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The bar exam has evolved through the 
years. And, coming soon, so too is the 
way in which Oregon licenses lawyers. In 
addition to the bar exam, Oregon is poised 
to launch the Oregon Experiential Portfolio 
Examination and the Supervised Practice 
Portfolio Examination. Learn about the 
development of these two new options 
beginning on page 17. 
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Our Editorial Policy

All articles published in the 
Bulletin must be germane to the 
law, lawyers, the practice of law, 
the courts and judicial system, legal 
education or the Oregon State Bar. 
All opinions, statements and conclu-
sions expressed in submitted articles 
appearing in the Bulletin are those of 
the author(s) and not of the editor, 
other editorial staff, employees of the 
Oregon State Bar, or members of the 
Board of Governors.

Publication of any article is not 
to be deemed an endorsement of the 
opinions, statements and conclusions 
expressed by the author(s). Publica-
tion of an advertisement is not an en-
dorsement of that product or service.

Any content attributed to the 
Oregon State Bar or the Board of 
Governors is labeled with an OSB 
logo at the top of the page or within 
advertising to indicate its source or 
attribution.

Correspondence Requested
As of Jan. 9, I have returned to the Ore-

gon House of Representatives, representing 
Keizer and North Salem, after an absence of 
22 years.

My law firm will continue its active 
work while I am serving, thanks to my as-
sociates.  

My fellow members of the bar may no-
tice “small” things, which can be improved 
if we change certain statutory provisions. I 
welcome correspondence pointing out such 
matters, which can easily be overlooked in 
the crush of major public policy delibera-
tions. Please identify that problem and pro-
pose a solution in your correspondence. I 
promise to read it and, if possible, to pres-
ent the concern to appropriate legislators 
for consideration. I can be reached by email 
at Rep.KevinMannix@oregonlegislature.gov.

— Kevin Mannix, Salem

LETTERS

iS
to

ck
.c

om
/m

ar
ch

m
ee

na
29

HOW TO REACH US: Call (800) 452-8260, or in the Portland area call (503) 620-0222. Email addresses and voicemail extension numbers for Bulletin staff  
are: Michael Austin, editor, maustin@osbar.org (ext. 340); Kateri Walsh, communications director, kwalsh@osbar.org (ext. 406); and for classified ad rates and 
details, advertising@osbar.org (ext. 356), fax: (503) 684-1366. Display advertising and Lawyer Announcements: Contact LLM Publications at (503) 445-2240, 
law@llmpubs.com.

Happy to Meet the BOG
As a 40+-year reader of the Bulletin and 

a prior public member of the Board of Gov-
ernors, I commend you for the inclusion 
of board member photos and bios in the 
January issue. It’s important that the mem-
bership know their representatives and 
it’s good recognition for those who serve. 
Thank you. I hope you continue this feature 
in future years.

— Richard B. Solomon, Portland

Letters to the Editor

The Bulletin welcomes letters. 
They should be limited to 300 
words. Preference is given to let-
ters responding to letters to the 
editor, articles or columns recently 
published in the Bulletin.

Letters must be original and 
addressed to the Bulletin editor. 
Unsigned or anonymous letters 
will not be published. (There 
are exceptions. Inquire with the 
editor.) Letters may not promote 
individual products, services or 
political candidates.

Letters may be edited for gram-
matical errors, style or length, 
or in cases where language or 
information is deemed unsuitable 
or inappropriate for publication. 
Profane or obscene language is 
not accepted.

Send letters to: Editor, OSB  
Bulletin, P.O. Box 231935,  
Tigard, OR 97281. Or you may 
email them to editor@osbar.org.
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Oregon Appellate Almanac  
Looking for Submissions

The Oregon Appellate Almanac is back 
and looking for submissions for the 2023 
edition. The almanac is published by the 
Appellate Practice Section and focuses on 
issues of Oregon appellate law and practice. 
The almanac publishes works in the follow-
ing areas:

• Analysis of intriguing or obscure 
issues in Oregon appellate law and 
procedure. 

• Biographies, interviews and profiles 
of figures in Oregon law and history.

• Court history, statistics and trivia.
• Humor, wit, poetry and puzzles.

Works should be between 500 and 
2,000 words and lightly footnoted as nec-
essary. Submissions are due June 1. Ques-
tions and submissions should be sent to 
the editor, Nora Coon, at oregon.appellate.
almanac@gmail.com.

PLF CLE on Avoiding Malpractice 
Set for March 30

The world has changed significantly 
since 2020, as many firms had to quickly 
pivot to working hybrid or entirely remote. 
Join Holli Houston, PLF claims attorney, 
and Rachel Edwards, PLF practice manage-

ment attorney, for a webinar on Thursday, 
March 30, from 10-11:30 a.m. to discuss mal-
practice prevention tips in the post-2020 era. 
The PLF team will examine claims data over 
the last few years and provide examples of 
malpractice claims and tips to avoid particu-
lar traps. There are 1.5 Practical Skills MCLE 
credits pending. More information can be 
found at www.osbplf.org under Services, 
CLEs & Resources, then CLEs. 

OCDLA Trial Skills College  
Is April 13-15

The Oregon Criminal Defense Lawyers 
Association is holding an intensive  three-
day Trial Skills College from April 13-
15,  focusing on voir dire, opening state-
ments, cross-examination and closing 
arguments. The program includes lectures 
and demonstrations by faculty, and small 
group exercises where students practice 
each trial skill in a controlled, non-threat-
ening environment using a learn-by-doing 
approach. The exercises are videotaped and 
then individually critiqued by an instructor 
during private meetings with participants. 

The training is limited to 36 registrants 
and is designed to significantly advance skills 
and confidence as a trial lawyer, no matter 
the experience level. Registration is $395 un-
til March 15 ($420 after March 15), and is by 
phone only at (541) 686-8716. Visit www.
ocdla.org for an agenda and registration details.

Kantor to be Honored as Legal 
Citizen of the Year April 20

Classroom Law Project is honoring 
Judge Henry Kantor as its 2023 Legal Citi-
zen of the Year. Mark your calendars to join 
the celebration at the Sentinel in Portland 
on Thursday, April 20. Visit www.tinyurl.
com/2023LegalCitizenoftheYear for more 
details and sponsorship information.

The Jonathan U. Newman Legal Citizen 
of the Year Award recognizes the late judge 
for his leadership in encouraging and instill-
ing respect for civic education in Oregon.   

PLF CLE on Excellence, Perfectionism 
and Well-Being Set for April 21

Join Bryan Welch, OAAP attorney 
counselor and Monica Logan, PLF practice  

management attorney, on Friday, April 21, at 
11 a.m., as they discuss how excellence, per-
fectionism and well-being are both distinct 
and interrelated. Welch and Logan will ex-
plain techniques to create healthy structures 
for supporting excellence in your personal life 
and practice, while managing perfectionism 

By the Numbers

Asian American Attorneys  
See Progress, Remain  

Underrepresented

“A Portrait of Asian Americans in the 
Law 2.0” was recently released as a 
follow-up to a 2017 report. This new 
study brings together the American 
Bar Foundation, National Asian Pacific 
American Bar Association, several law 
schools and California Supreme Court 
Justice Goodwin Liu as its authors. In a 
December Reuters report, Liu said, “In 
terms of representation, I think we’ve 
seen some interesting progress. But 
across broader ranges of the profes-
sion, we still see a lot of disparities 
and gaps.”

Asian American  
representation among 
federal judges in 2020

Asian American  
representation among 
federal judges in 2016

Number of Asian American 
general counsel at Fortune 
1000 companies in 2020

Number of Asian American 
general counsel at Fortune 
1000 companies in 2009

Percentage of Asian Ameri-
can associates at major law 
firms

Percentage of Asian 
American equity partners 
at major law firms

3.4%

45%

6%

19%

13%

4%
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Quotable
“While deeply committed to policies that protect and 
promote public safety, Mike has always been known  
for doing the right thing. Not bowing to political  
pressures or the loudest voices in issues of fairness  
and public safety.”

— Judge Julie Frantz commenting about Mike Schrunk, who 
served as Multnomah County district attorney for 32 years and 
passed away in January. Frantz’s comments came on Dec. 20, 
2012, in conjunction with the Multnomah County Board of  
Commissioners naming that day as Michael D. Schrunk Day.

and the feeling of being overwhelmed. More 
information is available at www.osbplf.org un-
der Services, CLEs & Resources, then CLEs. 

Black Lawyers Drive Diversity in 
Associate Ranks at U.S. Law Firms

The National Association of Legal Profes-
sionals recently released its annual “Report 
on Diversity at U.S. Law Firms,” available at 
www.nalp.org/reportondiversity. The report, 
based on information from the 2022-2023 
NALP Directory of Legal Employers, shows 
that overall gains continued to be made in the 
representation of women, people of color and 
LGBTQ individuals in the associate and sum-
mer associate ranks at major U.S. law firms in 

2022 as compared to 2021. Of particular note, 
the percentage of Black associates grew by 
nearly 0.6 percentage points to 5.77%, and 
the percentage of Black summer associates 
increased by 0.7 percentage points to 11.85%.

While improvements were also made at 
the partnership level in 2022, progress con-
tinues to lag far behind that of associates and 
summer associates, with people of color and 
women comprising just 11.40% and 26.65% 
of all partners, respectively, in 2022. The per-
centage of women summer associates was 
essentially flat at 55.11%. However, women 
accounted for more than half of all summer 
associates for the fifth year in a row. n
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By Courtney Dippel

The 2022 Numbers Are Explained

BAR COUNSEL

Since 1967, the Client Security Fund 
has existed to help reimburse cli-
ents who lose money or property as 

a result of an Oregon lawyer’s dishonest 
conduct. Because the fund quietly operates 
in the background, many Oregon lawyers 
never fully understand its mission or work. 
Today, its existence is as important as ever, 
demonstrating the OSB’s dedication to the 
public good and providing evidence of the 
high standards the bar and the public ex-
pect of Oregon lawyers.1

A Historic Effort
The Oregon Legislature created the Cli-

ent Security Fund more than 50 years ago at 
the request of Oregon lawyers to establish a 
fund “to relieve or mitigate pecuniary losses 
to the clients of active members caused by 
dishonest conduct of those members in 
their practice of law.” The fund made its 
first award in 1969 and has continued its 
work ever since.  

Each year, a group of dedicated volun-
teer lawyers and a public member serve on 

Client Security Fund Report 
the Client Security Fund Committee. They 
investigate claims, issue reports and vote on 
whether reimbursements are appropriate 
under the Client Security Fund Rules. The 
Board of Governors then reviews all awards 
over $5,000. 

Member assessments, interest on in-
vested funds and money collected by sub-
rogation from defalcating lawyers make up 
the fund. The Client Security Fund is a ded-
icated account, not part of the OSB general 
fund, and is used only to reimburse claim-
ants and pay the expenses of operation. The 
Oregon State Bar previously entered into 
an agreement with the Oregon Department 
of Revenue, based on statutory authority, to 
collect outstanding judgments held by the 
Client Security Fund. This collaboration 
has the potential to aid CSF collection ef-
forts for years to come.

Enhancing Public Protection
Until recently, Client Security Fund 

claims were capped at $50,000 per claim. In 
2020, after hearing from the committee, the 
Board of Governors voted to increase the 
claims cap for Oregon clients from $50,000 
to $100,000 for losses that occur on or after 
Jan. 1, 2022. 

As part of its decision to raise the cap, 
the Board of Governors also successfully 
pursued “payee notification” in the 2021 
session of the Oregon legislature. Effective 
Jan. 1, 2022, the insurance code established 
a process for insurance companies to notify 
claimants when a payment is made to the 
claimant’s attorney to settle a case. The leg-
islation requires the claimant’s attorney to 
provide contact information for the claim-
ant and makes explicit that an insurer’s at-
torney is permitted to communicate direct-
ly with the claimant for the sole purpose of 
providing notice of the settlement, either 
by (1) having the insurance company copy 
the client on the settlement letter to the at-
torney or (2) forwarding specific informa-
tion to the client. The language clarifies that 
nothing in the bill affects the validity of any 
settlement, nor does it create new causes of 
action or a defense. This will alert the client 
early to the existence of a settlement, and 
provide both a deterrent to malfeasance, 
and a means of prompt notice for the payee 
in the rare event of misconduct. 

2022 Payments
In total, the CSF Committee received 

13 new claims, and investigated and ap-
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proved 10 claims for payment, with awards 
totaling $73,954. The chart below shows the 
attorney, amount paid, their status with the 
bar and whether the CSF claim resulted in 
discipline or criminal prosecution. Under 
CSF rules, decisions by the CSF Commit-
tee and Board of Governors are limited in 
scope to the question of whether an award 
is appropriate in any given instance. Wheth-
er an attorney may have engaged in ethical 
misconduct, malpractice or is subject to 
criminal liability is outside of the scope of 
the CSF Committee’s decision-making.

At the end of 2022, 11 claims remained 
under investigation or were in abeyance, 
and four claims were denied. For open 
claims pending as of Jan. 1, 2023, aggrieved 
clients sought to recover for additional loss-
es of approximately $399,700. Because CSF 
rules provide claims be capped at $50,000 
or $100,000 depending on when the under-
lying conduct occurred, the total exposure 
to the fund from pending claims is limited 
to approximately $277,639. As in years pri-
or, this chart does not discuss the specifics 
of pending CSF claims. Any pending claim 
granted later will be included in future re-
ports. (See chart on page 9)

As of Dec. 31, 2022, the fund’s reserve 
was $1,518,913, well above the $1,000,000 
minimum. Due to the healthy reserve, in 
2021, the Board of Governors reduced the 
annual assessment from $30 to $20 for 2022, 
where it stayed for 2023.

Looking Forward
While the demands on the fund in the 

past year have been significant, the com-
mitted work of bar volunteers has kept the 
fund on track. The members of the 2022 Cli-
ent Security Fund Committee were Melissa 
May (Chairperson), Jen Zammetti (Secre-
tary), Tara Kaylene Millan, Jeffrey B. Duro-
cher, David A. Hytowitz, Wendy Beth Oli-
ver, Theresa (Terry) L. Wright, Michael T. 
Purcell, Daniel Steinberg, Sheila M. Black-
ford, Benjamin Thomas Cramer, Stephanie 
Antonia Schor, David R. Koch and Carrie 
A. Bebout (Public Member). Joseph Hes-
brook served as the committee’s Board of 
Governors contact.  

For more information about the Cli-
ent Security Fund, including what claims 
are eligible for reimbursement and a claim 
form, visit www.osbar.org/csf. Anyone who 
is interested in supporting the work of the 
OSB Client Security Fund should consider 
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volunteering through the member volun-
teer survey, available at www.osbar.org/ 
volunteer/volunteeropportunities.html. n

Courtney Dippel is the disciplinary counsel 
for the Oregon State Bar. 

ENDNOTES

1. This annual report to the membership 
regarding awards made in the past year is 
required by Client Security Fund Rule 6.9. 

The bar’s General Counsel’s 
Office is available to discuss prospec-
tive legal ethics questions related to 
a member’s own conduct. A staff 
attorney can help identify appli-
cable ethics rules, point out relevant 
formal ethics opinions and other re-
sources and share an initial reaction 
to callers’ ethics questions.

The assistance that bar staff pro-
vides is informal and nonbinding and 
is not confidential; no attorney-client 
relationship is established between 
callers and the lawyers employed 
by the Oregon State Bar. (Lawyers 
seeking confidential ethics advice 
about the propriety of their previous 
decisions or actions should consult a 
private attorney.)

Members with questions can call  
the ethics helpline at (503) 431-6475 
to be connected to the first available 
bar staff attorney. 

Legal Ethics Assistance
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Marching to Clarity

Modifier Madness By Suzanne Rowe

March brings glorious madness in 
the form of countless basketball 
games played by the best wom-

en’s and men’s collegiate teams. Those of us 
who are basketball aficionados revel in the 
uncertainty of victory and the excitement of 
upsets. We remember unbelievable champi-
onship games of the past and wonder with 
enthusiam what madness this March will 
bring.

In legal documents, though, writers 
strive to avoid madness. Uncertain mean-
ing, unbelievable sentences and unfortu-
nate double entendre all work against our 
clients’ interests and our reputations. A 
common culprit in this madness is the mis-
placed modifier. Read on for guidance on 
marching to clarity.

Misplaced Modifiers
A modifier is simply a word, term, 

phrase or clause that modifies, describes 
or explains another.1 I’m not going to get 
all grammatical here and delve into the 
various parts of speech that modifiers might  

THE LEGAL WRITER
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Suzanne Rowe

inhabit. A few examples will suffice, but 
first let me jump to the whole point of this 
article: In English, we assume modifiers do 
their work on whatever is closest to them. 
For example: A rabid fan, I cheer for my 
team with wild abandon.

A rabid fan describes me during bas-
ketball season. That modifier is placed just 
before the word I so the meaning is clear.

But what if someone else was men-
tioned in the sentence between the modi-
fier and me?

A rabid fan, my brother watches glumly 
as I cheer for my team with wild abandon.

Here, who is the fan? My brother who is 
watching glumly? Or me? The structure of 
the sentence suggests he’s the rabid fan, but 
that doesn’t make sense if he’s just sitting 
glumly while I’m cheering wildly.

Short Modifiers
Modifiers can be just about any length. 

Some of the most maddening modifiers are 
a single word: only, almost, nearly, barely, 
frequently, quickly. 

Consider the change in meaning as only 
wanders around in the following sentences:

1. Only corporate counsel predicted 
the trademark challenge.

2. Corporate counsel only predicted 
the trademark challenge.

3. Corporate counsel predicted only 
the trademark challenge.

4. Corporate counsel predicted the 
trademark challenge only.

In the first sentence, no one saw this 
challenge except corporate counsel (only 
corporate counsel). In the second sentence, 
corporate counsel predicted the challenge 
but took no steps to avoid it or prepare for 
likely litigation (only predicted). 

In the fourth sentence, corporate coun-
sel predicted the trademark challenge, but 

none of the other concerns the deal raised 
(the trademark challenge only). 

The third sentence has a “squinting” 
modifier, as only could describe either pre-
dicted (as in the second sentence) or the 
trademark challenge (as in the fourth exam-
ple). Maddening, isn’t it?

Squinting Modifiers
Again, a sentence with a squinting 

modifier can be read so that the modifier 
describes the word before it or the word 
after it.

The judge Casey appeared before fre-
quently suggested that Casey needed to 
prepare more thoroughly.

What does frequently modify — how of-
ten Casey appears before the judge or how 
often the judge is unimpressed with Casey’s 
preparation? In the light most favorable to 
Casey, frequently should modify appeared, 
meaning that of all the times Casey ap-
peared before the judge and made a good 
impression, this one time the judge suggest-
ed Casey was not measuring up to the high 
standard previously set and should have 
prepared more thoroughly.

The sentence could just as well make a 
very negative comment about Casey, if fre-
quently instead modifies suggested. Regard-
less of how often Casey appeared in that 
court, the judge frequently suggested Casey 
needed more preparation. Ouch. In this in-
stance, rewriting the sentence might be the 
best approach. 

Casey frequently appeared before the 
judge, but last week the judge suggested 
that Casey needed to prepare more 
thoroughly.

The judge Casey appeared before last 
week suggested frequently that Casey 
needed to prepare more thoroughly.

Consider this example: The new attorney  
who was reading quickly lost the meaning 
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of the contract. This is another squinting  
modifier, as the modifier quickly could de-
scribe the word before it or the word after it. 
Is the new attorney lost because he’s read-
ing quickly and just needs to slow down? 
Or is that attorney reading very carefully 
but still quickly lost because the contract is 
poorly written?

Longer Modifiers
Regardless of the length of the modi-

fier — a single word, a short phrase or a 
long clause — problems pop up all over the 
place. That’s because modifiers can be used 
at the beginning, middle or end of sentenc-
es. Try out the following examples, looking 
for ambiguity that might amuse, but more 
likely maddens, the reader.

a. Flying into the seats at courtside, the 
fan was hit by the basketball when a 
player made a bad pass.

I hope you’re smiling at that one. Flying 
into the seats at courtside actually describes 
the fan. That’s the first noun that appears 
immediately after the modifying clause. But 
surely the writer meant the basketball was 
the thing flying through the air?

b. Attracted to the adorable puppies, the 
picket fence did not prevent the child 
from entering the yard and being at-
tacked by their protective mother.

Certainly the child is attracted to the 
puppies, but this sentence states that the 
picket fence finds the little animals adorable.

And lest you think modifiers come only 
at the beginning or middle of sentences, 
consider this example:

c. Witnessing the accident so affected 
Chris that he sought help from a 
therapist with a sleep disorder.  

Who has the sleep disorder, Chris or 
the therapist? Assuming it’s Chris, the 
modifier should appear closer to him in 
the sentence. Witnessing the accident so 
affected Chris with a sleep disorder that he 
sought help from a therapist.  Once you get 
the modifier in the right place, you might 
realize the sentence is a little clunky and 
needs more massaging.

d. Claiming whiplash, the insurance 
company offered to settle with the 
driver.

How did the insurance company suffer 
whiplash? Here, the writer needed to move 
the modifier to the end of the sentence so 
that it appears close to the driver. Here’s 
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one solution: The insurance company offered 
to settle with the driver claiming whiplash.

Conclusion
I can’t wait for March Madness! Will 

Dawn Staley’s South Carolina team repeat 
as champions? Who knows! But the mad-
ness should be restricted to basketball, not 
legal writing. n

Suzanne Rowe is the James L. and Ilene 
R. Hershner Professor at the University of 
Oregon School of Law, where she teaches 
courses in legal writing, legal research, and 
advocacy. She is grateful to Mark Corley 
both for comments on this article and for 
being a rabid basketball fan.

ENDNOTES

1. I highly suggest Megan McAlpin’s book 
Beyond the First Draft: Editing Strategies for 
Powerful Writing. It’s an excellent style book 
that assumes no grammatical background, so 
it’s accessible to all legal writers. The current 
edition covers modifiers on pages 94-100. 

Our Editorial Policy

All articles published in the 
Bulletin must be germane to the 
law, lawyers, the practice of law, 
the courts and judicial system, legal 
education or the Oregon State Bar. 
All opinions, statements and conclu-
sions expressed in submitted articles 
appearing in the Bulletin are those of 
the author(s) and not of the editor, 
other editorial staff, employees of the 
Oregon State Bar, or members of the 
Board of Governors.

Publication of any article is not 
to be deemed an endorsement of the 
opinions, statements and conclu-
sions expressed by the author(s). 
Publication of an advertisement is 
not an endorsement of that product 
or service.

