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Many attorneys were involved in the writing of the
Declaration of Independence 250 years ago, so it
only made sense for us to talk to Oregon lawyers
now about the legal importance of this document
and how it has affected their careers and lives.
Nineteen OSB licensees shared their 250 words on
this 250th anniversary. The piece begins on page 18.

The cover photo shows Antelope Creek Bridge
(Covered Bridge 202) in Eagle Point.
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LETTERS

Against Forced Civility

Civility? Are lawyers to swear that
they will be “civil” in court, in all written
communications and in oral communica-
tions? (“The Oath’s Impact,” April 2026
Bulletin)

Lawyers represent clients, not courts,
and their duty is to care about their clients.
The word “zealous” used to be used. Lawyers
have the right to use any form of speech to
help their clients: angry, sarcastic, dismis-
sive, whatever. The due process clauses and
the right to defend a criminal case guarantee
the right to speak. There are limits of course,
in other contexts.

Lawyers are part of the greater society,
and they often have strong opinions about
the ideology of other lawyers and ideology
often underlies litigation. It is natural and
necessary that they express themselves elo-
quently and passionately. The same is true
of individual cases, civil or criminal, where
lawyers may feel strongly about the oppos-
ing lawyer. Remember that this short oath
refers to all oral communication, phone

calls, email, chance meetings on the court-
house steps.

Exhortatory rules have a way of turn-
ing themselves into mandatory regulations.
This official language should not be a road
to crimping the freedom of lawyers to speak.

Civility is a wonderful thing, and I be-
lieve in it, but it should never be a rule
for censoring the art and passion of being a

lawyer.
Roger B. Ley, Gresham

What About Cats?

Thank you for the informative article
“Understanding Pet ‘Custody,” in the May
2026 issue of the Bulletin. The article refer-
ences ORS 609.020, but it does not directly
address what I have long found to be a per-
plexing issue of statutory construction re-
lated to that law.

The statute, in its entirety, reads: “Dogs
are hereby declared to be personal property.”
Under the familiar framework articulated in
PGE v. BOLI, this statute unambiguously ad-
dresses “dogs” but not other pets. Under the
statutory canon of construction to “not in-
sert what has been omitted” (ORS 174.010),
there seems to be a colorable argument that
cats are not personal property. While this
would hardly come as news to anyone who’s
lived with a cat, I am surprised at the lack of
case law on the subject. Perhaps a follow-up
article could enlighten the cat-lovers among
us about feline status under the law — are
they not personal property in Oregon; or
are they merely governed by a common-law
standard? m

Stephen A. Raher, Portland

Letters to the Editor

The Bulletin welcomes letters. They
should be limited to 300 words. Prefer-
ence is given to letters responding to
letters to the editor, articles or columns
recently published in the Bulletin.

Letters must be original and addressed
to the Bulletin editor. Unsigned or
anonymous letters will not be published.
(There are exceptions. Inquire with

the editor.) Letters may not promote
individual products, services or political
candidates.

Letters may be edited for grammatical
errors, style or length, or in cases where
language or information is deemed
unsuitable or inappropriate for publica-
tion. Profane or obscene language is
not accepted.

Send letters to: Editor, OSB Bulletin,
P.O. Box 231935, Tigard, OR 97281.
Or you may email them to
editor@osbar.org.

HOW TO REACH US: Call (800) 452-8260, or in the Portland area call (503) 620-0222. Email addresses and voicemail extension numbers for Bulletin staff
are: Michael Austin, editor, maustin@osbar.org (ext. 340); Kateri Walsh, communications director, kwalsh@osbar.org (ext. 406); and for classified ad rates
and details, advertising@osbar.org (ext. 455), fax: (503) 684-1366. Display advertising and Lawyer Announcements: Ronnie Jacko at (503) 445-2234,

ronnie@bigredm.com.
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BRIEFS

UTCR Committee Attorney
Openings

The Uniform Trial Court Rules (UTCR)
Committee is an advisory group that makes
recommendations on the UTCR and Sup-
plementary Local Rules. The UTCR Com-
mittee currently has an open position for an
attorney with significant trial experience in
family law.

Committee members meet twice per
year in Salem, once in the fall and once
in the spring. Members work with judges,
attorneys, and court staff from across the
state on issues that directly affect litigation
practice.

To apply, please send a resume and
cover letter (describing your law practice,
areas of expertise, qualifications, rulemak-
ing experience and involvement in similar
groups) to: utcr@ojd.state.or.us or Rachel D.
Trickett, Office of the State Court Adminis-
trator, Supreme Court Building, 1163 State
Street, Salem, Oregon 97301. Appointments
will be made by the Chief Justice of the Or-
egon Supreme Court. The deadline to apply
is July 1, 2026.

OTLA Annual Convention
Aug. 13-15

The Oregon Trial Lawyers Association
will host its annual event at Sunriver Resort

from Thursday, Aug. 13 through Satur-
day, Aug. 15. The event features speakers,
opportunities for networking and social
gatherings. For more information, visit
oregontriallawyers.org.

Lawyer Leadership Summit Set for
This Month

The Lawyer Leadership Summit will
hold a five-day immersion program in Is-
chia, Italy, June 20-24, led by Harvard Law
School Professor Scott Westfahl and ad-
ditional Harvard faculty in philosophy,
theology and anthropology. The summit’s
mission is to create a more compassionate
legal profession and will emphasize ethical
leadership, mentorship and sustainable legal
practice. OSB licensees are offered a 10%
discount on registration. More information
is at lawleadershipsummit.net.

Submit Your News, Notes to the
Bulletin

We have plenty of ways to get the word
out about what’s happening with your firm,
your practice or your legal group. The
Bulletin accepts news releases about posi-
tion changes and accomplishments for its
Moves and Amongs sections. We usually
want these to be no more than 75 words. If a
loved one or colleague has passed away, we
also run obituaries and cap those at no more
than 400 words.

We run event notices here in this Briefs
section. And, we’re always looking for people
who want to be featured in our Discovery
With Q&A page.

Don’t forget — the Bulletin also accepts
articles and manuscripts, and the editorial
staff is more than happy to discuss any ar-
ticle ideas you may have.

To submit your news and notes, or to
reach out to Bulletin editor Michael Austin,
feel free to email editor@osbar.org or maustin
@osbar.org. &

Our Editorial Policy

All articles published in the Bulletin
must be germane to the law, lawyers,
the practice of law, the courts and
judicial system, legal education or the
Oregon State Bar. All opinions, state-
ments and conclusions expressed in
submitted articles appearing in the
Bulletin are those of the author(s)
and not of the editor, other editorial
staff, employees of the Oregon State
Bar, or members of the Board of
Governors.

Publication of any article is not to
be deemed an endorsement of the
opinions, statements and conclu-
sions expressed by the author(s).
Publication of an advertisement is
not an endorsement of that product
or service.

Any content attributed to the Oregon
State Bar or the Board of Governors
is labeled with an OSB logo at the top
of the page or within advertising to
indicate its source or attribution.
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| Discovery With...

Gilbert Cotto-Lazo

Gilbert Cotto-Lazo is an associate at Littler Mendelson based out of the Portland office. He focuses
his practice on appellate litigation, discrimination, whistleblower and retaliation claims, prevailing
wage defense, and wage and hour class action. He became an Oregon State Bar licensee in 2020.

To date, what professional accomplishment makes you proudest?

My proudest moment was when I was able to bring my parents and younger brother to
the U.S. Federal District Courthouse in Portland and give them a tour of the courthouse and
my office. I externed and was a short-term clerk, so I was familiar with the U.S. Marshalls
I saw on a day-to-day basis. My parents having

immigrated from El Salvador during the civil war w s

and since becoming naturalized citizens, it made
my heart full to hear and see how proud my par-
ents were to see me navigate a space that once
was a source of anxiety for them. While I have
had great opportunities so far in my career — be-
tween successfully arguing dispositive motions or
briefing on leading issues of first impression — I
would be hard-pressed to think of more fulfilling
accomplishment than making my family proud.

What do you do out of the office that
makes you a better lawyer?

I volunteer with the Oregon Minority Law-
yers Association and participate in as many bar
events or community events as possible. My goal
is to pay it forward to the next generation of fu-
ture attorneys and professionals, because I had
so many mentors along my path. No one gets to where they’re at without help, and it helps
remind me of the reasons I wanted to become a lawyer in the first place. I also love playing
and listening to music of all genres. It always puts me in a good mindset to tackle whatever
I'm working on.

What is your favorite place in Oregon?

Definitely the coast. My wife, Chelsea, and I love visiting Gearhart and Cannon Beach,
and we’re always looking to find new places to explore along the coast.

Outside your practice focus, what other law area fascinates you?

I am interested in constitutional issues (big “Strict Scrutiny” fan). It sometimes intersects
with my practice area, but I enjoy reading on various constitutional issues as they develop
(for better or worse).

If you didn’t go into law, then what would have been your career path?

I originally was in school for film and wanted to be a screenwriter. I loved storytelling
and grew up with movies as a focal point of family gatherings. The art of filmmaking is still
something I very much like to analyze, albeit from an armchair now.

What book are you reading or podcast are you listening to right now?

I tend to favor podcasts (“Strict Scrutiny” and “Pod Save America” as my dailies), but I
also frequently listen to comedians while I'm doing house tasks.

How do you start your day?

Taking our 3-year-old Corgi, James Wallace, for his morning walk. It’s always brisk, so it
wakes me up to get my day going. B
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BAR COUNSEL

Exploring the Life Cycle of a Bar Complaint

Discipline Expectations

eceiving a bar complaint can be one
Rof the most stressful experiences a

lawyer can face, and with an average
of over 1,500 complaints received by the Or-
egon State Bar each year,' thousands of Or-
egon attorneys will deal with a bar complaint
at some point during their careers. Having
spoken with many attorneys in the discipline
process, one of the most frequently asked
questions I receive is, “What happens next?”
While the discipline process can be scary,
there is some measure of comfort in at least
knowing what to expect. To that end, this
article will explore the life cycle of a typical?
bar complaint.

Level 1: Client Assistance Office

The vast majority of bar complaints are
submitted to the bar’s Client Assistance Of-
fice (CAO), although the bar can open an
investigation into possible misconduct on
its own initiative. Data compiled by CAO
shows that complaints are most often made
by a lawyer’s client or an opposing party and

over half of all complaints originate from
domestic relations or criminal law matters.?

Upon receipt of a complaint, a CAO staff
attorney reviews the complaint to determine
what, if any, Oregon Rules of Professional
Conduct (RPC) are implicated. If CAO be-
lieves that investigation is warranted, CAO
will provide the lawyer with a copy of the
complaint, a letter explaining the procedure
for review and the RPCs potentially impli-
cated. At this time, CAO will also request a
response from the lawyer. When the lawyer
responds to CAO, CAO will provide the re-
sponse to the complainant for additional
comment. Once CAO has reviewed all of the
responses and materials, CAO will determine
whether there is a reasonable belief that ethi-
cal misconduct occurred.* CAO will then ei-
ther dismiss the complaint, resolve it through
referral to another program or forward it to
the Oregon State Bar’s Disciplinary Counsel’s
Office (DCO) for further investigation. If the
lawyer does not respond to CAO, that will
warrant a referral to DCO. Additionally, it is
important to note that in some circumstances
CAO may refer a complaint to DCO without
requesting or receiving input from the lawyer,
in which case the lawyer’s first contact with a
bar attorney may come from DCO.

Level 2: DCO Investigation

Upon receipt of a referral from CAO,
DCO’s investigative attorneys will review
the initial complaint and any materials pro-
vided to CAO, and may conduct additional
investigation such as interviewing witnesses,
obtaining documents from the complainant
or lawyer, reviewing court records or case
documents, and conducting legal research.
If DCO determines that there is probable
cause to believe that a violation of the Or-
egon Rules of Professional Conduct has oc-
curred, it will submit the case to the State
Professional Responsibility Board (SPRB)
for review.” Alternatively, DCO may offer
an attorney the opportunity to complete

By Samuel Leineweber

a diversion program if certain conditions
are met.®

Level 3: The State Professional
Responsibility Board

While not a perfect analogy, the SPRB
can be thought of as the grand jury in the
disciplinary process. The SPRB is made up
of 10 volunteers appointed by the Oregon
Supreme Court, consisting of eight lawyers
(two members from Oregon State Bar Re-
gion 5 and one from each remaining Oregon
State Bar region) and two public members.”
The SPRB meets and reviews the facts of
each complaint referred by DCO and ap-
plies applicable law, after which the SPRB
will either authorize DCO to prosecute the
matter and file a formal complaint, dismiss
the matter or request that DCO conduct ad-
ditional investigation. The SPRB may also
authorize a stipulated resolution of the com-
plaint, ranging from a letter of admonition®
to disbarment.

Level 4: Prosecution

If the SPRB authorizes the bar to pros-
ecute a complaint, the matter is set on a trial
track that will look familiar to most attor-
neys. The matter is assigned to a prosecut-
ing attorney in DCO who will file a formal
complaint and the lawyer — now a respon-
dent — will file an answer. From there, the
parties engage in discovery, depositions, and
motion practice. The disciplinary board ad-
judicator has authority to rule on motions
and pretrial matters.’ If the parties do not
reach a stipulated resolution, the case will be
set for trial.

Trial is conducted before the disciplin-
ary board. Each trial is given a three-person
trial panel, comprised of the disciplinary
board adjudicator, a volunteer lawyer and
a volunteer member of the public from the
respondent’s bar region.' In order to prevail
at trial, the bar must prove each allegation in
its formal complaint by clear and convincing

JUNE 2026 « OREGON STATE BAR BULLETIN | 9
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evidence.”” An aspect about disciplinary
trials that many lawyers will find interesting
is that the Oregon Evidence Code does not
apply. Rather, the trial panel may consider
any evidence that “possesses probative value
commonly accepted by reasonably prudent
persons in the conduct of their affairs.”? At
the conclusion of the trial, the trial panel
will deliberate and issue a written opinion.
If the respondent prevails, the matter will be
dismissed, but if not, the trial panel will also
decide a sanction.

Level 5: Sanction

Sanctions in disciplinary matters are
not intended to penalize the accused law-
yer, but instead are intended to protect
the public and the integrity of the profes-
sion.”® In the event that a lawyer is found to
have committed ethical misconduct (either
through trial or stipulation), the resulting
sanction is governed by the ABA Standards
for Imposing Lawyer Sanctions and Or-
egon Supreme Court case law. The ABA
Standards require that a lawyer’s conduct
be analyzed by considering the following
factors: (1) the ethical duty violated; (2)
the attorney’s mental state; (3) the actual
or potential injury; and (4) the existence of
aggravating and mitigating circumstances.
Sanctions range from a public reprimand
to disbarment; and periods of suspension
can also be stayed, pending the lawyer’s
completion of a probation."

After analyzing the lawyer’s misconduct
under the ABA Standards, the trial panel
looks to guidance from the Oregon Su-
preme Court’s case law. For example, there
is a presumption that a lawyer who violates
RPC 8.1(a)(2)(knowingly failing to respond
to disciplinary inquiries) will be suspended
for 60 days.'”” While most disciplinary sanc-
tions result in a public reprimand or “short”
(60 days or less) suspension,'® suspensions
in excess of six months require a lawyer to
go through formal reinstatement to resume
their practice of law.”

Bonus Level: Appeal

After trial, either party may appeal the
trial panel’s decision directly to the Oregon
Supreme Court for de novo review."® The
parties then brief and argue the case pursu-
ant to the Oregon Appellate Rules of Proce-
dure.” While only a few discipline cases are
decided by the Oregon Supreme Court in a
given year, these decisions play a vital role in
guiding the discipline system’s application
of the Rules of Professional Conduct.



Dismissals

It is important to remember that a com-
plaint may be dismissed by the bar at any
level without formal proceedings being ini-
tiated. At the initial stage, if CAO does not
develop a reasonable belief that an ethical
violation has occurred, it will write a letter
notifying the parties that the matter is dis-
missed. In an average year, CAO dismisses
approximately 60% of the complaints that
it receives.? It is worth noting that CAO
also disposes of a significant number of
complaints by either just providing infor-
mation to the complainant or referring the
complaint to another program, such as fee
arbitration. Likewise, if DCO does not de-
termine that there is probable cause that an
ethical violation exists, it too may dismiss
the matter. On average, DCO dismisses be-
tween 40-50% of its complaints after com-
pleting further investigation.?' At each level,
the complaining party may appeal the bar’s
decision to dismiss the complaint, either to
the bar’s general counsel (at the CAO level)
or to the SPRB (at the DCO level).2

Closing Thoughts

The prospect of bar discipline is undeni-
ably stressful, but hopefully knowing about
the due process safeguards in the discipline
system will help keep you grounded if you
ever receive a bar complaint.

Finally, if you would like to engage with
the disciplinary process without receiving a
bar complaint, there are many volunteer op-
portunities available. The SPRB and disci-
plinary board need new members every year,
and there is an ongoing state-wide need for
volunteer attorneys to supervise lawyers in
diversion or probation. m

Samuel Leineweber is an assistant disciplin-
ary counsel (investigation) for the Oregon
State Bar.

ENDNOTES

1. Oregon State Bar 2024 Disciplinary System
Report, pg. 8.

2. Time for our disclaimer: The following is an
example of how a complaint would pass
through each level of disciplinary review, but
there can be variations depending on the
specific circumstances of each case. There
are also several other procedural pathways
that a bar complaint can take along its jour-
ney to final disposition. Where appropriate,

I have cited to the OSB Rules of Procedure
(BR) so that interested readers can get a
more detailed explanation. Finally, nothing in

Welcome,
Timothy Solomon!

The Professional Liability Fund is pleased to announce that
Timothy A. Solomon has joined the PLF as a claims attorney.
We're excited to welcome him to the organization!

