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The second in our occasional Conversations 
series, this time we explore practicing law and 
enjoying life outside the Portland/Salem/Eugene 
metro areas. Lawyers from around the state 
provide their individual experiences in regard to 
access-to-justice, a sense of community, diversity 
issues and why they love their unique Oregon 
surroundings. 
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Love for Classmates, 
Not the New Policy

James Cox and I were classmates at the 
University of Oregon, graduating in 1951. 
We met as freshmen. We were members of 
the Skull and Dagger honorary for sopho-
more men. And, we were University of Or-
egon Law School classmates over the same 
years, culminating in 1957.

After our 50th anniversary as lawyers, the 
bar contacted us and said that two types of 
membership were available. One was “Inac-
tive,” requiring small dues or fees; the other 
was “Retired,” requiring no fees whatsoever. 

In the past week, Jim and I talked by 
phone. He was objecting to the new rules 
eliminating fee waivers for over-50-year re-
tired members. He thought — and I agreed 
— that after 50 years, we damn well ought 
to have free membership. But, of course, 
that was not to be. It seems Jim had opted 
for one category and I had opted for an-
other. One thing we agree upon — we don’t 
like the new policy!

But the real significance of my conver-
sation with Jim Cox was this: Just before we 
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rates and details, advertising@osbar.org (ext. 356), fax: (503) 684-1366. Display advertising and Lawyer Announcements: Contact LLM Publications at (503) 
445-2240, law@llmpubs.com.

hung up, Jim said to me, “Ed, I love you.” I 
immediately replied, “Jim, I love you, too.”

This exchange, short as it was, symbol-
izes the affection that my law school class 
had for each other. Only five of us are left 
out of 21 graduates. I hope the Bulletin will 
publish this letter to commemorate the love 
that we class members felt and still feel for 
one another. 

— Edwin J. Peterson, Salem

Disagrees with Full Faith and Credit 
To Tribal Court Orders

The “Strengthening Tribal Justice” ar-
ticle (August/September 2021 Bulletin) dis-
cusses a new and unique Oregon law that 
affords constitutional full faith and credit 
to all tribal court orders. The full faith and 
credit clause applies to states and plainly 
does not apply to tribal courts. The inten-
tion of this clause was that full faith would 
not be applied to territories, outlying re-
gions and possible United States affiliates, 
because only states could be relied upon 
to produce orders that complied with the 
Constitution, as, for example, orders com-
ing from jurisdictions with three separate 
branches. How did the Oregon Legislature 
decide that tribes are actually states? I sus-
pect that few, if any, tribal courts can estab-
lish that they comply with the institutional 
and constitutional requirements of a court 
and the requirements for due process, nor 
is there any mechanism for demonstrating 
whether they comply or not.   

Most reservations suffer from high un-
employment, high rates of substance abuse, 
high rates of crime and perhaps high rates of 
despair. It is this which the bar association 
should be concerned. Bolstering the authority 
of tribal courts will not solve these problems. 

Some argue that the tribes are nations. 
The tribes are not nations. A nation must have 
taxes, borders, relations with foreign coun-
tries, coinage and freedom from Congress.  

The Legislature and the bar should ad-
dress themselves to changing the reservation 
system. Subjecting the reservation and non-
reservation public to possibly unconstitution-
al orders and judgments is not the way. 

— Roger B. Ley, Portland

Happy for Passage of SB 183, 
Thanks Those Involved

Thank you for featuring this landmark 
bill in the August/September issue of the  
Bulletin. SB 183 will extend the state’s full 
faith and credit to tribal court judgments 
and strengthen enforcement by non-tribal 
entities. The superb article by Janay Haas 
describes gaps in the current law and result-
ing negative consequences, as articulated by 
tribal court judges and others. The lack of en-
forcement is particularly onerous for women 
and children. SB 183 specifically targets 
weaknesses in current law, and I am confi-
dent that with unanimous passage by the 
Legislature, strong advocacy and support by 
Chief Justice Walters, and follow-up train-
ing for relevant local and state personnel, the 
new law will serve its intended purposes. 

Thanks also to the state bar and Chief 
Justice Walters for recognizing the efforts 
of all involved in crafting the legislation and 
advocating for its passage, particularly the 
Hon. William Johnson, chief judge of the 
Umatilla Tribal Court. (See October issue 
of the Bulletin.)

For those interested in early efforts to de-
fend tribal self-determination, I would like to 
recommend Louise Eldrich’s Pulitzer Prize-
winning novel The Night Watchman. For 
youthful inspiration on the issue of MMIW 
(Missing and Murdered Indigenous Wom-
en), please read the profile of athlete and 
activist Rosalie Fish (Cowlitz Tribe, Muckle-
shoot heritage) in the fall edition of the Uni-
versity of Washington magazine (“For the 
Missing and Murdered”) by Luna Reyna. n

— Karen Sjogren, Salem
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By the Numbers

COVID Affects Retirement

Some senior lawyers are changing 
their retirement plans due to the 
COVID-19 pandemic. The American 
Bar Association’s Profile of the Legal 
Profession Report for 2021 shows 
lawyers inching closer to retirement 
age are adjusting their future profes-
sional plans. 

To the question, “Has the pandemic 
affected your retirement timeline?” 
senior lawyers (those 62 years of age 
and older), responded in the follow-
ing manner:

For those who answered “Yes,” 53% 
said they delayed retirement while 
47% said they accelerated retire-
ment plans. Additionally, 36% of all 
senior lawyers reported making less 
money during the pandemic with 
47% reporting they brought home 
the same income.

No  51%
Other  16%

Yes  33%

Hon. Suzanne Chanti to  
Receive Chief Justice Martha 
Walters Award

Hon. Suzanne Chanti will be recog-
nized with the 3rd Annual Chief Justice 
Martha Walters Award presented by Lane 
County Women Lawyers/OWLS. The 
award recognizes a Lane County attorney 
who has demonstrated leadership in the 
pursuit of equal justice for all. The celebra-
tion will be held at The Gordon Hotel in 
Eugene on Friday, Dec. 10, from 12-1 p.m. 
Attendees will be required to show proof 
of a valid COVID-19 vaccination and face 
masks will be required when not eating or 
drinking. To purchase $35 tickets for the 
luncheon and for additional information, 
visit https://tinyurl.com/haxewwyd.

Karnopp Petersen Merging 
With Best Best & Krieger

Karnopp Petersen based in Bend is 
merging with Best Best & Krieger. The 
merger is set to go into effect Jan. 1, 2022. 
Karnopp Petersen has served clients across 
central Oregon since 1935 with experience 
in environmental, energy, health care, trusts 
and estates, real estate, business and com-
munity association matters. With the com-
bination, BB&K will retain Karnopp Pe-
tersen’s existing Bend office of 15 attorneys. 

This move grows BB&K’s total number  
of offices to 11.

Queen’s Bench Holiday Luncheon 
Set for Dec. 14

Queen’s Bench, the Multnomah Coun-
ty Chapter of Oregon Women Lawyers, is 
hosting its 32nd annual holiday luncheon 
honoring women judges on Dec. 14. There 
will be a “best dressed” contest, touching 
stories from speakers, the chance to remi-
nisce about the past year in breakout rooms 
and the opportunity to dream together for 
a better future. Tickets will be available in 
late November at www.owlsqueensbench.
org/.

Nominations Open to Award 
the Next Legal Visionary

The Institute for the Advancement of 
the American Legal System (IAALS) has 
opened the nomination window for the 
2022 Alli Gerkman Legal Visionary Award, 
which recognizes innovators who have 
made significant impacts early in their le-
gal careers toward making the American 
legal system work better for everyone. The 
award is designed to encourage and show-
case innovators, risk takers, visionaries and 
emerging leaders who bring a different per-
spective and a reform-minded approach to 
the improvement of our legal system. Can-
didates should be early in their legal careers 
to be eligible, roughly the first 15 years.

Nominations for the Alli Gerkman Le-
gal Visionary Award are accepted through 
Dec. 1. IAALS then reviews the nomina-
tions and selects the recipient. The winner 
will be presented at the Rebuilding Justice 
Award Dinner in April. To make a nomina-
tion, visit iaals.du.edu/alli-gerkman-legal-
visionary-award.

Bulletin Named Finalist 
For 2 NABE Awards

The Oregon State Bar Bulletin recently 
was named a finalist for two National Asso-
ciation of Bar Executives Communications 
Section Luminary Awards. The Bulletin 
earned high marks in the Regular Publica-
tion category for overall content, design 
and presentation, as well as in the Authored 

Article category for the June 2021 cover  
story, “Demands Drive Women to the 
Brink.” Accepting submissions digitally for 
the first time, the NABE Communications 
Section recognized the finalists stood out 
among a crowded field of entrants. 

Nominations Needed for District of 
Oregon Civil Local Rules Committee

The U.S. District Court for the District 
of Oregon seeks nominations for its Civil 
Local Rules Committee. The committee's 
narrow mission is to ensure conformity 
between the district’s local rules and the 
Federal Rules of Civil Procedure. The com-
mittee convenes only as needed to recom-
mend amendments to the local rules in light 
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Quotable
“Historically, LGBTQ people have been discriminated against 
using laws, so being able to help those students go through 
law school and learn how to change the law in their favor is 
important to me.”

— Megan Hinzdel, on why she’s been a mentor to LGBTQ law students 
through the Willamette Law Attorney-Mentor Program, which celebrated 
its 30th anniversary last year. Willamette University, “Attorney Mentor 
Program Turns 30,” Oct. 13, 2021.
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of changes to the federal rules. Committee 
members typically serve four-year terms. 

Those selected pursuant to this call for 
nominations start their terms in spring of 
2022. Individuals nominated must be law-
yers admitted to practice in the District of 
Oregon who regularly practice in federal 
court. The court seeks a committee that 
constitutes a fair cross-section of practitio-
ners in the district and will consider diver-
sity of all kinds, including practice area and 
geography, when selecting members. 

At least three vacancies are anticipated. 
To ecnourage district-wide representation, 
applications from outside the Portland area 
are especially welcome. 

To nominate yourself or someone else, 
send one or two paragraphs describing the 
nominee’s qualifications. Nominations are 
due on or before Dec. 31, 2021. Send nomi-
nations by email to Melissa_Aubin@ord.
uscourts.gov. n
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Do Not Treat ‘Privileged’ and ‘Confidential’ Interchangeably

By Daniel P. Atkinson

BAR COUNSEL

As one of three lawyers in the 
bar’s Client Assistance Office, 
I review many inquiries about 

lawyer conduct initiated by the client.1 If I 
find that the client’s concerns raise any pos-
sible issues under our Rules of Professional 
Conduct (RPC), I will write to the lawyer 
requesting a response addressing the issues 
I’ve flagged.

When responding, lawyers often ask 
me to clarify whether the client has waived 
attorney-client privilege by contacting the 
bar. This is a great question, but it’s just the 
starting point.

Know Your Duty
Now that I have your attention, let’s 

liven things up by turning to the diction-
ary. We already have one term on our 
hands: privileged. Let me introduce an-
other: confidential. This column examines 
why we need to avoid the habit of treating 
these two terms interchangeably when our  

Strictly Confidential

Daniel P. Atkinson
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safekeeping of client information is con-
cerned. These terms get tangled. Starting 
with the basics may help loosen the tangle, 
so let’s hear from the dictionary:

Privileged is defined as “having special 
rights, advantages, or immunities.” 

Confidential is defined as “entrusted 
with private or restricted information.” 

Note the contrast here between some-
thing for which one is simply entitled vs. 
something one has been given because they 
are trustworthy. The British queen enjoys 
certain privileges. James Bond might, as her 
agent, gain confidential information. Guess 
who is who in this analogy? A client’s in-
formation is privileged; as their lawyer we 
keep it confidential. We certainly should 
take care to advise the client and take other 
measures to protect and preserve the cli-
ent’s privilege. But in considering our own 
conduct, we ought to focus on our duty to 
maintain client confidentiality as well.

This contrast is underscored when one 
remembers that the attorney-client privi-
lege is a rule of evidence.2 In simplest terms, 
this rule protects from disclosure any confi-
dential communications, primarily between 
the client and their lawyer, in furtherance of 
the rendering of legal services. To attempt 
to define it more completely is beyond the 
scope of this or any column.3 

We should always take care to honor 
and protect the client’s privilege. However, 
the distinction between what is privileged 
and what is confidential is important for 
two reasons. First, our duty of confidential-
ity extends beyond information that may be 
privileged. Second, the same standard ap-
plies to what information we may reveal in 
instances where the client has waived their 
privilege.

So, asking about waiver of privilege is 
not enough. The question might be recast 
as follows: What information relating to the 
representation of a client may I reveal when 

responding to the bar’s inquiry about my  
representation of the client? 

The answer is in RPC 1.6: You may re-
veal information relating to the representa-
tion of a client to the extent you reasonably 
believe necessary to respond to the client’s 
allegations in CAO’s inquiry concerning your 
representation of the client. RPC 1.6(b)(4). 

Simple, right? Well, hold on. As noted, 
there are two key points to keep in mind. 
First, the rule refers broadly to “information 
relating to the representation of a client,” 
not just privileged information. Second, de-
termining what information we believe it is 
reasonably necessary to reveal is a difficult 
exercise calling for our best professional 
judgment. We’ll work through these two 
points, beginning with the second, to look 
at recent court guidance.