Any content attributed to the 
Oregon State Bar or the Board of 
Governors is labeled with an OSB 
logo at the top of the page or within 
advertising to indicate its source or 
attribution.
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OSB Applicants Soon May Choose  
From Bar Exam, Two Novel Examinations 

— By Shannon Gormley — 
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According to Dr. Anthony Rosilez, an OSB applicant’s 
bar exam score isn’t the best indicator of how effective 
a lawyer they’ll become. Case in point — his own career. 

Rosilez holds a law degree and a doctorate in educa-
tional leadership. He has worked in education for decades, as legal 
counsel, a professor, a superintendent and currently as executive di-
rector of the Oregon Teacher Standards and Practices Commission. 
He is also vice chair of the Oregon State Bar Board of Bar Examiners 
(BBX), and has helped grade three years of Oregon bar exams.

In the mid-’90s, Rosilez graduated 
from University of California, Los Ange-
les School of Law, consistently ranked as 
one of the top 20 law schools in the coun-
try. But when he first took the California 
bar exam, he narrowly missed the passing 
score. At the time, he had been unable to 
afford a bar review course.

“People told me in law school that pass-
ing the bar exam is really about completing 
the bar review course,” he recalls. “But I 

didn’t have the money. So what happens if you are limited in re-
sources?”

A year and a half later, Rosilez came to Oregon, which had a 
lending program for bar review courses, a precursor to the OSB’s 
ReBar program. Rosilez qualified for the program, and completed 
the course. When he took the exam here in Oregon, he easily passed. 

Though Rosilez’s expertise in the nexus of law and education is 
unique, his experience with the bar exam is not. Oregon Court of 
Appeals Judge Darleen Ortega has spent decades helping students 
pass the bar exam. She’s worked with dozens of prospective attor-
neys who appeared to her to be perfectly ready to practice law have 
to retake the exam.

“It’s really painful to watch: They internalize a lot of, ‘I’m no 
good, there’s something wrong with me,’” says Ortega. “I don’t 
think (the bar exam) is protecting the public from people who are 
not ready to practice law. I think it’s just adding an additional hur-
dle that is mostly weeding out people we most need.”

Legal professionals, activists and scholars have long criticized 
the practice of licensing attorneys through a standardized test and 
called for a new, more equitable way to admit lawyers into the field. 
Now, Oregon is about to become one of the first states to offer more 
than one type of bar admission exam. In addition to the National 
Conference of Bar Examiners’ Uniform Bar Exam, prospective law-
yers in Oregon will soon be able to choose from two new exams. Ap-
plicants who take the Oregon Experiential Portfolio Examination 
will complete a specialized curriculum in law school that combines 
experiential learning, externships and practiced-based courses. 
Those who take the Supervised Practice Portfolio Examination will 
complete a post-graduate, paid apprenticeship, comprising 1,000 
to 1,500 hours of legal work under a supervising attorney. Both ex-
aminations will require applicants to submit work portfolios to the 
BBX, who will determine whether or not the applicant will be ad-
mitted to the bar.

Oregon’s decision to allow applicants for licensure to choose 
between three exams is a notable change in the status quo, but it 

isn’t without precedent. On one hand, 
there has never been a fixed method for 
licensing lawyers — the bar exam in Or-
egon has always evolved and will continue 
to do so. On the other hand, the power of 
choice has the potential to change the legal 
field not just here in Oregon, but nation-
wide. The Institute for the Advancement of 
the American Legal System has published 

public comment lauding the Alternatives to 
the Exam Task Force, the first committee 

formed in Oregon to investigate new ways of licensing attorneys. 
“The efforts in Oregon to explore alternatives to the bar exam 

represent a turning point in how we license lawyers,” reads the let-
ter. “The Alternatives to the Exam Task Force has taken these two 
key considerations — consumer protection and equity — as their 
guiding principles in considering alternative pathways to licensure.”

JB Kim, the Oregon State Bar’s director of diversity and inclu-
sion, believes that the additional exams could address two major 
equity issues in Oregon’s legal system: They could lead to more law-
yers from outside Oregon’s dominant culture getting licensed, and 
help the state’s short supply of attorneys catch up to public demand. 

“The bar exam, our current model, as a test for minimum com-
petence, has a lot of issues in terms of fairness built into the exam 
structure itself,” says Kim. “Ironically for a profession that defines 
itself on fairness, we are easy to gloss over that deep introspective of, 
what is it to be fair systemically and on an individual level?”

For Addie Smith, who recently became 
co-chair of the committee that is develop-
ing the new exams, improving how Oregon 
licenses attorneys is a logical way to im-
prove the profession as a whole.

“Across professions, having a group of 
individuals who represent the clients that 
they’re working with is essential,” says 
Smith. “The entrance point of anything is 
the perfect place to begin equity work, and 

(licensing exams are) the entry point to the profession.” 

Decades of Research
On June 30, 2020, something happened in Oregon that had 

never happened before: The Oregon Supreme Court granted emer-
gency diploma privilege to graduates from all three of Oregon’s law 
schools. Recognizing the “extraordinary burden” of the pandemic 
and the “unequal impact” it created, graduates who had already ap-
plied to take the bar became qualified for admission to the Oregon 
State Bar, without sitting for an exam. 

Though it was an emergency measure, and Oregon has since 
reinstated the bar exam, it was something of a watershed mo-
ment. However, it was not without precedent. Joanna Perini-
Abbott, who at the time was vice chair of Oregon’s Board of Bar 
Examiners, first encountered diploma privilege almost a decade 
ago. Perini-Abbott began her career as a federal public defender 
in Wisconsin, the only state in the nation with standing diploma  

Expanding the Bar

Dr. Anthony Rosilez

Judge Darleen Ortega

Addie Smith



FEBRUARY/MARCH 2023  •  OREGON STATE BAR BULLETIN 19

privilege from two state law schools. Coming from out-of-state 
to Wisconsin, Perini-Abbott had been licensed by the bar exam. 
But she worked alongside several lawyers who had been licensed 
through diploma privilege. To Perini-Abbott, they all seemed like 
perfectly competent attorneys, just as fit to practice law as their 
peers who had taken a traditional exam. 

It wasn’t until much later that Perini-
Abbott began to view her personal experi-
ence with diploma privilege as somewhat 
formative. When she first joined BBX, she 
was mostly focused on increasing equity 
by improving the bar exam itself. Then, in 
2020, the pandemic hit, and diploma privi-
lege was temporarily granted. But, as in 
many other cases, COVID-19 had made it 

clear that there was no returning to normal, 
and the temporary change provided an op-

portunity to grapple with deeper issues. 
Just after the Oregon Supreme Court voted to grant diploma 

privilege, then-Chief Justice Martha Walters directed BBX to investi-
gate other, more permanent methods of licensure. Thus, the Alterna-
tives to the Exam Task Force (ATE) was born. Perini-Abbott served 
as chair. The group dug into existing research about the Uniform Bar 
Exam and novel ways to remove unnecessary barriers to entry.

“I started looking around and was like, there’s a lot of people 
who have done a lot of really thoughtful work about this topic al-
ready,” recalls Perini-Abbott. “I don’t think we could be where we 
are if that work hadn’t been done before us.” 

Critics of the bar exam’s current model often distill its equity is-
sues to a similar adage: It’s a test of resources, not minimum com-
petence. Bar exam prep courses and materials can cost thousands 
of dollars. Students who study full-time are more likely to pass, but 
dedicating 40 hours a week to exam prep isn’t always possible for 
those who have full-time jobs or other time-consuming responsibili-
ties, like caring for a child or parent. As a result, students with a low-
er household income or larger household size are less likely to pass 
the bar exam, even when controlling for factors like LSAT score and 
law school selectivity. Predictably, those inequalities lead to lower 
pass rates for historically marginalized communities.1

The fact that the bar exam is timed also puts students who are 
not native English speakers or who have cognitive differences at a 
significant disadvantage. All of that leads to false negatives — poten-
tial lawyers who fail the bar exam for reasons that have nothing to do 
with their fitness to practice law.

“Memorization is not on a list of factors that make for a compe-
tent attorney,” says Kim. “It’s on a list of factors for people who can 
take tests well.”

According to Ortega, memorization can actually be antithetical 
to the skill set of a good attorney. She points out in a real legal set-
ting, relying on memory would often be a grave mistake.

“Often, the advice I end up giving people is don’t bring your lu-
minous self to the bar exam,” says Ortega. “Don’t bring the part of 
you that has thought through all the different nuances and the need 
to be careful.” 

Deborah Merritt, a law professor at Ohio State University, has 
been researching the bar exam’s shortcomings for decades. She 
served as a pro bono consultant to ATE, and her research proved 
instrumental to the development of Oregon’s programs. 

“It’s not that we adopted (standardized tests) knowing that they 
would favor white people and disfavor people of color,” says Mer-
ritt. “But then when it turned out that these exams disadvantaged 
people of color, we didn’t change.”

Though the bar exam aims to test mini-
mum competence, the legal field has never 
explicitly defined what minimum compe-
tence looks like. In 2020, the Institute for 
the Advancement of the American Legal 
System published a study co-written by 
Merritt that, for the first time, laid out the 
base level skills and knowledge required to 
practice law. Merritt and her co-research-
ers held 50 focus groups in 12 states, where 

they met with a diverse cross section of new 
lawyers and their supervisors. Ultimately, the researchers identified 
12 “building blocks” of minimum competence, which range from 
the ability to manage a law-related work load to effectively commu-
nicating with clients, understanding legal processes and the ability 
to pursue self-directed learning.

Pressingly, the study also argues that without an empirical defi-
nition of minimum competence, “we cannot claim that the system 
for licensing lawyers protects the public from incompetent legal 
representation. Nor can we sever the current system from its unde-
niably racist and protectionist roots.”2

Rosilez served on ATE, and currently heads the subcommittee 
that is drafting rules for the Oregon Experiential Portfolio Examina-
tion. According to Rosilez, honing in on what makes a good attorney 
was essential to ATE’s work.   

“We really made that (initial) discussion about what it’s like to 
be a first-year lawyer and what it takes to be competent,” he says. 
“One of the things we noted is that there’s a great likelihood that 
we’re looking at assessing these attorney candidates through these 
nontraditional methods may actually be better aligned with the ex-
pected competencies.” 

Willamette University College of Law 
dean Brian Gallini, who also served on 
ATE, has witnessed plenty of students who 
seemed destined for a successful law ca-
reer fail the bar exam. From debriefs with 
those students, Gallini understands just 
how devastating a failing score can be for 
a student’s confidence. In their one-on-one 
talks, students lamented that they had lost 
their sense of direction and had come to 

believe that they should give up their dream 
of becoming an attorney. In many cases, a failing score dealt a fi-
nancial blow, too. Job offers, contingent upon a passing score, were 
rescinded. Many simply couldn’t afford to take the exam a second 
time. Even if they could afford the exam itself, there were other costs 
to worry about, like paying for another prep course, taking time off 
from work or arranging childcare. 

Deborah Merritt

Brian Gallini
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“It really is an exam of privilege,” says Gallini. “Those that have 
the opportunity to set aside the time and have the support — both 
financial and family and therefore the infrastructure to be successful 
— we know that is the predictor of success, not necessarily what we 
purport to measure, which is minimum competence.” 

According to Gallini, the pandemic may have “energized” Or-
egon’s efforts to improve its licensing process, but it was the mount-
ing data about the inequities produced by a multiple-choice exam 
that really focused ATE’s work. During the summer of 2021, the 
American Bar Association released data breaking down the racial 
disparities of bar pass rates. The stats revealed that the previous year, 
88% of white students had passed the bar exam on their first try, 
while only 66% of Black students passed.3 

“When that came out, I thought, oh boy, we got to do something 
here,” says Gallini. “The status quo is just not working.” 

The Power of Choice
Ultimately, ATE recommended that Oregon adopt two exams 

in addition to the bar: what is now called the Oregon Experiential 
Portfolio Examination and the Supervised Practice Portfolio Ex-
amination. In January 2022, the Supreme Court voted to implement 
ATE’s proposal, and convened the License Pathways Development 
Committee (LPDC). Once again, Perini-Abbott served as chair. 
Their task, as Perini-Abbott puts it, was to “put the meat on the 
bones” that had been developed by ATE.

“The bar exam is what we use because we’ve always used it,” says 
Perini-Abbott. “But if there are other models that work just as well, 
why not look at them?”

As groundbreaking as they are, Oregon’s new licensure exams 
are not experimental. Perini-Abbott and her colleagues had several 
real-world examples to examine. In addition to diploma privilege 
here and in Wisconsin, Canada has a licensing program that func-
tions similarly to an apprenticeship. 

The experiential exam was based on the Daniel Webster Scholar 
honors program. Part of University of New Hampshire’s Franklin 
Pierce School of Law, the program gives its students hands-on ex-
perience with legal work in both simulated and clinic settings. Each 
student creates a portfolio, which is reviewed by bar examiners at 
the end of each semester. Those who successfully complete the pro-
gram don’t have to sit for a traditional bar exam, and are instead 
sworn into the bar the day before graduation.  

Not only are Daniel Webster graduates able to practice law as 
soon as they graduate, they’re highly sought out by employers. Peri-
ni-Abbott heard from New Hampshire employers who told her that 
they’d hire a Daniel Webster alum over a bar exam-certified Harvard 
Law graduate any day. 

“That’s where I sort of lifted my head and said, I think this really 
can be done without a bar exam,” she recalls. “I was really taken with 
the idea of students dedicating their second and third year to simula-
tion courses and clinic work, and actually sort of learning the nuts 
and bolts of being a lawyer.” 

But the committee knew they couldn’t simply cut and paste 
the success of other states. For new exams to work in Oregon, they 
needed to cherry pick the best ideas and mechanisms from existing 
programs and build something more scalable and more equitable.

Canada’s paid apprenticeship model, called “articling,” has 
proven successful at licensing career-ready attorneys without a 
standardized test. But apprenticeships come with inequities of their 
own. The committees were concerned that having an employer 
double as a gatekeeper to licensure could lead to an exploitative 
work environment. As a preventative measure, Oregon’s paid ap-
prenticeship model, the Supervised Practice Portfolio Examination, 
will allow program participants to switch supervisors. Among other 
things, the LPDC is also crafting an ombudsman role to field any is-
sues between applicants and their supervisors.  

Some critics of the bar advocate abolishing the bar exam all to-
gether. Judge Ortega worries that Oregonians could still view the bar 
exam as “the gold standard,” and the new examinations as inferior 
options, a paradigm that she describes as “incorrect and dangerous.” 

“The alternatives are going to be better. Better questions are be-
ing asked of those routes than of the bar exam itself,” she says. “The 
bar exam has a history of over-impacting communities that are al-
ready experiencing marginalization, so if we create alternatives that 
are viewed as not the gold standard, then we’re still overburdening 
people illegitimately.” 

Rosilez believes that the results of the Oregon Experiential Port-
folio Examination and the Supervised Practice Portfolio Examina-
tion could actually be a better indicator of a prospective attorney’s 
career readiness. 

“There is nobody whose bar exam I’ve read who I’d offer them a 
job based on their exam,” he says. “But a person going through the 
apprenticeship program or the curriculum program, after reading 
their portfolio, I would feel more comfortable making that decision 
whether to hire them or not.”

The committees were not tasked with finding replacements for the 
bar exam, and despite its complicated history, the bar exam still pos-
sesses certain advantages. It’s highly scalable and portable — hundreds 
of Oregonians take the bar exam each year, and those that pass have a 
score that’s recognized in a large majority of other U.S. districts. 

Throughout its existence, the bar exam has already undergone 
countless changes. What was once a relatively short exam drafted 
and graded by Oregon lawyers is now a national test scored accord-
ing to a national rubric. Currently, the National Conference of Bar 
Examiners is designing the NextGen Bar Exam, which is set to debut 
in 2026. 

In some ways, the architects of Oregon’s new exams see their 
work as simply a continuation of long-existing efforts to improve 
how lawyers are admitted to practice law.

“The bar exam that people took in the ’60s was very different 
from the bar exam that people took in the ’90s,” says Smith, who 
now co-chairs the LPDC. “This has really been an ever-evolving 
evaluative measure, and it only makes sense for us to continue to 
want to do better in terms of a more accurate assessment of compe-
tence and a better protection of consumers.”

Giving applicants the power of choice is arguably the most in-
novative decision made by the ATE and LPDC. Aware that, at least 
in the immediate future, they would be unable to eliminate every 
inequity in every potential situation, the committees decided that 
it would be best to let applicants choose for themselves what makes 
the most sense for their particular situation. 

Expanding the Bar
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“There came a strong message from (the 
ATE) that choice is necessary,” says Perini-
Abbott. “As long as each pathway protects 
the consumer in that we are assessing com-
petence and we are only admitting attorneys 
that are competent to practice law — as long 
as each of the examinations does that, then 
empowering applicants to choose is how we 
address some of the equity concerns.” 

New Methods, Same Rigor
The LPDC is currently hashing out 

the details and refining the parameters of 
Oregon’s two new bar admittance exams. 
The committee expects that plans for both 
exams will be available for public comment 
this spring. Depending on how the public 
comment phase goes, the committee could 
present the new exams to the Supreme 
Court as early as this summer.

Though there will be new methods of 
measuring competency, the thoroughness 
of review will remain the same. Speaking 
over the phone during a brisk, winter af-
ternoon walk through Prospect Park while 
visiting New York City for her partner’s 
work trip, Smith considers which exam she 
would’ve taken if she had all three options. 

“I might take the (bar) exam because it 
feels easier,” she says with a small laugh. “In 
reality, I’m a kinesthetic learner, so I might 
do the (supervised) practice examination, 
but I would have thought long and hard 
about whether I wanted to work that hard 
instead of taking the exam.” 

For the first time, law school graduates 
seeking admission to the Oregon State Bar 
will have more than one exam from which 
to choose. But all of the other qualifications 
to becoming a licensed lawyer will remain 
in place — applicants must graduate from 
an ABA-accredited law school and must 
still demonstrate that they have the moral 
character and fitness to practice law. And 
whatever exam a candidate chooses, their 
work and minimum competence will be as-
sessed by BBX. 

Even so, Rosilez hopes that the new ex-
ams exemplify a broader shift in the legal 
field. States like Utah, Colorado and Cali-
fornia have also been discussing new ways 
to license attorneys. Perhaps Oregon’s in-
novations could lead to change even be-
yond the state’s borders.

“My hope would be that it furthers 
this notion that it’s ok to have diversity of 
thought, diversity of access points to the 
career, and it’s also OK to have some indi-
viduality in how we assess — yet still main-
tain — the high standard that we have,” says 
Rosilez. “I think that in itself has the possi-
bility to provide better access.” n

Shannon Gormley is the associate editor of 
the Bulletin.
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For Eugene lawyer Bill Spiry, the arrival of the COVID-19 
pandemic was transformational. It forced him to slow 
down, examine where he was in life and aim toward the 
future. 

“The pandemic gave me the opportunity to focus on what I want 
to do next,” he says. In terms of his law practice, “I came to realize 
that my heart was no longer in it and that I needed to make some 
changes in my life.” As a result, Spiry decided to move into inactive 
status with the bar and to shift his focus to endeavors that are more 
fulfilling for him and better align with his passions. 

Spiry, who is blind, is among other Oregon lawyers who live 
with a disability. He also shares with many the experience that the 
pandemic created or compelled positive changes. A common theme 
among people who identify as having a disability is that the ubiqui-
tous presence of the virus in society put everyone in the same boat, 
making them more aware of adversity and facing limitations. 

A participant in a study of how the pandemic affected people 
with a disability, published in Psychology Today, said the pandemic 
“disabled everyone.”1 Most were homebound in the beginning, and 
many changed the way they worked and interacted with others.

This happened “all of the sudden, because people were forced 
to work remotely,” observes Catherine Cambridge, director of legal 
for a Portland technology company who was born with a visual dis-
ability. “It really leveled the playing field.”  

“I wouldn’t wish for the pandemic (to have come), but as some-
one with an autoimmune disease, I was at great risk; it raised the 
awareness of illness, and everyone was on the same page,” says 
Washington County Circuit Court Judge Miranda S. Summer, 
who also chairs the Oregon Attorneys with Disabilities Association. 
Largely due to the efforts of Summer, who has what she calls an “ex-
tremely rare disease” that caused her to have impaired hearing be-
ginning six years ago, the Beaverton Municipal Court, where Sum-
mer served as a judge previously, and now the Washington County 
Circuit Court, added adaptive technology in the courtroom. The 
courts upgraded a sound system that connects to Summer’s hearing 
aids. In addition, large screens allow witnesses to appear over video 
if coming in to court would be difficult for them.

“Before the pandemic, I was always fighting for remote work,” 
says Cambridge. Depending on where she worked, the employer 
might cite fairness as a reason not to grant such a request, saying the 
company could not allow some employees and not others to work 
remotely. In her current position since the pandemic, where she can 
work remotely, “I can have everything I need at home,” she says. “It 
was a game-changer. The company is providing remote technology 
to everyone now; I don’t have to ask for accommodations.”

A Career-Changing Effect
Spiry was born with a disorder called retinitis pigmentosa, a 

genetic degenerative condition that gradually degraded his retinal 
function and ultimately resulted in the total loss of his vision. Spiry 
was diagnosed at age 14, but he says the vision loss he was begin-
ning to experience didn’t have much impact on his life until he was 
around 18 and went to college. Facing the rigors of higher educa-
tion greatly raised his awareness of the limitations that his diminish-
ing vision would bring. Even so, Spiry earned undergraduate and 
graduate degrees and pursued a 21-year career in human resource 
management and labor relations. 
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His eyesight continued to degenerate, and for the last 20 years 
or so he has been functionally fully blind. At age 48, he decided to 
enter law school, completing his J.D. in 2012. “I went to law school 
for various reasons, some of them good and some a bit misdirected,” 
he says. “I spent too many years hustling for my worthiness, trying 
to prove myself to the world. You just cannot do that for a long time 
without paying the piper.” Eventually, “I was hurting myself more 
than helping.” It cost him a 35-year marriage, and he realized he had 
not spent enough time with his three children.

Spiry explains that blindness necessitates the use of alternative 
methods and accommodations to perform the work of being an at-
torney. “Even with the assistive technology available today, the ad-
ditional time and effort required to do my work due to blindness is 
daunting and even overwhelming at times.”

The pandemic gave him time to realize that he was “focusing on 
what I thought I had to do,” he says, and that he had paid a price for 
it in personal relationships.

Going forward, he wants to focus on the things that mean the 
most to him. These include sharing his story so that he might help 
others. With that in mind, Spiry is interested in giving motivational 
talks; he achieved his master certification as a public speaker. And 
he wants to continue playing music. He is part of a duo called Dusky 
Blues, which won a regional blues competition in 2019. The follow-
ing year, the pair represented the region in the 36th International 
Blues Challenge in Memphis, Tennessee, with more than 240 of the 
best blues acts from all over the world.