503.639.691
osbplf.org

Radler White Parks & Alexander LLP
is pleased to welcome

Matthew Newell
Partner

Maddy Masaryk
Associate

Laura Reda
Paralegal

Hannah Bleam
Paralegal

RADLER WHITE
PARKS ' ALEXANDER us

RADLERWHITE.COM
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this article is intended as legal advice.

0SB 2024 Disciplinary System Report pg. 23,
25.

OSB Rules of Procedure (BR) 2.5.

BR 2.6.

BR 2.10.

BR 2.3.

A letter of admonition, also known as
private reprimand, is a form of non-public
discipline which declares the conduct of

the lawyer improper, but does not limit the
lawyer’s right to practice. ABA Standard 2.6.
DCO issues several dozen letters of admoni-
tion in a given year. See OSB 2024 Disciplin-
ary System Report pg. 31.

See BR Title 4 for the rules governing pre-
trial procedure.

BR 2.4. Volunteers are nominated by the
Oregon State Bar Board of Governors and
are appointed by the Oregon Supreme Court
for three-year terms.

BR5.2.

BR5.1.

In re Stauffer, 327 Or 44, 66, 956 P2d 967
(1998).

BR6.2.

See In re Miles, 324 Or 218, 224-25, 923
P2d 1219 (1996) (120-day suspension
imposed for two failures to respond to
disciplinary inquiries) and In re Schaffner,
323 0r 472, 481,918 P2d 803 (1996) (60-
day suspension imposed for neglect and an
additional 60-day suspension for failure to
respond disciplinary inquiry).

. A review of the Disciplinary Board Reporter

Vol.39 (2025) reveals that approximately
two-thirds of reported discipline outcomes
resulted in a public reprimand or suspension
of 60 days or less.

BR 8.1.

BR title 10; ORS 9.536.

BR 10.5.

2024 Disciplinary System Report pgs. 9-11.
2024 Disciplinary System Report pg. 16.

BR 2.5, 2.6.



THE LEGAL WRITER

A Guide to Good Writing?

The Declaration

AS
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read the Declaration of Independence

straight through from “When in the
Course...” to “our sacred Honor.” Some-
where in the litany of 18 grievances (plus
subparts), I decide I need a cup of tea, wan-
der off and don’t find my way back. I have
certainly listened to readings of the declara-
tion. Every Fourth of July, I try to identify
my favorite radio celebrities (Nina! Michele!
Scott!) reading it aloud, sentence-by-sen-
tence, grievance-by-grievance.

I’m not completely sure that I've ever

This year, I resolved to get through all
1,328 words by approaching it as a piece of
writing. I found fascinating lessons on writ-
ing style, most of which can help lawyers
today be better writers. Admittedly, some
of the examples are negative, with Thomas
Jefferson and his drafting team falling into
the traps my 1Ls find. Still, the declaration
does offer some positive examples of good
legal writing.

Sentence Length

Shorter sentences are easier for readers
to understand. On that score, the declaration

By Suzanne Rowe

needs a few more periods. The first sentence
is 71 words in length; grammar guides tend
to recommend an average of 25 words. The
subsequent sentences tend to be quite long,
too, keeping the average very high. At the
end of the paragraph, finally, comes the
clincher, at just 11 words: “To prove this, let
Facts be submitted to a candid world.” That
short sentence is a breath of fresh air before
the deep dive into grievances.

Setting up Lists

That short sentence serves another pur-
pose: setting up the long list that follows.
Too many writers launch into lists without
telling the reader what’s being listed, or even
that a list is coming. Instead of “Four policy
arguments support this conclusion,” a writer
just launches in with “First....” Maybe by the
second or third policy argument the reader
will have guessed what “First” is signaling.

The declaration, however, lets the reader
know that a list is approaching: “To prove
this, let Facts be submitted to a candid
world.” Here come the 18 major grievances,
presented to show the world all the wretched
things the king has done.

Parallelism

On parallel constructions, the Declara-
tion of Independence gets an A+. Each item
in that list of grievances starts with the same
structure: “He has refused ... He has forbid-
den ... He has called ... He has dissolved ...
He has endeavored ... He has obstructed ...
He has made ... He has erected ... He has
kept ... He has affected ... He has combined
... He has abdicated ... He has constrained
... He has excited ...”" The one exception is
for an ongoing action: “He is at this time ...,”
which is understandable.

The declaration’s parallelism goes into
overdrive with the subparts of the 13th
grievance. Each sub-grievance begins with
“For” plus an -ing verb. “For Quartering ...
For imposing ... For depriving ...” and so on.

With so many gripes, parallel structure helps
the reader stay focused a bit longer, resisting
the beckoning cup of tea.

Here’s one more lovely example of par-
allelism, all in one concise sentence: “He
has plundered our seas, ravaged our Coasts,
burnt our towns, and destroyed the lives of
our people.” A rushed lawyer today might
write instead this mishmash: He plundered
our seas, has ravaged our coasts, burning our
towns and he has destroyed the lives of our
people.” Huh?

Plain English

For the past 40-50 years, those of us who
teach legal writing have been pushing “Plain
English.” Use common words. Don’t include
legalese, Latin and fancy words just to show
off. Giving the drafters the benefit of the
doubt, perhaps the declaration’s stilted lan-
guage was commonplace 250 years ago. In
2026, I'm a bit befuddled by this grievance:
“He has affected to render the Military inde-
pendent of and superior to the Civil power.”
And this: “He has erected a multitude of
New Offices, and sent hither swarms of Of-
ficers to harrass our people, and eat out their
substance.”

Knowing the audience is key: another
law-trained reader is more likely to grasp
prose scattered with fanciness and terms of
art than your layperson client is. Particu-
larly challenging are documents intended
for multiple audiences: the judge, opposing
counsel and your client; the generalists in
the legislature and the specialists in the field;
fellow colonialists and the king.

Gendered Nouns

Back when I was first struggling to read
through the Declaration of Independence
in its entirety, the Equal Rights Amendment
was running into trouble, too. From that
juxtaposition, I dismissed well-meaning in-
struction that “he” implicitly included “she,”
and that “men” included everyone. I realized
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Have an Item for the Bulletin?

some gendered words were gendered for
a reason.

The Bulletin welcomes short items about Oregon lawyers and
law firms for the Bar People pages of the magazine. Notices are
published at no cost. Email notices to: editor@osbar.org

When the declaration’s drafters wrote
that “all men are created equal,” they truly
meant to exclude women. When they wrote
that, “Governments are instituted among
Men ...” they didn’t contemplate Madame
Speaker, Vice President Harris or Justice
O’Connor. Of course, the drafters didn’t
even mean “all men,” as the nation’s history
so vividly shows.> They actually meant “all
men like us”: free, white, propertied, male,
in charge by divine right.> You can tell 'm
still a bit touchy on the subject.

Submissions are subject to editing and published in the order
received. The Bulletin publishes photographs (single headshots
only) in “Moves” and “Among Ourselves” and “In Memoriam.”
The fee is $20 for each photograph. The notice itself is free.

Paid professional announcements are also available. Inquire at
ronnie@bigredm.com. Questions? Call Ronnie Jacko,
(503) 445-2234.

Thinking of

Capitalization

Whenever my students have a writing
style question with no clear answer, I en-
courage them to make a judgment call and
then be consistent within the document. I’'d
have given that advice to the declaration’s
drafters, too.

My quick search online showed wide
agreement that, back in 1776, capitaliza-
tion was more freeform than it is now.
Words could be capitalized for emphasis,
where we might use underlining or italics.
Reading just the capitalized words in the
Declaration of Independence does give
a very good indication what it’s about:
Creator, Rights, Life, Liberty, Happiness,
Governments, Men, Despotism, Tyranny,
and so on.

Retirement?

Provide a Seamless Transition
for Your Clients

Consistency couldn’t have been too
hard in such a short document, so maybe
that emphasis point is correct. “Govern-
ment” is almost always capitalized. The one
time it’s not, the adjective before it is “Ar-
bitrary.” I guess that’s where the emphasis

You've thought about retirement and have put it off. Consider
us an option which honors the practice you've built and

continues to meet your client's needs.

The Barnett Firm is a Portland-based law firm with more than
100 years of combined experience in business, real estate, estate
planning, probate and trust administration, and tax planning.
We've successfully helped other Oregon attorneys navigate
retirement and other client transitions, and we are open to helping
you if and when you're ready to close your practice.

Contact us to learn more about our approach to law and to see if

we are the right fit to help you navigate your transition.

Barnett (503 6ss-5106

——— FIRM —/— info@barnettfirm.com
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was intended.

Punctuation

Certainly, punctuation expectations
have changed in 250 years. And the drafters
were in a hurry. And, certainly, I know many
of the “rules” 'm teaching now will be tossed
on the dustbin of history within a handful
of years. But let’s look at a few examples —
some still quite correct today.

“In every stage of these Oppressions
We have Petitioned for Redress in the
most humble terms ...” A comma is a use-
ful marker after an introductory dependent
clause. The comma does more than let the
reader “take a breath” (one of the worst
“rules” ever invented); it shows the reader
that the main idea is starting. In the ex-
ample, a comma after “Oppressions” would
have been nice. Oh well.



Another sentence correctly demon-
strates commas on both sides of an interven-
ing clause. “A Prince, whose character is thus
marked by every act which may define a Ty-
rant, is unfit to be the ruler of a free people.”
Common usage today often places just the
second comma, but that leaves a comma be-
tween subject and verb. No-no.*

The semi-colons in the declaration run a
bit wild. A semi-colon is supposed to connect
two complete sentences or items in a complex
list, following parallelism (see above).

Here’s an incorrect example of the first:
“Such has been the patient sufferance of
these Colonies; and such is now the neces-
sity which constrains them to alter their
former Systems of Government.” The draft-
ers should have either deleted the “and” or
changed the semi-colon to a comma. Or they
could have used a period (see above) and
written two blissfully short sentences.

Note that the last paragraph of the decla-
ration has a perfect example of semi-colons
separating items in a complex list. But it has
127 words (see above), which I can’t repro-
duce here.

I've just scratched the surface of punc-
tuation and haven’t even gotten to the colons.
Sigh.

Tone

The tone of anylegal document is crucial.
A demand letter, for example, should have a
different tone than a client letter. Here, the
declaration hits the mark. The words match
the lofty ideals, the phrasing sings. The tone
is serious, not at all flattering to the king, but
still somewhat respectful.

Suzanne Rowe is a professor
emerita at the University of
Oregon School of Law, where
she continues to teach classes
in legal writing, research,
analysis and advocacy.

ENDNOTES

1. Any careful reader who is counting griev-
ances will be comforted to know that | did
not miscount but chose not to repeat items,
fearing readers’ eyes might glaze over and
they'd wander away for a cup of tea.

2. See, e.g., Frederick Douglass, “What to the
Slave Is the Fourth of July?” available at
nmaahc.si.edu/explore/stories/nations-story-
what-slave-fourth-july.

3. Descriptions of the native people who had
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declaring “Free and Independent” are too
vile for response.

4. Put this “rule” on the list of those that are
on the way out. Only true curmudgeons like
me still follow it. Anyway, | think here the
drafters shouldn’t have used commas at all,
as they didn’t mean just any “Prince.” A nice
prince who let them do as they chose might
have been fine. But they restricted the noun
with a long and unsavory description; it
should not have been enclosed in commas.

Robert J. McGaughey
Mediator = Arbitrator
Business Owner Disputes

law7555.com
rim@law7555.com 9032232520

Which clo
the best one?

Technology is confusing. Call the Practice Management
Attorneys Team for guidance.

503.639.6911 | osbpl
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In anticipation of the Declaration of Independence’s 250th
anniversary, the Bulletin has been collecting 250-word essays
about this important document from Oregon State Bar licensees’
perspectives. The following showcases those insights and the Bulletin
thanks those who submitted. All submissions were edited for
Associated Press style except for language directly quoted.
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We need to choose a date, so we’ve chosen
July 4, 1776, but the core principle of Ameri-
can independence is older. John Adams wrote
that American independence was unavoid-
able “from the first settlement of the Coun-
try” if Britain abused the rights of English-
men in the colonies. Early in 1773, the royal
governor of Massachusetts warned the Gen-
eral Court (legislature) there was no middle
ground “between the supreme Authority of
Parliament and the total Independence of the Colonies.” Respond-
ing on behalf of the Court, Adams took up the challenge. You said
it, governor, not us. Game on?

Jim Westwood

Independence was on the minds of common Americans too in
the early months of 1776, as Tom Paine’s pamphlet Common Sense
went viral with first publication of what no one had dared to say di-
rectly: “The blood of the slain, the weeping voice of nature cries, ‘TIS
TIME TO PART.”

The principle that drove the Declaration of Independence, the
one that came first, is liberty. Justice, equality, no king — those are
vital elements of the declaration, but liberty (freedom) is at its core.

Freedom will be abused. Enter the lawyers, to ensure that per-
sonal and business relations in a free society, and the laws needed
by a government, can operate. The State of Oregon trusts us to be
stewards of the messy but functional social scheme that the founders
seized 250 years ago. Liberty — ordered liberty — is ours to protect.

Jim Westwood, Portland
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Growing up in Northeast Portland in the 1980s, two mantras de-
fined my household: “Freedom is worth fighting for” and “America is
the land of opportunity.” These weren’t just platitudes; they were the
hard-won lessons of my parents’ lives, rooted in the promises of the
Declaration of Independence.

My father, a Seattle sheet metal worker, served two tours in Viet-
nam as a Seabee. Arriving just before the Tet Offensive, he learned
quickly that he was a soldier first. He returned home to pursue a law
degree at Lewis & Clark, viewing his legal career as a direct extension
of his service to our country.

My mother’s journey began in Naguilian, Philippines. Raised in
poverty, she cleaned toilets for relatives just to afford an education.

Driven by the dream of an airplane ticket to
the United States, she arrived in 1963 on a
student visa. At our dinner table, she and my
father taught my brother, sister and me that in
America, we possess the rare, sacred right to
criticize our government — a freedom denied
to so many elsewhere.

I became a lawyer because the “American
Experiment” isn’t just a historical event; it is
a living spirit that bridged the gap between
North Seattle and the Philippine provinces. Today, I am privileged
to use my training to advocate for greater access to justice. I am so
grateful to the democratic spirit that guided my parents to the law
and to this country.

Julia Markley

Julia Markley, Portland
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The last paragraph of the Declaration of
Independence declared the 13 colonies “Free
and Independent States.” Those states then
adopted constitutions that included judicial
branches. State judiciaries are very different
from one another and from the federal judi-
ciary created years later.

Delegates at the Constitutional Conven-
tion of 1787 feared that a national judiciary
might swallow up state judiciaries. They want-
ed state courts to remain courts of general jurisdiction governed by
their own constitutions and laws. Federal courts therefore are courts
of limited jurisdiction. State courts remain courts of general jurisdic-
tion, operating under the constitutions and laws of their states. State
courts are the country’s judicial workhorses, deciding both civil and
criminal cases. States also license and regulate the practice of law.

Hon. Susan Leeson

Oregon’s constitution of 1857 followed the tradition of states
taking different approaches to the organization and operation of
their judiciaries. Oregon elects judges in nonpartisan elections and
requires them to retire at age 75. Oregon judges have held that the
state’s bill of rights guarantees greater protections for some individ-
ual rights than does the federal Bill of Rights. Oregon also follows a
“first things first” approach to constitutional interpretation: Analyze
the state constitution before considering national law and the United
States Constitution.

The last paragraph of the declaration is the starting point for un-
derstanding American federalism in general and judicial federalism
in particular. That paragraph explains why states always will occupy
a central role in American government and overseeing the practice
of law.

Hon. Susan M. Leeson, Salem
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I have to rain on this year’s July 4 parade
because the Declaration of Independence is
partially a statement about colonization, and
even the extinction of Indian nations and
peoples, and their lands and assets.

Thomas Jefferson recited 27 grievances the
colonies had against George III that justified
revolution. Very few people are aware of the
grievance that implicitly invoked Indian na-
tions. It involved whether the king or the colo-
nies could claim sovereign and territorial rights over the Indian na-
tions under the international law of colonialism, better known today
as the Doctrine of Discovery. In grievance 7, the declaration charged
that the king “has endeavoured [sic] to prevent the population of
these States; . . . [by] raising the conditions of new Appropriations of
Lands.” This language involved the colonies and colonists’ claims to
Indian lands and property under international law.

Robert Miller

The declaration was responding to George III's Royal Proclama-
tion of 1763 that asserted his territorial claims to the lands west of
the Appalachia and Allegheny Mountains that were owned by Indian
nations. When the proclamation failed to constrain the colonial elites
and frontiersmen from invading Indian Country, the king issued the
Quebec Act of 1774 to transfer jurisdiction over these same lands to
the Province of Quebec. He thought the act would stop the colonists
from invading and claiming rights in this area. Grievance 7 is directed
at these royal attempts to prevent colonial expansion and profits.

We are often taught just one generalized story of history, but hu-
man history has far more stories to tell if we just dig deeply.

Robert Miller, Tempe, Arizona
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The Declaration of Independence is the
most significant Complaint in world history.
I capitalize Complaint because the 13 “united
States of America,” in expressing their split
from Great Britain, wrote the declaration
similar to an initiating document in a lawsuit.
In doing so, the founders initiated a lawsuit
aimed at challenging monarchy and the world
order as of 1776.

ORCP 18 guides our thinking as Oregon
attorneys as to what makes a good Complaint. When asserting a claim
for relief, a pleading shall contain two things: “A plain and concise
statement of the ultimate facts constituting a claim for relief with-
out unnecessary repetition”; and “A demand of the relief which the
party claims.” ORCP 18A-B. A Complaint also needs to establish both
subject matter and personal jurisdiction over the claims against the
defendant. ORCP 4; ORS 14.030; ORS 14.040; ORS 14.050.

