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The Great Recession has changed the way Oregon 
law firms hire and retain attorneys. As firms offer 
more flexibility and greater benefits, the competition 
for top talent continues to increase. Hear from 
large and small firms from around the state that are 
thriving, as well as job seekers who share what they 
want and need in an employer. Cliff Collins reports. 
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Our Editorial Policy

All articles published in the 
Bulletin must be germane to the 
law, lawyers, the practice of law, 
the courts and judicial system, legal 
education or the Oregon State Bar. 
All opinions, statements and conclu-
sions expressed in submitted articles 
appearing in the Bulletin are those of 
the author(s) and not of the editor, 
other editorial staff, employees of the 
Oregon State Bar, or members of the 
Board of Governors.

Publication of any article is not 
to be deemed an endorsement of the 
opinions, statements and conclusions 
expressed by the author(s). Publica-
tion of an advertisement is not an en-
dorsement of that product or service.

Any content attributed to the 
Oregon State Bar or the Board of 
Governors is labeled with an OSB 
logo at the top of the page or within 
advertising to indicate its source or 
attribution.

Vacation Time  
Doesn’t Include Email

Both the cover of the June 2022 Bul-
letin and the photo in the feature article 
show the vacationer sitting cross-legged by 
a calm lake. In the cover photo, she is hold-
ing a cup of coffee; in the article her canoe 
is nearby. In both,  laptop ready at her  fin-
gertips! To answer that email that just has 
to go out this morning! Really? Is this what 
you are intending to promote as quality 
vacation time?  Coincidentally (or not), a 
sidebar article, on another topic, on page 7 
is titled “Return to an Unhealthy Normal.”  

Jon Muir, Santa Monica, California

Tag Questions Beyond the U.S.
I read with interest the article on tag 

questions by The Legal Writer author Su-
zanne Rowe (May 2022 Bulletin). She men-
tions the group of Japanese students who 
had problems with tag questions in Ameri-
can English. Tag questions are not unique 
to American English. My limited high 
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HOW TO REACH US: Call (800) 452-8260, or in the Portland area call (503) 620-0222. Email addresses and voicemail extension numbers for Bulletin staff  
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school French and German 60 years ago 
tell me that the French still use, “N’est-ce 
Pas” as a tag question for “Isn’t that so?” or 
“Right?” and the German use “Nicht war?” 
or “Oder?” as tag questions. The confusion 
may be limited to Asian languages. I would 
like to read her response. 

William Haberlach, Medford

Response from Suzanne Rowe: Many 
languages use tag questions. Footnote 2 
of my article noted a French tag question, 
and the reader added a German example. A 
quick internet search revealed that Italian, 
Swedish, Russian, Chinese, Japanese and 
other languages have tag questions, too, 
though many of us would need a linguist to 
explain the nuances. I suspect our Japanese 
exchange students were advanced enough 
to recognize the differences between Japa-
nese and English tag questions but too po-
lite to quiz us on the nuances.

Letters to the Editor
The Bulletin welcomes letters. They 

should be limited to 300 words. Preference 
is given to letters responding to letters to 
the editor, articles or columns recently pub-
lished in the Bulletin.

Letters must be original and addressed 
to the Bulletin editor. Unsigned or anony-
mous letters will not be published. (There 
are exceptions. Inquire with the editor.) 
Letters may not promote individual prod-
ucts, services or political candidates.

Letters may be edited for grammatical 
errors, style or length, or in cases where lan-
guage or information is deemed unsuitable 
or inappropriate for publication. Profane or 
obscene language is not accepted.

Send letters to: Editor, OSB Bulletin, 
P.O. Box 231935, Tigard, OR 97281. Or you 
may email them to editor@osbar.org. n
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By the Numbers

Unequal Ease
Most young lawyers who entered the 
workforce before the pandemic are happy 
with their careers, according to a new 
study by NALP Foundation, which surveyed 
around 1,500 students from 30 different 
law schools’ class of 2018. But post-grad-
uate ease was not shared equally across 
demographics, especially concerning law-
school debt and mental health. 

 
Rate of lawyers from the class of 2018 
who reported that they are satisfied with 
their careers.

Rate of respondents who were actively 
seeking a new job, a record low for the 
annual survey.

Average debt — nearly all law school 
related — for students of color after 
law school. The average debt for white 
students surveyed was $85,397.

Rate of women lawyers who reported 
that the pandemic affected their mental 
health, compared with 31% of men.

14%

$123,336

82%

46%

Strong Job Market for 2021  
Law School Graduates 

The National Association for Law Place-
ment, Inc. (NALP) has released its “Em-
ployment for the Class of 2021 — Selected 
Findings,” a synopsis of key findings from 
the upcoming annual “Jobs & JDs: Employ-
ment and Salaries of New Law School Grad-
uates.” This year’s selected findings, avail-
able at www.nalp.org/classof2021, show that 
the employment outcomes for the class of 
2021 were some of the strongest that NALP 
has ever recorded, as the U.S. economy 
recovered from COVID-19-related disrup-
tions that impacted the class of 2020. 

The overall employment rate for the 
class of 2021 improved by 3.5 percentage 
points, to 91.9% of graduates for whom em-
ployment status was known, compared to 
88.4% for the class of 2020. This is the high-
est employment rate since the class of 2007, 
when it was also 91.9%, and is a high-water 
mark for a period dating back more than 30 
years to the class of 1988. The national me-
dian salary for the class of 2021 grew to a re-
cord figure of $80,000, up 6.7% compared to 
the median of $75,000 for the class of 2020. 

Editor’s Note: The OSB Economic Sur-
vey will be emailed to members this month 
with results released by the end of the year. 
For more information, see Bar News (p. 39).

OMLA Annual Summer Social 
Moved to October

Join other organizations in the legal 
community and support the Oregon Mi-
nority Lawyers Association’s (OMLA) An-
nual Summer Social and Fundraising Auc-
tion. OMLA intends on holding its auction 
in October 2022 — hopefully in person. All 
the money OMLA raised in 2021 (and re-
serve funds) went directly to the 13 bar 
exam grants awarded for the July 2021 bar 
exam and the eight bar exam grants award-
ed for the February 2022 bar exam.  

OMLA is a 501(c)(3) non-profit organi-
zation committed to promoting fair and just 
treatment of all people under the law, re-
gardless of race or color, through advocacy 
and education. The mission includes award-
ing bar exam grants to Oregon law school 
students and graduates of color to help al-
leviate the costs of tuition and the Oregon 
State Bar Exam.  These grants are directly 
funded by auction proceeds. 

ABF Study Reveals Impact of  
COVID-19 on Housing and  
Rental Sector

American Bar Foundation (ABF) Re-
search Professor Anna Reosti, along with 
University of Illinois Chicago Ph.D. candi-
date Allison Suppan Helmuth, published 
a new report detailing the experiences of 
small-building and owner-occupant land-
lords in Chicago and their responses to the 
challenges presented by the COVID-19 
pandemic. The report, “The Impact of 
COVID-19 on Small Rental Property Man-
agement: Insights from a Chicago Case 
Study,” drew on 69 in-depth interviews 
with independent, small-scale landlords 
across the Chicagoland area, most of whom 
live in two-flats and three-flats.

These independently owned, small 
rental properties (SRPs) make up a large 
portion of the country’s supply of unsub-
sidized affordable housing, and landlords 
in the SRP sector tend to employ distinct 
approaches to rental property manage-
ment that can create favorable terms for 
tenants, such as limiting rent increases and 
negotiating partial or late payments. The 
report’s findings suggest that in response 

to financial losses and uncertainty during 
the COVID-19 pandemic, some SRP land-
lords are adopting more risk-averse styles 
of property management that could reduce 
the affordability and accessibility of housing 
in this sector. More details and links to the 
report can be found at www.americanbar 
foundation.org/news/36396.

MBA’s Absolutely Social 2022 Set 
for Oct. 12

The Multnomah Bar Association’s Abso-
lutely Social is set for Oct. 12 and features 200 
attendees coming together for a night of net-
working while collecting canned food for the 
Oregon Food Bank. Bring a can of food for 



OREGON STATE BAR BULLETIN  •  AUGUST/SEPTEMBER 20228

Quotable
“I can always find information about the trial, things like that. 
But so often what we’re missing is who that person was. That 
person wasn’t just a person who was murdered. That person 
was a brother, a sister, a mom, a dad. Just giving them a voice 
where they wouldn’t otherwise have one.”

— Elyse Lopez, an attorney at SBH Legal in Portland, who started the 
“True Crime Cat Lawyer” podcast early in the pandemic. Her cat, Winston, 
serves as co-host. Lopez focuses on the victims rather than the perpetra-
tors and donates all Patreon and advertising income to crime victim and 
animal welfare organizations. (Willamette Week, July 13, 2022)

August/September 2022

 Editor  Michael Austin

 Associate Editor  Shannon Gormley

 Graphic Designer  Sunny Chao

OSB President 
 Kamron Graham, Portland

OSB President-Elect  
Lee Ann Donaldson, Portland

OSB Immediate Past President  
David Wade, Eugene

Board of Governors
Christopher Cauble, Grants Pass
Candace Clarke, Columbia City

Gabriel Chase, Portland
Jenny Cooke, Portland

Katherine Denning, Salem
Stephanie Engelsman, Portland

Bik-Na Han, Hillsboro
Joseph Hesbrook, Bend

Ryan Hunt, Salem
Myah Kehoe, Portland

Matthew McKean, Hillsboro
Apolinar Montero-Sánchez, Eugene

Rob Milesnick, Vancouver, Wash.
Curtis Peterson, Portland

Joe Piucci, Portland
David Rosen, Bend

Tasha Winkler, Portland

Editorial Advisory Committee
Lisa Marie Christon, Eugene

Jenny Cooke, Portland 
Steven M. Gassert, Portland

Aurora B. Levinson, Portland
Gus Martinez, Portland

Lucy Glenn Ohlsen, Portland
Kyra Kay Rohner, Baker City

Elizabeth A. Rosso, Lake Oswego 
Judge Jill Tanner, Hillsboro

Scott Wolff, Portland

Chief Executive Officer 
Helen Hierschbiel

Director of Communications 
Kateri Walsh

Copyright © 2022 the Oregon State Bar. 
All rights reserved. Requests to reprint  

materials must be in writing. 

the Oregon Lawyers Against Hunger Food 
Drive and enjoy an evening with your peers. 
Registration information will be available on 
the MBA website (mbabar.org) soon. 

UTCR Committee Announces  
Attorney Opening 

The Uniform Trial Court Rules (UTCR) 
committee will have an opening beginning Jan. 
1, 2023, for an attorney with significant trial ex-
perience in criminal defense. This is a volunteer 
position with the appointment by the chief jus-
tice of the Oregon Supreme Court.

To apply, send a resume and cover let-
ter describing your law practice, areas of 
expertise, qualifications, rulemaking expe-

rience and involvement in similar groups 
to aja.t.holland@ojd.state.or.us or Aja T. 
Holland, Office of the State Court Admin-
istrator, Supreme Court Building, 1163 
State St., Salem, OR 97301. The application 
deadline is Dec. 1.

The UTCR committee is an advisory 
group to the chief justice that makes recom-
mendations on the UTCR and Supplemen-
tary Local Rules. It meets twice a year in the 
fall and spring in Salem. Members are asked 
to serve two 3-year terms for a total of six 
years’ service. Members work with judges, 
attorneys and court personnel from across 
the state on issues that directly affect litiga-
tion practice. n
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Addressing Ethical Issues After the Death of a Client

By Linn Davis

BAR COUNSEL

No matter our area of practice 
or the size of our firm, we all 
may deal with the death of 

a client. Many ethics issues arise following 
the death of a client. A well-meaning lawyer 
who fails to recognize them may unwitting-
ly breach important duties. While this brief 
article cannot anticipate and answer all the 
questions that might arise, it will address 
the most common of them.

May a lawyer reveal that the client 
has died?

The ABA has long recommended, 
through multiple revisions of model eth-
ics codes, that a lawyer is required to notify 
opposing counsel (and, if applicable, the 
court) in the first communications after the 
lawyer learns of the client’s passing. ABA 
Formal Opinion 95-397.

The ABA’s recommendation is in ac-
cord with Oregon’s Rules of Professional 
Conduct (RPC), which are derived from 
the ABA Model Rules of Professional Con-

Death Is Not the End
duct. Oregon rules governing candor to 
the tribunal, RPC 3.3(a)(1), truthfulness to 
others, RPC 4.1, and honesty, RPC 8.4(a)
(3), each require lawyers to avoid mak-
ing a knowing misrepresentation of mate-
rial fact or law whether affirmatively, or 
by omission. See, e.g., In re Nisely, 365 OR 
793 (2019) (citing In re Eadie, 332 Or 42, 53 
(2001) for the standard used to evaluate a 
statement alleged to be a misrepresenta-
tion). The death of the client is material to 
the representation as a whole, and the law-
yer’s authority to act. State v. Kaiser, 297 Or 
399, 402 (1984) (“It is a settled rule of law in 
Oregon that the death of a party terminates 
the authority of the party’s attorney.”)

A lawyer who continues to press a cli-
ent’s interests without disclosing that the 
client has died will be regarded as act-
ing dishonestly. The Oregon Disciplinary 
Board suspended a lawyer who continued 
to aggressively represent her client in a cus-
tody dispute without disclosing that the cli-
ent had died. In re Matthews, 19 DB Rptr 
193 (2005) (finding violation of former DR 
1-102(A)(3)).

Does the death of the client mean 
the lawyer must cease legal work 
for the client?

Yes, for the most part, with some im-
portant qualifiers. We have many obliga-
tions to a client under the Rules of Pro-
fessional Conduct that can no longer be 
performed after a client’s death. For ex-
ample, Rule 1.2(a) requires us to consult 
with a client about the objectives of the 
legal representation and the means to be 
used to pursue them. RPC 1.4(a) and (b) 
require us to keep a client informed about 
the status of the client’s legal matter and to 
explain the matter to the client to the ex-
tent reasonably necessary to permit the cli-
ent to make informed decisions about the 
representation. Additionally, Oregon law 
generally limits a lawyer’s ability to act on 

behalf of a deceased client, precluding the 
lawyer from carrying out duties required 
to competently (RPC 1.1) and diligently 
(RPC 1.3) pursue the representation. State 
v. Kaiser, Id.

RPC 1.16(a)(1) requires a lawyer to 
withdraw from the representation of a cli-
ent when continued representation of the 
client will result in a violation of the Rules 
of Professional Conduct or other law. The 
inability to consult and communicate with 
the client means continued representation 
of a deceased client is unethical. However, 
total inaction is also inappropriate. If the le-
gal matter is before a tribunal, RPC 1.16(c) 
requires a lawyer to comply with applicable 
law requiring notice to or permission from 
the tribunal regarding the termination of 
the representation.1 And, for all legal mat-
ters, RPC 1.16(d) requires a lawyer on ter-
mination of the representation to take steps 
to the extent reasonably practicable to pro-
tect the client’s interests.

Those steps may include holding onto 
property, files and funds of the client until 
they can be released to the client’s estate 
or other legal successor entitled to receive 
them. For the lawyer representing a client 
pursuing civil claims, that may involve con-
tacting people able to pursue the claims on 
behalf of the deceased client’s estate when 
it is possible to do so. Additionally, lawyers 
may carry out instructions the client may 
have provided upon the client’s death that 
are permitted by law to be carried out. For 
instance, the lawyer may notify the person 
the client has nominated to act as person-
al representative of the client’s death and 
share with that person and that person’s 
lawyer the information impliedly autho-
rized to begin to carry out the estate plans 
of the deceased. Law. Man. Prof. Conduct 
55:501.20.80 (Informed Consent and Im-
plied Authorization - Deceased Clients).
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The impact of the death of a client on 
the client’s legal interests is otherwise be-
yond the scope of this article limited to the 
lawyer’s ethical considerations. However, it 
is vital to determine whether any legal suc-
cessor might be able to continue to assert 
those interests, which causes of action or in-
terests of the client might survive the death 
of the client, and how to preserve them.

Does the duty of confidentiality 
survive the death of the client?

Yes. It is widely recognized that the 
attorney-client privilege does not end with 
a client’s death. The U.S. Supreme Court 
took the issue up during the Clinton ad-
ministration in a matter in which the Of-
fice of Independent Counsel subpoenaed 
the notes of a lawyer that Vincent Foster 
had consulted with just nine days before 
Foster’s widely publicized suicide. The 
court surveyed state and federal law, as 
well as secondary sources, before holding 
“[i]t has been generally, if not universally, 
accepted for well over a century, that the 
attorney-client privilege survives the death 
of the client in a case such as this.” Swidler 
& Berlin v Untied States, 524 US 399 (1998). 
Oregon law specifically provides that the 
lawyer-client privilege may be claimed by 
the personal representative of a deceased 
client. OEC 503(3). Hence, unless the per-
sonal representative waives the privilege, 
a lawyer should keep the deceased client’s 
confidentiality.

Our ethical duties of confidentiality 
extend even further than privileged infor-
mation. RPC 1.6(a) prohibits lawyers from 
revealing any “information relating to the 
representation of a client” unless the client 
gives informed consent, the disclosure is 
impliedly authorized to carry out the rep-
resentation or the disclosure is permitted 
by RPC 1.6(b). “Information relating to the 
representation of a client” is lawyer-client 
privileged information and other informa-
tion gained in a current or former profes-
sional relationship that the client requested be 
kept secret or the disclosure of which would be 
embarrassing or likely detrimental to the cli-
ent.” Rule 1.0(f) (emphasis added).

A deceased client no longer has the 
ability to give informed consent to any dis-
closure. Nothing in the Oregon Rules of 
Professional Conduct provides for an end 
to this duty owed to current and former cli-
ents. Similarly, the exceptions to confiden-
tiality pursuant to RPC 1.6(a) and (b) that 
may permit disclosure while a client is alive, 
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should also remain in effect after the client 
has passed.

Because the duty of confidentiality 
continues after the client has died, lawyers 
must be cautious about sharing any confi-
dential information except where the client 
gave informed consent prior to the client’s 
death, as the client may have done in mak-
ing estate plans, or when some other excep-
tion applies, such as a court order, or waiver 
by the client’s duly appointed personal rep-
resentative. Absent such grounds for believ-
ing disclosure is permitted, lawyers must be 
careful to avoid disclosing the confidential 
information of the deceased with the de-
ceased client’s friends, family members and 
other lawyers.

Must lawyers avoid conflicts of 
interest that involve deceased 
clients?

Yes. The Oregon Supreme Court has 
held that “an attorney is prohibited from 
engaging in a former-client conflict of inter-
est even when the former client is deceased, 
as long as the former client’s interests sur-
vive his or her death and are adverse to the 
current client during the subsequent repre-
sentation.” In re Hostetter, 348 Or 574, 584 
(2010).

A former client conflict of interest ex-
ists if (1) the lawyer’s work for the current 
client will injure or damage the interests of 
the former client in connection with the 
same transaction or legal dispute in which 
the lawyer represented the former client or 
(2) there is a substantial risk that confiden-
tial factual information as would normally 
be obtained in the prior representation of 
the former client would materially advance 
the current client’s position in the subse-
quent matter. RPC 1.9(d).

Does the death of the client mean 
that former client conflicts cannot 
be waived?

No. The powers of a personal represen-
tative for the deceased are likely sufficient 
to permit the personal representative to 
give the informed consent required to waive 
a former client conflict on behalf of the de-
ceased client. See, e.g. ORS 114.305(19) 
(personal representative empowered to 
prosecute or defend actions, claims or pro-
ceedings in any jurisdiction for the protec-
tion of the estate). Where it is unclear, the 
court may be asked to enlarge or elabo-
rate upon the power to act for a deceased. 
ORS  114.275 (personal representative  
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or any interested person may apply to the 
court for authority, approval or instructions 
on any matter concerning the administra-
tion, settlement or distribution of the es-
tate). Of course, the personal representa-
tive’s decision whether to waive a former 
client conflict should be made in light of 
duties owed to the estate of the deceased.

Conclusion
For lawyers in most practice areas, the 

death of a client is an uncommon event. 
Recognizing the effect of that event on the 
lawyer’s duties is crucial to avoiding ethical 
and legal missteps. n

Linn Davis is an assistant general counsel for 
the Oregon State Bar and manages its Client 
Assistance Office. He can be reached at (503) 
431-6332 or ldavis@osbar.org.

ENDNOTES

1. Tribunal includes a court, arbitrator in a 
binding arbitration, and an administrative 
agency, legislative body or other body act-
ing in an adjudicative capacity. Rule 1.0(p). 
When ordered to do so by the tribunal, the 
lawyer shall continue representation not-
withstanding. Rule 1.16(c).
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Anne Lamott’s Advice on Writing

Word by Word By Suzanne Rowe

Last week, two colleagues mentioned 
a wonderful book on writing that 
they sometimes quote to their stu-

dents. I do, too. Perched on a table at the 
front of the room, I open this little book 
and read aloud great advice and at least one 
word that shocks them.

The book is Bird by Bird: Some Instruc-
tions on Writing and Life by popular author 
and writing instructor Anne Lamott.1 She 
claims that the book shares with her writ-
ing students (and us) “almost every single 
thing I know about writing.”2 As the sub-
title suggests, she also shares deep insights 
and deeply funny stories about life. To get 
those, you’ll have to read the book. For our 
purposes, her insights for students writing 
novels, memoirs and short stories often 
apply quite well to lawyers writing legal 
documents. Consider this article a mini-
workshop on writing from a very successful 
writer: Anne Lamott.

THE LEGAL WRITER
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Suzanne E. Rowe

Conceit, Insecurity and Truth
Lamott describes herself at the begin-

ning of each writing project as filled “with 
hideous conceit and low self-esteem in 
equal measure.”3 Many of us, from student 
to lawyer to judge, begin writing projects 
with similar measures of conceit that we 
will nail this project and concern that we 
might not quite be up to the task. We all 
need to keep both these self-evaluations in 
check so that we don’t fall short of Lamott’s 
first insight on good writing.

“The very first thing I tell my new stu-
dents on the first day of a workshop is that 
good writing is about telling the truth.”4 
Novels, memoirs and short stories must 
ring true to be good. For legal writing to 
be good, and to keep legal writers safe from 
malpractice, it must tell the truth. Neither 
our conceit nor our insecurity should budge 
us away from what is true about the facts 
and the law. Even when we are being our 
most zealous advocates, our legal writing 
must always tell the truth.