The year 2020 also was pivotal for Spiry in that he got married. 
Since the advent of the COVID-19 pandemic, “I’ve experienced 
some very positive things,” he says, particularly a determination that 
he feels an obligation to help others “re-evaluate their direction in 
the way that they want to live their life.”

Cambridge also considers the changes brought by the pandemic 
as a positive for her. When working at home and not on-site, “The 
first thing people see is not my disability,” she says. “The companies 
I have worked for during the pandemic have been great. They listen 
to their people.” She notes that some people with disabilities, de-
pending on what those involve, prefer to be in the office.

Ideally, she says, employers “embrace an employee-first mindset 
and allow their employees to make their own decisions about how, 
where and when they work best. By providing options, employers 
create opportunities and environments where everyone can thrive.” 
Cambridge, who frequently gives talks about disability for the group 
PDX Women in Tech, thinks the more options employers and firms 
can offer potential employees, the more employers’ candidate pool 
will expand. “You’re going to reach more who have a disability. It 
really benefits companies.”

Still, a lot of people with disabilities fear the stigma of going pub-
lic or disclosing that they have a disability to potential employers, 
she says. “A lot of people are afraid to talk about it. They wonder, 
will this impact my ability to get a job in the future? Most people 
experience anxiety around the question. They drop out (of consid-
eration for openings) because they don’t want to ask for accommo-
dations.”

An attorney who has been successful in obtaining accommo-
dations is Alana G. I. Simmons, who was diagnosed with multiple 
sclerosis two months into law school. “I’m more open than most 

about disclosure” and requesting accommodations, she says. That 
has included making requests to the law school, for the bar exam, 
and to city governments and the federal courthouse, all of which 
were granted. In addition, the managing partner of the three-attor-
ney Portland firm where she practices, The Dalton Law Firm, knew 
about her disability before she joined the firm, and has been under-
standing in allowing her flexible schedules and remote work.

Simmons says she might not have chosen law school if she had 
known her diagnosis lay in store. The stress of law school exacer-
bated her condition. Simmons, whose specialty area is longshore 
workers’ compensation, has two young, special-needs sons: one is 
autistic and suffers from an anxiety disorder, and the other also is 
autistic with an anxiety disorder, and has ADHD. During the nation-
wide lockdown, she was unable to obtain schooling or needed medi-
cal care for her children. Although she had learned to cope with her 
own disease in the first few years, she found her situation more chal-
lenged after her two children were born. “For people with disabili-
ties, it really does matter what’s going on around you.”

Simmons’ neurologist has her on MS drugs, which help her 
avoid relapses from the disease while at the same time reducing her 
immunity to, for example, the three respiratory diseases that have 
been prevalent for the past few months, all of which she has recently 
caught. But having a supportive boss, autonomy with her cases and 
work schedule, and being able to work almost 100% at home have 
been key, she says.  

Terisa Page Gault, a Hillsboro lawyer who specializes in help-
ing people obtain Social Security disability benefits, sees how meet-
ing remotely benefits her clients. Until February 2020, Page Gault 
worked in a law firm, and met only in person with clients. Since the 
pandemic started, 90% of the hearings for benefits are conducted 
remotely. So she moved her practice to her home.

Alana G.I. Simmons learned of her multiple sclerosis two months into law 
school. She also has two sons who have special needs. 

A More Level Playing Field
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“That has worked out well,” she says. “It’s added blind justice: A 
lot of disabilities are invisible. It makes the judge listen to what they 
are hearing rather than just what they see.” Although Page Gault 
does not have a disability, an uncle in her family used a wheelchair, 
and she always felt inspired and a “personal obligation” to help peo-
ple, first by working as a paralegal dealing with medical-legal cases 
and then by pursuing a law degree and working in her present field.

Page Gault, who long has served on the Oregon State Bar’s Dis-
ability Law Section’s Executive Committee, agrees that there is a 
stigma to being identified as having a disability. But as the national 
movement grows toward emphasizing diversity, equity and inclu-
sion, “people are becoming more accepting and tolerant,” she says. 
The more people with disabilities who can be open about having 
disabilities — and say, “I was successful; I’m proud of what I’ve ac-
complished” — the more this improved climate will benefit them 
and everyone, she believes.       

Additional Positive Effects
Eugene attorney Heather Saffell found many benefits to the pan-

demic’s upshot.
Due to multiple sclerosis, she uses an electric wheelchair. “Vid-

eo conferences and hearings leveled the playing field and made me 
more efficient,” she says. “I saved hours a day by not having to deal 
with my most challenging aspects of practicing law: getting dressed 
for work and making transfers into and out of my van throughout 
the day. Electronic filing and discovery advances during the pan-

Eugene attorney Heather Saffell uses an electric wheelchair due to mul-
tiple sclerosis. Video conferences and remote work have allowed her to 
become more efficient as she isn’t spending hours a day getting dressed 
for work and getting in and out of her van. 

A More Level Playing Field
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demic have eliminated the need for handling physical files, which 
requires fine-motor skills and which I have been losing.” 

In addition, Saffell appreciated conserving physical and emo-
tional energy. “The daily toll of discrimination in the form of pity 
that comes with being out in the world was vanquished. I missed 
in-person contact with colleagues, social workers, judges and cli-
ents, but not as much as I enjoyed the freedom of not having to haul 
my body around. Remote or in person, I am immeasurably lucky 
to have a rewarding job where I can help other people by using the 
parts of me that work: my brain, my humanity and my voice.”

Saffell’s solo practice is exclusively juvenile law as a court-
appointed attorney. She works with some delinquency cases but 
mostly with dependency cases, representing children or parents. As 
a wheelchair user, she has to expend effort on logistics to function 
in different settings. “At home, everything is perfectly set up for me. 
Overall advances were forced on the system. Now we have a hybrid 
model,” where some uncontested cases are happening remotely, she 
says.  

Saffell considers her physical disability an advantage in working 
with her clients. “To be as disabled as I am helps break down bar-
riers,” she explains. “They may feel more comfortable because they 
are going through tough circumstances, and it’s obvious that my life 
isn’t easy, either. People trust me a little more.” Also, “I’m dealing 
with people in crisis. They don’t see the wheelchair.” 

In several ways, she was able to cope with the pandemic because 
of being disabled. “A lot of people during the pandemic struggled 
with having their life restricted,” says Saffell. “Mine already was, so 
to me, it was not a big deal.” In addition, she already had been using 
remote video conferencing technologies because she studies Span-
ish and often converses with people in other countries. So she was 
tech-ready when the changes happened in the legal world and the 
rest of society. Plus, accessing files electronically instead of on paper 
was easier for her. “A lot of people had to adapt to what I was already 
doing,” she says.   

“I like to help people that are in crisis,” Saffell says. “I’m a 
very calm person, so I like to help people calm down and adapt to  
their situation.”    

Pendleton lawyer Renee L. Caubisens practiced as a public de-
fender for 15 years until, due to her MS, she became a pro bono 
retired attorney. A big challenge was meeting with clients once the 
pandemic struck, she says. “The pandemic has affected my ability to 
do volunteer or pro bono work.”

“I really can’t let go of doing it, being a lawyer,” she says. “It’s 
very difficult for lawyers to become disabled, because when you’re a 
lawyer, you’re always helping people with their problems. All of the 
sudden, people are asking if they can help you.”   

Client Accessibility Enhanced
For those who are immunodeficient like Summer, the spread 

of a potentially deadly virus imposed added hardships. Further, as 
more and more Americans return to the workplace — and mask use 
and social distancing fade away — those with this particular disabil-
ity are at a severe drawback.

They have been “disproportionately impacted really significant-
ly,” emphasizes Emily Cooper, legal director for Disability Rights 
Oregon. “People are still dying,” and although much of the rest of 

the public has returned to life as before the pandemic’s height, that 
is not true for many people who have disabilities, she says. 

On the bright side, as an increasing number of employers are 
calling their workers to return to the office, Cooper so far has not 
heard from clients experiencing pressure to go back. In addition, em-
ployers are subject to following the Americans with Disabilities Act, 
which protects workers in many such situations, she notes. Most of 
what she is hearing related to accommodation is that “people are 
negotiating access to masks,” as well as feeling they had to purchase 
their own COVID tests if their employer required testing, such as 
in nursing homes. “If employers are requiring people to return to 
work, they would need to make available those items,” Cooper says. 

Like Saffell, Cambridge and others, Cooper considers the tech-
nological innovations made during the pandemic a great leveler. 
“It’s interesting to see how technology has allowed lawyers to be 
more accessible.” An example she points to is that many of her or-
ganization’s clients may not be able to write or to have use of their 
hands, but “software allows them to do that, to sign documents and 
to send them back.”

Before the pandemic hit, employers such as those Cambridge 
had mentioned often resisted offering remote work as an accom-
modation to disabled workers, and judges rarely required them to 
do so, according to an article in The New York Times.2 But that may 
change now that so many companies were able to adapt to remote 
work in 2020, says Arlene S. Kanter, director of the Disability Law 
and Policy Program at the Syracuse University College of Law.

“If other people can show that they can perform their work well 
at home, as they did during COVID, then people with disabilities, as 
a matter of accommodation, shouldn’t be denied that right,” Kanter 
told the Times.

“The absolutely positive lesson we’ve learned,” says Cooper, “is 
that remote work is the most accessible way to work.” n

Cliff Collins is a Portland-area freelancer. Reach him at  
tundra95877@mypacks.net.

                                                               

RESOURCES

To join the OSB Disability Law Section or to sign up for the section’s list 
serve, contact Danielle Edwards at dedwards@osbar.org or (503) 431-6426. 
For more information or to provide information to the section, contact sec-
tion chair Debra Maryanov at debra.c.maryanov@ojd.state.or.us.

For information about the Oregon Attorneys with Disabilities Associa-
tion, contact Multnomah County Circuit Court Judge Adrian Brown at 
Adrian.L.Brown@ojd.state.or.us. Website: https://www.facebook.com/
people/Oregon-Attorneys-with-Disabilities- 
Association/100069888037481/ 

ENDNOTES

1. “COVID-19 Disabled Everyone. Disabled People Knew What to Do,” 
Nov. 16, 2022, https://www.psychologytoday.com/us/blog/disability-
is-diversity/202211/covid-19-disabled-everyone-disabled-people-knew-
what-do?eml

2. “For Disabled Workers, a Tight Labor Market Opens New Doors,” Oct. 
25, 2022, https://www.nytimes.com/2022/10/25/business/economy/
labor-disabilities.html
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As members of the bar, we under-
stand the role that courts play 
in our communities every day. 

We know that an efficient, fair, equitable 
and accessible court system is essential to 
our neighbors, friends and family — even 
those who rarely encounter a court case 
directly. With that knowledge comes a re-
sponsibility to safeguard the third branch 
of government and work toward an ever-
improving system of justice for Oregon. 

This starts with adequate funding. 
The 2023 legislative session is well un-

derway, and the Oregon State Bar is a key 
partner in the Oregon Campaign for Court 
Funding (OCCF). The bar created the 
OCCF to provide a forum for attorneys to 
advocate for adequate court funding before 
the Oregon Legislature. I invite all mem-
bers of the bar to join in this effort, whether 
by direct involvement with the bar’s public 
affairs program, or by engaging in this work 
through the OCCF (www.osbar.org/court-
funding). 

Safeguarding the Third Branch
Funding Is at the Forefront of an Accessible Court System

By Lee Ann Donaldson

PRESIDENT’S MESSAGE

The court system has faced unprec-
edented challenges in recent years. Some 
are related to the COVID-19 pandemic and 
the permanent changes (such as remote 
proceedings) it will have on how our courts 
function. Others are a reflection of a soci-
ety with some entrenched challenges that 
predate the pandemic and will persist long 
after. 

Almost all of the major issues of the day 
are going to require the courts — with the 
engagement of the bar — to be front-and-
center with innovative and efficient solu-
tions. A few examples: 

• Public Safety and Public Defense. 
Our public defense system is in cri-
sis. Both the OSB and the Oregon 
Judicial Department are engaged 
in the Three-Branch Workgroup 
tasked with resolving longstanding 
issues in the state’s indigent defense 
system, most notably the hundreds 
of defendants who do not have ac-
cess to a constitutionally mandated 
public defender. Meanwhile, the 
courts are focused on providing 
closure to victims through speedier 
resolution of cases, and prioritizing 
risk-based and equitable decision-
making in pre-trial release decisions.

• Behavioral Health. Oregon was an 
early adopter years ago in the cre-
ation of specialty courts … and with 
good reason. Judges who develop an 
expertise in substance abuse, men-
tal health and the needs of our vet-
erans are better able to help move 
people toward long-term success. 
These courts are resource-intensive 
and need stable funding. Courts also 
seek to focus their resources in aid-
and-assist and civil commitment 
cases, family treatment courts, and 
in work to expedite the movement of 
children in foster care to safe homes. 

• Housing and Homelessness. These 
were vexing challenges for our com-
munities and courts pre-pandemic. 
Now they require significant re-
sources and the most creative think-
ers in our system to help craft a path 
forward. Every big idea is likely to 
touch the court system. Meanwhile, 
evictions are an expensive and 
wrought process for landlords and 
tenants alike. Courts will need to 
continue to find new ways to move 
these cases equitably and efficiently, 
while connecting parties with me-
diation and relief funds where pos-
sible.

• Equity and Justice. One silver lin-
ing to our battle with this pandemic 
may well be our movement toward 
remote proceedings, which prom-
ise to make certain court functions 
more accessible, equitable and effi-
cient in the long term. For litigants 
in parts of rural Oregon, for in-
stance, the elimination of a 60-mile 
drive for a 15-minute proceeding, 
or access to a lawyer elsewhere in 
the state where they otherwise may 
not have found legal help, could be 
a game-changer. But we continue to 
wrestle with the technological and 
operational mechanisms to make 
this silver lining work. Courts need 
to continue this investment to get 
it right. But remote proceedings 
alone do not ensure equity. Courts 
need to collect more and better de-
mographic data to understand and 
address disparities in the justice sys-
tem, protect vulnerable people with 
guardianships and conservatorships, 
and continue to expand timely and 
appropriate record expunction as 
allowed by the Legislature. Finally, 
we need to raise juror compensation 
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— currently $10 per day — to ensure 
that we safeguard the foundational 
principle of “a jury of your peers,” 
while decreasing the considerable 
burden inherent in serving.  

All of the above merely scratches the 
surface of the demands our court system 
will see over the next biennium. One more 
that cannot be dismissed: judicial compen-
sation. 

Put simply, we all — as lawyers but also 
as citizens — have a stake in wanting high-
quality judges on the bench. We know that 
the lives, families and businesses for which 
we advocate every day will rely on the ex-
perience, diversity, good judgment and 
legal skills of our state court judges. We 
must recruit and retain the best of our bar 
for this role.

One impediment to recruitment is the 
extent to which compensation has been 
sliding relative to that of other experi-
enced state/public sector attorneys, even 
after some increases in recent years. A re-
cent analysis by the National Center for 
State Courts (NCSC) placed Oregon 50th 
in compensation for general jurisdiction 
judges (our circuit court judges) when ad-
justed for cost of living. Given the weight of 
responsibility placed on this role, and the 
impact of their decisions on virtually every 
individual, business and family in Oregon, 
we should strive to get the compensation 
piece right. 

This will ensure that we can continue to 
recruit highly qualified judges from among 
those who are called to public service. 

I started this column with a recognition 
that lawyers have a particular understand-
ing of the interplay between the courts and 
the lives of everyday Oregonians. Our non-
lawyers friends may rarely have occasion to 
think about the courts. But they are affected 
by any number of court matters every day: 
landlord-tenant disputes on their street; 
lawsuits involving their favorite local busi-
nesses; land use litigation that could change 
the nature of their neighborhood; even la-
bor disputes involving their own employer. 
They may be entirely unaware of these cases 
that, unbeknownst to them, could have a 
significant impact on their lives. 

Other friends or neighbors may have 
more direct contact with the court system. 
They could soon see a family member suf-
fer a mental health crisis, or be placed under 
the care of a guardian. They could be seek-
ing to adopt a foster child they’ve lovingly 
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cared for. They could be the victim of a 
crime, or see their child caught up in the ju-
venile court system. They could be called to 
jury duty and need to assess the challenge of 
serving for $10 a day while arranging child-
care and transportation to the courthouse. 

Regardless, the courts affect every Ore-
gonian every day, whether or not they have 
occasion to consider their impact.

As lawyers, we do have occasion to 
think about it virtually every day. I hope you 
will consider the importance not only of the 
courts generally, but about their funding 
specifically. As this edition of the Bulletin 
hits desks, it will be just about time for the 
Legislature to be making decisions about 
court funding for the coming biennium. 

To see more about what (and why) the 
courts seek for biennium funding and how 
you can have a voice, https://publicaffairs.
osbar.org/court-funding/. 

Thank you for all you do to support our 
collective work toward advancing a fair, in-
clusive and accessible justice system for all 
Oregonians. n

Lee Ann Donaldson is the 2023 Oregon State 
Bar president. 

The Bulletin welcomes quality 
manuscripts from Oregon State Bar 
members for publication.

We publish articles on a wide 
variety of subjects and favor such top-
ics as access to justice, legal funding, 
judicial independence, diversity in the 
profession, professionalism and future 
trends. We also publish columns on 
ethics, practice tips (in specific areas 
of law), law practice management and 
legal history, as well as essays on law 
and life.

The editorial staff  welcomes 
inquiries and is happy to discuss 
requirements for publication. If you 
have a manuscript, suggestion or idea, 
contact editor Michael Austin at (503) 
431-6340. He can also be reached by 
email at editor@osbar.org.

Be an Author



OMLA’s 23rd Annual Summer Social &  
Fundraising Auction

We finally got back to having an in person event! Many thanks to all of our donors who  
helped us raise $21,626.08 to provide bar exam grants to minority law school graduates!   

We put around half of those funds right back into the community by distributing 7 bar exam  
grants to diverse candidates taking the February 2023 bar exam. The remainder will  

go to the bar exam grant applicants for the July 2023 bar exam. 
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When the new year rolled around, 
Eugene attorney Marc A. Fried-
man announced that he was go-

ing to begin working full-time.
To the lawyers in Lane and Benton 

counties who know him, this announce-
ment might be puzzling. Friedman has been 
in private practice for decades, taking on 
criminal defense cases and small business 
clients, estate and elder law issues, property 
and real estate questions; and represent-
ing plaintiffs in personal injury matters. 

By Janay HaasA Man for All Seasons
Marc Friedman Finds Ways to Serve Diverse Clientele

PROFILES IN THE LAW

He also was a co-founder and director of a 
unique, and thriving, sliding-fee-scale ser-
vice called Access the Law, which, among 
other things, works with students at Lane 
Community College in Eugene and Oregon 
State University in Corvallis.

Friedman is “definitely an overachiev-
er,” confirms his student legal services 
counterpart Ilona Givens at the University 
of Oregon.

So Friedman has to explain himself: “I 
mean I am cutting back to full-time, from 

full-time and a half.” The evidence for his 
scaling back is that he relinquished his role 
as executive director of Access the Law at 
the end of 2022. “I’m tired,” he concedes. 
“I’ll still be handling cases for Access the 
Law, but not the administrative part.” 

With Access the Law, Friedman has 
accomplished something most private 
practitioners aren’t able to do — offer an af-
fordable range of services to lower-income 
communities in the two counties.

What else is still on his plate? His pri-
vate practice, a free monthly veterans’ legal 
clinic through the Veterans Administration, 
and contract work for St. Vincent de Paul 
with people experiencing homelessness and 
veterans. He’s also on the federal Criminal 
Justice Act defense panel and takes state in-
digent defense cases. 

Friedman’s efforts to bring legal ac-
cess to a broad range of ordinary people 
have been noticed — and appreciated by 
the justice community. In April, the Uni-
versity of Oregon Law School Alumni As-
sociation will present Friedman its 19th 
Annual Frohnmayer Award for Public Ser-
vice. Named for the University of Oregon 
president emeritus and law professor David 
Frohnmayer, the award recognizes indi-
viduals whose public service brings honor 
to the school.

A Winding Path to Oregon  
And the Law

Late-blooming focus and boundless 
curiosity brought Friedman to the law the 
long way. There were no lawyers in his fam-
ily when he was growing up in Brooklyn 
and Rockaway, New York. His interests 
included mountain climbing and architec-
ture. “But I couldn’t draw!” he says.

At Brooklyn College, he majored in phi-
losophy and geology, supporting himself by 
driving a taxi on weekend night shifts. In 
that role, he learned to deal with interest-

An intrepid traveler, Marc Friedman stands at an overlook in Jodhpur – India’s “Sun City.”



FEBRUARY/MARCH 2023  •  OREGON STATE BAR BULLETIN 33

ing, and sometimes rough, characters — ex-
periences that gave him insights for lawyer-
ing later on. 

The taxi-driving college student soon 
became a hitch-hiking college dropout, 
traveling inexorably west, staying in newly 
opened hostels across Canada’s national 
parks in 1971. There, he was essentially con-
scripted to fight a massive fire in the Simon 
Fraser Forest, mastering fire management 
skills as he went. “I heard that if I went to 
Alaska to fight fires, I could make big mon-
ey,” he remembers, and headed there next.

As a non-veteran, he never got a job 
fighting fires in Alaska. But he did get jobs 
peeling logs, fishing for halibut, process-
ing crab and standing in an assembly line 
in a cannery. He was a furniture mover. He 
became an EMT. And then he worked as 
a Teamster on construction of the Alaska 
Pipeline, finally making the big money. 
Friedman eventually graduated from the 
University of Alaska. He recalls that, thanks 
to his earnings, it was his first time in school 
when he didn’t have to work to cover tu-
ition and expenses.

During the Carter administration, 
Friedman says, he became a CETA worker 
with a consulting firm serving Alaska native 
villages and regions. He learned about allo-
cating land under the Alaska Native Claims 
Act. He then worked for the University of 
Alaska, when the land-grant college was su-
ing the state to restore its land entitlement. 
“I traveled around Alaska choosing land for 
the university. At one point, I had to pick 
land for a rocket range,” he marvels. 

Then the world of academia called 
Friedman back — this time to the Univer-
sity of Washington for landscape architec-
tural studies. But Alaska wasn’t through 
with him; soon he was working for a Native 
Alaskan entity, the Cook Inlet Regional 
Corporation. “I was working on the fringes 
of the law, handling land deals and other 
contracts,” he recalls. 