Michael Padden
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The preamble argues for subject matter jurisdiction: Mankind
is allowed to decide whether persons associate with others politi-
cally. The opening paragraph cites to the monarchy’s acts against
the states, both within the states and abroad, to establish personal
jurisdiction within the states themselves to resolve this dispute. The
rest of the opening paragraph supports the states’ jurisdiction over
its own future.

The list of factual grievances the states have against the monarchy
is clear and concise. The states state their attempts to mitigate dam-
ages and comply with conditions precedent to declaring indepen-
dence. The states’ conclusion demands their relief: The United States
of America should be independent from Great Britain.

Michael C. Padden, Hillsboro
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Every Fourth of July, I subject my family
to an oral reading of the Declaration of In-
dependence. Not because it is perfect — far
from it — but because it shows us that we
do not have to accept what is and can work
toward what can be. As Justice Ruth Bader
Ginsburg repeatedly recognized from the
writings of Alexis de Tocqueville, “[t]he great-
ness of America lies not in being more en-
lightened than . .. other nation[s], but rather
in her ability to repair her faults.”

Hon. Steve Powers

Although the founders almost certainly did not envision some-
one like me as part of the self-evident truths given my personal back-
ground, I nonetheless find inspiration each year when I hear the
words aloud. Each year different parts jump out at me as particularly
relevant, and every year I am reminded to listen to the voice of justice
and that we must act together to fulfill the promise of liberty. As Jus-
tice Thurgood Marshall observed, “Democracy just cannot flourish
amid fear. Liberty cannot bloom amid hate. Justice cannot take root
amid rage. America must get to work.”

On this 250th anniversary of the Declaration of Independence,
my hope is that we all find renewed appreciation in our founding
documents and precepts like an independent judiciary and the rule
of law. With that appreciation firmly in hand, we can build bridges
together to form a more perfect union that sees you and me.

Hon. Steve Powers, Salem
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Two hundred and fifty years? That seems a long time until you
realize that you’ve been practicing law for 60 of them.

But the declaration’s nascent “United States of America” was a
precursor, not a final product. It explained our rejection of the British
Crown; it did not provide a full-blown substitute. Which brings me to
the court system and judicial review.



Virtually from our beginning as a nation,
we've taken our troubles with the government
and with each other to the courts — the “least
dangerous branch” — and have come away
with an answer that we’ve lived with. Why?

Our first experiences with 13 different sov-
ereigns collectively referring to themselves as
the “United States” demonstrated that the new
country wouldn’t work, so long as each state’s
sovereignty could be used to defeat the sov-
ereignty of other states, or of the country as a
whole. In the event of conflict between states, there had to be some-
one with the power to decide it.

Hon. W. Michael
Gillette

The brilliant constitutional solution has stood the test of time.
Each state has its own judicial system, modeled on the federal one,
and the degree to which the public in general will accept decisions
from federal or states’ courts — even when they do not agree — is
staggering. As one who has been a “judge,” I know how hard those so
titled attempt to put aside personal views and confine themselves to
construing law made by other branches of government.

Long may this beacon to the world shine!

Hon. W. Michael Gillette, Portland
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Two hundred and fifty years later, the
Declaration of Independence matters less as a
celebration than as a standard. It is not valu-
able because the country has fulfilled it. It is
valuable because it states, in unusually clear
language, the principle that legitimate govern-
ment is accountable to truths outside itself.

That principle remains radical. Govern-
ments still prefer power to restraint, procedure
to justice and continuity to self-correction. In-
stitutions still ask to be trusted on the strength of office, expertise or
necessity. The declaration rejects that logic. It places the individual
before the state and makes government answerable to a prior moral
claim — that human beings possess rights no ruler confers and no
majority may rightly erase.

William Teesdale

For anyone who has spent a career in law, that standard becomes
less abstract with time. One sees how easily systems drift from prin-
ciple, how readily process can replace fairness, and how often power
justifies itself in the language of order. The declaration does not solve
those problems. It does something more important. It preserves the
measure by which they may be named.

That is why it still deserves re-reading. Not as patriotic ritual, and
not as proof of national innocence, but as a permanent warning against
political self-congratulation. A country remains worthy of its founding
claims only to the extent that it continues submitting power to them.

This anniversary is not significant because the words are old. It is
significant because the test they impose has not changed.

William Teesdale, Sherwood
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In transitioning from a career in health-
care to a career in health law and advocacy
for health professionals, I became a “1L” at
law school. In the first few weeks, we began
learning about concepts like liberty, equal
justice and the rule of law that are embedded
in our foundational documents, the Declara-
tion of Independence and the U.S. Constitu-
tion. We learned about the emphasis on lib-
erty and equality in the declaration, and how
the Constitution and Bill of Rights set out the legal procedures and
methods essential to preserve our constitutional freedoms, includ-
ing due process of law. As stated by Justice Felix Frankfurter, “The
history of liberty has largely been the history of observance of pro-
cedural safeguards.”

Molly Marcum

My legal career in health law has included representing health
providers in government agency investigations — one of the places
where the government and its citizens meet. With significant cli-
ent interests at stake, I am constantly reminded of procedural safe-
guards and that our government operates and exercises its powers
with the consent of the governed. I am acutely aware that health
oversight activities can affect fundamental rights of health provid-
ers and that my work includes protection of those rights. My strat-
egy includes the concept that health regulatory oversight has twin
aims — not only quality of care but also fundamental fairness and
due process to health providers and licensees. I emphasize these
principles when engaging with government agencies and their at-
torneys. I also help clients understand how an attorney’s work to
invoke these rights is shaped by foundational principles that drive
legal practice, strategy and advocacy.

Molly Marcum, Portland
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The American Experiment is a monumental living system relying
on the Rule of Law to sustain life, liberty and pursuit of happiness.
Though the experiment’s birth date is July 4, 1776, earlier colonial
efforts toward self-rule evolved until independence became the dec-
laration. Less recognized is that interdependence was, and remains,
the challenge.

Healthy human systems rely on three conditions which are ele-
ments of generative engagement: identity, voice and power. Identity:
respecting different experiences and contributions. Voice: listening to
others and considering their truths. Power: directing resources, influ-
ence and accountability for mutual benefit.

These conditions are interdependent — denied identity, silenced
voice or hoarded power debilitate the system. When balanced enough
to avoid collapse, they generate trust, adaptability and renewal. Cur-
rent tensions, including strains on the separation of powers, reveal
how fragile interdependence can be when the balance is at risk. The
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legal profession plays a vital role in maintaining that balance, now
more than ever amid accelerating uncertainty.

As a former member of the Oregon State Bar, a human systems
dynamics professional and a third-generation American, I believe we
each are stewards sharing responsibility to care for this experiment:
reconciling independence with interdependence, liberty with plural-
ism, voice with listening and power with justice.

The American Experiment continues to evolve. Its promise sur-
vives when each generation practices generative engagement — intui-
tively or intentionally — to not only thrive in its own time; but also,
with experience-based wisdom, to help set conditions for the rule of
law to enable upcoming generations of stewards to thrive.

Stella K. Shiroma Nakama (formerly Manabe), Tualatin
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Probably the most famous sentence in the
Declaration of Independence is composed of
just 36 words, four of which I have empha-
sized: “We hold these truths to be self-evident,
that all men are created equal, that they are en-
dowed by their Creator with certain unalien-
able Rights, that among these are Life, Liberty
and the pursuit of Happiness.” Thomas Jeffer-
son’s earlier draft had been only slightly less
elegant than the final form. Benjamin Franklin
suggested “self-evident” in place of Jefferson’s
“sacred & undeniable,” and a drafting committee reduced “equal &
independent” to just “equal” (reasoning that “independent” was re-
dundant in a Declaration of Independence).

But the most famous phrase, “Life, Liberty and the pursuit of
Happiness” survived any edits of the drafting committee. Jefferson
had borrowed the famous phrase from John Locke (1632-1704), an
English Enlightenment philosopher, who had written almost 100
years earlier about the important of preserving a man’s “life, liberty
and estate...” To me, Jefferson’s substitute of “Happiness” for “estate,”
makes all the difference.

-

o

Kelly Andersen

In my view, the declaration’s primary purpose was to create
conditions in which people could be free to pursue their dreams
and to find happiness by filling the full measure of their creation by
living their lives independent from the dictates and whims of kings
or tyrants.

Kelly Andersen, Medford
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I was born in New Delhi, raised in New
York and naturalized at 18 — standing in
a federal courthouse, hand raised, reciting
words I'd memorized, but hadn’t yet lived.
That moment stayed with me.

When I founded As Your Counsel, my
business law practice, I built it around a sim-
ple idea: educating to empower. Most people
don’t know their rights and understand their
depth of their potential. That’s not just a legal
problem — it’s a civic one. And honestly, it’s the same problem the
declaration was trying to solve 250 years ago. “All men are created
equal” is only meaningful if people actually understand what that
means and how to claim it. That tension is what drives my work.

Sunny Kakwani

That’s why I co-founded the South Asian Bar Association of
Oregon — to build a pipeline of diverse legal voices who reflect the
communities they serve. And it’s why I joined the We The People
Constitutional Debate Program at McDaniel High School. Watching
students — including first-generation and underrepresented Ameri-
cans — confidently argue equal protection and the balance of power
at the Oregon Federal Courthouse ... that’s the declaration in action.
Last year, our team made history, advancing to the state competition
for the first time ever.

For me, the Declaration of Independence is a daily obligation —
to educate, to include and to ensure its promise reaches everyone.

Sunny Kakwani, Portland
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The freedom we enjoy in the United States
is for every generation of Americans. The ide-
als expressed in the Declaration of Indepen-
dence were and remain one of the greatest
articulations of rights each of us were given
by our creator, and the call we share to hold
government accountable for infringement on
those rights.

H-

Sen. Mike Mclane

One tradition that my family has each In-
dependence Day is to read the Declaration of
Independence out loud. When my kids were young, I would stand on
a stump and read the Declaration of Independence to the cheers of all
the neighborhood families gathered. Of course, when the crowd heard
about how King George trampled on our ancestors’ liberties, the kids
would follow each pronouncement with load booing. Now that my
“kids” are adults, to my delight they still come home and many of
their friends still gather in our yard for the annual reading. And, yes,
they still boo loudly as the list of King George’s atrocities are read to
them. My favorite part of that tradition is that when I read the end of
the Declaration of Independence and that famous ending, the cheers
of the crowd — young and old alike — is loud and heart-felt.



Soon, I will be a grandpa. I can’t wait to someday see the next
generation carry on the tradition with their kids. That is why cel-
ebrating America’s independence is so important — to encourage
each generation to cherish freedom. Start them when they’re young!

Senator Mike McLane, Salem
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Aside from the lack of diversity amongst
the drafters and signatories of the Declara-
tion of Independence, it is an exemplary dis-
play of what the strength of a few determined
individuals can do against a powerful and en-
trenched system. The idea that 56 individuals
could write a document that inspired a revo-
lution and creation of a new county is still as-
pirational today.

Jenn Kinzey

Most people remember, “We hold these
truths to be self-evident, that all men are created equal ....” That
celebration of equality based upon humanity is worthy of being re-
membered. So too is the line, “... When in the Course of human
events, it becomes necessary to dissolve the political bands which
have connected them with another....” The writers meant the sever-
ing of a people from their government but, just as the line about
equality of men has evolved to represent equality of all, this dissolv-
ing of political bands should remind us that our political identi-
ties exist in service to us — not the other way around. In juvenile
dependency defense, I represent a diverse set of individuals through
very trying times. I am proud to be part of a system that strives to
set aside what divides us to come together to build something better
for my clients.

In this 250th year, it is time to look around at this experiment
started by 56 dreamers and decide that we can still set aside our po-
litical divisions to come together and create a better world. One that
embodies equity, freedom, community and independence.

Jenn Kinzey, Hillsboro
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When Thomas Jefferson wrote the Dec-
laration of Independence, there were those
who suggested that he had simply repeated
much of what had already been written in
John Locke’s Second Treatise on Government,
a work read and studied by everyone from
Washington and Hamilton to Adams and
Madison. In what has to be the most effec-
tive answer to an accusation of plagiarism,
Jefferson replied that he “had understood his
charge to be correct, not original.” In what had to be one of the
most remarkable coincidences in American history, Jefferson died

D.W. Buffa

on July 4, 1826, the 50th anniversary of the declaration. His epitaph,
which he had chosen for himself, listed as his three most important
achievements that he had been the author of the Virginia statute
disestablishing religion, the founder of the University of Virginia
and the author of the Declaration of Independence. His two terms
as president were not mentioned.

The declaration announced American independence; the Con-
stitution established American government. The relation between
the two was, in the mind of Abraham Lincoln, absolutely essential.
Citing the passage from Proverbs, “For a word fitly spoken is like
applets of gold in filigree of silver,” Lincoln insisted that the prin-
ciples on which the words of the Constitution had to interpreted
and understood could only be found in the declaration. Those prin-
ciples, in turn, became the central argument in Lincoln’s case for
the Union and the end of slavery.

D.W. Buffa, Lompac, California
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To me, the Declaration of Independence
is important not only because of its his-
tory, but because of the values it represents
— freedom, equality, accountability and
the idea that government should serve the
people. Its message still matters today. It re-
minds us that justice, opportunity and public
trust should never be taken for granted. Each
generation has a responsibility to protect
these values and strengthen them for the fu-
ture. What stands out to me most is the belief that people deserve to
be heard and treated fairly. Those ideas remain meaningful in com-
munities, workplaces, schools and public institutions — especially
in the legal system.

Amit Bhatnagar

As a public member serving with the Oregon State Bar, I also
value how these principles connect to professional responsibility
and access to justice. Laws and institutions are strongest when they
are fair, understandable and worthy of confidence. The declaration
is more than a historic document. It is a reminder that freedom and
fairness require continued effort, responsibility and care from every
generation.

Amit Bhatnagar, Cornelius
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Lawyers Standing for the

Rule of Law

On April 17, 2026, the Oregon State Bar’s Board of
Governors adopted the following principles.

We are lawyers who represent the full political
spectrum. We have a wide array of divergent views
on the policy agendas, both domestic and interna-
tional, of the political parties.

But what unifies us unshakably across all the politi-
cal and public policy lines that might otherwise
divide us, is that:

WE HOLD THESE TRUTHS TO BE SELF-EVIDENT:
That the rule of law is inviolable;

That we have each taken a solemn oath and reaf-
firm our support for the Constitution of the United
States of America, and pledge to defend it at all
costs;

That we each affirm our support for the highest
ethical and professional standards, and pledge to
adhere to them;

That we are committed to judicial independence
and impartiality, and stand with our courts as they
uphold these responsibilities under Article 1l of the
United States Constitution and similar articles of our
state constitutions;

That we support the separation of powers of the
three equal federal branches of government —
legislative, executive and judicial — and respect and
affirm each branch’s powers and limitations on their
powers;

That we support federalism and the proper constitu-
tional allocation of powers between and limits upon
the federal and state governments;

That we support and will defend the constitutional
rights of all persons;

That we pledge to hold all branches of government
and all government officials to the above principles,
standards and requirements; and

That we are committed to defending free and fair
elections and safeguarding our democracy from any
threats;

THEREFORE, WE PLEDGE OURSELVES TO THE ABOVE
TRUTHS, AND TO ALL OTHERS OF OUR DECLARA-
TION OF INDEPENDENCE AS IT APPROACHES ITS
TWO HUNDRED AND FIFTIETH YEAR. B
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The Declaration of Independence pro-
claimed that all are created equal and en-
dowed with unalienable rights to life, liberty
and the pursuit of happiness. The American
Experiment endures as a bold wager on self-
government. As an Oregon attorney with three
decades in technology and intellectual prop-
erty, these deals infuse purpose into the work
of innovators and creatives.

The declaration inspired the U.S. Con-
stitution, which was shaped by the Federalist Papers’ vision of bal-
ance. Together, they affirm that legitimate government rests on
the consent of the governed. The rule of law protects those acting
in good faith — free to create, innovate and build new patterns
— while sanctioning bad-faith actors who stifle the pursuit of hap-
piness. At its core is the right to own property, which powers free
enterprise, risk-taking often the gamble of artists and scientists.

Martin Medeiros

Secured property rights enable individuals, universities, business-
es and governments to innovate, invest and create — the practical
foundation of the pursuit of happiness. My work routinely safeguards
due process and equal protection, justice for creatives who challenge
government overreach. Their pursuit is to reap the fruits of physical
and intellectual labor.

The innovation of federalism lets states serve as studios of democ-
racy. Oregon’s initiative process vividly demonstrates this — for better
and worse. Voters directly shape policy on taxes, land use, healthcare,
the environment and more — most recently, the state’s leadership in
regulating AI chatbots to flag mental illness and suicidality.

The experiment survives not through perfection, but through per-
petual, messy engagement with liberty. In Oregon, it continues — one
trial, error and discovery.

Martin Medeiros, Lake Oswego
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Democracy, or republican democracy,
achieved with the establishment of the U.S.
Constitution, was a breakthrough for social
order ushering in the most advancements in
human history and ending thousands of years
of rule by the few, otherwise known as the dark
ages. The only reason we are here, is because of
the social order that American democracy has
brought to the world.

Power of the many (democracy), versus
power of the few (dictatorship or oligarchy), these are the two basic
options that define a government. Winston Churchill famously said,
“Democracy is the worst form of Government except for all those
other forms that have been tried.”

Zachary Brugman



(True) democracy is the ultimate cause of humanity; but when
“the few” (.01-.05%) have done everything in their power to cast
doubt on the greatness of democracy and when it is considered par-
tisan to declare one side as a threat to democracy, do enough people
recognize the danger we, “the many,” are facing at this hour?