Filling in Blanks
Legal writing also must be complete, 

filling in all the blanks in the story and the 
analysis. Lamott says, “Outside the class-
room, you don’t get to sit next to your read-
ers and explain little things you left out, or 
fill in details . . . . The material has got to 
work on its own.”5

Imagine reading a novel that left out a 
key piece of action or a memoir missing an 
important nuance about the writer’s his-
tory. Then imagine reading a brief that left 
out a key fact or an analytical step. Okay, 
most of us don’t have to imagine the latter. 
We’ve read it in drafts of our own work, and 
possibly in the final product of opposing 
counsel. I point out missing parts in judicial 
opinions when my students are frustrated 
that they don’t know a fact or can’t fol-
low the analysis. Then I exhort them to do  

better when they are judicial clerks soon 
after graduation or judges later in their  
careers. Don’t ask my future students to fill 
in the blanks.

Poopy First Drafts
Lamott knows that pounding out a first 

draft is incredibly hard. She assures us that 
it is hard for everyone. “For me and most 
of the other writers I know, writing is not 
rapturous. In fact, the only way I can get 
anything written at all is to write really, re-
ally poopy first drafts.”6 Except she doesn’t 
use the word “poopy.” She uses a synonym. 
And if I need to shock my students to get 
their attention, I might use it, too.

To produce a great final document, we 
need to give ourselves permission to write 
that really bad first draft. It’s how we find 
out what we understand and what we still 
need to figure out.

As we get more experience, that first 
draft might get easier, but it might not. Es-
pecially when writing in an unfamiliar or 
unsettled area of law, the first draft might 
be really painful to write and really poopy 
when it’s finished. But that’s where we start. 

Writing, Then Revising
After balancing the conceit and insecu-

rity sufficiently to produce a poopy draft, 
we have to edit it. Lamott recognizes that 
writing has multiple phases, requiring differ-
ent mindsets: “Writing is about hypnotizing 
yourself into believing in yourself, getting 
some work done, then unhypnotizing your-
self and going over the material coldly.”7

Revising our own work takes some 
serious unhypnotizing. In part, that’s be-
cause we might know what we mean and 
inadvertently leave out bits. (Refer above 
to “filling in blanks.”) In part, it’s because 
we’ve invested so much time in this sen-
tence or paragraph or argument that delet-
ing it seems like cutting off an appendage. 
But becoming unhypnotized allows us to 
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see whether an idea is good and how a good 
idea can be a more persuasive argument 
with better organization, a sharper verb or 
a more concise sentence.

Getting Feedback
At some point, we share our document 

and get feedback.8 This is the part of Bird 
by Bird I read to my students just before 
I return their first papers, where Lamott 
describes her response to getting feedback 
from friends: 

“My first response, if they have a 
lot of suggestions is never profound 
relief that I have someone in my life 
who will be honest with me and help 
me do the very best work of which 
I am capable. No, my first thought 
is, ‘Well, I’m sorry, but I can’t be 
friends with you anymore, because 
you have too many problems. And 
you have a bad personality. And a 
bad character.’ Sometimes I can’t 
get words to come out of my mouth 
because I am so disappointed . . . .”9 
I know that feeling of profound disap-

pointment. I remember getting feedback 
from a supervisor who had simply drawn a 
line through an entire page of my document 
and written “sorry” at the bottom. 

But Lamott suggests we “hang in there.” 
Go through the document with the person 
who has been generous enough to give us 
feedback and is willing to talk about it. Of-
ten, they’ll have found ways to improve not 
just that document but perhaps how we 
write future documents.

Perfectionism
In a chapter entitled, “How Do You 

Know When You’re Done?” Lamott says, 
“Of course, there will always be more you 
could do, but you have to remind yourself 
that perfectionism is the voice of the op-
pressor.”10

The oppressor who lives in my head 
works overtime, telling me that I need to 
read each document just one more time. 
Again, and again. Then check one more case. 
And ask one more colleague to review it. 

Deadlines certainly help lawyers know 
“when you’re done,” but perfectionism can 
lead to some very destructive habits as we 
try to meet those deadlines while trying to 
perform to unattainable standards.

Lamott illustrates perfectionism as try-
ing to get an octopus into bed. Getting all 
eight arms tucked in seems impossible.  
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Just as six are settled, two others start  
flailing. She has this helpful advice for that 
last arm that breaks from under the covers 
“while you are sitting at your desk, knead-
ing your face, feeling burned out and rub-
berized.” Here it is: “Even though all the 
sucking disks on that one tentacle are puck-
ering open and closed, and the slit-shaped 
pupils of the octopus are looking derisively 
at you, as if it might suck you to death just 
because it’s bored, and even though you 
know that your (document) is not perfect 
and you’d hoped for so much more, but if 
you also know that there is simply no more 
steam in the pressure cooker and that it’s 
the very best you can do for now — well? I 
think this means that you are done.”11

Conclusion
Bird by Bird always inspires my students 

to write their very best and to become even 
better writers. Then I encourage them to 
read the book for Lamott’s insights on life. 
Her stories are heartwarming, they ring 
true and they are beautifully written. n

Suzanne E. Rowe is the James L. and Ilene 
R. Hershner Professor at the University of 
Oregon School of Law, where she teaches 
courses in legal writing, legal research and 
advocacy. 
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The pandemic-driven Great Resignation has necessitated chang-
es in hiring and retention practices in the legal world, as in other 
sectors. Oregon law firms are responding in kind.

Modifications to business as usual include increases in compen-
sation and benefits, an emphasis on work-life balance and allow-
ing flexibility, and a reconfiguration of how work gets delivered. 
Much of the change results from stiffer competition and fluidity 
among lawyers. According to the ABA Journal (May 16, 2022), the 
12-month turnover rate for associates hit 23.2% through November 
2021, compared with 18.7% in 2019.

The new environment has affected 
“professional services all around, not just 
law firms,” says Zachary J. Fruchtengarten, 
managing shareholder at Gevurtz Menashe. 
Most are experiencing “the same kind of 
struggle. The hiring and onboarding process 
is difficult.”

Gevurtz Menashe has revamped its 
training procedures to accommodate a hy-
brid home-and-office model. The family law 
firm has also increased salaries for both at-

torneys and staff members. The firm is using staffing services a lot 
more than in the past, with sometimes mixed results, Fruchtengar-
ten acknowledges. “But we’ve been really fortunate with our recent 
candidates over the last number of months,” he adds.

One of the first questions he and peers at other law firms face 
from potential new hires is, “What is your work-at-home policy?” 
Hybrid requests are handled on an individual basis according to 
Damarise M. Davis, Gevurtz Menashe’s director of human resources. 

“We’ve accommodated people with child-care issues and help-
ing with commuting problems,” adds Fruchtengarten. He notes that 
the firm places emphasis on office attendance for new hires, with a 
minimum number of days a week in the office to start, as new em-
ployees benefit from in-person mentoring. 

Gevurtz Menashe consolidated its Portland office from three 
floors to two. “(This) has resulted in a better work environment and 
energy on the days people are in the office,” Fruchtengarten says. 
“It almost feels like how it was pre-pandemic.” Practice groups are 
encouraged to be in the office one day a week at the same time. As a 
part of the floor consolidation, the firm is also going through a trial 
period with some people having dedicated offices, some sharing of-
fices and others reserving offices for their in-person days. A carrot 
for coming in four days a week is to have a designated office space. 

At the same time, according to Fruchtengarten, the work volume 
has increased greatly since the pandemic began. Both estate plan-
ning and family law have been very busy, and by mid-July the firm 
had hired three new attorneys during the previous six months. 

Adjusting Billable Hours
Longtime Portland firm Lindsay Hart (celebrating its 85th year 

in 2022), took a dramatic step in acknowledging the increased chal-
lenges its people faced during the pandemic. In the beginning of 
2020, the firm reduced its billable hours requirement. “We recog-
nized that it could be very difficult to juggle the requirements of 
home and work,” says Jeffrey S. Young, a partner and a member 

of Lindsay Hart’s management committee.  
In addition, “We didn’t want to lose people.” 

Getting attorneys ready to work at home 
was not a problem, as they already had been 
set up for that before the pandemic, Young 
says. Now, most attorneys work in a hybrid 
setup, but the firm emphasizes flexibility. 
“A very significant number of people come 
in on a regular basis,” says Young. “We ex-
pect everyone will be available, but we don’t 
have expectations that attorneys have to be 

at their desk.”
Young believes the pandemic has only accelerated “greater under-

standing of the many challenges professionals face outside the work-
place. I think we’ve been able to maintain a good work-life balance.” 

As with Gevurtz Menashe, the younger lawyers at Lindsay Hart 
come in on the most frequent basis. The firm recognizes that new 
hires are more likely to become isolated working at home, and that 
it’s beneficial to be in the office. 

Still, the challenge that Young and his counterparts face is this: 
“How do you maintain that flexibility and maintain a firm culture” if 
members are in the office only a few days a week and most meetings 
are held remotely? 

To address that obstacle, Lindsay Hart offers chances to con-
nect, such as roundtable meetings twice a month, which can be 
attended in person or remotely. Turnover has been normal. “The 
practice has grown,” says Young. “We are hiring now.”

Bill Miner, partner-in-charge of the Port-
land office of Davis Wright Tremaine, says 
his firm previously emphasized flexibility 
and offered members varied career paths, 
but the current climate has made those prac-
tices essential.

DWT developed formal policies allow-
ing flexible and reduced-hours work ar-
rangements for all attorneys and staff, as long 
as performance expectations are met. Attor-
neys who choose either path and who meet 

performance benchmarks remain eligible for partnership. “In fact, 
a number of our attorneys have made partner while working such 
a schedule,” Miner notes. “To us, this is a wellness issue and we’re 
happy to be an industry leader on it.” 

Since the pandemic started, DWT has seen significantly in-
creased interest in its alternative staffing program among lawyers 
who are relocating or need a reduced schedule. The firm also in-
creased access to counseling services, backup child-care services 
and emergency paid time off, and has made diversity, equity and 
inclusion a firmwide emphasis.

“We are resolute about building a culture of inclusion and have 
been recognized by a number of our largest clients and DEI organi-
zations for our progress so far,” Miner says. “It’s not only the right 
thing to do, it’s simply imperative for attracting and keeping the best 
lawyers and staff.”

Similarly, at Hershner Hunter in Eugene, administrator  
Jeffrey S. Cook says the firm has adapted many of its practices and  

Jeffrey Young

Zach Fruchtengarten

Bill Miner

Hiring in a New Era
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procedures to meet the challenges to finding 
and retaining attorneys and staff.

At the beginning of the pandemic, ap-
proximately 50% of its attorneys worked 
from home at least one day a week. By the 
end of March 2020, all attorneys and legal 
staff were working remotely. In 2021, “as 
we began to return to the office, it was ap-
parent that working remotely had become 
an integral part of who we are as a firm 
and that in many circumstances it could be 

done effectively,” says Cook. “At the same time, collaboration and 
personal connections are critical to our culture but are harder to 
accomplish in an all-remote environment. So we implemented a 
hybrid work policy that allows attorneys and staff to work remotely  
up to two days a week.”   

Hershner Hunter also sought out feedback from associates and 
staff about compensation and benefits, and has made changes to 
better meet their needs. For example, the firm established an edu-
cation assistance plan for associates in which the firm reimburses a 
portion of their students’ debt payments, which are tax-free to the 
associates. The firm also updated its retirement plan, “increasing 

the match percentage to encourage more participation while not 
overburdening lower-paid staff,” Cook says. Another, what he calls 
a less-dramatic change, was a relaxation of the office dress policy. 

Hershner Hunter also recently surveyed partners, associates 
and staff members “to get a better sense for their level of engage-
ment, which we know is a key factor in performance, retention and 
well-being,” he adds. The firm is in the process of reviewing the re-
sults with attorneys and staff and will form work groups to develop 
strategies to implement the recommended changes.    

Attracting Job Seekers
An established law firm that hasn’t had to take drastic steps to 

cope with the changed situation is Markowitz Herbold. As Laura 
Salerno Owens, president and a shareholder, explains, it is a bou-
tique litigation firm, made up of only trial attorneys, and thus does 
not have a “culture based on face time. People are always in and 
out of the office. Unexpectedly, that put us in a good position with  
the pandemic.”

The firm holds hybrid remote meetings to allow attendance flex-
ibility. Salerno Owens attributes the firm’s ability to attract new 
members with two main factors: its flexible approach to practicing 
law, as well as the fact that the firm’s work draws people who are 
interested in complex litigation. 

Elkhorn Public Defender attorneys are pictured left to right: Kyra Rohner (assistant director), Tamara Scull (attorney trainer), Zach Martinson (intern),  
Will Thomson (staff attorney), Kati Dunn (executive director and president of Strawberry Mountain Law), Kevin Imhoff (staff attorney), Jeff MacNeilly 
(staff attorney), Hannah Jenkins (intern) and Marcus Oatman (staff attorney).  

Jeff Cook

Hiring in a New Era
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Since March 2020, Markowitz Herbold 
has hired nine new attorneys, eight of whom 
are women, which is a particular point of 
pride to Salerno Owens. Some associates 
came out of judicial clerkships, and two 
were from other firms in town. The firm has 
hired a total of 20 new employees firmwide. 
According to Salerno Owens, retention has 
been good, with normal attrition: Two law-
yers were appointed to judgeships, and “a 
couple of people have gone in-house.” 

Well before the pandemic, Markowitz Herbold provided staff 
members with paid sabbaticals. When Salerno Owens became firm 
president in July 2019, she implemented what she calls the Breakfast 
Club, in which she meets with every employee for breakfast one on 
one to learn about them and their needs. There is an atmosphere of 
trust and respect, which makes people feel valued, she says. 

Another law firm that has added attorneys by appealing to the 
type of practice, but also location, is Elkhorn Public Defender. 
Based in Canyon City, just south of John Day, the nonprofit law firm 
contracts with the state Office of Public Defense Services to repre-
sent defendants accused of crimes. Elkhorn recently expanded from 
its existing offices in Canyon City and Baker City to open a new of-
fice in Vale ... and hired four attorneys in the process.

Kathleen Dunn is executive director of Elkhorn Public Defender 
and president of Strawberry Mountain Law, a private law firm also 
in Canyon City. The state Office of Public Defense Services told 
Dunn that Malheur County needed more defense lawyers, and that 
it could supply funding if she could recruit some.

With the considerable help of Baker City lawyer Kyra Rohner 
and Marcus Oatman, a Central Oregon attorney, Dunn established 
the Elkhorn branch office in Vale. Three of her new hires live in Boi-
se. Those new attorneys travel to Vale (about an hour drive) when 
clients need face-to-face meetings or there is a substantive motion to 
argue, sentencing or a trial. Dunn’s notion was to attract attorneys 
to relocate to Eastern Oregon but still have the amenities of a larger 
city. She says she would like to add another attorney for the Vale of-
fice and two in Canyon City. 

Dunn, who also is board president of the Oregon Criminal Defense 
Lawyers Association, cites an unanticipated benefit of the pandemic 
in a wide-open part of the state: “We meet by Zoom frequently, and 
there are a lot of group texts and emails; we keep up with each other’s 
courtroom victories and defeats on an ongoing basis. The whole office 
works together as a team, despite the distances.”  

“We need more attorneys in Eastern Oregon,” adds Dunn, an Illi-
nois native who fell in love with the West after working at Old Faithful 
one summer during her undergraduate years. “Folks miss out if they 
don’t realize what Eastern Oregon is. You are surrounded by natu-
ral beauty, with many outdoor recreational opportunities. I would  
invite other lawyers to come here.”                                                       

Selecting Settings a Key Element
New attorneys right out of law school experienced unprecedent-

ed conditions during their legal education. As a result, many have 
had to adjust the way in which they seek employment.

For instance, Shiwanni Johnson, who passed the bar last  
October, joined Eris Conflict Resolution in Eugene specifically be-
cause it would allow her to work at home. Although the firm, which 
does mostly employment litigation, fits her interests in online pri-
vacy, women’s rights and civil rights and allows her to expand on 
those interests, her seeking of a remote position “was primarily not 
to get COVID,” she says. The position allows her both “to be safe 
from COVID and more accessible to clients.” She explains that the 
clients she serves, who are plaintiffs, would often feel uncomfortable 
or hesitant to go to a law firm in person. “We can meet clients where 
they are, telling us their story in a safe environment for them and not 
a big, scary environment.” 

Johnson, who is from Hawaii, graduated 
from the University of Oregon School of 
Law, but had to deal with remote learning, 
which began in her second year. “I was in the 
middle of a federal judicial externship, going 
into the courthouse every day,” she says. By 
her third year, the pandemic continued, so 
she assumed that any job she would be of-
fered would be completely remote, and that 
is what she wanted. 

“What that meant for me was that I 
needed a place that would accommodate working at home,” she 
says. Johnson had been a law clerk at Eris Conflict Resolution, 
which already had a 100% remote workplace. It made for an easy 
transition when she was offered an associate position once she took 
the bar exam. 

Johnson says the work search for her peers varied, depending 
on factors such as whether they sought positions like hers where 
they could work from home, or the opposite. Some potential em-
ployers told them that they wanted employees coming in the office. 
“People had to decide what kind of environment they wanted,” says 
Johnson. She knew of a couple of graduates who moved home to 
their Midwest states but practice law in Oregon, a direct result of the 
pandemic-spawned ability to work remotely.

Johnson thinks the acceptance of hybrid situations is here to 
stay, and that many “people will not want to go back.” With that in 
mind, law firms must be able and willing to provide new lawyers the 
resources needed to work at home and be as successful as they could 
be working in the office, she says. 

Sydney Harper, who graduated from the University of Oregon 
School of Law in May, would like to work in the public sector, and 
wants to be established in Portland. She says the biggest difference 
she saw in her peers at the time of receiving their law degrees was 
that, as the pandemic began to become less severe, “people are 
more optimistic that they will get a job. During the worst part (of 
the pandemic), no one was sure that they could get a job, period.” 
Now many are confident that they can get hired somewhere, even if 
it’s not their dream job, but one “that will tide them over and help 
them pay their debt.” n

Cliff Collins is a Portland-area freelance writer. He can be reached at 
tundra95877@mypacks.net.

Laura Salerno Owens

Shiwanni Johnson
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Oregon Mediator Diversity Project Seeks Representation

— By Shannon Gormley — 

The first Oregon Mediator Diversity Project cohort stands to the outside of the group’s leadership team. Photos by Jaime Valdez

Re-Envision
Revise and
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Mariann Hyland (right) plays a defense lawyer in a mock mediation session, and Ksen Murry observes.

“It’s just really important for people to 
be able to find a mediator who makes them 
feel comfortable and speaks their language 
— literally, and also in terms of experience 
— so that they feel understood,” says Judge 
Katharine von Ter Stegge, one of the orga-
nization’s founders. “It’s a problem that we 
have all these diversity and inclusion efforts 
but there’s this really glaring area where 
we’re not doing any work.”    

Taking Requests 
Years before founding the OMDP, von 

Ter Stegge noticed a blind spot in the legal 
field. 

Periodically, lawyers would ask von Ter 
Stegge for mediator referrals. Often, they’d 
request a mediator who could understand 
their client’s background, whether it was 
someone who was non-white, LGBTQ+ or 

Judge Ramón Pagán talks with former OSB President Michael Levelle during the final session.

Revise and Re-Envision

For a dreary Friday afternoon, the 
Oregon Mediator Diversity Proj-
ect participants are surprisingly 
fired up.  On the last day of the 

training, the program’s inaugural cohort 
is crammed into conference rooms on the 
seventh floor of Portland’s Mark O. Hat-
field Courthouse, acting out mock media-
tions. Over the course of several weeks, six 
days and 40 hours, the cohort had already 
attended lectures, completed reading as-
signments, participated in group discus-
sions and conducted more than a dozen 
mock mediations. 

If they’re tired, it isn’t showing. In one 
room, Sandra Naranjo, an attorney based out 
of Lake Oswego, plays the meditator. Thanh 
Tran, who practices law in both Washington 
and Oregon, plays the part of the defendant, 
a hypothetical school president who’s being 
sued by a student for racial harassment. For 
a mock mediation, the tension is surprisingly 
real. Tran convincingly acts out the part of 
an obstinate defendant. Attorney Mariann 
Hyland, playing the defense lawyer, insists 
on knocking down the monetary compensa-
tion by more than half. 

But as soon as they pause to debrief, 
the mood is purely convivial. Judge Ramón 
Pagán, who’s been observing the mock me-
diation as a coach, talks with Naranjo, while 
the other participants crack jokes about 
Tran’s committed acting.

“Usually when I mediate, I’m like, ‘Lis-
ten,’” says Naranjo, authoritatively placing 
her hand on the table. “I’m trying to keep 
that in check.”

“I did feel a little cross examined,” jokes 
Tran. 

“You can use that!” Pagán interjects. 
“Let’s take what’s really important to you and 
really important to them, and build a bridge.”

Founded during the pandemic, the 
OMDP trains diverse members of the legal 
field to become mediators. Oregon is se-
verely lacking in non-white mediators — ac-
cording to the program, there are often no 
mediators of color in the entire state. Held 
this past spring, the program’s inaugural 
run trained 16 new Oregon mediators, all of 
whom come from an array of social and cul-
tural backgrounds.

By the end of the program, a recurring 
theme had become clear. The point wasn’t 
for the participants to learn how to fit the 
mold of a mediator, but to embrace their 
own take on the profession. 
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had experienced poverty. But von Ter Stegge frequently found that 
there were no mediators to fulfill such requests.  

It seemed evident to von Ter Stegge that that lack of diversity 
was a flaw in the justice system, partially due to her own experiences 
as a judge. She recalls one settlement case that involved a family dis-
pute over a house. The family members were Chinese immigrants, 
some of whom were using an interpreter. During some of the breaks, 
the interpreter pulled von Ter Stegge aside to clue her in on cultural 
factors that were influencing the proceedings.

“I did settle the case,” says von Ter Stegge. “But if I were a first-
generation American, I might have understood a little bit more of 
what was going on in the family dynamics in order to help them get 
to a resolution sooner.”