As Friedman watched the Alaska econ-
omy falter, he began to consider law school. 
“I was particularly interested by then in 
land use.” He sent applications to Oregon’s 
three schools, selecting the University of 
Oregon. During his hitchhiking days, he 

had attended the Oregon Renaissance 
Faire, now the Oregon Country Fair. It 
made a positive impression. (Eventually, he 
would be performing sock-puppet shows at 
the event and helping vendors set up their 
booths every year.)

Finding His Way
When Friedman started law school, he 

was married and had a toddler. By the time 
he finished school, he had a kindergart-
ner and twin sons. He and his wife, Susan 
Levine-Friedman, handled day care by each 
taking one of the twins with them to school 
and a social work job, respectively. “I’d sit 
in the back of the classroom, and if the baby 
started to cry, we’d duck out the back,” he 
remembers.

Graduating in 1989, Friedman clerked 
in Lane County Circuit Court for a year. 
His focus was shifting from land use to trial 
practice, he says, after an internship at Lane 
County Legal Aid, where he got to handle 
a case through trial. He also liked the focus 
of legal aid work, but knew that, with legal 
services funding in crisis at that time, there 
would be no job there.

Post-clerking, he joined a small crimi-
nal defense and personal injury firm. He 
learned a lot but chafed at having no control 
over the cases he accepted. By 1993, he had 
become a sole practitioner. 

Increasing Access as a Nonprofit
In 1996, Friedman won a contract with 

Lane Community College to represent stu-
dents on a part-time basis. The cases tended 

Marc Friedman was the rare law student who juggled school with the family responsibilities of a 
kindergartener and twin babies.

On a ferry in the San Juan Islands, Marc Friedman 
accompanies his best-known officemate, Izzy.
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to be tenant rights, family law and minor 
crimes. “I enjoyed the variety,” he says, 
“and I’d always been interested in service 
for those of limited means.” For a time, he 
says, he probably handled more divorces 
than any other lawyer in the county thanks 
to his student clients. “They wanted to 
graduate with a clean slate,” he explains.

Friedman and his first employee, 
Amanda Husted, wrestled with how to pro-
vide service to lower-income clients. Access 
the Law, which opened in 2011, was the re-
sult. “We established it as a nonprofit. We 
saw ourselves as an adjunct to Legal Aid,” 
Friedman explains. 

Husted, who recently entered private 
practice, remembers the early days. She had 
just passed the bar exam when Friedman 
hired her as the first Access the Law attor-
ney. His support and guidance were crucial, 
she recalls. “We developed our practice 
while filling a much-needed gap in our legal 
community.”

“We grew fast. Courts were happy to 
have fewer pro se litigants as a result of our 
services,” Friedman adds. 

“We knew that fair compensation for 
staff was an important component for suc-
cess,” says Friedman, who strove to ensure 
decent pay levels through a mix of con-
tracts, salaries and hourly compensation. 
In addition, new lawyers with federal loan 
debt could get debt relief after 10 years with 
the nonprofit and, depending on which law 
school they had attended, could qualify for 
subsidies from their schools. Nonprofit sta-
tus meant the firm could apply for grants 
and engage in other fund-raising. (The pro-
gram website is accessthelaw.org, where 
supporters can donate directly.)

Access the Law currently has a staff of 
three attorneys, and needs more, says Fried-
man. They work at Oregon State University 
in Corvallis, at Lane Community College in 
Eugene, at their stand-alone office in Eu-
gene, and, most recently, in Oakridge.

“Access the Law is a great learning op-
portunity for law students and new lawyers. 
We have an ongoing relationship with the 
law school, which provides stipends for 
summer interns. The students get great ex-
posure to legal work,” he adds. Some stu-
dents volunteer during the school year, too.

Students, staff and clients all get in-
troduced to the office mascot, a dog that 
Friedman brings almost everywhere: “Cli-
ents remember my dogs better than they 
remember me!” The current iteration is a 
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longish-haired brindle Labrador retriever 
mix, Izzy — so named because everyone 
would ask, “What is he?”

Praise for Friedman,  
Access the Law

Friedman’s successor at Access the Law 
is Noah Chamberlain, who has been with 
Access the Law since 2012. Chamberlain 
says he loves the organization. “Marc has 
taught me to approach problems collab-
oratively. His style promoted my develop-
ment and learning as a new attorney. And 
Marc focuses on what we can control and 
believes the best will come of it.”

Marie Desmond, now a contract attor-
ney with Access the Law, was chair of the 
Access the Law board of directors when the 
program was starting. Friedman, she says, 
“has always been willing to give his time 
while maintaining his own practice, de-
fending clients in the federal justice system 
and continuing to grow Access the Law.”

Retired Lane County Circuit Court 
Judge Douglas Mitchell has served on the 
Access the Law board of directors for about 
eight years. “Access the Law is a great con-
cept,” providing an option for those who 
can’t get help from legal aid. As a board 
member, he finds that Friedman’s organi-
zational skills and willingness to communi-
cate in depth with the board “make it easy 
to be a director.”

Says Brandt Stuart, a therapist who has 
worked with juveniles in the justice system, 
“Marc shows a sensitivity to the needs of 
juvenile clients that is exceptional among 
criminal defenders. And yet, in court, he is 
as tough as nails.” 

Stuart has known Friedman for de-
cades. “We raised our kids together. We’re 
camping buddies.” The two even designed 
a building together for therapists. “He’s a 
handy guy, with a lot of skills,” Stuart says.

All in all, says Stuart, Friedman “is a 
genuine mensch.” Yiddish novices should 
know the word is a high compliment — like 
a man for all seasons. n

Janay Haas is a frequent contributor to the 
Bulletin. Reach her at wordprefect@yahoo.
com.
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Make the Jump
From Working at a Law Firm to Starting Your Own

By Lewis Landerholm

Some attorneys enjoy working at a 
firm, while others dream of leading 
their own and find that they enjoy 

the business elements of running a compa-
ny just as much as being a lawyer. Making 
the transition from working at a law firm to 
starting your own can be a daunting task, 
but with the right knowledge and prepara-
tion, it can be done successfully. 

If you feel ready to start your own firm, 
my biggest piece of advice is to not be fearful 
of making the jump. There’s plenty you can 
do to plan beforehand to help avoid head-
aches and pitfalls down the road, but once 
you’ve decided that this is the path you’d like 
to take, make the jump. Don’t wait for per-
fection to begin chasing your business ven-
tures, because there will always be a reason 
to postpone if you’re searching for it.

Once you’re ready to take the leap, 
there are a few key components to starting 
your own firm that you’ll want to consider. 
These include:

• Conduct research 
• Create a business plan 

LEGAL PRACTICE TIPS
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• Complete administrative tasks
• Secure financing for your business 

Let’s cover each of these steps in detail 
to help facilitate a successful transition from 
working for someone else to being your 
own boss.

Do Your Research 
The great thing about starting your 

own firm, especially in this day and age, is 
there doesn’t have to be exorbitant finan-
cial overhead to get going. The first step is 
to do your research and create a plan. You 
want to get an understanding of how other 
lawyers have made the transition and what 
resources are available to you. 

Start by taking the time to explore the 
local legal market, identify potential clients 
and develop marketing strategies. Create 
a plan that outlines your business and per-
sonal goals, outline strategies to reach those 
goals, and create a timeline and a detailed 
budget so you can track your progress. If 
you are already working at a law firm, take 
note of what seems to be working and what 
you would like to incorporate into your 
own law firm. If you have a mentor (see 
next section), ask for their advice.

Other matters to research include how 
you will fund your business, what type of of-
fice setup and infrastructure will be needed, 
how you plan to market yourself and your 
firm, and what legal services you can offer. 
Will you be a solo practitioner firm, or do 
you want to have a partner or partners? It is 
also worth your time to research the regu-
latory requirements for attorneys in your 
local jurisdiction as well as any professional 
organizations you might want to join.

Benefits of Having a Mentor
Starting a new law firm can be an in-

credibly exciting and gratifying experience, 
but it can also be daunting without the right 
guidance. Having a mentor who has expe-

rience opening a law firm is invaluable. A 
good mentor can provide knowledge, en-
couragement and resources that help you 
navigate any part of the process — from 
finding an office to rent or purchase to 
keeping your doors open far into the future. 

With their expertise in the field, a good 
mentor can offer industry advice. At some 
point, you will have to make tough business 
decisions, such as how to handle difficult 
clients, when to hire additional help or out-
source or what to do during a crisis, such as 
how to cut costs without having to lay off 
employees. Be sure to have reliable support 
from someone who has been in your shoes.

I highly recommend connecting with 
both a legal and a business mentor. I had 
two people in my life who were experts 
in both of these fields, and their wisdom 
helped me to feel prepared, and to dodge 
avoidable mistakes. For example, I grew 
up surrounded by family members who 
made a career out of helping other families 
in need. They inspired me to dedicate my 
life to helping others. My business model is 
based on that goal. Having mentors that I 
trust provided me with the support and mo-
tivation I needed to get my business started 
… and to keep it running to this day. 

Additionally, I have other mentors who 
are lawyers and have their own law firms. 
They have provided a safe space for me 
to ask questions without the fear of being 
judged. I can trust them to help me find the 
answers I need, which only benefits my law 
firm and ultimately, my clients.

Create a Business Plan 
Once you’ve done your research, it’s 

time to create a business plan. One thing I 
want to stress is that this doesn’t need to be 
a large-scale business plan to get your firm 
up and running. If you feel overwhelmed 
by the robust amount of paperwork and 
planning that is often displayed when you 
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Google search “business plan,” it’s OK to 
scale back. The key aspects of starting a 
business that you’ll want to identify before-
hand is:

 1) How you plan to get people to call 
you;

 2) How you plan on converting those 
people into clients, and;

 3) Who will be assigned the work to 
handle those clients? 

In addition to this, your plan might in-
clude detailed information about the servic-
es you offer, how much you plan on charg-
ing for those services, a marketing plan to 
attract new clients, a strategy and imple-
mentation outline, a personnel organiza-
tional chart, and a financial plan and projec-
tions. In addition to obvious expenses, your 
financial plan needs to include an outline of 
any additional expenses such as office space 
rental and marketing costs. While having a 
detailed business plan will help ensure that 
you are prepared when it comes time to 
launch your new law firm, don’t shy away 
from the task if your plan starts simple —
identify the most important key factors and 
build on the details from there. 

Additionally, creating a business de-
scription will help you give someone a clear 
idea of who you are and how your business 
operates. Think of this as your “elevator 
pitch.” Describe your firm in 30 seconds or 
less. An example of this might be something 
like, “We are a solo practitioner law firm of-
fering personal injury legal services in the 
Portland area. We specialize in catastrophic 
injury cases, but will consider all personal 
injury claims to see if we are the right fit.”

Administrative Tasks
Once you have a completed business 

plan, you will need to complete legal tasks, 
such as filing for licenses with state bar as-
sociations and registering with local courts 
of government agencies as needed. You 
also may need assistance from administra-
tive professionals who can help with tasks 
such as setting up systems for client intake 
and communication systems between staff 
members so that everyone is on the same 
page with regard to client matters, dead-
lines and other tasks.

One of the most common pitfalls of new 
law firms is overlooking the customer ser-
vice aspect of the business. Details such as 
effective client intake, client communica-
tion, payment processing and embracing 
new technology and software can make or 
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break a new business. With this in mind, 
you may want to consider hiring adminis-
trative staff to handle the daily organiza-
tional duties so that you can focus on being 
a great lawyer for your clients. Think about 
your prior professional experiences. For ex-
ample, I worked a corporate sales job at En-
terprise Rent-A-Car before attending law 
school. This corporate experience taught 
me what aspects of business I thrive at and 
what aspects I need to hire others for. Key 
personnel you may want to eventually con-
sider include: 

• Accountant/bookkeeper
• Office manager
• Receptionist
• After-hours answering service
• Marketing manager
• Paralegal

Secure Financing 
The next step is securing financing for 

your new venture. Depending on how large 
your firm is going to be, this could be any-
thing from obtaining a loan from a bank or 
investors, or simply using personal savings 
or investments. Either way, having some 
form of capital behind you ensures that 
you have enough resources available when 
it comes time to launch and promote your 
firm. Have additional funds available when 
they are needed in case of unexpected extra 
expenses.

Start-up costs to keep in mind include 
office space rental, equipment and furni-
ture purchases, office supplies, licensing 
fees, insurance premiums, and payroll for 
any employees you will be hiring. Addition-
ally, you need to create a budget for your 
business. It is important to understand cash 
flow management for your business opera-
tions to run smoothly over time and to hit 
your financial goals.

Develop an annual overview of the busi-
ness, as well as a more detailed monthly 
budget to keep track of income and expens-
es. This is where having an accountant and/
or bookkeeper on staff comes in handy. Ad-
ditionally, having an accountant or book-
keeper on staff may help manage cash flow 
more efficiently over time and ensure finan-
cial goals are met accordingly. Be prepared 
to make adjustments along the way as you 
learn more about how your business is go-
ing to operate.

Making the transition from working at 
a law firm to starting your own is no small 



FEBRUARY/MARCH 2023  •  OREGON STATE BAR BULLETIN 39

feat but with proper preparation, it doesn’t 
have to be overwhelming. Doing thorough 
research into both the legal field and the 
competition in your area ensures that on 
launch day, you are well-equipped with 
the knowledge and resources necessary 
for success. With these tips in mind, any-
one looking to make this transition can do 
so confidently knowing they have taken all 
necessary steps toward becoming a success-
ful business owner. n

Lewis Landerholm is the founder of Pacific 
Cascade Legal in Portland and has an ex-
tensive background in business management. 
He founded his practice soon after complet-
ing law school, and has enjoyed coupling his 
business proficiency with his legal expertise 
to create a law firm dedicated to helping in-
dividuals through challenging legal matters, 
including family law, personal injury and 
bankruptcy.

The Bulletin welcomes short items 
about Oregon lawyers and law firms for 
the Bar People pages of the magazine. 
Notices are published at no cost. 

Email notices to: editor@osbar.org

Submissions are subject to editing and 
published in the order received. 

The Bulletin publishes photographs 
(single headshots only) in “Moves”  
and “Among Ourselves” and “In  
Memoriam.” The fee is $20 for each  
photograph. The notice itself is free.

Paid professional announcements  
are also available. Inquire at  
law@llmpubs.com. 

Questions? Call the Bulletin, 
(503) 431-6356 or (800) 452-8260,  
ext. 356.

Have an Item for  
the Bulletin?



Thanks to a new partnership with the Oregon Housing and Community  
Services program, the OSB’s Modest Means program is more financially  
feasible for more members of the Oregon State Bar. 

The Modest Means program serves Oregonians who do not qualify for  
Legal Aid (125% of federal poverty guidelines) but still struggle to afford  
legal help. Focusing primarily on residential housing cases, the program refers 
qualifying clients to lawyers who accept sliding scale fees of $60, $80 and $100 
per hour. It has helped thousands of Oregonians access the legal help they need.

Beginning this year, the OHCS will add a $100/hour subsidy to the client fee, 
bringing the effective sliding scale to $160, $180 or $200 per hour. Modest Means 
participants are also exempt from paying any remittance to the bar. They retain 
the full client fee, and now the additional subsidy as well. 

We know: running a law office is neither free nor easy. We hope this Access  
to Justice program opens this service to more lawyers across Oregon, to  
serve more clients in need of their special expertise. For detailed information,  
go to: osbar.org/public/ris

Participation in the OSB’s Modest Means Program 
Just Got More Feasible for More Lawyers: 

Maybe Even You



Education & Research
CLE Seminars and Legal Publications   

Contact the OSB CLE Service Center for More Information: (503) 431-6413, (800) 452-8260, ext. 413, or cle@osbar.org

osbar.org/publications

Available Now
Uniform Civil Jury Instructions,  
2022 Supplement 

Uniform Criminal Jury Instructions,  
2022 Supplement

OSB CLE Seminars

All Day PowerPlay (ADPP23)

Friday, March 17, 2023, 8:30 a.m. – 4:30 p.m.  |  OSB Center, Tigard or via webcast

• What a Road Trip Through the USA Teaches us About Legal Ethics  
8:30 a.m. – 11:45 a.m., 3 Ethics credits (pending)

• Your Time to Shine: An Oregon Lawyer’s Duty to Report Elder and Child Abuse  
Noon – 1 p.m., 1 Abuse Reporting credit (pending)

• Breaking Through Barriers: Exploring Access to Justice in the Legal Profession  
1:15 p.m. – 4:30 p.m., 3 Introductory Access to Justice credits (pending)

Upcoming OSB CLE Seminars
Save the Date!

36th Annual Northwest Bankruptcy Institute

In-person event

Portland Hilton Downtown, 921 SW Sixth Avenue, Portland, OR
Friday, April 14 – Saturday, April 15

Hotel Reservations: Special rates starting at $164 plus tax are available at the Hilton Portland 
Downtown through Friday, March 17. To reserve online go to https://book.passkey.com/go/
osb23 or call 1-800-774-1500 and reference the Oregon State Bar.

Spring Sale!
Save 20% when you purchase OSB CLE on demand and MP3 seminars during our  
March Spring Sale.

Sale runs March 20 –31 |  Enter SPRINGSALE23 at checkout.

osbar.org/seminars

Coming Soon!

Workers’ Compensation in Oregon, 2023 Edition

The first revision of this important volume since 
2008, the 2023 edition has been reorganized,  
updated with new case law, and includes two  
brand new chapters.
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BAR NEWS

March 14 is the PLF Deadline to 
Avoid OSB Suspension

March 14 is the last day to pay your 2023 
Professional Liability Fund assessment or 
request an exemption to avoid suspension 
by the Oregon State Bar. Members who 
have not paid or requested an exemption 
will be suspended by the OSB on March 15. 

To pay your annual assessment or re-
quest an exemption, go to www.osbplf.
org and click the Pay Assessment or File 
Exemption buttons on the home page. If 
you have questions about paying your as-
sessment or filing a request for exemption, 
contact the PLF Accounting Department at 
(503) 924-1771 or email remind@osbplf.org. 

OSB Leadership Opportunities
The Oregon State Bar is currently seek-

ing candidates for the OSB and ABA House 
of Delegates and the OSB Board of Gover-
nors. Participation of attorneys from diverse 
practice areas, perspectives and locations 
is vital to ensuring that the Oregon State 
Bar is responsive to the needs of members 
from across the state, as well as its members 
outside the state. Would you be interested 
in serving in any of these roles? Or is there 
someone within your professional network 
ready for a leadership role?

There are several openings in all regions 
for the OSB House of Delegates and two 
open seats for the ABA HOD. The deadline 
for HOD candidate statements is 5 p.m., 
Friday, March 17. Candidate forms, elec-
tion information and HOD details are avail-
able at www.osbar.org/leadership/hod.

There are also four Board of Governor 
terms expiring this year: two in region 5 
(Multnomah County) and one each in re-
gions 6 (Marion County and surrounding 
areas) and 8 (out of state). The deadline for 
BOG candidate statements is 5 p.m., Tues-
day, May 9. Forms and election information 
for the BOG can be found at www.osbar.
org/leadership/bog.

For more information on any of these 
positions, contact Danielle Edwards at 
(503) 431-6426 or (800) 452-8260, ext. 426, 
or dedwards@osbar.org.
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LRAP Applications Due April 17
The Oregon State Bar recognizes that 

substantial educational debt can create a 
financial barrier, which prevents lawyers 
from pursuing or continuing careers in pub-
lic service law. The mission of the OSB Loan 
Repayment Assistance Program (LRAP) 
is to attract and retain public service law-
yers by helping them pay their educational 
debt. The program will make a forgivable 
loan (LRAP loan) of up to $7,500 per year 
per program participant for a maximum of 
three consecutive years.

For 2023, program eligibility was in-
creased with a new salary cap of $85,000, 
and the ability for consortia public defend-
ers to qualify if 80% or more of their casel-
oad is public defense work. Applications are 
due April 17. Visit www.osbar.org/lrap for 
application instructions and more details.

Mentors Needed for New Lawyers
Oregon is one of several states that pro-

vides a mentor to every new lawyer upon 
admission. For more than 10 years now, the 
New Lawyer Mentoring Program has helped 
new members through their challenging first 
year of practice. We are currently recruit-
ing mentors across all practices areas. If you 
have five years of experience and 90 minutes 
a month — the equivalent of a lunch meeting 
— to offer to a new OSB member, consider 
sharing your insights through the NLMP. 
Visit www.osbar.org/nlmp for more details 
and enrollment information.

Free Legal Answers Expands  
Legal Topics

Oregon recently became the 42nd state 
to join Free Legal Answers, an ABA-creat-
ed website that offers a convenient way for 
lawyers to provide pro bono assistance to 
Oregonians in need. Low-income clients 
submit questions regarding the law to a se-
cure web portal, then pro bono lawyers log 
on at their convenience, choose a question 
they are qualified to answer, and provide free 
answers, advice and resources. The Oregon 
website launched last fall, focusing primar-
ily on landlord/tenant matters, and we are 
now recruiting lawyers in many other areas 
to join the program (consumer, family, im-
migration, employment and housing law, 
etc.). Visit www.oregon.freelegalanswers.org 
and join us in providing access to justice to 
those who need it most.n

Health Insurance Plans for Oregon Attorneys

www.aldrichadvisors.com/mba 

503.716.9328
Steve Doty - sdoty@aldrichadvisors.com
Janos Bodnar - jbodnar@aldrichadvisors.com

Any law firm located in Oregon or Clark County, WA with at least 
one W2 employee in addition to the attorney is eligible to enroll. 
Enrollment is offered year-round.
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Discipline
Note: More than 15,000 people are eligible to 
practice law in Oregon. Some of them share 
the same name or similar names. All dis-
cipline reports should be read carefully for 
names, addresses and bar numbers.

CLAUDIA A. CULLISON
OSB #912462  
Portland  
90-day suspension

Effective Dec. 8, 2022, the disciplinary 
board approved a stipulation for discipline 
suspending Portland lawyer Claudia A. 
Cullison for violating RPC 1.3 (neglect of 
a legal matter), RPC 1.4(a) (duty to keep 
a client reasonably informed about the sta-
tus of a matter and promptly comply with 
reasonable requests for information), RPC 
1.4(b) (duty to explain a matter to the ex-
tent reasonably necessary to permit a client 
to make informed decisions), RPC 8.1(a)
(2) (duty to respond to a demand for infor-
mation from a disciplinary authority), RPC 
8.4(a)(3) (conduct involving dishonesty, 
fraud, deceit or misrepresentation that re-
flects adversely on a lawyer’s fitness to prac-
tice law) and ORS 9.160(1) (representing 
oneself as qualified to practice law while not 
an active member of the Oregon State Bar). 