Today, there are many who believe that our democratic republic is
in peril. Will America’s form of government, our democracy, be lost or
can We the People “keep it” in the words of Benjamin Franklin (1787).

This question at this time in history must be at the forefront of
all issues, everything is secondary to whether the U.S. will remain a
democracy. Itis the question that must be asked, if we wish to remain
free. And what must we do to “keep” our republic?

Zachary Brugman, Phoenix, Arizona
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I am from somewhere and I am an American.
With clothes on my back and a dead-end plan,
I fled my native land thinking “I will stay alive,”
While praying that our boat will not capsize,
She rescued me, She sheltered me, She fed me.
Without America I would not be free.

She gave me security, She gave me liberty,

She gave me equality, She gave me

opportunity.
But for the Founding Fathers where would I be?

I am from somewhere and I am an American.

I am also a lawyer, Asian, and a woman.

What America gave I hope to return in manifold,

From the Constitution that I have sworn to uphold,

To diverse clients that I have served and protected,

To the many communities that I have connected,

To the young and old that I have counseled and consoled,
Gratitude I have to the Founders for all that we behold,
Paying it forward for inalienable rights is the way to go.

I am from somewhere and I am an American,

You are from somewhere and you are an American.
Though differ in origins and beliefs, colors and shapes,
Bonded we are by common dreams of a better landscape,
And of freedoms envisioned by our Founders’ great plan.
I am from somewhere, you are from somewhere.

Our Founding Fathers were from somewhere.

We are Americans and we are from everywhere. B

Cecilia Nguyen, Portland

Legal Ethics Assistance

The bar's General Counsel’s Office is available to discuss
prospective legal ethics questions related to a licensee’s
own conduct. A staff attorney can help identify applicable
ethics rules, point out relevant formal ethics opinions and
other resources and share an initial reaction to callers’
ethics questions.

The assistance that bar staff provides is informal and
nonbinding and is not confidential; no attorney-client
relationship is established between callers and the lawyers
employed by the Oregon State Bar. (Lawyers seeking con-
fidential ethics advice about the propriety of their previous
decisions or actions should consult a private attorney.)

licensees with questions can call the ethics helpline
at (503) 431-6475 to be connected to the first available bar
staff attorney.

Oregon
State
Bar

Be an Author

The Bulletin welcomes quality manuscripts from
Oregon State Bar licensees for publication.

We publish articles on a wide variety of subjects
and favor such topics as access to justice, legal
funding, judicial independence, diversity in the
profession, professionalism and future trends.

We also publish columns on ethics, practice tips
(in specific areas of law), law practice management
and legal history, as well as essays on law and life.

The editorial staff welcomes inquiries and is
happy to discuss requirements for publication.
If you have a manuscript, suggestion or
idea, contact editor Michael Austin at Oregon
(503) 431-6340. He can also be reached by étaarte

email at editor@osbar.org.
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Wi -Career
Veinl

Align Your Values to Reduce Malpractice Risk and
Achieve Career Satisfaction

— By Rachel Edwards —

26 | OREGON STATE BAR BULLETIN » JUNE 2026



The Mid-Career Turning Point

any attorneys expect career years roughly 11 through

20 to be the most stable and rewarding phase of prac-

tice. By this point, you have built a reputation, secured

a steady stream of clients and established a profes-
sional identity. Yet for some, this stage feels less stable and more like a
turning point. A persistent thought begins to surface: Something isn’t
quite right. The cause can vary. It may be due to stalled advancement,
fading interest or increasing demands outside of the office. Yet the
underlying issue is often the same: values misalignment. A value is
something that you find important. When your values align with your
work, it creates a sense of satisfaction and engagement. When that
alignment fades, dissatisfaction follows.

What is often less obvious is how this misalignment affects per-
formance. Over time, it may lead to reduced focus, delayed follow-
through and strained client communication. These small shifts are
often where malpractice begins to take hold. Attention to detail may
decline. Difficult tasks are postponed. Communication becomes less
thorough. Left unaddressed, these patterns can result in missed dead-
lines, incomplete or incorrect advice, or breakdowns in the attorney-
client relationship.

Malpractice data reflects this trend. According to the OSB Pro-
fessional Liability Fund’s 2024 Annual Report!, attorneys in practice
between 11 and 20 years generated significantly more malpractice
claims than those in years 6 through 10. Although the number of
attorneys in the mid-career stage increased by 98%, the number of
claims increased by 251%. Mid-career is not just a professional mile-
stone, but a turning point where increasing responsibility, evolving
personal demands and shifting values can combine to elevate mal-
practice exposure. The good news is that this phase can be a powerful
opportunity for course correction. With the right strategy, it is the
perfect opportunity to seek renewal, find satisfaction moving forward
and mitigate malpractice risk.

Diagnosing the Problem

One of the biggest challenges of mid-career dissatisfaction is lack
of clarity. Attorneys are skilled at diagnosing problems for others but
often struggle to do the same for themselves. The internal narrative
may be vague: “I'm burned out.” “I need a change.” “Something feels
off.” These generalizations rarely lead to solutions. Part of the diffi-
culty is that values evolve over time. When certain life events happen,
such as divorce, caring for aging parents or personal health problems,
it may reshape your priorities and expectations. By the time attorneys
recognize dissatisfaction, they are often deeply embedded in careers
that no longer reflect their evolving values.

Consider a common scenario. An attorney works toward part-
nership for years, achieves it and then feels disengaged. The work
that once felt stimulating now feels draining. When she shares these
feelings with a colleague, the response is, “You made partner. What
more could you want?” What she eventually realizes is that part-
nership was never her true goal. She valued intellectual stimulation
and satisfaction in her work. Without teasing out that distinction,
any attempt at change risks solving the wrong problem. Clarity is
essential. Without it, attorneys often make reactive changes, such
as switching firms or practice areas, only to encounter the same dis-
satisfaction in a new setting.

A Framework for Assessing Values Alignment

A useful framework for assessing values comes from Dr. Larry
Richard’s theory of “diagnostic emotions.” An experienced attorney
and psychologist specializing in the psychology of attorney behavior,
Richard has worked with many attorneys facing career dissatisfaction
issues. He suggests evaluating whether a job is a good fit based on how
closely your career identity corresponds to the characteristics of the
job. As part of his Lawyer Career Satisfaction Model, this framework
treats emotions as signals pointing to specific forms of misalignment.

1. Disappointment or anger. Your values are not being met or
are being violated. For example, attorneys who value auton-
omy may struggle in highly bureaucratic environments and
may be inclined to transition and seek more control, such as
by opening their own firm.

2. Frustration. Your psychological needs, such as recognition or
connection, are not being met. An attorney who moved into
a role requiring him to do research on his computer all day
with no contact with colleagues or clients soon realized that
he had underestimated his need for personal connection.

3. Alienation. Your communication style does not fit with your
workplace culture. For instance, a collaborative attorney may
feel isolated in a firm where the culture is impersonal and the
“eat what you kill” approach is valued.

4. Drudgery. You are using skills you do not enjoy or not using
those you do. An attorney who became the firm’s go-to expert
in an area she disliked found her dissatisfaction growing over
time.

5. Restlessness. Your work no longer aligns with your interests.
For example, an attorney began her career with a passion for
constitutional law. During her time as a district attorney, and
later at the state attorney general’s office, she found her work
to be incredibly fulfilling. Yet as time passed, she became
more interested in environmental law as a result of her vol-
unteer work for local environmental nonprofits.

The goal is to shift from a general sense of dissatisfaction to a
specific, identifiable cause. Without that clarity, changes tend to be
reactive and ineffective. And when that cycle repeats, so does the mal-
practice risk that comes with it.

From Insight to Intentional Change

Once the source of dissatisfaction is identified, the next step is to
translate insight into action. This is where attorneys often hesitate.
Common fears include loss of reputation or seniority, financial dis-
ruption, impact on family routines or loyalty to colleagues and clients.
Yet staying in your current situation purely due to inertia will likely
have negative consequences for you and your clients. Importantly,
change does not always require a dramatic shift. In many cases, small
adjustments can have a significant impact, such as shifting the type
of work you take on, restructuring your schedule or redefining your
role within your current organization. In other situations, a larger
transition, such as moving firms or changing practice areas, may be
appropriate.

What matters most is that the change is intentional. Reactive
decisions often overlook key factors such as the nature of the work,
the culture of the environment or the attorney’s own evolving needs.
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The Mid-Career Turning Point

When those factors are not carefully considered, dissatisfaction
can persist, along with the associated malpractice risk. Deliberate,
thoughtful change allows attorneys to address the root cause of mis-
alignment while maintaining the structure and consistency necessary
for competent representation.

Course Correction in Practice

Course correction is often more practical and incremental than it
appears. The following examples illustrate how targeted adjustments
can realign values and improve satisfaction and performance.

Work-life balance. An attorney at a large firm in Portland strug-
gled to balance leadership responsibilities with family life as his
children grew older. He wanted to coach their sports teams and
participate in their activities, but his responsibilities at the firm
conflicted with his desire to be present for his family. Rather than
choosing between career advancement and family involvement, he
reframed the issue. He realized he valued both professional engage-
ment and personal presence. Instead of changing roles, he shifted
his schedule to starting work earlier, working later when necessary
and being more deliberate about how he allocated his time. This al-
lowed him to meet professional demands while remaining actively
involved in family life.

Transition to of counsel. In another example, an attorney in south-
ern Oregon faced significant personal and professional changes, in-
cluding the unexpected passing of her firm partner and the demands
of single parenthood following a divorce. She did not want the ad-
ministrative burden of running a firm. What she valued most was the
ability to focus entirely on practicing family law. She transitioned into
an of counsel role at a local firm, allowing her to focus on client work
without the administrative and management responsibilities. She also
relocated to the Portland area and began working remotely, which
became a better fit for her family following her divorce. In addition,
she restructured her schedule. In her previous role, she had allowed a
constant flow of unscheduled client interactions, which contributed

Upcoming PLF CLE Seminar
The Mid-Career Check-In, June 17

Mid-career lawyers often find themselves handling more
complex matters, larger caseloads and greater responsibility
combined with less oversight and fewer safety nets.

Using real claims data and practical experience, practicing
mid-career attorney Matthew Kalmanson, PLF claims attor-
ney Brad Tompkins, and PLF practice management attorney
Rachel Edwards explore how everyday practice pressures
can quietly evolve into malpractice risk and what you can
do to stay ahead of it.

The CLE seminar takes place Wednesday, June 17, 2026,
from 12 to 1:30 p.m. Registration deadline is Monday,
June 15, at noon.

For more information and to register, go to osbplf.org
> Services > CLEs & Resources > CLEs. Approved for 1.5
Practical Skills MCLE credits.
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to burnout, given the emotionally demanding nature of family law.
She now requires scheduled meetings and builds in buffer time be-
tween them. These changes improved not only her well-being, but
also the quality of her client interactions.

Refining client selection. A third attorney, who built a small prac-
tice doing business litigation and transactional law during the 2008
recession, began experiencing burnout from an endless stream of
client demands. Many matters involved repeat clients with continu-
ing issues, so when one task was completed, another would take its
place. The lack of clear endpoints made it difficult to feel any sense
of accomplishment. Around the same time, he developed an interest
in starting a landscaping business, drawn to the clear beginning and
end of such projects. While not ready to leave the law, this reflec-
tion prompted a meaningful shift. He became more selective about
clients, more willing to decline work and more aware of his limits.
By prioritizing sustainability, he improved both his focus and the
quality of his work.

These examples illustrate a common theme: Effective course cor-
rection does not always require a momentous change. And it is not
about finding the perfect situation, because one does not exist. It is
about making informed, deliberate adjustments that reduce friction
between your work and your values.

Best Practices During Mid-Career Transitions

Periods of change can be particularly vulnerable times for mal-
practice risk. Even positive transitions can disrupt routines and ex-
pose gaps in systems. Take deliberate steps in times of transition to
reduce malpractice risk:

1. Be strategic about change. Being strategic during periods of
change can be just as important as the change itself. Build in
margin through time buffers or phased adjustments. For ex-
ample, taking on a new role, new practice area and a full case-
load at the same time increases the likelihood of mistakes.
Staggering those changes allows you to maintain the focus
and consistency that competent representation requires.

2. Build a safety net. Ensure you have the support and compe-
tence needed before making a change. If entering a new prac-
tice area, attend CLEs, consult with experienced colleagues
or consider co-counseling. If personal disruption requires
change, make sure systems are in place to manage your cases
or withdraw appropriately if necessary.

3. Beintentional about workload. Transitions require additional
time and cognitive energy. Be realistic about capacity and
avoid taking on new matters unless you are confident you can
handle them competently.

4. Protect your systems. When making changes, you are often
required to move information from one location to another,
such as your calendar, conflicts and client files. Confirm that
all information is accurately captured.

5. Communicate clearly with clients. If you withdraw from a case
or a client agrees to move with you to a different organiza-
tion, specify the changes in writing so that clients understand
what has and has not been done in their case, upcoming
deadlines and appearances and what to expect during the
transition.



Conclusion

Mid-career is often described as a pla-
teau, but it is better understood as a turning
point. The habits and structures that sup-
ported earlier success may no longer be suf-
ficient as responsibilities grow and values
evolve. Attorneys who navigate this stage
effectively do so intentionally. They take
the time to understand what is driving their
dissatisfaction, make targeted adjustments
and ensure that their work continues to re-
flect both their professional standards and
their evolving values. In doing so, attorneys
not only improve their own satisfaction,
but also reduce the conditions that lead to
malpractice risk.

For additional support, the Oregon At-
torney Assistance Program offers resources
for career self-assessment and well-being,
including support groups, articles, CLEs
and individual counseling. Call (503) 226-
1057 or visit their website at oaap.org/
about/ to schedule an appointment. The
PLF practice management attorneys are
also available to assist and educate in all
aspects of law practice management and
malpractice prevention. Call us at (503)
639-6911 or visit our website at osbplf.org/
services/practice-management-assistance.
html to submit a web inquiry. B

Rachel Edwards is a practice management
attorney with the Professional Liability
Fund.

ENDNOTES

1. See “2024 PLF Annual Report,” 2024.
Oregon State Bar Professional Liability Fund.
assets.osbplf.org/documents/annual_reports/
osb_plf-2024-annualreport-web-toc-linked.
pdf.

2. Richard, Ph.D., Larry, and Tanya Hanson J.D.
The New What Can You Do With a Law De-
gree: A Lawyer’s Guide to Career Satisfaction
Inside, Outside & Around the Law. Lawyer
Avenue Press, 2012.
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PRESIDENT'S MESSAGE

Lessons Learned While Reflecting on the Rule of Law

Building Trust

Tomas Hernandez

awyers are talking a lot about the rule
Lof law. In truth, the legal profession
has always — rightfully — had a role
in advancing the dialogue about how we
create and maintain a justice system that is
fair and accessible to all. Across the political
spectrum, the legal profession vows to sup-
port and uphold the Constitution and sub-
scribes to certain core principles of justice.
When I reflect on the rule of law, the
word that rises to the fore for me is neither
lofty nor scholarly. The word is trust.

The people must trust in their justice
system for any of the other elements of our
democracy to work. An independent judi-
ciary and a separation of powers — both so
foundational to the rule of law — are essen-
tial to that public trust.

Life Lessons Influence Trust

Three experiences color my thoughts
on trust, and they are from acutely different
phases of my life.

The first was in high school when my
home was raided by police. We lived in a
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By Tomas Hernandez

duplex and everyone in my South L.A.
neighborhood knew the guy next door was
a drug dealer. The police just got the wrong
door. It was dramatic and frightening,. It left
the home a wreck, and my mother to clean
the mess and restore our sense of safety. I
recall my young self expecting some official
to stop by to apologize, and my sense of
betrayal when no such apology came. I can
trust a system that is imperfect and makes
mistakes. But how to trust a system that is
indifferent?

The second is from my deployment to
Afghanistan in 2010. I deployed just after fin-
ishing my 1L year at Willamette Law School.
My role was that of a combat advisor. But we
were far from alone on the ground. Along-
side us were advisors working with every
level of the Afghan government, including
those working to help build a functioning le-
gal and justice system. It was, to put it mild-
ly, an eye-opening assignment.

Afghanistan had adopted a constitution
in 2004 that, on paper, established separa-
tion of powers and an independent judiciary
— not unlike our own framework. But it was
a centralist system, and what existed in con-
stitutional text had not taken hold in prac-
tice. Power flowed through Kabul. The court
system — underfunded, under-resourced,
and operating in the shadow of decades of
conflict — commanded little public confi-
dence. And thus, virtually no one trusted
anything coming out of the court system. Or
worse, they bypassed it entirely and “settled”
disputes on their own.

To come from a place where an inde-
pendent judiciary is so embedded in our
daily life that we rarely stop to think about
it, to a place where those same principles
existed on paper but had yet to take root
in lived experience, where trust in the im-
partiality of the courts was virtually absent,
it was a turning point in my life on how I
viewed our own systems.

The third experience is from my early
days as a legal aid lawyer. A woman came
in needing help with a temporary restrain-
ing order (TRO) to protect her from an
abusive partner. She had already been to the
court, and they were unable to help because
there were no Spanish-speaking facilitators
available. I helped her complete the proper
forms and told her that now all she had to
do was file the form with the clerk. She was
so thankful. And yet, again, she could not file
the form due to the language barrier. She
had left my office trusting that the court and
I would help her find safety. She came back
having completely lost faith in all of it — me,
the courts and the system itself.

It turned out OK. I went with her to the
court and we got the TRO. The court staff
proved helpful in working out a process
that improved this issue moving forward.
Thankfully, the circuit courts have made
significant progress since then in assisting
non-English-speakers, with the courts’ lan-
guage access services team fulfilling nearly
51,000 requests for interpreters in 2025. But
my thoughts that day were on how many
others were turned away and gave up? How
many others didn’t — or still don’t — trust
that the system is there for them just as it is
for those who can afford an expensive law-
yer?