Von Ter Stegge saw the lack of diversity among mediators as 
a problem for both would-be mediators and for clients engaged in 
mediation. On one hand, it means that diverse lawyers are missing 
out on a lucrative industry. On the other, clients have limited op-
tions, and are thus less likely to find a mediator with whom they feel 
comfortable, and who can accurately understand their motives and 
needs. Von Ter Stegge speculates that in some mediations, a lack of 
connection between client and the mediator could lead to money 
left on the table. 

“In order to get the most money for your case, you need a good 
advocate, but you need people to really understand the value of the 
case,” she says. “And if they don’t understand you, they may under-
value the case. It seems pretty logical to me that there’s some sort of 
financial impact.”

Not long before the pandemic, von Ter Stegge reached out to 
Bonnie Richardson, a veteran trial lawyer who’s based in Portland, 
about creating a CLE to address the problem. Richardson, too, 
had noticed the lack of diversity among mediators. But until von 
Ter Stegge reached out, Richardson had been trying to address the 
problem on an individual level. Frequently, she found herself trying 
to educate potential mediators on her client’s cultural background. 
After getting in touch with von Ter Stegge, Richardson jumped at 
the chance to develop a more systemic approach. 

“Because cases are not going to trial, especially during COVID, 
you’re relying on alternative dispute resolution processes,” says 
Richardson. “Even though a mediator isn’t a decision maker, you’re 
still having to put complete trust in this person. It’s an integral part 
of our system.”       

Von Ter Stegge also brought employment lawyer Isela Ramos 
on board, and Richardson got Magistrate Judge Mustafa Kasubhai 
involved. Held in June of 2020, the one-day Mediation Diversifica-
tion Project CLE brought together five panelists — including von 
Ter Stegge and Kasubhai, and Richardson as moderator — for a 
Zoom discussion about why diverse litigators should consider me-
diation, and what they can do to break into the industry. 

The panel was a success, but it was just a first step. While put-
ting together the CLE, another barrier to a more diverse mediation 
field became clear: There are almost no lawyer-specific mediation 
courses in Oregon. Richardson and von Ter Stegge could think of 
plenty of established Oregon lawyers who’d make great mediators. 
But in order for those lawyers to enter the profession, they’d have to 
leave the state to find training.   

Revise and Re-Envision
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So the newly formed team began building  
a program that could fill that need. Rich-
ardson and Kasubhai organized a second 
one-off CLE, and then the team began 
planning a more long-term project. On a 
Zoom call in October 2020, the plans for 
the program took shape: a multi-day course 
that would train a new class of Oregon  
mediators. 

“Maybe it won’t work,” von Ter Steg-
ge recalls thinking during the early brain-
storming sessions, “but it’s not going to im-
prove unless we try to do something.”

Getting Personal 
In May 2021, the OMDP sent out a re-

quest for applications. The response was 
overwhelming, so much so that the pro-
gram was only able to admit about a third 
of its applicants. They ended up with an in-
augural cohort of 16 successful, established 
members of Oregon’s legal community, in-
cluding two judges who came out of retire-
ment to participate in the program. 

Judge Angel Lopez served as the Or-
egon State Bar’s affirmative action director 
in the 1980s, and later as the bar’s president, 
the first person of color to hold the position. 
Lopez retired from the court last year. But 
OMDP seemed too worthy of a cause to 
pass up, especially considering the incre-
mental progress being made across Oregon. 
When Lopez was nominated to Multnomah 
County Circuit Court in 2009, he was the 
only Latino judge in Oregon. Now, a year 
after his retirement, there are three.  

“I think that’s progress,” he says, “and 
the way I’ve helped add to progress is to be 
there and to do my best every day to help 
open the door for other minorities.” 

Judge Ken Walker retired in 2019, but 
realized he wasn’t content to resign himself 
to a life of leisure. He had been looking for 
a way to give back to his communities, and 
when Richardson reached out about the 
OMDP, it seemed like the perfect fit.  The 
lack of diverse mediators in Oregon was 
already on Walker’s radar. Once, a lawyer 
told Walker that to fulfill his client’s request 
for a Black mediator, the lawyer would have 
to go all the way to San Francisco. 

“The idea that people of color can’t find 
qualified mediators to sit on their cases re-
ally intrigued me,” says Walker. “We need 
to open this up and make sure that they can 
feel comfortable meeting with someone  
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who comes from either a similar background, or that would  
understand where they’re coming from.”  

Initially scheduled to take place in fall of 2021, the pandemic de-
layed the program until last spring. On a Thursday morning in early 
May, following a Zoom meet and greet, the cohort met in person 
for the first time at the Mark O. Hatfield Courthouse. For most of 
the participants, it was the most diverse legal gathering they’d ever 
been a part of. 

“Sitting in that room with that many people that were diverse 
in all different ways felt so wonderful,” recalls Naranjo. “One of the 
days, I remember thinking, if I feel this way about coming to a train-
ing, imagine what clients will feel if they walk into mediation and see 
one of these people sitting there as the mediator.”

Each member of the group had already built a singular legal ca-
reer, which proved to be both an asset and a challenge to becoming 
a mediator. As lawyers, most were accustomed to advocating for 
one side of a dispute, and intervening if their client tried to make 
a less-than-advantageous decision. But in mediation, your client is 
essentially the agreement.  

“Maybe all attorneys should train to be mediators,” says  
Naranjo. “Attorneys like to argue, they like to win. Mediation is 
not arguing. It’s not winning. It’s finding a solution that everyone 
is happy with.” 

Ultimately, though, each person’s unique background, person-
ality and idiosyncrasies are what allow them to develop an effective 
practice. The mediation styles that the participants developed were 
as diverse as the cohort themselves: Some were soft spoken, some 
were more direct and others were gregarious. For Naranjo, develop-
ing her approach was a matter of reading the room. Her take-charge 
personality proved useful when a mediation was getting off track. 
In other situations, her ability to patiently listen to each party was a 
better way to reach a resolution.   

According to Richardson, encouraging each mediator to de-
velop their own take on the profession was never explicitly part 
of OMDP’s plans, it was just a natural byproduct of the project’s 
values.  

“If (mediators are) so homogenous and they all kind of have the 
same style, it’s like, how do I learn how to be a mediator if that’s not 
me? Can I still be successful?” she says. “I think maybe we didn’t 
talk about it, but that’s kind of what our goal was — to get people 
to feel really comfortable being who they are and knowing they can 
achieve the status as a mediator.”

Collaborative Closing
On the final day of the training, after the last round of mock me-

diations, OMDP’s inaugural cohort pile into a large, window-lined 
conference room in the west wing of the Mark O. Hatfield Court-
house library for a closing ceremony. Seated seminar-style around 
long tables arranged into a square, each of the 16 participants share 
their final thoughts on the program.

“I think people of color have this burden where we think we 
have to be twice as good,” says Tran. “Now, I think, I can be myself 
as a mediator and not hold myself to someone else’s standard.” 

Von Ter Stegge’s convocation speech is a disarming mix of in-
formal and sincere. Standing behind a lectern at the front of the 
room, she gives an overview of the program’s history and hopeful 

Revise and Re-Envision

Past survey results are archived here: 

osbar.org/econsurveys

COMING SOON

2022 Economic Survey
Every five years, the OSB conducts an economic 
survey of the membership to help assess the 
current state of compensation and other 
economic factors affecting the legal profession. 
The 2022 survey is in production and will be 
arriving in your email this month. The survey 
will be sent to the email address that active 
OSB members have on file with the bar. 
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future. As an illustration of the project’s  
intentions, von Ter Stegge explains the AIR 
technique, a behavioral modification acro-
nym that stands for “acknowledge, inter-
rupt, replace.” 

“Except, I can’t actually use the word 
replace, because we’re not trying to replace 
anyone in the legal community,” she says. 
“We’re trying to change the behavior of the 
legal community.”   

Instead, von Ter Stegge suggests, re-
vise is a more fitting word. Or, better yet,  
re-envision what Oregon’s mediation field 
can be.  

“What we’re trying to do is change the 
narrative,” she continues, “flip the script 
and literally change the list of names of me-
diators we’re handing people.”

After von Ter Stegge enumerates the 
ways that OMDP plans to continue its work 
post-convocation — mediation shadow op-
portunities, promoting the names of the 
newly anointed mediators — program par-
ticipants pitch in their support, too. Former 
OSB president (and member of this first 
OMDP cohort) Michael Levelle announces 
that OMDP will be formalized into a non-
profit. Naranjo and Levelle offer to translate 
mediation agreements into Spanish.

Afterward, as the participants file into 
the elevators and head out to socialize at a 
spot around the corner, the lines between 
judges and lawyers, organizers and partici-
pants feels blurred. It had been a vulnerable 
few weeks.

“Whether you’re a mediator, whether 
you’re a judge, whether you’re a trial law-
yer — whatever kind of lawyer you are — 
the most important thing you can do is to be 
yourself with your clients, with your jury, 
with the people that appear before you,” 
says Lopez. “Because if you try to hide be-
hind the fact that you’re a lawyer without 
letting people know who you are, you’ll 
never get more than halfway there.” n

Shannon Gormley is the associate editor of 
the Bulletin.

Is your law firm hiring from out of state?

The bar’s new Temporary Practice 
Program may allow your new hires to 
begin practicing law in Oregon within ten 
days, while awaiting full admission. 

Details on the rule, its consumer 
protections, an FAQ, and application  
forms can be found at

osbar.org/admissions/TemporaryPractice
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Kamron GrahamAll Types of Leaders
Everyone Can Play a Role in Advancing Our Public Service Mission 

There was a time when I may have 
considered a role such as “Oregon 
State Bar President” to be an un-

usual fit for myself. A bona fide introvert, 
I am not a fan of the limelight. I came late 
in life to law school, after an initial career 
serving individuals living in homeless shel-
ters and suffering from mental illness. As a 
lifelong advocate of the marginalized, and a 
queer one at that, I may not fit the old ste-
reotype of what many think of as either a 
lawyer or a leader. Or at least, that’s what I 
once thought.

What I believe now, and it’s an aspira-
tion that I hope every lawyer will share, is 
that there should be a place at the leader-
ship table for everyone who has the interest 
and energy to be there. Indeed, the privi-
lege that is granted to us, along with our 
license to practice law, obligates us to ser-
vice, even in roles that may push us beyond 
our comfort levels. Or, perhaps, especially in 
those roles. 

PRESIDENT’S MESSAGE
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Kamron Graham

It was during my first clerkship in law 
school when I realized that the lawyers and 
judges whom I saw in positions of impact — 
the accomplished professionals I aspired to 
emulate — were merely people who made 
a choice. Whether stuffing envelopes for 
a fundraiser or serving as chair of a local 
board, they really did not have any special 
or unattainable qualities beyond a commit-
ment to do good work.

I know from my own service and from 
my conversations with lawyers and law stu-
dents that there is work to be done to secure 
the truly equitable and inclusive system of 
laws and justice that we all seek. 

The beauty is in the sheer breadth of op-
portunities to serve. The Oregon State Bar 
alone has upward of 1,000 volunteers each 
year pitching in to advance its public service 
mission. I’ll touch on one effort underway 
now that is meaningful to me and relevant 
to my desire to bring diverse, passionate 
voices into seats of power and impact.

This fall we will launch our second Or-
egon State Bar Leadership Institute. This 
OSB Diversity & Inclusion program pro-
vides resources to a cohort of lawyers with 
three to nine years of practice, to develop 
and grow as leaders. The participants rep-
resent a range of backgrounds and legal 
experience. Many are already leaders, vol-
unteering on bar committees and with af-
finity bar organizations. The program seeks 
to cultivate deeper leadership skills, strong 
networks of community and awareness of 
service opportunities across the state. In 
short, it is an intensive program to support 
new leaders in Oregon, while reinforcing 
that leadership is for everyone. 

The OSB Leadership Institute also in-
cludes a robust mentoring component, with 
lawyers and judges across the state ensuring 
that participants will see their own voices as 
essential to the future of the legal profession 

and the administration of justice in Oregon. 
I know from my own conversations with 
newer lawyers — often through OGALLA 
and other affinity bars — that we all benefit 
from supportive people who remind us of 
our value to the conversation. If you would 
like to be a part of supporting this promis-
ing group of future leaders, please reach out 
to me or to the OSB’s Diversity & Inclusion 
program. 

As is the case with every leader I’ve ever 
met, the presence of smart and empathetic 
mentors contributed mightily to my own 
leadership journey. I sometimes marvel at 
the results. I’ve known for a long time now 
that I — ever the introvert — can be a sup-
portive guide to professionals in close one-
on-one relationships. I treasure this role. 

Find Your Seat at the  
Leadership Table

The Oregon State Bar invites lawyers 
each year to serve on a wide variety 
of boards, committees, councils and 
task forces. Those opportunities are 
always posted on the OSB website 
under “For Lawyers.” The best time 
to fill out that survey is right now, 
as the Board of Governors prepares 
to make appointments for roles that 
begin in 2023. The deadline to make 
the fall appointments season is Sept. 
30, 2022.

Most of these OSB workgroups also 
include public members who repre-
sent the communities that we serve. 
If you have clients or non-lawyer col-
leagues who could contribute energy 
and insight to the work of the bar, 
contact dedwards@osbar.org. 
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But I’ve learned to equally value being 
out front in leadership, notwithstanding the 
occasional discomfort I still feel. Because 
with this role comes impact. I can ask for 
help — for the bar, for the courts, for the 
public we serve — and Oregon lawyers will 
show up. What an honor. 

Thank you to all Oregon lawyers for 
the remarkable work you do in leadership 
and in service to a better system of laws 
and justice. n

Kamron Graham is the 2022 Oregon State 
Bar president.

The bar’s General Counsel’s 
Office is available to discuss prospec-
tive legal ethics questions related to 
a member’s own conduct. A staff 
attorney can help identify appli-
cable ethics rules, point out relevant 
formal ethics opinions and other re-
sources and share an initial reaction 
to callers’ ethics questions.

The assistance that bar staff pro-
vides is informal and nonbinding and 
is not confidential; no attorney-client 
relationship is established between 
callers and the lawyers employed 
by the Oregon State Bar. (Lawyers 
seeking confidential ethics advice 
about the propriety of their previous 
decisions or actions should consult a 
private attorney.)

Members with questions can call  
the ethics helpline at (503) 431-6475 
to be connected to the first available 
bar staff attorney. 

Legal Ethics Assistance

YOU CAN MAKE A DIFFERENCE
OSB Board of Governors Election Begins October 3 

All active members with a principal office address in regions 4, 5 or 6 will gain access to 
their BOG ballot through the OSB member dashboard. The candidates running for terms 
beginning January 1, 2023 are shown below. 

Find out more about the candidates at: osbar.org/leadership/bog

n Region 4 (one seat) 
 Elizabeth Inayoshi 
 Jennifer Yruegas

n Region 5 (one seat) 
 Nathan Begley 
 Kellie Furr 
 Rachel Sowray

n Region 6 (one seat) 
 Tomas Hernandez 
 Ryan Scott Jennings
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Most people can recall a favorite 
teacher from their youth, some-
one who provided a spark or 

even a pathway for a student’s future. For 
Ashland lawyer Alexzandra Watson, that 
teacher happened to be another Oregon 
lawyer — professor Lore Rutz-Burri.

Rutz-Burri, one of Watson’s criminolo-
gy and criminal justice teachers at Southern 
Oregon University, made such an impres-
sion on Watson that she is spearheading 
a fundraising drive to create an endowed 
scholarship for SOU pre-law students in 
Rutz-Burri’s name. The scholarship fund 
is important for two reasons, says Watson. 
“Not only does it represent such an amazing 
person and her love of law and the work she 
has put into SOU and her students, it will 
also help future students move forward with 
their dreams of going into law and making 
a difference.” Watson wants the scholarship 
fund to be Rutz-Burri’s legacy on campus.

By Janay HaasA Friend From the Start
Scholarship to Honor Lore Rutz-Burri, Mentor to Pre-Law Students

PROFILES IN THE LAW

The fundraising drive, running from 
September 2022 through January 2023, has 
already resulted in more than $8,000 in gifts 
from alumni and colleagues. “Our goal is to 
reach $25,000, so the gift can be self-sus-
taining in future years,” explains Watson, 
who is collaborating with other alumni on 
the project.

A Fulfilling Career, Retirement on 
the Horizon

Retiring after 27 years on the faculty at 
the end of 2022, Rutz-Burri is well known 
in both legal and education circles. While 
full-time on the SOU faculty, she has writ-
ten texts, been a pro tem judge in Josephine 
County for the past seven years, served on 
nonprofit boards and volunteered with the 
Oregon Classroom Law Project. She has 
appeared before the legislature to promote 
minimum education standards for police 
and make public the records of grand jury 
proceedings. 

Next came the University of South 
Carolina for a master’s degree in crimi-
nal justice, followed by the University of 
Maryland, which at the time had one of the 
country’s few criminology and criminal jus-
tice Ph.D programs. As a teaching assistant 
there, Rutz-Burri enjoyed exploring pro-
cedural due process and comparative law. 
But she found that the program’s focus on 
quantitative research left her wanting more  

Hon. Lore Rutz-Burri plans to spend a lot more time in her new greenhouse-workshop with retire-
ment on the horizon. She wants to build raised beds and nurture seedlings for her large garden. 
Photo by Marcus Burri

Students furiously take notes as Hon. Lore 
Rutz-Burre describes the accusatory phase of 
a criminal prosecution. Photo by Cristina Sanz

Justice and the justice system fascinated 
Rutz-Burri from childhood. By her junior 
year in high school in Beaverton, she was 
looking for a criminology program in col-
lege. “SOU (then Southern Oregon State 
College) was the first college in Oregon with 
criminology as a separate major, and it had 
been highly ranked since the 1960s,” she re-
calls. At SOU, she majored in criminology 
and political science, and readied herself for 
law school at the University of Oregon. 

But then Rutz-Burri had a chance to 
visit Europe and to perfect the German 
she had studied in high school and col-
lege. She worked in Austria for Americans 
who were training Austrians to pastor their 
own churches. Eighteen months later, she 
returned to the United States, language-
proficient.
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her, one of his former students, to join the 
criminology faculty in Ashland. He had re-
membered her as a “very bright, intellec-
tually curious and energetic learner” who 
believed in a collaborative approach to 
learning. She had the necessary criminol-
ogy background and practical and theoreti-
cal experience with policy and the justice 
system. These qualities made her an ideal 
candidate, he reports. 

In academia, Rutz-Burri was finally 
home — commuting two hours every class 
day, putting in 50- to 60-hour weeks, and 
reveling in criminal justice and law policy 
questions in the classroom. Rutz-Burri 
grins widely when she talks about the allure 
of teaching. Part of it is the intellectual chal-
lenge, of course, but her students are cen-
tral. “Undergrads are so open to the possi-
bilities in life, and they are excited to find 
they can expand their skills more than they 
thought possible.” 

A Legacy of Lawyers
The scholarship fund is the only one so 

far in the department named for an Oregon 
lawyer. It will be Rutz-Burri’s most visible 
legacy, but not the only one. Former stu-
dents who are now lawyers or becoming 
lawyers are another legacy, and they are all 
over the country.

Meredith Claterbos, Tyler Hansen and 
Katelyn Farley are all deputy prosecutors 
— in San Diego, Grants Pass and Boise, 
respectively. Hon. Andrew Lavin, a long-

time prosecutor in 
Portland, is now a 
Multnomah County 
circuit court judge. 
Joshua Hood prac-
tices in Bend. Joy 
Kieras joined the 
JAG Corps. Sarah 
McLaughlin is a 
public defender in 
Medford. Sierra 
Fotos practices 
family law in Port-
land. Talon Reed 
is in private prac-
tice in Jacksonville, 
Oregon. Tim Wil-
liams has a person-
al-injury practice 
in Bend. Jennifer 
Marks Hillegas is a 
private practitioner 

in Washington. Elisha Nightingale, who 
recently graduated from the University  

immersion in the law. By the fall of 1986, she  
was in Eugene. 

At the University of Oregon School of 
Law, Rutz-Burri says, “I loved the evidence 
class I took from professor Laird Kirkpat-
rick.” She worked as a research assistant for 
the second edition of Kirkpatrick’s treatise, 
Oregon Evidence.

Kirkpatrick, now the Louis Harkey  
Mayo Research Professor of Law at the 
George Washington University Law School,  
says he has “happy memories of fascinating 
discussions with Lore about criminal law 
and evidence issues from an international 
perspective.” He was not surprised to see 
her join academia, he adds. 

That trajectory didn’t happen right 
away, though. Rutz-Burri wasn’t yet sure 
what she wanted to do after graduation.

Travel Paves the Way
Alaska? Why not?
Rutz-Burri’s love of travel helped her 

decide. She applied for a judicial clerkship 
in Alaska because she hadn’t ever been 
there, so “that sounds like fun!” On a day 
when it was 56 degrees in Eugene and -56 
degrees in Fairbanks, she says, she accepted 
that position. 

To get to Fairbanks, Rutz-Burri took 
the Alaska “marine highway.” En route, she 
got to practice her German with a Swiss 
tourist — now her spouse. The clerkship 
convinced her that her direction was “any-
thing in criminal law.” 

When her clerkship ended, Rutz-Burri 
left Alaska and headed for the Josephine 
County District Attorney’s Office. Soon she 
took on the domestic violence caseload. 
She convened the inter-agency Josephine 
County Domestic Violence Task Force 
to address policy issues and present train-
ing for law enforcement, judges and local 
lawyers. She soon joined the board of the 
Women’s Crisis Support Team, which had 
struggled unsuccessfully for a decade to 
establish an emergency women’s shelter. 
Five years later, a shelter home was open-
ing its doors and local police had designat-
ed a domestic violence response team that 
matched officers with shelter advocates. 

Rutz-Burri received a Distinguished 
Employee Award for her work. But the 
county, bedeviled by budget shortfalls, 
followed up the award with a pink slip for 
many staff, including Rutz-Burri.

And then the phone rang. Vernon Hub-
ka, a lawyer teaching at SOU, was inviting  

Sierra Fotos

Tim Williams 
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of Illinois Chicago School of Law, works 
on post-prison policy. Meanwhile, Kate 
McGrath, a 2022 graduate of Gonzaga 
Law School, has gone to Washington 
D.C. to pursue policy work. Helen Hall 
is starting her second year at Gonzaga, 
and Jana Baker is at the University of  
Delaware law school. Rutz-Burri’s son Jas-
ton Burri, also one of her former students, is 
a J.D. candidate in 2023 at the University of 
Chicago, where he is on the law review and 
clerks for a federal judge.

