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Oregon State Parks started with a single five-acre
parcel of land in 1922. Now, there are 254 state park
properties totalling more than 100,000 acres. And while
lawyers may not be front of mind for most as they
enjoy the outdoor adventures our state has to offer,
several Oregon attorneys play an important role in the
protection and health of these state-wide treasures.
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Oregon Parks and Recreation Department

FEATURES
16

Park Protectors
Oregon Attorneys Contribute to 100 Years of Oregon State Parks

By Michael Austin
22

Breaking Barriers
Increasing Access to Justice for Victims of Crime
Who Have Disabilities

By Alison Wilkinson

COLUMNS
9

Bar Counsel
Avoiding Discipline: Understand Earned-on-Receipt
Agreements; Cooperate
with Investigations

32

By Mark A. Turner
13

The Legal Writer
Confusing, Isn’t It? Making
Sense of Tag Questions

By Monica Logan
54

Parting Thought
Contemplating Sacrifices

By Larry N. Sokol

By Suzanne E. Rowe
28

Legal Practice Tips
The Client Experience
Evolves: Making it Easier
on Clients Creates Positive
Relationships

Profiles in the Law
More to Give: Danny Santos’
Career of Service Continues

By Janay Haas
The Oregon State Bar Bulletin (ISSN 0030-4816)
is the official publication of the Oregon State Bar.
The Bulletin is published 10 times a year (monthly
except bimonthly in February/March and August/
September) by the Oregon State Bar, 16037 S.W.
Upper Boones Ferry Road, Tigard, OR 97224. The
Bulletin is mailed to all members of the Oregon State
Bar, a portion of the dues for which is allocated
for the purpose of a subscription. The Bulletin is
also available by subscription to others for $50 per
year, $90 per two years, within the United States.
Individual copies are $5; back issues are $5 each,
when available. Periodicals postage paid at Portland,
Oregon 97208. POSTMASTER: Send address
changes to Oregon State Bar, P.O. Box 231935,
Tigard, OR 97281-1935.

DEPARTMENTS
5

Letters

7

Briefs

38

Bar News

40

Bar Actions
Discipline

43

Bar People
Among Ourselves
Moves
In Memoriam

47

Classifieds

51

Attorneys’ Marketplace

4

OREGON STATE BAR BULLETIN • MAY 2022

LETTERS

be backed up with cold hard facts; the addition of the word generally in the quoted
sentence does not convince me.

Teresa Statler, Portland

idea of a piece centered around remote work
and its impact on attorneys with disabilities is
a good one ... and one we plan to explore for
a future issue.
– Michael Austin, editor

iStock.com/marchmeena29

Accessibility Barriers
Not Addressed

A Sense of Salaries?
In his article (February/March 2022
Bulletin) “A Sense of Satisfaction,” Cliff
Collins notes that for judges, the state pays
their bar dues and that they are exempt
from PLF coverage. (It’s coverage by the
way, not “PLF dues.”) He goes on to state
that “True, the annual compensation generally is less than what most attorneys make
...” This statement is not backed up by any
facts, such as a salary range of Oregon judges
or information about the average salaries of
Oregon attorneys. I think that a great many
Oregon attorneys, especially solo practitioners, public defenders and young lawyers,
would be delighted to make the salary of
any Oregon judge. I would further venture
to say that many Oregon lawyers, especially
as a result of the pandemic, have been struggling financially.
If Collins means to say that Oregon
judges make less money than “most attorneys in large Portland firms,” then he may
be correct. Otherwise, his article should

I was disappointed with the part of the
“A Hybrid Work World” article (February/
March 2022 Bulletin) addressing accessibility for people with disabilities. It doesn’t
reflect the statistics that show how working
from home has helped people with low vision and people who are blind with getting
and maintaining jobs. Instead, it takes an
opinion of one person who likes being in
the office because they like being around
other people (which has nothing to do with
accessibility).
My concern is that people will interpret
this article to mean that the blind and individuals with low vision do not receive value
from remote work and should be in the office. There are many barriers to being in the
office for someone who has a visual disability, including transportation. It saddens me
that this was published without truly considering the positive impact remote work
has had on this community, especially without providing the statistics that have demonstrated job growth for people who have
low vision or are blind. I am one of these
individuals.
Disability is often a footnote when it
comes to diversity, equity and inclusion,
despite the fact that one in four Americans
has a disability. It would be great if a followup article could be written here (one that
provides the statistics around remote work
and accessibility for disabilities). n

Catherine Cambridge, Tigard
Editor’s Note: The Bulletin staff appreciates this feedback as it helps us better represent the entirety of the legal profession. The

Letters to the Editor
The Bulletin welcomes letters. They
should be limited to 300 words. Preference is given to letters responding to
letters to the editor, articles or columns
recently published in the Bulletin.
Letters must be original and addressed to
the Bulletin editor. Unsigned or anonymous letters will not be published. (There
are exceptions. Inquire with the editor.)
Letters may not promote individual products, services or political candidates.
Letters may be edited for grammatical
errors, style or length, or in cases where
language or information is deemed
unsuitable or inappropriate for publication. Profane or obscene language is not
accepted.
Send letters to: Editor, OSB
Bulletin, P.O. Box 231935,
Tigard, OR 97281. Or you may email
them to editor@osbar.org

HOW TO REACH US: Call (800) 452-8260, or in the Portland area call (503) 620-0222. Email addresses and voicemail extension numbers for Bulletin staff
are: Michael Austin, editor, maustin@osbar.org (ext. 340); Kateri Walsh, communications director, kwalsh@osbar.org (ext. 406); and Spencer Glantz,
classified ad rates and details, advertising@osbar.org (ext. 356), fax: (503) 684-1366. Display advertising and Lawyer Announcements: Contact LLM Publications
at (503) 445-2240, law@llmpubs.com.
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OSB Annual Awards

CALL FOR NOMINATIONS
The nomination deadline for the 2022 OSB awards honoring
Oregon’s most outstanding lawyers, judges and others is

Wednesday, June 1, at 5 p.m.
The list of awards, nomination criteria, forms,
and other information about can be found at
www.osbar.org/osbevents
For additional information, please contact
Cathy Petrecca at (503) 431-6355 or cpetrecca@osbar.org

BRIEFS

its annual convention at Sunriver Resort in
central Oregon. More details and registration will be available soon at www.tinyurl.
com/2022OTLAConvention.

IAALS Issues Annual Report

iStock.com/smolaw11

The Institute for the Advancement of
the American Legal System at the University of Denver has released an annual report
highlighting work done in 2021 and assessing access to justice needs in the American
legal system. The report examines disruptive changes over the past two years in the
U.S. and around the world and discusses
how momentum for meaningful change
throughout the justice system must be
maintained and effectively channeled. To
download a copy of the report, visit www.
tinyurl.com/IAALSAnnualReport2022.

OADC Annual Convention
Set for June 16-18

Lateral Hiring Market
Rebounds in 2021

The Oregon Association of Defense
Counsel will hold its annual convention
from June 16-18 at the Sunriver Resort in
central Oregon. This year’s event will be
back in person and give attendees an opportunity to attend a quality CLE, network and
enjoy leisure time with colleagues, friends
and family. For registration information,
an event brochure and lodging details, visit
www.tinyurl.com/2022OADCAnnual.

The Oregon Criminal Defense Lawyers
Association (OCDLA) will host its annual
conference — in person — June 23-25 at the
Riverhouse in Bend. “Back to the Future” is
the theme of the group’s first conference in
three years.
The conference will feature a welcome
reception on Thursday, a fun party Friday
night, a silent auction, a raffle to win a trip
to the Sunny Climate Seminar, the board
of directors election and a CLE. To register for the OCDLA annual conference, visit
www.tinyurl.com/2022OCDLAConference.

The National Association of Law Placement (NALP) recently released its “Survey on 2021 Lateral Hiring.” The survey
showed a 111% increase for lateral hiring in
2021 compared to 2020, which is the largest
year-over-year increase since NALP began
tracking this data 23 years ago.
“The fact that the lateral hiring market
was red hot in 2021 does not come as a surprise to anyone working in the industry,”
says James G. Leipold, NALP executive
director, “but even so it is startling to see
these numbers, and it is good to be able to
quantify the change in the market that firms
have been grappling with this past year.
“Lateral lawyer hiring at this level is
likely unsustainable over time, and I expect
the lateral market to cool a bit in 2022, or
at least level off, but for now it remains a
volatile and fast-moving market. Coupled
with rising associate salaries, it’s a bit of a
battlefield out there for mid-level associate
talent right now.”
NALP’s 2021 analyses cover aggregate
hiring information on nearly 7,700 lateral
lawyers in 480 offices/firms.

OTLA’s Annual Convention
To Occur Aug. 11-13

NCSC Releases Report
About Remote Hearings

The Oregon Trial Lawyers Association
(OTLA) has set Aug. 11-13 as the dates for

The National Center for State Courts
recently released a report, supported with

OCDLA Annual Conference
Taking Place June 23-25

funding from the State Justice Institute,
that analyzed the effects of remote hearings
on the judicial workload. This was the culmination of a 12-month study focusing on
1.25 million minutes of judicial data and focus group feedback from judges and court
leaders in eight counties across Texas.
The overall findings concluded that remote hearings take about one-third longer
than in-person hearings due to technology-related issues and lack of preparation
by participants. The “digital divide” was
of primary concern with people having
uneven access to the technology needed to
participate (computer and internet access),
as well as having limited experience in using online videoconferencing. There also

By the Numbers
No Disconnect
Handheld devices allow attorneys to
work from anywhere at any time …
which isn’t always a good thing. According to the most recent Bloomberg Law’s
Attorney Workload and Hours Survey
(of 621 attorneys), 78% of respondents
agreed or strongly agreed with never
feeling disconnected from work due to
mobile devices. Digging deeper, when
asked about which scenarios they use a
mobile device for their practice in nonwork situations, the percentages were
high. (Respondents were asked to select
all that apply.)

89%

Other times I’m not at my desk

88%

Attending to personal matters

82%

During downtime at home

78%

During travel for leisure

— BloombergLaw.com, March 25, 2022
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Quotable
“I feel incredibly blessed for the mentorship opportunity that the
OSB Leadership Institute provided. My mentor is former Oregon
State Supreme Court Justice Jack Landau. He’s so candid and
open and available. It’s just been wonderful and a real honor
because mere lawyers like me don’t get many opportunities to
get to know a judge on such a personal level. He’s an incredible
finger-style guitar player and I play guitar in a bluegrass cover
band. So we also have that shared passion that brings us together.”
— Victor Reuther, staff attorney with Oregon Office of the Legislative
Counsel and member of the inaugural cohort of the OSB Leadership
Institute. To learn more about the OSB Leadership Institute, check out
the upcoming feature story in the June 2022 Bulletin issue.

was mixed success with the remote-hearing
platform when cases involved interpreters.
But, remote proceedings also increased
access to justice as litigants could more easily attend and participate in hearings. Litigants did not need to take time off work,
locate transportation or find childcare to
participate.

Other benefits included expanded access to courts for witnesses, victims, experts and other court stakeholders who live
in remote locations or fear for their safety
in court. Also, increased opportunity for
wider participation in many types of familyrelated cases, especially divorce, child welfare and child protective services cases was
reported. n
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BAR COUNSEL

Understand Earned-on-Receipt Agreements; Cooperate with Investigations

Avoiding Discipline

By Mark A. Turner

trust account, separate from the lawyer’s
own property. RPC 1.15-1(a). In those instances, the advance fees may be withdrawn
from the lawyer trust account and paid to
the lawyer only after the lawyer has earned
them by performing promised services.
The RPCs allow for alternative fee arrangements under which advance fees become the lawyer’s property at the time the
fees are received. The fees are considered
the lawyer’s property before the lawyer
has performed the promised services. RPC
1.5(c)(3) provides:

Bulletin File Photo

“(c) A lawyer shall not enter into an
arrangement for, charge or collect:

Mark A. Turner

As

the adjudicator for the Oregon
State Bar Disciplinary Board, I
want to use this opportunity to
help attorneys avoid appearing as respondents in front of me in my professional capacity. Two areas where attorneys run afoul
of the Rules of Professional Conduct can
easily be avoided: RPC 1.5(c)(3), earnedon-receipt fees; and RPC 8.1(a), cooperating with a disciplinary investigation.

Earned-on-Receipt Fees
Grievances relating to illegal or excessive fees were present in 25% of the cases
handled by the disciplinary counsel’s office
in 2021. (See 2021 DCO Annual Report at
p. 8.) Too many of these involved lawyers
failing to heed the RPC requirements for
earned-on-receipt fees.
Generally, in the absence of an appropriate written description and disclosure,
advance fees paid to a lawyer remain client property that must be kept in a lawyer

(3) a fee denominated as ‘earned on
receipt,’ ‘nonrefundable’ or in similar
terms unless it is pursuant to a written agreement signed by the client
which explains that:
(i) the funds will not be deposited
into the lawyer trust account, and
(ii) the client may discharge the
lawyer at any time and in that event
may be entitled to a refund of all
or part of the fee if the services for
which the fee was paid are not completed.” (Emphasis added.)
The rule is straightforward, but despite
its simple requirements, lawyers still fail
to comply. Sometimes the lawyer fails to
document such a fee arrangement in writing. Oftentimes, however, the lawyer uses a
written agreement that fails to include the
terms required by the rule. This is a problem easily solved.
If you use earned-on-receipt-fee-arrangements, follow the steps: Make sure
your agreement is in writing. Make sure it is
signed by the client. Make sure it says “the
funds will not be deposited into the lawyer
trust account.” I understand that disciplinary counsel’s office and the State Profes-

sional Responsibility Board strictly interpret this provision. An agreement that says
that “the funds will be deposited into the
lawyer’s business account,” or something
similar, does not do the trick. Include that
statement if you wish, but make sure that
the disclosure also includes the precise language of the rule stating that the funds will
not be placed into the lawyer trust account.
You must also disclose that the funds,
despite being designated “earned on receipt” or “nonrefundable,” are subject to
possible refund if the engagement is terminated before the agreed-upon work is performed. This is another easy term to include
in a fee agreement. There is no excuse for
leaving it out.
The fact that such fees, although earned
on receipt, may be subject to a future refund
claim also can get lawyers into trouble if the
money has been spent. The Oregon Supreme Court addressed such a situation last
year in the case of In re Long, 368 Or 452,
491 P3d 783 (2021). The court explained:
“Although respondent’s handling
of those advance fees did not itself
violate a Rule of Professional Conduct, it nevertheless left respondent’s clients vulnerable. ‘Earned
on receipt’ fee agreements shift the
risk of loss to the client. If the client
relationship ends before the lawyer
has performed the services needed
to keep the advance fees, then the
lawyer is required to return the
fees for the uncompleted work. If
the lawyer has already spent the
advance fees and has no other financial resources upon which to draw,
then the lawyer may be unable to
provide the client with the required
refund.
“That is what happened to many
of respondent’s clients. The client
provided respondent with advance
MAY 2022 • OREGON STATE BAR BULLETIN
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fees that were designated as ‘earned
on receipt.’ The client then terminated respondent’s service before
respondent performed the services
needed to permit him to retain the
advance fees. And respondent failed
to provide the required refund of
the advance fees that respondent
had not, in fact, earned by performing legal services. For that conduct,
the Bar alleged that respondent
repeatedly violated RPC 1.5(a)
(charging excessive fee) and RPC
1.16(d) (failing to refund unearned
fees).” In re Long, 368 Or at 456.
The respondent blamed the bar for his
failure to refund fees to his clients. He had
been given an interlocutory suspension by
the Oregon Supreme Court in December
of 2017 arising from a separate set of charges. He argued that this cut off his income
stream, making it impossible for him to refund unearned fees when clients terminated
his services. Since he had already spent the
money paid by his clients, he had no way
to reimburse them, even if he never did the
work for which he already had been paid.
The only way he could comply with his obligations, he said, was if he had been allowed
to continue practicing so he could collect
money from other clients for work yet to be
performed and use that to pay back the dissatisfied ones. Both the trial panel and the
Supreme Court rejected this as an excuse
for failing to refund money. The Supreme
Court found that the respondent in Long
had committed multiple violations of the
rules along with the failure to refund fees,
including intentional conversion of client
funds, and he was disbarred.
The lesson here is to carefully follow the
rules up front in such a fee arrangement,
and make sure you are prepared to foot the
bill for a refund if the engagement is terminated before the work is completed.

Cooperating with the Disciplinary
Authorities
The RPCs require lawyers to respond
to requests for information from disciplinary authorities. RPC 8.1(a)(2) states that a
lawyer shall not “knowingly fail to respond
to a lawful demand for information from an
admissions or disciplinary authority, except
that this rule does not require disclosure of
information otherwise protected by Rule
1.6 (client confidential information).” Too
many times I see a charge for violation of
this rule added on to a disciplinary matter
10
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because the lawyer involved failed or
refused to respond to an investigation. This
is another easily avoided charge.
Sometimes lawyers ignore the requests,
perhaps hoping they will go away. That is
not the way the system works. In fact, failure to respond ensures further action by the
disciplinary authorities.
Sometimes lawyers refuse to cooperate
because they say the charges against them
are unfounded. The lawfulness of the bar’s
demand for information does not depend
on the bar being correct that there was a
rule violation. The bar has authority to investigate when it is presented with factual
allegations that raise an arguable complaint
of misconduct. In re Schenck, 345 Or 350,
mod on recon 345 Or 652 (2008); see also, In
re Paulson, 346 Or 676 (2009), adhered to on
recons., 347 Or 529 (2010); In re Miles, 324
Or 218 (1996) (both disciplined for failing
to respond during bar investigation, notwithstanding ultimate dismissal of some or
all of the investigated charges).
Failure to respond can have serious
consequences. A lawyer who fails to respond can be administratively suspended
under BR 7.1. I signed 17 orders of suspension under this rule in 2021.
Failure to cooperate also generally
results in a suspension if such a charge
is proved at trial. The Oregon Supreme
Court has held more than once that “failure to cooperate with a disciplinary investigation, standing alone, is a serious ethical
violation.” In re Parker, 330 Or 541, 551, 9
P3d 107 (2000). The court exhibits no patience for violations of this rule. In re Miles,
324 Or 218, 222-23, 923 P2d 1219 (1996)
(although no substantive charges were
brought, attorney was suspended for 120
days for noncooperation with the bar); see
also, In re Obert, 352 Or 231, 282 P3d 825
(2012) (attorney who failed to respond to
numerous requests from the bar until subpoenaed to do so was suspended for six
months); In re Goff, 352 Or 104, 280 P3d
984 (2012) (respondent was suspended for
18 months, in part for twice failing to respond to the bar).
Not only is failing to cooperate its own
violation of RPC 8.1(a)(2), in certain cases
such conduct may also establish an aggravating circumstance justifying an upward
departure from a presumptive sanction. See
American Bar Association, Standards for
Imposing Lawyer Sanctions 9.22(e) (1991)
(amended in 1992) (identifying “bad faith

Oregon Formal Ethics Opinions
2022 Supplement

Coming soon
The 2022 Supplement includes:
Opinions revised by the Legal Ethics Committee in 2021; new opinions
issued in 2019 and 2021; updated tables, revised and updated subject
index, and updated opinions citator; and the most recent version of the
Oregon Rules of Professional Conduct dated March 1, 2022.
View the full catalog of eBooks,
forms and print publications at

osbar.org/ publications

MAY 2022 • OREGON STATE BAR BULLETIN

11

Health Insurance Plans for Oregon Attorneys
Any law firm located in Oregon or Clark County, WA with at least
one W2 employee in addition to the attorney is eligible to enroll.
Enrollment is offered year-round.
www.aldrichadvisors.com/mba

503.716.9328

Steve Doty - sdoty@aldrichadvisors.com
Janos Bodnar - jbodnar@aldrichadvisors.com

obstruction of the disciplinary proceeding
by intentionally failing to comply”).