In July 2019, clients hired Cullison to file 
a Chapter 7 bankruptcy on their behalf. At 
their initial meeting or soon thereafter, the 
clients provided all necessary documents 
to Cullison, who completed their Chapter 
7 bankruptcy petition with everyone agree-
ing that the petition would be filed as soon 
as the clients paid their fee for legal services 
in full. 

On Nov. 9, 2019, Cullison was suspend-
ed from practicing law for failing to pay her 
Professional Liability Fund dues. After her 
suspension took effect, the clients remitted 
their final installment payment of Cullison’s 
legal fee. 

For approximately six months, Cullison 
elicited some information necessary to up-
date the clients’ bankruptcy petition and 
repeatedly stated she would promptly com-
plete the petition. The clients repeatedly 

experienced an inability to get in contact 
with Cullison despite numerous attempts 
by phone, email and text message. Cullison 
did not withdraw from representation, in-
form her clients about her suspension or re-
fer her clients to substitute counsel. When 
the clients did hear from Cullison via email, 
Cullison’s email footer included a standard 
disclaimer regarding attorney/client privi-
leged communications that would lead a re-
cipient to believe that Cullison was licensed 
to practice law. 

In June 2020, Cullison instructed the 
clients to contact alternate counsel about 
taking over the representation. Cullison 
and the clients agreed that alternate coun-
sel would file the petition with the bank-
ruptcy court once it was updated. Cullison 
subsequently elicited updated income and 
debt figures and input them into the clients’ 
bankruptcy petition. Alternate counsel 
then reviewed Cullison’s work and filed the 
petition with the bankruptcy court. 

Following the clients’ complaint to the 
bar, the bar contacted Cullison to inquire 
into the events surrounding her representa-
tion of the clients. She failed to respond. 

Cullison admitted that she neglected 
the clients’ legal matter in violation of RPC 
1.3; failed to adequately communicate 
with his clients in violation of RPC 1.4(a) 
and 1.4(b); failed to respond to disciplin-
ary inquiries in violation of RPC 8.1(a)(2); 
engaged in conduct involving dishonesty 
when she failed to disclose her suspended 
status to the clients in violation of RPC 
8.4(a)(3); and represented herself as li-
censed to practice law during her suspen-
sion in violation of ORS 9.160(1). 

The stipulation acknowledged that Cul-
lison’s conduct was aggravated by commit-
ting multiple offenses and her substantial 
experience in the practice of law. Her con-
duct was mitigated by an absence of a prior 
record of discipline, an absence of a dishon-
est or selfish motive, personal and emotion-
al problems, and a remorseful attitude.

JAMES BAKER 
OSB #915144 
Morgan Hill, Calif. 
60-day suspension

Effective Nov. 26, 2022, the disciplinary 
board suspended California attorney James 
Baker for 60 days for violating RPC 8.1(a)
(2) (knowing failure to respond to a lawful 
demand for information from a disciplinary 
authority).

In 2021, Disciplinary Counsel’s Of-
fice (DCO) received a grievance regarding 
Baker’s conduct. Baker failed to provide 
any response to DCO’s inquiries during its 
investigation of the complaint, and the ad-
judicator ordered Baker’s administrative 
suspension from the practice of law. After 
DCO filed a formal complaint against Bak-
er, he did not file an answer and was found 
in default. A trial panel found Baker in vio-
lation of the rule, stating that his conduct 
demonstrated a lack of regard for his ethical 
responsibilities as a lawyer.

Baker’s conduct was aggravated by a 
prior record of discipline and substantial 
experience in the practice of law. The trial 
panel found no mitigating factors.

DAVID J. CELUCH 
OSB #952291 
Portland 
1-year suspension, 6 months stayed, 2-year 
probation

Effective Jan. 31, 2023, the Oregon Su-
preme Court accepted a stipulation for dis-
cipline and suspended Portland attorney 
David Celuch for one year with all but six 
months of the suspension stayed pending 
successful completion of a two-year term 
of probation for violating numerous disci-
plinary rules in connection with his repre-
sentation of five clients. The rule violations 
included RPC 1.3 (neglect of a legal mat-
ter), RPC 1.4(a) (failure to keep his client 
reasonably informed about the status of 
a legal matter and promptly comply with 
reasonable requests for information), RPC 
1.4(b) (failure to explain matters to the 
extent reasonably necessary to permit his 
client to make informed decisions regard-
ing the representation), RPC  1.5(c)(3) 
(charging and collecting a fee denominat-
ed as earned on receipt without a written 
fee agreement with required disclosures), 
RPC 1.8(f)(1) (accepting compensation 
for representing a client from a third party 
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without obtaining the client’s informed 
consent), RPC  1.15-1(c) (failure to de-
posit third-party funds into a lawyer trust 
account) and RPC 8.4(a)(3) (material mis-
representations by omission).

In one matter, Celuch accepted pay-
ments for legal services from a third party 
without obtaining his client’s informed 
consent or providing his client a copy of 
the written retainer agreement to review 
and sign. His failure to comply with the rule 
regarding earned on receipt fee agreements 
required Celuch to deposit the funds re-
ceived into his trust account and withdraw 
those funds when earned, which he failed 
to do.

During the representation, Celuch ne-
glected his client’s appeal regarding his cli-
ent’s petition for post-conviction relief, 
which led to dismissal of the appeal. Celuch 
took no action to reinstate the appeal and 
omitted informing his client of the dismissal 
despite repeated attempts by the client to 
obtain status updates. The client eventually 
learned of the dismissal from another source.

In another matter, Celuch omitted 
informing his client about his failure to 
review opposing counsel’s draft of a stipu-
lated mutual no-contact order in a restrain-
ing order case prior to its submission to the 
court for signature. Relatedly, Celuch omit-
ted informing his client after the order was 
entered and failed to provide her a copy of 
the order despite her repeated requests for 
status updates and her concern over not 
having a copy.

In a third matter, Celuch omitted in-
forming his client about the ultimate out-
come of an appeal regarding the client’s 
conviction for driving under the influence 
of intoxicants after the Oregon Supreme 
Court denied a petition for review. Celuch 
also represented the client in a separate 
criminal appeal regarding the client’s con-
viction for driving while suspended and 
omitted informing his client that the court 
of appeals had denied the appeal. Celuch 
also failed to discuss with the client whether 
to seek further review of the decision.

In a fourth matter, Celuch neglected 
filing a motion to set aside a client’s misde-
meanor conviction and failed to respond to 
his client’s requests for status updates dur-
ing the course of several years. 

In the final matter, Celuch represented 
a client in an appeal regarding his client’s 
petition for post-conviction relief. Celuch 
omitted informing his client that the state 
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filed a dispositive motion and that Celuch 
did not file a response. After the appel-
late court granted the motion, Celuch did 
not ensure his client received timely no-
tice of the result, and his client mistakenly 
believed the appeal was pending for more 
than a year.

The stipulation recited that Celuch’s 
conduct was aggravated by a prior disci-
plinary record, a pattern of misconduct, 
multiple offenses, a vulnerable victim and 
substantial experience. It was mitigated by 
his cooperative attitude and personal or 
emotional problems.

LEONARD R. BERMAN

OSB #960409 
Portland 
60-day suspension

Effective Jan. 16, 2023, the disciplinary 
board approved a stipulation for discipline 
and suspended Portland attorney Leonard 
Berman for a period of 60 days for violat-
ing RPC 1.3 (neglect of a legal matter), RPC 
3.4(d) (failing to make reasonably diligent 
efforts to comply with legally proper dis-
covery requests), RPC 8.4(a)(4) (conduct 
prejudicial to the administration of justice), 
and RPC 1.16(d) (failing to take steps to the 
extent reasonably practicable to protect his 
client’s interests upon termination of the 
representation).

In one matter, Berman represented sev-
eral former inmates of the Oregon Depart-
ment of Corrections (DOC) against various 
DOC employees in a federal lawsuit. During 
a period of months, Berman failed to com-
ply with court orders relating to discovery 
requests made by the Oregon Department 
of Justice (DOJ) in its role as legal represen-
tative for DOC. As a result, the court im-
posed sanctions on Berman in three succes-
sive instances during the pendency of the 
lawsuit. Berman also neglected to associate 
with experienced co-counsel for purposes 
of his motion seeking class certification.

In a separate case, Berman withdrew 
from representing a conservator and then 
failed to provide the complete file to the cli-
ent’s new attorney.

The stipulation recited that Berman’s 
conduct was aggravated by prior discipline, 
multiple offenses, vulnerability of a victim 
and substantial experience. It was mitigated 
by a cooperative attitude and the imposi-
tion of other sanctions.

The Bulletin welcomes short items about Oregon lawyers and  
law firms for the Bar People pages of the magazine. Notices are  
published at no cost. Email notices to: editor@osbar.org

Submissions are subject to editing and published in the order  
received. The Bulletin publishes photographs (single headshots 
only) in “Moves” and “Among Ourselves” and “In Memoriam.”  
The fee is $20 for each photograph. The notice itself is free.

Paid professional announcements are also available. Inquire at 
law@llmpubs.com. Questions? Call Grandt Mansfield,  
(503) 445-2226.

Have an Item for the Bulletin?
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Be an Author
The Bulletin welcomes quality manuscripts from Oregon State Bar 

members for publication.

We publish articles on a wide variety of subjects and favor such 
topics as access to justice, legal funding, judicial independence, diversity 
in the profession, professionalism and future trends. We also publish 
columns on ethics, practice tips (in specific areas of law), law practice 
management and legal history, as well as essays on law and life.

The editorial staff  welcomes inquiries and is happy to  
discuss requirements for publication. If you have a manu-
script, suggestion or idea, contact Editor Michael Austin at 
(503) 431-6340. He can also be reached by email at  
editor@osbar.org.

MARK JOHN HOLADY
OSB #900682 
Beaverton 
30-day suspension

Effective Dec. 3, 2022, the disciplinary 
board approved a stipulation for discipline 
and suspended Beaverton lawyer Mark 
John Holady for 30 days for his violations 
of RPC 5.5(b) (improperly holding one-
self out to the public as being admitted 
to practice law in this jurisdiction), RPC 
7.1 (making a misleading communication 
about the lawyer or the lawyer’s services), 
RPC 8.4(a)(3) (conduct involving dishon-
esty that reflects adversely on lawyer’s pro-
fessional obligations) and RPC 8.4(a)(4) 
(conduct prejudicial to the administration 
of justice).

On Dec. 23, 2019, Holady was suspend-
ed from the practice of law for 60 days as 
a result of his conduct in In re Holady, 33 
DB Rptr 512 (2019). Holady had been ap-
pointed to act as an arbitrator in a case prior 
to his suspension and proceeded to conduct 
the arbitration during his suspension. How-
ever, Holady did not disclose his suspension 
to the arbitration parties. After the arbitra-
tion, one party learned of Holady’s suspen-
sion and objected to Holady hearing the 
case during his suspension, which resulted 
in additional litigation. 

Throughout Holady’s suspension, he 
also continued to use an office sign that 
listed him as “attorney at law,” and used let-
terhead that referred to him as “attorney at 
law,” “admitted in Oregon” and also listed 
his Oregon State Bar number. 

The stipulation acknowledged that 
Holady’s conduct was aggravated by his 
prior record of discipline and substantial 
experience in the practice of law. Holady’s 
conduct was mitigated by an absence of a 
dishonest or selfish motive, timely good 
faith effort to make restitution or to rectify 
consequences of misconduct, positive char-
acter and reputation, and remorse.  

EDMUND J. SPINNEY
OSB #840940 
Salem 
1-year suspension

Effective Dec. 31, 2022, the disciplinary 
board suspended Salem lawyer Edmund 
J. Spinney for one year for violating RPC 
1.15-1(d) (duty to promptly deliver client 
property upon request), RPC 1.16(d) (duty 
to surrender client papers after discharge) 
and RPC 8.1(a)(2) (duty to respond to  
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demands for information from a disciplin-
ary authority). 

Spinney was hired by clients in March 
2016 to administer the estate of their late 
mother and received his clients’ mother’s 
original will. The clients did not proceed 
with the estate administration at that time. 

In April 2021, the clients decided to 
move forward with the estate administra-
tion with a different lawyer. The clients’ 
new attorney contacted Spinney numerous 
times over a three-month period to obtain 
the original will in Spinney’s possession but 
was unable to establish contact. Without 
the original will, the clients were forced to 
spend additional funds to petition the court 
for the administration of their mother’s es-
tate intestate. 

Spinney did not respond to the bar’s in-
quiries regarding his conduct.  

The disciplinary board found that 
Spinney violated RPC 1.15-1(d) and RPC 
1.16(d) when he failed to turn over the orig-
inal will, and violated RPC 8.1(a)(2) when 
he failed to respond to the bar’s inquiries 
into his conduct. 

The trial panel’s opinion noted that 
Spinney’s conduct was aggravated by his 
multiple offenses and his substantial experi-
ence in the practice of law. His conduct was 
mitigated by an absence of a prior record 
of discipline. The trial panel stressed that 
its sanction was heightened by Spinney’s 
complete disregard of his duty to cooperate 
with the bar’s investigation. 

GINA MARIE STEWART
OSB #025859 
Roseburg 
Public reprimand

By order dated Nov. 17, 2022, the dis-
ciplinary board approved a stipulation for 
discipline resulting in the public reprimand 
of Gina Marie Stewart for violation of RPC 
3.4(d) (failing to comply with a legally 
proper discovery request by an opposing 
party).

While representing her client against 
his ex-wife in a family law matter, Stewart 
failed to provide discovery in response to 
a discovery request. Her client had timely 
provided Stewart with the requested mate-
rials, but she did not transmit them to his 
ex-wife. His ex-wife filed a motion to com-
pel, and the court entered an order com-
pelling the husband to produce discovery. 
The court also entered a supplemental judg-
ment against the husband for his ex-wife’s 
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related attorney fees. Stewart notified the 
husband of what happened and paid the 
attorney fee award out of her own funds, 
but she still did not produce the requested 
documents. Stewart admits that she failed 
to comply with a legally proper discovery 
request in violation of RPC 3.4(d). 

Stewart’s substantial experience in the 
practice of law was an aggravating factor. 
In mitigation, the stipulation recited that 
Stewart had no prior disciplinary record, 
did not act with a dishonest or selfish mo-
tive, cooperated fully with the disciplinary 
investigation and expressed remorse. 

CLAYTON J. LANCE

OSB #852640 
Saint Helens 
30-day suspension

Effective Dec. 17, 2022, the disciplinary 
board approved a stipulation for discipline 
and suspended Saint Helens lawyer Clay-
ton J. Lance for 30-days for his violation of 
RPC 8.4(a)(4) (conduct prejudicial to the 
administration of justice).

Between April 2021 and July 2022, 
Lance failed to appear at numerous court 
hearings for cases in which he was a court-
appointed attorney for criminal defendants. 
Lance did not provide notice to the par-
ties or the court that he was unable to at-
tend court; and his failures to appear often 
resulted in his clients appearing without 
representation and required the court to ex-
pend time and resources to reset hearings.

The stipulation acknowledged that 
Lance’s conduct was aggravated by his prior 
record of discipline and his substantial expe-
rience in the practice of law. Lance’s conduct 
was mitigated by an absence of a dishonest 
or selfish motive, full and free disclosure to 
disciplinary board and a cooperative attitude 
toward proceedings, and remorse.  

VIRGINIA BOND

OSB #893938 
Caldwell, Idaho 
Public reprimand

By order dated Nov. 28, 2022, the disci-
plinary board approved a stipulation for dis-
cipline and reprimanded Idaho lawyer Vir-
ginia Bond for violating Idaho RPC 8.4(d) 
(“It is professional misconduct for a lawyer 
to engage in conduct that is prejudicial to 
the administration of justice”).

While she was a sole practitioner in pri-
vate practice, Bond represented a wife as 



We Have A Crisis In Civil Legal  
Services In Oregon.

Two New Avenues To Make A Difference.

Oregon Free Legal Answers
In partnership with the American Bar Association

Convenient Pro Bono Model. Log onto a secure website at your 
convenience, choose a legal question you are able to answer,  
submitted by a low-income Oregonian. Provide brief pro bono  
advice and other resources. Answer only as many questions as  
your time allows (ideally at least one per month). Areas of law  
that are in demand include housing, family law, debtor/creditor,  
and consumer law. This program has been lauded by lawyers 
around the country as a convenient and meaningful pro bono 
model. For more information: oregon.freelegalanswers.org

Modest Means Subsidy
In partnership with Oregon Housing and Community Services

New Modest Means Subsidy. Bar members who participate in the 
Modest Means program will now see a $100 subsidy in addition  
to the clients’ sliding scale fees of $60, $80 or $100 for residential  
eviction cases. As always, lawyers who take on Modest Means 
clients are exempt from paying a remittance to the bar. They will 
retain the full client fee, and now the additional subsidy, moving  
the fee to a range between $160 and $200 per hour. We already 
see that this is making participation more feasible for Oregon  
lawyers. Take a look here: osbar.org/public/ris

Questions? Email ris@osbar.org



FEBRUARY/MARCH 2023  •  OREGON STATE BAR BULLETIN 51

the petitioner in an Idaho marital dissolu-
tion proceeding. The husband was the re-
spondent. 

After the petition was filed, the Payette 
County, Idaho, court issued a joint pre-
liminary injunction on Nov. 22, 2019, re-
straining both parties from transferring any 
property without the consent of the other 
or prior court order. 

Two weeks after the injunction was is-
sued, Bond typed a quitclaim deed for the 
wife whereby the husband conveyed his 
joint interest in the marital residence to the 
wife and then notarizing her signature, as 
the husband’s attorney-in-fact pursuant to 
a July 2019 general power of attorney. Bond 
warned the wife that there could be nega-
tive repercussions if she transferred the hus-
band’s interest in the residence. The wife 
recorded the deed.

The husband’s power-of-attorney in fa-
vor of the wife was no longer valid when she 
executed the quitclaim deed, because Idaho 
Code § 15-12-110(2)(c) terminates spousal 
powers-of-attorney upon the filing of a dis-
solution proceeding. Bond was unaware of 
this statute. 

Bond delayed disclosing to the husband 
the quitclaim deed until 13 days before the 
May 27, 2020, trial date. The husband’s 
counsel successfully moved for a continu-
ance in order to conduct more discovery. 

Five months later, Bond responded to 
a set of discovery interrogatories on behalf 
of the wife that failed to acknowledge the 
quitclaim deed or the transfer of the hus-
band’s interest to the wife after entry of the 
injunction. At the time Bond prepared the 
responses, the wife was frequently unavail-
able for consultation due to serious illness. 

When Bond became aware of the Idaho 
statute terminating spousal powers-of-at-
torney upon the filing of a dissolution pro-
ceeding, she advised the wife that the pow-
er-of-attorney was invalid at the time the 
wife signed the quitclaim deed as the hus-
band’s attorney-in-fact. The wife prepared 
and signed a new quitclaim deed conveying 
the residence from herself, to herself and 
the husband as joint owners, thus restoring 
their original joint interests.

The stipulation acknowledged that 
Bond’s conduct was aggravated by her 
substantial experience in the practice of 
law. Bond’s conduct was mitigated by an 
absence of a prior record of discipline and 
absence of a dishonest or selfish motive. n
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BAR PEOPLE

Among  
Ourselves

Terry Ann Rogers has a chapter in-
cluded in the new ABA publication, Build-
ing the Rule of Law: Firsthand Accounts 
from a Thirty-Year Campaign. The book 
tells the story of an unprecedented volun-
teer effort that answered calls from around 
the world for rule-of-law assistance. Over 
the past 30 years, more than 5,000 unpaid 
volunteers, ranging from young lawyers to 
Supreme Court justices, have responded 
through a series of initiatives often likened 
to a “rule of law Marshall Plan.” Rogers, 
who authored chapter 25 (“Flexible is Not 
Enough”) served as an ABA Rule of Law 
Initiative liaison in Kyrgyzstan, Macedonia, 
Bosnia and Serbia. 

The Snell & Wilmer Charitable Foun-
dation has awarded the St. James Develop-
ment Center in Portland a three-year grant. 
Snell & Wilmer has 16 law offices around 
the country, including in Portland. The 
charitable foundation was established in 
2002 to have a positive and direct impact 
on the lives of children in the communities 
the firm serves by supporting and enhanc-
ing early education. The St. James Develop-
ment Center has been provided high-quali-
ty, early childhood education in downtown 
Portland since 1981 and serves a diverse 
group of children ranging from six weeks 
old to kindergarten. 

Andrew Schpak, co-
managing partner at 
Barran Liebman, has 
been honored by the 
American Bar Foun-
dation with a 2023 
Outstanding State 
Chair Award. Schpak 
is life fellow of the 

American Bar Foundation and chair of the 
Oregon Chapter of the Fellows. He also is 
actively involved with the American Bar 
Association, representing District 19 (Ore-
gon, South Carolina and Iowa) on the ABA 
Board of Governors and serving his second 

consecutive term as chair of the board’s 
finance committee and as a member of its 
executive committee.

Professor Robert J. 
Miller of the Sandra 
Day O’Connor Col-
lege of Law at Ari-
zona State University 
has published his fifth 
book. In early Janu-
ary, the University of 
Oklahoma Press pub-

lished Robert J. Miller & Robbie Ethridge, A 
Promise Kept: The Muscogee (Creek) Nation 
and McGirt v. Oklahoma (2023). The book 
was named book of the month by the NPR  
affiliate station KGOU in Oklahoma. n

Moves
Michelle Adams has 
joined Lane Powell as 
counsel to the firm in 
Portland. Adams ad-
vises clients on regula-
tory compliance, risk 
management, health 
care transactions and 
health care litigation. 

She brings to her practice years of experienc-
es working in the health care industry, both as 
a critical care nurse and as an attorney. 

Vanessa Nordyke is 
now the executive 
director of Court Ap-
pointed Special Ad-
vocates (CASA) of 
Marion County. She 
spent the previous 14 
years with the Oregon 
Department of Justice 

as senior assistant attorney general. CASA 
advocates for abused and neglected children 
who need safe and permanent homes. As 
executive director in Marion County, Nor-
dyke will oversee CASA’s mission to provide 
every child in need with trained volunteer 
advocates to ensure they are safe, have a per-
manent home and the opportunity to thrive. 

Watkinson Laird Ru-
benstein has hired 
Catherine Schulist 
Yao as a shareholder. 
Schulist Yao joined 
WLR in 2019. Her pri-
mary practice areas 
are estate planning, 
general business and 

tax matters. She specializes in represent-
ing clients who are seeking to grow their 
families through surrogacy or Assisted 
Reproductive Technology. In addition to 
her legal career, Schulist Yao’s background 
includes providing business and tax con-
sulting advice, and serving as an adjunct 
professor in a master of management de-
gree program.