What May We Reveal?
I want to call attention to a recent Or-

egon Supreme Court addressing what in-
formation you are permitted to reveal if and 
when circumstances allow disclosure.4 In 
the July 2021 opinion In re Conry, the court 
found that a lawyer had committed miscon-
duct by revealing more than was reason-
ably necessary when responding to several 
negative reviews posted online by a former 
client.5  The lawyer had revealed the former 
client’s criminal histories, including convic-
tions.6

The “reasonably necessary” standard 
is provided by RPC 1.6(b), which lists cir-
cumstances where a lawyer is permitted to 
reveal confidential information. Highlights 
include reporting your client’s intent to 
commit a crime and giving information nec-
essary to prevent it, (b)(1); seeking to pre-
vent reasonably certain death or substantial 
bodily injury, (b)(2); getting legal advice 
about one’s conduct under the RPCs, (b)
(3); and complying with other law or court 
order, (b)(5). As cited above, RPC 1.6(b)
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(4) is what might be called the self-defense 
exception, providing, among other circum-
stances, that we may reveal information to 
respond to allegations in any proceeding 
concerning our representation of the client. 

When you find yourself in one of these 
circumstances, remember two things. First, 
this is permission to disclose confidential 
information, not an obligation. This is not 
another mandatory reporting duty. It is, in-
stead, a set of circumstances where a lawyer 
may reveal confidential information with-
out violating RPC 1.6. 

Second, as Conry shows, mind the rea-
sonably necessary standard when a disclo-
sure is permitted. RPC 1.6 is prescriptive, 
not proscriptive. Many laws and rules are 
proscriptive. They establish what you can-
not do. Anything not listed is permitted. 
Criminal codes are an obvious example.  
But other laws and rules are prescriptive. 
They establish what you can do. Anything 
not listed is prohibited. Zoning codes work 
this way. So, too, does RPC 1.6. If you ex-
ceed what RPC 1.6 permits, it is a violation. 

Information Beyond Privilege
Now let’s go back to the first point: The 

duty of confidentiality applies to more in-
formation than the privilege. Let’s look at 
the rule. RPC 1.6(a) provides: 

“A lawyer shall not reveal informa-
tion relating to the representation of a 
client unless the client gives informed 
consent, the disclosure is impliedly 
authorized in order to carry out the 
representation or the disclosure is 
permitted by paragraph (b)”
As we’ve seen, I like to look at defini-

tions. RPC 1.0(f) defines “Information re-
lating to the representation of a client” as 
follows:

“…both information protected by the 
attorney-client privilege under ap-
plicable law, and other information 
gained in a current or former profes-
sional relationship that the client has 
requested be held inviolate or the 
disclosure of which would be embar-
rassing or would be likely to be detri-
mental to the client.”
The duty of confidentiality, then, in-

cludes information protected by the at-
torney-client privilege. But it doesn’t end 
there. We have the same duty with respect 
to considerable other information, no mat-
ter the source: secrets, embarrassments 
and the detrimental. Under RPC 1.6, such  

OSB News and Events

Check the Oregon State Bar website for updates 
on rule changes, judicial vacancies, upcoming 
events and more: www.osbar.org  
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information has equal footing with  
information covered by the privilege.

RPC 1.6 casts a wide net. A sense of 
its scope may be provided by considering 
its application to information of public re-
cord. It might seem, at first blush, that the 
duty of confidentiality could not possibly 
extend to such information. If the horse is 
gone, no sense shutting the barn door. This 
seems reasonable, but look again. This line 
of thinking is borrowed from the law of at-
torney-client privilege. Applied in that con-
text it makes sense: matters of public record 
can’t possibly be privileged. But they may 
be confidential. We need to keep those two 
concepts untangled.

ABA Formal Opinion 479 addresses this 
topic and the “generally known” exception 
in Model Rule 1.9(c). As explained there, 
information is not “generally known” sim-
ply because it is publicly available some-
where, such as court or other government 
records, archives or libraries. Moreover, the 
opinion is at pains to make clear that this 
exception only permits a lawyer to use, not 
to reveal or disclose, former client informa-
tion that has become generally known.

As an example, a former firm of mine 
considered representing the wife in a 
pending divorce. Several years previ-
ously, we had represented the husband in 
a land use application. The land in ques-
tion was likely part of the marital estate. 
Consequently, we had to determine what 
information we had gained during that 
prior representation and if we would be 
barred from using it to the husband’s det-
riment by RPC 1.9(c)(1). We also had to 
determine whether there was a substantial 
risk that we had information a competent 
lawyer would have gained from the prior 
representation that would materially ad-
vance the wife’s position if we agreed to 
represent her. RPC 1.9(d). If so, we could 
only represent the wife if both she and the 
former client husband gave informed con-
sent, confirmed in writing. RPC 1.9(a).

It would not be enough to say that the 
proceedings in the land use application 
were public record. One would need to go 
to the county planning office and specifi-
cally identify the matter to have any hope 
of convincing a planner to retrieve the file. 
It is fair to say that but for representing the 
husband in the matter, we would not know 
to look for it; indeed, we would not know 
the information existed. Such information 
is public, but confidential.
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So, when we fall into the habit of  
treating privilege and confidentiality inter-
changeably, we risk failing to identify all 
of the information we are obliged to keep 
confidential. As a parting example, say an 
elderly client is escorted to an appointment 
by his daughter. He wishes for her to sit in, 
but you rightly insist on meeting with your 
client alone so that what you discuss is priv-
ileged. Afterward, in casual conversation, 
his daughter tells you something embarrass-
ing about him. Whatever distinction a court 
might draw under the rules of evidence, for 
you the same duty of confidentiality ap-
plies whether information is privileged or  
embarrassing.

It has been a privilege to run through 
these issues a bit, and it is my hope that 
with the relevant concepts and distinctions 
well in hand, you may proceed with confi-
dence in determining how best to safeguard 
all of the information gained in the course 
of representing a client. As always, we are 
available for your questions at the Ethics 
Helpline at (503) 431-6475.7 n

ENDNOTES

1. If you don’t know us, CAO is responsible for 
initial screening of all inquiries about lawyer 
conduct in Oregon. We determine which 
among them raise a sufficient possibility of 
lawyer misconduct to warrant further scru-
tiny by Disciplinary Counsel.

2. ORS 40.225 Rule 503.
3. Not long ago, a federal judge in Pennsylva-

nia set forth 13 separate hypothetical sce-
narios, stating his view regarding each one, 
in an effort to help the parties properly apply 
the attorney-client privilege to in-house 
counsel communications in discovery. See 34 
Law. Man. Prof. Conduct 114 (2018).

4. In re Conry, 368 Or 349 (2021).
5. If you missed it, my colleague Linn Davis’s 

column discussing how to address negative 
online reviews is well worth a look. “Reputa-
tion Management: Responding to Negative 
Online Reviews,” by Linn D. Davis. Oregon 
State Bar Bulletin, July 2017. 

6. Yes, criminal convictions are public informa-
tion; nevertheless, the court ruled that the 
disclosure was unreasonable and unneces-
sary.

7. Given the topic, it bears noting that the 
hypothetical guidance we offer at the Ethics 
Helpline is not legal advice permitting disclo-
sure of confidences under RPC 1.6(b)(3).

PROOF 11-2-21 LAW_Fishleder_Annct_OSB QB4082

1/6: 4.9375” x 2.375”
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Should Oregon Attorneys Clean Up Quotations?

SCOTUS (cleaned up) By Katrina Robinson and Suzanne Rowe

A new citation parenthetical is mak-
ing its way into opinions and briefs: 
(cleaned up). It allows writers to 

quote a quotation without pesky indica-
tions of altered words, omitted punctua-
tion or deleted citations. At the end of the 
citation following a quotation that has been 
altered from the original, the writer simply 
adds (cleaned up), and poof! All responsi-
bility for precision and accuracy disappears.

Some legal readers celebrate the new 
parenthetical for the ease it brings to read-
ing text without brackets, ellipses and lay-
ers of quotation marks. Others are wary of 
compromises to the integrity of quoting. 
Of course, some are still living blissfully un-
aware of the new approach.1 

We don’t mean to stand in the way 
of progress, but like the second group of 
readers, we are wary about this new ap-
proach. Specifically, we are concerned that 
(cleaned up) puts the onus on the reader to 
find the original source and determine just 

THE LEGAL WRITER
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Suzanne E. Rowe

what changes the writer made. And because 
(cleaned up) might clear out important nu-
ances, we conclude that it presents too 
great a risk to the accuracy of legal writing.

Let’s look at the origin of (cleaned up), 
delve into what it actually does and con-
sider the possibilities for its future. Then, 
you can reach your own conclusion about 
cleaning up quotations.

From Twitter to SCOTUS
On March 15, 2017, Jack Metzler, an 

appellate attorney with the Federal Trade 
Commission tweeted, “I propose a new par-
enthetical for quotes that delete all messy 
quotation marks, brackets, ellipses, etc.: 
(cleaned up).” A week after his tweet, Met-
zler posted an article on SSRN expounding 
on his proposal; a peer-edited law journal 
later published the article.2 He argued that 
the traditional rules governing quotations 
“fail to convey meaningful information 
beyond the first level of quotation”3 and 
“add visual clutter without providing any  

information that helps the reader evaluate 
the quotation.”4 

Following his proposal, a quotation of a 
quotation could do any and all of the follow-
ing: (1) omit non-substantive material like 
brackets, ellipses, quotation marks, foot-
note call numbers and internal citations; 
(2) change the case of a letter without plac-
ing brackets around the changed letter; and 
(3) omit references to an intermediate deci-
sion in a string of three or more decisions.

Over the next few years, the proposal 
to clean up the visual clutter of quotations 
became popular with some attorneys and 
judges. Then, in May 2021, (cleaned up) 
first appeared in a Supreme Court decision, 
Brownback v. King,5 as the Court explained 
res judicata in the context of the Federal 
Tort Claims Act. The following excerpt is 
exactly what appears in the opinion: 

Under that doctrine as it existed in 
1946, a judgment is “on the merits” 
if the underlying decision “actually 
passes directly on the substance of a 
particular claim before the court.” Id. 
at 501–02 (cleaned up).
That seems rather innocuous. But what 

exactly got cleaned up?

Cleaning Up
To see how (cleaned up) works in prac-

tice, let’s work through the quotation from 
Brownback. In that opinion, Justice Clarence 
Thomas sought to define what it means for 
a judgment to be “on the merits.” He quot-
ed a passage from a prior Supreme Court 
decision by Justice Antonin Scalia and, in 
that passage, Justice Scalia had quoted the 
Restatement of Judgments, which explains 
the distinction between a judgment on the 
merits and other judgments. Here is the un-
altered text of the paragraph in question:

It is frequently said that a valid and 
final personal judgment for the de-
fendant will bar another action on 

Katrina Robinson
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the same claim only if the judgment 
is rendered “on the merits.” The pro-
totype case continues to be one in 
which the merits of the claim are in 
fact adjudicated against the plaintiff 
after trial of the substantive issues. In-
creasingly, however, by statute, rule, 
or court decision, judgments not 
passing directly on the substance of 
the claim have come to operate as a 
bar. Although such judgments are of-
ten described as “on the merits” or as 
“operating as an adjudication on the 
merits,” that terminology is not used 
here in the statement of the general 
rule because of its possibly mislead-
ing connotations.
Justice Scalia’s quotation looked messy 

(see chart below) because he did not 
quote the restatement verbatim; instead, 
he altered the restatement’s language so 
that it flowed with the rest of the opinion.  

Specifically, Justice Scalia transformed a 
sentence from the restatement so that it 
no longer communicated a distinction, but 
rather, a definition. He changed the tense of 
one word (passing to passes) and replaced 
the with the phrase a particular. To com-
ply with traditional citation practice, he 
indicated the changes he had made to the 
restatement’s language by putting brackets 
around his edits. 

Flash forward 20 years, and Justice Thom-
as made a different choice. When he quoted 
Justice Scalia’s representation of what “on 
the merits” meant in 1946, Justice Thomas 
omitted the internal quotation marks, brack-
ets and parenthetical information typically 
required and merely added (cleaned up) to 
indicate that he altered the quotation. 

Compare the language in Chart 1 along 
with a draft of how Thomas might have writ-
ten the citation to comply with traditional 
citation rules. Certainly, (cleaned up) might 
improve readability. But at what cost? Like 
many other commentors,6 we have concerns 
about the use and implications of (cleaned up). 

Citation Guides
Several citation manuals address 

(cleaned up), although The Bluebook ig-
nores it entirely.7 The 2021 ALWD Guide 
to Legal Citation devotes two paragraphs 
to (cleaned up).8 In the first paragraph, 
the ALWD Guide explains the superfi-
cial appeal of making non-substantive 
changes without “cluttering the text with 
marks that detract from the message of 
the quote.” In the second paragraph, the 
ALWD Guide cautions practitioners to 
check with supervisors and judges before 
using it, concluding that “when merely 

suspecting it would cause you to lose  
credibility with your audience, always in-
dicate alterations in a quote . . . .”9 

Similarly, the Indigo Book warns that 
(cleaned up) has its critics and legal writ-
ers “will need to make individual decisions” 
about using (cleaned up) “depending on 
their role and their audience.”10 The Intro-
duction to Basic Legal Citation refers to it as 
an “Emerging Variant Practice” but does 
not offer any advice on whether legal writ-
ers should use it.11 

Looking Ahead with Caution
Should Oregon judges and attorneys 

adopt this new parenthetical? As of this 
writing, no reported cases from Oregon 
courts include the new parenthetical, and 
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the federal district court in Oregon has just 
a handful cases with citations (cleaned up).