Conclusion
The violations identified in this article
are easy to avoid, yet they appear again and
again in disciplinary proceedings. Make
sure your fee agreements comply with the
rules and make sure you respond when disciplinary authorities come calling. n
Mark A. Turner is the adjudicator for the
Oregon State Bar Disciplinary Board.

Our Editorial Policy
All articles published in the
Bulletin must be germane to the
law, lawyers, the practice of law,
the courts and judicial system, legal
education or the Oregon State Bar.
All opinions, statements and conclusions expressed in submitted articles
appearing in the Bulletin are those of
the author(s) and not of the editor,
other editorial staff, employees of the
Oregon State Bar, or members of the
Board of Governors.
Publication of any article is not
to be deemed an endorsement of the
opinions, statements and conclusions
expressed by the author(s). Publication of an advertisement is not an endorsement of that product or service.
Any content attributed to the
Oregon State Bar or the Board of
Governors is labeled with an OSB
logo at the top of the page or within
advertising to indicate its source or
attribution.
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THE LEGAL WRITER

Making Sense of Tag Questions

Confusing, Isn’t It?

By Suzanne E. Rowe

Bulletin File Photo

Finally, we realized that tags like “isn’t
it” and “don’t you” make no sense in Japanese or in many other languages. In other
words, a few words we didn’t even think
about were causing untold confusion.
The goal of this article is to help you communicate with clients who speak English as
a second (or third) language by identifying,
and then avoiding, tag questions. This grammatical structure can leave clients baffled,
uncertain what you are asking or how they
should respond. Add that confusion to any
cultural norms that create reluctance to admit uncertainty or disagree with those in authority (like lawyers), and tag questions can
result in serious failures of communication
on important issues. Fortunately, you can
avoid tag questions easily, can’t you?

Basic and Leading Questions
Suzanne E. Rowe

F

or eight years, my husband and I
hosted Japanese exchange students
who came to Eugene for a year of
undergraduate study at the University of
Oregon. These students were smart, well
educated, respectful and ambitious. We
enjoyed having adult children for a few
weeks each fall, learning about their culture and their language, and not being responsible for their tuition. One of our roles
as host parents was to help these students
acclimate to American culture and English
and to find their way around the town and
university, all as they recovered from jet lag
and attended an extensive orientation program.
While these students’ ability to speak,
write and understand English varied, one
oddity of English grammar tripped them
all: tag questions. We’d ask, “Your first
meeting tomorrow is at 9, isn’t it?” And
we’d get blank stares. We’d repeat the question, enunciating each syllable clearly. Still,
blank stares.

In their simplest forms, questions simply ask for information.
What time is your first meeting?
What did you do next?
Leading questions suggest the desired
answer,1 which is why evidentiary rules put
them out of bounds in some circumstances.
We don’t want lawyers telling their clients
on the witness stand exactly what to say.
Direct question: Did you sign this
contract?
Leading question: When did you
sign this contract?
In these sample questions, the grammatical structure creates no barrier to understanding. But another way to ask a leading question is with a tag: You signed this
contract, didn’t you? And tag questions can
create confusion.

What Are Tags?
Tags are little questions dropped at the
end of a declarative sentence. The following
are some common tags:2

Don’t you?
Couldn’t they?
Isn’t it?
Wasn’t she?
Tags are confusing on their face. Replace the contraction with words, and the
mush is obvious: Do not you? Could not
they? Is not it? Was not she? Those questions
are confusing even to curmudgeonly grammarians steeped in English for decades.
Luckily for accomplished English speakers, we use tags unthinkingly. Unluckily for
those new to English, the mush makes no
sense.

Tag Questions
In English, tags turn declarative sentences into questions. The speaker makes a
statement that provides information. Then,
at the last minute, the speaker turns that
statement into a question. Gotcha!
Declarative sentence: Your first
meeting tomorrow is at 9.
Simple question: What time is your
first meeting tomorrow?
Tag question: Your first meeting
tomorrow is at 9, isn’t it?
Consider the thought process of our
Japanese exchange student for each of those
examples. She hears the declarative statement and is grateful. Her host parents know
her schedule. How helpful! She doesn’t
have to say anything.
The second example is only slightly
more complex. Our host student hears the
question and realizes her host parents need
to know what time her meeting is. She just
needs to respond, “9.”
Our student hears the tag question,
though, and wonders what is going on. She
knows the meeting is at 9, but is she supposed
to agree with the sentence (and say “yes”) or
answer the question (and say “no”)?
MAY 2022 • OREGON STATE BAR BULLETIN
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The Challenge
The challenge is that the tag seems to
contradict the sentence. In the example
above, the sentence states information that
the speaker thinks is correct. But the tag
question is negative because “isn’t it” suggests negation not confirmation. It makes
the listener suspect that the speaker thinks
the information in the sentence is wrong
and is seeking correction. But how?
Consider these responses to the example:
Your first meeting tomorrow is at 9, isn’t it?
Which of the following responses
affirms that the meeting is at 9?
No, it is at 9.
Yes, it is at 9.
What if the meeting is not at 9? How
should she respond?
Yes, it is not at 9.
No, it is not at 9.
Tags seem to oppose any sentence they
follow because, if the sentence is negative,
then the tag is positive.
You can’t meet this deadline, can you?
You don’t have the documents you
need, do you?
In these two examples, the speaker
makes a negative assertion, but ends with
a positive question. If the client can’t meet
the deadline, does he say “yes” or “no” to
answer the question “can you”? If he can
meet the deadline, does he say “no” or “yes”
to contradict the sentence?
The same confusion results about the
missing documents.3 Which of these answers is accurate?
Yes, I don’t have the documents.
Yes, I do have the documents.
No, I don’t have the documents.
No, I do have the documents.
If you had to read these options several
times, or if your head is spinning, you are
beginning to recognize the confusion our
students — and perhaps your clients — experience when faced with tag questions.
What further communication is lost while
your client is wrapping his brain around this
complex grammatical issue and feeling even
more insecure in your fancy office?

The Solution
In English, the tag question is simply
asking for verification. It’s best interpreted
14
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as, “Is that correct?” or “Do you agree?” So,
the simple solution is just to avoid the tag
and ask a direct question.
We can say to our student, “The meeting is at 9.” Then we can follow that positive
statement with a positive request for affirmation: “Is that right?” She would understand and respond, “Yes.”
Now that you are aware of tag questions, listen to yourself over the next few
days and see how often you use them. You
might be surprised, as I was. If your clients
speak English as a second (or third) language, you can enhance communication by
avoiding tag questions, can’t you? n

Registration Opens Soon for the 22nd Annual

Oregon Tax Institute

Cosponsored by the Taxation Section
Participate in-person at the EcoTrust Building
in Portland or webcast the event online
Thursday and Friday, June 2-3

Browse the catalog and register at

osbar.org / seminars

ENDNOTES
1. For an excellent, mostly non-legal, discussion of leading questions, I suggest this site:
https://www.formpl.us/blog/leading-question.
2. The English tags remind me of the French
n’est pas, which I vaguely remember serving
the same function. But while I learned just
that one tag in my years of French classes,
English has lots of them, adding to the
confusion.
3. Consider the cultural implications of a negative statement like, “You don’t have the
documents.” The client might be reluctant
to disagree with you, even if he does have
the documents. Or, the client might assume
you are talking about other documents that
perhaps he doesn’t have. Instead, just ask a
question: “Do you have the documents?”

Suzanne E. Rowe is the James L. and Ilene
R. Hershner Professor at the University of
Oregon School of Law, where she teaches
courses in legal writing, legal research and
advocacy.
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Park
PROTECTORS
By Michael Austin

Oregon Attorneys Contribute to
100 Years of Oregon State Parks

16
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Park Protectors

O

regon State Parks started with a five-acre donation of
land about six miles south of Monmouth in 1922. Now, a
hundred years later, 254 park properties spanning more
than 100,000 acres make up the state parks system.
Oregon is known nationwide as a mecca for outdoor enthusiasts and explorers. The numbers back up that reputation, especially
as Oregonians and tourists emerged from their homes following
the first year of the pandemic. Following statewide park closures
in 2020, the number of visitors to Oregon State Parks exploded in
2021. According to the Oregon Parks and Recreation Department
(as reported by The Oregonian on Jan. 27, 2022), a record 3,026,756
camper nights were recorded in 2021. (“Camper night” is defined as
one camper spending one night at a campsite).
As visitor numbers trend upward, especially with the excitement surrounding the year-long centennial celebrations, Oregon
attorneys are increasingly helping the Oregon Parks and Recreation
Department to ensure the beauty and health of our state parks —
both as part of their professional duties and as volunteers — for the
next hundred years.

Thompson points to the development of the Junior Ranger app
as particularly interesting work. She says the main issues center
around children using the app, their privacy and “all the potential
things that could go wrong.” Spotting those potential pitfalls can
be one of the hardest parts of her job: “Just like in private practice,
sometimes we are the doomsayers. There are people who could take
this really cool idea and use it for ill. We have to figure out all the
ways to close those particular doors, so this remains a fun activity
without problems down the road.”
In regard to the 100th anniversary, Thompson says the majority of the work took place last year to get ready for all that has been
planned for 2022.

Protecting Trademarks, Copyrights
Stephanie Thompson is a senior assistant attorney general in the
business transactions section of the general counsel division of the
Oregon Department of Justice. Part of her responsibilities include
assisting the Oregon Parks and Recreation Department in many of
its copyright and trademark matters, including recent projects such
as working on contracts with local artists for parks logos and imagery, as well as the development of a Junior Ranger app to generate
interest from the next generation of Oregon park explorers.
“Some of the work I do for parks has to do with the design and
construction contracts (designing parking lots, where the restrooms
are located), but I also have a background in trademark and copyright law from my private practice days, so I also handle intellectual
property matters for any (state) agency that asks,” says Thompson.
“Trademarks are fun for me. It’s an area of law that is design-oriented, tying into my life before law school as an artist and designer. I
have an interior architecture degree, which I used to teach at U of O
for a number of years before going to law school.
“So the notion of helping parks or any of the other state agencies
with their branding or when they are purchasing services from an
artist makes me happy.”
Thompson notes the government is a large (and perhaps surprising) user of trademarks to identify an agency’s service to citizens.
Her role is to draft and review state contracts — for all sorts of services — including art or design services.
“Contracts are all about protecting the transaction by regulating
behavior,” she adds.
“We know our consumers share a passion and love for our services and want to show it … sometimes through merchandise,”
explains Jason Resch, communications division manager, Oregon
Parks and Recreation Department. “We needed to differentiate between ‘official’ use and ‘consumer’ use of our identities. For example, a uniformed ranger wearing the official shield is different than
Jo Camper wearing the same identity on a t-shirt. We wanted to create an opportunity for Jo Camper to wear a shirt or hat or socks to
show their love and passion for the parks without representing any
implied authority.”
18
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Attorneys’ Favorite Parks
No look at the Oregon State Parks is complete without summer visit suggestions.
Stephanie Thompson, a senior assistant attorney general in
the business transaction section of the Oregon Department of
Justice who works on some Oregon Parks and Recreation issues,
suggests Silver Falls, due to its rich beauty … and accessibility
from Salem.
Hon. Eric Valentine, who lives in LaGrande and serves on
the Oregon Parks Forever board, says he’s partial to Wallowa
Lake State Park and Cottonwood Canyon. “Every season at Wallowa Lake is stimulating and you can find any kind of recreation
to enjoy. Cottonwood Canyon is a gem, but like Wallowa Lake,
it has been discovered and you need to reserve campsites well
ahead of time,” he says.
Janet Neuman, senior counsel at Tonkon Torp and another member of the OPF board, also suggests Wallowa Lake, as
well as all the “cape” parks along the coast, Fort Stevens (“for
crashing waves”), Silver Falls (“for obvious reasons”) and Jesse
M. Honeyman (“for the dunes”). “But for close to (my) home,
Tryon Creek, because it’s amazing to have it in the middle of
the town, and because it was right outside my office window
for the nearly two decades I was on the faculty at Lewis & Clark
Law School. Deer, coyotes and pileated woodpeckers made occasional appearances. Also, it was great to tell law students to
just head out the back door of the library and walk off their
stress on the trails.”

Photo: Cottonwood Canyon, credit Hon. Eric Valentine

Nehalem Bay State Park in the northern section of the Oregon coast provides pristine landscapes and incredible views to visitors.
Photo credit: Oregon Parks and Recreation Department

“The heavy push was a year ago to get things staged and ready to
roll out this year. Now, we are considering, ‘Did we plan well? Did
we place appropriate language in all the deals (we are) working on
— whether they are licensing agreements or artist agreements — to
make sure we protected the parties the best way we can?’”

‘Friends’ Help Fund Projects
Silverton attorney Jossi Davidson helped establish the Friends
of Silver Falls in 1986, one of 11 cooperative associations that work
in partnership with the Oregon Parks and Recreation Department.
These Friends groups are nonprofit organizations that raise money
(for projects, renovations and building new facilities), as well as
conduct interpretive programs and plan special events in their affiliated park.
Davidson first visited Silver Falls State Park in 1972 when he
and his wife moved to Silverton. They’ve remained in the area ever
since and continue to contribute to the park’s health and well-being
through their volunteer efforts.
“I always had a thing for the North Falls especially, just being
able to walk behind the waterfall. I always thought it was so specPhoto on page 16-17: A mountain bike rests at a perfect spot inside
Cottonwood Canyon State Park in Wasco.
Photo credit: Hon. Eric Valentine

tacular,” says Davidson, who also has served on the Friends of Silver
Falls board for a number of years, including now as the treasurer.
“The park is a special place. Anything I can do to improve it or steer
it in a direction to get community involvement with the park is going to be helpful.”
Davidson used his legal expertise in the original incorporation
of the Friends of Silver Falls, which included putting together the
articles and bylaws. But, for the most part, he stays out of any legal
matters pertaining to the group.
“Lawyers who work with nonprofits need to find a balance.
We’re citizens doing our part but then sometimes people on the
board think, ‘Well, here is an attorney, let’s get him to do some
jobs,’ so you find yourself thinking about who you are representing,
what is the degree of expertise needed … you can soon find yourself
out of your comfort zone.
“If we need an attorney, my recommendation is to hire one
rather than getting myself in a position of giving advice on how to
proceed in a legal matter.”
Davidson instead focuses his volunteer efforts on money matters
as treasurer and how the Friends of Silver Falls can continue to improve the visitor experience in the park. Increasing access to maps and
brochures, engaging in discussions and opportunities to talk about
the park, developing and staffing hands-on learning experiences,
planning exhibits, maintaining historic structures and planning for
MAY 2022 • OREGON STATE BAR BULLETIN
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Park Protectors
a future museum are high on the list. Things
have picked up a bit more with the 100th anniversary — the parks department wants to
redevelop the North Falls area, part of
which is coming from a recent property donation near the site. The proposed improvements include a new trail near the north rim
and a viewpoint at an estimated cost of $8
million to $10 million, paid for by a $50 million bond approved by the state Legislature
in 2021.
“Our group has been able to help and
provide input in that project, including using some of our resources. We also are looking to get some community input. The park
always has the final decision on what projects will be done … but we’ve always had
a great relationship with park administration,” he explains.

Funding Parks Forever

Smith Rock State Park near Terrebonne in central Oregon is a peaceful, quiet getaway for
attorneys needing a break. Photo credit: Oregon Parks and Recreation Department
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Not affiliated with Oregon State Parks
or the Oregon Parks & Recreation Department, Oregon Parks Forever is a statewide
nonprofit organization that raises funds to
“enhance and preserve special places and
experiences in Oregon’s parks, now and for
generations to come, and to encourage and
promote an outdoor lifestyle.” The group
formed in 1995. In 2020, the organization
shifted its focus from supplementing existing funding sources at the state parks to expanding to support for all public land agencies in the state.
Janet Neuman is senior counsel with
Tonkon Torp’s water law and environmental and natural resources practice groups.
She has been on the OPF board of trustees
since 2018.
“As a firm, Tonkon Torp has a long
history with the organization because late
partner Brian Booth was instrumental in
its founding, so we have a tradition of having one of our lawyers serve on the board,”
Neuman explains. “It appealed to me because of Brian’s connection and because
I was familiar with several of the projects
OPF had helped fund at some of the parks
during a time when state funding of parks
— particularly capital improvements and
special projects — was at a very low point.”
The board recently expanded and
formed some specialized committees. Neuman is excited to be on the program committee that will help solidify existing programs and identify new opportunities to

Park Protectors
fulfill the OPF mission. “I’m especially interested in those programs
that focus on increasing park accessibility (physical, economic, location/convenience) and environmental and outdoor education,”
she adds.
Neuman says she considers legal issues if questions come up at
board meetings, but “I mostly help find attorneys at my firm who
are willing to help with specific pro bono projects, such as redrafting bylaws and reviewing legal documents like leases, contracts and
policies.”
Hon. Eric Valentine, who served for 20 years as a trial judge for
Union and Wallowa counties before retiring and moving into a senior judge role for 10 years, has been on the OPF board since April
2021. He sees his role as an important one, especially considering his
location. “When I was invited to join the board, I realized that OPF
needed a voice from eastern Oregon. I was happy to provide this geographical ‘stretch’ and serve as an ambassador to this region.”
But Valentine is much more than a geographical representative;
he brings a tremendous amount of outdoor experience with him to
the group. He’s been involved with the Boy Scouts since the late
1970s, taking scouts on seven 50-mile backpack trips in the wilderness of Oregon and Washington.
Sharing his experience is an important part of why he serves on
the OPF board. He says as an inactive member of the Oregon State
Bar, he does not provide legal advice. “However, I assist OPF in governance issues with a strategic planning committee. Also, for many
years in retirement, I was active in mediation, and I still find those
skills valuable,” he offers.
Also a skilled photographer (his work can be seen in some of the
photos within this article), he was part of a panel of photographers
who shared tips in an OPF webinar attended by more than 100 participants.
What is all comes down to for Valentine, as well as the other
aforementioned OSB members, is contributing expertise, skills,
knowledge and time to this valuable effort that benefits so many Oregon residents.
“We as a society, from young to old, need as many outdoor experiences as we can find, at all ability levels. OPF actively promotes a
dynamic range of these outdoor opportunities,” Valentine says.
“We are so incredibly lucky in this state to have stunning natural
features, tremendous beauty and incredible outdoor recreational opportunities,” adds Neuman. “These special places deserve all the help
they can get from all kinds of organizations and efforts — and I want
everyone to enjoy and appreciate them.”
Thompson says that years ago she would have described herself
as a “bookish, nerdy, drag-myself-to-the-gym sort of person.” Today,
her outlook has changed to go along with a more flexible schedule
and the need to work remotely. “I have much more appreciation for
the outdoors,” she says as she describes the view out the window of
a friend’s cabin in Noti during this phone interview. “I’ve learned to
ride a motorcycle. I’m doing more activities outdoors. I wouldn’t say
I have all the parks memorized yet, but I have lots of new destinations on my Oregon bucket list to visit.” n
Michael Austin is the editor of the Oregon State Bar Bulletin.
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Breaking Barriers
Increasing Access to Justice for Victims of Crime Who Have Disabilities
— By Alison Wilkinson —

A

victim of a crime must deal with the trauma that comes from
the crime itself while also managing the possible retraumatization and frustration of entering the criminal justice process. The victim is not a party; the state brings the case. Feelings of
unsafety, as well as not having a say or control, can arise.
Now, consider that same experience for a victim with a disability. What if that person couldn’t see the perpetrator? Not hear the
testimony? What if the victim’s anxiety made it all but impossible
even to enter the courtroom?