The SOU grads remember Rutz-Burri’s 
involvement in their decisions to pursue 
law as a career — facilitating the school’s 
pre-law club’s monthly meetings, setting up 
a small scholarship from her personal funds 
for low-income students so they could take 
the LSAT and inviting students to join her 
at regional and national conferences and at 
local Inns of Court meetings. 

Baker recalls 
that, when two stan-
dard textbooks be-
came too expensive 
for many students, 
Rutz-Burri took on 
the Herculean task 
of writing her own, 
which she distrib-
uted at a fraction 
of the price. Baker 

says, “I still use her books as a supplement 
for my con law and crim law courses.”

Rutz-Burri’s students also recall her 
brutal essay exams. Says Nicholas Grant, 
the managing partner of a firm in Dickin-
son, North Dakota, “Her exams were more 
difficult than any law school exam I took. 
I was more prepared for law school than 
many of my classmates who had gone to 
‘prestigious’ undergraduate universities, 

all because Lore 
challenged us.” 
McGrath agrees: 
“I get anxious just 
thinking about her 
exams, but they pre-
pared me extremely 
well. In law school, I 
felt like I was a year 
ahead of my peers in 
legal writing solely 

because of what she taught us.”
Williams credits Rutz-Burri with show-

ing him that “attorneys can be kind, caring 
and do good in their communities.” He con-
cluded that he’d have a “much larger impact 

Jana Baker 

Be an Author
The Bulletin welcomes quality manuscripts from Oregon State Bar 

members for publication.

We publish articles on a wide variety of subjects and favor such 
topics as access to justice, legal funding, judicial independence, diversity 
in the profession, professionalism and future trends. We also publish 
columns on ethics, practice tips (in specific areas of law), law practice 
management and legal history, as well as essays on law and life.

The editorial staff  welcomes inquiries and is happy to  
discuss requirements for publication. If you have a manu-
script, suggestion or idea, contact Editor Michael Austin at 
(503) 431-6340. He can also be reached by email at  
editor@osbar.org.

Katherine McGrath
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as an attorney compared to serving in law 
enforcement. That was a keystone deci-
sion in my life, and one I attribute to the  
leadership and teaching style of professor 
Rutz-Burri.”

Mentor and Friend
Rutz-Burri has stayed in touch with 

many of her lawyer grads. When Fotos 
passed the Oregon bar exam, for example, 
“I was sworn into the Oregon bar by the 
Hon. Lore Rutz-Burri.” Says the professor, 
“It was one of my proudest moments.”

Watson reports 
that Rutz-Burri re-
cently encouraged 
her to become an 
adjunct at the uni-
versity, a role Wat-
son says she loves. 

Lavin, not sure 
about a career path 
when he attended 
SOU, says Rutz-

Burri’s “excitement about the criminal jus-
tice system was infectious, and I wanted in. 
We’ve stayed in touch over the years and I 
am incredibly grateful for the influence that 
she had on me. I most likely wouldn’t be a 
judge today, and be as happy and fulfilled 
as I am, if it weren’t for Dr. Rutz-Burri and 
how she inspired me.”

Describing their ongoing relationship, 
Grant summarizes what many other stu-
dents have reported about their experience 
with Rutz-Burri: “Lore was a phenomenal 
professor and mentor — but she is a world-
class friend.” n

Janay Haas is a frequent contributor to the 
Bulletin. Reach her at wordprefect@yahoo.
com.

Reach Your Target Audience
with advertising in the OSB Bulletin

Display and Attorney Marketplace Advertisements and  
Lawyer Announcements
Grandt Mansfield | grandt@llmpubs.com | (503) 445-2226

Classifieds 
Spencer Glantz | advertising@osbar.org | (503) 431-6356

Alexzandra Watson
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One key to a successful law prac-
tice is effective communication. 
Whether you’re a partner, associ-

ate, solo practitioner or support staff, you 
likely field countless requests from col-
leagues and clients on a daily basis. When 
your workload is at max capacity, it can be 
challenging to discern for what to say “yes” 
to and what to say “no.” 

A Common Law Firm  
Communication Breakdown 

Saying “yes” to everything, especially 
when you want to say “no,” often leads to 
communication breakdowns and compli-
cates intra-office relationships and client 
services. Many attorneys share some varia-
tion of this communication breakdown 
with me: A colleague says “yes” to a request 
when they really mean “no,” “not now” or 
“I’m not sure.” 

For example, a partner asks an associate 
(or staff person) to perform a task, and the 
associate/staff person agrees because they 

WELL-BEING

Five Questions to Ask Before Saying ‘Yes’ to a Request

Effective Workplace Communication By Laura Mahr
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feel like they can’t say “no” without reper-
cussions. Or a client makes a request, and 
the attorney feels like they can’t say “no” or 
“not until later.” 

In either scenario, saying “yes” often 
leads to a work product created under stress 
and a less-than-optimal deliverable. This can 
disappoint and frustrate both the requester 
and the doer. Associates share with me that 
feeling like they must say “absolutely yes” 
to a partner’s request often results in feel-
ing overwhelmed and chronically anxious. 
On the flip side, partners share with me that 
they feel frustrated and bewildered when a 
work product is done poorly or turned in 
late. Both sides of the coin lead to strained 
work relationships, and over time can lead 
to burnout and attrition. 

What to Ask Before Saying ‘Yes’ 
Since workplace communications have 

changed — and been strained — as a result 
of the pandemic, firms have recently been 
asking me to conduct trainings on effective 

communication skills. Through the process 
of creating and conducting these trainings, 
I have dialed in on five key questions to ask 
before responding to a request: 

• Can I pause before saying “yes”  
or  “no”? 

•  Do I have capacity? 
• Can I give a qualified yes? 
• What am I afraid of? 
• Does it feel right? 

These five questions guide the doer 
through an internal process that helps to 
clarify a response before answering. 

1. Can I pause before saying “yes” or “no”? 
Pausing before replying to a request 

gives you time to check in with yourself and 
assess the situation from a broader perspec-
tive. Due to the fast-paced nature and pres-
sures of practicing law, you may feel you 
must urgently respond to a colleague’s or 
client’s request. 

Most inquiries, however, aren’t so ur-
gent that you can’t take five minutes to 
pause and evaluate your options. It doesn’t 
have to be awkward to take a pause. If the 
request comes through email, take a men-
tal break by stepping away from your com-
puter or phone for a few minutes and then 
respond. If the request is made in person, 
get the information you need and then say, 
“Let me check on a few things and get back 
to you (offer a day or time).” 

2. Do I have capacity? 
Capacity is your ability to do something 

in the timeframe requested. Having capaci-
ty includes whether you have the skill, com-
petence, experience and time to deliver on 
the request. If you determine that you don’t 
have skill, competence or experience, but 
you do have interest and time to deliver, ask 
yourself: “Who can help me so I can learn 
what is needed here?” 
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If you want to say “yes” but don’t have 
the time to do the task in the timeframe re-
quested, ask the requester: “Can we negoti-
ate a more doable timeframe?” Negotiating 
a workable schedule gives you the time to 
deliver a work product that you enjoy doing 
and feel proud of. 

It can be challenging for lawyers to admit 
that we don’t have capacity. However, say-
ing “yes” when you don’t have time or pro-
ficiency can erode trust with the requester, 
as you may deliver either a tardy or a shoddy 
work product, or both. Conversely, discuss-
ing capacity can build trust as it helps the re-
quester understand your capacity and where 
you need assistance. It can also offer you a 
valuable opportunity to ask for and receive 
help and to learn something new. 

3. Can I give a qualified yes? 
Instead of an “absolute yes,” consider 

instead a “qualified yes.” A “qualified yes” 
is a “yes” with a condition or a clarification. 
For example, if asked, “Can you do this 
now?” a “qualified yes” from an associate to 
a partner might sound something like, “Yes, 
but can you please clarify if I should do this 
project before or after the project you as-
signed yesterday?” or “Yes, if you are able 
to help me better understand the format 
you’d like me to use.” A “qualified yes” to a 
client may sound something like, “Yes, but 
not until next Friday,” or “I would like to 
say yes, but I need to do some research first; 
I’ll get back to you by the end of the week.” 

4. What am I afraid of? 
Saying “yes’’ out of fear, such as the 

fear of disappointing the requester or the 
fear of missing out on an opportunity, may 
result in compromising yourself. You may 
also compromise your mental or physical 
health, your other commitments, and/or 
your work product. Agreeing to do some-
thing out of fear often results in procrastina-
tion or rumination, both of which generate 
stress and decrease efficiency. If you feel 
anxious or dread when fielding a request, 
pause and see if a “qualified yes” or a “no’’ is 
a better choice. If you find yourself wanting 
to say “yes” out of fear or reactivity, pause 
and see if a “qualified yes” or a “no” is a more  
appropriate response. 

5. Does it feel right? 
This is your opportunity to do a “gut 

check.” Our bodies register our stress re-
sponse to requests in a way that our think-
ing brains may miss. Any physical tightness 
— commonly felt in the stomach, shoulders, 

chest or jaw — is our body’s way of telling us 
that something is not right, and a pause is in 
order. Emotional tension (such as frustration 
or resentment toward the requester or about 
the situation) is also an indicator that paus-
ing to reflect on the questions above would 
help before responding to the request. 

Conversely, feeling physically relaxed 
or like you have energy to mobilize toward 
the task requested of you, or feeling curious 
or enthusiastic about the request are good 
indictors that you’re ready to say “yes.”

Make it Meaningful
Once you’ve agreed to deliver on a re-

quest, find something about completing the 
task that makes it meaningful to you. 

For example, ask yourself, “How will 
completing this task further my career 
goals?” Or, “What is the most interesting 
thing about performing this task?” Focus-
ing on what is meaningful to you before 
performing a request will help you engage 
in the task and increase your satisfaction in 
the process.

Saying ‘Yes’ When You Really Want 
to Say ‘No’

Something else to consider is if you find 
yourself frequently saying “yes” at work 
when you, in fact, feel like saying “no.” In 
this situation, it may be helpful to pause 
and reflect on whether your current job is 
a good match for you and your values. Ide-
ally, your overall impression of your work 
should feel positive despite the volume of 
requests. However, if you feel chronically 
overwhelmed at work and feel like saying 
“no” most of the time, it is advisable to seek 
support from a resilience coach or therapist. 

With professional support, you can cul-
tivate healthy workplace boundaries and 
assess whether the culture in which you’re 
working is generating sufficient satisfac-
tion for your life goals. A resilience coach 
or therapist can also help you determine if 
you’re burning out and offer tools to help 
you recover. 

If you’re a team leader noticing that 
your team is having ongoing struggles with 
communication, delegation and bound-
aries, it could be helpful to consider hir-
ing a consultant to help the team learn 
effective communication skills. A whole-
team approach to solving communication  
disconnects will ease frustration and im-
prove team efficiency, while most effectively  
meeting client demands. 
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Putting it into Practice
For individuals: Take yourself through 

the five-question inquiry process the next 
10 times a request is made of you, particu-
larly if you notice yourself wanting to give a 
knee-jerk “yes” when you actually feel like 
saying “no.” You can go through the pro-
cess mentally, verbally with another person 
or by writing out your answers. The more 
you practice with the questions, the quicker 
the inquiry process becomes and the better 
you’ll be at responding clearly to requests. 

For team leaders: Share this article with 
your team so that everyone is on the same 
page about how to efficiently respond to 
a request. It may be helpful to bring in an 
outside expert to help walk through imple-
menting these questions into your work-
flow and to address how to effectively make 
a request and clean up communication  
disconnects. 

Addressing communication challenges 
— especially those that pop up chronically 
without resolution — is an important but 
often overlooked pathway to firm-wide 
well-being. As humans, we are wired for 
connection. Our nervous systems require 
healthy relationships in order to feel safe 
and at peace in the world. When commu-
nications with colleagues and clients go 
well, we feel connected. Healthy interac-
tions feel good physically and emotionally: 
We look forward to connecting with the 
other person and anticipate camaraderie 
and good will. When we intentionally and 
effectively address communication chal-
lenges, we build trust and reliability among 
team members. Similarly, cleaning up com-
munication disconnects with clients builds 
integrity, accountability and loyalty.

Conversely, when communication 
breaks down, it creates disconnection and a 
lack of ease in our nervous system. Without 
repair, communication challenges create 
relational discomfort that stymies or halts 
team efficacy. Practicing effective commu-
nication includes having clear expectations 
about making and responding to requests, 
as well as a structured process for cleaning 
up communication disconnects. 

The five-question inquiry process is a 
building block for effective communication 
and healthy boundaries in the workplace. 
There may be a period of adjustment as you 
or your team implement these questions 
before responding to requests. Over time, 
however, you can create a new normal that 
cultivates better workplace boundaries,  
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a safer and more satisfying workplace  
culture, and a greater sense of personal 
well-being and accomplishment. As you 
progress, notice how your mental and phys-
ical health are positively impacted and look 
for signs that indicate your resilience and 
performance are improving. n

Laura Mahr is an Oregon and North Caro-
lina lawyer and founder of Conscious Legal 
Minds LLC, providing mindfulness-based 
well-being coaching, training and consulting 
for attorneys, judges, law schools and law 
offices nationwide. Her work is informed by 
13 years of practice as a civil sexual assault 
attorney, 25 years as a student and teacher 
of mindfulness and yoga, and a love of neu-
roscience and a passion for resilience. Learn 
more at consciouslegalminds.com. This 
article was originally published in the North 
Carolina State Bar Journal and reprinted 
with permission.

The Bulletin welcomes quality 
manuscripts from Oregon State Bar 
members for publication.

We publish articles on a wide 
variety of subjects and favor such top-
ics as access to justice, legal funding, 
judicial independence, diversity in the 
profession, professionalism and future 
trends. We also publish columns on 
ethics, practice tips (in specific areas 
of law), law practice management and 
legal history, as well as essays on law 
and life.

The editorial staff  welcomes 
inquiries and is happy to discuss 
requirements for publication. If you 
have a manuscript, suggestion or idea, 
contact editor Michael Austin at (503) 
431-6340. He can also be reached by 
email at editor@osbar.org.

Be an Author
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BAR NEWS

Oregon Joins ABA Free  
Legal Answers 

This fall the Oregon State Bar will join 
40 other jurisdictions in offering a “Free 
Legal Answers” platform to provide low-
income Oregonians with brief legal advice. 
The program offers lawyers a simple way to 
help those in need with minimal commit-
ment and entirely at their convenience. It 
is offered in partnership with the American 
Bar Association’s national platform. 

The model is simple: Oregonians regis-
ter online and answer eligibility questions 
(primarily for income eligibility). If quali-
fied, they post a civil legal question to a 
secure messaging system. Registered pro 
bono attorneys log into the system at any 
time 24 hours a day, select a client question, 
and provide a brief legal answer and any 
other recommended resources. Initially, 
the questions will be limited to residential 
landlord/tenant law and related issues.

The unbundled model allows lawyers 
to decide when and how much time they 
have to offer and what type of legal issue 
they feel competent to address. Volunteers 
have access to training materials in some of 
the more common subject areas, malprac-
tice coverage and ability to record their pro 
bono hours. In the most recent survey of 
lawyers who participate in the program in 
other jurisdictions, 93% of respondents said 
they recommend the system as an easy way 
to help to low-income clients. For more in-
formation and an FAQ, or to volunteer, see 
https://oregon.freelegalanswers.org/.

2022 Oregon Legislation Highlights 
Now Available

The 2022 Oregon Legislation Highlights 
is now available on the Oregon State Bar 
website. This document provides an over-
view of major legislative changes from this 
year’s short 2022 legislative session. This 
year’s edition includes sections address-
ing criminal, employment, environmental, 
health, real estate and tax law, as well as 
other areas. If you would like to view the 
highlights from past years, they are avail-
able through Barbooks or at www.osbar.
org/pubaffairs. 

The Bulletin welcomes short items about Oregon lawyers and  
law firms for the Bar People pages of the magazine. Notices are  
published at no cost. Email notices to: editor@osbar.org

Submissions are subject to editing and published in the order  
received. The Bulletin publishes photographs (single headshots 
only) in “Moves” and “Among Ourselves” and “In Memoriam.”  
The fee is $20 for each photograph. The notice itself is free.

Paid professional announcements are also available. Inquire at 
law@llmpubs.com. Questions? Call Grandt Mansfield,  
(503) 445-2226.

Have an Item for the Bulletin?
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Oregon lawyers  
supporting civil legal aid 

programs statewide 

Campaign for 
Equal Justice

JUSTICE

�e�r�

www.cej-oregon.org

2022 OSB Economic Survey  
Coming Soon  

Every five years, the OSB conducts an 
economic survey of the membership to 
help assess the current state of compensa-
tion and other economic factors affecting 
the legal profession. The 2022 survey is al-
ready in production and will be arriving in 
your email this month. The survey will be 
sent to the email address that active OSB 
members have on file with the bar. If you 
are interested in viewing the results of past 
surveys, they are archived at www.osbar.
org/econsurveys.

Board of Governors Election  
Set for Oct. 3-17

The OSB Board of Governors election 
begins Monday, Oct. 3, and ends at 5 p.m. 
on Monday, Oct. 17. Ballots will be avail-
able on the OSB member dashboard for 
active OSB members with a principal office 
address in voting regions 4, 5 or 6.

This year’s candidates are:

Region 4 (Clatsop, Columbia, Lincoln, 
Tillamook, Washington and Yamhill 
counties):

Elizabeth Inayoshi
Jennifer Yruegas

Region 5 (Multnomah County):
Nathan Begley
Kellie Furr
Rachel Sowray

Region 6 (Benton, Linn, Marion and 
Polk counties):

Tomas Hernandez
Ryan Scott Jennings

John Marandas is running uncontested 
in Region 7 (Clackamas County). Learn 
more about these candidates by review-
ing their statements on the OSB website at 
www.osbar.org/leadership/bog.

Retirement Basics PLF CLE  
Happening Sept. 21

Join the Professional Liability Fund for 
its newest CLE on all things retirement, 
happening on Wednesday, Sept. 21, from 9 
a.m. to 12 p.m. A panel of industry experts 
will discuss and share firsthand experience 
regarding the logistical, financial and emo-
tional components of planning for retire-
ment. More information is available on the 
PLF website at www.osbplf.org/services/
resources/#cles.

Save the Date: PLF 2022 ‘Learning 
The Ropes’ on Nov. 8-10

Mark your calendars for the 2022 
“Learning The Ropes” seminar, set for Nov. 
8-10 at the DoubleTree by Hilton Hotel in 
Portland. “Learning The Ropes” is a prac-
tical-skills CLE sponsored by the Profes-
sional Liability Fund for new admittees to 
the Oregon State Bar and lawyers entering 
private practice in Oregon. It includes info 
regarding setting up and developing a suc-
cessful practice, practical tips from lawyers 
and judges, presentations by lawyers from 
various practice areas, ethics tips, mental 
health and substance use education, access 
to justice, and more. Attendance at the full 
program — presented entirely in person 
this year — will satisfy all the MCLE re-
quirements for new admittees’ first report-
ing period. Look for an email from the PLF 
with more details this fall.  n

Please call (800) 452-8260, or in the 
Portland area call (503) 620-0222. 
Email addresses and voicemail  
extension numbers for Bulletin  
staff are: Michael Austin, editor,  
maustin@osbar.org (ext. 340); 
Shannon Gormey, associate editor, 
sgormley@osbar.org (ext. 391), 
Kateri Walsh, communications  
director, kwalsh@osbar.org  
(ext. 406); and Spencer Glantz,  
classified ad rates and details,  
advertising@osbar.org (ext. 356),  
fax: (503) 684-1366. 

Display advertising and Lawyer  
Announcements: Contact LLM  
Publications at (503) 445-2240,  
law@llmpubs.com.

How To Reach Us
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Discipline
Note: More than 15,000 people are eligible to 
practice law in Oregon. Some of them share 
the same name or similar names. All dis-
cipline reports should be read carefully for 
names, addresses and bar numbers. 

HUNTER C. TONRY

OSB # 001776 
Portland 
30-day suspension

Effective June 28, 2022, the disciplinary 
board approved a stipulation for discipline 
and suspended Portland lawyer Hunter 
C. Tonry for 30 days for violations of RPC 
5.5(a) (practicing law in a jurisdiction in 
violation of the regulations of the legal pro-
fession) and ORS 9.161(1).

On March 17, 2020, Tonry was sus-
pended due to his failure to pay his Profes-
sional Liability Fund (PLF) assessment or 
file a PLF exemption form.  On March 18, 
2020, Tonry paid his 2020 member dues, 
MCLE late fee and $100 reinstatement fee, 
and provided an exemption form to the 
PLF, but he inadvertently did not apply 
for reinstatement. Thereafter, Tonry con-
tinued to practice law until Aug. 4, 2021, 
when he learned that his March 17, 2020, 
suspension remained in effect. After Tonry 
learned he was still suspended, he contin-
ued to practice law from Aug. 4, 2021, un-
til he was reinstated on Sept. 22, 2021 in 
a limited capacity. Tonry did not believe 
that his limited activities constituted prac-
ticing law but he accepts that he was mis-
taken. 

In so doing, Tonry practiced law in vio-
lation of the regulations of the legal profes-
sion, and therefore violated RPC 5.5(a) and 
ORS 9.160(1). 

The stipulation recited that Tonry’s 
conduct was aggravated by multiple offens-
es and substantial experience in the practice 
of law, but was mitigated by the absence of 
prior discipline and full and free disclosure 
and cooperative attitude toward the disci-
plinary process.  

JESSICA S. CAIN

OSB #030857 
Newport 
Public Reprimand

Effective July 5, 2022, the disciplinary 
board approved a stipulation for discipline 
and publicly reprimanded Newport at-
torney Jessica S. Cain for violating RPC 
1.8(a).

From 2013 through December 2014, 
Cain represented a client on multiple le-
gal matters. In April 2014, Cain borrowed 
$12,000 from the client, memorialized by a 
promissory note she drafted. In September 
2014, Cain borrowed another $24,623 from 
the client, memorialized by another note 
she drafted. The terms of the loans were 
not fair or reasonable to the client, in that 
the April 2014 loan was not secured by col-
lateral, and the September 2014 loan did 
not provide for late fees in the event of the 
default, and Cain failed to obtain in writing 
her client’s informed consent to the essen-
tial terms of either loan.