Miller Nash has hired 
Diana Ramos to its 
Portland office, where 
she joins the firm’s 
financial services in-
dustry team. Ramos 
assists banks, credit 
unions and other fi-
nancial institutions 

with a variety of banking matters, including 
regulatory compliance and operations. Ra-
mos has extensive experience in the bank-
ing industry, having worked in financial in-
tuitions for over 15 years.

Cristela Delgado-
Daniel has joined Bul-
lard Law as a junior 
litigation and employ-
ment law associate. 
Delgado-Daniel’s prac-
tice involves working 
with public, private 
and nonprofit clients 

in employment advice and litigation mat-
ters, with a focus on the intersection of em-
ployment and education law. She joins Bul-
lard following several clerkship positions.

Miller Nash has hired Christopher Riley 
to the Portland office’s litigation team. Riley 
supports clients in a variety of complex liti-
gation matters and assists with all stages of 
litigation, from conducting research, pre-
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paring memoranda 
and drafting briefs to 
trial preparation. Pre-
viously, Riley served 
as a judicial law clerk. 

Four Portland at-
torneys have been 
elected as Lane Pow-
ell shareholders of 
the firm. Liz Davis 
advises businesses 
and nonprofits, from 
startups to estab-
lished market lead-

ers, on corporate and transactional matters 
including mergers and acquisitions, busi-
ness formation, corporate reorganizations, 
succession planning and general corporate 

counseling. Courtney 
McFate provides legal 
advice to clients re-
garding a wide variety 
of employment mat-
ters. Prior to joining 
Lane Powell, McFate 
was in-house employ-
ment counsel for a 

large consumer services company in Cali-
fornia, where she acted as a strategic legal 

partner for human 
resources and all busi-
ness units. Rishi Puri 
provides advice re-
garding a wide variety 
of employment mat-
ters, including em-
ployee data privacy. 
Puri works with small 

and large employers, and advises clients 
on claims involving discrimination, retalia-
tion, wrongful discharge, disability accom-

modation, ERISA and 
non-ERISA employee 
benefit claims, and 
wage/hour claims. He 
counsels clients on 
issues ranging from 
top-down corporate 
policy to manage-
ment of data breaches 

and creation of data security policies. Hank 
Stebbins represents public and private 
corporations in litigation and labor and 
employment matters in federal and state 
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courts. His experience includes enforc-
ing employment arbitration agreements, 
independent contractor agreements and 
discrimination claims, wage and hour class 
actions, and non-competition enforcement 
and trade secret litigation. Stebbins also 
provides businesses with strategic advice 
regarding regulatory issues affecting their 
day-to-day operations. 

Brian Epley and 
Douglas Kinkaid have 
been elevated to part-
ner at Cable Huston. 
Daniel Mulvihill has 
joined the firm as a 
partner. Epley repre-
sents clients in various 
forms of commercial 
litigation, real estate 
litigation and envi-
ronmental litigation. 
Kincaid represents cli-
ents with respect to a 
wide variety of energy 
and environmental 
matters. Mulvihill has 
more than 20 years 
of experience in en-
vironmental law with 
extensive experience 
in private practice and 
government service. 
He focuses on Super-
fund-related work and 

has extensive experience litigating cost re-
covery and contribution cases, and assist-
ing clients in negotiating permits and com-
pliance with the federal Clean Water Act.

Andrea Barton has 
rejoined Miller Nash 
as a partner on the 
firm’s education and 
employment law and 
labor relations teams. 
Barton has extensive 
experience in advising 
institutions of higher 

education. In addition, Barton’s practice 
with the firm and in-house has included 
advice and counsel on all aspects of em-
ployment law, including issues surrounding 
tenure and promotion in higher education, 
student issues such as Title IX and disabil-
ity accommodations, crisis management 
and regulatory compliance. She also repre-
sents local and national businesses and in-
dividuals in breach-of-contract actions, tort 
claims, civil-rights claims and employment 
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matters, including wage and hour, disabil-
ity discrimination and accommodation, re-
taliation, employment discrimination and 
wrongful discharge. 

Hillsboro Law Group 
has hired Roger 
Wong as its newest 
shareholder. Wong 
joined the firm in 
2019. His practice fo-
cuses on criminal de-
fense, estate planning 
and family law.  Prior 

to joining Hillsboro Law Group, Wong 
worked as a prosecutor and government 
attorney for over two decades. In addition 
to defending clients in felony and misde-
meanor matters, Wong assists clients with 
estate planning and a variety of family law 
and child custody matters.

Sadie Wolff has joined 
Parrilli Renison as 
an associate. Wolff is 
a graduate of Lewis 
& Clark, where she 
served as executive 
editor of the Lewis & 
Clark Law Review. 
Parrilli Renison is a 

business immigration law firm based in 
Portland.

Stoel Rives has hired 
two new litigators 
to its Portland of-
fice. Tom Johnson’s 
practice is focused 
on complex business 
disputes involving 
healthcare, securities 
and corporate gov-
ernance issues. He 
also has significant 
experience handling 
securities, antitrust, 
business divorce and 
corporate governance 
matters. Misha Isaak’s 
private practice in-

cludes handling high-profile, complex liti-
gation. He also advises clients and conducts 
investigations involving employment, pro-
fessional standards, tribal affairs and state 
government. 

SBH Legal has hired two new associ-
ates. Allison Harper represents Washing-
ton employers and insurers in workers’ 



OREGON STATE BAR BULLETIN  •  FEBRUARY/MARCH 202356

compensation defense 
matters. Harper previ-
ously practiced with 
another firm specializ-
ing in family law. Mad-
eline Mahugh rep-
resents Washington 
employers and insur-
ers in workers’ com-
pensation and related 
defense matters. Prior 
to joining SBH Legal, 
she clerked for Mult-
nomah County Cir-
cuit Court Judge Rees 
and interned at the 
Office of the Federal 

Public Defender, District of Oregon.

Constangy, Brooks, Smith & Prophete 
has hired two new attorneys to its Portland 
office. Sean Hoar, a partner in the Portland 
office, serves as chair of the Constangy cy-
ber team. His background includes almost 
25 years of experience with data privacy and 
information security matters. Hoar manages 
responses to data breaches, and works with 
information security personnel and corpo-
rate executives in managing and mitigating 
cyber risk. Partner Donna Maddux has also 
joined the Portland office as part of the firm’s 
newly expanded cyber team. 

Gleaves Swearingen 
has named two new 
partners. Erik W. 
Bonn is a member of 
the firm’s business law 
group, and focuses 
his practice on cor-
porate governance, 
intellectual property, 

commercial transactions and real estate 
transactions. Amber M. Suklje is a member 
of Gleaves Swearingen’s trust and estates 
group, and specializes in assisting clients in 
the areas of estate planning, estate transfer 
tax, probate and trust administration. 

Stephen Dingle has 
joined the Eugene law 
firm Arnold Gallagh-
er. Dingle has experi-
ence as both a deputy 
district attorney and 
Lane County counsel. 
His practice primar-
ily focuses on litigat-

ing commercial, construction, contract, 
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employment, and tort claims and disputes. 
Dingle also represents individuals and en-
tities in professional malpractice and disci-
plinary matters. 

Brownstein Rask has 
hired Kathryn Bourn 
to the firm’s probate 
team. Bourn has over 
25 years of litigation 
experience. She helps 
people deal with fi-
nancial issues after the 
death of a loved one 

through probate and other options, and as-
sists with creating estate plans. Where ap-
plicable, Bourn draws on her experience 
in family law, bankruptcy, landlord-tenant 
and juvenile dependency to creatively solve 
her clients’ problems.

Matheny Law has hired a new associate 
attorney. Nick Rhoten’s practice focuses on 
real estate transactions, land use and busi-
ness law. He previously worked as a law 
clerk for Matheny Law and as an attorney at 
a large firm in Portland. 

Intelekia Law Group 
has hired a new asso-
ciate, Cindy Lundt. 
Lundt’s practice fo-
cuses on business 
law, real estate trans-
actions and civil liti-
gation. Previously, 
Lundt held clerkships 

where she gained knowledge in bankruptcy 
law and commercial litigation. 

Tonkon Torp has ap-
pointed partner Car-
oline Harris Crowne 
to co-chair of its liti-
gation department. 
Harris Crowne has 
expertise in arbitra-
tion and mediation 
procedure, has taken 

more than 30 cases to trial or final hearing, 
and has resolved many more through mo-
tions and settlement. She will co-chair the 
litigation department with Steven Wilker. 

Leonard Law Group has hired two new 
attorneys who will join Justin Leonard 
and Tim Solomon in representing Oregon 
trustees, creditors and debtors regard-
ing bankruptcy and insolvency matters.  



OREGON STATE BAR BULLETIN  •  FEBRUARY/MARCH 202358

Zoë Habekost recent-
ly graduated from the 
University of Oregon 
School of Law, where 
she served as execu-
tive editor on the Or-
egon Law Review. She 
worked at the U.S. 
Bankruptcy Court for 

the District of Oregon, as an extern for the 
Honorable Thomas Renn in Eugene, as well 

as for the Hon. Peter 
McKittrick in Port-
land. Stephen Raher 
previously worked as 
a litigator at a Port-
land firm, in-house 
counsel for a national 
nonprofit organiza-
tion, and as a law clerk 

for Oregon’s now-retired Bankruptcy Judg-
es Elizabeth Perris and Trish Brown.

Audrey L. Stone has 
joined Larwick Law 
Firm in Eugene. Her 
practice areas include 
family law and adop-
tion law. Although 
she is an experienced 
litigator, Stone hopes 
to create a thriving 

collaborative law and mediation practice at 
Larwick Law Firm. n

In Memoriam
Portland tax/business lawyer and CPA 

Jay Richardson died unexpectedly on Nov. 
12, 2022.

Richardson was 
born on June 24, 1957, 
in Vernal, Utah. He 
graduated from Uin-
tah High School (serv-
ing as his graduating 
class valedictorian) 
and went on to at-
tend Brigham Young 

University, graduating with a bachelor’s in 
accounting in 1979. After earning his law 
degree from Willamette University College 
of Law in 1982, he began his professional 
career at the accounting firm of KPMG.

Richardson was an accomplished law-
yer and CPA. He held professional certifi-

YOU CAN MAKE A DIFFERENCE

n Four positions open – two in Region 5, and  
one each in Regions 6 and 8.

n Four-year terms

n Filing deadline is 5 p.m. on May 9, 2023

For more information go to  
www.osbar.org/leadership/bog  
or contact Danielle Edwards at  
(503) 431-6426 or (800) 452-8260, ext. 426.

The Oregon State Bar is currently seeking candidates for the

 Board of Governors 

The board is charged with the executive  
functions of the state bar. 
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cations (in addition to a J.D. and CPA) as 
a Certified Management Accountant; Cer-
tified in Financial Management; Certified 
Financial Planner; and Certified in Strat-
egy and Competitive Analysis. At the time 
of his passing, Richardson was a partner in 
the law firm of Cosgrave Vergeer Kester in 
Portland, as well as an instructor of busi-
ness law at the Vancouver Campus of Wash-
ington State University, Carson College of 
Business. 

Throughout his career, Richardson 
wrote and spoke on a wide variety of tax 
and business topics featured in: The Practi-
cal Tax Lawyer (ALI-ABA), Oregon Society 
of Certified Public Accountants (OSCPA) 
and Nevada Society of CPAs monthly mem-
ber and section newsletters, as well as the 
Oregonian’s former “Working Smarter” col-
umn, the Portland Business Journal and The 
Lake Oswego Chamber of Commerce maga-
zine. 

Richardson had a long history of service 
to professional organizations, including As-
sociation of International Certified Profes-
sional Accountants Council (2017-19; 2019-
2022), chair of the board for the Oregon 
Society of Certified Public Accountants 
(2017-2018) and Oregon State Bar Taxation 
Committee Executive Committee. He also 
served on OSCPA Committees, including 
Legislative Policy (chair); Nominations, 
Professional Conduct (Ethics) and Taxa-
tion; and Joint Attorney/CPA Committee. 

He is survived by his wife and law part-
ner, Deanna (Richardson) Franco and his 
children, Bryce Richardson and Mara Rich-
ardson.

The Hon. Ross Davis died a peaceful 
death on Sept. 1, 2022, at Asante Ashland 
Hospital after loving goodbyes from his 
family. 

Davis was born 
April 15, 1942, in Port-
land, the son of  Dr. 
Joe and Hazel Davis. 
He graduated from 
Grant High School, 
where he served as 
president of the senior 
class. Following high 

school, Davis attended Lawrence Univer-
sity in Appleton, Wisconsin, where he met 
his future wife, Kathleen. The couple then 
moved to Salem, where Davis attended 
Willamette University Law School, gradu-
ating in 1967. 

Professionalism • Competence • Civility

Who Reached Out  
To You When You  

Were A New Lawyer?

New Lawyer Mentoring 
Program 

503-431-6355 
mentoring@osbar.org

The first year out of law school can be 
bewildering at its best. What if someone were 
there as a guide, a coach, a sounding board?

Toward that end, every new lawyer in Oregon 
now gets that help through the OSB’s New 
Lawyer Mentoring Program, a first-year 
requirement for all new members.

If you have five years of experience as a 
practicing attorney and 90 minutes a month 
to lend a hand to a new lawyer, go to the OSB 
website for full details, or contact the NLMP 
directly.

Volunteers will qualify for 8 MCLE credits at 
program’s completion.
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He practiced law in Portland, where 
sons Brian and Michael were born. Then, 
an opportunity arose to move to Medford 
to take a position in the district attorney’s 
office, which is where he worked for two 
years before joining the firm of Harbi-
son, Kellington and Kellington. His son, 
Joe, was born in 1972 and in 1973 Gover-
nor Tom McCall appointed Davis to take 
a position in the Jackson County Dis-
trict Court. Eventually, the district court 
merged with the circuit court, and in 1994, 
Davis became a circuit court judge. He 
served as a judge for nearly 30 years, many 
of them as presiding judge. 

Davis received many accolades during 
his lifetime, including an Oregon judicial 
survey that ranked him first of all district 
judges in integrity, diligence, informing 
and instructing the jury, and willingness to 
communicate reason for the decision. He 
also received the “Visionary of the Year” by 
Community Works and a lifetime achieve-
ment award for community peacemaking 
from Mediation Works. The Center for 
Nonprofit Legal Services honored him with 
the 2004 Community Partnership Award 
for “dedicated service in building a com-
munity that strives to ensure justice for  
all Oregonians.” 

Davis was a member of the Medford 
Rogue Rotary Club and served on many 
community boards including the YMCA, 
Community Works, Community Home 
Health Care, Jackson County Council on 
Alcoholism, The Red Cross and the Rogue 
Valley Chorale. He served as president and 
vice president of the Oregon District Judges 
Association and was appointed by the chief 
justice to the Commission on the Judicial 
Branch and Council on Court Procedure. 

Davis was a passionate fly fisherman, 
especially enjoying frequent trips to the 
Deschutes River with his father, and subse-
quently with his children. Davis and Kath-
leen enjoyed camping and hiking, as well as 
travel to Europe and Mexico. He was a fine 
singer and sang not only in church choir, 
but also in the Rogue Valley Chorale for 36 
years. The group once performed at the Or-
egon State Bar meeting in Seaside.  

Davis is survived by his wife of 58 years, 
Kathleen, and by sons Brian, Michael (Kel-
ly) and Joe (Monica) and by beloved grand-
children Emily, Ross, Sara and Nico. 

Janet Schoenhard Holcomb, a retired 
Benton County Circuit Court judge, passed 

away suddenly in her home in Arizona on 
Dec. 9, 2022. She was 70. 

Born August 22, 1952, in Ilwaco, Wash-
ington, Holcomb was the second of six 

siblings, all still living. 
She always dreamed 
of a career in law and 
she declared in fourth 
grade that she wanted 
to be the first wom-
an on the Supreme 
Court.  She graduated 
from McNary High 

School in Salem in 1970 and attended Or-
egon State University, where she studied 
political science. She graduated from OSU 
in 1974 and subsequently pursued a law de-
gree at University of Oregon. In law school, 
she met and married (Sr. Judge) Kenneth 
Walker. In 1980, shortly after graduation, 
they had a daughter Erin Walker, and in 
1982 another daughter, Jessica Walker. 

Holcomb worked as an associate depu-
ty city attorney in Portland for two and a 
half years before moving to Corvallis with 
her daughters in 1988. She worked briefly 
as a deputy city attorney in Corvallis and 
then as a deputy district attorney for the 
Benton County district attorney for eight 
years before fulfilling her dream of becom-
ing a judge. She was appointed by Governor 
John Kitzhaber in August 1997 and became 
the first woman on the bench in Benton 
County. She served as a circuit court judge 
from 1997 until her retirement from the 
bench in 2013. She served five additional 
years as a senior judge. 

Holcomb was known for her zeal for 
justice, and she cared deeply about the peo-
ple of the community. The pride of her time 
on the bench was establishing and presid-
ing over Benton County’s Drug Treatment 
Court from its inception in 2001. The drug 
treatment court is an intensive and sup-
portive program aimed at breaking the cy-
cle of substance abuse and criminal activity. 
In addition to presiding over the program, 
Holcomb was involved in social activi-
ties, softball games, bingo nights, reunion 
events and was commended for her count-
less contributions to keeping the program 
going due to its numerous success stories. 
She was passionately committed to helping 
people in recovery and giving them a sec-
ond chance. Her program changed the lives 
of so many participants.

Off the bench, Holcomb was a long-
time supporter of Oregon State Beavers 

women’s basketball as a member of the Re-
bounders Club, including multiple trips ev-
ery year to cheer on the team. Throughout 
her retirement, she was an avid women’s 
basketball fan, and she enjoyed blues mu-
sic festivals, playing cards and memorable 
Christmas cookie parties. She is survived 
by her daughters Erin and Jessica Walker. 

David Hamlin Madden passed away on 
Oct. 11, 2022, in Portland. 

As a youngster, 
he lived in the Hun-
tington Woods neigh-
borhood of Detroit, 
Michigan. After re-
turning to the U.S. 
from Germany, the 
family moved to Al-
buquerque, N. M., 

where Madden spent his early years. In 
high school, he started his life-long passion 
for motorcycles, built and flew model air-
planes, and began collecting vinyl records. 
After high school, he moved east to attend 
Johns Hopkins University, earning a bache-
lor’s in electrical engineering degree in 1985. 

A year after graduating, Madden 
moved from Baltimore, Maryland, to Ja-
pan. He worked in Osaka and Tokyo offi-
cially as a software engineer, but described 
himself as a “hacker.” He met Mikiko in 
Osaka in their early 20s, and they got mar-
ried in 1992. After returning to the U.S. 
in 1995, his son Spike was born. Madden 
spent his time working at multiple start-
ups in Boston, Massachusetts, and Los 
Angeles, California. When he turned 40, 
he decided he wanted to be a lawyer. He 
got a J.D. from Southwestern Law School 
in 2003. He then worked as a patent at-
torney at various firms in Los Angeles and 
Portland until he started his own practice, 
Mersenne Law, in 2008.

Madden’s biggest passion, outside of 
work, was motorcycles. From the time 
he was 15 years old to the months be-
fore he passed, he rode almost every 
day. He would frequently take cross-
country trips, traveling up to 1,000 miles 
a day. His other passions included elec-
tronics, beer, paragliding, photography 
and traveling. Although he was a law-
yer, he was always an engineer at heart. 
He is survived by his wife, Mikiko Aya, his 
son, Spike Madden, his brother, Patrick 
Madden, and his mother, Janet Wright. 
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Lon Neil Bryant died January 28, 2023, 
in Lebanon, Oregon, at the age of 91. 

Bryant was born 
on March 14, 1931, 
Aberdeen, Wash-
ington. Growing up, 
Bryant was the big 
brother to Jerome A. 
Bryant and two step-
brothers, Lee Curtis 
and Bob Curtis.  Bry-

ant graduated from Myrtle Creek High 
School. During the Korean War, he enlisted 
in the Navy, which sent him to journalism 
school, and he became an expert in turning 
a phrase. On the ships he served, Bryant set 
up the library and wrote the ship’s paper. 
But he didn’t just write. Bryant once saved 
a sailor’s life by getting him out of a crashing 
airplane as it landed on the carrier’s deck.

Bryant met Shirley D. Wright in 1954 
at the University of Oregon. Married two 
years later, they raised three children, Lyn-
da, Scott and Jennifer. Sadly, Scott died in 
1990, and Lynda passed in 2018.                                                          

After attending the University of Or-
egon Law School, Bryant passed the bar in 
1962. With classmate Garret Romaine, Bry-
ant practiced in Northwest Portland. After 
Romaine became a judge, Bryant moved 
his practice to Wilsonville, where he main-
tained an impeccable record for ability, in-
tegrity and professionalism.

Bryant served as a mentor to young law-
yers, teaching them how to be effective ad-
vocates and successful business owners. He 
liked one- and two-attorney shops. “Before 
you hire another associate, hire another as-
sistant,” he advised.                

Bryant was active in his community, 
coached youth sports and served in Rotary 
International.  He wanted people to take 
part, to become active in civic affairs and to 
become leaders. So he became the example.

In the 1990s, the Bryants built a place 
near Bend. In 1997, they answered the si-
ren call of central Oregon and moved. Once 
there, Bryant served as a disciplinary board 
member until 2002 and as volunteer de-
fense counsel from 2013-16. The Bryants 
remained in Bend until 2021, when they 
moved to Linn County.

Bryant kept a plaque on the roll-top desk 
he restored.  On it was Rotary’s four-way 
test: Is it the truth? Is it fair to all concerned? 
Will it build goodwill and better friend-
ships?  Will it be beneficial to all concerned? 

Please join us...
Legal Citizen
of the Year 

Honoring 

Judge Henry Kantor

April 20, 2023
Sentinel Hotel

Portland, Oregon

A fundraiser for Classroom Law Project

Tickets and sponsorship
opportunities available.

www.classroomlaw.org
503.224.4424

Award & Celebration

Those were Bryant’s core beliefs. Rotary set 
them forth verbally; Bryant’s character ex-
emplified them.