Barriers to Access
Victims of crime can face steep obstacles in the criminal justice
system, including threats to their safety and privacy.1 The process
22
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can be so traumatic that some victims describe it as a second assault
or second victimization.2
For victims with disabilities, these obstacles can be even steeper.
Some may not be able to physically access the courthouse or the
courtroom. Some may not be able to meaningfully understand the
proceedings or make their voice heard. Some may not be able to
effectively process the information given in written victim notifications.
Even before getting to court, there are numerous barriers to
access justice. A person with disabilities may depend on an abuser
for support and care, making the abused less likely to report the
crime. Historical mistreatment of people with disabilities may cause
additional reluctance to report. There may also be accessibility

issues with the reporting, including physical access or difficulty with
reporting for nonverbal victims.3
If the crime is reported, ableism can prevent crimes against people with disabilities from being investigated and prosecuted.4 Law
enforcement may not have the training needed to effectively interview victims with certain disabilities.
Even if the case makes it to the district attorney’s office, a further
concern is that Oregon’s own laws may lead to undercharging for
certain crimes against nonverbal victims.5
All this means that victims with disabilities are severely underrepresented in the criminal justice system.6 This is true despite the
shocking national percentage of people with disabilities who are
victims of crime. People with developmental disabilities are over
four times more likely to be victims of a serious violent crime, including rape, sexual assault, robbery and aggravated assault, than
an individual without a disability.7 Individuals with cognitive disabilities are seven times more likely to be victims of violent crime.8
Ninety percent of people with developmental disabilities will be
sexually abused in their lifetime.9 Nearly half will be abused more
than 10 times.10
With 26.1% of Oregonians identifying as having a disability, we
know that difficulties in accessing justice are impacting huge numbers of Oregonians as well.11

iStock.com/NickS

Accommodation Laws Offer Traditional Protections
A number of laws have been passed over the past few decades
to try to equalize the playing field for people with disabilities. In
Oregon, individuals with disabilities have protections under the
Americans with Disabilities Act (ADA), the Rehabilitation Act of
1973 (Rehabilitation Act) and Oregon statutes.
Under both the ADA and the Rehabilitation Act,12 state courts
are prohibited from discriminating against, excluding or otherwise
denying an individual with a disability the benefits of their programs
or services.13 The programs and services covered by the ADA include
court hearings, paperwork, communications and virtually “anything
a public entity does.”14
To avoid discrimination, courts must take reasonable measures
to provide access for people with disabilities.15 These measures
include modifying rules, policies or procedures; removing communication barriers; or providing auxiliary aids or services.16 For
instance, an individual who is deaf must be provided with a sign language interpreter upon request.
Oregon state law provides similar protections, making it unlawful for the state to discriminate against a person with a disability because of their disability.17 Like the ADA and Section 504, this
anti-discrimination requirement is bound by reasonableness.18 An
accommodation is unreasonable if it would fundamentally alter the
nature of a service, program or activity, or result in an undue financial or administrative burden.
These laws should provide significant protections to victims,
and all individuals with disabilities, as they access justice. However,
that’s not always the case. Individuals with severe post-traumatic
stress disorder who cannot face their abusers in court are not allowed to proceed by video or phone. Support persons are barred
from the courtroom. People have to fight for their right to an interpreter paid for by the court. Individuals who are blind are unable to read the notifications received through the state’s victim
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notification program, and do not always have sufficient time to have
them read to them before the hearing that is being noticed.
Another hurdle is the standard rule that accommodations must
be requested four days in advance of needing them, absent good
cause shown.19 A victim may not have sufficient notice to request an
accommodation that far in advance.

Oregon’s Constitution grants victims “[t]he right to be present
at . . . any critical stage of the proceedings held in open court when
the defendant will be present . . . .”31

The process for appealing when there is an accommodation violation is also complex. Violations of the ADA or Section 504 can be
pursued by administrative means by filing a complaint within 180
days of the violation.20 For violations of Oregon state law, the individual has one year to file.21 The resolution process is multi-stepped
and can last for years from the date of violation. An individual can
also pursue a private cause of action,22 which can be lengthy and expensive. While both of these avenues can result in awareness, positive case law and even financial recompense, they can’t help in the
current criminal proceeding. For example, if an interpreter is not
provided, contrary to law, but the defendant has already been sentenced by the time the discrimination claim is heard, the right to an
interpreter in that proceeding is forever lost.

An individual with a disability may be able to physically access a
courtroom, but once in the courtroom, unable to meaningfully understand or fully process the proceedings. This can happen in many
contexts. For instance, the victim may experience overwhelming
anxiety and need an emotional support animal or person in order to
be able to observe the proceedings. The victim may have a learning
disability that requires testimony to be slowed down or broken into
chunks. Or the victim may be blind and require exhibits to be read
into the record.

When there is an accommodation need in the criminal justice
system, the assertion of victims’ rights provides an additional means
— and a quicker one — to strengthen accessibility rights.
Oregon’s constitutional victims’ rights amendment was adopted
by the people of Oregon in 1999. It was passed as part of a larger victims’ rights movement designed to give victims voice and treat them
with dignity in a system that often excluded them.23 Indeed, language in Oregon’s victims’ rights amendment makes clear that these
rights were promulgated in order to give crime victims a “meaningful role” in the justice system, as well as to treat victims with fairness,
dignity and respect.24
Oregon’s constitutional rights provide basic protections for all
victims of crime and include the rights to be present, to have notice
of upcoming proceedings, to protection, to receive prompt restitution, to be heard at sentencing and to confer with the prosecutor.25
These rights are enforceable and mandatory.26
Importantly, the victims’ rights enforcement mechanisms are also
streamlined and on a very quick timeline, making them especially
meaningful for individuals wishing to assert and enforce their rights
immediately. A victim must state a claim for a violation of a constitutional right within 30 days of when the victim knew of the violation.27 If the court rules against the victim, the victim can seek appeal
through the victims’ rights enforcement mechanisms found in Oregon statute.28 Again, the timeline is tight. The victim has just seven
days to appeal.29 If it is an active felony case, the appeal goes straight
to the Oregon Supreme Court, which is then required to take it up
and decide it within 21 days.30 The entire process — all the way to the
Oregon Supreme Court — can be accomplished within a month.

The Right to Be Present
A look at the constitutional right to be present shows the potential interplay between accommodation rights and victims’ rights. It
also shows how victims’ rights can be leveraged to achieve greater
access to justice for victims with disabilities.
24
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Let’s focus on the example of the individual who needs an emotional support animal to be able to observe the proceedings. This
seems like a reasonable accommodation request. However, if this
request is denied, there is no possibility that the individual would
have their claims resolved in time to be able to attend the trial. The
timeline for a discrimination suit is too long.
The denial of an emotional support animal could be seen as a
violation of the victim’s constitutional right to be meaningfully present, as well as to be given a meaningful role in the judicial system.33
Without the animal, the individual may contend it’s not possible to
sit in the courtroom. If the requested relief is denied,34 the individual
is able to immediately inform the court of the violation and propose
a remedy. Here, to have the dog with them. If that is unsuccessful,
the victim could then appeal it all the way to the Supreme Court,
potentially before the next scheduled hearing.35
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Breaking Through the Barriers with
Victims’ Rights Protections

Read in the context of the whole amendment, we know that this
right is about more than physical presence. The victim’s presence
must be “meaningful.”32

That is not to say that victims’ rights are
limitless. The right cannot interfere with
defendants’ federal constitutional rights to
due process or a fair trial.36 Nor can they unduly interfere with the judge’s control of the
courtroom.37 However, accommodations
like those listed above generally would not
interfere with defendant’s constitutional
rights or judicial control.38,39,40

Conclusion

Oregon Rules of Professional Conduct
Annotated, 2022 Supplement

Coming
soon

The 2022 Supplement includes:
Summaries of all 2021 Disciplinary Board Reporter cases and new Oregon
Formal Ethics Opinions, sanctions imposed in each case indicated in parentheses
for quick reference, and a new table of cases that includes rule violations and
imposed sanctions. Also included is the full text of the current Oregon RPCs.
View the full catalog of eBooks,
forms and print publications at

osbar.org/ publications

Some victims of crime with disabilities
have been excluded from the criminal justice system. Sometimes that exclusion can
amount to a violation of their constitutional
and statutory victims’ rights. By bringing
forward a claim for the violation of these
victims’ rights, we can begin to level the
playing field for victims with disabilities
and create greater access for all victims
of crime. n
Alison Wilkinson is a staff attorney at
Disability Rights Oregon. She has spent the
majority of her career working to enforce
and enhance victims’ rights and increase
access to justice.
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criminal defendant’s rights under the Constitution of the United States.
Except as otherwise specifically provided, this section supersedes any
conflicting section of this Constitution.”).
37. ORS 1.010 (discussing powers of courts including “to preserve and
enforce order” and “provide for the orderly conduct of proceedings”);
State v. Mains, 669 P.2d 1112, 1122 (Or. 1992) (en banc) (discussing
ways in which a court may exert control over the courtroom). However,
this power is not unlimited. As Oregon courts have noted, “a trial court’s
inherent power may not be exercised in a manner contrary to legislative
directives as to the conduct of the judicial function.” State v. Baker, 221
P.3d 749, 756 (Or. Ct. App. 2009). Oregon’s victims’ rights amendment,
and the statutes interpreting it, are legislative directives. Accordingly,
ordering that a victim do, or not do, something in direct contravention
of a victims’ rights provision may exceed judicial authority. See also State
v. Ball, 416 P.3d 301, 309 (Or. 2018) (discussing the interplay between
victims’ rights and judicial control of the courtroom).
38. See, e.g., State v. Dye, 178 Wash. 2d 541 (2013) (finding it was not in
error to allow an individual with developmental disabilities a support animal during testimony). See also John J. Ensminger et al., “The Use and
Abuse of Dogs in the Witness Box,” 25 Suffolk J. Trial & App. Advoc. 1,
3 (2019) (citing studies showing that the presence of a therapy dog can
help reduce heart rates and cortisol levels in adults with various disabilities). The presence of a support person on the stand during testimony
may be a closer call. People v. Vasquez, No.G055378, 2019 WL 1275010
(Cal. Ct. App. Mar. 20, 2019) (finding presence of support person did
not violate defendant’s fair trial rights, but discussing cases that did find
the presence of a support person to violate defendant’s rights).
39. See Kingsley W. Klick, Or. Op. Atty. Gen. OP-1998-7 (Nov. 12, 1998)
(“In the case of a person having difficulty understanding or processing

Assistant Disciplinary Counsel – Litigation
information, a reasonable modification may
include segmenting the proceeding into
smaller time periods to minimize confusion.
Another reasonable modification might be
to permit frequent breaks in a proceeding
to allow the person to confer with counsel
about the proceedings.”).
40. People v. Caldwell, 159 Misc. 2d 190, 192
(N.Y. Crim. Ct. 1993) (finding accommodations such as this made for a blind juror were
consistent with the ADA and did not infringe
on defendant’s due process rights).

The Oregon State Bar is looking for someone to provide counsel to
the bar in the evaluation, investigation, and litigation through trial
of ethics complaints made against Oregon lawyers.
Please visit osbar.org/osbcenter/openings.html
for job details.
Equal Opportunity Employer.

At times, defendants will attempt to argue
that the mere presence of the victim is
prejudicial. This argument is generally
unsuccessful. See, e.g., People v. Newman,
No. B182852, 2006 WL 1331237, *4 (Cal.
Ct. App. May 17, 2006) (finding trial court
did not err in allowing presence of victim
in courtroom, who had a severe disability
as a result of the crime); Hammonds v.
McGrath, No. CIVS 020540 MCEDADP,
2005 WL 1704402, *23 (E.D. Cal. July 14,
2005) (presence of victim in wheelchair did
not prejudice defendant’s fair trial rights).
See also, generally, Gore v. State, 599 So.
2d 978 (Fla. 1992) (presence of murder
victim’s family during trial, including prior
to testifying, did not prejudice defendant);
United States v. Edwards, 526 F.3d 747, 757
(11th Cir. 2008) (finding defendant has no
constitutional right to exclude victims from
the courtroom).

MAY 2022 • OREGON STATE BAR BULLETIN

27

PROFILES IN THE LAW

Danny Santos’ Career of Service Continues

More to Give

Danny Santos

“S

tand-up comic” is not on the
lengthy list of jobs held by Oregon
lawyer Danny Santos, a long-time
presence at the Capitol building in Salem.
But he can count on getting laughs every
time he says, “I’m going to retire this year.”
Santos, who turned 70 in April, has
been threatening to retire for several years,
says Salem criminal defense attorney Melissa Parker. “Every year I get a Christmas
card from him saying that next year will be
the year,” she reports. “No one believes it.”
“It’s true,” Santos concedes. “I’m a failure at retirement.”
Some examples: Santos retired as senior
policy adviser to former governor Ted Kulongoski in 2011, then became an associate
dean at Willamette University College of
Law, his alma mater. He retired from that
post in 2016. He became interim director of
the Legislative Commission on Indian Services after that in November 2018 until June
2019. He returned in October 2020, retiring
again in June 2021. And then he made the
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By Janay Haas

rounds at the Capitol during the 2022 session
on behalf of tribes and higher education.
He can’t retire, Parker explains, because
“everyone wants a piece of him.”
And that’s true, too. Santos has the distinction of having served four Oregon governors, and he is currently on boards and
task forces for Gov. Kate Brown.
Former Gov. Barbara Roberts says that
serving one governor after another “just
doesn’t happen. Governors choose their
own staff — from their campaign staff or
other people they’ve worked with. Danny’s
unusual in his capabilities and his skills.”
Santos’ roles varied from governor to
governor, Roberts points out. “He worked
on veterans’ issues, corrections policy, migrant education, Indian gaming facility contracts,” among other things, and developed
a broad range of knowledge. “By the time
I saw the first memos on an issue, he already had expertise on the topic,” she says.
“He would give the governor confidence to
make a difference.”
It wasn’t until 1987 that Santos began
working with the state. Before that, he was
learning about the impact of policy decisions in other ways.
Santos was born in Brawley, California,
a rural community surrounded by the vast
fields and groves of commercial agriculture
in the Imperial Valley. His first language
was Spanish, and his first role model was
his father, John. John, who hadn’t completed eight years of school, was adamant
that his two sons would get a college education. “While he and we were not sure what
college entailed, dad said we were going,”
Santos says. John was also determined to
make them understand the value of hard
work. Having grown up a field worker himself, John became a city police officer and
eventually chief of police — the first Mexican-American in the area to do so. He later
became mayor of Brawley. For 35 years,

he coached two successful Little League
baseball teams.
It was John who introduced a teenage
Danny to the city attorney, who recommended that the young man become a lawyer. His father also introduced him to a legal
aid lawyer in El Centro — Cruz Reynoso,
later a California Supreme Court justice.
“Wow! Mexicans can become attorneys!”
Santos remembers thinking.
John also took both his high-schoolage sons to the San Juaquin Valley every
August, where they picked grapes until
school resumed. “We got $1.25 an hour for
an eight-hour day, for a total of $10. Sometimes we were paid with rolls of dimes —
and they were 10 cents short.” Around
them, they saw difficult and sometimes dangerous working conditions — intense heat,
exposure to pesticides, threats of deportation, nonpayment of wages, sexual assault,
lack of water and toilets. Santos would not
forget the hardships he saw there.
A promising academic and athlete in
high school, Santos became class president
his senior year, and also developed “senioritis.” As his grades slipped, he opted for
community college. He had a half-formed
goal of working in law enforcement someday, probably with a federal agency. Two
years later, a friend heading for Southern
Oregon College (now University) told
him “about mountains, green all around,
and it had criminology and chemistry, as I
thought I might become a criminal forensic
scientist (whatever that was).” Santos headed for Oregon.
In Ashland, he covered some of his expenses by serving as a resident assistant in
a dorm and acting as the women’s all-star
softball coach. That’s how former Oregon
Supreme Court Chief Justice Virginia
Linder, a left fielder with a strong arm, met
him. “Coaches for girls softball tend to focus on just getting them to hit the ball. But

Danny actually helped us work on our technique and strategy. And
he was a nice guy as well as a good softball coach — not a combination you see all that often!”
“Our paths have crisscrossed ever since,” says Linder. She describes herself as having been “crazy busy” during law school at Willamette, but Santos, then working in Salem, would find her from
time to time, taking her out for a sanity-restoring meal. “I don’t
know anybody who is a better relationship person than Danny. He
just keeps people connected.”
Thanks to an art appreciation class, Santos discovered the Oregon Shakespeare Festival. He was, he says, hooked on the experience of live theatre. Many years and many productions later, he is on
the OSF board of directors.
With a degree in criminology, Santos headed back to Brawley —
where, after all his interviews and background checks, he failed an
eye exam for federal law enforcement. Pivoting quickly, he became
a substitute teacher at his former school. He then returned to SOU
for a teaching credential.
A classmate student-teaching at Phoenix Elementary School
in southern Oregon asked him to help a Spanish-speaking fourth
grader. That little girl was the only Spanish-speaker in the school, he
learned, even though many Latino farmworker families lived in the
area. Santos worked with the Education Services District to conduct
a needs assessment for non-English speakers.
A grant based on that assessment the following year allowed
him to launch a new migrant education program with outreach to
families. “Our first year, we enrolled over 200 children, and became
recognized as an exemplary program,” Santos recalls, crediting a cohesive and inspired staff.

Danny Santos and his wife, Beth Graham, have traveled throughout
Europe. Here they are pictured in Prague.