Cain failed to fully disclose and transmit 
all terms of the loans to the client in writ-
ing. This included Cain’s failure to disclose 
in writing the essential repayment term that 
any bills for her ongoing legal services could 
be deducted from her loan balances owed 
to the client.

Cain admitted that she entered into a 
business transaction with a client on terms 
that were not fair and reasonable to the 
client, were not fully disclosed and trans-
mitted in writing that could be reasonably 
understood by the client, and without ob-
taining the client’s informed consent, in 
writing signed by the client, to the essential 
terms of the transaction and the lawyer’s 
role in the transaction, in violation of RPC 
1.8(a).

The stipulation recited that Cain’s con-
duct was aggravated by prior discipline, a 
pattern of misconduct and substantial expe-
rience in the practice of law, but was miti-
gated by personal or emotional problems, 
cooperative attitude toward the disciplin-
ary process and remorse.  

DREW WS CUTLER
OSB #151943 
Ashland 
Public Reprimand

By order dated June 16, 2022, the dis-
ciplinary board approved a stipulation for 
discipline resulting in public reprimand of 
Drew WS Cutler for violation of RPC 5.5(a) 
(unauthorized practice of law) and ORS 
9.160 (practicing law in Oregon when not a 
member of the Oregon State Bar).

Cutler’s license to practice law was 
administratively suspended in Oregon in 
March 2020. Within a few weeks, he paid a 
reinstatement fee, but inadvertently failed 
to submit the required reinstatement forms. 
He remained suspended but did not realize 
it. He continued practicing law through 
December 2020, when he learned that he 
was still administratively suspended. He 
submitted the proper forms in his reinstate-
ment application and disclosed therein that 
he had practiced law as counsel for his gov-
ernment employer during his suspension.

Cutler admitted to practicing law in 
violation of RPC 5.5(a), and violating ORS 
9.160, which prohibits attorneys from prac-
ticing law in Oregon without being a mem-
ber of the Oregon State Bar. 

There were no aggravating circum-
stances. In mitigation, the stipulation re-
cited that Cutler has no disciplinary record, 
did not act with a dishonest motive, coop-
erated fully with the investigation and ex-
pressed remorse.  

RICH BILLIN
OSB #904546 
Medford 
Public Reprimand

Effective June 28, 2022, the disciplinary 
board approved a stipulation for discipline 
reprimanding Rich Billin for violations of 
RPC 1.4(a) (duty to keep a client reason-
ably informed about the status of a mat-
ter and promptly comply with reasonable 
requests for information), and RPC 1.4(b) 
(duty to explain a matter to the extent rea-
sonably necessary to permit the client to 
make informed decisions regarding the rep-
resentation).
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In March 2018, a client hired Billin to 
assist him in a property dispute. Billin be-
gan working on the case, and on July 20, 
2018, opposing counsel sent Billin a pre-
filing settlement offer with a deadline to 
accept the offer of Aug. 6, 2018. Billin did 
not communicate the settlement offer to his 
client and did not otherwise respond to op-
posing counsel.

On Nov. 20, 2018, opposing counsel 
sent a second pre-filing settlement offer to 
Billin. Opposing counsel said that if this 
settlement offer was not accepted by Dec. 
4, 2018, she would file suit. Billin was out of 
the office when the second offer was sent. 
When opposing counsel had not received 
a response to the second settlement offer 
by Dec. 13, she filed suit and served Billin’s 
client. Billin’s client learned about the two 
settlement offers for the first time at a meet-
ing with Billin on Dec. 18, 2018. Billin stipu-
lated that he violated RPC 1.4(a) and RPC 
1.4(b) by failing to timely communicate the 
pre-filing settlement offers to his client.

The stipulation recited that Billin’s con-
duct was aggravated by substantial experi-
ence in the practice of law. Billin’s conduct 
was mitigated by the absence of a prior dis-
ciplinary record, absence of a dishonest or 
selfish motive and full and free disclosure 
to board or cooperative attitude toward  
proceedings.

JEFFREY B. BROWN
OSB #110703 
Millcreek, Utah 
Public Reprimand

By order dated March 11, 2022, the 
disciplinary board publicly reprimanded 
Jeffrey B. Brown in a reciprocal discipline 
matter arising from his conduct in Utah.

The Utah State Bar reprimanded Brown 
by court order on July 16, 2021, for charg-
ing and attempting to collect an unreason-
able fee, and soliciting employment in writ-
ing from a prospective client who made it 
known she did not wish to be solicited. In 
Utah, Brown represented a client to up-
date estate planning documents in 2007, 
including creation of a limited partner-
ship. In December 2016, Brown notified 
the client that the limited partnership had 
expired and to contact Brown if the client 
needed assistance in refiling it. Brown made 
two other attempts to contact the client in 
writing about the expiration of the limited 
partnership and, in February 2019, sent the 
client another letter containing an invoice 
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for $244.16. The letter indicated the invoice 
was for payment of Brown’s time and costs 
in making recommendations to the client, 
but also noted that the client did not re-
quest his help. 

The disciplinary board found that 
Brown’s conduct violated Oregon RPC 
1.5(a) (charging or attempting to collect a 
clearly excessive fee), and RPC 7.3(b) (solic-
iting professional employment by any means 
when the person who is the subject of the 
solicitation has made known to the lawyer a 
desire not to be solicited by the lawyer).

MATTHEW HORGAN
OSB #163249 
Union 
4-month suspension

By order dated May 5, 2022, the disci-
plinary board adjudicator suspended Mat-
thew Horgan for four months as reciprocal 
discipline arising from a proceeding in Cali-
fornia.

The California proceeding arose from 
Horgan’s involvement with a non-lawyer 
engaged in the practice of law, and Hor-
gan’s filing of multiple compensation dis-
closure statements that misrepresented the 
amounts and sources of the legal fees he 
received for representing debtors in bank-
ruptcy proceedings. The Supreme Court 
of California suspended Horgan for two 
years, but stayed imposition of all but 90 
days pending successful completion of a 
two-year probation. The court also required 
Horgan to make restitution to two former 
clients and pass the Multistate Professional 
Responsibility Examination.

Under Oregon law, Horgan’s conduct 
violated RPC 3.3(a)(1) (making a false 
statement of fact or law to a tribunal), RPC 
3.3(a)(4) (failing to disclose to a tribunal 
that which the lawyer is required by law 
to reveal) and RPC 5.5(a) (assisting a non-
lawyer in the practice of law). The Califor-
nia proceeding noted multiple offenses, 
vulnerability of victims and substantial ex-
perience as aggravating factors; full disclose 
and good character were cited in mitiga-
tion. As in all reciprocal discipline proceed-
ings in Oregon, the additional mitigating 
factor of imposition of other sanctions (the 
California discipline) was included.  

Name Withheld
Dismissal

Effective Feb. 9, 2022, the disciplinary 
board dismissed a complaint that alleged 
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Respondent violated RPC 1.1 (failure to 
provide competent representation), RPC 
1.7(a)(2) (current client conflict — lawyer 
personal interest) or RPC 8.4(a)(4) (con-
duct prejudicial to the administration of 
justice).

Respondent had been contacted and 
paid by a purchaser of real property to rep-
resent the elderly seller of the property in 
the transaction. Respondent agreed and 
drafted a purchase and sale agreement. 
Amid the representation, Respondent pe-
titioned for conservatorship and guard-
ianship over his client, and nominated the 
purchaser of the real property to serve as his 
client’s guardian. Respondent also attempt-
ed to represent his client in the conservator-
ship proceeding. 

The trial panel found that the bar failed 
to prove by clear and convincing evidence 
that Respondent had a personal conflict of 
interest while simultaneously representing 
his elderly client as the responding party in 
the protected-party proceeding Respon-
dent had filed, as well as representing the 
client as the seller in an ongoing real estate 
transaction. The trial panel also found that 
the bar failed to prove by clear and convinc-
ing evidence that Respondent’s various ac-
tions during the representation amounted 
to either a failure to provide competent 
representation or conduct prejudicial to the 
administration of justice.

MICHAEL GUZMAN
OSB #862003 
Portland 
30-day suspension

By order dated June 30, 2022, the dis-
ciplinary board approved a stipulation for 
discipline and suspended Portland lawyer 
Michael Guzman for 30 days for violating 
RPC 8.4(a)(2) (criminal conduct that re-
flects adversely on the lawyer’s honesty, 
trustworthiness or fitness as a lawyer in 
other aspects).

On Oct. 21, 2020, Guzman was driving 
his car when his driver’s license was sus-
pended, and his car collided with the rear of 
the car in front of him. Guzman attempted 
to speak to the occupants of the other car. 
He then drove away, however, without giv-
ing the occupants of the car any of the in-
formation required by law after a traffic ac-
cident when he realized the occupants did 
not speak English. As a result of this inci-
dent, Guzman pled guilty to misdemeanor 
hit-and-run on Dec. 22, 2020. 
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On Jan. 21, 2021, Guzman was again 
driving while his driver’s license was sus-
pended. Guzman struck a parked car with 
such force that the other car collided with 
a third car, and Guzman’s car spun around 
in the road. Witnesses saw Guzman exit his 
car, inspect the front of his car and then 
tried to drive away. As a result of this inci-
dent, Guzman pled guilty to misdemeanor 
hit-and-run and misdemeanor driving-
while-suspended in August 2021. 

Guzman stipulated that these criminal 
convictions, in conjunction with his 2006 
conviction for misdemeanor driving un-
der the influence of intoxicants and mis-
demeanor criminal mischief in the second 
degree, violated RPC 8.4(a)(2).

The stipulation recites that Guzman’s 
conduct was aggravated by his dishonest 
or selfish motive, and his substantial expe-
rience in the practice of law, but was miti-
gated by his absence of a prior record, co-
operative attitude toward the disciplinary 
proceedings, his character and reputation, 
imposition of other penalties or sanctions, 
and his remorse. n

The Bulletin welcomes short items 
about Oregon lawyers and law firms for 
the Bar People pages of the magazine. 
Notices are published at no cost. 

Email notices to: editor@osbar.org

Submissions are subject to editing and 
published in the order received. 

The Bulletin publishes photographs 
(single headshots only) in “Moves”  
and “Among Ourselves” and “In  
Memoriam.” The fee is $20 for each  
photograph. The notice itself is free.

Paid professional announcements  
are also available. Inquire at  
law@llmpubs.com. 

Questions? Call the Bulletin, 
(503) 431-6356 or (800) 452-8260,  
ext. 356.

Have an Item for  
the Bulletin?
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BAR PEOPLE

Among  
Ourselves

Timothy Wright has 
joined the board of 
directors for Minds 
Matter of Portland. 
Wright is an associ-
ate in Tonkon Torp’s 
litigation department. 
He works with busi-
nesses and individu-

als in a variety of complex civil matters, 
including commercial and shareholder 
disputes, and is engaged with the firm’s pro 
bono work. Minds Matter is an academic 
mentoring program that empowers young 
people from low-income families to achieve 
college readiness and success. The Portland 
chapter was founded in 2006. 

Seth Row has been 
elected as a fellow in 
the American College 
of Coverage Counsel 
(ACCC), an associa-
tion of lawyers who 
focus their practice 
on insurance law and 
the representation 

of insurers and policyholders. Established 
in 2012, ACCC’s mission is to advance the 
resolution of insurance coverage and extra-
contractual disputes, enhance the civility 
and quality of insurance law, provide peer-
reviewed scholarship, and improve the 
relationships among the members of the 
profession. Row is a partner at Miller Nash, 
where he leads the firm’s insurance recov-
ery practice team and focuses his litigation 
practice primarily on insurance coverage 
disputes. 

The National As-
sociation of Pros-
ecutor Coordinators 
(NAPC) has selected 
Lynn Howard as the 
recipient of its 2022 
National Traffic Safe-
ty Prosecutor of the 

Year Award. NAPC, in cooperation with 
the National Highway Traffic Safety Ad-
ministration, presents the annual award to 
a prosecutor who has worked to prosecute 
impaired driving and vehicular homicide 
cases.  Howard is the chief deputy district 
attorney for the Lincoln County District 
Attorney’s Office, where, in addition to her 
own case load, she assigns all the custody 
cases and mentors other prosecutors. 

Tomasi Bragar DuBay 
owner Jennifer 
Bragar has been elect-
ed chair of the Ameri-
can Bar Association 
State and Local Gov-
ernment Law Section 
(SLGS). Created in 
1935, the SLGS is an 

association for lawyers involved in urban, 
state, tribal and local government law and 
policy.  In addition, SLGS houses ABA’s 
land use committee.

Naomi Haslitt has 
been elected to the 
Oregon Business & In-
dustry (OBI) board of 
directors. Formed in 
2017, OBI is Oregon’s 
largest business advo-
cacy group. It advo-
cates for its members 

through policy development, and works to 
ensure that Oregon businesses plays a role 
in policy discussions. A partner at Miller 
Nash, Haslitt advises and defends public 
and private employers in all areas of em-
ployment and labor law.

Conde Cox has been 
elected as the 2022-
2023 president of the 
Oregon chapter of the 
Federal Bar Associa-
tion, an organization 
that supports jurists 
at all levels of the Ore-
gon federal bench and 

all members of the Oregon federal bar. Cox 
is a bankruptcy court litigation specialist 
based in Ashland. He is the first Oregon 

debtor-creditor/bankruptcy specialist to 
be elected to the position.

Barran Liebman at-
torney Stacie Dam-
azo has joined the Big 
Brothers Big Sisters 
Columbia North-
west ambassador 
board.  Damazo plans 
to facilitate mentor 
relationships that pro-

mote confidence, professional opportuni-
ties and fun for local youth. 

Matt Query made his publishing debut 
with Old Country, which came out July 26. 
The novel focuses on a former Marine and 
his wife who believe they have purchased 
their perfect home in rural Idaho. But they 
soon learn that an evil spirit lives in the 
valley and grows stronger with each pass-
ing season. Netflix already has picked up 
the rights with the intent to turn the story 
into a film. Query specializes in natural re-
sources litigation. He recently moved from 
Roseburg back to his hometown of Boul-
der, Colo. n

Moves
Schwabe, Williamson 
& Wyatt’s Portland 
office has hired five 
new attorneys. Joe 
Gaon has joined the 
firm’s real estate and 
construction industry 
group, where he’ll fo-
cus his practice on real 
estate law and land use 
matters. Steve Horen-
stein has decades of 
experience represent-
ing commercial real 
estate developers, 
public sector entities 
and tribal entities. 

Maren Calvert advises commercial prop-
erty owners on purchase and  sale agree-
ments and leases, and assists developers 
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with commercial, 
industrial and multi-
family residential de-
velopment projects. 
Jean Shaw’s work en-
compasses real estate 
development, financ-
ing, acquisition, due 
diligence, asset man-
agement, facilities 
management, con-
struction, commer-
cial property leasing 
and general company 
contracts. Mark Ad-
ams advises clients 
on various business 
transactions, includ-
ing business forma-
tions and governance, 
commercial contracts, 
1031 transactions, and 
business acquisition 
and dispositions. 

Tonkon Torp has 
hired associate An-
tonija Krizanac to its 
litigation department. 
Krizanac has litigation 
experience in the con-
struction and building 
sectors. Attorney Alli-
son Rothgeb has also 
joined the firm as part 
of its environmental 
and natural resources 
practice group. Roth-
geb counsels clients 
on real property, land 
use, water law issues 
and federal environ-

mental laws. She also represents companies 
in state and federal courts.

Samantha Robell 
has joined Watkinson 
Laird and Rubenstein. 
Her primary areas of 
practice are probate 
and trust administra-
tion, guardianships 
and conservatorships, 
helping families with 

special needs, and the overall process of 
guiding families after a loved one has passed 
away.  

Miller Nash has hired Alison Roth 
to the firm’s business team, based in the 
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Portland office. Roth 
assists businesses 
with drafting and ne-
gotiating a variety of 
complex commercial 
agreements, includ-
ing supply and distri-
bution agreements, 
intellectual property 

licenses, purchase agreements and stock 
option, profits interest plans and awards. 

Kyle Grant has joined 
Tonkon Torp as part 
of the firm’s real estate 
and land use practice 
group. Grant repre-
sents clients on com-
mercial real estate 
transactions and de-
velopment, purchases 

and sales, leasing, financing and land use. 
He also serves as a general counsel to con-
dominium and planned community home-
owner associations. In addition, Grant ad-
vises clients on corporate matters including 
business acquisitions, entity formation and 
negotiation of commercial contracts.

Kelly Fisher has 
joined Buchanan An-
geli Altschul & Sulli-
van. Fisher has prac-
ticed employment 
law since 2009. Fish-
er has experience 
representing both 
management and 

employees in federal and state courts, as 
well as in BOLI and DOL investigations. 

Katherine Bennett 
has joined Miller 
Nash’s Portland office 
as part of the firm’s 
litigation team, which 
represents clients 
across a wide array 
of complex disputes. 
Bennett represents 

clients from a variety of industries in state 
and federal court, in addition to resolving 
disputes through mediation and pre-trial 
conferences. Before joining Miller Nash, 
Bennett practiced in Chicago, where she 
focused on medical malpractice litigation. 

James Underwood is now the in-house 
corporate counsel for the Northwest Ener-
gy Efficiency Alliance (NEEA). Previously, 
Underwood served as an arbitrator, media-
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tor and judge pro tem. 
NEEA is an Oregon 
nonprofit corporation 
representing an alli-
ance of more than 140 
utilities and energy ef-
ficiency organizations 
with over 13 million 
energy consumers. 

Paige Alli has joined 
Bullard Law as a ju-
nior labor and em-
ployment associate. 
Alli has experience as-
sisting on matters for 
public and private sec-
tor clients, including 
arbitration, adminis-

trative proceedings and litigation. 

Western Alliance Bank has appointed 
Michael O’Connor as senior vice presi-
dent of its settlement services national spe-
cialty banking group. O’Connor has over 
a decade of experience with class action 
and mass tort cases. At Western Alliance 
Bank, he will contribute to the settlement 
services group’s customer service platform 
and work on initiatives that intersect with 
federal regulatory agencies. 

Tonkon Torp has 
hired attorney Sa-
mantha Klausen to its 
business department. 
Klausen has experi-
ence as a negotiator 
and advocate. Prior to 
her legal career, Klau-
sen worked for two 

Oregon governors and two ranking state 
legislators. She has also served as a lobbyist 
for several Oregon businesses. 

Ogletree Deakins has promoted Eliza-
beth Falcone to office managing share-
holder of the firm’s Portland office. Falcone 
has more than 20 years of experience repre-
senting employers in both state and federal 
courts, and before administrative agencies. 
As office managing shareholder, Falcone 
will lead a team of 11 attorneys who advise 
and represent employers on all facets of 
labor and employment law. In addition to 
her practice, Falcone serves as co-chair of 
Ogletree Deakins Women’s Initiative busi-
ness resource group.
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SBH Legal has hired 
two new associates. 
Christina Joseph 
represents Oregon 
employers and insur-
ers in workers’ com-
pensation and related 
employment defense 
matters. She previ-
ously practiced with 
another defense firm, 
specializing in work-
ers’ compensation 
litigation and OSHA 
compliance. Moriah 
Schiewe represents 
Oregon employers 

and insurers in workers’ compensation and 
related employment defense matters. She 
previously worked as a staff attorney for 
Oregon’s largest public defense contractor. 

Joshua P. Soper has joined Beery, El-
sner & Hammond as of counsel. Prior to 
joining BEH, Soper spent over a decade as 
in-house counsel for local governments in 
Oregon, including serving as county coun-
sel for Coos County, and most recently, 
as city attorney for the City of Sherwood. 
Soper’s practice at BEH is particularly fo-
cused on land use issues, including legis-
lative drafting, hearings and appeals, and 
general advice.

Christine Nesbit has 
joined Willamette Ed-
ucation Service Dis-
trict as general coun-
sel for legal services. 
Nesbit brings sub-
stantial experience 
as a school district 
general counsel with 

practice areas including education, labor 
and employment, civil rights, government 
law, risk management, policy development 
and business transactions.

Aaron Becker has 
joined Corson & John-
son. Previously, Beck-
er worked as a deputy 
district attorney.  His 
practice focuses pri-
marily on represent-
ing individuals in per-
sonal injury cases and 

families in wrongful death matters. n
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In Memoriam
Hon. James C. “Jim” Donnell, 82, a  

resident of The Dalles, passed away at Mid-
Columbia Medical Center on Thursday, May 
26, 2022. Donnell was born in Portland on 
Oct. 5, 1939. He grew up in The Dalles, grad-
uating from The Dalles High School in 1957. 
After high school, he attended Willamette 
University, received a B.A. in economics in 
1961, and then a law degree in 1964.

He returned to The Dalles to work in the 
law firm of Brown and Van Vactor, followed 
by employment as Wasco County deputy 
district attorney, then district attorney and 
eventually district/circuit court judge. He 
had a great sense of humor, and loved his 
family, friends and pets. He enjoyed sports 
as a player, a coach for his children and a fan 
for his grandchildren.

He is survived by his wife, Wendy; his 
sons, Martin and Peter; his grandchildren, 
Jerrod ( Jessica), Alyssa, Cole, Bridget and 
Cohen; and great-granddaughter, Harper.

A family graveside gathering was held 
on June 9, 2022, at the Odd Fellows Ceme-
tery in The Dalles. Memorial contributions 
may be made to Home at Last, Meals on 
Wheels or a charity of one’s choice.

Sean O’Halloran passed away peace-
fully on June 7, 2022, from congestive heart 
failure. He was 75 years old. O’Halloran 
was born in Bremerton, Wash., on April 26, 
1947. He completed degrees in psychology 
and economics at Portland State University. 
After a leave of absence from the Marine 
Corps Services, he went on to obtain his 
J.D. from the University of Oregon. He then 
worked for several years as a deputy district 
attorney in Yamhill County and Multnomah 
County.

After prosecuting 
many cases against 
attorney Bill Scalf ’s 
clients, Scalf and 
O’Halloran formed 
the law firm of Scalf 
& O’Halloran in the 
spring of 1979 in 
Gresham. Following 

Scalf ’s passing in 2010, O’Halloran con-
tinued the firm as O’Halloran & Associ-
ates. O’Halloran had a passion for golf, and 
enjoyed cheering on the Oregon Ducks. 
O’Halloran and his friends attended many 
Ducks games at Autzen Stadium, and each 
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year traveled to football stadiums around 
the country to support his team. He was 
an avid fan who took great pride in each 
win and was not so happy with any loss. 
O’Halloran enjoyed traveling the world for 
37 years with his partner, Pamela Bond, and 
was happiest in warmer climates where he 
could also golf with friends. He was a great 
host at his house overlooking the Colum-
bia River, where he enjoyed boating and a  
great barbeque.   