But the 9th Circuit is finding the new 
parenthetical increasingly irresistible. No 
reported cases included it in 2017 or 2018, 
and fewer than a dozen did in 2019. But in 
2020, almost 40 reported 9th Circuit cases 
included a (cleaned up) citation, and as of 
September 2021, almost 75 reported cases 
had. Poof! The genie is out of the bottle.

Conclusion
Longtime readers, and especially cur-

rent and former students, will not be sur-
prised that the authors of this column are 
not fans of the (cleaned up) parenthetical. 
We err on the side of accuracy, not ease. If 
a quote is easy to clean up, then showing 
those minor modifications shouldn’t be dis-
tracting. If a quote requires lots of changes, 
then perhaps the situation just needs a nice 
paraphrase. n

Katrina Robinson and Suzanne Rowe teach 
at the University of Oregon School of Law. 
They appreciate comments from students 
in the Fall 2021 Writing Colloquium on an 
earlier draft of this article.
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Michelle Bartov (La Grande): Bartov is a native New 
Yorker who went to the University of Wisconsin for her 
undergrad (and finished in three years), then returned 
home to attend St. John’s University School of Law. 
During her first year of law school, her boyfriend (now 
husband) was offered a job in Eastern Oregon. She gradu-
ated in 2016, moved to Prairie City and worked for The 
Law Office of Robert Raschio until 2018 when she moved 

to La Grande and opened her own firm. “I cannot imagine I would have 
been given the opportunity to join a consortium (that holds a contract with 
the Office of Public Defense Services for Union and Wallowa counties) and 
open my own firm at 25 years old if I was not in Eastern Oregon,” she says.

Krischele Whitnah (Baker City): Whitnah grew up in 
the town of Richland (population: 181) in Eastern Oregon, 
where her parents owned and operated a small grocery 
store, a motel and ran about 100 head of cattle. She 
graduated from Pine-Eagle High School in Halfway, then 
earned her undergraduate degree from Eastern Oregon 
University (graduating summa cum laude) before head-
ing to Waco, Texas, for Baylor Law School. After a year 

she returned to her home state and finished her legal education at the 
University of Oregon. She currently works in family law and real estate law 
at Intermountain Law. “For much of my law school career, I concluded that 
I was too Oregon for Texas and too Texas for Oregon … making Eastern 
Oregon about perfect,” she says. 

Joel Kent (Bend): Kent founded the Central Oregon of-
fice of Stahancyk, Kent & Hook in Bend in 1998 because, 
“Bend was an up-and-coming small city with huge growth 
potential. Our founding shareholder, Jody Stahancyk, also 
was born and raised in Prineville, and she wanted to give 
back to the community.” A native of Beaverton (Aloha 
High School), he studied economics at the University 
of Puget Sound in Tacoma before attending Seattle 

University School of Law. A leading litigator in complex dissolution cases, 
he considers Bend his home and travels all of Oregon working with clients 
who need his expertise in disputes involving finances, business valuations, 
stocks, divorce and custody.

La Grande

Wendy Miki Glaus (Bend): Glaus had a successful estate 
planning and elder law practice in her home state of 
Hawaii for 17 years before she relocated to Oregon. She is 
a Certified Elder Law attorney (CELA) by the National Elder 
Law Foundation, a Certified Public Accountant (CPA), an 
Estate Planning Specialist and an Accredited Estate Planner 
certified by the National Association of Estate Planners & 
Counsel. Glaus and her husband moved to Bend to get 

away from the city life and enjoy the wide open cycling roads, beautiful 
running trails and cross country skate skiing. She has completed more than 
20 Ironman triatholons and the Boston Marathon twice. Unfortunately, her 
license to practice law in Hawaii did not transfer to Oregon but a year after 
her move, a change to the Oregon law allowed reciprocity with the District 
of Columbia, which had reciprocity with Hawaii. Now she is licensed in all 
three locations. Her passion is helping elders. Find her at Brinich & Bertalan.

Jacob Harris (Medford): Growing up in Ashland, Harris 
says he knew he always wanted to return to Southern 
Oregon after earning his bachelor’s from the University 
of Puget Sound and then his juris doctorate from the 
University of Oregon in 2014. By 2015, he had partnered 
with his mother, Wendy Levy, to start Levy & Harris Law. 
He works in family law and divorce law. “I always kept 
open the option to return to Southern Oregon, because 

it’s where I was raised and where my family still resides. Southern Oregon 
caters to what I enjoy personally such as hiking, camping and gardening. 
I like Eugene, but it rains more than I like. Portland is fun, but it’s a much 
more competitive market,” he says.

Eric Stark (Medford): Growing up with a father who 
practiced law in Medford (as Richard Stark still does), Stark 
knew he could be a successful attorney in the area while 
still being present and active in his family. “I learned first-
hand that an attorney in Medford is able to balance both 
a successful practice and still have time to pursue interests 
outside of work, whether that be family, sports, social-
izing, charity, politics … whatever,” he says. A University 

of Oregon School of Law School graduate, Stark has been practicing since 
1992 in commercial and residential real estate, estate planning and general 
business. He is a member of the Medford City Council.

Sunil Raju (Warrenton): Born in Chicago and raised in 
rural east Texas, Raju came to Oregon 2003 to attend 
Lewis & Clark’s Northwestern School of Law. He has since 
made the state his home. After practicing for 10 years in 
Portland, he moved to the coast about four years ago. “I 
came to the coast looking for a change of pace, which I 
have found. People are more laid-back here on the coast, 

which is how I like it. Professionally, there is a strong demand for profes-
sionals, including attorneys, so it is nice to enjoy the coast lifestyle and 
make a good living,” he says. Raju focuses his practice on real estate litiga-
tion, landlord-tenant disputes, land use and general litigation.

Traci McDowall (Newport): An Oregon coast native 
(Waldport), McDowall made the four-hour round-trip 
commute from Seal Rock to Willamette University School 
of Law in Salem almost every day for three years. A 2018 
Oregon State Bar admittee, McDowall immediately started 
practicing at Yaquina Law with a focus on estate admin-
istration, estate planning, real estate and land use. “I was 
able to join a small firm right out of law school that has 

offered everything I imagined for my professional career. … The beach and 
ocean are comforting, the forest is right next door and the adventures are 
endless,” she says.
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Do you feel professionally connected to the rest of the 
state? Do you want/need to feel professionally connected?

McDowall (Coastal): As a fairly new attorney in a small commu-
nity, issues have come up that I simply did not know how to navigate 
and did not have a local 
attorney to call for guid-
ance. This has caused me 
to research and reach 
out to a few different 
attorneys that practice 
along the Portland/Sa-
lem corridor. Some of 
the attorneys I had met 
through cases, some I 
had never met at all. The 
response has been over-
whelmingly positive. So, 
I do feel professionally 
connected. That con-
nection is important and 
needed to grow into be-
ing a successful attorney.

Stark (Southern): 
Southern Oregon, being 
two and a half hours from Eugene, and five hours from Portland, is 
geographically isolated from the rest of the state. Southern Orego-
nians are used to the I-5 drive north, but I have never been particu-
larly drawn to the state bar organization. One pandemic benefit has 
been providing connectivity without physical travel. As such, I have 
noticed an increase in out-of-area clients, which I hope to continue 
to develop.

Glaus (Central): Being fairly new to Oregon and due to COVID, 
I have not felt connected with other attorneys in Oregon yet. How-
ever, I am hoping to soon attend continuing education functions in 
Portland, Salem and Eugene in the near future to start networking 
with my peers. 

Whitnah (Eastern): Technology has allowed me to keep in clos-
er contact with attorneys outside of Eastern Oregon. Those connec-
tions are important to discuss strategy or legal concepts with people 
not impacted by the close relationships existing in this area.  

Starting as a solo attorney would have been impossible without 
the benefit of online BarBooks and access to CLEs via the internet. 
For the most part, I feel a want/need to be professionally connected 
more to the attorneys in my community and surrounding counties 

as opposed to attorneys on the west side of the state. That said, I 
have a strong appreciation for many attorneys from elsewhere in Or-
egon who I’ve met through CLEs, various listservs, etc. The annual 
visit from state bar representatives also is helpful in terms of feeling 
connected.

Raju (Coastal): Although we are in our own bubble here on the 
north coast, I do feel connected to Portland and Salem, mainly be-
cause of connections I had prior to coming here to the coast, but 
also because of getting to know peers in similar practices areas. I 

Eric Stark was raised in Southern Oregon, so he knows it’s the perfect 
place for him to find a successful work-life balance.

Traci McDowall stays connected to her 
Oregon Coast community by volunteer-
ing in many ways, including coaching her 
children.

am active on the Real Estate Land Use and Solo and Small Firm 
listservs, and through those forums and conferences held by these 
sections, have been able to get to know and connect with colleagues.

It is important to be professionally connected. Everyone wants 
to be a part of something bigger, and as lawyers we have a special set 
of opportunities and challenges we navigate.

Harris (Southern): It would be nice if the state bar catered to 
Southern Oregon more. If I ever want to attend a CLE in person, or 
any kind of social gathering put on by the OSB, I have to travel to 
Portland, which I have done (and enjoyed) in the past. But beyond 
that, it really does not affect me nor my practice.

Kent (Central): Given that my firm has offices in Portland and 
Eugene, I certainly feel a connection to the Portland/Salem corri-
dor. Many lawyers from the Valley (Kent says the corridor is known 
as “the Valley” in Bend) operate in Deschutes County. I admit I feel 

T here are 15,185 active members of the Oregon State Bar. The majority (9,917 lawyers) reside in Multnomah, 

Washington, Marion, Clackamas and Lane counties. With 3,039 out-of-state members, that means there 

are 2,229 attorneys who live and practice law throughout the rest of Oregon. While in the minority numeri-

cally, they are not a monolithic group who share the same challenges and advantages. 

We talked to eight of them — two each from Eastern, Central, Southern and Coastal Oregon. We wanted to know 

their thoughts on the benefits of where they practice law, if they want (or need) to be connected to the majority of 

lawyers residing in the Portland-Salem-Eugene corridor, how immersed they are in their smaller communities and how 

that positively (and negatively) affects their practices, plus much more. 



Glaus (Central): No, we are not isolated because the influx of 
people visiting and moving to Bend is increasing steadily.

Harris (Southern): Yes, being one of only a few minority attor-
neys in this community comes with a sense of isolation. Though be-
ing as I’m from this area, and I am surrounded by family, I’ve learned 
to cope with those struggles. My diversity sets me apart from the rest 
of the legal community here, which is not always bad when it comes 
to acquiring new business.  

How is being a lawyer in your area different than  
any other place in Oregon?

Bartov (Eastern): It is not uncommon to see my clients, opposing 
counsel, court staff, community partners or even judges out and about. 
It took a bit of getting used to, but I think seeing each other outside 
of court enables us to all remember we are more than our jobs. We all 
have lives outside the context of the courtroom and we are defined 
by more than what we do for a living or, in the case of clients, why 
they ended up in my office. Professionalism is paramount in small-
er communities where 
word travels fast and 
reputation weighs heav-
ily. Although achieving 
a work-life balance may 
seem easier in a smaller 
community, there is no 
escaping the need for 
constant hard work and 
sometimes long hours.

Kent (Central): Be-
ing that Central Oregon 
is just that — central — as 
a lawyer working here, I 
have had the opportu-
nity to work in a variety 
of towns and see most of 
Oregon. That is differ-
ent than when I worked 
in the Valley. Central Oregon provides variety. I have had cases in 
Lakeview, Pendleton, Hermiston, Eugene, Medford, Grants Pass, 
Madras, Prineville, Klamath Falls, John Day, Hood River, North 
Bend and more. I have found small-town lawyering more collegial. 
As one of my peers has done, the first thing when getting on a case 
is to call the other lawyer, have coffee or have an in-person meeting. 
His theory is if you first know the other lawyer, then that will help 
you know the case.

McDowall (Coastal): The coast is different in that we are a small 
community and often the issues our clients face are unique to our 
area, such as fishing and logging industries, and coastal real estate. 
Additionally, I have found that my clients tend to come to me for a 
variety of issues. They may need estate planning, but then they may 
also own a corporation, and the next month they may have a real 
estate transaction. I cannot always help them, but, because of the 
unique relationships we are able to build, largely due to our small 
community, I am their first point of contact.

Glaus (Central): With so many people relocating to Bend, there 
is an increase in potential clients for my practice. Trust, estate and 
probate laws are state-specific, and there are so many people that 
have moved to Oregon from California and Washington in the last 
four years. They need to update their estate plans to Oregon law. 

It was a big move from Hawaii, but Wendy Miki Glaus takes full advan-
tage of all the outdoor experiences Bend has to offer.

more professionally connected to the practitioners who live and work 
in Central Oregon. In my experience, Valley lawyers practice differ-
ent than Central Oregon lawyers. Not better or worse, just different.  

Bartov (Eastern): I do feel the need to be professionally con-
nected to the Portland/Salem corridor. This drove me to become in-
volved in the Oregon New Lawyers Division (ONLD). I am serving 
my second year as an executive committee member and really enjoy 
the ability to form connections with attorneys outside my area. I am 
also a member of the Oregon Criminal Defense Lawyers Association 
(OCDLA). Both organizations have enabled me to feel profession-
ally connected to the rest of the state, especially with the newest 
generation of our profession and other criminal defense attorneys. It 
takes more effort to develop and maintain those connections, being 
so far away, but it is an effort that is well worth it.