Soon Santos was supervising the Oregon Migrant Education
Service Center in Salem, overseeing services for school districts,
students and their families statewide. Law school followed in 1983.
“In those days, we were attracted to law school because we
wanted to see justice and equity,” Santos remembers. “Law school
tended to focus on what was legal.” It became clear to Santos that
policy issues were rarely resolved in a courtroom. Sometimes a solution meant changing the law.
After meeting legal aid lawyer Rocky Barilla, Santos clerked at
Marion-Polk Legal Aid. “You don’t think you need bilingual services,” Santos comments, “but with me on staff, the program suddenly
began getting calls from Spanish speakers.” MPLA introduced him
to more community needs.
Barilla recalls their brainstorming to develop “H-PAC,” Oregon’s first Hispanic Political Action Committee. “We were naïve in
those days,” he says. “Danny and I once set up a fundraiser where we
spent more money on refreshments than we took in as donations.”
But both were fast learners. Barilla would soon become the first Hispanic speaker of the Oregon House of Representatives.
Barilla pointed Santos to his first state job — as a deputy citizen
representative for then-Gov. Neil Goldschmidt. As an ombudsman,
Santos learned about the problems of constituents around the state.

Danny Santos (left) served as associate dean of Willamette University College of Law (his alma mater) before retiring in 2016.

A year in, Santos was program manager for Goldschmidt’s Commission on Agricultural Labor. “Our food supply chain and agricultural businesses’ well-being is dependent on labor. So that is the balance one needs — to seek workers’ rights and working conditions, in
conjunction with the industry’s labor needs,” Santos says.
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OSB

AT YOUR FINGERTIPS

Local Bars

Join Your County Bar and Make a Difference Locally
County Bar Associations work to further the improvement of legal programs and
services, and provide opportunities to network and socialize with local lawyers.
To find out how you can get involved in your local bar, go to
www.osbar.org, click on ‘Local Bars’ under the ‘Member Groups’
tab for a listing of contact information and websites, or contact
memberservices@osbar.org
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His next move was to the Board of
Parole and Post-Prison Supervision, where
his criminology background and connections were resources in policy development.
In 1983, he became legal counsel to
Roberts, who wanted to create safe, stable
housing for farmworkers. Overcoming resistance in Woodburn, Santos helped design housing that became a national model.
“Danny has an almost instinctive ability to
cross cultural lines; they become paths instead of barriers,” says Roberts.
Together, Barilla and Santos helped
convince the 1987 legislature to pass the
Anti-Profiling Act, stopping state law enforcers from pulling over motorists for
“driving while Hispanic” and reporting
them to immigration authorities.
Santos served in five roles in the first
Gov. John Kitzhaber administration: shepherding the Oregon Community Corrections Act; examining overrepresentation of
minorities in the juvenile justice system and
evaluating juvenile crime prevention proposals; reviewing pre-kindergarten through
lifelong learning opportunities; and, finally,
serving as legal counsel to the governor.
During these two administrations, Santos also walked the halls of Congress, where
retired Oregon lawyer Marcia Ohlemiller
remembers him:
“I saw Danny frequently from 1989
to 1996 when I worked for Senator (Bob)
Packwood. Danny made the rounds of Capitol Hill on behalf of the Oregon governor
to discuss pending federal and state legislation. He was a professional lobbyist you
didn’t mind seeing because his facts were
accurate, his recommended policy was appropriate and well-considered.”
Rob Patridge, who served Jackson
County in the Oregon House of Representatives from 1999-2005, recalls Santos
as someone who could work across the
aisle. “He had a keen understanding of the
‘urban-rural divide’ and helped leaders balance the equation.”
Santos went on to serve Gov. Ted Kulongoski as deputy general counsel and
senior policy adviser on a range of issues.
“Working for him was one of the greatest
privileges,” says Santos. “He was a Marine,
always a Marine, and he would do anything
for the families of fallen soldiers that he
could.” The two attended dozens of military
funerals together.
Santos’ father joined them after a military memorial service in San Diego for a
Navy SEAL who had died in Iraq, Kulongos-

ki recalls. “Most everyone in politics wears a
poker face — you don’t necessarily want to
reveal your hand as you bargain over policy
or bills.” Here he saw Santos reveal his hand:
“The father’s pride in his son’s many accomplishments was evident. Also evident was
Danny’s pride in being his father’s son. They
so clearly enjoyed one another’s company,
as one family and also as two people. Sometimes the nonpolitical moments are the best
part of governing.”
This litany of activities represents only
Santos’ day job. Says Maya Crawford Peacock, executive director of the Lawyers’ Campaign for Equal Justice, “Danny has been a
donor and volunteer since 1991 — our very
first year! He joined our advisory committee
in 2010 and is still on it. He has also been very
helpful over the years in legislative advocacy
to increase funding for legal aid.”

SAVE THE DATES
for these upcoming CLE Seminars
In-person and Webcast

Webcast

22nd Annual
Oregon Tax Institute

Advanced Estate Planning 2022

Thursday and Friday, June 2-3

Friday, June 10

Foreclosure Prevention Training
Thursday and Friday, June 16-17

Browse the catalog and register at

osbar.org / seminars

Santos is a long-time adviser to the Oregon Community Foundation’s Latino Partnership Program. He chairs the SOU board
of trustees. Says SOU president Richard Bailey, “All of us at Southern Oregon University
are fortunate to have Danny Santos leading
our board of trustees. Not only is he a brilliant strategic thinker, but he leads with his
heart as well as his mind. As a university president, I could not ask for a better mentor.”
The Mid-Valley Literacy Center has
Santos to thank for its financial health, says
Parker, who met him when she joined its
board in 2018. She had been a citizenship tutor there when the organization was wedged
into a church basement. When Santos joined
the board (he’s now on its advisory board),
he raised the profile of the program significantly by inviting such luminaries as Kulongoski, Supreme Court Chief Justice Paul de
Muniz and Roberts to appear at fundraisers.
The center now has real offices and is on
sounder footing thanks to his efforts and his
connections, Parker says.
“It’s important to find purpose and
meaning in what you do,” Santos says, adding that he plans to stay busy. “I still have
things to offer, and those things give me a
great deal of pleasure.”
Santos says he has told himself he will
begin writing his memoirs soon, but it’s
tough going. “I lack self-discipline.” Maybe
he’ll find the time when he retires. n
Janay Haas is a frequent contributor to the Bulletin. Reach her at wordprefect@yahoo.com.
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LEGAL PRACTICE TIPS

Making it Easier on Clients Creates Positive Relationships

The Client Experience Evolves
with attorneys on their phones, pay their
legal bills online and sign documents with
their finger. All these actions are immediate
and effortless with a click of a button.
The following are three practical suggestions on ways to use software effectively
to meet or exceed customer expectations.

1. Set Up Flexible Scheduling and
Efficient Intake Processes
Your clients may be working remotely
or on a hybrid schedule. By offering flex-

By Monica Logan

ibility, you can meet the needs of clients
where they are — at home, at the office or
somewhere in between. Consider allowing
clients to schedule or request appointments
beyond the standard hours of 9 to 5. You
may need software or outsourcing to connect with clients after business hours. Clients who are unavailable during the day appreciate online scheduling options, which
are offered with software like Calendly.
You can also integrate virtual receptionists
or chat bots like smith.ai or Ruby into your

Bulletin File Photo

2021 Clio Trends Report

Monica Logan

R

eliance on technology increased exponentially during the pandemic.
Not surprisingly, technology has
become a cornerstone of the legal industry.
During initial quarantine mandates, most
firms rushed to buy software to facilitate
working virtually. Now that the need for
remote work is shifting, this is a good time
to reassess technology purchases, focusing
on essential functions and what needs improvement.
Clients increasingly expect instant access and frictionless interactions for legal
services. Firms that effectively use technology to prioritize the client experience are
more competitive. According to the 2021
Clio Trends Report, 58% of clients appreciate videoconferencing as an option to meet
with their attorney, and a growing number
of clients prefer texting. (Editor’s Note: For
more relevant Clio Trends Report information, see the two charts on this page.) With
current technology, clients can video chat
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website to schedule appointments, even if
the office staff are gone for the day.
A fast response time is important to
clients considering whether to hire a firm.
Automated tools are particularly useful
to quicken response times even outside of
office hours for key parts of the intake process. Calendly can be programmed to send
emailed confirmations and appointment
reminders to clients. With products such as
JotForm or Google Forms, you can embed
a customized intake sheet into your website. An online form can deliver key case
information to you before the consultation.
Reviewing information before the consult
enables you to check conflicts or review the
legal issues before meeting with the client,
saving time. For more ideas, watch the free
CLE, “More than Just a Click: Automating
the Client Intake,” on the OSB website at
https://www.osbplf.org/cle-classes/morethan-just-a-click--automating-the-clientintake-pr/.
Regardless of the products you choose,
make sure they are fast and easy for the client. Instant responses from a website submission or calendar request are more likely
to meet client expectations. Your staff does
not need to answer a phone to schedule an
appointment if everything is accessible online or you have a virtual receptionist available. These tools benefit your clients by
offering easy connection and being considerate of their time. Thoughtful technology
establishes a positive start to the attorneyclient relationship.

Have an Item for the Bulletin?
The Bulletin welcomes short items about Oregon lawyers and
law firms for the Bar People pages of the magazine. Notices are
published at no cost. Email notices to: editor@osbar.org
Submissions are subject to editing and published in the order
received. The Bulletin publishes photographs (single headshots
only) in “Moves” and “Among Ourselves” and “In Memoriam.”
The fee is $20 for each photograph. The notice itself is free.
Paid professional announcements are also available. Inquire at
law@llmpubs.com. Questions? Call Grandt Mansfield,
(503) 445-2226.

2. Increase Client Engagement by
Enhancing Communication
Creating a high level of client engagement depends on how well you share information. Even before the pandemic,
communication technology had advanced
beyond email and phone calls. Now, texting and video are standard expectations.
You may need to expand your communication tools beyond a simple phone and
email system. LawMessages is a software
service with a phone app that allows clients
to receive encrypted messages, voicemails,
video calls and texts. Another means for effortless messaging is a client portal, which
acts like a lobby for clients and may include
features like messaging, document sharing
and payments. Many practice management
programs such as Clio, Mycase and CosmoLex offer client portals.
To collaborate effectively with your clients, consider document-sharing software
MAY 2022 • OREGON STATE BAR BULLETIN
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Legal Ethics Assistance
The bar’s General Counsel’s Office is available to discuss prospective legal ethics
questions related to a member’s own conduct. A staff attorney can help identify
applicable ethics rules, point out relevant formal ethics opinions and other resources
and share an initial reaction to callers’ ethics questions.
The assistance that bar staff provides is informal and nonbinding and is not confidential; no attorney-client relationship is established between callers and the lawyers
employed by the Oregon State Bar. (Lawyers seeking confidential ethics advice about
the propriety of their previous decisions or actions should consult a private attorney.)
Members with questions can call the ethics helpline at (503) 431-6475 to be
connected to the first available bar staff attorney.

with a simple user interface and advanced
security protections. Encrypted email and
data storage should be a high priority, so
providing a safe and easy means for sharing
documents encourages clients to respond
quickly to requests. For clients, uploading
documents is easiest through a client portal
or an encrypted document-sharing platform
like TitanFile or Trustifi. Most software
designers aim to make the user interface as
clean and easy for clients as possible.
Software advances pave the way for attorneys to deliver quality service with ease
and security, keeping the client capabilities
and interests in mind. Clients will welcome
simple ways to share information with accessible and understandable tools.

3. Provide Convenient Payment
Options
The more you meet your clients’ expectations for fast and convenient payment
methods, the more likely they will pay.
Some clients never learned how to write
a check while others can’t imagine paying
any other way. Customizing your payment
methods depends on the billing types and
client comfort. It may benefit the firm to
ask how clients prefer their invoices and
payment options. Be certain to have alternatives to enhance client satisfaction.
Today, people use autopay or e-statements to pay for services. Payment providers like LawPay can send invoices to your
clients through multiple means, such as an
emailed link, hard copy in the mail or QR
code. They also allow various payment
options like credit card, debit card and echeck. Some practice management software companies now can send invoices and
take payments through the client portal.
Payment processing software designed for
the legal field is able to separate trust and
operating account payments and fees appropriately. Clients may want alternatives
other than a mailed or emailed invoice, and
they need a level of convenience obtainable
through automated payment processing
systems.

Conclusion
To remain current and competitive,
you need to invest in and enhance the client
experience through dedicated technological tools. Evolving expectations from clients
should determine how you intake clients,
share information and provide payment
options. If implemented effectively, your
34
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software will likely result in more satisfied
clients now and in the future. n
Monica Logan joined the PLF as a practice
management attorney in 2021. Previously,
Logan was in private practice for four years,
in family law, elder law and estate planning
firms throughout Oregon.

Be an Author
The Bulletin welcomes quality
manuscripts from Oregon State Bar
members for publication.
We publish articles on a wide
variety of subjects and favor such topics as access to justice, legal funding,
judicial independence, diversity in the
profession, professionalism and future
trends. We also publish columns on
ethics, practice tips (in specific areas
of law), law practice management and
legal history, as well as essays on law
and life.
The editorial staff welcomes
inquiries and is happy to discuss
requirements for publication. If you
have a manuscript, suggestion or idea,
contact editor Michael Austin at (503)
431-6340. He can also be reached by
email at editor@osbar.org.
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The Oregon Law Foundation and Campaign for Equal Justice
are proud to announce the winner of the first annual Leadership Cup,
awarded to the region with the greatest percentage increase in IOLTAs at
Leadership Banks and Credit Unions.

Lincoln County showed an incredible increase of over 11%

Where You Bank Matters
The Oregon Law Foundation uses interest from lawyer trust accounts (IOLTAs) to fund legal services
for Oregonians with low incomes. When your IOLTA is at an OLF Leadership Bank or Credit Union,
you are making up to 100 times more to provide justice for all — without spending anything.
VISIONARIES
Pay at least 1.00% interest
Bank of Eastern Oregon

ADVOCATES
Pay between 0.75% and 1.00% interest
Chase Bank

Beneficial State Bank

Oregon Community
Credit Union

First Republic Bank*

Pacific West Bank

Oregon Pacific Bank

Heritage Bank

Pioneer Trust Bank

Summit Bank**

Northwest Bank

Washington Trust Bank

Onpoint Community
Credit Union

Wells Fargo Bank
Willamette Valley Bank

Columbia Bank

* Pays 1.00% on balances over $250,000
** Pays 0.75% on balances over $50,000

3 EASY steps to move your IOLTA to a Leadership Bank or Credit Union:





REVIEW your IOLTA for outstanding payments that have not yet cleared
OPEN an IOLTA at a Leadership Bank or Credit Union
TRANSFER the balance to your Leadership IOLTA, minus outstanding payments

Visit OregonLawFoundation.org
for contacts at Leadership Banks
and Credit Unions.

Oregon lawyers
supporting civil legal aid
programs statewide

er

Campaign for
Equal Justice

JUSTICE
www.cej-oregon.org
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BAR NEWS
MCLE Reporting Deadline
Is May 31
The deadline to electronically certify
and submit MCLE reports for those members whose reporting period ended April
30 is Tuesday, May 31. OSB members must
complete 45 MCLE credits in each threeyear reporting period. Special requirements
apply to newly admitted and reinstated
members. To view your MCLE reporting
status, visit hello.osbar.org and view your
Member Dashboard. More details about
MCLE reporting can be found at www.
osbar.org/mcle/index.html.

OSB Award Nominations
Due June 1
Every year the OSB honors Oregon’s
most outstanding lawyers, judges and citizens, but we can’t do it without your help.
We are currently accepting nominations for
multiple awards to be handed out at this
year’s Celebrate Oregon Lawyers event in
October. The nomination deadline for the
2022 OSB Annual Awards is Wednesday,
June 1, at 5 p.m. Visit www.osbar.org/
osbevents/index.html for more details and
nominations forms.

Take Necessary Steps
To Receive OSB Emails
Early this year, the Oregon State Bar
began the transition to a new and enhanced
email platform. This platform will give bar
members greater ability to tailor their content and ultimately receive fewer emails
from the OSB. Because of the vital nature
of these communications, please be sure to
have your IT team add the following IP address and sending domain to your allow list:
IP address — 205.201.41.151; Sending Domain — informz.net. If you need assistance
updating your system, email it-support@
osbar.org.

New PLF Zoom Webinars
In May and June
The following CLEs will be presented
in May and June. Additional information
about the programs and registration is now
available on the PLF website at www.osbplf.org by clicking on “Services” then “CLEs
& Resources.”
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• Extinguishing Burnout: How to
Foster Engagement in the Legal
Profession (May 18, 2022), PLF/
OAAP CLE
• PDFing for Success: Adobe Pro
Updates ( June 3, 2022), PLF CLE

PLF 2nd Quarter Installment
Deadline To Avoid OSB Suspension
Please note the following June 2022
deadline concerning payment of the PLF
second quarter installment: June 13 is the
last date to pay the second quarter installment to avoid suspension by the Oregon
State Bar. On June 14, if payment has not
been received, the member will be suspended.
You can pay your second quarter installment on the PLF website at www.
osbplf.org. If you have questions about your
installment payment, contact the PLF accounting department at (503) 924-1771 or
email remind@osbplf.org.

BarBooks Is Getting an Upgrade
BarBooks will be moving soon to a new
platform. Active members and subscribers will have access to the same awardwinning content, but with more robust
search and navigation features, plus a few
new bells and whistles. Users will be able
to save all or part of a book as a PDF, add
their own annotations and notes to books,
and download MS Word form sets for
books that have forms.
In addition, OSB Legal Publications
will be using the annotations feature to
provide public notes about statutory
changes that affect various books. These
updates will be an ongoing project, beginning with Torts (OSB Legal Pubs 2012).
The OSB would like to thank the Professional Liability Fund for its generous
grant that has made this upgrade possible.
If you have any questions, contact Legal Publications at legalpubs@osbar.org. n
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BAR ACTIONS

Discipline
Note: More than 15,000 people are eligible to
practice law in Oregon. Some of them share
the same name or similar names. All discipline reports should be read carefully for
names, addresses and bar numbers.
ANGELA THERESE LEE-MANDLIN
OSB #974598
Bend
Public reprimand
Effective March 8, 2022, the disciplinary board approved a stipulation for discipline and reprimanded Bend attorney
Angela Therese Lee-Mandlin for violating
RPC 1.6(a) (disclosing client information).
Mother retained Lee-Mandlin for a
domestic relations matter. When Mother
became concerned that one of her children
had been abused by a half-sibling living with
Father, Lee-Mandlin filed a motion to try
to prevent the children’s winter visitation
with Father, and Mother did not release her
children for that visitation. Father’s counsel
filed a motion to enforce parenting time, including a request for Mother to pay Father’s
attorney fees.
Before the upcoming summer visitation,
Lee-Mandlin corresponded with Father’s
counsel regarding visitation dates. After requesting proposed dates from Mother, LeeMandlin sent an email to opposing counsel
informing him that she had requested dates,
to no avail, and that she was losing patience
with Mother. Lee-Mandlin also shared that
her next communication would either be
to provide dates or a motion to withdraw.
Unbeknownst to Lee-Mandlin, Mother
had already sent her an email with dates;
that email was in Lee-Mandlin’s junk email
folder.
Shortly before the summer visitation
was scheduled to begin, Lee-Mandlin filed
another motion in hopes of preventing the
visit. In connection with the hearing on
that motion, Father’s counsel submitted
proposed exhibits, including a copy of LeeMandlin’s email to him.
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By conveying to opposing counsel that
Mother was uncooperative, Lee-Mandlin
disclosed information related to the representation that was embarrassing and potentially detrimental to her client, in violation
of RPC 1.6(a).
The stipulation recited that Lee-Mandlin’s conduct was aggravated by prior disciplinary offenses, the vulnerability of the
victim and Lee-Mandlin’s substantial experience in the practice of law. Lee-Mandlin’s
conduct was mitigated by an absence of a
dishonest motive, and her cooperative attitude toward the disciplinary proceedings.
FRANK WALL
OSB #733160
Portland
60-day suspension
Effective Aug. 31, 2022, the disciplinary board approved a stipulation for discipline and suspended Portland lawyer Frank
Wall for 60 days for violating RPC 1.3 (duty
of diligence) and RPC 1.15-1(d) (duty to
promptly deliver property a client is entitled to receive).
A client hired Wall to demand a refund
from the client’s landlord. Shortly after
Wall sent a demand letter to the landlord
(September 2019), the landlord sent Wall
a refund check payable to the client, which
stated that it was void after 90 days. Wall
did not inform the client about the refund
check until February 2020, when the refund
check was stale.
When the client met with Wall in February 2020, Wall offered to request a replacement check from the client’s landlord,
but failed to do so. At that time, the client
was seeking Wall’s assistance in submitting
an accommodation request to the landlord.
Wall did not provide that requested help
by April 2020, when the client terminated
Wall. Then, Wall mailed the stale check to
the client.
Wall neglected a legal matter entrusted
to him in violation of RPC 1.3 by delaying
to provide the client with the refund check,
failing to request the replacement check
from the landlord and failing to submit the
accommodation request to the landlord.