O’Halloran was a caring attorney and 
friend, and he will leave a void in the lives 
of those who knew and loved him. He 
worked tirelessly for his clients for as long 
as he possibly could through his personal 
health struggles. Prosecutors respected 
O’Halloran for zealously advocating for 
his clients while still being an all-around 
nice guy. One judge called him “a long-
time gentleman lawyer, always pleasant 
and professional and diligently represent-
ing his clients’ interests, especially the un-
derrepresented population of those living 
in Gresham and east county.” In the legal 
community, O’Halloran’s friendliness and 
47 years of caring for clients will definitely 
be missed.

He is survived by his beloved part-
ner, Pamela Bond, and predeceased by his 
brother, Patrick O’Halloran, his mother 
and stepfather, Faye and Don Ebener, and 
his father, Michael O’Halloran. O’Halloran 
adored cats throughout his life, especially 
the two Siamese he leaves behind, Lilly and 
Zebby. In lieu of flowers, it was O’Halloran’s 
wish that donations be made to the Oregon 
Duck Athletic Fund or the Oregon Humane 
Society.

John Loring Langslet of Portland died 
peacefully on May 14, 2022, at the age of 
77. He spent his final days in his home sur-
rounded by his beloved family.

Langslet was born on July 16, 1944, 
in Portland. He was the youngest of four 
children to Otto Langslet, a Norwegian 
immigrant, and Lucile Hyde Langslet, a 
third-generation Oregonian. He gradu-
ated from Central Catholic High School in 
1962 and began studying at the University 
of Oregon. After the death of his father in 
1963, he transferred to Portland State Uni-
versity, where he received his B.A. in eco-
nomics in 1966. Following college, Langslet 
entered the United States Marine Corps’ 
Officer Candidate School and received his 
commission as an infantry officer. Between 
1967 and 1968, he served as a platoon  
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commander in the Vietnam War and was 
active in many combat operations north of 
the demilitarized zone. During his service, 
Langslet received the Purple Heart, a Presi-
dential Unit Citation and a Meritorious 
Unit Citation. He was honorably discharged 
in 1969 at the rank of first lieutenant.

After military service, Langslet be-
gan studying at UC Berkeley’s Boalt Hall 
School of Law, receiving his J.D., Order of 
the Coif, in 1972. He then joined Martin 
Bischoff, where he would work for the en-
tirety of his career. Langslet represented a 
varied assortment of clients, and for them 
conducted a wide range of work. His forte 
was trial work, at which he excelled. He was 
a forceful and effective advocate, charming 
juries with his humility, wit and common 
sense. Langslet’s colleagues knew him as a 
meticulous planner, leaving no stone un-
turned while preparing a case for trial. He 
seldom lost and had many epic battles, one 
of which went up to the Oregon Supreme 
Court twice and ultimately ended in suc-
cess and the creation of important new law. 

Langslet served as a member of the Or-
egon Board of Bar Examiners, eventually 
rising to the chair of the organization. For 
decades, he mentored the young lawyers 
in his office. At the end of 2015, Langslet 
retired from the practice of law as a pillar 
of the Portland legal community, highly 
regarded by his colleagues for his skill and 
professionalism. He was Martin Bischoff ’s 
most senior partner at time of retirement. 

In his personal life, Langslet spent de-
cades restoring classic Packard automo-
biles, was an ardent supporter of Oregon 
Ducks football and an avid runner, com-
pleting nine marathons. He continued run-
ning five miles a day, six days a week, well 
into his 70s. Above all, Langslet had a singu-
lar love for his family. He would always in-
sist, regardless of the current enthusiasm of 
his children, on gathering for regular family 
events.

In his retirement years, his greatest joys 
came from family visits and traveling the 
world with his wife Susan Chamberlain. 
They loved seeing Broadway plays in New 
York, visiting London, taking road trips to 
National Parks and going on cruises around 
the world.

Langslet spent his final days at his Port-
land home, in view of the yard he meticu-
lously maintained for decades, surrounded 
by the family he so deeply loved. He is 
survived by his wife Susan, his sister Mary, 

his children Laura, Margaret, William and 
Robert, and his grandchildren John Lucas, 
Miles, Elizabeth and Henry.

Gifts in memory of Langslet may be 
made to the University of Oregon or a char-
ity of your choice.

Carol Westendorf, native of the Magic 
Valley of South Idaho, and longtime resident 
of Portland and the North Willamette Valley, 
died peacefully at her home on June 17, 2022, 

at age 73 after a long 
illness. Westendorf ’s 
husband of more than 
52 years, Roger, as well 
as their two beautiful 
daughters, Addie and 
Jill, were at her side 
when she passed.  Dur-
ing her career, West-

endorf was a highly respected domestic rela-
tions attorney and mediator in Portland, and 
recipient in 2004 of the Oregon Academy of 
Family Law Practitioners’ Award for Profes-
sionalism.  She will be remembered by all 
the many people whose lives she touched 
as a wonderfully gentle, lovely and compas-
sionate person. Her complete obituary can 
be found in the obituary section of the Times 
News of Twin Falls, Idaho, by visiting tinyurl.
com/bdzhf6c8 or by going to magicvalley.com 
and searching the obituaries.

Giles Howard Gibson passed away 
peacefully at his Portland home surround-
ed by family on April 11, 2022, at the age 
of 67. 

Gibson was born in San Francisco, 
Calif., on April 8, 1955. At 6 feet, 6 inches 
tall, and with a fierce passion for advocat-
ing for workers’ rights, Gibson was known 
a giant in the labor movement. His career 
in the labor movement started in his twen-
ties, working as a union steward and SEIU 
Local 707 union organizer in the Bay Area. 
He moved to Oregon to work at SEIU 503 
as union organizer and staff coordinator 
from 1986-1988. He received a B.A. in labor 
studies in 1988 from San Francisco State 
University, then went on to University of 
San Francisco School of Law, where he was 
editor-in-chief of the law review. Gibson 
graduated from magna cum laude in 1991. 

After returning to Oregon, he clerked 
for Honorable James A. Redden. Gibson 
then worked for Stoel Rives as a litiga-
tor and became a partner at Goldberg, 
Mechanic, Stuart and Gibson, where he 
worked as a labor attorney from 1995-

2006. His career continued with Carney,  
Buckley, Hays, Marsh, and Gibson, and as 
a sole practitioner from 2009-2013. Gib-
son joined Oregon AFSCME Council 75 in 
2013, where he was the staff attorney until 
his retirement in 2018. 

His retirement years were spent do-
ing the other things he loved — cycling, 
cooking and attending live music events. 
His is survived by his wife Jennifer  
Woodward, ex-wife Claudia Gibson, his son 
Paul, daughter in-law Asha Augustine, and 
two siblings.

Born in Hermiston on Aug. 10, 1958, 
Andrew Willis Carter passed away on June 
30, 2022, in Portland. 

Carter obtained a B.A. in in political sci-
ence from Washington State University and 

earned his J.D. in 1984 
at the University of Or-
egon School of Law, 
where he served as 
associate editor of the 
Law Review. After law 
school, he moved to 
The Dalles, and made 
his home there. He be-

gan his legal career as Deputy District Attor-
ney for Wasco County, and in 1987, joined 
the law firm of Phipps, Dunn, and Toole 
(later Toole, Carter, Tissot & Coats). 

Carter became a trusted trial attorney 
on behalf of persons facing criminal charg-
es, as well as those suffering injuries or fac-
ing divorce and custody issues. Carter made 
it his life’s work to advocate for those facing 
great hardships in their lives and believed 
that all deserved his very best efforts. Cart-
er was also an avid reader and conversa-
tionalist, and enjoyed hunting, fishing and 
tennis. 

Carter is survived by his wife Monica 
and two daughters, Sarah and Kelsey Cart-
er; his parents Robert and Christine Carter; 
his siblings Cheryl Denison, Paul Carter, 
and Julie Finnell; and extended family, in-
cluding seven nieces and nephews. 

Roy Dwyer of Bend, Oregon passed 
away on July 18, 2022. He was 88.

Dwyer was born Aug. 17, 1933, in Phila-
delphia, Pa. He joined the U.S. Air Force 
at age 16, where he served from 1949-1953 
and was honorably discharged as a staff sar-
gent and Korean War veteran. Afterward, 
Dwyer attended the University of Oregon, 
where he received his B.S. in political  
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science in 1959. Dwyer received his J.D. 
from the University of Oregon School of 
Law in 1962.

After law school, 
Dwyer hung a shingle 
in Eugene, where he 
grew his firm to six 
locations statewide. 
His desire to help the 
underdog guided him 
toward a specific goal 
— to hold those ac-

countable for negligent acts that injure or 
kill innocent people. In 1982, he decided 
to practice personal injury exclusively. He 
argued numerous cases before the Oregon 
Supreme Court and handled medical mal-
practice, car crashes, workplace accidents, 
defective products, dangerous premises, 
catastrophic injuries and wrongful death 
claims.

Dwyer was president of the Oregon 
Trial Lawyers Association from 1977-1978. 
He served as president of the Western Trial 
Lawyers Association and on the board of 
the American Trial Lawyer Association. He 
was a member of the Trial Lawyers for Pub-
lic Justice and the American Board of Trial 
Advocates, and was a charter fellow of the 
Oregon Law Foundation, a member of the 
Melvin Belli Society and the J.R. Campbell 
American Inns of Court.  

During his nearly 60-year career, Dwyer 
had the privilege of practicing law with his 
son, Jim Dwyer, and son-in-law, Tim Wil-
liams. Jim Dwyer now practices in his own 
firm in Portland (Bridge City Law) and 
Williams took over Dwyer’s Bend-based 
firm (Dwyer Williams Cherkoss) in 2019.

Dwyer is survived by his wife Jan Dw-
yer, his son Jim Dwyer, and his daughters 
Jennifer Abdul Jabbar, Shannon Dwyer and 
Pam Williams. n
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CLASSIFIEDS

FOR SALE
ELEGANT BLACK WALNUT 10’ AR-
TISAN CRAFTED CONFERENCE TA-
BLE with 2 side tables and 8 chairs. 
Table is 10’x 40” with inlaid graph-
ics and glass top. Side tables are 
60”x30” and 27”x27” with match-
ing graphics. Beautiful and sturdy. 
Would add stunning presence to any 
office.   Cushioned chairs with arms. 
Also several miscellaneous secretarial 
desks, file cabinets. Large set of Or-
egon Reports. Can send pics upon 
request. 503 378-7744 or email me 
at gwyatt@salemattorneys.com.

OFFICE SPACE
4 DOWNTOWN PORTLAND/PRI-
VATE OFFICES - 18x14 for $1,300 
per month, 15x10 for $1,025, 13x12 
for $1,000, and 12x11 for $1,000. 
10th floor office in Cascade Build-
ing. 2 blocks from Pioneer Square 
and MAX Transit hub. Alder Street 
Parking Garage across street. Rent 
includes reception, telephone/inter-
net, office conference room, shred, 
copier & postage machine use. Build-
ing amenities: Gym, w/shower, ten-
ant  lounge. Contact Jamie @ (503) 
243-2733 or jamie@kramer-associ 
ates.com.

DOWNTOWN LAKE OSWEGO – 
Lake Plaza Building, one 10x15 office 
on the lake for $1,500, one 10x12 
with full height glass for $1,000. 
There is also room for an assistant 
$500. Includes parking, utilities, and 
wi-fi. Inquiries to Dan (503) 891-
0747.

HILLSBORO – 2 elegant office suites 
1 block from courthouse. $800.00/
ea, utilities included w/first month 
free. For pics/info contact John  
Elliott: (971) 404-6631 or JMEDrum@
Earthlink.Net.

LAKE OSWEGO KRUSE WAY – 
Class A Office Building. 4248 Gale-
wood Street, Lake Oswego, OR 
97035. Primarily Attorneys. Partner-
sized, windowed offices. Reception-
ist, Phones, High Speed Internet, 
Conference Rooms available or in-
cluded. Free parking. Office lease 
prices range from $600 to $1400 per 
month. Phone numbers or ported 
numbers available. Call for informa-
tion. John (503) 675-4343.

LARGE PRIVATE OFFICES WITH 
LAWYERS IN BEAUTIFULLY RE-
STORED HISTORIC BLDG – Four 

blocks to Multnomah/Federal court-
houses.  Large Italianate windows; 
air-conditioned; new décor; elevator 
with video security system; share 
conference room, lunch room/kitch-
en, receptionist; Shower room, bike 
rack.  $400-$800. (503) 927-3347.

NEW IMMIGRATION LAW OFFICE 
SPACE OR LIVE/WORK dwelling 
in fantastic location across from the 
United States Citizenship and Immi-
gration Services building in Portland, 
Oregon.  1,885 feet of modern indus-
trial office space with polished con-
crete floor, two bathrooms and 20-
foot ceiling, all located at 1470 NW 
Overton Street, Suite A.  This would 
also be a great live/work experience 
with the office (953 feet) on the 
ground floor and a 932-foot apart-
ment in the loft.  At $25/foot NNN 
(total is $3,927/month), this would 
be one of the least expensive apart-
ments in the Pearl District, along with 
the ground floor office tax write-off 
advantage. Contact Paul Rudinsky, 
(541) 954-3434 or paul@mckenzie 
riverco.com.  

OFFICE SPACE – DOWNTOWN 
MILWAUKIE - 2027 SE Jefferson St. 
Single private office space available 
on a modified gross lease. Second 
floor unit with separate entrance on 
a 24/7 secured access system. Quiet 
and friendly environment shared 
with medical and financial profes-
sionals. Free parking behind building 
or on the street. Walking distance 
to downtown shops and restau-
rants. For more information, contact  
Lauren Lancial at llancial@daywire 
less.com or (503) 794-3760.

OFFICE SPACE – Office connected 
with a second office for a possible 
paralegal in a building with 4-6 at-
torneys, conference room, East Port-
land, Hollywood district, $875.00/
monthly, includes utilities.   Call to 
view, leave a message. (503) 236-
4000.

ONE LARGE ($1,100), ONE SMALL 
($850) OFFICE AVAILABLE IN 
CLASS A BUILDING on Meadows 
Road in Lake Oswego. Lots of natural 
light. Convenient to I-5. Free parking, 
conference room, wi-fi included. Call 
(503) 607-0517.

TWO SUITES IN THE PINE STREET 
BUILDING AT 50 SW PINE STREET 
AVAILABLE JUNE 1, 2022 – The 
suites occupy the entire second and 

fourth floors of the building in down-
town Portland. Each suite is 2500 
square feet. Elevator opens directly 
to the suites. For details and photos 
please visit: http://willamettevista 
properties.com. Additional storage  
available for lease in basement. 
Walking distance to the courthouse 
Tours of space by appointment. Full-
service rent at $26 p/sq ft /year and 
term negotiable. Contact Josh at 
503/546-0461 or email at jpl@pdx 
injury.com.

POSITIONS AVAILABLE
It is the policy of the Bulletin to 
only list opportunities for em-
ployment that are consistent 
with OSB Bylaw 10.

BEND ESTATE PLANNING, AD-
MINISTRATION AND ELDER LAW 
FIRM SEEKING ASSOCIATE - Brin-
ich & Bertalan, LLP is seeking an as-
sociate attorney for estate planning, 
probate and trust administration and 
elder law matters. We are a small 
well-established boutique law firm 
located in Bend, Oregon, specializing 
exclusively in estate and tax planning, 
estate administration, and elder law 
matters.  Ideal candidate should have 
strong written & verbal skills, and a 
desire to become proficient in the 
firm’s practice areas. Experience with 
probate and trust administration is 
preferred but not required.  Com-
petitive salary and benefits. Training 
& supervision by a senior attorney 
will be provided. Submit resume and 
cover letter to Attorney Lisa Bertalan 
at lisa@bboregonlaw.com.

CREDITORS’ RIGHTS ATTORNEY 
Hershner Hunter, LLP, the largest full-
service business firm in Eugene, has 
been representing clients throughout 
the Pacific Northwest and beyond 
for more than 75 years.  Our attor-
neys specialize in a variety of practice 
areas and industries, including Busi-
ness & Corporate Law; Creditors’ 
Rights & Bankruptcy; Estate Planning 
& Business Succession; Healthcare; 
Intellectual Property & Technology; 
Labor, Employment & Benefits; Liti-
gation; and Real Estate. At the cen-
ter of our firm is our commitment 
to our clients, community, and each 
other.  We emphasize an inclusive 
team approach and pride ourselves 
on our collegial and collaborative 
atmosphere.  We believe our firm 
provides the best of both worlds, al-
lowing us to work on complex and 

high-stakes “big city” matters, while 
living in the “small city” environment 
that Eugene provides.  Our flexible 
work model allows for part-time re-
mote work in most circumstances. 
We are presently seeking an associ-
ate attorney to join our Creditors’ 
Rights practice group in a partner-
track position, with a competitive 
salary and benefits.  The Creditors’ 
Rights group handles a wide variety 
of matters including evictions, non-
judicial and judicial foreclosures, 
construction lien and bond claims, 
foreclosure of security interests, un-
secured and secured collections, and 
bankruptcies.  Creditors’ Rights asso-
ciates receive significant training and 
mentoring, and early opportunities 
for client contact and participation in 
bankruptcy hearings and other court 
appearances. Successful candidates 
will have: • 2 or more years’ experi-
ence in creditors’ rights and creditor 
bankruptcy fields • Oregon State Bar 
admission, or eligibility for reciproc-
ity, Washington, Alaska, and/or Idaho 
admissions a plus • Excellent legal re-
search, writing, oral communication, 
and interpersonal skills • Experience 
working in a collaborative setting 
with significant responsibility • En-
thusiastic professional references • A 
desire to live in Eugene and to inte-
grate into the Eugene legal and busi-
ness community. Candidates should 
send materials to Nicholas Frost, at 
nfrost@hershnerhunter.com.  Hersh-
ner Hunter, LLP is an equal opportu-
nity employer and encourages appli-
cations from qualified individuals of 
diverse backgrounds.  

CRIMINAL DEFENSE AND JUVE-
NILE ATTORNEY OPPORTUNITY 
IN CENTRAL OREGON – Well-estab-
lished defense consortium in Crook 
and Jefferson Counties, Oregon. Ap-
proximately $17,900 per month DOE, 
and it is required that practice will 
solely focus on this court-appointed 
caseload. Must have primary business 
office located in Madras or Prineville. 
Attorney is responsible for their own 
expenses. Experienced Consortium 
members are available to provide ad-
vice and mentorship. Email Resume 
and Cover Letter to Jennifer F. Kimble 
at JenniferFKimble@aol.com.

EMPLOYMENT OPPORTUNITY ON 
THE CENTRAL OREGON COAST – 
Oregon Coast Defenders, the indi-
gent defense consortium for Lincoln 
County, is currently accepting appli-
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cations from attorneys interested in 
providing contract indigent defense 
services for Lincoln County. Compen-
sation commensurate with qualifica-
tion level. Part or full-time caseload is 
available. Please submit resume and 
cover letter to Oregon Coast Defend-
ers, PO Box 102, Tidewater, Oregon 
or you can email the same to greco@
pioneer.net.

EXPERIENCED BUSINESS ATTOR-
NEY – Yturri Rose, LLP is a regional 
law firm serving Eastern Oregon and 
Southwestern Idaho, with office lo-
cations in Ontario and Lakeview, 
Oregon.  We are seeking an experi-
enced attorney to join our growing 
team.  This is a unique opportunity 
to become a part of the leadership 
in a firm that has over 85 years of 
excellence and service.  Yturri Rose’s 
main office is located in historic 
downtown Ontario, Oregon on the 
border of Idaho and Oregon.  Locat-
ed in the heart of beautiful canyon 
lands and referred to as an “Outdoor 
Adventure Paradise”, Ontario is con-
veniently just 45 minutes southwest 
of the Boise Metro area. • The pre-
ferred candidate will have 5-10 years 
of general business experience and 
be interested in becoming a partner 
with the firm. • Extensive experience 
in real estate, business transactions 
and financing, business formations, 
corporate governance, and mergers 
and acquisitions is desired. • A por-
table book of business is welcome; 
and licensed in Oregon or Idaho at 
the time of hire is required with the 
ability to become licensed in the oth-
er state within nine (9) months of hire 
required. The position will collaborate 
with attorneys through the firm and 
will require occasional travel.  This is 
an opportunity to become a part of 
the leadership at an established firm.  
You will work with great clients sup-
porting business development and 
advancement in a way not found at 
most firms.  If you are motivated to 
practice at the highest level, and care 
about client advocacy, please send 
your resume to law@yturrirose.com. 
Yturri Rose, LLP is an AV rated and 
equal opportunity employer and ac-
tively encourages applications from 
qualified applicants from diverse 
backgrounds. Benefits: • 401(k) • 
401(k) profit sharing.

EXPERIENCED CORPORATE AT-
TORNEY – ESTABLISHED PORT-
LAND FIRM NAEGELI Deposition & 
Trial, established for over 40 years, is 
a national corporation looking to add 
an experienced Corporate Attorney 
to our team. We are ranked as one 
of the 5000 Fastest Growing Com-
panies by Inc. Magazine and one of 
the 100 fastest-growing companies 

in Oregon by The Business Journal. 
Qualified candidates must have 3-5 
years of experience in legal collec-
tions, a strong work ethic, the abil-
ity to work independently as well as 
with collection team members, and 
the ability to get results. Candidates 
must be licensed to practice in Or-
egon (Washington a plus) and must 
be a strong communicator. This is an 
excellent opportunity to work with 
one of the nations’ most prestigious 
litigation support firms. Salary range 
is 70k – 85k per year. Benefits pack-
age includes medical insurance, life 
insurance, disability insurance, excel-
lent 401k, FASA, paid vacation, paid 
holidays and a gym membership. If 
you are looking for a long-term ca-
reer position, our corporation will be 
an excellent fit for you! For consider-
ation, please send a cover letter and 
resume to careers@naegeliusa.com.