Bryant is survived by his wife Shirley, 
daughter Jennifer Bryant, grandsons Brady 
Lauderdale and Wil Crowe, and brothers 
Jerry Bryant and Bob Curtis. n

Additional Notices

William Atwood  
70, Springfield, Oct. 22, 2022

Jennifer Wells  
51, La Pine, Sept. 23, 2022

Michael Opton  
79, Portland, July 21, 2022
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CLASSIFIEDS

OFFICE SPACE

ONE (1) EXECUTIVE OFFICE 
on 7th Floor of Citizens Build-
ing (975 Oak St 97401). For 
discerning solo practitioner 
seeking: (1) powerful -YET- (2) 
tranquil space. Views of city & 
coast range. Minimalist clutter-
free décor.  Impressive reception 
area.  UTILITIES: Kitchen,  jani-
torial service, modern phone 
system + ultra high speed in-
ternet (fiber optic). OTHER: Full 
time building attendant greets 
guests -AND- keeps everything 
litter-free and secure.   Heart of 
downtown core with lunch op-
tions galore and 2 blocks from 
courthouse. $1000/month. Email 
good day(s)/time(s) for a walk 
through to ADMIN@Northwest 
Legal.org.

ONE LARGE WINDOW OFFICE 
($1,200), ONE INTERIOR OF-
FICE ($900) available in Class 
A building on Meadows Road 
in Lake Oswego. Lots of natu-
ral light. Convenient to I-5. Free 
parking, conference room, wifi 
included. Call (503) 607-0517.

2 AFFORDABLE, PRIVATE 
WINDOW OFFICES IN SUITE 
AVAILABLE IN SHERWOOD 
– Share with one attorney. Easy 
parking. Utilities included (ex-
cept  phone). Each office $525/
month. 503-893-9394

66 CLUB, LEGAL PRACTICE IN 
EUGENE RIVER VIEW OFFICE 
SPACES available for sublease. 
East wing available in its entirety 
as three offices, approximately 
14ftx14ft primary office with 
river views and two 9ft x 9ft 
offices adjacent, at $2,000 per 
month total. West wing has river 
view office approximately 8ft x 
8ft at $700 per month with two 
support offices adjacent at $400 
per month each. All with recep-
tion support, conference/Zoom 
meeting room and including in-
ternet and telephone. Subleasing 

arrangement is shared with legal 
practice. Contact John Davis Re-
altor at john@ineugenere.com 
and (541) 222-9477.

4 DOWNTOWN PORTLAND/
PRIVATE OFFICES - 18x14 for 
$1,300 per month, 15x10 for 
$1,025, 13x12 for $1,000, and 
12x11 for $1,000. 10th floor of-
fice in Cascade Building. 2 blocks 
from Pioneer Square and MAX 
Transit hub. Alder Street Park-
ing Garage across street. Rent 
includes reception, telephone/
internet, office conference room, 
shred, copier & postage machine 
use. Building amenities: Gym, 
w/shower, tenant  lounge. Con-
tact Jamie @ (503) 243-2733 or  
jamie@kramer-associates.com

HILLSBORO – 2 elegant office 
suites 1 block from courthouse. 
$800.00/ea, utilities included w/
first month free. For pics/info con-
tact John Elliott: (971) 404-6631 
or JMEDrum@Earthlink.Net.

LAKE OSWEGO KRUSE WAY 
– Class A Office Building. 4248 
Galewood Street, Lake Oswego, 
OR 97035. Primarily Attorneys. 
Partner-sized, windowed of-
fices. Receptionist, Phones, High 
Speed Internet, Conference 
Rooms available or included. Free 
parking. Office lease prices range 
from $600 to $1400 per month. 
Phone numbers or ported num-
bers available. Call for informa-
tion. John (503) 675-4343.

LARGE, LIGHT-FILLED CORNER 
OFFICE SPACE AVAILABLE in 
the historic Thomas Mann Build-
ing at 820 SW Second Avenue. 
2nd floor corner office (12’7” X 
13’7”) and an adjacent office (7’ 
X 13’7”). $1,777/month for both. 
Tall ceilings and large windows 
that open. Includes reception ser-
vices, conference room, bicycle 
storage, locker room/shower and 
use of copier/postage machines. 
Sharing space with Thomas, 
Coon, Newton & Frost. Contact 

Diane Fulton at 503-228-5222 or 
dfulton@tcnf.legal.

LARGE PRIVATE OFFICES 
WITH LAWYERS IN BEAUTI-
FULLY RESTORED HISTORIC 
BUILDING – Four blocks to 
Multnomah/Federal courthous-
es. Large Italianate windows; 
air-conditioned; new décor; el-
evator with video security sys-
tem; shared conference room, 
lunch room/kitchen; receptionist; 
shower room; bike rack. $400-
$800. (503) 927-3347.

NEW IMMIGRATION LAW OF-
FICE SPACE OR LIVE/WORK 
dwelling in fantastic location 
across from the United States 
Citizenship and Immigration 
Services building in Portland, 
Oregon.  1,885 feet of modern 
industrial office space with pol-
ished concrete floor, two bath-
rooms and 20-foot ceiling, all 
located at 1470 NW Overton 
Street, Suite A.  This would also 
be a great live/work experience 
with the office (953 feet) on 
the ground floor and a 932-foot 
apartment in the loft.  At $25/
foot NNN (total is $3,927/month), 
this would be one of the least ex-
pensive apartments in the Pearl 
District, along with the ground 
floor office tax write-off advan-
tage.   Contact Paul Rudinsky,  
(541) 954-3434 or paul@mcken 
zieriverco.com.  

PRIVATE OFFICE SUITE FOR 
LEASE – 1113 SF Suite, 72nd and 
Gonzaga. Class A building, light 
filled corner suite with 3 offices, 
kitchenette, reception and wait-
ing area. Quiet and friendly office 
building with CPA, Attorney and 
Financial Services. Space would 
be ideal for Estate Planning Firm 
for B2B referrals. Portland ad-
dress but located in Washing-
ton County. Immediate access 
to HWY 217 and I-5, minutes to 
I-205. Generous parking allow-
ance, flexible lease term options, 

access to multiple conference 
rooms within the building, 24/7 
secured access system with video 
cameras. Lease rate dependent 
on requested tenant improve-
ments. Please call, text or email 
Jessica at 503.593.9990/Jessica@
TruePointPM.com.

OFFICE SPACE - Office connect-
ed with second office for pos-
sible paralegal (and a different 
solo office available 2/1/23) in a 
building with 4-6 other lawyers, 
conference room, East Portland, 
Hollywood district, $800 - $900 
monthly includes utilities.  Call 
to view, leave a message.  (503) 
236-4000.  

OFFICE SPACE - Upstairs office 
next to conference room in a 
building with 4-6 other lawyers, 
residential East Portland, Holly-
wood district, $900 monthly in-
cludes utilities. Call to view, leave 
a message. (503) 236-4000.

THREE ATTORNEY OFFICES 
AVAILABLE FOR $550.00 A 
MONTH each in historic build-
ing in the Pearl. This location 
formerly housed the corporate 
headquarters for Bridgeport 
Brewery. Share space with two 
trial lawyers who mostly work 
from home. Also space available 
for assistant or paralegal. In-
cludes: utilities, internet, shared 
lobby, open work area, copier, 
kitchenette, and restrooms. DOG 
FRIENDLY! Text or call Amanda 
at 503-803-8100 or amanda@
maclaw.law.

POSITIONS AVAILABLE

It is the policy of the Bulletin 
to only list opportunities for 
employment that are consis-
tent with OSB Bylaw 10.

ASSOCIATE & SHAREHOLDER 
LEVEL ATTORNEY POSITIONS 
AVAILABLE – Buckley Law P.C., 
located in Lake Oswego, Oregon, 
is a Top Workplace in Oregon, 
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and a 100 Best Companies to 
Work for in Oregon; we pro-
vide a collaborative environment 
with talented people who value 
client service. We are currently 
hiring for several attorney posi-
tions. Family Law Associate: We 
are looking for a Family Law As-
sociate Attorney to support a 
well-respected, experienced, and 
well-liked Partner with a broad 
range of Family Law matters. The 
ideal candidate will have 2+ years 
of family law experience, ideally 
with experience in Clackamas, 
Washington, and/or Multnomah 
counties with the ability to priori-
tize multiple, concurrent matters 
and activities. Business/Corporate 
Associate: We are adding to our 
Business team and looking for an 
up and coming Business attorney 
for our Firm. The ideal candidate 
will have at least 3 years of ex-
perience as a business attorney, 
may include new business entity 
creation, business contracts, real 
estate, and M&A. Business/Cor-
porate Shareholder: We are look-
ing for a Shareholder-level Attor-
ney for our business team who 
can manage a team, clients, and 
a book of business, and be a part 
of our continued growth. Some 
established clients may be help-
ful, but not necessary. The ideal 
candidate will have 10+ years of 
experience as a business attor-
ney, may include new business 
entity creation and formation, 
business contracts, real estate, 
and M&A. Real Estate Sharehold-
er: We are adding to our Real Es-
tate Transaction/Litigation group 
and looking for a Real Estate 
Attorney (primarily Residential 
Real Estate). We are looking for 
a Shareholder-level Attorney who 
can manage a team, clients, and 
a book of business, and be a part 
of our continued growth. Some 
established clients may be help-
ful, but not necessary. The ideal 
candidate will have 8+ years as 
a practicing attorney with expe-
rience in real estate transactions 
and litigation. If interested in one 
of our open positions or joining 
our firm, please send a resume to 
resumes@buckley-law.com with 
a cover letter and your targeted 
compensation range. Find out 

more about these positions and 
Buckley Law on our careers page: 
https://www.buckley-law.com/
our-firm/careers/ 

ATTORNEY POSITION AVAIL-
ABLE - Small firm in Tillamook 
seeks attorney with general 
practice experience.   Must be 
willing to commit to the com-
munity.   Opportunity for part-
nership.  Salary based on experi-
ence.  Generous benefit package.  
Send resume and cover letter to 
Dustin A. Johnson, P.O. Box 544, 
Tillamook, OR 97141 or email to 
djohnson@johntuthill.com.

BUSINESS/MUNICIPAL ASSO-
CIATE – Bend’s oldest law firm is 
seeking an associate attorney with 
2-5 years of experience to work in 
its thriving business and munici-
pal practice. Qualified candidates 
must have strong organizational 
skills and the ability to work inde-
pendently and as a team member. 
The ideal candidate will be a self-
starter, have strong academic cre-
dentials, and outstanding writing 
and interpersonal skills. We offer 
competitive salary and benefits, 
and the opportunity to work on 
challenging projects in a colle-
gial work environment. To apply, 
please submit cover letter, resume, 
and transcript with class rank to  
Jeremy M. Green, Bryant, Lovlien 
& Jarvis, 591 SW Mill View Way, 
Bend, Oregon 97702 or green@
bljlawyers.com.

BUSINESS AND TRANSAC-
TIONAL ATTORNEY – Parsons 
Farnell & Grein, LLP is seeking an 
attorney to join our business and 
transactions practice group.  The 
preferred candidate will have a 
minimum of three years business 
and transactions experience. PFG 
provides a team-oriented work-
ing environment with competitive 
salary and benefits.  Applicants 
must be admitted to practice 
law in the State of Oregon.  See 
https://www.pfglaw.com/careers 
for complete position description. 
Qualified applicants should send 
a cover letter, resume, writing 
sample, three references, and law 
school transcript to jobs@pfglaw.
com.

BUSINESS ASSOCIATE ATTOR-
NEY - Engrav Law Office, LLP is 
a growing law firm focusing on 
healthcare, tax, employment, 
construction, and accompanying 
litigation. We are seeking an asso-
ciate attorney with 1 to 5 years of 
experience with excellent research 
and writing skills. We value the 
entrepreneurial spirit of lawyers 
and will offer the environment 
and support to help you succeed. 
Please submit resume and refer-
ences to frontdesk@engravlawof 
fice.com.

EMPLOYMENT OPPORTUNITY 
ON THE CENTRAL OREGON 
COAST – Oregon Coast Defend-
ers, the indigent defense consor-
tium for Lincoln County, is cur-
rently accepting applications from 
attorneys interested in providing 
contract indigent defense services 
for Lincoln County. Compensation 
commensurate with qualification 
level. Part or full-time caseload is 
available. Please submit resume 
and cover letter to Oregon Coast 
Defenders, PO Box 102, Tidewa-
ter, Oregon or you can email the 
same to greco@pioneer.net.

ESTATE PLANNING ATTOR-
NEY – We are growing! Caress 
Law, PC is a boutique Estate 
Planning Law Firm hiring an Es-
tate Planning Attorney in Port-
land, Oregon. We are accepting 
applications on a rolling basis and 
offer a hybrid work environment. 
Are you a rock star attorney with 
estate planning experience? Do 
you want to work at a firm where 
your work really matters? This is 
not the typical small law firm! 
Our entrepreneurial law firm is 
small enough that everyone is a 
critical part of the team, yet big 
enough to offer the security and 
benefits you want. Work where 
you know the owner, have daily 
interaction with our clients, and 
help us grow the firm. The candi-
date will hit the ground running 
and work independently under 
the general direction of the firm’s 
owner. You must have at least 5 
years of estate planning experi-
ence under your belt. To be a 
key player on our team, you must 
be dedicated to excellence and 

value each and every member of 
our team. If this sounds like you, 
email your resume, cover letter, 
and three references to rowyn@
caresslaw.estate. 

EXPERIENCED BUSINESS AT-
TORNEY – Yturri Rose, LLP is a 
regional law firm serving Eastern 
Oregon and Southwestern Idaho, 
with office locations in Ontario 
and Lakeview, Oregon. We are 
seeking an experienced attorney 
to join our growing team. This is 
a unique opportunity to become 
a part of the leadership in a firm 
that has over 85 years of excel-
lence and service. Yturri Rose’s 
main office is located in historic 
downtown Ontario, Oregon on 
the border of Idaho and Oregon. 
Located in the heart of beauti-
ful canyon lands and referred 
to as an “Outdoor Adventure 
Paradise,” Ontario is conveniently 
just 45 minutes southwest of the 
Boise Metro area. • The preferred 
candidate will have 5-10 years 
of general business experience 
and be interested in becoming a 
partner with the firm. • Extensive 
experience in real estate, busi-
ness transactions and financing, 
business formations, corporate 
governance, and mergers and ac-
quisitions is desired. • A portable 
book of business is welcome; and 
licensed in Oregon or Idaho at 
the time of hire is required with 
the ability to become licensed 
in the other state within nine 
(9) months of hire required. The 
position will collaborate with at-
torneys through the firm and will 
require occasional travel. This is 
an opportunity to become a part 
of the leadership at an estab-
lished firm. You will work with 
great clients supporting business 
development and advancement 
in a way not found at most firms. 
If you are motivated to practice at 
the highest level, and care about 
client advocacy, please send your 
resume to law@yturrirose.com. 
Yturri Rose, LLP is an AV rated 
and equal opportunity employer 
and actively encourages applica-
tions from qualified applicants 
from diverse backgrounds. Ben-
efits: • 401(k) • 401(k) profit 
sharing.
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FAMILY LAW ASSOCIATE AT-
TORNEY – Bryant Emerson has 
served Redmond and Central 
Oregon for over 100 years. We 
are looking for a family law asso-
ciate to join our team. The ideal 
candidate will have 2-3 years of 
experience and a desire to live in 
the Redmond area. Competitive 
compensation includes substan-
tial base salary plus performance-
based bonus. Benefits include 
employer-paid health insurance 
and 401(k) with match. Please 
submit application materials to 
resume@redmond-lawyers.com. 

GLEAVES SWEARINGEN LLP 
is seeking attorneys to join our 
Business Transactions Team and 
our Litigation Team. Gleaves 
Swearingen is a trusted full-ser-
vice business law firm in Eugene 
and has served the legal needs of 
prominent businesses, individu-
als, and institutions throughout 
the Pacific Northwest for almost 
100 years.   Our firm takes great 
pride in providing clients with 
high quality legal guidance and 
our people with a rewarding 
work/life balance.   Candidates 
must have strong academic cre-
dentials and meaningful profes-
sional experience is preferred. 
Please send your cover letter and 
resume to Josh Smith at jsmith@
gleaveslaw.com. All inquiries will 
remain confidential.

GILROY NAPOLI SHORT LAW 
GROUP – BEND   – is seeking a 
criminal defense attorney to join 
our growing practice in Central 
Oregon.  Our firm takes great 
pride in providing top quality 
representation to individuals and 
supports an office culture that 
provides excellent work-life bal-
ance for our attorneys. The ideal 
candidate will have at least 2-3 
years of criminal/DUII law and 
courtroom experience.  We offer 
competitive compensation pack-
age, health and dental insurance, 
401k with employer match and 
flexible PTO.  Please send your 
cover letter and resume to Leanne 
Carlsen at Leanne@gnslawgroup.
com. All inquiries will remain  
confidential

INSURANCE RECOVERY AT-
TORNEY — Parsons Farnell & 
Grein, LLP is seeking an attorney 
with four or more years of expe-
rience to join our insurance re-
covery group.  See https://www.
pfglaw.com/careers for complete 
position description. Qualified 
applicants should send a cover 
letter, resume, writing sample, 
three references, and law school 
transcript to jobs@pfglaw.com.  

M&A ATTORNEY – Parsons Far-
nell & Grein, LLP is seeking an at-
torney with a minimum of seven 
years of business and transac-
tions experience, preferably with 
a focus on mergers and acquisi-
tions (M&A) law to join our busi-
ness and transactions practice 
group.  See https://www.pfglaw.
com/careers for complete posi-
tion description. Qualified appli-
cants should send a cover letter, 
resume, writing sample, three 
references, and law school tran-
script to jobs@pfglaw.com.

MORRIS AND SULLIVAN PC is 
accepting applications for a trial 
attorney position.  Experience is 
helpful, but recent bar graduates 
are also encouraged to apply.  We 
have been the primary indigent 
defense provider in the Colum-
bia River Gorge for almost thirty 
years.  We have offices located in 
Hood River and The Dalles with 9 
attorney positions.   We are look-
ing for applicants who have a 
demonstrated interest in criminal 
defense and juvenile work.   We 
are especially interested in appli-
cants who have participated in a 
defense clinic or worked as a certi-
fied law student.  We are a private 
firm and also do a small amount 
of retained work which is strictly 
limited to criminal defense.   We 
have excellent benefits along with 
the opportunity to live in one of 
the very best parts of the state. 
Salary $80k + DOE, plus potential 
for very modest amount of re-
tained work.  Please send a letter 
of interest, a copy of your resume 
and references to Jack Morris 116 
Oak St # 8, Hood River, Oregon 
97031 or via email to jessica.gar 
ciaparrott@gorgecourtroomlaw 
yers.com.

REAL ESTATE/CORPORATE 
TRANSACTIONAL LAWYER 
– Oregon Law Group is a real 
estate and corporate finance 
transactional boutique, located 
in Portland, Oregon. OLG is look-
ing to hire an associate attorney 
with one to three years’ experi-
ence handling sophisticated real 
estate and/or corporate finance 
transactions. The position will in-
volve work in both areas of prac-
tice. Oregon bar license is prefer-
able, but not required. Our real 
estate practice focuses on ex-
ecuting large, complex commer-
cial real estate transactions. Our 
work regularly includes: ground-
up multifamily and mixed-use 
development projects in all ma-
jor West Coast markets; acquisi-
tion, financing and disposition 
of real estate assets; structuring 
sophisticated joint ventures and 
recapitalizations; and landlord-
side commercial leasing. Most 
transactions include equity and 
debt financing from national and 
international institutional inves-
tors and involve complex capi-
tal, finance and tax structures. 
Our corporate practice includes 
private equity transactions, debt 
financing, formation of REITs, 
mergers and acquisitions and 
general corporate counseling 
and contracts. Compensation 
and benefits are top-of-market. 
Our great team is fortunate to 
maintain an interesting high-end 
practice in a collegial small-firm 
environment. We have comfort-
able offices on the west side 
of Portland. We are currently 
working part-time from the of-
fice and part-time on a remote 
basis. Benefits include: 401(k); 
401(k) matching; profit sharing; 
employer-paid medical, dental 
and vision insurance; disability in-
surance; paid time off. OLG is an 
Affirmative Action/Equal Oppor-
tunity Employer. It is our policy to 
not discriminate against and to 
provide equal employment op-
portunity to all qualified persons 
without regard to race, color, re-
ligion, sex (including pregnancy, 
gender identity, and sexual ori-
entation), national origin, age, 
disability, or genetic information.

TULLOS BECKETT LLC IS SEEK-
ING AN ASSOCIATE FAMILY 
LITIGATION ATTORNEY IN EU-
GENE, OREGON. We are offering 
a competitive starting salary with 
high earning potential, Please 
send your cover letter, resume, 
and references to jordan@tul 
losbeckett.com. Full job posting 
here: https://www.tullosbeckett.
com/seeking-litigation-associate.

PRACTICES FOR SALE

ROGUE VALLEY – Established 
solo practitioner looking to re-
tire. Probate, Non-taxable Estate 
Planning, Real Estate (top rated 
in Josephine County by Google), 
Employment and Business Law. 
Hasn’t lost a jury trial in 25 years. 
Converted residence, highly vis-
ible 1,200 sf office with secre-
tarial station and reception area, 
2 offices, kitchenette, bathroom 
with shower, and conference 
room. Would like to sell building, 
office equipment and practice’s 
“blue sky,” but renting (or any-
thing else that makes sense) are 
options. Will phase out my par-
ticipation in the practice quickly, 
or assist transition for a couple 
years. Can mentor younger 
lawyer (if requested). Price and 
payment terms somewhat nego-
tiable. If interested forward your 
background information and 
future goals to lansingatlaw@
gmail.com, call 541-471-9239 if 
email is not going through.

RECREATIONAL RENTALS

KIHEI, MAUI, HAWAII  – Large 
oceanview 1BR-2BA condo, LR 
sofasleeper, two pools/spas, ten-
nis, across from beach.  Attorney 
discounts. (503) 291-1423; Vid-
eo:    https://www.youtube.com/
watch?v=txEcuMFzELE – Pictures 
and Booking: samsandmireidaho 
@gmail.com.

PARIS APARTMENT – At Notre 
Dame.   Elegant 2 bedroom, 2 
bath, with lift. In the heart of 
Paris.  PROVENCE.    4 bedroom, 
4 bath house with stunning, 
panoramic view of Menerbes.   
Owned by OSB member (202) 
285-1201 or  angpolin@aim.com.
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SUNRIVER – Cascara Vacation 
Rentals - Over 120 homes & con-
dos with hot tubs, free Wi-Fi, many 
pet friendly & with free access to 
the Sharc aquatic & recreation fa-
cility. Contact us today at (800) 
531-1130, visit our web site at 
www.cascaravacations.com or  
email us at cascara@cascaravaca 
tions.com.