Wall’s delay in providing the refund check
to the client constituted a failure to promptly deliver property to which his client was
entitled in violation of RPC 1.15-1(d).
The stipulation recites that Wall’s conduct was aggravated by a pattern of misconduct, multiple offenses and substantial
experience in the practice of law. Wall’s
conduct was mitigated by an absence of
a dishonest motive, a good faith effort to
make restitution, a cooperative attitude
toward the disciplinary proceedings and
remorse.
ROBERT M. SNEE
OSB #853349
Beaverton
Form B
Effective March 24, 2022, the Oregon
Supreme Court accepted the Form B resignation of Beaverton attorney Robert M.
Snee. At the time of his resignation, the bar
was investigating a grievance against Snee
alleging violations of RPC 1.8(a) (business
transaction with a client), RPC 1.15-1(a)
(duty to hold property of clients separate
from lawyer’s own property), RPC 1.15
1(d) (duty to promptly deliver to a client
or third person any funds or other property
that the client or third person is entitled to
receive), RPC 8.4(a)(2) (criminal conduct)
and RPC 8.4(a)(3) (dishonesty, fraud, deceit or misrepresentation).
The resignation recited that all current
client files and records have been or will be
placed in the custody of Portland attorney
Michael N. Gutzler.
KEVIN RICHARD KAUFFMAN
Portland
Application for admission to the
practice of law denied
In an opinion issued Dec. 2, 2021, the
Oregon Supreme Court found Kevin Richard Kauffman failed to establish that he had
the requisite good character to practice law
required by ORS 9.220(2)(a) and denied his
application for admission. In re Kauffman,
369 Or 31 (2021). The court denied Kauffman’s petition for reconsideration by order
dated March 24, 2022.

Kauffman applied for admission in 2018
and 2019. In both applications, he failed to
disclose a past employer in Ohio who had
discharged him in 2017. When admissions
staff asked him about a vague reference in
his 2019 application to “Ohio matters” and
a dispute with a former employer, Kauffman submitted an addendum disclosing
that the Ohio employer had filed a criminal
complaint and obtained a restraining order
against him, but again did not identify the
employer. In response to admissions staff’s
follow-up requests for more detail, Kauffman became increasingly resistant, hostile
and nonresponsive.
In December 2019, Kauffman was interviewed by four members of the Board
of Bar Examiners (BBX panel). Kauffman
answered all of the BBX panel’s questions
about the Ohio matters and his failure to
disclose them in his 2019 application, but
many of his answers were contradictory,
unclear or incomplete. The BBX panel
asked Kauffman to submit additional documents and information, including communications regarding the Ohio employer and
the criminal complaint. Although Kauffman provided what he represented to be all
relevant communications, admissions staff
obtained additional relevant emails Kauffman had sent to a city attorney in Ohio,
threatening legal action against the city
and the city attorney. To admissions staff,
Kauffman continued to communicate in a
pejorative manner and resist requests for
information. The BBX recommended that
Kauffman’s application for admission be
denied.
On review, the court denied Kauffman’s
application, finding that his omissions from
his 2019 application, his lack of candor and
cooperation during the BBX investigation,
and his hostile communications to admissions staff supported the BBX’s adverse recommendation.
MARLIN D. ARD
OSB #931453
Sisters
1-year suspension
Effective Feb. 28, 2022, the Oregon
Supreme Court suspended Marlin D. Ard
of Sisters for one year for violation of RPC
8.4(a)(4) (conduct prejudicial to the administration of justice).
The Oregon Supreme Court opinion recites that while on active pro bono status,
Ard represented a high school soccer coach
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in multiple proceedings, which lasted over
five years, in which Ard repeatedly mischaracterized evidence and asserted positions
that were not supported by law.
In August 2015, Ard filed a motion to
vacate a limited judgment of dismissal that
had been entered in favor of several defendants, but his motion to vacate improperly
lacked any legal or factual support, contained materials riddled with inaccuracies
and despite being denied, had the effect
of extending ill-supported litigation. Ard
harmfully caused the opposing side to file a
motion for attorney fees and sanctions, detailing the many inaccuracies in Ard’s motion to vacate. Ard also potentially exposed
the defendants to civil liability and additional attorney fee expenses, and he harmfully demanded court time in processing,
hearing and ruling on both motions.
The judge imposed sanctions upon Ard
for false certifications in his motion to vacate. Ard was dissatisfied with the judge’s
ruling, so he sued her in federal court for
$1.25 million, and filed a judicial fitness
complaint against her, which was summarily dismissed. Ard improperly initiated both
proceedings, basing them on unfounded
allegations of judicial misconduct and bias,
unsupported by any evidence. This caused
substantial potential and actual harm to the
judge by attacking her judicial integrity and
reputation, and requiring her to respond to
his unsupported allegations. Ard harmed
the court and judicial fitness commission by
requiring them to devote time and resources to Ard’s unwarranted filings.
By taking the above improper and harmful actions in the course of judicial proceedings, Ard engaged in conduct prejudicial to
the administration of justice in violation of
RPC 8.4(a)(4). In aggravation, the court
found the following aggravating circumstances: substantial experience in the practice of law; a pattern of misconduct; a selfish motive and refusal to acknowledge the
wrongful nature of his conduct. In mitigation, the court found that Ard had no prior
disciplinary record. n
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BAR PEOPLE

Among
Ourselves
Dr. Geordie Duckler has published a
book through Rowman & Littlefield entitled Juris Zoology: A Dissection of Animals
As Legal Objects. This new academic treatise provides a comprehensive and realistic
framework to objectively assess the role
and significance of animals in American
civil and criminal law. The book examines
animals in terms of their prehistory, history,
biology, social utility, economic effect and
aesthetic value. Duckler carefully focuses
on the law and science behind animal captivity, control, use and value.
The Oregon Municipal Judges Association
elected a new board
of directors at its annual meeting during
the Spring Judicial
Education
Conference at Salishan on
March 17. Juliet Britton (photo), presiding
judge of the Beaverton Municipal Court,
was elected to a two-year term as president.
New board members include judges Emily
Oberdorfer, Lucy Heil and Patrick Mercurio (treasurer). The OMJA has a current
membership of 67 judges from municipal
courts across Oregon.
Tonkon Torp partner
Kimberlee Stafford
has been appointed to
the board of directors
of the Oregon Bicycle
Racing
Association
(OBRA). OBRA is a
nonprofit
organization that serves as the
sanctioning body for
bike racing in Oregon. Stafford is a dedicated cyclist who enjoys touring Oregon on
cycling routes and has raced cyclocross for
more than 10 years. Stafford, who commutes
by bike whenever possible, is a steadfast advocate for integrating sustainable ideas and
practices into the profession of law.

Moves
Nick Ball has joined
Barran Liebman as
a member of its employment
advice
and litigation practices.
Representing
clients in both Oregon
and Washington, Ball
brings defense experience before courts
and administrative agencies.
Employment attorney
Kjersten Turpen has
joined Miller Nash’s
Portland office. Turpen, who brings 20
years of employment
experience, joins the
firm’s
employment
team where she will
represent private and
public companies in Oregon, Washington
and California in a wide range of employment law claims related to discrimination,
harassment, retaliation, wrongful termination and wage and hour matters.
Maddie Holmes has
joined the law office
of Stoll Berne as an
associate
attorney.
Holmes’ practice will
focus on complex litigation matters. In previous roles as a judicial
law clerk, certified
law student, research
assistant and legal extern, she worked on
clemency petitions for incarcerated persons, researched constitution law issues
and worked on civil legal issues affecting
low-income individuals.
Employment attorney Sarah Hale has
joined Miller Nash’s Portland office. Hale
joins the firm’s employment team where
she will advise public and private employers throughout Oregon and Washington
on a wide variety of workplace-related

matters,
including
leave and disability
law compliance, conducting
workplace
investigations, drafting workplace policies
and employee handbooks, and representing clients in collective bargaining, union
contract negotiations and grievance and
interest arbitrations.
Joshua M. Hood has
joined Hurley Re.
Hood practices in
the areas of probate
and trust litigation,
civil litigation, estate
planning and probate
and trust administration. Prior to joining
Hurley Re, Hood was
an attorney at Solomon Dwiggins Freer &
Steadman, in Las Vegas, Nevada.
Joseph Franco has
rejoined Holland &
Knight as a litigation
partner in its Portland office. A former
partner at Holland &
Knight from 2017-20,
Franco focuses his
practice on complex
commercial litigation
and has substantial experience in cases involving breach of contract, unlawful trade
practices, protection of trade secrets,
breach of fiduciary duty, fraud, legal malpractice and insurance coverage.
Black Helterline has
announced
James
Blake and Elli Tillotson have joined
the firm as associates.
Blake’s practice focuses primarily on estate
planning and administration, taxation and
general business law,
including choice of entity, business transMAY 2022 • OREGON STATE BAR BULLETIN
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actions, and mergers and acquisitions.
Tillotson’s
practice
focuses on civil litigation, including commercial and residential landlord-tenant
matters, and business
law.
Kathleen O’Brien has moved her office
to 2612 SE Clinton Street, Portland, OR
97202. Email and phone have not changed.

In Memoriam
Donald J. “Don” Ford, 91, of Lake Barrington, Illinois, former longtime resident
of Lake Forest, Illinois, passed away peacefully in his sleep on March 9, 2022. He was
born on Oct. 18, 1930, in Marshfield, Oregon, to Austin and Lillian (Rasmus) Ford.
Ford
graduated
from Eugene High
School where he was
named “Future First
Citizen of Eugene.”
He attended the University of Oregon
(graduated in 1952)
and was a member
and president of Delta
Tau Delta fraternity. He was also a member
of Phi Eta Sigma and Phi Delta Phi honorary societies.
Ford proudly served as first lieutenant
of the U.S. Army in Korea (1952-54). While
attending the University of Oregon Law
School (graduated in 1956), Ford went on a
blind date with Bonnie Brackin. They married just three months later at her sorority
house at U of O.
He began his law practice in McMinnville and also acted as deputy district attorney before becoming an attorney for
Allstate Insurance. During his tenure there,
Ford held numerous positions within the
claims department in California before
relocating to the Allstate home office in
Northbrook, Illinois, in 1973. After an illustrious career with Allstate, he retired in
1989 as an officer and the vice president of
claims.
Over the next several years, Ford went
on to act as a consultant and board member
for various insurance-related corporations.
44

OREGON STATE BAR BULLETIN • MAY 2022

He was an avid stamp collector and sports
aficionado, holding a special penchant for
his beloved Oregon Ducks. He also thrived
on knowing something about everything,
and it was an expectation that he receive a
new World Almanac every Christmas (along
with at least one bottle of good Scotch).
Ford was a selfless and giving husband,
father and grandfather, and his work ethic
was second to none. He loved attending his
local grandkids’ sporting events, dance recitals, school-related activities; you name
it, he was there, oftentimes one of the only
grandpas in attendance. Ford will be deeply
missed by his loving wife of 67 years, Bonnie; daughters Jennifer Ralston (Mark),
Karen Malec (Dennis), Andrea Malec
(Kevin); grandchildren Emilia Kingham
(Christian), Adrienne (partner Ryan), Alissa (fiancé Jeff ), Sean, Jessica, Jarrett; and
great-grandson Roland Kingham. In addition to his parents, Ford was preceded in
death by his younger brother, Robert.

Be an Author
The Bulletin welcomes quality manuscripts from Oregon State Bar
members for publication.
We publish articles on a wide variety of subjects and favor such
topics as access to justice, legal funding, judicial independence, diversity
in the profession, professionalism and future trends. We also publish
columns on ethics, practice tips (in specific areas of law), law practice
management and legal history, as well as essays on law and life.
The editorial staff welcomes inquiries and is happy to
discuss requirements for publication. If you have a manuscript, suggestion or idea, contact Editor Michael Austin at
(503) 431-6340. He can also be reached by email at
editor@osbar.org.

Joe Michael “Mic” Alexander passed
away peacefully at home on March 14,
2022, after a year-long battle with cancer.
Alexander was born Aug. 16, 1946, in Beaumont, Texas, to Alec
and Lemmah Alexander. He lived in various locations before
moving to California
for college where he
met his wife of 53
years, Anna, and discovered his love of Oregon during a rowing
trip. After four years in the U.S. Air Force,
Alexander, Anna and their two-year-old
daughter, Dina, moved to Salem where
Alexander attended Willamette University
College of Law. Upon graduation, Alexander joined the law firm of Brown, Burt,
Swanson, where he had the pleasure of
working with some of his closest friends for
38 years.
Alexander loved his family, his friends
and his work. He was a thoughtful man of
humility and integrity who enjoyed life’s
simple pleasures. Alexander knew what was
truly important: relationships, honesty and
kindness. He saw the beauty and wisdom of
the natural world and understood the importance of our stewardship of it.
He will be deeply missed by all who
knew him. Alexander is survived by his wife,
Anna; daughter, Dina Alexander (Orrin
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Morris); daughter Jennifer Alexander (Colin Baskin); granddaughter, Anna Baskin;
and brother, Larry Alexander.
In lieu of flowers, donations to The
Nature Conservancy in Alexander’s honor
would be appreciated.

Additional Notices
James N. Gardner
74, Portland, April 10, 2021
Jack Gardner
94, Eugene, Aug. 12, 2021
Don Webb
69, Eugene, Sept. 21, 2021
Brenna Moore
45, Milton-Freewater, Oct. 25, 2021
Frank Riebe
90, Beaverton, Nov. 4, 2021
Adam Mayo
43, Hood River, Dec. 17, 2021
Michael Mowrey
76, Sunnyvale, California, Dec. 19, 2021
Peter Wells
78, Pendleton, Dec. 31, 2021
Scott Niebling
59, Portland, Feb. 5, 2022
Colin Hackett
43, Portland, Feb. 24, 2022
Greg Dolinajec
72, Portland, Feb. 27, 2022

Have an Item for
the Bulletin?
The Bulletin welcomes short items
about Oregon lawyers and law firms for
the Bar People pages of the magazine.
Notices are published at no cost.
Email notices to: editor@osbar.org
Submissions are subject to editing and
published in the order received.
The Bulletin publishes photographs
(single headshots only) in “Moves”
and “Among Ourselves” and “In
Memoriam.” The fee is $20 for each
photograph. The notice itself is free.
Paid professional announcements
are also available. Inquire at
law@llmpubs.com.
Questions? Call the Bulletin,
(503) 431-6356 or (800) 452-8260,
ext. 356.
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CLASSIFIEDS
OFFICE SPACE
4 DOWNTOWN PORTLAND/PRIVATE OFFICES - 18x14 for $1,300
per month, 15x10 for $1,025, 13x12
for $1,000, and 12x11 for $1,000.
10th floor office in Cascade Building.
2 blocks from Pioneer Square and
MAX Transit hub. Alder Street Parking
Garage across street. Rent includes
reception, telephone/internet, office
conference room, shred, copier &
postage machine use. Building amenities: Gym, w/shower, tenant lounge.
Contact Jamie @ (503) 243-2733 or
jamie@kramer-associates.com.
1000 SW BROADWAY, SUITE 910 –
1 furnished private workspace is available for scheduled use as a virtual or
remote office, with access to shared
conference room with high-end finishes. Reception services and use of
address provided, with your firm name
at the door, off elevator and in lobby.
Space is newly remodeled. $500/mo.
Contact Tim Landis @503-220-1331 or
tim@tlandislaw.com.
ALL-INCLUSIVE OFFICE SPACE – Private secure offices include mail service,
phone reception, internet, conference
rooms, kitchen, signage, parking, 24/7
building access. No set up fee’s, use of
furniture, on-site gym and 13th month
waived! 5200Meadows.com or Call
(503) 726-5999.
BEAVERTON ATTORNEY OFFICE
AVAILABLE ON SW 2ND AND
TUCKER – Includes parking, shared
reception area, library and conference
room. $450 monthly or longer lease
an option. Eight sole practitioners in
building with some overflow/referral. Call Sheila at (503) 641-7888 or
email sheilawagnon@lawyer.com.
HILLSBORO – 2 elegant office suites
1 block from courthouse. $800.00/ea,
utilities included w/first month free.
For pics/info contact John Elliott: (971)
404-6631 or JMEDrum@Earthlink.Net.
LAKE OSWEGO KRUSE WAY – Class
A Office Building. 4248 Galewood
Street, Lake Oswego, OR 97035. Primarily Attorneys. Partner-sized, windowed offices. Receptionist, Phones,
High Speed Internet, Conference
Rooms available or included. Free
parking. Office lease prices range from
$600 to $1400 per month. Phone
numbers or ported numbers available.
Call for information. John (503) 6754343.
LARGE PRIVATE OFFICES WITH
LAWYERS IN BEAUTIFULLY RESTORED HISTORIC BLDG – Four
blocks to Multnomah/Federal courthouses. Large Italianate windows;
air-conditioned; new décor; elevator
with video security system; share con-