As you move outside the Portland/Salem/Eugene  
corridor, Oregon becomes even less diverse – do you feel 
isolated where you are? If so, how do you combat that?

Raju (Coastal): Diversity is an interesting thing. In Portland it 
may be less politically correct to espouse certain social attitudes, 
including prejudices, but I am not sure it means that people are nec-
essarily more open-minded in the city compared to the coast. My 
experience is that as long as I focus on engaging with people and am 
interested in them, most people are sociable and become interested 
in you. 

A big part of diversity has to do with how you frame things. For 
example, I had a white elderly couple in their 70s who consulted 
with me on a difficult landlord-tenant matter. As I walked up to in-
troduce myself and bring them back to our conference room, the 
wife blurted out, “Oh thank God he speaks English!” Now, I was 
dressed in professional attire and wearing a tie, so the only thing 
that could have driven her comment is the color of my skin. I could 
have become really angry about that situation, but I proceeded with 
the consultation, did not dwell on the issue and they hired me to 
work with them on what turned out to be a protracted eviction case, 
which cost them a lot of money. At the end of the case, she invited 
my wife and me to their rural property for a picnic. 

Michelle Bartov says she often sees pro-
fessional peers in the community, but it’s 
a good reminder work is just one aspect 
of a lawyer’s life.

Conversations
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these individuals can result in relatively simple proceedings taking 
up far more time and resources than might be necessary with the 
help of legal counsel.

Raju (Coastal): The biggest access-to-justice issue has to do 
with language. We have a good-sized Latino community here and 
not many attorneys who speak Spanish (myself included). There 
are plenty of Latino clients who need legal services, including small 
business owners.

McDowall (Coastal): 
Access to justice for el-
ders and incapacitated 
persons is a big issue. I’m 
not sure it is unique to 
the coast, but it is an issue 
that frequently comes up 
in my practice. We often 
hear about issues sur-
rounding housing, fam-
ily law and domestic vio-
lence; less frequently are 
we having discussions 
about how to protect the 
vulnerable elderly and 
incapacitated people in 
our communities. Preda-
tors are plentiful, and I 
am not aware of any ac-
tive professional guard-
ians/conservators on the 
coast. What we are left 
with is elderly/incapacitated people relying on family (which they 
may or may  not have)  to help protect them; bringing in profession-
als from other areas of the state, which increases costs; or hoping 
that in some way the community at large will protect them. Often 
times, these vulnerable people have limited resources and mobility. 
I do not know what the solution is, however I have found these cases 
to be the most rewarding to work on.

Whitnah (Eastern): I suspect the primary barrier to accessing 
justice in Eastern Oregon is lack of financial resources. In general, 
our household incomes are lower than those in metro areas and 
there are fewer attorneys per person. Legal Aid does not appear 
to have sufficient resources to be a meaningful provider in our 
county.

Kent (Central): Central Oregon has a large income disparity. 
Access-to-justice issues in my field of family law mostly relate to 
the inability to afford representation. Stahancyk, Kent & Hook, and 
Crook, Jefferson and Deschutes counties have developed several 
services to help deal with this specific issue. Our local bar partici-
pates in Child Centered Solutions where lawyers provide pro-bono 
representation to children in high-conflict, low-income divorce or 
custody situations. Deschutes County implemented Informal Do-
mestic Relation Trials (IDRTs) where litigants may appear pro-se 
and present their respective cases without the formality of the rules 
of evidence, cross examination or legal formalities (think “The 
People’s Court”). Stahancyk, Kent & Hook has created a branch 
operation known as “Legal Resolution Services,” which provides 
unbundled legal services, in-person mediations and pay-as-you-go 
legal assistance.

Washington clients have wills and do not have revocable living 
trusts, since in Washington a trust is not necessary to avoid probate. 
In Hawaii, California and Oregon, a revocable living trust is the best 
way to avoid probate.

Whitnah (Eastern): From what I can tell, the pace in Eastern Ore-
gon is different in terms of litigation, and our local judges are generally 
very accommodating of attorney’s schedules. I work in a one-judge 
county, which has its own set of unique benefits and consequences 
… mostly benefits. Most of the larger surrounding counties have only 
two judges. I suspect we drive more than attorneys in other parts of 
the state, especially the metro areas. Personally, I don’t mind driving 
as you get to see wildlife and beautiful mountains, and I am able to 
handle some calls or listen to books on Audible.

Sunil Raju and his wife were looking 
for a change of pace four years ago, so 
decided to build their life together on the 
Oregon Coast.

Krischele Whitnah, who spent part of her law-school time at Baylor, ad-
mits she always was “too Oregon for Texas and too Texas for Oregon.”

What access-to-justice issues are unique to your  
community?

Stark (Southern): Jackson County Legal Services is an outstand-
ing resource for those needing legal-access assistance in Southern 
Oregon. This is especially true after the pandemic and the lifting of 
emergency orders relating to evictions. Southern Oregon has a dire 
housing need of all types. It is crucial for the entire community that 
the legal system responds to the housing crisis by allowing people to 
continue to remain in their homes and not add to our unhoused pop-
ulation. I am also on the board of Southern Oregon Public Defend-
ers. SOPD is the largest legal office in Southern Oregon, providing 
excellent and effective legal defense to indigent defendants. (Stark 
worked for SOPD for five years immediately after law school.)

Bartov (Eastern): Union County is a wonderful place to live, 
but it is not without its unique challenges. The biggest issue I see 
in terms of access to justice involves access to low-income, sliding-
scale or pro bono services to address family law and landlord/tenant 
issues. Landlord/tenant issues are particularly troubling in our com-
munity due to a significant lack of housing options for low-income 
individuals. There are limited resources to offer these individuals. 
Most of the family law and landlord/tenant matters come before the 
court as pro se proceedings. Not having adequate resources to assist 
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Do you find a greater sense of community where you live? 
How does this impact your practice?

Harris (Southern): The sense of community in Southern Oregon 
comes naturally because the community is so intimate. I, along with 
my siblings, went to school in Southern Oregon from a young age. 
In a small community, that’s about all it takes for one to become im-
mersed. My clients like that I’m from here, and that we most likely 
have one or two mutual acquaintances.

McDowall (Coastal): I feel very connected to the community 
where I live, and this is largely due to my children’s involvement in 
several activities and the schools. On any given day, you can find me 
volunteering in a classroom, on the baseball field or at a fundraising 
event. I also serve on a local nonprofit board that is committed to 
sheltering, educating and guiding homeless families with children 
toward independent living. My firm is a proud sponsor of these ac-
tivities, events and teams. This connection to my community is vital 
as it builds connections, relationships and trust. 

Stark (Southern): I really do love Medford. I love the natural 
beauty, the weather but most importantly, the people. The people 
of Medford are independent, resilient and kind. I want to give back 
to the community in whatever way I am able. By volunteering and 
learning about the many community programs available, I can pro-
vide a knowledgeable and beneficial perspective to my clients. The 
bottom line is, I am the real recipient in being a volunteer and giving 
back. That feeling of giving back makes me a better attorney.

Kent (Central): Immersing myself in the local community is 
easy and natural. Charities, events, boards, politics and high school 
sports, all come with a unique Central Oregon character, flair and 
quality. Having a connection locally is necessary for providing the 
best legal service to local clients. Lawyers who are happy where they 
live can then thrive in their career and home life.  

What are the drawbacks or obstacles to overcome for  
practicing law where you live?

McDowall (Coastal): One downside of practicing in a small 
community is that potential conflicts can arise. When people say, “It 
seems like everyone knows everyone,” it is not a joke. Sometimes, 
these are professional conflicts and I have to refer to the ORPCs to 
make a decision on representation or continued representation. 
Other times these conflicts are more personal in nature, and I have 
to decide if I am morally able to represent the client or potential cli-
ent. More often than not, if I find the decision to be a difficult one, 
then the answer is to decline or terminate representation.

Jacob Harris practices law with his mother in Southern Oregon, which is 
where he was born and raised.

Joel Kent relocated to Bend in 1998 and hasn’t looked back. He loves all 
the outdoor options available to him.

Glaus (Central): The compensation for attorneys historically has 
been very low here, since it was a much smaller community. Now, 
there are approximately 100,000-110,000 people estimated to be liv-
ing in Bend. However, the compensation structure for many profes-
sionals has not kept up with the growth in our community. And, 
with the growth in Bend, there is an increase in housing, crowded 
streets and more traffic, which makes it a bit more unsafe to ride 
bikes and takes away the pleasantness of a small community.

Kent (Central): Central Oregon has a fairly large population, but 
is a close-knit community. Practicing law in Central Oregon, you 
have to build bridges, not burn them. A potential drawback is the 
size of our community doesn’t necessarily match the access to ser-
vices needed. Counselors, parenting coordinators, custody evalua-
tors, appraisers, CPAs and other services are available, but not in 
large numbers. Practicing in Central Oregon sometimes requires 
creative solutions when experts or services are unavailable.

Harris (Southern): Practicing in Southern Oregon certainly is 
not for everyone. But for me, this area has what I need to be happy 
and healthy outside of work. Whenever I get sick of my colleagues, 
clients or work in general, I go on a hike with my dogs, find a lake, 
spend time in my garden or have dinner with my folks. 

Whitnah (Eastern): Distance is a blessing and a curse. It was 
a challenge to overcome for swim lessons for my boys (6-year-old 
twins and a 5-year-old) especially during the pandemic or when 
specialized medical care is needed.  You definitely have to be a 
planner as there are no major box stores on every corner, the clos-
est mall or Target is a 2.5- to 3-hour drive, Walmart is more than 
80 miles away, Albertsons/Safeway/closest courthouse are about 
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42 miles away, etc. The other primary obstacle is clients being able 
to afford to pay for your services. 

Stark (Southern): The only drawback is being five hours from 
Portland, our state’s economic and political center.  But the occa-
sional drive north is well worth being able to live and work here in 
Southern Oregon. In my opinion, there is not an obstacle or draw-
back to practicing law in Southern Oregon. Southern Oregon pro-
vides all the resources and means to not only practice law, but really 
thrive as an attorney and overall person. 

Bartov (Eastern): For every potential drawback, there is a cor-
responding benefit. For example, the bar here is small; however, the 
bar being small makes it so that we all know one another, we all 
help one another and we act as a referral network for one another. 
Building a reputation for yourself when you are new to the com-
munity can be difficult; however, once built, word of mouth travels 
quickly and there is plenty of work to go around. The travel can be 
draining at times; however, you never hit any traffic (outside of the 
occasional cattle drive) and the views on the drives through Eastern 
Oregon are second to none.

The most difficult adjustment to practicing and living in a 
smaller community for me was personal – I miss the wide variety 
of food available to me in New York, especially pizza, Asian cuisine 
and bagels. 

Raju (Coastal): The only real drawbacks or obstacles are food 
and entertainment. Here on the north coast, we just do not have the 
same dining options and shows available as in Portland. However, 
while my wife and I enjoy and miss those things, we are not at a stage 
of our lives where we are going out a whole lot anyway. Whenever 
we miss something that we could only find in Portland, we just drive 
over and get our fix. n 

Michael Austin is the editor of the Bulletin.

Conversations

Letters to the Editor
The Bulletin welcomes letters. They should be limited to 300 words. 
Preference is given to letters responding to letters to the editor, 
articles or columns recently published in the Bulletin.

Letters must be original and addressed to the Bulletin editor. Un-
signed or anonymous letters will not be published. (There are excep-
tions. Inquire with the editor.) Letters may not promote individual 
products, services or political candidates.

Letters may be edited for grammatical errors, style or length, or 
in cases where language or information is deemed unsuitable or 
inappropriate for publication. Profane or obscene language is not 
accepted.

Send letters to: Editor, OSB Bulletin, P.O. Box 231935,  
Tigard, OR 97281. Or you may email them to editor@osbar.org.
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Attorneys Address Impacts of Imposter Syndrome,  
Solutions to Combat It 

— By Melody Finnemore —

A Belonging
Sense of
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Osborn, now an associate with Portland firm Meyer Stephen-
son, and a handful of other Oregon attorneys share how Imposter 
Syndrome impacts them professionally and personally, and what 
tools they have developed to dispel the feeling that they don’t be-
long. They also call on the legal sector as a whole to find ways to be 
more welcoming, inclusive and equitable to attorneys who reflect 
the profession’s growing diversity.

Self-doubt Often Starts in Law School
Chronic self-doubt set in for Osborn during her first year as a law 

student at the University of Oregon. The first lawyer in her family, she 
had no roadmap to consult as she contemplated the 60-hour-a-week 
study schedule the administration had first-year students develop to 
illustrate the commitment they were making to a career in law. 

“This fear tactic scared many of my 
peers into thinking we would never have 
enough time for self-care, exercise, hobbies 
or health. I remember the first time I took 
a Sunday afternoon off from studying to go 
hike outdoors and it filled me with guilt,” 
she says. “Those feelings of guilt often part-
ner with self-doubt and thoughts of ‘Am I 
capable of this?’ or ‘Am I good enough to 
be here?’ and continue from that point for-
ward. This sets the tone for a career.”