All of these early experiences involved
particularly vulnerable people or popula-
tions. And it is true that the system must
work harder to ensure equitable treatment
of those who have fewer resources or less of
a voice.

Weakening of Courts Tests Trust

But it’s not only the vulnerable who can
lose trust in the system. The weakening of
the separation between our three branches
of government can ultimately impinge on
the faith that we all place in a fair and acces-
sible court.



Recent executive orders seek to limit the
ability of some lawyers and law firms to rep-
resent their clients. In one high-profile case,
an order seeks to bar anyone affiliated with
the Pacific Northwest law firm Perkins Coie
from accessing federal buildings including
courts, or from obtaining government con-
tracts, essentially depriving their clients of
their chosen counsel.

Meanwhile, a different threat to the in-
dependent judiciary exists in the alarming
rise in threats against judges and courts. A
New York Times investigation found thou-
sands of threats targeting state judges since
2023. Threats against federal judges have
more than doubled in four years. They in-
clude direct death threats, violent messages
and new methods of intimidation, such
as digital harassment and “doxxing.” This
rise in threats is hitting Oregon judges too.
In 2021, the Oregon Judicial Department
Marshal’s Office tracked eight threats made
against specific, individual judges. In 2025,
there were 41.

I have great faith in Oregon’s federal and
state court judges to stand strong against
such intimidation — whether from another
branch of government or an online threat.
But they are human beings, and just the idea
that they may have to consider the potential
consequences — to themselves and their
families — of ruling one way or the other
gives me great pause.

What You Can Do

So, what to do in this new environment?
In my current position I see a place for the
OSB to reinforce our commitment to the
rule of law. And importantly, I see a role for
every one of our licensees as well.

Certainly, I hope you will support what-
ever institutional work is underway to main-
tain a strong independent court system. But
more colloquially, each of us can accomplish
a lot through conversations within our own
communities.

As legal professionals, people look to us
as authorities in this space, and we should
embrace every opportunity to engage. Even
in difficult conversations, we can reflect on
the universality of these concepts. They are
not inherently political. On the contrary, an
independent judiciary benefits every one of
us across geography, politics, faith and cul-
ture. And the loss of our constitutional struc-
ture would harm every community.

The OSB also has a voice. We recently
met with Oregon’s federal delegation and
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discussed creation of a national database of
threats against state court judges (the U.S.
Marshals Service tracks federal activity). The
volume of threats creates an urgent need for
a standardized, comprehensive approach to
address the dangers. We also continue to
support the Oregon Judicial Department’s
work to enhance the security of courthouses
across the state.

In April, the Oregon State Bar, Washing-
ton State Bar Association and the State Bar
of California filed an amicus brief in support
of Perkins Coie and other law firms chal-
lenging the legality of the executive orders
threatening their practice, stating that “our
Constitution recognizes that all individuals
have a right to choose their counsel and peti-
tion the court.”

At its April meeting, the Oregon State
Bar Board of Governors adopted a set of
principles affirming legal professionals’
commitment to standing for the rule of law,
and a similar pledge recently was adopted by
the National Conference of Bar Presidents.

The statements break no new ground.
They reflect much of what is encompassed
in the oath that we all swore to upon our
admission into the legal profession. They
encompass much of what each us of does
every day — whatever our practice area —
in representing our clients before an inde-
pendent court.

Still, revisiting them has been a powerful
reminder to me of how lofty constitutional
principles really do come right down to the
ground level when a client needs a lawyer or
when someone needs an impartial judge to
let them be heard.

And that impartiality is the whole point.
The framers of the Constitution placed ex-
traordinary emphasis on the separation of
powers and an independent judiciary, and
that separation was by design. It creates a
venue for everyone’s argument to be pre-
sented, and everyone’s voice to be heard. If
and only if those two elements exist, then
trust in the system endures. B

Tomds Hernandez is the 2026 Oregon State
Bar president.



. . —— b . “! ¥

Did you become an attorney to MAKE A DIFFERENCE?
Are you driven by a sense of JUSTICE AND FAIRNESS?

Do you believe CRIMINALS should be HELD ACCOUNTABLE, VICTIMS
should be PROTECTED, and the COMMUNITY should FEEL SAFE?

s L ey

The Washington County DA's Office is seeking attorneys at all levels who are motivated, talented, and
value-driven to serve as Deputy District Attorneys.

We are a fast-paced office of prosecutor trial attorneys who are guided by our mission—Seeking
Justice and Protecting our Community. The work is exciting, challenging, and rewarding.

Compensaticon includes:

« Salary range of $112,000 to $215,577, depending on experience
= Comprehensive medical benefits

» Police/fire PERS retirement (County pays pick-up)

» Reserved secure parking

« Strong community support for public safety

= Ongoing professional development opportunities, including
training through Oregon DA's Association and National DA's
Association

» Professional advancement based on merit and skill

= Strong partnerships with colleagues in state and local law
enforcement agencies, state police crime lab, county digital
forensic lab, and state medical examiner's office

District Attorney Kevin Barton | www.WashingtonCountyDA.org




PROFILES IN THE LAW

Public Defender Anne Kimiko Fujita Munsey Has a Family Legacy of Hope

Public Good

By Shannon Gormley

Anne Munsey argued before the Oregon Supreme Court on the same day she accepted the Minoru
Yahui Justice Award from the University of Oregon. Photo credit Jack Liu.

ast September, before delivering her
LMinoru Yasui Justice Award accep-

tance speech, Anne Kimiko Fujita
Munsey gave a disclaimer. That same day,
Munsey, a public defender for over 25 years,
had argued in front of the Oregon Supreme
Court. She had to choose which public speak-
ing obligation to prioritize — naturally, she
warned the crowd, she spent more time pre-
paring for the Supreme Court argument.

Nonetheless, the speech was a hit. Mun-
sey’s professional achievements are undeni-
ably deserving of the award. Like Yasui, who
was the first Japanese American admitted to
the Oregon State Bar and who challenged
discriminatory laws and military orders im-
posed on Japanese Americans during World
War II, Munsey has dedicated her career to
upholding the rule of law. An appellate at-
torney for the Oregon Public Defense Com-
mission, she has spent her career providing
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high-quality representation to indigent de-
fendants. She has argued countless cases be-
fore the Oregon Supreme Court, including
cases that have changed case law, protecting
the rights of all Oregonians.

The win had a poetic touch, too. Mun-
sey’s father, Ben Fujita, was interned at the
same camp as Yasui. One year for Christmas,
Munsey’s father gave her a novelization of
Yasui’s life, since it resonated so much with
his own experience as a Japanese American.

Munsey’s father passed away in 2012.
But her mother, Peggy Fujita, was in the
crowd in September, along with one of her
father’s close friends and colleagues, Paul
Jarrett. In her speech, Munsey explained that
her father’s influence on her work was much
deeper than a bit of kismet. His whole phi-
losophy of life — the importance of meeting
people where they are, seeing things from

other’s perspective and fighting for the rights
of the disadvantaged — made Munsey the
lawyer she is today.

“If you try to understand where other
people are coming from, rather than react
and judge, your life will be much easier, you
will get along with people better,” she told
the crowd. “In the law, if you can understand
your opponent’s arguments and the persua-
siveness of them, you will be much more
successful.”

Finding Public Defense

Munsey grew up on a dead-end street in
Oregon City. A single child, she spent count-
less hours in the homes of neighbors with
big families and different economic back-
grounds from her own. Instead of sending
their daughter to the well-to-do Catlin Ga-
ble, like many of their peers, Ben and Peggy
Fujita sent Munsey to public school, a deci-
sion she’s grateful for to this day.

“Throughout my life, that’s what I've
been more comfortable with,” says Munsey.
“I was raised to treat people from all walks of
life as equals.”

A clinical psychologist for Clackamas
County, Ben Fujita also served indigent in-
dividuals. He would often say, “There, but
for the grace of God, go I.”

“Meaning, I could have easily been in
that same situation, so don’t judge the other
person,” says Munsey. “That’s always been
the way I viewed things.”

Despite all the foreshadowing — her
father’s connection to Yasui and his work
serving the underserved — Munsey’s path to
law was, in her own words, “a series of acci-
dents.” She earned an undergraduate degree
from Reed College and went on to Brown
University’s philosophy Ph.D. program
alongside her husband, David Munsey. The
couple ended up studying the same special-
ization. Considering philosophy professor-
ships are few and far between, it seemed
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Munsey always takes the time to speak with colleagues and peers about the importance of public
defense. She is pictured here with her mother. Photo credit Jack Liu.

unlikely the two would get jobs anywhere
near one another. The Munseys decided
to move back to Oregon and, eventually,
enrolled at University of Oregon School
of Law.

During law school, Munsey befriended
several professors whose work influenced
her career. Keith Aoki, a late law professor
whose wide-ranging scholarship covered

intellectual property and immigration, was
immersed in critical race theory when he
and the Munseys became close. Ibrahim
Gassama was working to uphold the integ-
rity of South Africa’s first post-apartheid
elections, and Dominick Vetri taught Mun-
sey’s class on gay and lesbian civil rights. She
clerked for Judge Paul De Muniz (who went
on to become chief justice of the Oregon Su-

preme Court), a former a public defender
who let her observe argument conferences,
and future Supreme Court Justice Virginia
Linder, who helped Munsey navigate the
unique challenges of being a woman in the
legal field.

Though Munsey’s intellectual interests
and that of her mentors had a clear bend to-
ward social justice, choosing public defense
was partly a matter of circumstance. She
knew she wanted to do appellate work but
didn’t want to spend years at a private firm
until that became an option — that left the
Department of Justice or public defense. She
chose the latter and has been with the Ore-
gon Public Defense Commission ever since.

“This is the best job in the world,” says
Munsey. “You get to help people who aren’t
getting help from any other quarter.”

More than two decades into her career,
and several years into a critical shortage of
public defenders that has put stress on all
parts of the system, Munsey still wouldn’t
trade her job for any other. She sees the pub-
lic defense crisis impacting her clients, many
of whom have been stuck in the backlog
of cases before getting representation. But
Munsey has also helped mentor numerous
new public defenders, and she’s hearted by
the high-quality of work her office main-
tains, despite the high caseloads.

“Everybody deserves a fair shake, and
when you're poor, you don’t often get that,”
she says. “That’s what I want to do — give
indigent clients the quality of representa-
tion they can’t afford, but they deserve. They
should get as good of representation as the
richest people.”

Personable Representation

On a balmy spring afternoon, Munsey
sits in her office wearing a bright pink fla-
mingo T-shirt, a souvenir from a recent trip
with her husband (according to Munsey, a
Cyndi Lauper T-shirt would have been more
representative of her usual work attire). On
her bookshelves is a mix of law tombs, Pea-
nuts merchandise and other memorabilia.
Mounted on her office wall is her grand-
mother’s butsudan, a shrine paying respect
to ancestors, which has a picture of Mun-
sey’s father.

Munsey has a sense of whimsy that, on
the surface, seems to stand in contrast to the
weight of her work. In fact, her eschewal of
stuffy formality is one of the ways she treats
her clients as equals. By the time they get
to Munsey, most of her clients have been
shuffled around through an overburdened
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system. Munsey makes a point of level-
ling with her clients and offering sympathy
without condescension.

“I try to be very honest and upfront with
(clients) about what I can and can’t do,” she
says. “It’s amazing how well people respond
to that. Somebody’s listening to them. Some-
body’s giving them honest information, tell-
ing them what’s going on and letting them
make their own decisions.”

Empathy is an important part of Mun-
sey’s work. Even when she is sitting alone
in her office writing a brief, focusing on the
hard facts of the case, she thinks about how
to get a judge to want her client to win and
how to show them “the path of the law” that
leads to her client’s desired outcome. Mun-
sey learned her approach from Peter Gart-
lan, the longtime head of Munsey’s office,
who saw appellate work as an opportunity
not just to argue how the law works, but as a
way to improve laws when they don’t work.

In State v. Lien/Wilverding (2019), Mun-
sey represented a Lebanon couple whose
trash had been seized by a sanitation com-
pany at the behest of police. The trash, ob-
tained by police without a warrant, was then
used to convict the couple for drug-related
crimes. Munsey saw the confiscated trash as
a clear violation of her client’s privacy rights.
But a successful appeal would mean arguing
that dissent should be law. In State v. How-
ard/Dawson (2007), a case with a similar fact
pattern, the Oregon Supreme Court ruled
that the defendant’s garbage was abandoned
property, not protected by privacy or posses-
sory interests. Munsey was more convinced
by Judge David Schuman’s dissent, which
put forth a hypothetical: What if authorities
suspected you of a crime and went through
your trash without your knowledge, discov-
ering in the process everything from your
Social Security information to the medica-
tions you take, where you shop and what you
eat? Wouldn’t you feel that your privacy had
been violated?

Munsey’s brief asserted not only that a
person’s privacy is maintained even after it is
collected by a garbage company — since it’s
usually dumped from an opaque container
into a truck with hundreds of other people’s
garbage — but that it should be maintained.
Quoting 1988’s State v. Campbell, she writes,
“When the factual situation indicates that
a person’s privacy ordinarily will be main-
tained and that certain items, disposed of in
a certain manner, will be free from scrutiny,
then a person retains a privacy interest in
those items. The practice of searching the

garbage in which those items are located,
‘if engaged in wholly at the discretion of the
government, will significantly impair ‘the
people’s’ freedom from scrutiny.”

The court agreed. Overturning a more
than 12-year-old ruling was a reminder that
change can be a slow, arduous process, but it
does happen.

“When you're doing appellate law, you
can advance the laws in ways that make
things fairer,” she says. “That’s what crimi-
nal defense does: makes things fairer for ev-

erybody.”

Emotional Appeals

Not all cases are winnable. Early in Mun-
sey’s career, when she was clerking for De
Muniz, he cautioned Munsey that working
in public defense means you will lose — a
lot. Never a competitive person, Munsey was
undaunted by the warning. But when she
started practicing, she realized how much
winning mattered to her, her clients, and in
some cases, the rule of law.

Munsey has more than one high-profile
win that developed case law. How she helps
clients in cases they can’t win is just as im-
portant, though. Sometimes, it helps clients
just to feel heard. If there’s an issue a client
really cares about, even it isn’t a winning is-
sue, Munsey will include it in her brief.

“I try to win cases and improve the law,”
she says. “If I can’t do that, then I do what
my client wants, so at least they get the same
representation that somebody who has
money would get.”

It’s not an easy job, but Munsey is too
hopeful to make it sound Sisyphean. In her
Minoru Yasui Justice Award acceptance
speech, Munsey thanked her husband and
a long list of legal mentors who shaped her
career. She thanked her parents, too.

Munsey’s father did not have an easy
life. He grew up in poverty, went blind in his
late teens while in an internment camp, and
then worked a grueling job at a glove factory.
He went on to earn a Ph.D. in psychology,
build a career helping others and enjoy his
life with his family.

“By the time I came along, he had a good
life,” Munsey concluded her speech. “And he
had one directive to me: Be happy. That is
the best guide for life.” m

Shannon Gormley is the associate editor for
the Bulletin.
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Legal Ethics in Oregon (2026)

(formerly The Ethical Oregon Lawyer) Coming Later This Summer:

Legal Ethics in Oregon returns with a
new name and in a convenient, perfect-
bound format, replacing the traditional
6x9 binder. This fully updated 2026
edition provides a comprehensive,
practical analysis of the Oregon Rules
of Professional Conduct, incorporating
all recent rule amendments.

Construction Law in Oregon (2026)

This title is currently undergoing
renovation! It will be available in a
new 7x10 soft-bound format and
will update statutes through the
2025 Legislative Session as well as
providing updates to case law and
court rules.

This essential resource now speaks not only to attorneys,
but also to licensed paralegals. It offers clear comparisons
and guidance on how the rules apply across roles, with a
brand-new chapter dedicated to the Oregon Rules of
Professional Conduct for Licensed Paralegals.

Check out our full library
of titles at www.osbar.org/bookstore.

Take advantage of special pricing by pre-ordering
your copy before June 30.

Contact the OSB CLE Service Center for More Information: (503) 431-6413, (800) 452-8260, ext. 413, or cle@osbar.org
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= I've been running my solo firm for about 25 years. I'm plan-
Q = ning on retiring in a year, but I have a lot of old paper files
in a storage unit. I used to do family law and estate planning. The
practice at that time was to keep original wills. I suspect many of my
prior clients have new wills by now. When it comes time for me to
retire, what do I do with these old files? Will the PLF store them for
me? Can I shred the wills?

» This is a reasonable concern, especially as you prepare to

= close your practice. To be clear, the PLF does not store
closed files on behalf of lawyers. It is the attorney’s responsibility
to determine which files need to be stored and which should be
destroyed.

Our general guideline is that attorneys should maintain files for
10 years, even after retirement. During that period, a client may file a
malpractice claim against you. If a claim does arise, a copy of the file
may help defend against the claim. Ideally, attorneys should destroy
files once the retention period has passed. This keeps storage costs
low and avoids accidental disclosure of past client information.

There are some exceptions to this guideline depending on other
applicable rules. One common exception involves original wills. At-
torneys in possession of original wills must retain and dispose of them
as required in Oregon Revised Statutes 112.215 and 112.220(2025). A
good practice is to return original wills to clients right after signing. In
addition to wills, other exceptions may apply. We have listed some in
our practice aid, “File Retention and Destruction Guidelines,” found
on the PLF website.

Once you confirm no retention exception applies, destroy the files
securely. If you have a large volume of files, look into a mobile shred-
ding service that can securely pick up your files at the storage unit
location.