ference room, lunch room/kitchen,
receptionist; Shower room, bike rack.
$400-$800. (503) 927-3347.
LUXURY, PRIVATE WINDOW OFFICE – 36TH FLOOR RIVER VIEWS
– Three offices available at busy firm
in Wells Fargo Center, heart of downtown Portland. All offices include adjacent support staff desk. Included:
mail, light reception, shared kitchen,
lobby, conference rooms. Amenities:
parking, lounge, gym, yoga & Peloton
room, mothers’ room, bike parking.
$1200/mo., month to month. 503488-5424 or info@gl-lg.com.
NEW IMMIGRATION LAW OFFICE
SPACE OR LIVE/WORK dwelling in
fantastic location across from the United States Citizenship and Immigration
Services building in Portland, Oregon.
1,885 feet of modern industrial office
space with polished concrete floor,
two bathrooms and 20-foot ceiling,
all located at 1470 NW Overton Street,
Suite A. This would also be a great
live/work experience with the office
(953 feet) on the ground floor and
a 932-foot apartment in the loft. At
$25/foot NNN (total is $3,927/month),
this would be one of the least expensive apartments in the Pearl District,
along with the ground floor office tax
write-off advantage.
Contact Paul
Rudinsky, (541) 954-3434 or paul@
mckenzieriverco.com.
OFFICE AVAILABLE IN THE BUTCHER & SMITH LAW FIRM SUITE – 520
SW Yamhill St., across from Pioneer
Square in Historic Pacific Bldg. Phone
services, internet/wi-fi, copiers, scanners, conference room, showers, bike
rack, large windows, security and
front desk person available to greet
clients. First month free. Inquires to
Elizabeth at (503) 972-7380.
OFFICE SPACE AVAILABLE PREMIER PORTLAND LOCATION! 1000
SW Broadway, ninth floor, Two offices
13 x 9 and support staff workstation,
or one office 14 x 13 and a support
staff workstation. Comes with a separate suite number and a dedicated
mailbox for your suite. Located on a
floor with a fitness center and direct
access to a parking garage. The building provides the use of a large conference room located on the ninth floor
with a capacity of 42. You will also
have use of our private conference
room, reception area, break room, internet, and phone system. The building has seven levels of secured and
monitored parking. We are located
two blocks from Pioneer Square and
near theaters, hotels, and restaurants.
The two 13 x 9 offices are $1,000.00
per month, and the larger 14 x 13 office is $1,300.00 per month. Available

now. One year lease required. Contact
Chris Roy at chris@roylawgroup.com.
OFFICE SPACE – DOWNTOWN
MILWAUKIE - 2027 SE Jefferson St.
Single private office space available
on a modified gross lease. Second
floor unit with separate entrance on
a 24/7 secured access system. Quiet
and friendly environment shared with
medical and financial professionals.
Free parking behind building or on
the street. Walking distance to downtown shops and restaurants. For more
information, contact Lauren Lancial
at llancial@daywireless.com or (503)
794-3760.
OFFICE SPACE – Small office in a
building with 5 attorneys, conference room, East Portland, Hollywood
district, $525.00/monthly, includes
utilities. Call to view, (503) 850-4956.
ONE EXECUTIVE OFFICE AVAILABLE IN MODERN, CLASS A BUILDING IN DOWNTOWN PORTLAND
– Two secretarial spaces also available.
Located in proximity to Multnomah
County and Federal courthouses.
The office is on the top floor of the
1000 Broadway Building within a
suite shared by two established law
firms. The office and conference
rooms present your clients with knockout views of the West Hills. Common
spaces were decorated by a professional designer.
Two conference
rooms, kitchen and file room space
and receptionist services provided as
part of lease. Copier, fax and postage
services available. Private gym, and
bank in building. Call Scott Brown at
(503) 228-5027.
PEARL DISTRICT OFFICE for rent or
sale. Approx 700 sq ft, professionally
designed offices with class, style and
functionality. RV. (503) 756-1213.
TWO LARGE ($1,100), ONE SMALL
($850) OFFICE AVAILABLE in Class
A building on Meadows Rd in Lake Oswego. Lots of natural light. Convenient
to I-5. Free parking, conference room,
wi-fi included. Call (503) 607-0517.
TWO SUITES IN THE PINE STREET
BUILDING AT 50 SW PINE STREET
AVAILABLE JUNE 1, 2022 – The
suites occupy the entire second and
fourth floors of the building in downtown Portland. Each suite is 2500
square feet. Elevator opens directly
to the suites. For details and photos please visit: http://willamettevi
staproperties.com. Additional storage
available for lease in basement. Walking distance to the courthouse Tours
of space by appointment. Full-service
rent at $26 p/sq ft /year and term negotiable. Contact Josh at 503/5460461 or email at jpl@pdxinjury.com.

WEST LINN OFFICE – 2875 Marylhurst Dr. 2 offices available one for
$700 and the other for $1,200 in historic, super quaint building with great
parking. Share office space with three
other experienced lawyers who specialize in estate planning, probate and
trust administration. Space also available for your secretary. Contact Richard Noble at (503) 635-6235. See our
website for more info: www.oregon
legalcenter.com.

POSITIONS AVAILABLE
It is the policy of the Bulletin to
only list opportunities for employment that are consistent with OSB
Bylaw 10.
ASSOCIATE ATTORNEY – Moomaw,
Mesirow & Godfrey, LLP is seeking an
associate attorney with two or more
years of professional experience to
join its team. The ideal candidate will
have substantive experience handling
business transactions and general business matters and providing business
counseling to small and medium-sized
businesses. Successful candidates must
have strong analytical, verbal, and writing capabilities and excellent academic
credentials. Moomaw, Mesirow & Godfrey is a law firm located in Beaverton,
OR, with an outstanding reputation
for handling an array of legal matters.
We are trusted by the local business
community and provide solutions and
strategies to legal issues that match
the operational and financial realities
of businesses of all sizes and stages
of development. Our attorneys draw
from a large pool of knowledge and
experience and work in a team environment with the resources and insight
to address legal requirements and decisions faced by business owners. At
Moomaw, Mesirow & Godfrey, we
value and encourage work-life balance.
Our culture is one of professionalism,
collaboration, and respect. Moomaw,
Mesirow & Godfrey is an equal opportunity employer that celebrates
diversity and is committed to equality
in the workplace. If you are interested
in joining our team, please send a resume and cover letter, writing sample,
and law school transcript (unofficial is
acceptable) by email to Sarah Fantazia
at sarah@mmgattorneys.com.
ATTORNEY - MYATT & BELL, P.C. –
We seek an attorney to join our specialized high net worth, team-oriented
estate planning and administration
practice in the Portland/Tigard area.
Our entire firm’s focus is estate planning, tax, and administration. We’re
looking for someone with experience
in estate planning and administration,
including planning with irrevocable
trusts and other entity formations. We
MAY 2022 • OREGON STATE BAR BULLETIN

47

need a client facing attorney who will
connect with clients and work with
our established support team. Our
firm’s culture values balance in life,
humble teamwork, competitive pay,
excellence in work product and high
customer service. As a firm, we’re
home on time for family dinner and
work normal working hours during
the week. Because we work as a team,
efficiency provides compensation on
par with the firms that demand extra hours. Please apply in confidence
to justinm@myattandbell.com or just
send me an email to let me know
you’re interested.
ATTORNEY
WITH
EXCELLENT
WRITING SKILLS needed to prepare
reports, briefs, and motions in state
and federal court in defense of cities and counties. Some travel. All
résumés confidential. Salary negotiable. Send résumés to the Law Office of Robert E. Franz, Jr., P.O. Box 62,
Springfield, OR 97477.
BEND OR PORTLAND LOCATION –
BUSINESS ASSOCIATE – The thriving
Bend and Portland law firm of Lynch
Murphy McLane is seeking a business
and real estate associate attorney with
1-5 years of experience to join our
growing firm. Headquartered in Bend
with a suburban Portland/Lake Oswego office. Position available in our
Bend or Portland location. Competitive salary, benefits, and bonus structure. To apply, please submit your
resume and short cover letter to Kaci
Price at kprice@lynchmurphy.com.
BEND OR PORTLAND LOCATION –
LITIGATION ASSOCIATE The thriving
Bend and Portland law firm of Lynch
Murphy McLane is seeking a litigation
associate attorney with 1-5 years of
experience to join our growing firm.
Headquartered in Bend with a suburban Portland/Lake Oswego office.
Position available in our Bend or Portland location. Competitive salary, benefits, and bonus structure. To apply,
please submit your resume and short
cover letter to Kaci Price at kprice@
lynchmurphy.com.
CREDITORS’ RIGHTS ATTORNEY
Hershner Hunter, LLP, the largest fullservice business firm in Eugene, has
been representing clients throughout
the Pacific Northwest and beyond for
more than 75 years. Our attorneys
specialize in a variety of practice areas and industries, including Business
& Corporate Law; Creditors’ Rights &
Bankruptcy; Estate Planning & Business Succession; Healthcare; Intellectual Property & Technology; Labor,
Employment & Benefits; Litigation;
and Real Estate. At the center of our
firm is our commitment to our clients,
community, and each other. We emphasize an inclusive team approach
and pride ourselves on our collegial
and collaborative atmosphere. We
believe our firm provides the best of
both worlds, allowing us to work on
complex and high-stakes “big city”
matters, while living in the “small city”
environment that Eugene provides.
Our flexible work model allows for
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part-time remote work in most circumstances. We are presently seeking
an associate attorney to join our Creditors’ Rights practice group in a partner-track position, with a competitive
salary and benefits. The Creditors’
Rights group handles a wide variety of
matters including evictions, non-judicial and judicial foreclosures, construction lien and bond claims, foreclosure
of security interests, unsecured and
secured collections, and bankruptcies.
Creditors’ Rights associates receive
significant training and mentoring,
and early opportunities for client contact and participation in bankruptcy
hearings and other court appearances.
Successful candidates will have: • 2 or
more years’ experience in creditors’
rights and creditor bankruptcy fields •
Oregon State Bar admission, or eligibility for reciprocity, Washington,
Alaska, and/or Idaho admissions a plus
• Excellent legal research, writing, oral
communication, and interpersonal
skills • Experience working in a collaborative setting with significant responsibility • Enthusiastic professional
references • A desire to live in Eugene
and to integrate into the Eugene legal
and business community. Candidates
should send materials to Nicholas
Frost, at nfrost@hershnerhunter.com.
Hershner Hunter, LLP is an equal opportunity employer and encourages
applications from qualified individuals
of diverse backgrounds.
CRIMINAL DEFENSE AND JUVENILE
ATTORNEY OPPORTUNITY IN CENTRAL OREGON – Well-established
defense consortium in Crook and Jefferson Counties, Oregon. $15,800 per
month, and it is required that practice
will solely focus on this court-appointed caseload. Must have primary
business office located in Madras
or Prineville. Attorney is responsible
for their own expenses. Experienced
Consortium members are available to
provide advice and congenial guidance as needed. Email Resume and
Cover Letter to Jennifer F. Kimble at
JenniferFKimble@aol.com.
DISTINGUISHED BUSINESS LAW
FIRM is seeking an attorney to join
our business litigation team. Gleaves
Swearingen is a trusted full-service
business law firm in Eugene and has
served the legal needs of prominent
businesses, individuals, and institutions throughout the Pacific Northwest for almost 100 years. Our firm
takes great pride in providing clients
with high quality legal guidance and
our people with a rewarding work/life
balance. Candidates must have strong
academic credentials and meaningful
professional experience is preferred.
Please send your cover letter and
resume to Joshua Smith at jsmith@
gleaveslaw.com. All inquiries will remain
confidential.
ESTABLISHED BEND FIRM WITH
+25 YEARS SPECIALIZING IN FAMILY LAW and Domestic Relations,
Estate Planning and Administration. Seeking attorney with +5 years’
experience with domestic relations

focus. Opportunity to be part of a
highly respected, fast paced, growing law firm in Central Oregon. As a
Senior Associate Attorney responsibilities include superior client service,
management of support staff, and
ability to work independently on client matters from intake to closing letter. We provide legal advice to clients
throughout Central Oregon, including
Deschutes, Jefferson, Wasco, Lake and
Crook Counties and the cities of Bend,
Madras, Redmond, La Pine, Prineville
and Sunriver. Compensation package
includes competitive salary, quarterly
and annual bonuses and full benefits.
Office overlooks the Deschutes River
and within walking distance to trails,
concerts, breweries and Bend’s amazing culture! All inquiries are confidential. Please address interest to Oregon
State Bar, Attn: Blind Ad Q-27, P.O.
Box 231935, Tigard, OR 97281, or
email: blindad@osbar.org with the
blind ad number in the subject line.
EXPERIENCED COLLECTIONS ATTORNEY – OREGON CORPORATION – NAEGELI Deposition & Trial,
established for over 40 years, is a
national corporation looking to add
an experienced Corporate Attorney
to our team. We are ranked as one of
the 5000 Fastest Growing Companies
by Inc. Magazine and one of the 100
fastest-growing companies in Oregon
by The Business Journal. Qualified
candidates must have 3-5 years of experience in legal collections, a strong
work ethic, the ability to work independently as well as with collection
team members, and the ability to get
results. Candidates must be licensed
to practice in Oregon (Washington a
plus) and must be a strong communicator. This is an excellent opportunity
to work with one of the nations’ most
prestigious court reporting firms. Salary range is 70k – 85k per year. Benefits
package includes medical insurance,
life insurance, disability insurance, outstanding 401k, FASA, paid vacation,
paid holidays and a gym membership.
If you are looking for a long-term career position, our corporation will be
an excellent fit for you! For consideration, please send a cover letter and
resume to careers@naegeliusa.com.
GLEAVES SWEARINGEN LLP is seeking an attorney to join our Trusts and
Estates team. Gleaves Swearingen is a
trusted full-service business law firm in
Eugene and has served the legal needs
of prominent businesses, individuals,
and institutions throughout the Pacific Northwest for almost 100 years.
Our firm takes great pride in providing
clients with high quality legal guidance and our people with a rewarding work/life balance. Candidates
should have meaningful experience
with trusts and estates, experience
with probate and trust administration
is preferred. Please send your cover
letter and resume to Joshua Smith at
jsmith@gleaveslaw.com. All inquiries
will remain confidential.
LITIGATION ATTORNEY – AV rated
firm in Salem is seeking an associ-

ate attorney. We have an active civil
litigation practice in state and federal
courts, including commercial litigation, insurance defense and insurance
coverage litigation, professional liability defense, and trust and estate litigation. The successful applicant will have
excellent analytical and writing skills,
excellent communication and people
skills, a commitment to professionalism in the practice of law, and strong
work ethic. The initial job duties will
include assisting in case evaluation,
discovery, depositions, and trial preparation, with an early opportunity to
develop and manage your own case
load. The salary and compensation
package will depend upon experience. Send resume and cover letter to
bsime@pbswlaw.com.
O’HANLON LAW OFFICES, LLC,
an established Eastern Oregon law
firm, has an Associate position open.
Practice areas include civil litigation,
business, real estate, wills and estates
and personal injury. Position offers opportunity for a challenging practice in
a great area to live. Please send cover
letter and resume with references to:
O’Hanlon Law Offices, LLC, PO Box
628, Pendleton, OR 97801 or email us
at: leeann@ohanlonlaw.org.
SOUTHWESTERN OREGON PUBLIC
DEFENDER SERVICES (SWOPDS)
seeks a passionate and dedicated person for a full-time staff attorney position. SWOPDS is a friendly, close knit
eight lawyer public defender’s office
located on Oregon’s beautiful adventure coast. Must be a member of the
Oregon State Bar or a member in good
standing of a Bar with reciprocity who
can readily wave into the Oregon Bar
at time of hire or shortly thereafter.
Caseload depends on experience but
would work into a mixture of misdemeanor and felony criminal cases,
potentially juvenile cases, and a small
number of other case types to include mental commitment hearings
and child support cases. Our office
includes training and mentoring for
new attorneys and for professional
development. We also have reasonable caseloads and a fast-paced court
environment. We offer a competitive
compensation package to include a
salary based on experience, bonuses
when funding is available, 100% employer paid health, dental and vision
insurance for employee and family,
10% employer contribution to employee’s SEP IRA retirement account,
paid vacation, and sick leave. SWOPDS
is dedicated to providing high quality
legal representation to all our clients
in an environment of mutual respect
and support. Our work environment
is friendly, and we encourage open
and honest communication. We are
committed to advancing equity and
diversity and are an equal opportunity
employer. For information contact:
Southwestern Oregon Public Defender Services, Inc. Attention: Laynie
Wilson, Office Manager 465 Elrod Avenue Coos Bay, OR 97420 (541) 2672472 layniew@swopds.org.

TRANSACTIONAL ATTORNEY –
Hershner Hunter, LLP, the largest fullservice business firm in Eugene, has
been representing clients throughout
the Pacific Northwest and beyond for
more than 75 years. Our attorneys
specialize in a variety of practice areas and industries, including Business
& Corporate Law; Creditors’ Rights &
Bankruptcy; Estate Planning & Business Succession; Healthcare; Intellectual Property & Technology; Labor,
Employment & Benefits; Litigation;
and Real Estate. At the center of our
firm is our commitment to our clients,
community, and each other. We emphasize an inclusive team approach
and pride ourselves on our collegial
and collaborative atmosphere. We
believe our firm provides the best of
both worlds, allowing us to work on
complex and high-stakes “big city”
matters, while living in the “small city”
environment that Eugene provides.
Our flexible work model allows for
part-time remote work in most circumstances. We are presently seeking
an associate attorney to join our Business practice group in a partner-track
position, with a competitive salary and
benefits. The Business group handles
a wide variety of transactional matters,
including business acquisitions and
sales, real property matters, corporate
governance, securities issues, and new
and emerging business considerations.
Business associates receive significant
training and mentoring, including
collaborative work with experienced
attorneys on complex matters, significant client contact, early development to manage projects, and primary
responsibility on appropriate transactional tasks. Successful candidates will
have: • 2-5 years of relevant experience, with health care transactions experience preferred • Oregon State Bar
admission, eligibility for reciprocity,
or plans to take the bar exam at the
next available opportunity • Excellent
drafting, legal research and writing,
oral communication, and interpersonal skills • Experience working in a collaborative setting with significant responsibility • Enthusiastic professional
references • A desire to live in Eugene
and to integrate into the Eugene legal
and business community. Candidates
should send materials to Nicholas
Frost, at nfrost@hershnerhunter.com.
Hershner Hunter, LLP is an equal opportunity employer and encourages
applications from qualified individuals
of diverse backgrounds.
WARD GROVER, LLP is a boutique
law firm in Bend, Oregon, specializing
principally in criminal defense. We are
seeking to hire an attorney with 1-5
years of experience in criminal or family law. Salary will depend on experience. Health and retirement benefits
available. If interested, please send a
resume and letter of interest to Todd
Grover at todd@wardgrover.com.