Before earning her law degree in May, Osborn served as vice 
president of the law school’s student bar association and worked 
with former student bar association president Camille Krier and 
administrators to help plan a variety of mental health initiatives. 
Among them, they extended the ABA’s Mental Health Awareness 
Day to a week that included therapists and counselors available on a 
drop-in basis, resource fairs, yoga classes, therapy-dog sessions and 
roundtable discussions with professionals. 

Osborn also worked to create LGBTQ+ equity trainings for fac-
ulty. The school’s LGBT group, OUTLaws, held a banquet for Na-
tional Coming Out Day and hosted judges and attorneys through-
out the state to speak about their experiences of being “out” in the  
legal profession.

“This event provided an opportunity for students to hear di-
rectly from successful professionals who live authentically, and was 
organized entirely by students themselves,” she says, adding she has 
presented with the National LGBT Bar Association on Imposter 
Syndrome and other mental health issues law students experience.

Osborn emphasizes the importance of finding mentors and 
connections through professional organizations and affinity 
groups. She notes that OGALLA (the LGBT Association of Ore-
gon) has helped her see how many law students and seasoned pro-
fessionals experience Imposter Syndrome. Many firms, including 

Meyer Stephenson, have implemented policies and approaches 
that provide employees with resources and spaces to discuss men-
tal health concerns.

“It’s important to revisit these conversations and continue to 
hold our profession accountable for implementing change,” she 
says. “We recognize that Imposter Syndrome is rooted in the struc-
ture of our entire profession, deeper than what we can just see on 
the surface.”

‘Fake It Till You Make It’
Rebecca Maile grew up in California and is fluent in Cantonese 

and Mandarin. She earned her bachelor’s degree in legal studies 
from the University of California, Berkeley, and worked as a para-
legal for five years. In 2014, she moved to Oregon to attend Willa-
mette University College of Law. 

Maile received her law degree in 2017 
and, as she began working as a trial attorney 
for Albany firm Weatherford Thompson, 
Imposter Syndrome quickly took root. The 
courses Maile took in civil litigation were 
helpful but “still pretend-play with hypo-
thetical parties and hypothetical facts,” she 
says. “Once I got sworn in, I realized that I 
was handling live ammo and clients expect a 
certain level of knowledge and confidence in 
their attorney,” she says. “So, I had to chan-

nel the ‘fake it till you make it’ energy in courtrooms and in front of 
judges. But I was lucky to have very knowledgeable colleagues, and 
very friendly judges and court staff when I started.”

Maile, now an assistant attorney general in the trial division of 
Oregon’s Department of Justice, advises other new attorneys and 
law students not to be afraid to ask questions. “I don’t mean to be 
the Captain Obvious here, but the more you know the less you will 
feel like an imposter. Everyone who has seen the pleadings knows 
your bar number, so embrace it instead of feeling intimidated or em-
barrassed because of it.”

From First-Generation Lawyer to Mentor
Tony Garcia was not only the first person in his family to earn a 

law degree, he was also the first to graduate from high school. Now 
chief deputy city attorney for the Portland Office of the City Attor-
ney, Garcia shared how adversity inspired him to become a lawyer 
in a University of Oregon School of Law Q&A:

“I grew up in court. My parents divorced, my father was an im-
migrant, my brother was incarcerated many times, and I was in foster 
care. I saw lawyers and judges as wielding tremendous power,” he 
says. “I felt at a disadvantage because, even as a kid, I did not under-
stand the rules and, therefore, had little say in my own well-being.”

Imposter Syndrome is a psychological pattern in which an individual doubts their skills, talents or accomplishments 
and has a persistent internalized fear of being exposed as a “fraud.”1 It is a common phenomenon affecting lawyers, 
law students and other high achievers, with a significant percentage of those affected being women and people  
of color.2

A growing awareness of Imposter Syndrome in the legal profession is spreading across the country. The American Bar 
Association and state bar associations have been addressing the topic over the past few years. The Bulletin has highlight-
ed it in previous editions, including an October 2019 well-being piece that touched on the topic with then-law student 
Sarah Osborn.

A Sense of Belonging

Sarah Osborn
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His childhood experiences made Garcia want to better under-
stand the rules and help his clients navigate the law. He earned his 
law degree in 2006 from UO and served in the Army Judge Advo-
cate General’s Corps, where he achieved the rank of major, was de-
ployed as a JAG prosecutor and oversaw investigations in Iraq. He 
also ran a tax center in Schinnen, Netherlands. Garcia notes that he 
still experiences Imposter Syndrome.

In a further conversation with the Bulletin about his experience, 
Garcia says he started his career in a private firm with six offices and 
was the only Latino within the entire company.

“It can be daunting and, across a couple 
of hundred lawyers, I was one. Not having 
mentorship or someone to turn to impeded 
my ability to evaluate how I was doing as a 
first-year associate,” he explains. “It’s some-
thing that plagues minority attorneys by not 
having family or friends with experience in 
the legal setting to turn to reassure them-
selves.”

Even while advancing in his career, Gar-
cia says he sometimes feels unsure of him-

self while navigating his position in the legal community. He also 
feels added pressure and the need to prove himself because others 
may make comments, judgements or assessments about his abilities 
based on his being Latino. 

Garcia, who volunteers with veteran’s causes, the Oregon His-
panic Bar Association and the Georgetown Alumni Admissions Pro-
gram, often speaks about his journey as a first-generation law stu-
dent, managing Imposter Syndrome and achieving a life/law school 
balance. He encourages other first-generation students to prioritize 
cultivating a supportive community.

“Everybody needs to find their niche and their place and how 
they belong,” he says.

Garcia also advises his mentees to seek out colleagues they can 
trust for feedback and guidance, and identify areas where they  
can excel.

“As a first-year lawyer, I knew I was at a disadvantage because 
the other lawyers were more experienced. Some had been practic-
ing for longer than I had been alive,” he says. “I knew that my way 
of finding my place in the firm was to be a hard worker. I may not be 
the smartest lawyer in the firm, but I can work a lot of hours.” 

Self-Questioning Leads to Letting Go
Karen Neri is a child of Filipino parents and spent part of her 

childhood in the Philippines and Saudi Arabia before acculturating 
to the United States. Her experiences living in other countries has 
allowed her to understand the impact of social inequities, the com-
plexity of navigating different cultures and the challenges of finding 
belonging in the workplace while being true to one’s identity.

She had long been interested in law and understanding hu-
man behavior, so she completed a double major in sociology 
and legal studies with the intention of working as an advocate 
to help give a voice to disadvantaged people. She earned her 
law degree from the New College of California School of Law 
in San Francisco in 2006, and practiced family and personal  
injury law in California for about a decade. “There is an aspect of 
Imposter Syndrome where you are starting something new and 
still trying to learn the ropes, figure out your field and niche, and 

where you fit in in,” she says, adding that 
self-doubt about competency, knowledge 
base and skill set come into play. “Defi-
nitely, entering the law as someone still 
in their mid-20s and starting to tackle re-
ally significant life problems for adults who 
were much older than me and had much 
more life experience … was something that 
I hadn’t been exposed to.”

Neri says she started reflecting on the ad-
versarial nature of the law and contemplat-

ing how she could adjust her career to experience more joy and har-
mony. She moved to Oregon in 2017 and earned a master’s degree in 
marriage and family counseling at George Fox University. She also 
took the Oregon bar exam and worked for the Oregon Attorney As-
sistance Program for a couple of years.

“I loved the people I worked with, and being able to support and 
offer assistance to lawyers was a great way of bridging these different 
interests I had,” she says.

As she established her Portland counseling practice, Neri found 
herself experiencing Imposter Syndrome in a new way. She was 
working in a new field with less experience than others, and ques-
tioning whether she could do it well and be successful. However, 
that type of self-questioning is often beneficial when it comes to be-
ing a therapist, she says.

“By virtue of going through that process, it made me reflect on 
these standards that I was holding myself up to and it really allowed 
me to raise my own critical consciousness about myself as a profes-
sional and the profession itself,” Neri says. “It gave me a lot more 
latitude and freedom to let go of the pieces that weren’t working out 
for me. I’m starting to find my own ways of liberating myself from 
those standards so I don’t feel that imposterism so much.”

Increasing Awareness, Accountability  
Through Education

Parna Mehrbani, a partner at Tonkon Torp, Melissa Chureau, 
an attorney with the Oregon Department of Justice, and career and 
executive coach Susanne Aronowitz have organized and led discus-
sion groups on Imposter Syndrome for Oregon Women Lawyers 
(OWLS). They also are developing a CLE about the topic that will 
be offered in February.

Mehrbani, past chair of the OSB Profes-
sionalism Commission and vice-chair of the 
Leadership Council of Partners in Diversity, 
says she first learned about Imposter Syn-
drome after speaking at a women’s leader-
ship event. She previously had thought of 
her experience as persistent insecurity and 
feeling like an outsider. As she learned more, 
she realized that her methods of coping, in-
cluding perfectionism, not asking for help, 
working long hours and never feeling done, 

were typical of people feeling Imposter Syndrome.
“So, how I deal with it now, and one of the things we encourage 

folks to do in our discussion group, is to just be open and talk about 
it. It’s such a common feeling and knowing that others feel the same 
thing is powerful,” she says. “I rely heavily on friends and mentors, 
and use that support network to talk things through, seek advice and 
just spend time together.” 

A Sense of Belonging

Tony Garcia

Karen Neri

Parna Mehrbani 



NOVEMBER 2021  •  OREGON STATE BAR BULLETIN 27

Aronowitz, who serves on OWLS’ Lead-
ership Committee and Introvert Commit-
tee, is a former attorney who has spent the 
last 25 years guiding and supporting lawyers 
and law students on their career and pro-
fessional development. In 2020, she spent 
months preparing to apply for a more rigor-
ous credential than she had previously held; 
the final requirement was to submit record-
ings and transcripts of two coaching calls to 
show her mastery in working with clients.

“For weeks I was stymied by this final requirement. The thought 
that unknown evaluators would be listening to and judging the qual-
ity of my coaching conversations stopped me in my tracks. I worried 
that they would somehow discover that I did not know what I was 
doing. I was stuck, and the deadline to submit my application was 
rapidly approaching,” she says.

Once Aronowitz recognized the familiar feelings of Impos-
ter Syndrome, she reminded herself of the many clients she has 
coached to successfully meet their goals and the referrals they have 
provided to their colleagues. She also talked with her own coach to 
understand the specific standards of the assessment process rather 
than the exaggerated standards she had imagined.

“Finally, I shared my feelings with peers who could help me re-
frame my anxious thoughts in a more realistic way,” she says, adding 
she did obtain the credential she was seeking.

The OWLS discussion groups create a forum for these kinds of 
conversations, and allow law students and seasoned professionals to 
support each other in finding solutions.

“The beautiful thing that came out of it 
was that some attorneys had been practicing 
for just a few years and others had practiced 
for a decade or two, and they were able to get 
something out of hearing that other people 
were experiencing the same thing,” Chureau 
says. “It was this really cool thing where not 
only did they have this experience, but they 
could share that experience with newer law-
yers and law students.” 

Chureau says the February CLE will 
focus specifically on what leaders of legal organizations can do to 
foster belonging and inclusion. These include improving hiring, re-
cruiting and retention efforts; rethinking performance evaluations 
and how to value different strengths; re-examining leadership posi-
tions; and reconsidering expectations of attorney behavior.

“If you don’t look like other people, talk like other people or be-
have like other people, it’s not just you thinking, ‘I don’t feel like I fit 
in.’ Culturally, within the legal community there are certain expec-
tations of what it means to be a successful lawyer,” she says. “We’re 
not welcoming enough to different ways of thinking or being, and 
that can perpetuate imposterism.” n

ENDNOTES

1. This definition comes from the introduction to the Oregon Women 
Lawyers discussion group series about Imposter Syndrome.

2. Around the ABA (October 2018). “Imposter Syndrome? 8 tactics to 
combat the anxiety.”

Melody Finnemore is a Portland-area freelance writer. Reach her at 
precisionpdx@comcast.net.
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A Long, Strange Trip
Oregon Lawyer and Activist Leland Berger Challenges Drug Laws

By Janay Haas 

It was Orientation Day for first-year 
students at Lewis and Clark Law 
School, 1980. Clusters of nervous 

young people squinted in the August sun, 
listening raptly to their second-year group 
leaders describe what lay ahead. The group 
leaders all wore business casual — except 
for one, who sported a tie-dye t-shirt, flip 
flops, experienced denim cutoffs, and a big 
red bandana to hold back restless curls.

When a newbie asked him a question 
to which the expected answer would be 
“Probably” or “Most of the time,” the group 
leader instead launched into a numbered, 
four-part analysis. Whoa! The group was 
stunned. Was this what these first-years 
were going to be like when they became 
second-year students?

No, it wasn’t. Not in their second year, 
and not when they joined the bar, either. 
But they’d be able to say they knew him be-
fore he was famous.

Their group leader was Leland R. Berg-
er, who has since become a national figure 
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in the decades-long effort to decriminalize 
and legalize marijuana. 

“I don’t know anyone else like him,” 
says Illinois tax attorney Bradley Steinman, 
who once clerked for Berger as a law stu-
dent. Medford lawyer Justin Rosas agrees: 
“He is an original.”

Growing up in Queens, New York City; 
Lexington, Massachusetts; and suburban 
Philadelphia in the 1960s and ’70s, Berger 
was attuned to the political rhetoric of the 
day, including issues involving nuclear 
power and other environmental questions. 