SUNRIVER – Warm, cozy, 2 bed-
room, 1 bath Ranch Cabin, ideal 
for a weekend getaway. Fire-
place, TV, Wi-Fi, DVD, CD, BBQ, 
washer/dryer, fully furnished & 
well-equipped. Sleeps 4. $125/
night + $125 cleaning fee (541) 
944-2694.

SERVICES

ATTONEY WEBSITES IS 
ALL WE DO – At Firm Media, 
LLC, we’ve been helping law 
firms around the country cre-
ate more eye-catching and 
engaging websites and rela-
tive content for twenty years. 
Contact us today at info@firm 
mediallc.com or (206) 678-5532. 
Please visit www.firmmediallc.
com for more information.

CONTRACT PARALEGAL SER-
VICE - S&T SUPPORT, LLC – 
Seasoned Paralegals available on 
an as-needed basis. Backgrounds 
in estate planning, probate/trust 
administration, business law, and 
litigation. Will work remotely 
or on-site serving Salem, Port-
land and Eugene.  Visit www. 
stsupportllc.com for services 
and staff. Call (503) 967-6023 or 
email tammy@stsupportllc.com 
to discuss your paralegal needs.

FORENSIC DOCUMENT EX-
AMINER – Trained by the Secret 
Service and US Postal Crime Lab 
examiners. Fully equipped labora-
tory. Qualified in state and federal 
courts. Retired from the Eugene 
Police Department. Jim Green, 
(888) 485-0832, www.documen 
texaminer.info.

FORENSIC HANDWRITING & 
SIGNATURE EXAMINER – Find 
out who wrote it. Proof of au-
thorship. End the suspense. Cited 
authority. Recognized expert wit-
ness. Harvard Extension School/

Public Speaking/Business Rheto-
ric. Clear & convincing testimo-
nies. Board certified. Since 1992. 
Jacqueline A. Joseph, 503-380-
1282. www.jjhandwriting.com.

HOTDOCS TEMPLATES FOR 
OREGON ESTATE PLANNING 
AND PROBATE AND TRUST 
ADMINISTRATION – Online at: 
www.HotDocsMarket.com. Each 
set $100 per month. No Con-
tract. Complete information at: 
www.nobleforms.com.

INVESTIGATIONS NW PI SPE-
CIALISTS, LLC  is Regarded as 
Oregon’s Best Surveillance Solu-
tion.    We Are a Full Service, Li-
censed and Insured Team of Pri-
vate Investigators Specializing in 
Surveillance, Locates, Interviews, 
Assets & Background Checks and 
Much More.  Competitive Rates. 
Contact Casey Sciaraffo  (503) 
740-9930; nwpispecialists@gmail.
com; web: nwpispecialists.com.

LEGAL ETHICS DEFENSE: ETH-
ICS ADVICE & OPINIONS – 
Christopher R. Hardman - Provid-
ing defense services against Bar 
disciplinary proceedings; legal 
ethics advice, consultations, and 
opinion letters. Mr. Hardman is 
a former Assistant Disciplinary 
Counsel of the Oregon State Bar 
Office of Disciplinary Counsel; 
and a former Bar prosecutor. He 
is a speaker and moderator at 
Ethics Continuing Legal Educa-
tion Seminars sponsored by the 
Bar, New Lawyers Division and 
others. He may be contacted at 
his office: Christopher R. Hard-
man, (503) 916-1787, or Fax 
(503) 916-1789; 25 NW 23rd Pl 
Ste 6, PMB 497; Portland, OR 
97210.

LEGAL NURSE CONSULTANT 
– Offering Board Certified Legal 
Nurse Consultants with the LNCC 
certification from the American 
Association of Legal Nurse Con-
sultants — the gold standard in 
LNC credentialing. The ONLY 
certification recognized by the 
American Board of Nursing Spe-
cialties. Offering the following 
services: review files for stan-
dards of care and any deviations 

that may have occurred, provide 
chronologies/summaries, de-
monstrative evidence, translate 
and interpret medical records. 
Expert Witness location services. 
Average length of experience in 
nursing for our consultants is 20 
years and includes experience in 
clinical areas such as: Corrections 
Healthcare, Critical Care, Telem-
etry, Long-Term Care, Workers’ 
Compensation as well as many 
other specialty areas! Willamette 
Nurse Consultant Group, (971) 
777-2687 info@willamettenursec 
onsultantgroup.com www.willam 
ettenurseconsultantgroup.com.

LEGAL TRANSCRIPTION - Pro-
viding quality transcription ser-
vices.   Each transcript is proof-
read to audio and certified for 
accuracy.   Excellent rates.   Quick 
turnarounds available.  View web-
site at www.CourtScriptsLLC.com 
or email jmuirtranscriber@gmail.
com. 

RESEARCH, MEMOS, BRIEFS, 
and appeals from a 25-year trial 
lawyer in Arizona and in Oregon. 
$75 hr.   RogerPerry@live.com. 
(520)  332-0132. For more infor-
mation, see www.rogerwperry.
com.

TO SUBMIT A CLASSIFIED

POSITIONS AVAILABLE  
$30 for the first 20 words,  
50 cents each additional word.

SERVICES  
$40 for the first 20 words,  
50 cents each additional word.

ALL OTHER ADS  
$40 for the first 20 words,  
50 cents each additional word.  
Oregon State Bar members 
receive a $10 discount on  
these ads.

COLOR  
Color may be added to any ad 
for an additional $20.

BLIND ADS  
Add $15 to the cost of the ad  
for this service.

BLIND AD REPLIES  
To protect the confidentiality of 
an anonymous advertiser as well 

as the reader, we offer the  
following service: If there is a 
firm you do not wish to respond 
to, list that firm (or firms) on a 
note along with your response 
to the blind ad. If the anony-
mous advertiser is a firm you 
have listed, your response will be 
recycled. Send both to blindad@
osbar.org with the blind ad 
number in the subject line. Or, 
mail in a 9 x 12 inch envelope 
to Oregon State Bar, Attn. Blind 
Ad #[fill in the blank], P.O. Box 
231935, Tigard, OR 97281.

SUBMIT TO  
Email: advertising@osbar.org; 
mail: P.O. Box 231935, Tigard 
OR 97281, Attn: Advertising. 
For questions, contact Spencer 
Glantz at advertising@osbar.org, 
(503) 431-6356 or (800) 452-
8260  ext. 356. 

DEADLINES  
The first business day of each 
month for the following  
month’s issue.
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BUSINESS VALUATIONS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St 
Portland, OR 97209
ph 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, 
credible, and ethical. Our professional team is 
comprised of all CPAs, passionate about what we do, 
which translates into serving our clients with the very 
best we can offer. Jay Sickler has 30 years of full-
time financial forensics experience. He has testified 
in more than 160 cases as an expert witness, more 
than many other experts combined. Our reputation 
is built on being skilled in communicating our 
findings persuasively and with integrity. We get the 
job done right, on time, and backed up by expert 
testimony.

Corporate Valuations, Inc.
Blake J. Runckel
PO Box 82908 
Portland, OR 97282
ph 503-235-7777 fx 503-235-3624
brunckel@corpval.com
www.corpval.com

Corporate Valuations, Inc. is a national business 
valuation and financial advisory firm founded in 
1983. We offer a broad range of valuation services, 
including corporate valuation, gift, estate, and 
income tax valuation, buy-sell agreement valuation, 
financial reporting valuation, ESOP and ERISA 
valuation services, and litigation and expert 
testimony consulting. In addition, Corporate 
Valuations assists with transaction-related needs, 
including M&A advisory, fairness opinions, and 
strategic alternatives assessment. 
We have provided thousands of valuation opinions 
for corporations of all sizes in a variety of industries. 
To paint an accurate picture, the valuation of a 
business or its underlying assets calls for a 
combination of science and experience. The business 
valuation consultants at Corporate Valuations offer 
practical insight into the strategic, operational, and 
financial affairs of the business—so you can 
understand the real value—regardless of industry. 
Our valuation opinions are well-reasoned and 
thoroughly documented, providing critical support 
for any potential engagement. Our work has been 
reviewed and accepted by the major agencies of the 
federal government charged with regulating 
business transactions, as well as the largest 
accounting and law firms in the nation in connection 
with engagements involving their clients.

ACCOUNTANTS, CONT. 

Holmes & Company, LLP
William N. Holmes, CPA, ABV, CVA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
ph 503-270-5400 fx 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Forensic Accounting / Economic Damages / Business 
Valuation / Accounting and Tax Malpractice / Litigation 
(Plaintiff & Defense) / Full Service Public Accounting. 
Mr. Holmes has approximately 25 years of experience 
in matters ranging from complex litigation, bankruptcy, 
class action, construction, contract disputes, 
embezzlement, employment, financial statements 
audits, intellectual property, personal injury, 
professional liability and malpractice, securities fraud, 
shareholder rights and tax issues.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
ph 503-223-5168 cell 503-906-1579
fx 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Top litigators turn to us on high-stakes cases in the 
Northwest. Clients tell us our credibility and 
reputation are unmatched. We tell a powerful story 
with numbers and deliver pivotal testimony with an 
exceptional success rate on even the toughest cases. 
We conduct damages analysis on claims for lost 
profits, lost wages, personal injury, wrongful death 
and intellectual property damages.

AUCTIONS & AUCTIONEERS 

Salem Auction House
Jake Wadleigh
1515 13th St SE, Salem, OR 97302
ph 503-979-3073
jake@salemauctionhouse.com
www.salemauctionhouse.com

ACCIDENT RECONSTRUCTION

Accident Analysis Service
Don Webb
3890 Brush College Rd, Salem, OR 97304
ph 503-931-0670 fx 503-589-1826
donwebb531@msn.com
www.crashspeed.com

Biomechanics

Collision Analysis & Research, LLC
Russ Anderson
PO Box 650, Seaside, OR 97138
ph 971-320-4236
russ@azbiomech.com
www.azbiomech.com

Forensic Engineering

Roberts Forensic, LLC
Torrey Roberts, P.E.
6087 W Clinton St, Boise, ID 83704
ph 208-272-9001 cell 314-276-0723
fx 208-272-9001
info@robertsforensic.com
www.robertsforensic.com

ACCOUNTANTS

Litigation Support

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
ph 503-467-7900 x1 
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 160 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony.

Attorneys’ Marketplace
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FINANCIAL SERVICES

Verum Funding
Tony M.
519 S Main St, Orrville, OH 44667
ph 434-535-5229
help@verumfunding.com
verumfunding.com

FORENSIC ACCOUNTING

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
ph 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 160 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony.

Holmes & Company, LLP
William N. Holmes, CPA, ABV, CVA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
ph 503-270-5400 fx 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Forensic Accounting / Economic Damages / Business 
Valuation / Accounting and Tax Malpractice / Litigation 
(Plaintiff & Defense) / Full Service Public Accounting. 
Mr. Holmes has approximately 25 years of experience 
in matters ranging from complex litigation, 
bankruptcy, class action, construction, contract 
disputes, embezzlement, employment, financial 
statements audits, intellectual property, personal 
injury, professional liability and malpractice, securities 
fraud, shareholder rights and tax issues. 

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
ph 503-223-5168 cell 503-906-1579
fx 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Highly skilled team of independent CPAs and experts 
with experience at top global accounting firms and 
major corporations. Accounting investigations 
involving allegations of financial misconduct and 
employee embezzlement, especially on complex, data 
intensive cases. Matters involving a shareholder 
dispute or business sale that results in litigation and 
allegation of financial statement fraud.

COMPUTER FORENSICS

Deadbolt Forensics
Michael Yasumoto
1500 NW Bethany Blvd, Ste 200 
Beaverton, OR 97006
ph 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com

CONSULTANTS

Integrity Legal Nurse Consulting
Wendy Votroubek
4207 SE Woodstock Blvd, #365  
Portland, OR 97206
ph 503-775-3221
wendy@legalnursepdx.com
www.legalnursepdx.com

Founded in 2010 with the goal to educate and 
empower attorney clients. Provide review and analysis 
of medical records for both civil and criminal defense 
attorneys as well as medical cost projections and 
reasonableness of charges.

COURT BONDS

Court Bonds
5727 SW Macadam Ave  
Portland, OR 97239
ph 503-977-5624 • 800-632-6878
fx 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com

A division of JD Fulwiler & Company Insurance.

COURT REPORTERS

NAEGELI Deposition and Trial
Consuelo Grumich
111 SE 5th Ave, Ste 2020,  
Portland, OR 97204 
ph 503-227-1554 • 800-528-3335
schedule@naegeliusa.com
www.naegeliusa.com

NAEGELI Deposition and Trial has been known as the 
leading choice for court reporting and litigation support 
for over 40 years. Our team of dedicated trial experts 
continually strive to set the industry standard with all-
inclusive services and state of the art technology. From 
our corporate headquarters located in Portland, Oregon, 
and additional offices throughout the United States, we 
proudly offer our clients world-class service. We provide 
court reporters, remote depositions, videography, 
interpreters, transcription services, trial presentation and 
legal copying and scanning—all nationwide. NAEGELI 
continues to be one of the most sought-after firms in 
the country, offering exemplary service at competitive 
prices. With combined decades of experience amongst 
our expert court reporting and trial support teams, 
NAEGELI provides peace of mind every step of the way.

BUSINESS VALUATIONS, CONT.

Holmes & Company, LLP
William N. Holmes, CPA, ABV, CVA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
ph 503-270-5400 fx 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Forensic Accounting / Economic Damages / Business 
Valuation / Accounting and Tax Malpractice / Litigation 
(Plaintiff & Defense) / Full Service Public Accounting. 
Mr. Holmes has approximately 25 years of experience 
in matters ranging from complex litigation, 
bankruptcy, class action, construction, contract 
disputes, embezzlement, employment, financial 
statements audits, intellectual property, personal 
injury, professional liability and malpractice, securities 
fraud, shareholder rights and tax issues.

Markee Valuations, LLC
Laura Markee
412 W 12th St 
Vancouver, WA 98660
ph 971-201-7349
laura@markeevaluations.com
www.markeevaluations.com

We are experts in business valuation and financial 
damages analysis. Recognizing that a business value 
cannot be simplified to a formula, we ask questions and 
analyze industry and economic factors to understand 
what makes each business unique. The end product is a 
detailed valuation that is well documented, clear, and 
certifiably reliable.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
ph 503-223-5168 cell 503-906-1579
fx 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Business appraisals for litigation, estate planning, 
divorce and various transactions. Complex valuations 
involving multi-tiered entities, and intangible assets 
such as trademarks and brand names. Estimating 
valuation discounts. Allocation of goodwill between 
personal and professional. Review of other experts’ 
reports. Low scope calculation letters or full 
appraisal reports.

Stuart Weiss Business Valuations
Stuart Weiss
Serving Oregon, Washington,  
and California
ph 503-223-3142
stu@stuartweiss.com
www.stuartweiss.com

Valuing family businesses since 2002. Reports in plain 
English Stanford MBA/CPA/ABV. Bonus: can review 
investment portfolios.
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THANK  
YOU!
Please support the 
advertisers who support 
the Attorneys’ Marketplace.

Check out our featured listings  
online at www.osbar.org.

Want to be featured in  
next month’s issue? 

For details, please contact  
LLM Publications: 
phone: 503-445-2226
email: Law@llmpubs.com 

Attorneys’ Marketplace

HANDWRITING EXPERTS
Handwriting & Document Forensics

J. Joseph & Associates
Jacqueline A. Joseph
735 SW Saint Clair Ave, #2001  
Portland, OR 97205
ph 503-380-1282
jjhandwriting@gmail.com
www.jjhandwriting.com

Jacqueline A. Joseph. Certified Forensic Document 
Examiner. Forgery detection. Signature verification. 
Proof of authorship. Remote testimony experience in 
Federal Court. Double-board certified/government-
accredited; fewer than ten forensic document 
examiners worldwide hold this recognized 
certification. American Academy of Forensic 
Sciences/2020 Presenter. Provides decisive factors 
for your case strategy. Cited authority. Established 
since 1992. 

MARKETING/PUBLICITY

Omnizant
Victoria Silecchia
15 Harbor Park Dr, 
Port Washington, NY 11050
support@omnizant.com
www.omnizant.com/oregonstatebar

Over the past 15 years, we’ve helped nearly 2,000 law 
firms across the country build dynamic websites and 
powerful marketing campaigns, empowering them to 
achieve their growth goals. Whether you simply want a 
professional web presence for referral validation or are 
looking to supercharge business from the web, we have 
the expertise to get you results.

PRACTICE MANAGEMENT SERVICES
Practice Management Software

SmartAdvocate
Allison Rampolla, VP Sales & Marketing 
27299 Riverview Center Blvd, #108 
Bonita Springs, FL 34134
ph 1-877-GeT-SMART (438-7627)
sales@smartadvocate.com
www.smartadvocate.com

TEMPLATES FOR ESTATE  
PLANNING, PROBATE, AND  
TRUST ADMINISTRATION

NobleForms, LLC
C. Richard Noble, Attorney at Law
2875 Marylhurst Dr, West Linn, OR 97068
ph 503-635-6235
richardnoble@richardnoble.com
www.nobleforms.com

NobleForms, LLC offers two template sets specifically 
designed to produce Oregon specific documents to 
allow Oregon attorneys to automate their practice: (a) 
Estate Planning and (b) Probate and Trust 
Administration. Each set is offered for $100 per month 
(no contact required) or $1,000 per year. 
Templates cover the logical steps in estate planning, 
probate, and trust administration.
Sophisticated templates use market leader HotDocs 
technology. The templates are available at www.
HotDocsMarket.com.
Extensive support is provided including numerous video 
tutorials and personal support.
Cloud-based assembly works on PC or Mac.
Documents are downloaded to the attorney’s 
computer and can be edited in Word (Word Perfect is 
not supported).
www.NobleForms.com has extensive information 
including access to the video tutorials. 

TRANSLATIONS & 
INTERPRETATIONS

Barbier International
10260 SW Greenburg Rd, Ste 476  
Tigard, OR 97223
ph 503-430-7710 • 844-824-0477
sales@barbierinc.com
www.barbierinc.com

VIDEO SERVICES

Discovery Media Productions, Inc.
Devin Williams, CLVS
10725 SW Barbur Blvd, Ste 102 
Portland, OR 97219
ph 503-892-1998
info@discoverymp.com
www.discoverymp.com
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child
abuse

Reporting

is mandatory for  
Oregon lawyers
As an Oregon lawyer, you are a mandatory reporter under 
ORS 419B.005 et seq. 

A child is anyone under the age of 18.
• You must report whenever you have reasonable cause to 

believe that:
 1) a child with whom you have come in contact  

 has been abused, or
 2)  a person with whom you have come in contact  

 has abused a child.

• You do not need to report if:
 1)  the information is based on a communication  

 that is privileged;
 2)  the information was communicated in the course  

 of representing a client, and disclosure would  
 be detrimental to the client; or

 3) the information was acquired from a report of  
 child abuse, and you reasonably believe that the  
 information already is known to law enforcement  
 or DHS.

When to report
(see ORS 419B.005 for details): 
Physical Abuse. Bruises, welts, burns, cuts, broken bones, 
sprains, bites, etc., that are deliberately inflicted. Any  
injury that does not match the explanation given for it. 
Mental Cruelty. Speech or sleep disorders, failure to grow; 
victims may be overly aggressive or withdrawn and may 
show an abnormal need for emotional support. 
Sexual Abuse or Exploitation. Victims may have difficul-
ty walking or sitting, pain in the genital area, and tom or 
stained clothing. They may have poor peer relationships; 
fantastical or infantile behavior; fear of being left with 
someone; inappropriate interest in, knowledge of, or acting 
out of sexual matters; or any of the symptoms listed under 
Mental Cruelty. 
Neglect or Maltreatment. Children often don’t want to 
leave school, are constantly tired, are left alone without 

supervision, and have unmet physical, emotional or  
medical needs.

Threat of Harm. Subjecting a child to a substantial risk  
of harm. Children may exhibit any of the behavioral  
symptoms listed above.

Child Selling. Buying, selling or trading for legal or  
physical custody of a child. 

Drug Exposure. Child present in a place where  
methamphetamines are manufactured; unlawful  
exposure to any controlled substance that puts the  
child’s health or safety at risk. 

A report of child abuse must be made immediately and 
orally, by telephone or otherwise.

How and where to report:
• Use the statewide hotline at the bottom of this page, or 

•  Report to the local office of the Oregon Department  
of Human Services, or 

•  Report to a law enforcement agency in the county  
where you are located at the time.

What to report (if possible):
• Names and addresses of the child and parent
• Age of the child
• Type and extent of the abuse, as well as any previous  

evidence of abuse
• The explanation given for the abuse
• Any other information that will help establish the  

cause of abuse or identify the abuser

Failure to report is a Class A violation. 

A person who has reasonable grounds to make a report  
and does so in good faith is immune from civil or  
criminal liability for the making or content of the report.

Reports of child abuse are confidential, except as otherwise 
provided in ORS 419B.035.

The Statewide Telephone Number to Report Suspected Abuse, or for Further Information, Is 1-855-503-SAFE (7233)
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Photo Finish 
Andrew M. Rich submitted this picture taken in November 
2019. he said, “My wife and I traveled to Kenya where our 
youngest daughter was doing a medical rotation at a  
hospital in Naivasha. I took this photograph from a small 
boat on Lake Naivasha where a ‘bloat’ of hippopotamus 
reside. Every year, someone is killed in confrontations with 
these fascinating animals, and so I used a very long lens  
from a safe distance.” n 

Do you have a photograph you’d like to  
share — beautiful flowers and towering trees, 
perhaps? Snow-covered peaks or a gorgeous 
sunset? Let Bulletin readers tag along on your 
next outing by sending your favorite images  
our way for “Photo Finish.” 

Send high-resolution images to Editor  
Michael Austin at maustin@osbar.org.  
Make sure to include your name, and tell us 
where the photo was taken and what made  
your trip so special.





16037 SW Upper Boones Ferry Road
PO Box 231935
Tigard, OR 97281-1935

OSB Annual Awards
CALL FOR NOMINATIONS

The nomination deadline for the 2023 OSB awards honoring  
Oregon’s most outstanding lawyers, judges and others is 

Thursday, June 1, at 5 p.m.
Nomination criteria, forms and other information about the  
following awards can be found at www.osbar.org/osbevents

OSB Award of Merit
Wallace P. Carson Jr. Award for Judicial Excellence

President’s Diversity & Inclusion Award
President’s Membership Service Award

President’s Public Service Award
President’s Public Leadership Award

President’s Sustainability Award
President’s Technology & Innovation Award

The Oregon Bench & Bar Commission on Professionalism’s  
Edwin J. Peterson Professionalism Award 

For additional information, please contact  
Cathy Petrecca at (503) 431-6355 or cpetrecca@osbar.org