For files within the retention period, organize them by the year
they were closed, so as retention periods pass, you can easily dispose
of them. If you do not need paper copies, be sure to scan and save
them electronically before shredding. There are many ways to store
electronic files long-term, such as in the cloud or on an external hard
drive. Feel free to consult with a practice management attorney to
discuss which option is right for you.

By planning ahead now, you can manage storage responsi-
bly, make future destruction easy and have a smooth transition to
retirement. W

Practice Management Attorney Q&A

0}

Monica Logan is a practice management attorney
with the Professional Liability Fund.

Additional Resources:

File Retention and Destruction Guidelines
osbplf.org > Services > CLEs & Resources > File Management

Checklist for Lawyers Planning to Retire
osbplf.org > Services > CLEs & Resources > Retiring or Closing
a Law Office

ABA Formal Opinion 92-369 - Client Files and Property of
Deceased Lawyer

osbplf.org > Services > CLEs & Resources > Retiring or Closing
a Law Office

Resources for Lawyers Planning to Retire
osbplf.org > Services > CLEs & Resources > Retiring or Closing
a Law Office

Retirement — PLF Information
osbplf.org > Coverage > Retirement

For advice on how to prepare for life after law, contact the Oregon
Attorney Assistance Program, oaap.org.

To schedule an appointment with a practice management attorney,
feel free to connect at osbplf.org/services/practice-management-
assistance.html.
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LEW, KELLY & PRICE

NAME CHANGE AND
OFFICE RELOCATION

Dear Clients, Colleagues, and Friends

It is with great pleasure we announce an

exciting update

Effective December 15, 2025, Welch, Bruun &

our commitment to providing the same
exceptional legal expertise and service
remiins unwavering.

Please wpdate gour records with eur new frm
maire and address:

Lew, Kelly & Price 7420 3W Bridgeport Rd.,
Suite 105 Portland, OR g7224
Phone: 503-221-0870 Fax: 503-221-0515
Website: www LKPOregon.com

Green will mow eperate as Lew, Kelly & Price.
While our name and location are changing.

Letters to the Editor

The Bulletin welcomes letters. They
should be limited to 300 words. Pref-
erence is given to letters responding to
letters to the editor, articles or columns
recently published in the Bulletin.

Letters must be original and addressed to
the Bulletin editor. Unsigned or anony-
mous letters will not be published. (There
are exceptions. Inquire with the editor.)
Letters may not promote individual
products, services or political candidates.

Letters may be edited for grammatical
errors, style or length, or in cases where
language or information is deemed
unsuitable or inappropriate for publica-
tion. Profane or obscene language is not
accepted.

Send letters to:
Editor, OSB Bulletin

P.O. Box 231935, Tigard, OR 97281
Or you may email to
editor@osbar.org
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BAR NEWS

Mentors Sought for the OSB New
Lawyer Mentoring Program

The OSB and the Oregon Supreme
Court launched the New Lawyer Mentoring
Program (NLMP) in 2011 to serve all incom-
ing bar licensees. The mandatory program
formalizes a process that for many decades
took place organically, through connections
forged at law firms and other close-knit bar
communities. The program was loosely
modeled on programs in Georgia and Utah,
which received accolades for giving all new
licensees meaningful access to experienced
lawyers. The Oregon model emphasizes a
flexible approach in which mentors and new
lawyers take the core curriculum and shape
it to best meet the needs of the new lawyer.

With the July bar exam approaching
quickly, new mentors are needed for the
next round of new admittees this fall. The
Oregon Supreme Court appoints NLMP
mentors, upon recommendation by the bar,
and a mentor must be an active or active
pro bono attorney in good standing with at
least five years of experience in the practice
of law, and a reputation for competence and
ethical and professional conduct. To learn
more about the NLMP and about becoming
a mentor, visit osbar.org/nlmp.

PLF 3rd Quarter Installment Due
July 10

The deadline for the third quarter Pro-
fessional Liability Fund installment pay-
ment is Friday, July 10. A $100 late charge
will be assessed if payment is not received
by this date. To make your installment pay-
ment, go to osbplf.org and click the blue “Pay
Assessment / File Exemption” button on the
home page. If you have questions about in-
stallment payments or need to file an exemp-
tion to close your installment plan, please
contact the PLF Accounting Department at
(503) 924-1771 or email remind@osbplf.org.

Celebrating Oregon Lawyers Set
for Oct. 27

Celebrating Oregon Lawyers, an annual
in-person event honoring those who have
made positive contributions to Oregon’s le-
gal field in the last year, is set for Tuesday,
Oct. 27, 2026. Expect to mingle with your
peers from around the state as the most

recent OSB Award and Pro Bono Challenge
winners are recognized, as well as the in-
coming 50- and 40-year bar classes.

More information will be published in
the Bulletin as the event nears. Information
can also be found at osbar.org/osbevents.

Preparing for the Untimely End of
Your Legal Practice CLE Seminar Is
July 15

This practical, ethics-focused webinar
explains why practitioners need a law prac-
tice contingency plan to be prepared for
unexpected life events that can leave your
clients’ interests unprotected. Rita Alister,
PLF practice management attorney, walks
you through the critical steps to complying
with ethical obligations and offers guidance
on how to create a sustainable contingency
plan that protects clients as well as practitio-
ners’ families and estates. The CLE seminar
takes place Wednesday, July 15, from 11 a.m.
to 12 p.m. The registration deadline is Mon-
day, July 13, at noon. For more information
and to register, go to osbplforg > Services >
CLEs & Resources > CLEs. 1 Practical Skills
MCLE credit pending.

Do You Need PLF Excess Coverage?

Curious whether PLF Excess Coverage is
right for your firm? Learn more at osbplf.org
> Excess > Do I Need Excess Coverage?, or
book a consultation with PLF Professional
Liability Underwriter Melanie Hughes by
visiting osbplf.org > Excess > Excess Portal.
Applications for 2026 coverage will be ac-
cepted through the end of September, and
all firms with principal offices in Oregon are
welcome to apply. B
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BAR ACTIONS

Note: More than 15,000 people are eligible to
practice law in Oregon. Some of them share
the same name or similar names. All dis-

cipline reports should be read carefully for
names, addresses and bar numbers.

JUSTIN N. ROSAS

OSB #076412

Medford

60-day suspension, 30 days stayed pending
1-year probation

Effective July 3, 2026, the disciplinary
board approved a stipulation for discipline
and suspended Medford lawyer Justin N.
Rosas for 60 days, 30 days stayed pending
one year of probation, for his violations of
RPC 1.5(a) (charging or collecting a clearly
excessive fee), RPC 1.6(a) (duty to maintain
client information), two counts of RPC 1.15-
1(a) (duty to hold funds belonging to clients
or third persons separate from lawyer’s own
property), RPC 1.15-1(c) (duty to deposit
client funds into trust), two counts of RPC
1.15-1(d) (prompt return of client property
on request) and RPC 1.16(d) (duty to return
client file after termination and refund un-
earned fees).

Following the conclusion of represen-
tation in one client matter, Rosas failed to
produce an accounting despite several re-
quests. When his former client complained
to the OSB, Rosas disclosed confidential
client information that was not reasonably
necessary to respond to his former client’s
complaint.

During the representation of another
client, Rosas collected as earned a fee that
exceeded what was contemplated by his fee
agreement. He subsequently failed to de-
posit client funds into trust and comingled
the unearned fee with his own funds. After
representation concluded, Rosas failed to
promptly comply with his former client’s re-
quest for a refund and an accounting.

After settling a case on behalf of a third
client, Rosas or his staff deposited the cli-
ent’s settlement funds into his firm operat-
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ing account and failed to promptly notify the
client that the funds had been received.

The stipulation acknowledged that Ro-
sas’ conduct was aggravated by his pattern
of misconduct, multiple offenses and his
substantial experience in the practice of law.
Rosas’ conduct was mitigated by an absence
of a prior record of discipline, absence of a
dishonest or selfish motive, character or rep-
utation and remorse.

PAUL F. SHERMAN II

OSB #950215
Portland
30-day suspension

Effective May 1, 2026, the disciplinary
board approved a stipulation for discipline
and suspended Portland lawyer Paul F.
Sherman II for 30 days for his violations of
RPC 3.3(a)(1) (lawyer shall not make a false
statement of fact or law to a tribunal or fail
to correct a false statement of material fact
or law previously made to the tribunal by
the lawyer) and RPC 3.4(c) (lawyer shall not
knowingly disobey an obligation under the
rules of a tribunal, except for an open refusal
based on an assertion that no valid obliga-
tion exists).

Sherman represented a client in a do-
mestic relations matter. Sherman’s opposing
counsel filed an objection to a status quo or-
der and requested a hearing on the matter.
While discussing potential hearing dates for
the status quo objection, Sherman’s oppos-
ing counsel repeatedly refused to consoli-
date the status quo hearing with a motion
Sherman had not yet filed.

Sherman later appeared at ex parte to
present his motion without providing the
required notice to his opposing counsel and
without notifying the court of his opposing
counsel’s position on the motion, in viola-
tion of court rules. Sherman also requested
that the court set the hearing on his motion
concurrently with his opposing counsel’s
pending objection despite knowing of his
opposing counsel’s material opposition to
consolidating the matters. The court set the
hearings at the same time, citing Sherman’s
representations, then vacated its order once
Sherman’s opposing counsel notified the

court he had not been made aware of the ex
parte appearance, nor had he agreed to con-
solidate the matters.

The stipulation acknowledged that Sher-
man’s conduct was aggravated by his prior
record of discipline, a dishonest or selfish
motive, multiple offenses and substantial ex-
perience in the practice of law.

JUSTIN M. HEATH

OSB #191614
Beaverton
Public reprimand

Effective April 9, 2026, the disciplinary
board approved a stipulation for discipline
and publicly reprimanded Beaverton lawyer
Justin M. Heath for violating RPC 8.4(a)(2)
(criminal conduct that reflects adversely on
the lawyer’s honesty, trustworthiness or fit-
ness as a lawyer in other aspects).

In 2024, while Heath and his now ex-wife
were separated, he approached her while na-
ked and intoxicated and groped her. Heath
subsequently plead guilty to one count of
harassment under ORS 166.065(4).

The stipulation acknowledged that
Heath’s conduct was mitigated by an ab-
sence of a prior record of discipline, full and
free disclosure to disciplinary board, chemi-
cal dependency, and imposition of other
penalties or sanctions.

JACK KINSEY

OSB #165420
Vancouver, Washington
60-day suspension

Effective April 13, 2026, the disciplin-
ary board approved a stipulation for dis-
cipline and suspended Vancouver lawyer
Jack Kinsey for 60 days for violation of RPC
1.3 (neglect), RPC 1.4(a) (duty to keep a
client reasonably informed about the sta-
tus of a matter and promptly comply with
reasonable requests for information), RPC
1.4(b) (duty to explain a matter to the ex-
tent reasonably necessary to permit the cli-
ent to make informed decisions regarding
the representation), RPC 1.15-1(d) (duty
to promptly return client property on re-
quest), RPC 1.16(a)(3) (duty to withdraw
from the representation of a client when



the lawyer is discharged), and RPC 8.4(a)(4) (engaging in conduct
prejudicial to the administration of justice).

In one matter, a client retained Kinsey to seek compensation
pursuant to Senate Bill (SB) 1584, which provides compensation
to certain wrongfully convicted individuals. Though Kinsey con-
ducted some work on behalf of the client initially, he did no sub-
stantive work on the matter for approximately 17 months. Dur-
ing that period, the client repeatedly tried in vain to obtain status
updates from Kinsey, who provided the client no substantive in-
formation. Kinsey also did not inform his client about issues that
impacted Kinsey’s ability to work on the matter, including the de-
parture of Kinsey’s law partner and Kinsey’s decision to close his
law firm and find new employment. Eventually, Kinsey did inform
his client of the firm’s closure, and the client requested his file,
which Kinsey failed to promptly provide despite repeated requests
from the client.

In a separate matter, a client retained Kinsey regarding a tempo-
rary child custody matter but a few months later, the client told the
court that the client was proceeding pro se. A judicial assistant for
the judge presiding over the case requested that Kinsey file a motion
and order to withdraw, but Kinsey did not do so until approximate-
ly 18 months after the client had discharged him. The court rejected
Kinsey’s motion to withdraw because it did not include a certificate
of readiness, but Kinsey took no further action. The delay affected
the ability of the parties to finalize a settlement agreement because
Kinsey was still listed as counsel of record in the matter. Ultimately,
during a court hearing, the former client requested that the court
remove Kinsey as counsel of record, and the court issued an order
to that effect.

The stipulation acknowledged that Kinsey’s conduct was aggra-
vated by a pattern of misconduct and multiple offenses. Kinsey’s con-
duct was mitigated by the absence of a prior record of discipline, the
absence of a dishonest or selfish motive, a cooperative attitude toward
the proceedings and remorse.

JAMIE HAZLETT

OSB #073572
Medford
Public reprimand

By order dated March 10, 2026, the disciplinary board ap-
proved a stipulation for discipline and reprimanded Medford law-
yer Jamie Hazlett for violating RPC 1.5(a) (charging or collecting
a clearly excessive fee) and RPC 5.3(a) (failure to supervise non-
lawyer personnel).

In January 2020, a client signed a fee agreement with Hazlett’s law
partner for representation. Subsequently, in February 2022, Hazlett
took over as lead counsel for the client and became responsible for
overseeing all billings related to the representation.

In August 2022, the client filed a pro se motion seeking the re-
moval of Hazlett and her law partner. At the time, both were the cli-
ent’s attorneys of record in the case. The court granted the client’s
pro se motion as well as motions to withdraw filed by Hazlett and her
law partner.

In November 2022, after the termination of the representation,
the client received an invoice from Hazlett’s firm that included fees
and charges from non-lawyer staft at Hazlett’s firm for work which
was of no benefit to the client. Hazlett did not review these charges
before staff sent the invoice to the client.

Guidance You Can

Rcly On

representation and strategic guidance
attorneys navigating disciplinary and profes-
sional responsibility matters, Our attorneys

RE PR R
EORBELFLT

Confidenti sultations Available

reutercorbett.com

18 years experience as a
General Contractor.

Experienced fire and
casualty insurance
adjuster.

Available to represent
the insured party in
maximizing recovery
from the insurer.

Fees contingent on
increased recovery.

Millard & Bragg

Attorneys at Law, PC

503-305-7806
419 5th Street Oregon City, OR 97045
www.millardlaw.com

Admitted to Practice in Oregon and Washington
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In the stipulation, Hazlett acknowledged
that the charges sent to the client were im-
proper as they were not for legal work con-
ducted for the benefit of the client and thus
were clearly excessive in violation of RPC
1.5(a). Hazlett also acknowledged that she
violated RPC 5.3(a) by failing to adequately
supervise the firm’s staff or take reasonable ef-
forts to ensure that the conduct of the firm’s
staff was compliant with Hazlett’s obligations
as an attorney regarding the obligation not to
charge a client a clearly excessive fee by billing
for work that was of no benefit to the client.

The stipulation recited that Hazlett’s
conduct was aggravated by her multiple of-
fenses and her substantial experience prac-
ticing law. Hazlett’s conduct was mitigated
by an absence of a prior record of disci-
pline, the absence of a dishonest or selfish
motive and a cooperative attitude toward
proceedings.

RICH BILLIN

OSB #904546
Medford
30-day suspension

Effective April 24, 2026, the disciplinary
board approved a stipulation for discipline
and suspended Medford attorney Rich Billin
for 30 days for violation of RPC 1.3 (neglect).

In 2018, a client retained Billin to defend
him against a lawsuit brought by the buy-
ers of the client’s former home, and the case
proceeded to arbitration. In the spring and
early summer of 2020, Billin attempted to
communicate about the case with the client
but was unable to reach him and lost contact.
In June 2020, Billin and opposing counsel
agreed to use a specific arbitrator. That ar-
bitrator subsequently disclosed that he had
previously represented Billin’s client in the
client’s divorce, and there was a fee dispute
between them. Billin did not respond when
opposing counsel asked if Billin still wanted
to proceed with that arbitrator.

Then, in June 2020, the client emailed
Billin and informed him that he was suffer-
ing from a medical condition and was un-
able to communicate. Later that summer,
Billin informed opposing counsel that, due
to a medical condition, Billin did not believe
the client would be able to participate in the
case any further. Opposing counsel then in-
formed the parties and the arbitrator of this
development in late July 2020. Thereafter,
Billin did not withdraw from representing
the client and did not take any action to
cancel, postpone or otherwise represent the

client’s interests at arbitration, which was
held in February 2021 without the participa-
tion of Billin or the client.

Subsequently, the arbitrator entered an
award against Billin’s client in the amount
of $76,609, plus reasonable attorney fees and
costs. The client notified Billin, who moved
to set aside the arbitration award. Billin ad-
mitted to the court that the client had not ac-
tually known about the arbitration and that
the client would have objected to the arbitra-
tor had the client been consulted. The court
subsequently vacated the arbitration award,
reset the case for arbitration and awarded
the opposing party attorney fees.

Billin’s conduct was aggravated by a pri-
or record of discipline and substantial expe-
rience in the practice of law. Billin’s conduct
was mitigated by the absence of a dishonest
or selfish motive, his timely good faith effort
to rectify the consequences of his miscon-
duct, full and free disclosure to the disciplin-
ary board or a cooperative attitude toward
the proceedings and remorse. B
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BAR PEOPLE

Among
Ourselves

Miller Nash attorney
Jessica Bernardini
has joined the Oregon
Energy Fund (OEF)
| Board of Directors.
OEF is a 35-year-old
4 nonprofit that pro-
vides energy bill assis-
tance to low-income
Oregonians in support of household stabil-
ity. Since 1989, OEF has helped over 350,000
people pay their bills in times of crisis, en-
suring that families in need don’t have to
sacrifice food, rent or medicine to pay for
electricity. Through the direct service of en-
ergy assistance, they supply a basic need that
prevents the triple traumas of illness, home-
lessness and hunger, and gives children and
adults alike the support they need to lead
healthy and productive lives.