During an externship and then after 
graduating from college, Berger worked 
for the Maryland Action Coalition, gath-
ering signatures and raising funds to chal-
lenge utility rate increases. A year later, he 
headed for law school at Lewis & Clark in 
Portland, hoping to pursue environmen-
tal law, asking questions, he recalls now, 
“about who decides these issues, and, at 
the time, especially around ending nuclear 
power.” 

“Once in law school, I realized that 
a lot of the focus was on anadromous fish 
law and that, in any event, environmental 
law required a strong science background 
(which I did not have) and an interest in 
administrative law (which, at the time, I 
thought was incredibly boring),” he says.

Current Cannabis Work
Administrative law was not something 

that Berger ever expected to pursue. But it’s 
at the center of his practice now. Among 
the clients he typically sees are those whose 
marijuana dispensary or growing licenses 
are threatened with revocation by the Or-
egon Health Authority; whose dispensary 
licenses are denied a transfer of registration 
when the original licensee had been grand-
fathered in, despite community bans on 
this practice; or whose property has been 
forfeited after government cannabis raids. 

His law office in Portland is called Or-
egon CannaBusiness Compliance Counsel. 
Berger estimates that about 65 percent of 
his practice is cannabis regulatory business 
law and 35 percent cannabis criminal de-
fense. At any given time, he will be working 
on two or three expungements for canna-
bis-related convictions.

“It’s never boring,” he reports. “And 
much of what I do moves us forward to end-
ing federal cannabis prohibition.” 

To attain that goal, Berger regularly col-
laborates with other practitioners — among 
them ethics defense lawyer Christopher 
Hardman, intellectual property and busi-
ness lawyer Kohel Haver, and insurance, 
land use and zoning experts, including Ross 
Day. Berger regularly strategizes with de-
fense attorneys around the state in cases 
involving marijuana. 

He is a fixture in Salem during legislative 
sessions. Grant and Harney County circuit 
court judge Robert Raschio remembers, “On 
every piece of legislation in front of the Or-
egon legislature regarding marijuana, in the 
years I was working on indigent defense is-
sues, Lee was at the Capitol, on his own time, 
talking to legislators and offering testimony.” 
From time to time, Berger also confers with 
Oregon’s third district Congressman, Earl 
Blumenauer, who with other representatives 
created the Congressional Cannabis Caucus 
in 2017. Like Berger, they are dedicated to 
developing policy reforms that can bridge 
the gap between federal laws banning mari-
juana and the laws in an ever-growing num-
ber of states (36 states, Washington, D.C., 
four American territories … and counting) 
that have legalized it for medical or recre-
ational purposes. Haver, who has attended 
several caucus meetings, says Blumenauer 
sees Berger and announces, “I know I’m in 
the right place.”

Berger was one of the founders of the 
Oregon State Bar Cannabis Law Section, 
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and served as its first chair. He’s on the le-
gal committee of NORML, the National 
Organization for the Reform of Marijuana 
Laws, and chaired the former Portland 
NORML legislative committee. Berger also 
co-founded the International Cannabis Bar 
Association, serving on its first board of 
directors and now participating in its advi-
sory committee. He is a long-time member 
of the Oregon Criminal Defense Lawyers 
Association and a regular CLE presenter in-
state and nationally.

Paving His Own Path
Why does he do this work? “He likes 

the counter-culture. He’s a bit of an anti-
authoritarian,” says Portland lawyer An-
drew DeWeese, a charge to which Berger’s 
response is a hearty appreciative laugh. As 
a teenager and for some years afterward, 
Berger says, he experienced a rocky rela-
tionship with his father, also a lawyer, and 
he credits some of his attitudes to that chal-
lenge. “And I was a child of the times,” he 
adds, remembering marches and protests 
from his college days.

Law school awakened him to the shift-
ing of public policy originating in the 
courts. “I was amazed at how recently the 
U.S. Supreme Court had applied the Bill of 
Rights to the states,” he comments, citing 
the Fourth and Sixth Amendments. “I had 
a great criminal procedure professor, Susan 
Mandiberg,” who inspired him to pursue a 
career in criminal defense, he adds. 

“Also, I was in law school at a time when 
the Oregon and Vermont supreme courts 
began to interpret state constitutional rights 
to provide more protection than the U.S. 
Supreme Court interpreting things like the 
Fourth Amendment.” He was active in the 
school’s National Lawyers Guild chapter.

While in school, Berger was a certified 
law student in the Metropolitan Public De-
fender’s Office in Hillsboro. On graduation, 
he clerked for five criminal defense lawyers, 
then joined Rieke, Geil, & Savage, the first 
Oregon private firm to contract with the 
state to represent indigents charged with 
felonies and associated misdemeanors. 

At the same time, he continued his politi-
cal work with the National Lawyers Guild, 
which primarily centered on representing 
protestors but also included working at trial 
and on appeal in establishing the right to 
collect signatures for initiative petitions in 
front of Fred Meyer and similar stores.

In the mid-’90s, the Portland Cannabis 
Buyers’ Club approached the Guild about 
getting representation. “I told them the club 
was an ongoing criminal organization and 
that no lawyer could represent them, but that 
there were interesting legal issues if anyone 
was arrested.”  And club members, many of 
them late-stage AIDS patients, were arrested.

“I was successful in getting criminal 
charges dismissed. I was wrong to think it 
was because I was persuading prosecutors 
of the therapeutic value of medicinal canna-
bis. Instead it was about the fact that many 
of these men were, at the time, not likely 
to live more than six months,” says Berger, 
who advocated that medical necessity was 
a legitimate defense to marijuana charges 
against patients who relied on the drug for 
pain and symptom relief.

Oregon Attorney General Ellen Rosen-
blum was a circuit court judge in the 1990s, 
and remembers one of the first hearings at 
which Berger presented a medical necessity 
argument:

“One day, well before medical mari-
juana was legal in Oregon, Lee Berg-
er was assigned to my courtroom 
for what I thought was a routine 
pre-trial release violation hearing. 
As I returned from lunch there were 
people marching back and forth with 
signs outside the courthouse. With-
out paying too much attention to 
what they were up to, I rushed into 
the building so I wouldn’t be late for 
my afternoon docket. A sheriff’s dep-
uty stopped me and asked if I’d like 
an escort to my chambers. I said no 
thanks, wondering why he thought 
they might be necessary. He said all 
those people outside are headed to 
your courtroom! It turned out Lee 
had orchestrated a full courtroom for 
the hearing where I would be asked 
to decide, for the first time, whether 
a defendant awaiting trial who is re-
leased on his own recognizance, but 
with conditions including not pos-
sessing or using drugs, violates the 
conditions by possessing and using 
marijuana while on pre-trial release 

Cannabis shops, such as Puff’s Smoke Shop in Ashland, have popped up all over Oregon in recent 
years as marijuana laws have changed. 

Leland Berger has played a role in bridging the 
gap between federal laws banning marijuana 
and laws in 36 states, Washington, D.C., and 
four American territories that have legalized it 
for medical or recreational purposes. A store in 
Merlin is pictured.
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to treat a medical condition. I ruled that it was not a valid basis 
to revoke pre-trial release; the courtroom erupted in cheers; 
and Lee and his client hugged. The rest is ... well ... history!”

“Once prosecutions extended to growers providing medical canna-
bis to patients, prosecutors started objecting to evidence of medical ne-
cessity,” Berger says. “We would have to try that issue three times, pre-
trial in an OEC702 hearing, at trial and often at sentencing. They did 
this because, in red counties and blue, urban and rural areas, then and 
now, 80 percent of the people (including 80 percent of prospective ju-
rors) believe that people who use cannabis therapeutically, for medical 
purposes, ought not be prosecuted for their use or personal cultivation. 
For example, I tried a case around 2002 before a Marion County jury, 
which resulted in a not-guilty verdict after 11 minutes of deliberation.”

More than anything else, Berger says, it was prosecutors’ efforts 
to block the medical necessity defense that led him to become in-
volved in drafting and campaigning for the Medical Marijuana Act.

After 10 years with Rieke, Geil, & Savage, Berger began an ap-
pellate practice, working out of his home. “I’ve had a series of victo-
ries in appellate cannabis cases. The one I’m most proud of was get-
ting the courts to prohibit Oregon sheriffs from denying concealed 
handgun licenses to medical marijuana patients based solely on their 
status as medical cannabis cardholders.” Working with attorney 
John Lucy IV, Berger won in two circuit courts, the Oregon Court of 
Appeals and the Oregon Supreme Court. The U.S. Supreme Court 
denied certiorari. Willis v. Winters (2011).

Steinman clerked for Berger, following a memorable interview. 
“The first time I met Lee I wore a suit to the meeting, only to find 
Lee in a Spiderman tie-dye t-shirt.” But appearances and first im-
pressions can be deceiving, he adds. For Steinman and many others, 
“Lee was a life-changing, amazing mentor.”

“Lee has a cardboard cut-out of Yoda in his home office. He’s 
something of a Jedi master himself,” continues Steinman, who prais-
es Berger for having mentored so many young lawyers and for his 
“ocean of knowledge” of the law about marijuana, its politics and 
effective approaches in the courts.

Haver, one of Berger’s law school classmates, remarks on Berg-
er’s strong sense of justice: “Lee’s reaction to injustice is ‘That’s not 
right, and I’m gonna be the guy to stand up and do something about 
it.’” Haver saw that Berger “always had a sense of the guy at the oth-
er end of the law — are they being treated fairly?”

Rosas describes Berger as “a fierce advocate who manages to say 
everything in an understated tone that makes DAs, judges and jurors 
follow his lead toward mercy and justice.” On a personal level, “Lee 
Berger was the first lawyer ever to convince me that I could be to-
tally myself and still be an amazing lawyer.” 

The impact of Berger’s mission has been far-reaching. Looking 
at the changes in state law that Berger has championed over the 
years, DeWeese calls him a luminary and says, “Oregon would be 
a different state but for him. A whole lot more people would have 
gone to jail but for Lee Berger.”

Berger hasn’t yet achieved his goal of federal de-criminalization 
of marijuana. But at the end of September, the U.S. House Judiciary 
Committee approved a bill that would decriminalize and desched-
ule cannabis. His goal is closer than ever before. So, for now, he will 
keep on truckin’. n

Janay Haas is a frequent contributor to the Bulletin. 
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Publicly owned companies (or ones 
planning to go public) bear respon-
sibility for their potential contribu-

tions to climate change and face increased 
governmental pressure to reduce their 
emissions. One way this may manifest is 
through required disclosures regarding 
climate-change efforts. This article will 
provide general advice regarding public 
company disclosures, as well as guidance 
regarding potential changes to disclosure 
requirements that may be on the horizon. 

Going public is an undertaking that 
brings both benefits and burdens. A com-
pany can go public by selling its securities in 
a public offering, allowing its investor base 
to reach a certain size or voluntarily regis-
tering with the Securities and Exchanges 
Commission (SEC). 

Once public, companies can access 
broad financial markets to raise capital, in-
crease growth and generate publicity. With 
that access, however, come specific legal 
responsibilities, including requirements 

Changing with the Climate
Environmental Concerns to Affect Public-Company Disclosures 

By Mick Harris and Lindsay Willson

LEGAL PRACTICE TIPS

by the SEC to disclose certain information 
periodically to keep investors, shareholders 
and the public informed of its operations. 

The periodic reports that public com-
panies currently must file with the SEC 
include Form 10-K, Form 10-Q and Form 
8-K. Form 10-K is filed annually and pro-
vides a comprehensive overview of the 
company’s management, financial and op-
erational status. Form 10-Q, filed for each 
of the first three fiscal quarters of the year, 
contains financial disclosures and descrip-
tions of material events that took place dur-
ing that quarter. Certain material events, 
like a change in directors or a material as-
set acquisition, will also trigger the need to 
file a Form 8-K to notify the public of the 
change in a timely manner. Public com-
panies are also obligated to deliver proxy 
statements to shareholders in connection 
with the company’s annual meeting of 
shareholders. All required documents are 
filed electronically via the SEC’s electronic 
filing system, EDGAR.

Changing Compliance
Representing a public company, or one 

which is about to become public, poses 
various legal challenges. Lawyers repre-
senting public-company clients not only 
need to advise on business issues specific to 
the individual client, but also need to have 
a thorough understanding of SEC compli-
ance and disclosure requirements, as well as 
the requirements of any exchange on which 
the company is listed. Each disclosure form 
has particular requirements and takes time 
to prepare. The landscape of disclosure re-
quirements is always changing due to the 
introduction of new policy. A forward-
thinking lawyer must always be prepared. 
Particularly, lawyers and advisory teams 
should expect changes to SEC filing re-
quirements in light of growing concerns 
regarding climate change. Proponents are 
increasingly advocating for SEC action, 

and President Joe Biden has advocated for 
climate-related changes as well. 

As part of his campaign platform, Pres-
ident Biden promised that his administra-
tion would require public companies to 
disclose climate risks and greenhouse gas 
emissions created by their operations and 
supply chains.1 Now, Congress has taken 
preliminary legislative action to mandate 
SEC climate-change disclosures. On April 
15, 2021, House Bill 2570 (the Climate 
Risk Disclosure Act of 2021) was intro-
duced.2 The bill, if passed, would amend 
the Securities Exchange Act of 1934 to re-
quire climate-change disclosures by public 
companies. This legislation also would re-
quire the SEC to establish industry-specif-
ic disclosure metrics and guidance, while 
requiring companies to make both quanti-
tative and qualitative climate-change dis-
closures. 