EXPERIENCED CORPORATE 
TRANSACTIONS AND/OR BUSI-
NESS LITIGATION ATTORNEY – 
Rose Law Firm is a seven-attorney 
boutique law firm in Lake Oswego.  
In 2022, we are proud to be cel-
ebrating our 10-year anniversary.  
Our firm focuses on assisting clients 
with a wide range of complex cor-
porate, commercial, and real estate 
legal matters for successful middle 
and lower-middle market compa-
nies—both transactional and litiga-
tion work. We are seeking to add 1-2 
new attorneys (each with 6-12 years 
of experience who are licensed in 
Oregon and/or Washington):  a cor-
porate transactional attorney; and/or 
a business/commercial litigator.    Nei-
ther of these positions requires can-
didates to bring any particular size of 
book of business.  The transactional 
position requires candidates to be 
experienced in corporate/mergers & 
acquisitions, with a preference for ex-
perience in dealing with real estate, 
estate planning, executive compen-
sation, business ownership succes-
sion planning, and/or tax matters as 
well.  The litigation position requires 
candidates to be experienced in a 
variety of commercial and business 
litigation matters, with a preference 
for experience in complex closely-
held business disputes, and/or trusts 
& estates litigation.  These positions 
require candidates who possess: (a) 
excellent legal experience and excep-
tional legal abilities; (b) a desire and 
willingness to practice in a law firm 
that values teamwork, systemization, 
and collaboration; and (c) a desire 
to contribute to helping Rose Law 
thrive and expand.  We offer com-
petitive wages and benefits—with 
compensation rates comparable to 
larger firms; and can be flexible with 
billable hour goals (between 1,400 – 

1,800).  Culture is very important: we 
take our work seriously, but do not 
take ourselves too seriously – large 
egos don’t function well here.  To ap-
ply, submit cover letter, resume, and 
references to www.rose-law.com/
careers.

GLEAVES SWEARINGEN LLP is 
seeking attorneys to join our Business 
Litigation Group and our Trust and 
Estates Group. Gleaves Swearingen 
is a trusted full-service business law 
firm in Eugene and has served the 
legal needs of prominent businesses, 
individuals, and institutions through-
out the Pacific Northwest for almost 
100 years.  Our firm takes great pride 
in providing clients with high quality 
legal guidance and our people with a 
rewarding work/life balance.  Candi-
dates must have strong academic cre-
dentials and meaningful professional 
experience is preferred. Please send 
your cover letter and resume to Josh 
Smith at jsmith@gleaveslaw.com. All 
inquiries will remain confidential.

SOUTHWESTERN OREGON PUB-
LIC DEFENDER SERVICES (SWOP-
DS) seeks a passionate and dedicated 
person for a full-time staff attorney 
position.  SWOPDS is a friendly, close 
knit eight lawyer public defender’s 
office located on Oregon’s beautiful 
adventure coast. Must be a member 
of the Oregon State Bar or a mem-
ber in good standing of a Bar with 
reciprocity who can readily wave into 
the Oregon Bar at time of hire or 
shortly thereafter. Caseload depends 
on experience but would work into a 
mixture of misdemeanor and felony 
criminal cases, potentially juvenile 
cases, and a small number of other 
case types to include mental com-
mitment hearings and child support 
cases.  Our office includes training 
and mentoring for new attorneys 
and for professional development.  
We also have reasonable caseloads 
and a fast-paced court environment. 
We offer a competitive compensa-
tion package to include a salary 
based on experience, bonuses when 
funding is available, 100% employer 
paid health, dental and vision insur-
ance for employee and family, 10% 
employer contribution to employee’s 
SEP IRA retirement account, paid 
vacation, and sick leave. SWOPDS is 
dedicated to providing high quality 
legal representation to all our clients 
in an environment of mutual respect 
and support.  Our work environment 
is friendly, and we encourage open 
and honest communication.  We are 
committed to advancing equity and 
diversity and are an equal opportuni-
ty employer. For information contact: 
Southwestern Oregon Public Defend-
er Services, Inc. Attention:  Laynie 

Wilson, Office Manager 465 Elrod 
Avenue Coos Bay, OR  97420 (541) 
267-2472 layniew@swopds.org.

TRANSACTIONAL ATTORNEY – 
Hershner Hunter, LLP, the largest full-
service business firm in Eugene, has 
been representing clients throughout 
the Pacific Northwest and beyond for 
more than 75 years.  Our attorneys 
specialize in a variety of practice ar-
eas and industries, including Business 
& Corporate Law; Creditors’ Rights & 
Bankruptcy; Estate Planning & Busi-
ness Succession; Healthcare; Intellec-
tual Property & Technology; Labor, 
Employment & Benefits; Litigation; 
and Real Estate. At the center of our 
firm is our commitment to our clients, 
community, and each other.  We em-
phasize an inclusive team approach 
and pride ourselves on our collegial 
and collaborative atmosphere.  We 
believe our firm provides the best of 
both worlds, allowing us to work on 
complex and high-stakes “big city” 
matters, while living in the “small 
city” environment that Eugene pro-
vides.  Our flexible work model al-
lows for part-time remote work in 
most circumstances. We are pres-
ently seeking an associate attorney 
to join our Business practice group 
in a partner-track position, with a 
competitive salary and benefits.  The 
Business group handles a wide vari-
ety of transactional matters, includ-
ing business acquisitions and sales, 
real property matters, corporate 
governance, securities issues, and 
new and emerging business consid-
erations.  Business associates receive 
significant training and mentoring, 
including collaborative work with ex-
perienced attorneys on complex mat-
ters, significant client contact, early 
development to manage projects, 
and primary responsibility on appro-
priate transactional tasks. Successful 
candidates will have: • 2-5 years of 
relevant experience, with health care 
transactions experience preferred • 
Oregon State Bar admission, eligibil-
ity for reciprocity, or plans to take 
the bar exam at the next available 
opportunity • Excellent drafting, le-
gal research and writing, oral com-
munication, and interpersonal skills • 
Experience working in a collaborative 
setting with significant responsibility 
• Enthusiastic professional references  
• A desire to live in Eugene and to 
integrate into the Eugene legal and 
business community. Candidates 
should send materials to Nicholas 
Frost, at nfrost@hershnerhunter.com.  
Hershner Hunter, LLP is an equal op-
portunity employer and encourages 
applications from qualified individu-
als of diverse backgrounds.
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TRUST AND ESTATE ATTORNEY 
– Brownstein Rask is seeking a trust 
and estate administration attorney 
with a minimum of 3-5 years of rel-
evant experience to join our team. 
The successful candidate will be a 
collaborative team player with a com-
mitment to excellent client service 
and an ability to work independently. 
Our well established, mid-size firm 
is located in downtown Portland, 
across from the scenic waterfront 
and the new Multnomah County 
Courthouse. Competitive salary and 
benefits. To apply, please send your 
resume and cover letter to Amanda 
Heitkamp at aheitkamp@brown 
steinrask.com.

TULLOS BECKETT LLC IS SEEKING 
AN ASSOCIATE FAMILY LITIGA-
TION ATTORNEY IN EUGENE, OR-
EGON. We are offering a competitive 
starting salary with high earning po-
tential, Please send your cover letter, 
resume, and references to jordan@ 
tullosbeckett.com. Full job posting 
here: https://www.tullosbeckett.com/ 
seeking-litigation-associate.

TWO ASSOCIATE ATTORNEY PO-
SITIONS – FOUR POINT LEGAL, P.C. 
– We have openings for two associ-
ate attorneys to join our hard-work-
ing team. We are seeking an attorney 
with three or more years of family 
law or estate planning experience. 
Successful candidates must possess 
strong technical skills and the abil-
ity to work efficiently with minimal 
supervision in a fast-paced environ-
ment. We are looking for someone 
who connects well with people and 
can develop quality client relation-
ships. We are a small, busy firm limit-
ing our practice to family law, estate 
planning and business law. Our firm 
is founded on four key values: trust, 
respect, teamwork and results. We 
are growing and looking for people 
who share our beliefs about making 
the lives of our clients and coworkers 
better. We believe in a good work-life 
balance, because bringing your best 
self to work benefits everyone. We 
offer a competitive salary, health and 
dental insurance, 401k with employer 
match, and flexible PTO. If you are in-
terested in joining our team, please 
email a resume and cover letter to 
info@fourpointlegal.com.

PRACTICES FOR SALE
100% VIRTUAL INTELLECTUAL 
PROPERTY LAW FIRM (#1201) 
Established in 2014, this thriving in-
tellectual property law firm special-
izes in patents and trademarks. As 
of June 2022, the Practice has ~548 
active clients, approximately 2,000 
clients in the Practice’s database, 

and a large social media following. 
The Practice’s service by revenue 
breakdown is 85% Patent Law, and 
15% Trademark Law. In 2021, the 
Practice brought in gross receipts 
of $2,485,533 which was a YoY in-
crease of 30% from 2020. In total, 
the Practice employs six (6) staff, 
including the Owner, and contracts 
with nine (9) independent contrac-
tors. The Owner is willing to provide 
transition assistance and help with 
goodwill transfer, business develop-
ment, and other “mentoring”. The 
Practice is entirely virtual, making it a 
great opportunity for a new Owner. 
If interested, call us at 253.509.9224 
or, send an email to info@private 
practicetransitions.com with “1201 
100% Virtual Intellectual Property 
Law Firm” in the subject line.

CONSIDERING THE SALE OR 
PURCHASE OF A PRIVATE PRAC-
TICE? As the preeminent provider of 
business brokerage and consulting 
services, we work exclusively with 
owners of professional practices in 
the legal, healthcare, financial ser-
vices and tech industries.  Need to 
prepare your practice for sale?  Look-
ing for a business valuation? Ready 
to sell your practice for top dollar? 
Let our team guide you through this 
life changing transition.  Call us at 
(253) 509-9224 or visit our website 
to learn more about our services and 
top-notch team waiting to help you:  
PrivatePracticeTransitions.com.

LUCRATIVE KING COUNTY LAW 
FIRM W/ HIGH SDE (#1190) – Es-
tablished in 1999, this King County 
boutique law firm has provided le-
gal services to several clients in King 
County  and beyond. The Firm’s ser-
vice by revenue breakdown is 71% 
Business Litigation, 12% Securities, 
11%  Trademarks, 5% General / 
Miscellaneous, 1% Health Care  and 
1% Insurance.  The Firm brought 
in  approximately  ~$750k in gross 
revenues in 2021 and has a  high 
percentage of  seller’s  discretion-
ary  earnings  (SDE) to revenue  .  To 
learn more about this exciting busi-
ness opportunity,  call us at (253) 
509-9224 or, send an email to info@
privatepracticetransitions.com, with 
“1190 Lucrative King County Law 
Firm w/ High SDE” in the subject line. 

MID-WILLAMETTE VALLEY – Es-
tablished solo practitioner civil prac-
tice. Probate, Estate Planning, Real 
Property, Personal Injury, and Busi-
ness Law. Hundreds of estate plan-
ning files from over 30 years. Beauti-
ful highly visible 2400 SF office space, 
with large reception area, four office 
rooms, kitchenette, two bathrooms 
and large conference room. Flexible 

terms! I can phase out my participa-
tion in the practice as quickly as you 
want or assist a new practitioner. If 
interested, forward a cover letter and 
resume to Oregon State Bar, Attn: 
Blind Ad P-26 P.O. Box 231935,  
Tigard OR 97281 or email: blindad@
osbar.org with the blind ad number 
in the subject line.

PREEMINENT VIRTUAL-READY 
LAW FIRM (#1192) – Established, 
highly successful, business and trust 
litigation law firm, with 50% profit-
ability and poised for growth and 
is set up to become 100% virtual. 
While the main office is based in 
Oregon, the firm serves California, 
Idaho, and Washington and is com-
pletely turn-key and ready for new 
ownership. The firm’s service by 
revenue breakdown is 25% Closely 
Held Business Disputes, 25% Trust 
and Probate Litigation, 20% Com-
plex Commercial Litigation, 15% Real 
Estate Litigation, 10% Construction 
Law, and 5% Other. For the past 
three (3) years, the Practice has av-
eraged gross revenues of ~$597,621 
(2019-2021) and in 2021, brought 
in gross receipts of $799,190. As of 
February 2022, the Practice employs 
four (4) staff, including the Owner. 
To learn more about this listing, call 
us at (253) 509-9224 or, email info@
privatepracticetransitions.com, with 
“1192 Preeminent Virtual-Ready Law 
Firm” in the subject line.

PROFITABLE CENTRAL WASH-
INGTON ESTATE PLANNING LAW 
FIRM W/ 2 LOCATIONS (#1197) 
Established back in 1947, this Central 
Washington estate planning law firm 
has been completely dedicated to 
providing top-notch legal services to 
its clients. The Firm’s service by rev-
enue breakdown is 31% Estate Plan-
ning, 31% Probate, 17% Real Estate 
& Commercial Transactions, 16% 
Business Formation/Management 
and 5% Other. As of May 2022, the 
Firm has approximately 130-150 ac-
tive client matters. For the past three 
(3) years, the Firm has averaged gross 
revenues over $1M (2019-2021). In 
total, the Firm employs nine (9) full 
and part time staff, including the 
Owner. To learn more about this  
listing call us at (253) 509.9224 or 
send an email to info@privatepracice 
transitions.com, with “1197 Profit-
able Central Washington Estate Plan-
ning Law Firm w/ 2 Locations” in the 
subject line.

PROFITABLE TOP-RATED IMMI-
GRATION LAW FIRM (#1199) – This 
reputable Northwest immigration 
law firm is multilingual and known 
for providing diversified and dedicat-
ed legal services, coupled with per-

sonal attention to each and every cli-
ent. As of June 2022, the Practice has 
approximately 320 active clients with 
approximately 6,500 total clients 
in its database. For the past three 
(3) years, the Practice has averaged 
gross revenues of ~$815,000 (2019-
2021). The Firm employs a multilin-
gual staff and is well-positioned to 
expand into other law practice areas 
to a diversified population. If you are 
a buyer who is an experienced immi-
gration attorney, or an existing law 
firm that would like to expand its cli-
ent base, this is the business that you 
have been waiting for. For more in-
formation about the Practice, call us 
at 253.509.9224 or send an email to 
info@privatepracticetransitions.com,  
with “1199 Profitable Top-Rated  
Immigration Law Firm” in the subject 
line.  

PROFITABLE WESTERN WASH-
INGTON INSURANCE DEFENSE 
FIRM (#1203) – Established back in 
1997, this Western Washington in-
surance defense firm has a service by 
revenue breakdown of 88% Insur-
ance Defense, 8% Miscellaneous Civ-
il Litigation, and 4% Estate Planning. 
The Firm is known for its longevity of 
practice, quality of work, responsive-
ness, and overall excellence. For the 
past three (3) years, the Practice has 
averaged impressive gross revenues 
of ~$721,661 (2019-2021). In to-
tal, the Firm employs three (3) staff 
members including the Owner, who 
is willing to provide transition assis-
tance and help with goodwill trans-
fer, business development, and other 
“mentoring” functions for up to one 
(1) year. To learn more about this ex-
citing business opportunity, call us 
at 253.509.9224 or send an email 
to info@privatepracticetransitions.
com, with “1203 Profitable Western 
Washington Insurance Defense Firm” 
in the subject line.

SUCCESSFUL MULTNOMAH 
COUNTY PERSONAL INJURY LAW 
FIRM (#1189) Since its inception in 
1979, this Portland, Oregon personal 
injury law firm has been completely 
dedicated to providing top-notch 
legal services to its clients. Personal 
Injury services make up 100% of 
the Practice’s revenue. The Practice 
has approximately 400+ active cli-
ents and approximately 2,000+ in 
the Practice’s database. For the past 
three (3) years, the Practice has av-
eraged impressive gross revenues 
of ~$2,300,540 (2019-2021). The 
Practice’s success is due to its strong 
reputation in the legal and business 
communities which provides a steady 
stream of word-of-mouth referrals. 
Including the Owner, the Practice has 
five (5) experienced and dedicated 
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staff members. To learn more about 
this listing call us at 253.509.9224 or 
send an email to info@privatepractice 
transitions.com, with “1189 Successful  
Multnomah County Personal Injury 
Law Firm” in the subject line.

RECREATIONAL RENTALS
KIHEI, MAUI, HAWAII  – Large 
oceanview 1BR-2BA condo, LR so-
fasleeper, two pools/spas, tennis,  
across from beach.  Attorney  discounts.  
(503) 291-1423; Video:  https://www. 
youtube.com/watch?v=txEcuMFzELE  
– Pictures and Booking: samsandmire 
idaho@gmail.com.

KONA, HAWAII – Lovely oceanfront 
1 BR condo. Vaulted ceilings, great 
view. Tennis, oceanside pool and spa, 
walk to town (503) 780-3139. For 
photos, email: nanevin@aol.com.

PARIS APARTMENT  – At Notre 
Dame.   Elegant 2 bedroom, 2 
bath, with lift. In the heart of Par-
is. PROVENCE.   4 bedroom, 4 bath 
house with stunning, panoramic view 
of Menerbes.  Owned by OSB member 
 (202) 285-1201 or   angpolin@aim.
com.

SCOTTSDALE – North Scottsdale 
home near Troon and TPC golf cours-
es. Newly furnished. 3BR, 2BA, 52” 
plasma TV, pool, outdoor barbecue. 
No smoking, no pets. Tony at (503) 
221-2271.

SUNRIVER – Cascara Vacation Rent-
als - Over 120 homes & condos with 
hot tubs, free Wi-Fi, many pet friend-
ly & with free access to the Sharc 
aquatic & recreation facility. Contact 
us today at (800) 531-1130, visit 
our web site at www.cascaravaca 
tions.com or email us at cascara@
cascaravacations.com.

SUNRIVER – Warm, cozy, 2 bed-
room, 1 bath Ranch Cabin, ideal for a 
weekend getaway. Fireplace, TV, Wi-
Fi, DVD, CD, BBQ, washer/dryer, fully 
furnished & well-equipped. Sleeps 4. 
$125/night + $125 cleaning fee (541) 
944-2694.

SERVICES

CONTRACT PARALEGAL SERVICE 
- S&T SUPPORT, LLC – Seasoned 
Paralegals available on an as-needed 
basis. Backgrounds in estate plan-
ning, probate/trust administration, 
business law, and litigation. Will work 
remotely or on-site serving Salem, 
Portland and Eugene.  Visit www.
stsupportllc.com for services and 
staff. Call (503) 967-6023 or email 
tammy@stsupportllc.com to discuss 
your paralegal needs.

FORENSIC DOCUMENT EXAM-
INER – Trained by the Secret Service 
and US Postal Crime Lab examiners. 
Fully equipped laboratory. Qualified 
in state and federal courts. Retired 
from the Eugene Police Department. 
Jim Green, (888) 485-0832, www.
documentexaminer.info.

FORENSIC HANDWRITING & SIG-
NATURE EXAMINER – Find out who 
wrote it. Proof of authorship.  End 
the suspense. Cited authority.  Rec-
ognized expert witness. Harvard 
Extension School/Public Speaking/
Business Rhetoric. Clear & convincing 
testimonies. Board certified. Since 
1992. Jacqueline A. Joseph, 503-
380-1282. www.jjhandwriting.com.

HOTDOCS TEMPLATES FOR OR-
EGON ESTATE PLANNING AND 
PROBATE AND TRUST ADMINIS-
TRATION – Online at: www.Hot-
DocsMarket.com. Each set $100 per 
month. No Contract. Complete infor-
mation at: www.nobleforms.com.

INVESTIGATIONS NW PI SPECIAL-
ISTS, LLC  is Regarded as Oregon’s 
Best Surveillance Solution.    We Are 
a Full Service, Licensed and Insured 
Team of Private Investigators Special-
izing in Surveillance, Locates, Inter-
views, Assets & Background Checks 
and Much More.  Competitive Rates. 
Contact Casey Sciaraffo  (503) 740-
9930;  nwpispecialists@gmail.com; 
web: nwpispecialists.com.

LEGAL ETHICS DEFENSE: ETHICS 
ADVICE & OPINIONS – Christo-
pher R. Hardman - Providing de-
fense services against Bar disciplin-
ary proceedings; legal ethics advice, 
consultations, and opinion letters. 
Mr. Hardman is a former Assistant 
Disciplinary Counsel of the Oregon 
State Bar Office of Disciplinary Coun-
sel; and a former Bar prosecutor. He 
is a speaker and moderator at Ethics 
Continuing Legal Education Seminars 
sponsored by the Bar, New Lawyers 
Division and others. He may be con-
tacted at his office: Christopher R. 
Hardman, (503) 916-1787, or Fax 
(503) 916-1789; 25 NW 23rd Pl Ste 6, 
PMB 497; Portland, OR 97210.

LEGAL NURSE CONSULTANT – Of-
fering Board Certified Legal Nurse 
Consultants with the LNCC certifica-
tion from the American Association 
of Legal Nurse Consultants---the 
gold standard in LNC credentialing. 
The ONLY certification recognized 
by the American Board of Nursing 
Specialties. Offering the following 
services: review files for standards 
of care and any deviations that may 
have occurred, provide chronolo-
gies/summaries, demonstrative evi-
dence, translate and interpret medi-

cal records. Expert Witness location 
services. Average length of experi-
ence in nursing for our consultants 
is 20 years and includes experience 
in clinical areas such as: Corrections 
Healthcare, Critical Care, Telemetry, 
Long-Term Care, Workers’ Compen-
sation as well as many other specialty 
areas! Willamette Nurse Consul-
tant Group, (971) 777-2687 info@ 
willamettenurseconsultantgroup.
com www.willamettenurseconsultant 
group.com.

LEGAL TRANSCRIPTION - Provid-
ing quality transcription services.   
Each transcript is proofread to audio 
and certified for accuracy.   Excellent 
rates.   Quick turnarounds available.   
View website at www.CourtScripts 
LLC.com or email jmuirtranscriber@
gmail.com. 

PROCESS SERVER & PARALEGAL 
SUPPORT – Experienced and cus-
tomer service oriented. Estate plan-
ning to Employment law and every-
thing in between.  SolidServeLegal.
com (503) 928-6362. 

NEED HELP WITH MEDICAL RE-
CORDS, ORDERING, REVIEW-
ING,  AND SUMMARIZING?   Con-
tact Amy at Medical Records, LLC at 
amy-burt@msn.com.   Phone:   (503) 
740-4673.  