Miller Nash attor-
ney Ally McLain
has joined The FLIP
Museum Board of
Directors. The FLIP
Museum  (Hillsboro)
is a multicultural chil-
dren’s museum that
brings children and
their adults together to learn, connect and
build community through play. Through
hands-on experiences in arts, STEM, culture
and open-ended exploration, it supports
cognitive development, social-emotional
learning and family engagement during
the most formative years of childhood. The
FLIP Museum is committed to creating wel-
coming, accessible spaces where all children
can develop confidence, curiosity and a life-
long love of learning.

Dr. Jason E. Whitehead recently pub-
lished his second book, “The Christian
Conservative Constitution: Narrating the
Demise of Liberal Democracy in the Age of
Trump,” Palgrave Macmillan, 2026). Draw-
ing on extensive ethnographic fieldwork, the
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book examines how Christian conservative
movement narratives shifted from liberal
democratic themes to more authoritarian
themes between Obergefell v. Hodges (2015)
and Dobbs v. Jackson Women’s Health Or-
ganization (2022). It traces how those nar-
ratives built support for Donald Trump, re-
shaped the U.S. Supreme Court and inspired
MAGA challenges to liberal democracy in
the United States. Whitehead is an associate
professor of political science and the direc-
tor of legal studies at California State Univer-
sity, Long Beach. He is a former judicial clerk
at the Oregon Court of Appeals and a former
staff attorney at the US. District Court in
Los Angeles.

 Glen (JR) Uijifusa,
a senior deputy dis-
trict attorney for the
Multnomah  County
District Attorney’s Of-
fice, was recognized
with the prestigious
Goldman Award at
Morrison Family Ser-
vices’ recent fundraising gala. This honor
celebrates Ujifusa’s exceptional leadership
and unwavering commitment to creating
positive, lasting change for young people at
SAGE and throughout our community. The
award was presented during an evening that
raised $127,000 to support Morrison Family
Services’ mission of providing safety, stabil-
ity and healing for vulnerable youth.

Moves

After 54 years with the
Martin Bischoff firm,
Jonathan M. Hoffman
retired from the prac-
tice of law at the end of

2025. His writings and
} advocacy have helped
shape the practice of
law in Oregon and
across the country.

Trevor M. Fowler has joined Martin
Bischoff as an associate. His practice will

focus on product li-
ability, premises liabil-
ity, insurance coverage
and construction law.

Kevin Tibolt has
joined Black Helter-
line’s business transac-
tions practice group as
an associate attorney.
Tibolt advises indi-
viduals and businesses
of all sizes on various
corporate and trans-
actional matters. His practice includes busi-
ness formation and organization, assisting
companies with lending and financing ar-
rangements, reviewing and analyzing com-
mercial contracts, and representing sellers
and purchasers in company sales.

Olivia Loftin has joined Cable Huston as an
associate in the firm’s litigation group. Her
practice will focus on employment and com-
mercial litigation.

Stephanie Lynch and
Mariel Combs have
partnered to form
Portland-based  law
firm Lynch & Combs.
They specialize in fed-
eral Indian law and
natural resource issues
affecting federal lands
and waters. Lynch’s
experience  includes
nearly 30 years in the
Office of the Solicitor,
United States Depart-
ment of the Interior.
Combs holds expertise
in public lands man-
agement and has more than 20 years of ex-
perience advising federal and state agencies,
nonprofits and the New Zealand Depart-
ment of Conservation.
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In Memoriam

A little bit of light left this world when
Linda Gast passed on March 16, 2026. She
was born in St. Joseph, Michigan, to Harry
and Jean (Warren) Gast. She grew up on
the family farm with
her brother Dennis
and sister Barbara,
graduating from Lake-
shore High School
and Michigan State
8 University. She and a
couple of friends took
a semester off during
college and spent four months backpacking
around Europe, spending her 20th birthday
inside the Arctic Circle.

After graduating, Linda worked as a
VISTA volunteer in Cincinnati, Ohio, with
the Urban Appalachian Council. When her
stint with VISTA was over, Linda moved
to Portland following several of her high
school friends who were in the area. While
working with low-income community and
neighborhood programs during the day,
she spent her evenings at Northwestern
School of Law of Lewis & Clark College,
graduating in 1986.

Linda started her career with the Lin-
coln County Office of Legal Aid Services of
Oregon. Linda helped provide knowledge
with humility to interns, coworkers and
volunteers while working on strengthening
support systems within our community. She
established a working relationship between
the legal aid office and the Confederated
Tribes of Siletz. This included representing
tribal members, establishing grants and as-
sisting with writing procedural rules for use
within tribal court.

Linda worked at Lincoln County Office
of Legal Aid Services of Oregon for over 30
years, retiring on October 31, 2017, but con-
tinued to volunteer with the office. In 2019,
she received the Oregon State Bar’s Presi-
dent’s Public Service Award for her time
with legal aid.

In her spare time, Linda and her French
horn were a member of the Pacific Coast
Wind Ensemble and played in the pit or-
chestra for several local musicals. She also
enjoyed exploring the Oregon coast with
visiting friends and family.

Linda took great pleasure being an aunt
to her brother’s nine children (Chris, Kelly,
Lisa, Nick, Tom, Skip, Becca, Jenna and

Lilli) and they were a big help to her the last
few years.

Linda is survived by her sister, Bar-
bara Curtis of Midland, Michigan, and her
brother, Dennis Gast of St. Joseph, Michi-
gan. She was preceded in death by her
parents and her partner, Newport fishman
Robert Pillman.

Linda has been cremated as she wished.
There will be a memorial held in Newport
and a gathering at the family farm this com-
ing summer. Please consider a donation to
The Campaign for Equal Justice in Linda’s
honor.

Oregon native and lawyer Leif Palmer
died at his home in the Atlanta suburb of
Candler Park, Georgia, in the early morning
hours of Friday, March 20, 2026, due to com-
plications of myasthenia gravis.

Leif was born in 1960, the youngest
of five in The Dalles. During his misspent
youth, Leif enjoyed riding around the wheat
fields and cherry orchards with his buddies
listening to the Grateful Dead, Bob Dylan
and Steely Dan while avoiding the eye of
the local constabulary. Leif played college
football (briefly), was a rare book librarian
and spent a few summers fighting forest fires.
Leif was a “Double Duck,” having graduated
from Oregon with a B.A. in history before
completing law school in 1987. He practiced
briefly in Eugene before moving to Atlanta
in 1988. Leif eventually found his way to the
Environmental Protection Agency where he
worked his way up from staff attorney to the
head of the Office of Regional Council for
the southeastern United States. Leif recently
retired after more than 30 years of govern-
ment service.

Early in his EPA career, Leif came up
with a strategy that was key to development
of an abandoned steel mill in the heart of
Atlanta. Air quality was so poor then that
under the Clean Air Act the federal govern-
ment barred major highway projects in the
area. The Atlantic Steel Mill was separated
from the rest of downtown by interstate
highways, and developers could see no way
to turn the industrial scar into a viable de-
velopment. Using what a former colleague
called “a rather brilliant argument,” Leif
posited that building a bridge would make
possible a mixed-use development which,
if served by mass transit, would reduce
air pollution. Subsequent studies backed
up his theory, and the way was cleared for
construction of the award-winning Atlantic



Station. “Without Leif’s lawyering on this,
Atlantic Station wouldn’t have happened,’
former EPA official Stan Meiberg remem-
bered.

He is survived by his wife Donna, son
Joey Lick (Megan) of The Dalles, grand-
children Jovanni and Wren, sister Wendy
Patterson (Bob) of Atlanta, and brother
Scott Palmer (Barbara) of Pendleton.
There are also several cherished nieces
and nephews. ®

Additional Notices

John B. Gould
70, Lake Oswego, March 19, 2026

Brian Jefferson
84, Gresham, Feb. 28, 2026

Andrew S. Noonan
57, Albany, Feb. 1, 2026

Stephen L. King
94, Olympia, Washington, Dec. 23, 2025

Lawrence E. Sherris
76, Milwaukie, Sept. 19, 2025

Robert Briggle
78, Colorado Springs, Colorado,
Sept. 2, 2025

Daniel J. Biersdorf
75, Minneapolis, Minnesota, May 2, 2025

Karen S. Nelson
73, Portland, March 18, 2025

Norman Phillips
80, Beaverton, March 24, 2023

DID YOU ?

The OSB Lawyer Referral Service saw a13%
increase in calls from Oregonians seeking legal
help from 2024 to 2025 and made more than
59,000 referrals to Oregon lawyers last year.

Oregon

B Grow Your Practice with Oregon'’s
Lawyer Referral Service

This year, participating attorneys have already collected over $7 million in fees through
our service. By joining, you’ll receive a customized profile based on your location and
practice areas, connecting you directly with potential clients — all without the need for
personal advertising investments. This means more time for you to focus on serving
clients instead of making rain.

Let us help grow your practice. Please follow the QR code for more information!

If you have any questions, please contact us at (503) 431-6408 or ris@osbar.org
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CLASSIFIEDS

LAKE OSWEGO KRUSE WAY
— Class A Office Building. 4248
Galewood Street, Lake Oswego,
OR 97035. Primarily Attorneys.
Partner-sized, windowed offices.
Receptionist, Phones, High Speed
Internet, Conference Rooms avail-
able or included. Free parking. Of-
fice lease prices range from $600
to $1400 per month. Phone num-
bers or ported numbers available.
Call for information. John (503)
675-4343.

OFFICE SPACE - Two spaces avail-
able, a second-floor office and first
floor in tandem double office in a
building with 4-6 other lawyers,
East Portland, Hollywood District,
negotiable rent includes utilities.
Conference Room available. Call to
view, leave a message. (503) 236-
4000.

OFFICE SPACE & CUBICLE STA-
TIONS FOR SUBLET - Fully fur-
nished private offices and individ-
ual cubicle workstations available
in a professional, modern office
setting. Includes: High-speed in-
ternet, conference room access,
kitchenette, printing and mail ser-
vices, and 24/7 secure building ac-
cess. Ideal for solo practitioners,
small teams, or remote profes-
sionals seeking flexibility without
a long-term lease. Location: Al-
bers Mill Building, 1200 NW Naito
Parkway. Availability: Immediately.
Rates: Contact for pricing. CON-
TACT: reception@pbl.net.

PROFESSIONAL OFFICE SPACE
— In SE Portland law firm, includes
waiting room and conference room
access, ideal for attorneys. Con-
tact: annapfc@gmail.com.

LAW OFFICE SPACE - For rent in
Hillsboro on Main Street, %2 block
from courthouse. 1450 square feet
with limited parking. Please call Kit
Jensen at 503-679-3291.

WEST LINN, OREGON - Office
space available for two attorneys.
Conference room, library, kitchen,
reception area for greeting cli-
ents, space for support staff, and
ample off-street parking. $1000/
month per attorney. Mike Walsh:
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mikewalsh373@gmail.com or John
Hutchison: hutchison.john@comcast.
net. 503-656-1694.

PARTIALLY FURNISHED OFFICE
— Approx. 160 sf w/large window
and secretarial space, $600. Small,
quiet building in downtown Port-
land located on the corner of SW
6th and Clay on the transit mall,
blocks from Multnomah County
Courthouse and Justice Center, US
District Court buildings, one block
to fitness center. Rent includes full
reception and telephone answer-
ing from 8 to 5 M-F, use of library
w/fireplace and conference room,
standard office equipment, and
notary onsite. Building is shared
with several experienced attorneys.
Flexible lease dates. Parking is avail-
able nearby $200/month. 521 SW
Clay. Kari: 503-226-3607.

POSITIONS AVAILABLE

It is the policy of the Bulletin to
only list opportunities for em-
ployment that are consistent
with OSB Bylaw 10.

FITZWATER LAW IS SEEKING
AN ATTORNEY - With 3+ years’
experience in adult guardianships
and  conservatorships.  Experi-
ence and interest in elder law and
Medicaid planning are a plus. We
are a boutique law firm located
in SE Portland. We provide a sup-
portive, collegial environment and
value work-life balance. We offer a
unique compensation system that
allows you to control your income,
have flexible hours, and the op-
tion to work from home. We work
in a beautiful building with free
parking, a café, and locker rooms.
Send salary requirements with your
resume and cover letter to our of-
fice manager at AlyssaF@Fitzwa-
terLaw.com. For more information
about us, visit our website at www.
FitzwaterLaw.com.

TRANSACTIONAL ATTORNEY
(3-5 YEARS' EXPERIENCE) -
Christoff Petersen LLP is a well-es-
tablished business and real estate
law firm in Bend, Oregon. We exist
to help our clients successfully: (a)
structure, operate, purchase and
sell businesses and real estate as-

sets; (b) complete business and
real estate transactions; and (c)
plan for and secure their personal
legacies. We are intentionally man-
aged, client-focused and commit-
ted to treating each engagement
with diligence, attention to detail,
resourcefulness and care as if it
were our own. We are seeking an
associate attorney on a partnership
track to join our team of two part-
ners and a paralegal. This position
offers (a) competitive, production-
driven compensation, (b) direct cli-
ent interaction, and (c) challenging,
rewarding legal work within a col-
legial, modern practice model that
emphasizes quality, precision and
client satisfaction. Responsibilities:
Provide legal counsel and advice on
business transactions, real estate
transactions, entity formation and
structuring, corporate governance,
and succession planning; Draft, re-
view, and negotiate complex legal
documents; Conduct legal research
and due diligence for business and
real estate matters; Work collab-
oratively with colleagues and cli-
ents to develop effective, practical,
legal strategies and solutions. You
might be a good fit if you have: A
J.D. from an accredited law school
and an active Oregon bar license;
Three to five years’ full-time ex-
perience practicing business and/
or real estate law; Strong legal
writing, negotiation and analytical
skills; A teachable, growth-minded
temperament; A low-ego, collab-
orative approach to working with
colleagues, clients, and clients’ ad-
visors; A low-ego, pragmatic and
tactical approach to working with
opposing counsel; Technological
savvy and a proclivity to leverage
technology for improved client ser-
vice and operational efficiency; An
interest in law firm management
and ownership; A “doer” attitude
with a willingness to roll up your
sleeves and pitch in where needed,;
A desire to invest personally and
professionally in the Central Or-
egon community. To apply, please
send your resume and a writing
sample to pete@cp.law.

EUGENE LAW FIRM - [s hiring
two associate positions: Creditor’s
Rights Associate and Business Asso-
ciate. This is an excellent opportuni-

ty to join a collegial, supportive firm
committed to quality legal work
and a good work/life balance. Must
have 2-5 years’ experience, strong
academic credentials, and profes-
sional references. For complete job
descriptions, visit eugenelaw.com/
careers. To apply, send cover let-
ter and resume to: Lianne Gaunt,
Hutchinson Cox, 940 Willamette St.
#400, Eugene, OR 97401 or email
to lgaunt@eugenelaw.com. All in-
quiries confidential.

ASSOCIATE ATTORNEY OPPOR-
TUNITY - ROSEBURG, OREGON
- Join an established, respected,
community-focused law firm. Ru-
bin & Wickersham, Attorneys at
Law, P.C. is seeking an experienced
Oregon attorney to join our estab-
lished and growing law practice in
beautiful Roseburg. This firm pro-
vides a collaborative and supportive
environment where attorneys can
build a rewarding long-term prac-
tice while maintaining a healthy
work-life balance. Our practice in-
cludes civil litigation, real property
disputes, construction law, busi-
ness litigation and transactions,
family law, estate planning, and
criminal defense. We are seeking a
licensed Oregon attorney with sub-
stantial litigation experience who is
professional, personable, self-moti-
vated, and committed to providing
high-quality representation and cli-
ent service. The ideal candidate val-
ues teamwork, community involve-
ment, and the opportunity to grow
within an established practice. This
position offers meaningful court-
room and client contact experi-
ence, professional autonomy, and
the ability to practice in a collegial
environment without the pressures
commonly found in larger metro-
politan firms. Roseburg offers an
exceptional quality of life with a
walkable and welcoming down-
town, minimal commute times,
affordable  living, outstanding
outdoor recreation opportunities
including rivers, lakes, hiking, hunt-
ing, fishing, wineries, and close
proximity to the Oregon coast and
mountains. We offer a competitive
compensation package, including
competitive base salary, health in-



surance, retirement plan, CLE and
professional licensing coverage,
and generous paid time off. Quali-
fied candidates should submit a
resume, cover letter, and writing
sample to: info@randyrubin.com.

ATTORNEY (POSITION PEND-
ING FINAL BUDGET ADOPTION)
- CITY OF INDEPENDENCE, OR-
EGON - The City of Independence
is seeking qualified candidates for
a proposed in-house counsel posi-
tion anticipated to be authorized
through the City’'s FY 2026-27
budget adoption process. This po-
sition is expected to serve as legal
counsel to City leadership, depart-
ments, boards, commissions, and
the Independence Police Depart-
ment on a broad range of munici-
pal matters, including public con-
tracting, employment law, labor
relations, land use, public records,
risk management, regulatory com-
pliance, and police-related legal
matters. Key Responsibilities: Pro-
vide legal advice and guidance to
City administration, departments,
and the Police Department; Re-
view contracts, agreements, ordi-
nances, resolutions, policies, and
other legal documents; Assist with
labor, employment, and personnel
matters; Advise regarding Oregon
public meetings and public records
laws; Support legal matters involv-
ing law enforcement operations,
policies, procedures, and liability
issues; Conduct legal research and
prepare legal opinions; Coordinate
or provide representation in ad-
ministrative or legal proceedings
as appropriate. Desired Qualifica-
tions: Juris Doctor degree from an
accredited law school; Member-
ship in good standing with the
Oregon State Bar; Experience in
municipal, public sector, labor, ad-
ministrative, or law enforcement-
related law preferred; Strong com-
munication, collaboration, and
problem-solving skills.