The SEC has also recognized the need 
for climate-change disclosures, and is be-
ginning to formulate its own rules. In July 
2021, SEC Chair Gary Gensler stated that 
the agency plans to introduce new climate-
related rules at the end of the year as part of 
an ongoing effort to step up environmental, 
social and governance (ESG) disclosure re-
quirements.3 

As part of this process, the SEC has 
sought industry input. Unsurprisingly, 
feedback ranged from endorsement to con-
cern. While companies like Delta Airlines 
(which already builds reports on its carbon 
footprint) voiced approval for the measure, 
organizations like the National Mining As-
sociation raised concerns that disclosure 
rules will “exclude certain energy-intensive 
companies and sectors from investment 
portfolios or restrict access to or significant-
ly increase the cost of capital.”4 

Certainly, investors are becoming more 
vocal about requiring climate-related dis-
closures as part of a larger emphasis on  
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environmental, social and governance 
(ESG) issues. In his letter to CEOs in 2021, 
BlackRock CEO Larry Fink said: “…No is-
sue ranks higher than climate change on 
our clients’ lists of priorities. Because better 
sustainability disclosures are in companies’ 
as well as investors’ own interests, I urge 
companies to move quickly to issue them 
rather than waiting for regulators to impose 
them.”5 BlackRock is a prominent global 
asset management company known for its 
investor activism.

Preparing for a Potential New Rule 
With a new rule likely to be introduced 

soon, business owners and lawyers alike 
have begun speculating as to what the rule 
may entail and how to best prepare. While 
official guidelines do not yet exist, there is 
some third-party guidance available. For 
example, the Task Force on Climate-relat-
ed Financial Disclosures (TCFD) and the 
Sustainability Accounting Standards Board 
(SASB) both offer solid direction, including 
that companies should prepare to: 6

• Disclose the actual and potential 
impacts of climate change on 
their business, including relevant 
calculations and oversight initia-
tives; 

• Identify climate-related risks and 
opportunities over the short, 
medium, and long term;

• Anticipate the resilience of their 
climate-related strategy, tak-
ing into consideration different 
climate-related scenarios, includ-
ing the 2°C scenario proposed by 
the Paris Agreement; and 

• Account for their greenhouse gas 
emissions. 

The more information that companies 
can gather in the present, the better off they 
will be when disclosures are mandated. 

In addition to reviewing the TCFD and 
SASB guidance, attorneys and companies 
should be creative and proactive in decid-
ing how to disclose relevant climate change 
information to investors. Disclosures can 
be cumbersome — particularly when they 
aren’t fully defined — but they serve a 
valuable purpose and companies should 
take them seriously. As the idea of climate-
change disclosures gains traction with in-
vestors and the SEC, it will be advisable for 
companies to show how the issue is being 
incorporated into the fabric of long-term 
business strategies. 
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The new rules are expected to require 
companies to disclose data pertaining to 
their direct and indirect greenhouse gas 
emissions. Additionally, a public company 
may need to describe its climate-related 
strategies, detail its oversight of climate 
related activities and quantify the financial 
impact of climate risks for their company. 
With that in mind, non-exhaustive sugges-
tions for public companies to prepare for 
the changes include:

1. Beginning to calculate carbon 
emissions; 

2. Researching the most effective 
ways to manage future disclo-
sures; and 

3. Creating a plan to assess the busi-
ness’s impact on the environment. 

Overall, climate-change issues are in-
creasingly seen by investors as a reflection 
of future risk, so a lack of disclosure could 
negatively impact stock prices for public 
companies or trim overall business valua-
tions for public and private companies. 

Management teams and boards that are 
attuned to these concerns will distinguish 
themselves in shareholders’ minds and 
build confidence. Businesses that choose 
to wait for official SEC guidance could find 
that shareholders — in addition to their val-
ues-based concerns — may lose confidence 
in a company’s ability to recognize the real-
ity and effects of climate change. 

For now, the SEC has not assumed the 
role of enforcer, but could likely assume 
that role in the near future. Accordingly, 
climate change disclosures should be seen 
as a priority for public companies and at-
torneys should be actively preparing their 
clients for these changes. n

Mick Harris is an associate in Tonkon Torp’s 
business department where he provides 
business-minded solutions to clients. He can 
be reached at (503) 802.5765 or  
mick.harris@tonkon.com.

Lindsay Willson was a 2021 summer associ-
ate in Tonkon Torp’s business department. 
She is currently a law student at University 
of Oregon School of Law.
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LAWYER WELL-BEING

As attorneys, we are often looking 
for ways to have a competitive 
edge over our competition or 

the opposing side. I recently spoke with 
Danny Dreyer, a nationally renowned run-
ning coach and author and the founder of 
ChiRunning. Dreyer coaches clients, in-
cluding numerous lawyers, to perform bet-
ter in races. He said that lawyers are easy 
athletes to coach because we are willing to 
get help, spend money and make time to 
improve our game to get an edge over the 
competition. 

This coach’s comment makes sense to 
me — as a whole, our profession values ex-
cellence and is willing to put the necessary 
resources into striving toward and achiev-
ing our very best. And yet, it also gave me 
pause. In my experience and research as a 
resilience coach and well-being trainer for 
lawyers, judges and law school students, I 
have found that our profession is less likely 
to value and seek help for well-being than 
most other professions. Dreyer agreed,  

Improve Cognitive Functioning 
Gaining a Professional Edge by Seeking Help

By Laura Mahr

saying, “It’s odd. I’ve noticed that lawyers 
are more willing to spend money on physi-
cal help than well-being help.” I started 
wondering, “What’s behind the dichotomy 
— why don’t lawyers value and get the kind 
of help that would give us a competitive 
mental edge as we would if we wanted to 
gain a competitive physical edge?”

My first thought in response to this ques-
tion is that our profession as a whole has not 
yet connected the dots between stress, cog-
nitive functioning and performance. In my 
experience talking with thousands of law-
yers and judges nationally about well-be-
ing, I have gleaned that it is not yet widely 
understood that stress impacts our ability to 
think and communicate clearly, and that ac-
tively reducing stress gives us a professional 
mental advantage. While this makes sense 
to me now after spending years researching 
the neuroscience of stress, the connection 
never crossed my mind during the 11 years 
I practiced law.

Well-Being Directly Affects  
Productivity

In a nutshell, here’s how it works: stress 
compromises our cognitive functioning, 
making it difficult to think, focus, problem 
solve, perceive, articulate and remember 
effectively — all the things we need to do 
our best work as a lawyer, judge or law 
school student. In fact, there is an inverse 
relationship between stress and cogni-
tive functioning: the higher the stress, the 
lower our cognitive functioning, and vice 
versa. In his book, Hardwiring Happiness: 
The New Brain Science of Contentment, 
Calm and Confidence, neuropsychologist 
Dr. Rick Hanson explains that our brains 
have two different operating modes: reac-
tive and responsive. When our brains are 
in reactive mode, our nervous system is 
dysregulated and we think less clearly be-
cause our cognitive functioning is dimin-
ished. Conversely, when our brains are 

in responsive mode, our nervous system 
is regulated and we feel “in the flow,” re-
sulting in effective cognitive functioning, 
greater productivity, and increased satis-
faction in our lives.

Evolution has thus far wired our brains 
to orient toward the world in reactive 
mode; we are constantly on the lookout for 
things that adversely impact our survival, 
specifically things that negatively impact 
our safety, satisfaction and connection. 
While working in our chronically stress-
ful legal profession exacerbates our reac-
tive state, we have the ability to rewire our 
brains and experience life “in flow.” How-
ever, our brains won’t rewire themselves 
without conscious attention, focus and time 
— which is where help-seeking for our well-
being and optimized cognitive performance 
comes into play.

If you value your cognitive functioning, 
you may consider shifting your perspective 
and values about getting help for your well-
being. Below are a few of the basic tenets of 
help-seeking that may inform your process.

What Is ‘Help-Seeking?’
The American Psychological Asso-

ciation Dictionary of Psychology defines 
“help-seeking” as “searching for or request-
ing help from others via formal or informal 
mechanisms, such as through mental health 
services,” while in the Oxford Dictionary, it 
is defined as an “attempt to find (seek) as-
sistance to improve a situation or problem 
(help).”

Find the Right People to Help
There are many kinds of profession-

als who can help. Therapists specialize in 
numerous areas that, if successfully ad-
dressed, can help reduce chronic stress, 
including issues related to substance use 
and abuse, addiction, depression, anxiety, 
ADHD, Asperger’s Syndrome and inter-
personal conflict.



NOVEMBER 2021  •  OREGON STATE BAR BULLETIN 37

Additionally, well-being and resilience 
coaches can help with areas that improve 
well-being and performance including 
problem solving, resilience-building, focus, 
self-care, work-life balance, overwhelm 
(the feeling of being swamped or buried 
with no clear pathway out), procrastination 
and business planning. For example, I have 
developed a mindfulness and neuroscience-
based toolkit that I tailor for individual 
coaching clients to help them to address 
stress in the moment it arises. Reducing 
present-moment stress helps my clients get 
their cognitive functioning back online fast 
and get back to work thinking more clearly, 
making better decisions, and problem solv-
ing more creatively while making better 
connections with clients.

In our discussion, Dreyer also com-
mented on the value of mindfulness in get-
ting ahead. “What I teach in my workshops 
and coaching,” he said, “is to pay close at-
tention to what’s happening in the moment 
and respond to that, instead of keeping 
your eyes on the goal of winning the case 
or the race. Being able to be truly present in 
whatever situation you find yourself will al-
ways give you the edge over your competi-
tion (or adversary) because you’ll be much 
more adaptable to any changes and circum-
stances along the way.”

Finally, spiritual leaders and teachers 
may help with well-being issues that impact 
stress levels such as disillusionment, trust, 
hope and grief.

NOTE: Seeking medical help to address the 
physical impacts of stress — such as insomnia, 
weight loss or gain, high or low blood pres-
sure, exhaustion and addictions — and to 
improve well-being should be considered in 
addition to seeking help from other well-being 
professionals.

Why Is This Beneficial?
Working individually with a trained pro-

fessional gives us time to process the emo-
tional stress inherent in most kinds of legal 
practice, case adjudication and law school 
studies. Even though we consider ourselves 
to be a “thinking” profession, the work we 
do can be very emotionally taxing. Dealing 
with the issues that bring our clients stress 
— from divorce to personal injury to prob-
lems with the criminal justice system — and 
interfacing with clients when they are emo-
tional can be challenging, especially when 
we are dealing with our own stress from the 
pressures inherent in lawyering. 
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Working with a professional to process 
our emotions and problem-solve solutions 
can help to reduce overwhelm. Reducing 
overwhelm curtails stress and frees our 
minds to think clearly about solutions, next 
best steps and creating an action plan. In 
addition, a professional’s perspective can 
help us see our blind spots, assist us in ap-
proaching our challenges and growing our 
success in new ways, as well as supporting 
us in developing healthier coping skills.

Why Don’t Lawyers Seek Help?
In the past four years of providing well-

being coaching and CLE training for law-
yers, judges and law school students, I’ve 
ascertained key concerns that often prevent 
individuals in our profession from seeking 
help. None of the items on this list are true 
for all of us all of the time, but they may be 
true for some of us some of the time:

1. Fear of being judged.
2. Concerns about confidentiality 

and/or disciplinary action.
3. More comfortable providing help 

to others than seeking help for 
ourselves.

4. Denial of the severity of our prob-
lems.

5. Fear of being misunderstood by 
those outside of our profession 
and a lack of support tailored for 
those in the legal profession.

6. Not knowing where to go for sup-
port or what kind of help would 
be useful.

7. Skepticism about the effective-
ness of mental health/well-being 
services.

8. Out of pocket costs for profes-
sional support.

9. No time to get help.
10. Uncomfortable talking about our 

feelings.

Take a moment now to consider: What 
would it feel like to get ahead in my work 
or personal life? Then make a list of five to 
eight kinds of professional help that you 
imagine would support you to reduce your 
stress, improve your cognitive function-
ing, get a competitive edge and improve 
your well-being. Next, make a list of all of 
the professionals you could call, or people 
who may be able to provide a good refer-
ral. Now, make a list of anything that stands 
in your way (use the above list to gener-
ate ideas). Lastly, problem solve: What 

would it take for me to address any of these  
concerns, and overcome my barriers, one 
step at a time?

Make a commitment to taking one step; 
put it on your to-do list or in your calendar. 
Tell someone who cares about you about 
your vision for your improved well-being. 
Enjoy the process, your progress and sa-
vor the results of experiencing life “in flow” 
while getting help cultivating your profes-
sional edge. n

Editor’s Note: This article was originally 
published in the North Carolina State Bar 
Journal (Spring 2020, Volume 25, Number 1).

Laura Mahr is an Oregon and North Caro-
lina lawyer and the founder of Conscious 
Legal Minds LLC, providing mindfulness 
based well-being coaching, training, and 
consulting for attorneys, judges, law schools, 
and law offices nationwide. Her work is 
informed by 13 years of practice as a civil 
sexual assault attorney, 25 years as a student 
and teacher of mindfulness and yoga, a love 
of neuroscience and a passion for resilience. 
Learn more at consciouslegalminds.com. 
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Navigating Norway 
A Lesson in Maritime Law & a Look at an Overseas Career

By Kim Jefferies

How I ended up working in a small 
town in Norway is a story of chance, 
luck and following my instincts.  