ROSENALLEN  LICENSED INVESTI-
GATORS – Certified Fraud Examiners 
and Digital Forensics Experts for Civil 
and Criminal Matters based in Salem, 
Oregon. Rosenallen.com.

SUPPORT STAFF POSITIONS
LEGAL ASSISTANT – Brownstein 
Rask is seeking a legal assistant for 
our commercial litigation team with 
a minimum of 3-5 years of relevant 
experience. We’re looking for appli-
cants who are a collaborative team 
player with an ability to work inde-
pendently. Familiarity with domestic 
relations cases and construction dis-
putes is not required, but both would 
be pluses. Duties would include, but 
not be limited to: creating letters, le-
gal documents and memos in Word, 
spreadsheets in Excel, create and 
work with tables; create table of con-
tents; format legal numbered docu-
ments and exhibits. The successful 
candidate will demonstrate strong 
written and verbal communication 
skills; provide exceptional customer 
service to clients, attorneys, and oth-
er professionals; have excellent atten-
dance and time management with 
the ability to meet deadlines; be ana-
lytical and detail oriented. Our well 
established, mid-size firm is located 
in downtown Portland, across from 
the scenic waterfront and the new 

Multnomah County Courthouse. 
Competitive salary and benefits. To 
apply, please send your resume and 
cover letter to Amanda Heitkamp at 
aheitkamp@brownsteinrask.com.

WILL SEARCH
WILL SEARCH – Looking for will 
of Leonard A. Wiseman of Dallas, 
OR.  Contact attorney Teresa Ozias 
503-623-6695.

TO SUBMIT A CLASSIFIED
POSITIONS AVAILABLE  
$30 for the first 20 words, 50 cents 
each additional word.

SERVICES  
$40 for the first 20 words, 50 cents 
each additional word.

ALL OTHER ADS  
$40 for the first 20 words, 50 cents 
each additional word. Oregon State 
Bar members receive a $10 discount 
on these ads.

COLOR  
Color may be added to any ad for an 
additional $20.

BLIND ADS  
Add $15 to the cost of the ad for this 
service.

BLIND AD REPLIES  
To protect the confidentiality of an 
anonymous advertiser as well as 
the reader, we offer the following 
service: If there is a firm you do not 
wish to respond to, list that firm (or 
firms) on a note along with your 
response to the blind ad. If the 
anonymous advertiser is a firm you 
have listed, your response will be re-
cycled. Send both to blindad@osbar.
org with the blind ad number in the 
subject line. Or, mail in a 9 x 12 inch 
envelope to Oregon State Bar, Attn. 
Blind Ad #[fill in the blank], P.O. Box 
231935, Tigard, OR 97281.

SUBMIT TO  
Email: advertising@osbar.org; mail: 
P.O. Box 231935, Tigard OR 97281, 
Attn: Advertising. For questions, 
contact Spencer Glantz at advertis-
ing@osbar.org, (503) 431-6356 or 
(800) 452-8260  ext. 356. 

DEADLINES  
The first business day of each month 
for the following month’s issue.
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BUSINESS VALUATIONS, CONT.

Corporate Valuations, Inc.
Blake J. Runckel
PO Box 82908 
Portland, OR 97282
ph 503-235-7777 fx 503-235-3624
brunckel@corpval.com
www.corpval.com

Corporate Valuations, Inc. is a national business 
valuation and financial advisory firm founded in 
1983. We offer a broad range of valuation services, 
including corporate valuation, gift, estate, and 
income tax valuation, buy-sell agreement valuation, 
financial reporting valuation, ESOP and ERISA 
valuation services, and litigation and expert 
testimony consulting. In addition, Corporate 
Valuations assists with transaction-related needs, 
including M&A advisory, fairness opinions, and 
strategic alternatives assessment. 
We have provided thousands of valuation opinions 
for corporations of all sizes in a variety of industries. 
To paint an accurate picture, the valuation of a 
business or its underlying assets calls for a 
combination of science and experience. The business 
valuation consultants at Corporate Valuations offer 
practical insight into the strategic, operational, and 
financial affairs of the business—so you can 
understand the real value—regardless of industry. 
Our valuation opinions are well-reasoned and 
thoroughly documented, providing critical support 
for any potential engagement. Our work has been 
reviewed and accepted by the major agencies of the 
federal government charged with regulating 
business transactions, as well as the largest 
accounting and law firms in the nation in connection 
with engagements involving their clients.

Holmes & Company, LLP
William N. Holmes, CPA, ABV, CVA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
ph 503-270-5400 fx 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Forensic Accounting / Economic Damages / Business 
Valuation / Accounting and Tax Malpractice / Litigation 
(Plaintiff & Defense) / Full Service Public Accounting. 
Mr. Holmes has approximately 25 years of experience 
in matters ranging from complex litigation, 
bankruptcy, class action, construction, contract 
disputes, embezzlement, employment, financial 
statements audits, intellectual property, personal 
injury, professional liability and malpractice, securities 
fraud, shareholder rights and tax issues.

Markee Valuations, LLC
Laura Markee
412 W 12th St 
Vancouver, WA 98660
ph 971-201-7349
laura@markeevaluations.com
www.markeevaluations.com

We are experts in business valuation and financial 
damages analysis. Recognizing that a business value 
cannot be simplified to a formula, we ask questions and 
analyze industry and economic factors to understand 
what makes each business unique. The end product is a 
detailed valuation that is well documented, clear, and 
certifiably reliable.

ACCOUNTANTS

Litigation Support

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
ph 503-467-7900 x1 
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 160 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
ph 503-223-5168 cell 503-906-1579
fx 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Top litigators turn to us on high-stakes cases in the 
Northwest. Clients tell us our credibility and 
reputation are unmatched. We tell a powerful story 
with numbers and deliver pivotal testimony with an 
exceptional success rate on even the toughest cases. 
We conduct damages analysis on claims for lost 
profits, lost wages, personal injury, wrongful death 
and intellectual property damages.

BUSINESS VALUATIONS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St 
Portland, OR 97209
ph 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, 
credible, and ethical. Our professional team is 
comprised of all CPAs, passionate about what we do, 
which translates into serving our clients with the very 
best we can offer. Jay Sickler has 30 years of full-
time financial forensics experience. He has testified 
in more than 160 cases as an expert witness, more 
than many other experts combined. Our reputation 
is built on being skilled in communicating our 
findings persuasively and with integrity. We get the 
job done right, on time, and backed up by expert 
testimony.

ACCIDENT RECONSTRUCTION

Accident Analysis Service
Don Webb
3890 Brush College Rd, Salem, OR 97304
ph 503-931-0670 fx 503-589-1826
donwebb531@msn.com
www.crashspeed.com

Biomechanics

Collision Analysis & Research, LLC
Russ Anderson
PO Box 650, Seaside, OR 97138
ph 971-320-4236
russ@azbiomech.com
www.azbiomech.com

ACCOUNTANT  
LITIGATION SUPPORT

Holmes & Company, LLP
William N. Holmes, CPA, ABV, CVA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
ph 503-270-5400 fx 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Forensic Accounting / Economic Damages / Business 
Valuation / Accounting and Tax Malpractice / Litigation 
(Plaintiff & Defense) / Full Service Public Accounting. 
Mr. Holmes has approximately 25 years of experience 
in matters ranging from complex litigation, bankruptcy, 
class action, construction, contract disputes, 
embezzlement, employment, financial statements 
audits, intellectual property, personal injury, 
professional liability and malpractice, securities fraud, 
shareholder rights and tax issues.

McCoy Foat & Company CPAs, P.C.
Sherri Ness
1800 Blankenship Rd, Ste 430,  
West Linn, OR 97068
ph 503-650-1040 fx 503-722-7065
syness@mccoy-cpa.com
www.mccoy-cpa.com

We are a full-service public accounting firm that also 
specializes in litigation support, divorce, commercial 
transactions, estate planning and business valuation. 
We have served as experts in business/estate valuation 
matters, divorce and commercial litigations involving 
multiple entities with complex structures and tax issues. 
Our utmost goal is to present the data, numbers and 
calculations in a complete and informed matter for the 
parties involved to achieve resolution.

Attorneys’ Marketplace
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FORENSIC ACCOUNTING

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
ph 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 160 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony.

Holmes & Company, LLP
William N. Holmes, CPA, ABV, CVA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
ph 503-270-5400 fx 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Forensic Accounting / Economic Damages / Business 
Valuation / Accounting and Tax Malpractice / Litigation 
(Plaintiff & Defense) / Full Service Public Accounting. 
Mr. Holmes has approximately 25 years of experience 
in matters ranging from complex litigation, 
bankruptcy, class action, construction, contract 
disputes, embezzlement, employment, financial 
statements audits, intellectual property, personal 
injury, professional liability and malpractice, securities 
fraud, shareholder rights and tax issues. 

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
ph 503-223-5168 cell 503-906-1579
fx 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Highly skilled team of independent CPAs and experts 
with experience at top global accounting firms and 
major corporations. Accounting investigations 
involving allegations of financial misconduct and 
employee embezzlement, especially on complex, data 
intensive cases. Matters involving a shareholder 
dispute or business sale that results in litigation and 
allegation of financial statement fraud.

CONSULTANTS, CONT.

O’Connell & Associates
Erin O’Connell
20813 2nd Ave S  
Des Moines, WA 98198
ph 412-608-4346 fx 425-243-1025
erin@oconnellandassociates.net
www.oconnellandassociates.net

Assisting attorneys with the critical task of identifying 
projected future care needs and their associated costs. 
How do you determine your client’s projected future 
care needs and their associated costs for your 
settlement purposes or trial?

COURT BONDS

Court Bonds
5727 SW Macadam Ave  
Portland, OR 97239
ph 503-977-5624 • 800-632-6878
fx 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com

A division of JD Fulwiler & Company Insurance.

COURT REPORTERS

NAEGELI Deposition and Trial
Consuelo Grumich
111 SE 5th Ave, Ste 2020,  
Portland, OR 97204 
ph 503-227-1554 • 800-528-3335
schedule@naegeliusa.com
www.naegeliusa.com

NAEGELI Deposition and Trial has been known as the 
leading choice for court reporting and litigation support 
for over 40 years. Our team of dedicated trial experts 
continually strive to set the industry standard with all-
inclusive services and state of the art technology. From 
our corporate headquarters located in Portland, Oregon, 
and additional offices throughout the United States, we 
proudly offer our clients world-class service. We provide 
court reporters, remote depositions, videography, 
interpreters, transcription services, trial presentation and 
legal copying and scanning—all nationwide. NAEGELI 
continues to be one of the most sought-after firms in 
the country, offering exemplary service at competitive 
prices. With combined decades of experience amongst 
our expert court reporting and trial support teams, 
NAEGELI provides peace of mind every step of the way.

FINANCIAL SERVICES

Verum Funding
Tony M.
519 S Main St, Orrville, OH 44667
ph 434-535-5229
help@verumfunding.com
verumfunding.com

BUSINESS VALUATIONS, CONT.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
ph 503-223-5168 cell 503-906-1579
fx 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Business appraisals for litigation, estate planning, 
divorce and various transactions. Complex valuations 
involving multi-tiered entities, and intangible assets 
such as trademarks and brand names. Estimating 
valuation discounts. Allocation of goodwill between 
personal and professional. Review of other experts’ 
reports. Low scope calculation letters or full 
appraisal reports.

Stuart Weiss Business Valuations
Stuart Weiss
Serving Oregon, Washington,  
and California
ph 503-223-3142
stu@stuartweiss.com
www.stuartweiss.com

Valuing family businesses since 2002. Reports in plain 
English Stanford MBA/CPA/ABV. Bonus: can review 
investment portfolios.

COMPUTER FORENSICS

Deadbolt Forensics
Michael Yasumoto
1500 NW Bethany Blvd, Ste 200 
Beaverton, OR 97006
ph 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com

CONSULTANTS

Integrity Legal Nurse Consulting
Wendy Votroubek
4207 SE Woodstock Blvd, #365  
Portland, OR 97206
ph 503-775-3221
wendy@legalnursepdx.com
www.legalnursepdx.com

Founded in 2010 with the goal to educate and 
empower attorney clients. Provide review and analysis 
of medical records for both civil and criminal defense 
attorneys as well as medical cost projections and 
reasonableness of charges.
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THANK  
YOU!
Please support the 
advertisers who support 
the Attorneys’ Marketplace.

Check out our featured listings  
online at www.osbar.org.

Want to be featured in  
next month’s issue? 

For details, please contact  
LLM Publications: 
phone: 503-445-2226
email: Law@llmpubs.com 

Attorneys’ Marketplace

HANDWRITING EXPERTS
Handwriting & Document Forensics

J. Joseph & Associates
Jacqueline A. Joseph
735 SW Saint Clair Ave, #2001  
Portland, OR 97205
ph 503-380-1282
jjhandwriting@gmail.com
www.jjhandwriting.com

Jacqueline A. Joseph. Certified Forensic Document 
Examiner. Forgery detection. Signature verification. 
Proof of authorship. Remote testimony experience in 
Federal Court. Double-board certified/government-
accredited; fewer than ten forensic document 
examiners worldwide hold this recognized 
certification. American Academy of Forensic 
Sciences/2020 Presenter. Provides decisive factors 
for your case strategy. Cited authority. Established 
since 1992. 

INVESTIGATIVE SERVICES

BLI Investigations, Inc.
Dan Gusky
12042 SE Sunnyside Rd 
Clackamas, OR 97015
ph 503-666-8788
bl@blinvestigations.com
www.blinvestigations.com

Our integrity has been demonstrated in thousands of 
sensitive situations and cases. We have the highest 
standards in the industry. From our law enforcement 
background and continuous training we offer the 
highest caliber in surveillance work. We are discreet and 
very result oriented. At BLI we are experienced in 
testifying in Federal, State Courts and in Claims Hearings. 
Again, our integrity is above reproach.

MARKETING/PUBLICITY

Omnizant
Victoria Silecchia
15 Harbor Park Dr, 
Port Washington, NY 11050
support@omnizant.com
www.omnizant.com/oregonstatebar

Over the past 15 years, we’ve helped nearly 2,000 law 
firms across the country build dynamic websites and 
powerful marketing campaigns, empowering them to 
achieve their growth goals. Whether you simply want a 
professional web presence for referral validation or are 
looking to supercharge business from the web, we have 
the expertise to get you results.

PRACTICE MANAGEMENT SERVICES
Practice Management Software

SmartAdvocate
Allison Rampolla, VP Sales & Marketing 
27299 Riverview Center Blvd, #108 
Bonita Springs, FL 34134
ph 1-877-GeT-SMART (438-7627)
sales@smartadvocate.com
www.smartadvocate.com

TEMPLATES FOR ESTATE  
PLANNING, PROBATE, AND  
TRUST ADMINISTRATION

NobleForms, LLC
C. Richard Noble, Attorney at Law
2875 Marylhurst Dr, West Linn, OR 97068
ph 503-635-6235
richardnoble@richardnoble.com
www.nobleforms.com

NobleForms, LLC offers two template sets specifically 
designed to produce Oregon specific documents to 
allow Oregon attorneys to automate their practice: (a) 
Estate Planning and (b) Probate and Trust 
Administration. Each set is offered for $100 per month 
(no contact required) or $1,000 per year. 
Templates cover the logical steps in estate planning, 
probate, and trust administration.
Sophisticated templates use market leader HotDocs 
technology. The templates are available at www.
HotDocsMarket.com.
Extensive support is provided including numerous video 
tutorials and personal support.
Cloud-based assembly works on PC or Mac.
Documents are downloaded to the attorney’s 
computer and can be edited in Word (Word Perfect is 
not supported).
www.NobleForms.com has extensive information 
including access to the video tutorials. 

TRANSLATIONS & 
INTERPRETATIONS

Barbier International
10260 SW Greenburg Rd, Ste 476  
Tigard, OR 97223
ph 503-430-7710 • 844-824-0477
sales@barbierinc.com
www.barbierinc.com

VIDEO SERVICES

Discovery Media Productions, Inc.
Devin Williams, CLVS
10725 SW Barbur Blvd, Ste 102 
Portland, OR 97219
ph 503-892-1998
info@discoverymp.com
www.discoverymp.com

Left Mind Media
Jason Weitz
12604 SW Pathfinder Ct  
Portland, OR 97223
ph 503-853-6189
jason@leftmindmedia.com
attorneyvbc.leftmindmedia.com

Providing videos that make you shine in  
a dull world.

* Please note: Masks must be worn while attending 
events at the Oregon State Bar Center. The OSB also 
requires that all attendees at in-person events sign 
and return a Vaccination Attestation Form prior 
to attending the event. Please complete the form in 
advance of the event (an electronic signature will suffice) 
and email it to: cle@osbar.org.

Download the form here: https://bit.ly/vac-form

Upcoming Seminars

Attorney Well-Being Awareness
Webcast
Wednesday, Sept. 14, Noon–1 p.m. 
1 Mental Health/Substance Use credit  | ONEWL22-5

Legal Careers in Legislative  
and Policy Advocacy
Webcast 
Wednesday, Sept. 21, Noon–1 p.m. 
1 Practical Skills credit | ONEWL22-6

Advanced Elder Law 2022
In-person* at the Oregon State Bar Center  
or via Webcast
Friday, Oct. 7, 9 a.m.–3:45 p.m.
5.5 General credits | ELDB22

Issue Spotting for Construction Lawyers 
In-person* at the Oregon State Bar Center  
or via Webcast
Friday, Oct. 21, 8:30 a.m.–4:25 p.m.
5.5 General and 1 Ethics (Oregon Specific) credits | CNST22

Education & Research
CLE Seminars and Legal Publications   

Register for all seminars and search the full  
catalog of seminars at osbar.org/seminars 

Order your copies and view the full catalog of 
publications and pdfs at osbar.org/publications 

or contact the OSB CLE Service Center for help: (503) 431-6413, (800) 452-8260, ext. 413, or cle@osbar.org

New Releases

Oregon Rules of Professional Conduct
Annotated, 2022 Supplement 
The 2022 Supplement includes: Summaries of 

all 2021 Disciplinary Board Reporter cases and 

new Oregon Formal Ethics Opinions; sanctions 

imposed in each case indicated in parentheses for 

quick reference; an updated table of cases that 

now includes all Oregon Formal Ethics Opinions 

annotated; and full text of all Oregon RPCs that 

have been revised since release of the 2021 Edition.

Oregon Formal Ethics Opinions,
2022 Supplement 
The 2022 Supplement includes: Opinions revised by 

the Legal Ethics Committee in 2021; new opinions 

issued in 2019, 2021, and 2022; updated tables, 

revised and updated subject index, and updated 

opinions citator; and the most recent version of  

the Oregon Rules of Professional Conduct dated 

March 1, 2022.

 osbar.org/seminars osbar.org/publications
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Photo Finish 
Bill Greer submitted this photo of the Portland Japanese  
Garden. He had this to say about the image: “We find  
perspective and tranquility at the Japanese Garden in  
Portland, through every season, in all kinds of weather, and  
in both morning and afternoon. We know every step around  
the garden, but we see something new on every visit.” n

Do you have a photograph you’d like to  
share — beautiful flowers and towering trees, 
perhaps? Snow-covered peaks or a gorgeous 
sunset? Let Bulletin readers tag along on your 
next outing by sending your favorite images  
our way for “Photo Finish.” 

Send high-resolution images to Editor  
Michael Austin at maustin@osbar.org.  
Make sure to include your name, and tell us 
where the photo was taken and what made  
your trip so special.

You can! Join Oregon Free Legal Answers
Oregon Free Legal Answers (OFLA) is a legal advice web site launching in 2022, in 
partnership with the American Bar Association’s national program. Low-income Oregon 
residents post their civil legal questions to a secure website, and volunteer lawyers answer 
them directly through the site.

Why OFLA?
1. Choose the questions you feel qualified to answer at any time and from  

any location.

2. Training will be available for several of the most commonly seen legal issues.

3. There is no required time commitment, although we encourage you to 
answer at least one question each month.

4. Clients know that your assistance is restricted to answering their civil  
legal questions, and that you will not go to court with them or prepare  
any paperwork.

5. In the 40 other participating U.S. states, 93% of enrolled lawyers commend 
this program as a convenient pro bono model.

6. Malpractice coverage is provided.

Who Can Participate?
All attorneys in good standing who are in Active or Active Pro Bono status with the Oregon 
State Bar, including in-house counsel and/or retired attorneys.

For more information, FAQs, and a sign-up link, see Oregon.freelegalanswers.org 

What if you could provide meaningful  
pro bono help at any time of the day or night?
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16037 SW Upper Boones Ferry Road
PO Box 231935
Tigard, OR 97281-1935

Congratulations

OSB Award of Merit  
Hon. Lynn Nakamoto

Wallace P. Carson Jr. Award for Judicial Excellence 
Hon. Mustafa Kasubhai

President’s Diversity & Inclusion Award 
Thanh Tran

President’s Membership Service Award 
Matthew Maile 

President’s Public Service Awards 
Hon. Melvin Oden-Orr

Nicholas Henderson     Joshua Ross       Diane Sykes

President’s Special Award of Appreciation  
Members of the  

Paraprofessional Licensing Implementation Committee

President’s Technology & Innovation Award 
Leni Tupper

Public Leadership Award
 Jose Garcia-Fuerte  

Diego Gutiérrez 
Karla Márquez 
Alyne Sanchez

The Oregon Bench & Bar  
Commission on Professionalism  

Edwin J. Peterson Professionalism Award 
M. Christie Helmer

Pro Bono Challenge

Active Pro Bono Award   
Phillip Lewis 

Individual in a Firm 
and ONLD Member Awards  

Holly Martinez  

Large Firm Award  
Perkins Coie

Medium Firm Award  
Barran Liebman

Small Firm Award  
Todd Trierweiler & Associates 

Solo Practitioner Award  
Trevor Robins

Each year, based on nominations from members and the public, the Oregon State Bar honors those who have made 
outstanding contributions to the community and the profession. The Professionalism Commission recognizes an attorney  
who exemplifies honesty and integrity. Finally, the annual Pro Bono Challenge recognizes the lawyers and law firms who 
reported the most time providing direct pro bono legal services.

The October edition of the Bulletin will include photos and stories celebrating this year’s recipients, along with our  
40- and 50-year members. The bar will host a reception honoring these individuals on Thursday, Oct. 27, 2022, from  
5-7 p.m. at the Sentinel Hotel in Portland. Visit the website for more information and a registration link: osbar.org