Compensation & Benefits: The an-
ticipated salary range for this posi-
tion is $110,866.86 to $148,572.19
annually, depending on qualifi-
cations and experience. The City
also offers a competitive benefits
package including: 100% em-
ployer-paid health insurance for
employees and families on select
plans; HRA VEBA and MERP con-
tributions; Generous vacation ac-
crual and paid holidays; 40 hours
of administrative leave annually;

Remote work flexibility options;
Employer-paid  PERS  participa-
tion. Final compensation and ben-
efits remain subject to adoption
through the City's budget process.
Important Information: The City is
actively accepting applications in
anticipation of final budget adop-
tion and authorization of this posi-
tion. Appointment to the position
remains contingent upon formal
approval through the City’s bud-
get process. The City reserves the
right to modify or withdraw this
recruitment if necessary. Interested
candidates are encouraged to sub-
mit a resume and letter of interest
for consideration. Please contact
HR Director Amanda Christensen
at achristensen@ci.independence.
or.us.

RECREATIONAL RENTALS

SUNRIVER - Warm, cozy, 2 bed-
room, 1 bath Ranch Cabin, ideal
for a weekend getaway. Fireplace,
TV, Wi-Fi, DVD, CD, BBQ, washer/
dryer, fully furnished & well-
equipped. Sleeps 4. $125/night +
$125 cleaning fee (541) 944-2694.

CURATED TRAVELS - Elite cruis-
es, luxury resorts, and curated
group retreats. White-glove plan-
ning, VIP perks, unforgettable ex-
periences — handled flawlessly.
One contact, one invoice. Con-
tact Kristi@Curated-Cruises.com.
www.Curated-Travels.com.

KIHEI, MAUI, HAWAII — Large
oceanview 1BR-2BA condo, LR
sofasleeper, two pools/spas, ten-
nis, across from beach. Attorney
discounts. (503) 291-1423; Vid-
€eo: https://www.youtube.com/
watch?v=txEcuMFzELE - Pictures
and Booking: samsandmireidaho@
gmail.com.

LEGAL TRANSCRIPTION - Pro-
viding quality transcription ser-
vices. Each transcript is proofread
to audio and certified for accuracy.
Excellent rates. Quick turnarounds
available. View website at www.
CourtScriptsLLC.com  or  email
jmuirtranscriber@gmail.com.

U.S. TITLE RECORDS - Nation-
wide, online property title and lien
search. Abstractor services for doc-
ument retrieval and deed images.
Preliminary title reports. Same day
service and results. https:/www.
ustitlerecords.com/.

PRACTICES FOR SALE

1256 - SUCCESSFUL VIRTUAL
APPELLATE LAW FIRM - Estab-
lished in September 2024, this
virtual Practice operates as a con-
tinuation of a legacy firm origi-
nally founded in 2009. Since that
time, it has built a strong track
record providing family law, civil,
and federal appellate services to
a wide range of clients. Current
revenue is primarily driven by Fam-
ily Law Appeals (90%), followed
by Civil Appeals (7%), Federal
Appeals (2%), and Criminal Ap-
peals (1%). As of April 2026, the
Practice maintains approximately
80 active clients. Financial perfor-
mance shows consistent growth,
with $1,459,677 in gross receipts
for 2025 and $1,706,927 in trailing
twelve-month revenue as of March
2026, reflecting a 16.9% increase.
The team consists of fifteen (15)
professionals, including the Owner,
who is committed to supporting
a smooth transition. This includes
assistance with goodwill transfer,
business development, and ongo-
ing mentoring to position the new
owner for continued success. The
Practice’s performance is driven by
its focused niche in appellate law
and a highly credentialed team.
With efficient workflows and a
scalable operating model, there
is clear opportunity for contin-
ued revenue growth under new
ownership. To learn more, call
253.509.9224 or email us at info@
privatepracticetransitions.com with
“1256 — Successful Virtual Appel-
late Law Firm” in the subject line.

TO SUBMIT A CLASSIFIED:

POSITIONS AVAILABLE
$30 for the first 20 words, 50
cents each additional word.

SERVICES

$40 for the first 20 words, 50
cents each additional word.

ALL OTHER ADS

$40 for the first 20 words, 50
cents each additional word. Or-
egon State Bar licensees receive a
$10 discount on these ads.
COLOR

Color may be added to any ad for
an additional $20.

BLIND ADS

Add $15 to the cost of the ad for
this service.

BLIND AD REPLIES

To protect the confidentiality of an
anonymous advertiser as well as

the reader, we offer the following
service: If there is a firm you do
not wish to respond to, list that
firm (or firms) on a note along with
your response to the blind ad. If
the anonymous advertiser is a firm
you have listed, your response

will be recycled. Send both to
blindad@osbar.org with the blind
ad number in the subject line. Or,
mail in a 9 x 12 inch envelope to
Oregon State Bar, Attn. Blind Ad #
[fill in the blank], P.O. Box 231935,
Tigard, OR 97281.

SUBMIT TO

Email: advertising@osbar.org; mail:
P.O. Box 231935, Tigard OR 97281,
Attn: Advertising. For questions,
contact Liane Tankersley at adver-
tising@osbar.org, (503) 431-6349
or (800) 452-8260 ext. 349.

DEADLINES

The first business day of each
month for the following month’s
issue.
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ATTORNEYS MARKETPLACE

ACCOUNTANTS
Litigation Support
Truepoint Analytics
William N. Holmes, CPA, ABV, CVA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
pH 503-270-5400 ° rx 503-270-5401
wnholmes@teamtruepoint.com

www.teamtruepoint.com
Accounting and Tax Malpractice, “Big Data”
Science, Business Valution, Commercial
Litigation, Economic Damages and Lost Profits,
Expert Testimony, Fraud and Forensic
Accounting, Intellectual Property, Maritime
Damages (Jones Act), Shareholder Disputes.
Receivership /Trustee Services, White Collar
Financial Crime, Former 5-Year Oregon Board
of Accountancy BOACC (Ethics and
Complaints Panel)

Mr. Holmes has approximately 35 years of
experience in matters ranging from complex
litigation, bankruptcy, class action,
construction, contract disputes,
embezzlement, employment, financial
statements audits, intellectual property,
personal injury, professional liability and
malpractice, securities fraud, shareholder
rights and tax issues.

APPRAISERS
Residential Appraisal

Bernhardt Appraisal

Nathan Bernhardt

5319 SW Westgate Dr, #219

Portland, OR 97221

pH 503-349-3765

hoviemac@gmail.com

www.portlandresidentialappraisal.com
Appraiser with 25 years experience
specializing in divorce appraisal, probate
appraisal, estate appraisal, and bankruptcy
appraisal. We are exclusively a private, non-
lending appraisal company, so we can focus
on our professional clients (Attorneys, CPA’s,
Realtors, and Property Managers) needs. Call
us today to find out more!

BUSINESS VALUATIONS

Markee Valuations, LLC

Laura Markee

504 NW 179th St, Ridgefield, WA 98642

pH 360-601-0713

laura@markeevaluations.com

www.markeevaluations.com
We are experts in business valuation and
financial damages analysis. Recognizing that
a business value cannot be simplified to a
formula, we ask questions and analyze
industry and economic factors to understand
what makes each business unique. The end
product is a detailed valuation that is well
documented, clear, and certifiably reliable.

Redwood Valuation Partners
Richard Reynolds, CVA, MAFF

1200 Westlake Ave N, Suite 905
Seattle, WA 98109

pH 360-600-4968
richard@redwoodvaluation.com

www.redwoodvaluation.com
Business Valuation | Forensic Accounting |
Minority Discounts | Shareholder Disputes |
Litigation Support Economic Damages and
Lost Profits | Personal Goodwill | Intellectual
Property

We provide expert opinions and valuations for

corporate planning, litigation, financial
reporting, gift and estate planning, tax
compliance, divorce, and intellectual property
matters. Our team delivers accurate,
defensible valuations backed by rigorous
analysis and clear documentation. Redwood
Valuation Partners offers quality valuations
and expert testimony that withstand
challenge and scrutiny.

Stuart Weiss Business Valuations
Stuart Weiss

Serving Oregon, Washington,
and California

pH 503-223-3142
stu@stuartweiss.com

www.stuartweiss.com
Valuing family businesses since 2002. Reports
in plain English. Stanford MBA/CPA/ABV.

Please support the

THANK YOU!

advertisers who support
the Attorneys’ Marketplace.

Contact Big Red M today!

Check out our featured listings
online at www.osbar.org.

Ronnie Jacko

503-445-2234
ronnie@bigredm.com
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BUSINESS VALUATIONS, CONT.
Litigation Support

Truepoint Analytics

William N. Holmes, CPA, ABV, CVA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223

pH 503-270-5400 © rx 503-270-5401
wnholmes@teamtruepoint.com

www.teamtruepoint.com
Accounting and Tax Malpractice, “Big Data”
Science, Business Valution, Commercial
Litigation, Economic Damages and Lost Profits,
Expert Testimony, Fraud and Forensic
Accounting, Intellectual Property, Maritime
Damages (Jones Act), Shareholder Disputes.
Receivership /Trustee Services, White Collar
Financial Crime, Former 5-Year Oregon Board
of Accountancy BOACC (Ethics and
Complaints Panel)

Mr. Holmes has approximately 35 years of
experience in matters ranging from complex
litigation, bankruptcy, class action,
construction, contract disputes,
embezzlement, employment, financial
statements audits, intellectual property,
personal injury, professional liability and
malpractice, securities fraud, shareholder
rights and tax issues.

COMPUTER & NETWORK
SUPPORT

Spritzer Technology Consulting
Olivia Spitzer, Business Development
Director

12021 NE Sumner St, Building 1
Portland OR 97220

PH 971-231-4137
ospitzer@spitzertech.net
www.spitzertech.net/

COURT BONDS

Court Bonds

5727 SW Macadam Ave
Portland, OR 97239

pH 503-977-5624 « 800-632-6878
Fx 503-245-9188
courtbonds@jdfulwiler.com

www.jdfcourtbonds.com
A division of JD Fulwiler & Company Insurance.



ATTORNEYS MARKETPLACE

COURT REPORTERS

NAEGELI Deposition and Trial
Consuelo Grumich, JD, and Juliette
Naegeli

111 SE 5th Ave, Ste 2020,

Portland, OR 97204

PH 503-227-1554  800-528-3335
schedule@naegeliusa.com

www.naegeliusa.com
NAEGELI Deposition and Trial has been
known as the leading choice for court
reporting and litigation support for over 40
years. Our team of dedicated trial experts
continually strive to set the industry standard
with all-inclusive services and state of the art
technology. From our corporate headquarters
located in Portland, Oregon, and additional
offices throughout the United States, we
proudly offer our clients world-class service.
We provide court reporters, remote
depositions, videography, interpreters,
transcription services, trial presentation and
legal copying and scanning—all nationwide.
NAEGELI continues to be one of the most
sought-after firms in the country, offering
exemplary service at competitive prices. With
combined decades of experience amongst
our expert court reporting and trial support
teams, NAEGELI provides peace of mind every
step of the way.

FORENSIC ACCOUNTING

Redwood Valuation Partners
Richard Reynolds, CVA, MAFF
1200 Westlake Ave N, Suite 905
Seattle, WA 98109
pH 360-600-4968
richard@redwoodvaluation.com
www.redwoodvaluation.com

Forensic Accounting | Lost Profits | Economic

Damages | Intellectual Property | Shareholder
& Minority Disputes

Redwood Valuation Partners specializes in
forensic accounting for complex cases
involving lost profits, economic damages,
post-acquisition disputes, intellectual property,
patent infringement, contract disputes, and
shareholder disputes. Our team produces
defensible insights, providing critical support
in litigation and financial resolution. We
provide quality testimony and financial clarity
that withstand challenge and scrutiny.

FORENSIC ACCOUNTING, CONT.
Litigation Support

Truepoint Analytics

William N. Holmes, CPA, ABV, CVA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223

pH 503-270-5400 © rx 503-270-5401
wnholmes@teamtruepoint.com

www.teamtruepoint.com
Accounting and Tax Malpractice, “Big Data”
Science, Business Valution, Commercial
Litigation,Economic Damages and Lost Profits,
Expert Testimony, Fraud and Forensic
Accounting, Intellectual Property, Maritime
Damages (Jones Act), Shareholder Disputes.
Receivership /Trustee Services, White Collar
Financial Crime, Former 5-Year Oregon Board
of Accountancy BOACC (Ethics and
Complaints Panel)
Mr. Holmes has approximately 35 years of
experience in matters ranging from complex
litigation, bankruptcy, class action,
construction, contract disputes,
embezzlement, employment, financial
statements audits, intellectual property,
personal injury, professional liability and
malpractice, securities fraud, shareholder
rights and tax issues.

HANDWRITING EXPERTS

Handwriting & Document Forensics
J. Joseph & Associates
Jacqueline A. Joseph
735 SW Saint Clair Ave, #2001
Portland, OR 97205
ceLL 503-380-1282
jjoseph@jjhandwriting.com
www.jjhandwriting.com
Jacqueline A. Joseph. Certified Forensic
Document Examiner. Forgery detection.
Signature verification. Proof of authorship.
Double-board certified/government-
accredited; fewer than ten forensic document
examiners worldwide hold this recognized
certification. American Academy of Forensic
Sciences/2020 & 2021 Presenter. Provides
decisive factors for your case strategy. Cited
authority. Established since 1992.

PRACTICE MANAGEMENT
SERVICES

Virtual Receptionists

Ruby

555 Belaire Ave. 6th floor
Chesapeake, VA 23320

PH 866-271-4124
partners@ruby.com
www.ruby.com/campaign/oregon/

PROFESSIONAL FIDUCIARY/
TRUSTEE

Estate Administrators, LLC
Samantha Lathrop & Hannah Durighello
PO Box 1612, Bend, OR 97709

pH 808-938-6184 » 541-788-8767
info@estateadmins.com

estateadmins.com
Estate Administrators, LLC serves as
professional fiduciaries for probate estates,
trusts, and as Agents with Power of Attorney
for clients throughout Oregon. We provide
clients with personalized service,
administrative efficiency, and flexibility to
assist with estates of all sizes, including high-
net-worth estates and estates involving
unusual tasks or situations.
Our Services Include Serving As:
Trustee, Personal Representative, Agent/
Power of Attorney

TEMPLATES FOR ESTATE
PLANNING, PROBATE, AND
TRUST ADMINISTRATION

NobleForms, LLC

2875 Marylhurst Dr, West Linn, OR
97068

pH 503-635-6235
richardnoble@richardnoble.com

www.nobleforms.com
Automate your estate planning, probate, and
trust administration practice with online
templates from NobleForms, LLC, specifically
designed for Oregon lawyers. Gather
information and documents from clients
using an online client interview questionnaire.
Use that information to produce sophisticated
wills and trusts and all documents necessary
for probate or trust administration. Works on
PC and Mac. Documents are downloaded to
attorney’s computer in Microsoft Word and
can be edited. Extensive complementary
support is offered. Visit www.nobleforms.
com for pricing information and access to the
video tutorials.

VIDEO SERVICES

Discovery Media Productions, Inc.
Devin Williams, CLVS

10725 SW Barbur Blvd, Ste 100
Portland, OR 97219

pH 503-892-1998
info@discoverymp.com
www.discoverymp.com
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Jim Vogele, a solo employment lawyer in Portland, took this
picture last summer in Norway.

“I took this picture of my wife in the midnight sun at the top of
the Reinebringen Sherpa Steps in the Lofoten Islands of Norway,’
he says. “There are just under 2,000 steps to the top and Nepalese
mountaineers were hired to place them due to their expertise in
path-building in steep terrain . .. and this terrain is steep!” B

)

Do you have a photograph you'd like to
share — beautiful flowers and towering trees,
perhaps? Snow-covered peaks or a gorgeous
sunset? Let Bulletin readers tag along on your
next outing by sending your favorite images
our way for “Photo Finish.”

Send high-resolution images to Editor
Michael Austin at maustin@osbar.org.

Make sure to include your name, and tell us
where the photo was taken and what made
your trip so special.



() SMOKEBALL.

Claim Your FREE Trust
Accounting & Billing Software

Free for licensed legal professionals of the Oregon State Bar, Smokeball Bill helps
law firms manage trust accounting compliantly, bill easily, and get paid faster.

~ Billing Dashboard

Today's Billable Last 7 Days Blllable Overdus Invelces (24)
® 44w [E 2,600 @ 22.4 us 11,200

. Kore Than 60 Days

B 30-60 Days
Bilable/Non-Billable G to T/ Foes

15-30 Days
Last ¥ Days Till Today

1-15 Days

Wi All

8
[
4
2
o 32 Unreconciled Trust Transactions
5 3 1 s 8 a 8 & Last Reconciled
Fr S5a 5 Mo Tu We Th Today 45 Days Ago On 02/03/26
[ cinate Hon-Billabie Viawr All

Oregon I Bar

Scan to get FREE Smokeball Bill

Or visit smokeball.com/oregonbill

Smokeball is the trusted provider of legal practice management
software to small and mid-size firms.

OSB provides Smokeball Bill as a benefit without endorsement or warranty.



'| 16037 SW Upper Boones Ferry Road
PO Box 231935
Tigard, OR 97281-1935

www.mikearnold.com

¢¢ |n our false accusation cases, ';he
prosecutors and the co::s I;ae:ense
i ickers. The
become side pic |
lawyers are the truth seekers now

That is bizarre, _amd th:
jurors are noticing an !
commenting after trial.

—Mike Arnold
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