PRACTICES FOR SALE
CONSIDERING THE SALE OR PURCHASE OF A PRIVATE PRACTICE? As
the preeminent provider of business

brokerage and consulting services,
we work exclusively with owners of
professional practices in the legal,
healthcare, financial services and tech
industries. Need to prepare your practice for sale? Looking for a business
valuation? Ready to sell your practice
for top dollar? Let our team guide
you through this life changing transition. Call us at (253) 509-9224 or
visit our website to learn more about
our services and top-notch team waiting to help you: PrivatePracticeTran
sitions.com.
LUCRATIVE KING COUNTY LAW
FIRM W/ HIGH SDE (#1190) – Established in 1999, this King County boutique law firm has provided legal services to several clients in King County
and beyond. The firm’s service by
revenue breakdown is 71% Business
Litigation, 12% Securities, 11% Trademarks, 5% General / Miscellaneous,
1% Health Care and 1% Insurance.
The Practice brought in approximately
~$750k in gross revenues in 2021 and
has a high percentage of seller’s discretionary earnings (SDE) to revenue
. To learn more about this exciting
business opportunity, call us at (253)
509-9224 or, send an email to info@
privatepracticetransitions.com, with
“1190 Lucrative King County Law Firm
w/ High SDE” in the subject line.
MID-WILLAMETTE VALLEY – Established solo practitioner civil practice. Probate, Estate Planning, Real
Property, Personal Injury, and Business Law. Hundreds of estate planning files from over 30 years. Beautiful highly visible 2400 SF office space,
with large reception area, four office
rooms, kitchenette, two bathrooms
and large conference room. Flexible
terms! I can phase out my participation in the practice as quickly as you
want or assist a new practitioner. If
interested, forward a cover letter and
resume to Oregon State Bar, Attn:
Blind Ad P-26 P.O. Box 231935,
Tigard OR 97281 or email: blindad@
osbar.org with the blind ad number in
the subject line.
PREEMINENT VIRTUAL-READY LAW
FIRM (#1192) – Established, highly successful, business and trust litigation law
firm, with 50% profitability and poised
for growth and is set up to become
100% virtual. While the main office
is based in Oregon, the firm serves
California, Idaho, and Washington
and is completely turn-key and ready
for new ownership. The firm’s service
by revenue breakdown is 25% Closely
Held Business Disputes, 25% Trust
and Probate Litigation, 20% Complex
Commercial Litigation, 15% Real Estate Litigation, 10% Construction Law,
and 5% Other. For the past three (3)
years, the Practice has averaged gross
revenues of ~$597,621 (2019-2021)
and in 2021, brought in gross receipts
of $799,190. As of February 2022, the
Practice employs four (4) staff, including the Owner. To learn more about
this listing, call us at 253.509.9224
or, email info@privatepracticetran
sitions.com, with “1192 Preeminent

Lane County Law Firm Ready for New
Owner” in the subject line.
PROFITABLE
OREGON
ESTATE
PLANNING LAW FIRM READY FOR
NEW OWNER (#1153) – This busy
law firm has a reputation of delivering excellent results. The firm’s service
by revenue breakdown is 35% Estate
Planning, 30% Probate, 25% FED/
Real Property and 10% Other. As of
June 2021, the Practice has ~50 active
clients with over 23,000 clients in the
Practice’s database inherited from a
30+ year old firm. With consistent YoY
growth, the Practice is positioned for
continued growth under new ownership. The current owner has offered to
transition the Practice over the course
of up to 6 months, to continue to help
drive business to the new owner. This
firm is completely turn-key and ready
for the new owner. To take advantage
of this opportunity, call us at (253)
509-9224 or send an email to info@
privatepracticetransitions.com
with
“1153/Profitable Oregon Estate Planning Law Firm Ready for New Owner”
in the subject line.
SUCCESSFUL MULTNOMAH COUNTY PERSONAL INJURY LAW FIRM
(#1189) – Since its inception in 1979,
this Portland, Oregon personal injury
law firm has been completely dedicated to providing top-notch legal
services to its clients. Personal Injury
services make up 100% of the Practice’s revenue. The Practice has approximately 400+ active clients and
approximately 2,000+ in the Practice’s
database. For the past three (3) years,
the Practice has averaged impressive
gross revenues of ~$2,300,540 (20192021). The Practice’s success is due to
its strong reputation in the legal and
business communities which provides a
steady stream of word-of-mouth referrals. Including the Owner, the Practice
has five (5) experienced and dedicated
staff members. The Owner is willing
to provide transition assistance and
help with goodwill transfer, business
development, and other “mentoring”
functions for an agreed-upon period
of time up to six (6) months, to a year,
if desired. To learn more about this listing, call us at 253.509.9224 or, send
an email to info@privatepracticetransi
tions.com, with “1189 Successful Multnomah County Personal Injury Law
Firm” in the subject line.

RECREATIONAL RENTALS
KIHEI, MAUI, HAWAII – Large oceanview
1BR-2BA condo, LR sofasleeper,
two pools/spas, tennis, across from
beach. Attorney discounts. mjs@at
erwynne.com (503) 291-1423; Video:
https://www.youtube.com/watch?v=
txEcuMFzELE - Pictures: samsandmire
idaho@gmail.com.
PARIS APARTMENT – At Notre Dame.
Elegant 2 bedroom, 2 bath, with lift.
In the heart of Paris. PROVENCE. 4
bedroom, 4 bath house with stunning,
panoramic view of Menerbes. Owned
by OSB member (202) 285-1201 or
angpolin@aim.com.

KONA, HAWAII – Lovely oceanfront 1
BR condo. Vaulted ceilings, great view.
Tennis, oceanside pool and spa, walk
to town (503) 780-3139. For photos,
email: nanevin@aol.com.
OCEANSIDE – Beach house on cliff
side overlooking ocean and Netarts
Bay. 3 bedrooms and 3 baths, 4 decks,
fireplace, spa tub, washer/dryer, and
fully equipped kitchen. $200 per night,
$1200 weekly rate plus $125.00 cleaning fee. Contact Mary at mexmary@
comcast.net or (503) 784-5277.
SCOTTSDALE – North Scottsdale
home near Troon and TPC golf courses. Newly furnished. 3BR, 2BA, 52”
plasma TV, pool, outdoor barbecue.
No smoking, no pets. Tony at (503)
221-2271.
SUNRIVER – Cascara Vacation Rentals - Over 120 homes & condos with
hot tubs, free Wi-Fi, many pet friendly
& with free access to the Sharc aquatic
& recreation facility. Contact us today
at (800) 531-1130, visit our web site at
www.cascaravacations.com or email
us at cascara@cascaravacations.com.
SUNRIVER – Warm, cozy, 2 bedroom,
1 bath Ranch Cabin, ideal for a weekend getaway. Fireplace, TV, Wi-Fi, DVD,
CD, BBQ, washer/dryer, fully furnished
& well-equipped. Sleeps 4. $125/night
+ $125 cleaning fee (541) 944-2694.

REQUEST FOR PROPOSALS
REQUEST FOR QUALIFICATIONS
CHIEF JUDGE – The Confederated
Tribes of the Grand Ronde Community
of Oregon (“Tribe”) seeks letters of interest for the position of Chief Judge.
The Tribe is a federally recognized Indian Nation located within the boundaries of Yamhill and Polk Counties in the
state of Oregon. The Tribe consists of
approximately 5,608 Tribal members.
The Tribal government provides a wide
variety of government services including health, law enforcement, conservation, education, family services, Indian Child Welfare, land management,
cultural, roads, maintenance, historic
preservation, and elderly services. In
addition, the Tribe operates a gaming
facility, and a convenience store. The
Tribe currently operates a Tribal Court
and has adopted several ordinances
that govern cases that come before
the Court. In addition, the Court has
adopted by promulgation the Federal
Rules of Civil Procedure, Federal Rules
of Appellate Procedure as well as the
local district and circuit rules, and the
Federal Rules of Evidence. The Court
does not currently exercise criminal
jurisdiction nor does it conduct jury
trials. This is a part-time, Tribal Council appointed position, with a term of
two years. The compensation of the
Chief Judge is established by contract
with the Tribe. Preference in contracting will be given to members of the
Confederated Tribes of Grand Ronde
and members of other Federally Recognized Indian Tribes. The Chief Judge
of the Tribal Court provides a full range
of judicial services by hearing cases in
the trial court including, but not limited
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to, Child Welfare; general civil matters;
divorce; employment; torts; housing
disputes; small claims; ethics; election contests; enrollment; and gaming
commission license revocations. The
Chief Judge is responsible for the supervision of the Court Administrator
who is responsible for the management of the office and supervision
of Court employees. The statutory
prerequisites to qualify for appointment include: 1. Must have a J.D. or
LL.B degree from an ABA accredited
law school; 2. Must be a member
of the Confederated Tribes of Grand
Ronde Tribal Court Bar; 3. Must be a
member of the Oregon State Bar, or a
member of any state bar that grants
reciprocity to the Oregon State Bar;
4. Must have a minimum of 10 years
experience practicing law (which may
include service on a tribal, federal or
state court bench); and 5. Must have
a demonstrable knowledge of Indian,
Federal, and Oregon law. Persons interested must submit a letter of interest, resume, and proof of enrollment
in a Federally Recognized Indian Tribe,
if available, by 5:00 p.m. on: May 13,
2022. Letters, resumes, and proof of
enrollment may be submitted by mail,
fax, or email to the address and email
listed below: The Confederated Tribes
of Grand Ronde, Attn: Tribal Court
9615 Grand Ronde Rd. Grand Ronde
Oregon 97347 Fax: 503-879-2269.
Email: shawn.branson@grandronde.
org . Any questions concerning this
Request for Qualifications shall be
forwarded, in writing, by e-mail, or
mail, as follows: Conf. Tribes of Grand
Ronde Attention: Court Administrator
Shawn Branson 9615 Grand Ronde
Rd. Grand Ronde, OR 97347 Shawn.
branson@grandronde.org.
REQUEST FOR QUALIFICATIONS INTERIM CHIEF JUDGE – The Confederated Tribes of the Grand Ronde Community of Oregon (“Tribe”) seeks letters
of interest for Interim Chief Judge. The
Tribe is a federally recognized Indian
Nation located within the boundaries
of Yamhill and Polk Counties in the
state of Oregon. The Tribe consists of
approximately 5,608 Tribal members.
The Tribal government provides a wide
variety of government services including health, law enforcement, conservation, education, family services, Indian Child Welfare, land management,
cultural, roads, maintenance, historic
preservation, and elderly services. In
addition, the Tribe operates a gaming
facility, and a convenience store. The
Tribe currently operates a Tribal Court
and has adopted several ordinances
that govern cases that come before
the Court. In addition, the Court has
adopted by promulgation the Federal
Rules of Civil Procedure, Federal Rules
of Appellate Procedure as well as the
local district and circuit rules, and the
Federal Rules of Evidence. The Court
does not currently exercise criminal
jurisdiction nor does it conduct jury
trials. This is a limited duration parttime Tribal Council appointed position.
The compensation of the Interim Chief
Judge is established by contract with
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the Tribe. Preference in contracting
will be given to members of the Confederated Tribes of Grand Ronde and
members of other Federally Recognized
Indian Tribes. The Interim Chief Judge
of the Tribal Court provides a full range
of judicial services by hearing cases in
the trial court including, but not limited
to, Child Welfare; general civil matters;
divorce; employment; torts; housing
disputes; small claims; ethics; election contests; enrollment; and gaming
commission license revocations. The
Interim Chief Judge is responsible for
the supervision of the Court Administrator who is responsible for the management of the office and supervision
of Court employees. The statutory prerequisites to qualify for appointment
include: 1. Must have a J.D. or LL.B
degree from an ABA accredited law
school; 2. Must be a member of the
Confederated Tribes of Grand Ronde
Tribal Court Bar; 3. Must be a member
of the Oregon State Bar, or a member
of any state bar that grants reciprocity
to the Oregon State Bar;4. Must have
a minimum of 10 years experience
practicing law (which may include service on a tribal, federal or state court
bench); and 5. Must have a demonstrable knowledge of Indian, Federal, and
Oregon law. Persons interested must
submit a letter of interest, resume,
and proof of enrollment in a Federally
Recognized Indian Tribe, if available, by
5:00 p.m. on: May 13, 2022. Letters,
resumes, and proof of enrollment may
be submitted by mail, fax, or email to
the address and email listed below: The
Confederated Tribes of Grand Ronde,
Attn: Tribal Court 9615 Grand Ronde
Rd. Grand Ronde Oregon 97347 Fax:
503-879-2269Email: shawn.branson@
grandronde.org Any questions concerning this Request for Qualifications
shall be forwarded, in writing, by email, or mail, as follows: Conf. Tribes
of Grand Ronde Attention: Court Administrator Shawn Branson 9615 Grand
Ronde Rd. Grand Ronde, OR 97347
Shawn.branson@grandronde.org.

SERVICES
CONSTRUCTION EXPERT WITNESS
– Langford Enterprises Owner / Operator of HomeTeam Inspection Service
since 1996. 40 years Const. Background. Seeking court cases in need of
an Expert Witness for: • Construction
Defects • Material Failure • Construction Applications • Opinion on Home
Building • Related Home Inspection
issues. Greg Langford owner 503 675
7979 clackamas@hometeam.com.
CONTRACT PARALEGAL SERVICE
- S&T SUPPORT, LLC – Seasoned
Paralegals available on an as-needed
basis. Backgrounds in estate planning,
probate/trust administration, business
law, and litigation. Will work remotely
or on-site serving Salem, Portland and
Eugene. Visit www.stsupportllc.
com for services and staff. Call
(503) 967-6023 or email tammy@st
supportllc.com to discuss your paralegal
needs.
DENTAL MALPRACTICE CONSULTANT – No expert testimony. General

Practice Dentist with over 30 years’ experience. Licensed Oregon and Washington attorney. Records review. Written opinion of case merit, pitfalls and
strategy. $500.00 flat fee. Lynn Smith,
DMD, JD. Lynnsmith.Ls33@gmail.com.
(503) 939-8260.
DIVORCE CLIENTS A LITTLE
STUCK?
PARENTING
BEYOND
CONFLICT – Skills, Strategies and
Support - Classes and Parent Coaching. Help your clients stay sane and
keep the focus on their children. Judith Swinney, J.D. www.parenting
beyondconflict.com 503 358-5840.
FORENSIC DOCUMENT EXAMINER
– Trained by the Secret Service and
US Postal Crime Lab examiners. Fully
equipped laboratory. Qualified in state
and federal courts. Retired from the
Eugene Police Department. Jim Green,
(888) 485-0832, www.documentex
aminer.info.
HOTDOCS TEMPLATES FOR OREGON ESTATE PLANNING AND
PROBATE AND TRUST ADMINISTRATION – Online at: www.HotDocs
Market.com. Each set $100 per month.
No Contract. Complete information
at: www.nobleforms.com.
INVESTIGATIONS NW PI SPECIALISTS, LLC is Regarded as Oregon’s
Best Surveillance Solution.
We
Are a Full Service, Licensed and
Insured Team of Private Investigators
Specializing in Surveillance, Locates,
Interviews, Assets & Background
Checks and Much More. Competitive
Rates. Contact Casey Sciaraffo (503)
740-9930;
nwpispecialists@gmail.
com; web: nwpispecialists.com.
INVESTIGATION – Diligent Investigations is a full service investigation
firm specializing in Surveillance, Background Investigations, Locates, Difficult Service of Process, Interviews and
more. In Portland since 2012, Diligent
Investigations has earned a reputation
for professionalism and integrity. Contact Robert Grady (503) 985-6659 or
email: dilinves@gmail.com.
LEGAL ETHICS DEFENSE: ETHICS
ADVICE & OPINIONS – Christopher
R. Hardman - Providing defense services against Bar disciplinary proceedings; legal ethics advice, consultations,
and opinion letters. Mr. Hardman is
a former Assistant Disciplinary Counsel of the Oregon State Bar Office of
Disciplinary Counsel; and a former
Bar prosecutor. He is a speaker and
moderator at Ethics Continuing Legal
Education Seminars sponsored by the
Bar, New Lawyers Division and others. He may be contacted at his office: Christopher R. Hardman, (503)
916-1787, or Fax (503) 916-1789; 25
NW 23rd Pl Ste 6, PMB 497; Portland,
OR 97210.
LEGAL NURSE CONSULTANT – Offering Board Certified Legal Nurse Consultants with the LNCC certification
from the American Association of Legal
Nurse Consultants---the gold standard
in LNC credentialing. The ONLY certification recognized by the American

Board of Nursing Specialties. Offering
the following services: review files for
standards of care and any deviations
that may have occurred, provide chronologies/summaries, demonstrative evidence, translate and interpret medical
records. Expert Witness location services. Average length of experience in
nursing for our consultants is 20 years
and includes experience in clinical areas
such as: Corrections Healthcare, Critical Care, Telemetry, Long-Term Care,
Workers’ Compensation as well as
many other specialty areas! Willamette
Nurse Consultant Group, (971) 7772687 info@willamettenurseconsultan
tgroup.com www.willamettenursecon
sultantgroup.com.
LEGAL TRANSCRIPTION - Providing
quality transcription services. Each
transcript is proofread to audio and
certified for accuracy. Excellent rates.
Quick turnarounds available. View
website at www.CourtScriptsLLC.com
or email jmuirtranscriber@gmail.com.

TO SUBMIT A CLASSIFIED
POSITIONS AVAILABLE
$30 for the first 20 words, 50 cents
each additional word.
SERVICES
$40 for the first 20 words, 50 cents
each additional word.
ALL OTHER ADS
$40 for the first 20 words, 50 cents
each additional word. Oregon State
Bar members receive a $10 discount
on these ads.
COLOR
Color may be added to any ad for an
additional $20.
BLIND ADS
Add $15 to the cost of the ad for this
service.
BLIND AD REPLIES
To protect the confidentiality of an
anonymous advertiser as well as the
reader, we offer the following service:
If there is a firm you do not wish to
respond to, list that firm (or firms)
on a note along with your response
to the blind ad. If the anonymous
advertiser is a firm you have listed,
your response will be recycled. Send
both to blindad@osbar.org with the
blind ad number in the subject line.
Or, mail in a 9 x 12 inch envelope to
Oregon State Bar, Attn. Blind Ad #[fill
in the blank], P.O. Box 231935, Tigard,
OR 97281.
SUBMIT TO
Email: advertising@osbar.org; mail:
P.O. Box 231935, Tigard OR 97281,
Attn: Advertising. For questions,
contact Spencer Glantz at
advertising@osbar.org, (503) 4316356 or (800) 452-8260 ext. 356.
DEADLINES
The first business day of each month
for the following month’s issue.

Attorneys’ Marketplace
ACCIDENT RECONSTRUCTION

ACCOUNTANTS, CONT.

BUSINESS VALUATIONS, CONT.

Accident Analysis Service
Don Webb

Holmes & Company, LLP
William N. Holmes, CPA, ABV, CVA, CFE

Corporate Valuations, Inc.
Blake J. Runckel

3890 Brush College Rd, Salem, OR 97304
ph 503-931-0670
fx 503-589-1826
donwebb531@msn.com
www.crashspeed.com

7128 SW Gonzaga St, Ste 100
Portland, OR 97223
ph 503-270-5400
fx 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

PO Box 82908
Portland, OR 97282
ph 503-235-7777
fx 503-235-3624
brunckel@corpval.com
www.corpval.com

Biomechanics
Collision Analysis & Research, LLC
Russ Anderson
PO Box 650, Seaside, OR 97138
ph 971-320-4236
russ@azbiomech.com
www.azbiomech.com

ACCOUNTANT
LITIGATION SUPPORT
McCoy Foat & Company CPAs, P.C.
Sherri Ness
1800 Blankenship Rd, Ste 430,
West Linn, OR 97068
ph 503-650-1040
fx 503-722-7065
syness@mccoy-cpa.com
www.mccoy-cpa.com
We are a full-service public accounting firm that also
specializes in litigation support, divorce, commercial
transactions, estate planning and business valuation.
We have served as experts in business/estate valuation
matters, divorce and commercial litigations involving
multiple entities with complex structures and tax issues.
Our utmost goal is to present the data, numbers and
calculations in a complete and informed matter for the
parties involved to achieve resolution.

ACCOUNTANTS
Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
ph 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com
Financial forensics | Business valuation. Answers to
complex financial questions. We are accurate, credible,
and ethical. Our professional team is comprised of all
CPAs, passionate about what we do, which translates
into serving our clients with the very best we can offer.
Jay Sickler has 30 years of full-time financial forensics
experience. He has testified in more than 160 cases as
an expert witness, more than many other experts
combined. Our reputation is built on being skilled in
communicating our findings persuasively and with
integrity. We get the job done right, on time, and
backed up by expert testimony.

Forensic Accounting / Economic Damages / Business
Valuation / Accounting and Tax Malpractice / Litigation
(Plaintiff & Defense) / Full Service Public Accounting.
Mr. Holmes has approximately 25 years of experience in
matters ranging from complex litigation, bankruptcy,
class action, construction, contract disputes,
embezzlement, employment, financial statements audits,
intellectual property, personal injury, professional liability
and malpractice, securities fraud, shareholder rights and
tax issues.

Litigation Support
Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200
Portland, OR 97205
ph 503-223-5168
cell 503-906-1579
fx 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com
Top litigators turn to us on high-stakes cases in the
Northwest. Clients tell us our credibility and
reputation are unmatched. We tell a powerful story
with numbers and deliver pivotal testimony with an
exceptional success rate on even the toughest cases.
We conduct damages analysis on claims for lost
profits, lost wages, personal injury, wrongful death
and intellectual property damages.

BUSINESS VALUATIONS
Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St
Portland, OR 97209
ph 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com
Financial forensics | Business valuation. Answers to
complex financial questions. We are accurate,
credible, and ethical. Our professional team is
comprised of all CPAs, passionate about what we do,
which translates into serving our clients with the very
best we can offer. Jay Sickler has 30 years of fulltime financial forensics experience. He has testified
in more than 160 cases as an expert witness, more
than many other experts combined. Our reputation
is built on being skilled in communicating our
findings persuasively and with integrity. We get the
job done right, on time, and backed up by expert
testimony.

Corporate Valuations, Inc. is a national business
valuation and financial advisory firm founded in
1983. We offer a broad range of valuation services,
including corporate valuation, gift, estate, and
income tax valuation, buy-sell agreement valuation,
financial reporting valuation, ESOP and ERISA
valuation services, and litigation and expert
testimony consulting. In addition, Corporate
Valuations assists with transaction-related needs,
including M&A advisory, fairness opinions, and
strategic alternatives assessment.
We have provided thousands of valuation opinions
for corporations of all sizes in a variety of industries.
To paint an accurate picture, the valuation of a
business or its underlying assets calls for a
combination of science and experience. The business
valuation consultants at Corporate Valuations offer
practical insight into the strategic, operational, and
financial affairs of the business—so you can
understand the real value—regardless of industry.
Our valuation opinions are well-reasoned and
thoroughly documented, providing critical support
for any potential engagement. Our work has been
reviewed and accepted by the major agencies of the
federal government charged with regulating
business transactions, as well as the largest
accounting and law firms in the nation in connection
with engagements involving their clients.

Holmes & Company, LLP
William N. Holmes, CPA, ABV, CVA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
ph 503-270-5400
fx 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com
Forensic Accounting / Economic Damages / Business
Valuation / Accounting and Tax Malpractice / Litigation
(Plaintiff & Defense) / Full Service Public Accounting.
Mr. Holmes has approximately 25 years of experience
in matters ranging from complex litigation,
bankruptcy, class action, construction, contract
disputes, embezzlement, employment, financial
statements audits, intellectual property, personal
injury, professional liability and malpractice, securities
fraud, shareholder rights and tax issues.

Markee Valuations, LLC
Laura Markee
412 W 12th St
Vancouver, WA 98660
ph 971-201-7349
laura@markeevaluations.com
www.markeevaluations.com
We are experts in business valuation and financial
damages analysis. Recognizing that a business value
cannot be simplified to a formula, we ask questions and
analyze industry and economic factors to understand
what makes each business unique. The end product is a
detailed valuation that is well documented, clear, and
certifiably reliable.
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BUSINESS VALUATIONS, CONT.
Morones Analytics, LLC
Serena Morones

O’Connell & Associates
Erin O’Connell

625 SW Broadway, Ste 200
Portland, OR 97205
ph 503-223-5168
cell 503-906-1579
fx 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

20813 2nd Ave S
Des Moines, WA 98198
ph 412-608-4346
fx 425-243-1025
erin@oconnellandassociates.net
www.oconnellandassociates.net

Business appraisals for litigation, estate planning,
divorce and various transactions. Complex valuations
involving multi-tiered entities, and intangible assets
such as trademarks and brand names. Estimating
valuation discounts. Allocation of goodwill between
personal and professional. Review of other experts’
reports. Low scope calculation letters or full
appraisal reports.

Stuart Weiss Business Valuations
Stuart Weiss
Serving Oregon, Washington,
and California
ph 503-223-3142
stu@stuartweiss.com
www.stuartweiss.com
Valuing family businesses since 2002. Reports in plain
English Stanford MBA/CPA/ABV. Bonus: can review
investment portfolios.

COMPUTER FORENSICS
Computer Forensics, Inc.
Roy Miller
10774 SE Hwy 212
Clackamas, OR 97015
ph 503-655-1405
fx 503-655-1408
roy.miller@caseworks.net
www.computerforensicsinc.com

Deadbolt Forensics
Michael Yasumoto
1500 NW Bethany Blvd, Ste 200
Beaverton, OR 97006
ph 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com

CONSULTANTS
Integrity Legal Nurse Consulting
Wendy Votroubek
4207 SE Woodstock Blvd, #365
Portland, OR 97206
ph 503-775-3221
wendy@legalnursepdx.com
www.legalnursepdx.com
Founded in 2010 with the goal to educate and
empower attorney clients. Provide review and analysis
of medical records for both civil and criminal defense
attorneys as well as medical cost projections and
reasonableness of charges.
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CONSULTANTS, CONT.
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Assisting attorneys with the critical task of identifying
projected future care needs and their associated costs.
How do you determine your client’s projected future
care needs and their associated costs for your
settlement purposes or trial?

COURT BONDS
Court Bonds
5727 SW Macadam Ave
Portland, OR 97239
ph 503-977-5624 • 800-632-6878
fx 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com
A division of JD Fulwiler & Company Insurance.

COURT REPORTERS
Iba, Symonds & Dunn
Chris Iba, Debi Symonds, Joyce Dunn
10260 SW Greenburg Rd, Ste 400
Portland, OR 97223
ph 503-224-4438 • 800-449-4438
fx 503-293-8499
info@isdreporters.com
www.isdreporters.com

NAEGELI Deposition and Trial
Consuelo Grumich
111 SE 5th Ave, Ste 2020,
Portland, OR 97204
ph 503-227-1554 • 800-528-3335
schedule@naegeliusa.com
www.naegeliusa.com
NAEGELI Deposition and Trial has been known as the
leading choice for court reporting and litigation support
for over 40 years. Our team of dedicated trial experts
continually strive to set the industry standard with allinclusive services and state of the art technology. From
our corporate headquarters located in Portland, Oregon,
and additional offices throughout the United States, we
proudly offer our clients world-class service. We provide
court reporters, video conferencing, videography, legal
copying and scanning, trial technology consultants and
trial technicians, transcription services, and legal
interpreting—all nationwide. NAEGELI continues to be
one of the most sought-after firms in the country,
offering exemplary service at competitive prices. With
combined decades of experience amongst our expert
court reporting and trial support teams, NAEGELI
provides peace of mind every step of the way.

FORENSIC & ECONOMIC
CONSULTING
The Economics Group
Walter Lierman
18866 Old River Dr, West Linn, OR 97068
ph 503-957-9554
wlierman@aol.com
www.theeconomicsgrp.com
As an attorney, have you ever been faced with the
question: “What is the present value of damages, to
my client, due to a tort”? If so, you have come to the
right place. Since 2003, The Economics Group, LLC,
has been providing quality, accurate, and sound
forensic economics reports, expert testimony, and
litigation support. Contact us today for a free
confidential discussion. The Economics Group, LLC will
provide the experience, knowledge, insight, and value
that you can count on.

FORENSIC ACCOUNTING
Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
ph 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com
Financial forensics | Business valuation. Answers to
complex financial questions. We are accurate, credible,
and ethical. Our professional team is comprised of all
CPAs, passionate about what we do, which translates
into serving our clients with the very best we can offer.
Jay Sickler has 30 years of full-time financial forensics
experience. He has testified in more than 160 cases as
an expert witness, more than many other experts
combined. Our reputation is built on being skilled in
communicating our findings persuasively and with
integrity. We get the job done right, on time, and
backed up by expert testimony.

Holmes & Company, LLP
William N. Holmes, CPA, ABV, CVA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
ph 503-270-5400
fx 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com
Forensic Accounting / Economic Damages / Business
Valuation / Accounting and Tax Malpractice / Litigation
(Plaintiff & Defense) / Full Service Public Accounting.
Mr. Holmes has approximately 25 years of experience
in matters ranging from complex litigation,
bankruptcy, class action, construction, contract
disputes, embezzlement, employment, financial
statements audits, intellectual property, personal
injury, professional liability and malpractice, securities
fraud, shareholder rights and tax issues.

Attorneys’ Marketplace
FORENSIC ACCOUNTING, CONT.
Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200
Portland, OR 97205
ph 503-223-5168
cell 503-906-1579
fx 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com
Highly skilled team of independent CPAs and experts
with experience at top global accounting firms and
major corporations. Accounting investigations
involving allegations of financial misconduct and
employee embezzlement, especially on complex, data
intensive cases. Matters involving a shareholder
dispute or business sale that results in litigation and
allegation of financial statement fraud.

HANDWRITING EXPERTS
Handwriting & Document Forensics
J. Joseph & Associates
Jacqueline A. Joseph
735 SW Saint Clair Ave, #2001
Portland, OR 97205
ph 503-380-1282
jjoseph@jjhandwriting.com
www.jjhandwriting.com
Jacqueline A. Joseph. Certified Forensic Document
Examiner. Forgery detection. Signature verification.
Proof of authorship. Remote testimony experience in
Federal Court. Double-board certified/governmentaccredited; fewer than ten forensic document
examiners worldwide hold this recognized
certification. American Academy of Forensic
Sciences/2020 Presenter. Provides decisive factors
for your case strategy. Cited authority. Established
since 1992.

LITIGATION SUPPORT/
TRIAL CONSULTING
Law Offices of C. R. Hardman, LLC
Christopher Hardman
25 NW 23rd Pl, Ste 6, PMB 497
Portland, OR 97210
ph 503-916-1787
fx 503-916-1789
crhardman@crhardman.com

MARKETING/PUBLICITY
Omnizant
Victoria Silecchia
15 Harbor Park Dr,
Port Washington, NY 11050
support@omnizant.com
www.omnizant.com/oregonstatebar
Over the past 15 years, we’ve helped nearly 2,000 law
firms across the country build dynamic websites and
powerful marketing campaigns, empowering them to
achieve their growth goals. Whether you simply want a
professional web presence for referral validation or are
looking to supercharge business from the web, we have
the expertise to get you results.

PRACTICE MANAGEMENT SERVICES
Practice Management Software
SmartAdvocate
Allison Rampolla, VP Sales & Marketing
27299 Riverview Center Blvd, #108
Bonita Springs, FL 34134
ph 1-877-GeT-SMART (438-7627)
sales@smartadvocate.com
www.smartadvocate.com

NobleForms, LLC
C. Richard Noble, Attorney at Law
2875 Marylhurst Dr, West Linn, OR 97068
ph 503-635-6235
richardnoble@richardnoble.com
www.nobleforms.com
NobleForms, LLC offers two template sets specifically
designed to produce Oregon specific documents to
allow Oregon attorneys to automate their practice: (a)
Estate Planning and (b) Probate and Trust
Administration. Each set is offered for $100 per month
(no contact required) or $1,000 per year.
Templates cover the logical steps in estate planning,
probate, and trust administration.
Sophisticated templates use market leader HotDocs
technology. The templates are available at www.
HotDocsMarket.com.
Extensive support is provided including numerous video
tutorials and personal support.
Cloud-based assembly works on PC or Mac.
Documents are downloaded to the attorney’s
computer and can be edited in Word (Word Perfect is
not supported).
www.NobleForms.com has extensive information
including access to the video tutorials.

VIDEO SERVICES
Discovery Media Productions, Inc.
Devin Williams, CLVS
10725 SW Barbur Blvd, Ste 102
Portland, OR 97219
ph 503-892-1998
info@discoverymp.com
www.discoverymp.com

Left Mind Media
Jason Weitz

INVESTIGATIVE SERVICES

12604 SW Pathfinder Ct
Portland, OR 97223
ph 503-853-6189
jason@leftmindmedia.com
attorneyvbc.leftmindmedia.com

BLI Investigations, Inc.
Dan Gusky
12042 SE Sunnyside Rd
Clackamas, OR 97015
ph 503-666-8788
bl@blinvestigations.com
www.blinvestigations.com
Our integrity has been demonstrated in thousands of
sensitive situations and cases. We have the highest
standards in the industry. From our law enforcement
background and continuous training we offer the
highest caliber in surveillance work. We are discreet and
very result oriented. At BLI we are experienced in
testifying in Federal, State Courts and in Claims Hearings.
Again, our integrity is above reproach.

TEMPLATES FOR ESTATE
PLANNING, PROBATE, AND
TRUST ADMINISTRATION

Providing videos that make you shine in
a dull world.

THANK
YOU!
Check out our featured listings
online at www.osbar.org.

Please support the
advertisers who support
the Attorneys’ Marketplace.
Want to be featured in
next month’s issue?
For details, please contact LLM Publications:
phone 503-445-2226 • Law@llmpubs.com
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PARTING THOUGHT

Contemplating Sacrifices

By Larry N. Sokol

Editor’s Note: This piece was submitted to
the Bulletin in late 2021.
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OVID-19 has ripped through everyone’s lives with a forcefulness
only those who have faced a devastating natural event have suffered.
Extensive evacuations of the downtowns through the country have turned all
of us, with apologies to Lewis Carroll, into
lawyers in wonderland.
The never-imagined shuttering of
our Oregon courtrooms has erased every
thought, hope or plan any of us have held
dear since we looked around the magnificent interior of the Oregon Supreme
Court building.
As lawyers, we take on the stress of our
clients. The worries of their lives become
woven into our own. Where is the line between our lives and those of our clients?
Some months ago we were set for trial
in a wrongful death case on the Oregon
coast. My client’s family had lost their
matriarch. The trial had been set for some
time, so I drove to the coast courtroom to
get a sense of the place where the trajectory of my clients’ lives would be decided.
COVID, of course, changed everything.
Three weeks in a small courtroom was risky
for my family. Trying to decide if I should ask
the court for a postponement was a heavy
decision. It topped my 3 a.m. worry charts.
In some courtrooms during some
months, there were trials. In other counties
at other times, there were not trials. The
courts’ response to the waves of COVID has
been like surfers deciding when it’s safe to
get in the water. The rest of us are waiting
on the shore.
My normal drill is to talk things over
with one of my dearest and brightest pals
— so I did. He described for me that about
20 years ago he attended a funeral for a
loved and respected Oregon trial lawyer.
We were younger then, so the frequency of
funerals hadn’t reached the velocity it is today. Each was more memorable.

The memorial was held at the magnificent chapel at Lewis & Clark. It envelopes
you in serenity, hope and beauty. It is not
possible to leave any memorial there without feeling as if you are somewhere between
what is under your feet and what the sky
above you is saying to your soul. Contemplation and awareness of your own mortality are front and center.
In deciding whether or not to safely
take risks, consider that at these memorials, memories of every disagreement, argument and dustup with the departed are
mentioned. In the cosmic scope of things,
why did these happen at all? How could
they have seemed so essential then, and just
dumb and regrettable now?
The ceremony my friend described
was stunning in its impact, veracity, and,
of course, warmth. The speakers and those
in attendance were some of the legal community’s best. Judges, insurance adjustors,
courtroom staff and so on were there.
Then, came the punchline. When I asked
the name of the memorialized lawyer, my
pal said he couldn’t recall. He had tried, but
it was beyond the ethers of his memory.

So, what is the message he hoped should
be taken from this solemn description?
Aren’t there as many possible justifiable
decisions as there are people making them?
Isn’t the truth somewhere between what
each colleague and opponent are saying?
The courtroom would be there, whether
the trial was this year or next. Generations
of new lawyers were on the way in as we
were on the way out. In short, most cases
and their advocates would keep on truckin’.
Much of my life has revolved around my
almost-50-year career as a trial lawyer. A
career, which, most days, I’m happy with.
Being forced to take a small step back due
to COVID and my age, I am thinking more
and more of the sacrifices made in putting
the concerns of my clients ahead of my family, friends and life.
Being a lawyer is a worthwhile profession. But, aren’t we so much more than our
careers? For this old campaigner, to the
young and old members of the bar, I kindly
warn not to lose sight of your loved ones
and your life in pursuit of this job. These are
choices you will have to make.
(By the way, COVID initially postponed
our case. It recently settled.) n
Larry N. Sokol once clerked for Hon. Herbert
Schwab, chief judge of the Oregon Court
of Appeals. Sokol now is set to celebrate 50
years with the bar in 2022. He works in Lake
Oswego.

The bar won’t send you spam
...but you may need to take some steps to prevent OSB emails from
landing in your junk folder.
Early this year, we began the transition to a new and enhanced email platform. This platform
will give you greater ability to tailor your content and ultimately receive fewer emails from the bar.
Because of the vital nature of these communications, many of which are regulatory, please be
sure to have your IT team add the following IP address and sending domain to your allow list:
IP address — 205.201.41.151; Sending Domain — informz.net. If you need assistance
updating your system, email it-support@osbar.org.
The new platform has more options to choose the content you wish to receive: messages from
the Chief Justice or Bar President, newsletters, OSB seminar alerts, etc. The link to tailor your
content is on your member dashboard.

www.osbar.org

16037 SW Upper Boones Ferry Road
PO Box 231935
Tigard, OR 97281-1935

Seeking Future Bar Leaders –
Develop Your Leadership Skills Now

Are you ready to invest in yourself and your legal career by developing practical leadership skills,
confidence, and resiliency? Are you an attorney with a diverse background and with three to nine
years (suggested) of practice? If so, then the Oregon State Bar Leadership Institute may be the next
step for you. Here’s what some of the first cohort members discovered about their investment in the
Leadership Institute:
“The OSB Leadership Institute helped me meet lawyers from varied backgrounds in varied
specialties whom I would not have met otherwise. The sessions helped show me how I can
more effectively contribute personally and professionally as well as how I can build a stronger
team.” Suji Patel, Apex Real Estate Partners
“From building relationships with outstanding attorneys and judges across Oregon, to
sharpening my communication and interpersonal skills, I am thankful to the OSB Leadership
Institute for the incredibly enriching personal and professional development experience.”
Victor Reuther, Office of the Legislative Counsel
Get ready to move yourself and your career forward. Check the OSB Diversity site below for
information and an application. Applications are due by 5 p.m., June 17.

osbar.org/diversity