My introduction to a maritime legal 
practice was the result of a referral in the 
1980s from a mentor, George Joseph. Jo-
seph, who at the time was chief of the Or-
egon Court of Appeals, introduced me 
to the people at Wood Tatum, a firm that 
represented the Norwegian company Gard 
for claims in Oregon. I knew nothing about 
maritime law but was intrigued by its inter-
national flavor. After six years as a partner, 
I had the opportunity to take a sabbati-
cal and arranged to spend part of the time 
working with Gard. My husband and I and 
our 2- and 5-year-old sons spent June 1997 
in Arendal, a town of 40,000 inhabitants on 
the southern coast of Norway. 

While Randy and the boys spent time 
sightseeing and at the beach, I wrote mem-
os on such subjects as the application of the 

LAW AND LIFE

package limitation under the U.S. Carriage 
of Goods by Sea Act. Work started at 8:15 
a.m. and ended at 3:30 p.m. It remained 
light until 11 p.m., so there was plenty of 
time to enjoy the Norwegian summer with 
my family.  

Two years later, I was in Norway again, 
this time in the office of Gunnar Topland, 
who managed Gard’s relationship with law 
firms. Without any advance planning, as I 
left his office, I said, “Let me know if you 
ever have an opening for a U.S. lawyer.” Af-
ter I made my visiting rounds, he called me 
back and asked if I had meant what I said. 
The result was an impromptu interview 
with the head of the claims department, and 
I left Norway with a job offer. That began 
my 22-year adventure working with Gard 
and living in Norway.  

Gard is the largest of the 13 P&I (Pro-
tection and Indemnity) clubs that form the 
International Group (IG). The IG Clubs 

together provide marine liability cover for 
approximately 90% of the world’s ocean-
going tonnage. Before going into the 
unique structure of P&I insurance, it is 
useful to understand, at least at a bird’s eye 
level, the sources of shipowner liability and  
applicable law. 

The Layers of Maritime Law 
Shipping is international by nature. 

Think of this example. A bulker (a vessel de-
signed to carry dry cargo) anchors in Asto-
ria waiting to load logs in Longview, Wash., 
for discharge in Japan. The shipowner is 
Greek and the vessel is flagged in the Mar-
shall Islands. The ship manager and crew 
manager are registered in England and the 
charterer is Swiss. The crew is a mixture of 
Russian and Filipino and the longshore-
men, pilots, surveyors and others providing 
services to the ship are American. The seller 
and shipper of the cargo is an American cor-
poration and the receivers are Japanese. Ac-
cidents touching people, the environment, 
the ship and cargo can occur anywhere the 
ship transits, including the high sea beyond 
any national jurisdiction. 

From a liability insurer’s point of view, 
the highest-cost incidents include injury 
to people, pollution, casualties involving 
wreck removal and major loss of or dam-
age to cargo. Using our hypothetical bulk-
er as an example, the ship grounds at the 
Longview berth, develops a list and sud-
denly the logs within the hold shift, injuring 
a crew member and a longshoreman. The 
logs also pierce the hull causing a spill of 
bunker fuel and fouling some of the stowed 
logs. I learned at Gard that the priorities in 
claims handling are people first, then pollu-
tion and finally property. 

Personal Injury Claims
Since in our example the accident oc-

curred in Longview, you may think that 
the natural law and venue for personal 

The author (holding report) was part of a team that contributed to “Global Goals, Ocean Opportunities.”
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injury claims by the longshoreman and 
the seafarer are tort claims in Washing-
ton state court. Wrong. The Longshore 
and Harbor Workers Compensation Act 
provides a federal worker’s compensation 
scheme for injury to the longshoreman, 
and he or she retains the right to also sue 
the shipowner in state or federal court for 
personal injury under federal maritime 
statutory and common law. In our hypo-
thetical, if the longshoreman files in state 
court, the shipowner would most likely re-
move the case to the federal court because 
it is an admiralty case and there is federal 
diversity jurisdiction in that the shipowner 
is a foreign company. The worker’s com-
pensation provider is entitled to a lien 
for worker’s compensation paid against 

it must be dismissed in favor of arbitration in 
the Philippines.  

Oil-Pollution Liability
Liability for spills of persistent oil from 

ships is governed in most of the world 
by international convention, namely the 
Civil Liability Convention and the IOPC 
Fund Convention, which apply to spills 
from tankers, and the Bunkers Conven-
tion, which applies to spills of bunker fuel 
from other types of vessels. These conven-
tions provide for strict shipowner liability 
for oil spills and require mandatory liability 
insurance to the liability limits. The U.S, 
however, went its own way after the Exxon 
Valdez spill to enact the Oil Pollution Act 
of 1990 (OPA 90). This is a federal statute, 
applicable nationwide and within the U.S. 
exclusive economic zone, but it does not 
pre-empt states from also enacting pollu-
tion legislation.

In our scenario, the shipowner is strictly 
liable under OPA 90 for the bunker spill, 
including clean-up costs and compensa-
tion. Our hypothetical spill was minor and 
mostly contained by booms but in the U.S., 
even minor spills are expensive for liability 
insurers. The good news is that globally, the 
regulations, attention to safety and ship de-
sign have resulted in a steady and dramatic 
decline in pollution incidents since the high 
point in the 1970s. 

A bulker anchors in Astoria before picking up forest products in Longview.

The author has worked at Gard in Arendal, Norway, for 22 years.

Commuting by rowboat is not out of the ordi-
nary in Norway (at least during the summer). 

any judgement or settlement monies paid 
by the shipowner (or more correctly, the 
shipowner’s P&I insurer).  

The injured Filipino seafarer is employed 
under a collective bargaining agreement that 
is subject to the minimum standards of com-
pensation set out in the Amended Standard 
Terms and Conditions Governing the Over-
seas Employment of Filipino Seafarers on 
Board Ocean-Going Ships. Claims and dis-
putes must be submitted to arbitration and 
are determined under the law of the Philip-
pines. The courts in the United States are 
obliged by the Convention on the Enforce-
ment of Foreign Arbitral Awards (“The New 
York Convention”) to defer to foreign arbi-
tration agreements, so if a suit is filed by the 
injured seafarer in the state or federal courts, 
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Cargo-Damage Claims
Ships carry 80% of all goods in interna-

tional trade and, not surprisingly, claims for 
cargo damage are, in aggregate, the great-
est risk for P&I insurers. International trade 
requires uniformity, which is provided in 
large part by international convention. Re-
member the aforementioned memo I was 
writing in 1997 about the U.S. Carriage 
of Goods by Sea Act? U.S. COGSA is fed-
eral legislation that implements the Hague 
Rules of 1924 (formally the “International 
Convention for the Unification of Certain 
Rules of Law relating to Bills of Lading, and 
Protocol of Signature”). The cargo receiv-
er is in Japan, which has ratified the 1968 
update to the Hague Rules known as the 
Hague-Visby Rules. 

Under the Hague/Hague-Visby re-
gime, the carrier is responsible for pro-
viding a seaworthy ship before and at the 
commencement of the voyage and must 
“properly and carefully load, handle, stow, 
carry, keep, care for, and discharge the 
goods carried.” Assuming in our scenario 
that a bill of lading was issued before the 
incident, the receiver as holder of the bill 
of lading is entitled to make a claim for 
damage to the cargo. Although there is 
jurisdiction in the United States under 
U.S. COGSA, the bill of lading incorpo-
rates the law and jurisdiction clause of the 
charter party, which in our case means the 
appropriate forum is London arbitration 
and English law. The U.K. is subject to the 
Hague-Visby Rules, which provide a high-
er limit for cargo claims than U.S. COGSA, 
so there is little incentive for the claimant 
to file in the U.S.

Ship-Damage Coverage
Shipowners insure their risk for damage 

to the ship with Hull and Machinery under-
writers (H&M). H&M also offers cover for 
loss of hire and the loss of income during 
the period the ship is out of service due to 
the damage and repair. These risks are not 
covered by P&I clubs for the shipowner. 
However, clubs do offer cover for charter-
ers who may have liability to the shipowner 
for damaging the ship. 

Charter parties are freely negotiated 
contracts but nearly all of the various forms 
and terms include a safe-port and safe-
berth clause breach of which entitles the 
shipowner to claim against the charterer for 
the damage to the ship and loss of income 
during the period the ship is off hire, as well 
as during the repair period. Some of these 
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clauses require the owner to exercise due 
diligence to provide a safe port and berth, 
and others are warranties. 

The Swiss charterers in our scenario 
would likely face a claim from the shipown-
ers for unsafe berth since the vessel ground-
ed at the berth. If successful, the charterers 
would be liable in indemnity for all of the 
claims paid by the shipowner (or more cor-
rectly, the P&I club) including personal in-
jury, pollution and damage to cargo, as well 
as the owners’ financial losses and litigation 
costs. This exposure is why many charterers 
purchase P&I liability coverage that adds 
cover for the charterer’s liability for damage 
to hull. 

International Group, P&I Clubs
P&I clubs are not-for-profit mutual 

insurance associations owned by their 
shipowner members. Each of the 13 P&I 
clubs in the International Group provide 
cover for its shipowner members against 
third-party liabilities arising out of the use 
and operation of ships. In our scenario, 
it would have been one or more claims 
handlers at a P&I Club that manage the 
claims, including instructing lawyers and 
experts as needed. 

Through a “pooling agreement,” the IG 
clubs share large loss exposures and have a 
group reinsurance program. Through the 
pooling system, the clubs offer up to $1 billion 
in coverage for pollution liabilities for any one 
event, and more than $3 billion per event for 
other P&I liabilities. In practice, this means 
that each club bears the first $10 million for 
any one covered incident with the remainder 
subject to the pooling agreement.  The appor-
tionment of the losses is based on the tonnage 
entered in each club adjusted for loss record.  

The pooling system means that in any 
large casualty, Gard may be bearing the 
largest share of the loss even when the ves-
sel is not entered with Gard, because Gard 
is the largest of the clubs. Remember pic-
tures of the Evergiven, the container ship 
stuck in the Suez Canal this year? This is not 
a Gard-entered ship but Gard will certainly 
be participating in the pool claim.  

Maritime Legal Practices  
Shrink in U.S.

Safer ships and better-trained crew 
coupled with increases in safety and auto-
mation at ports has meant a significant de-
crease in maritime accidents in the course 
of my 36-year career in the maritime legal 
and insurance sphere. A common theme  
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illustrated by our hypothetical is just how 
few claims are subject to jurisdiction where 
the accident occurred. Even passenger 
claims against U.S.-based cruise lines are 
subject to ticket contract forum selection 
clauses that would channel claims by Or-
egon residents to jurisdictions like Miami. 
Reduction in casualties is a positive and 
arbitration and forum selection clauses are 
good for insurers who pay litigation costs. 
The trend, however, has meant the gradual 
disappearance of specialist admiralty law 
firms in the smaller ports, including my old 
firm, Wood Tatum.  

I was hired by Gard due to my back-
ground in personal injury litigation and 
pollution (having dealt with fishing and 
aquaculture claims following the New Ca-
rissa grounding and oil spill in Coos Bay in 
1999). It was not prescience that led me to 
ask about a job — just dumb luck that I have 
been able to use my legal background to 
manage claims for Gard’s members and cli-
ents that can occur anywhere in the world. 

Work/Life Balance in Norway   
My commute to Gard’s head office in 

Arendal is about 15 minutes — on foot. 
Some colleagues commute by boat, dock-
ing just outside the office and a few row to 
work, at least in the summer. 

Every worker in Norway is entitled to 
five weeks of paid vacation and an extra 
week after age 60. There is even a state-
sponsored guest farmer program so farmers 
can take holiday during summer months! 

Heath care is nationalized and high 
quality. Shortly after we arrived, my 
youngest son was diagnosed with a rare 
birth defect that required removal of one 
of his kidneys. His operation (at no cost 
to us) was performed in Oslo by a surgeon 
who had the most expertise in the country 
with this defect. Parents have paid ma-
ternal and paternal leave of one year that 
they share and after one year, toddlers go 
to “barnehage” (state-sponsored childcare 
and pre-school) until they begin grammar 
school. University is without tuition and 
student living expenses are covered by a 
government loan, a large part of which is 
forgiven upon graduation.

Yes, my income taxes are higher in Nor-
way, but the services provided, including a 
state pension, more than make up for the 
bite. As I have often explained to my col-
leagues, comparing the United States to 
Norway is apples and oranges given the dif-
ference in population.  Norway’s 6.5 million 
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inhabitants is comparable to the combined 
metro areas of Portland and Seattle. None-
theless, the benefits of work-life balance of-
fered by the Norwegian system are worth 
emulating even if possible on only a state or 
regional level.

Growing up I wanted to be a lawyer, 
but I never imagined that I would end up 
using my legal background as a claims han-
dler for a Norwegian P&I club. Drifting 
ever closer to retirement, I must say that I 
have been truly blessed to work with Gard 
— a great association in a wonderful city 
and country. n

Kim Jefferies joined Gard in November 1999 
as part of the people claims group and then 
moved to the casualty environment and 
property claims group before acting as vice 
president for charterers and traders claims. 
Her current role is special claims adviser and 
editor of Gard’s digital publication, Insight.

For a detailed account of P&I insurance, 
maritime law and liability claims, see “Gard 
Guidance on Maritime Claims and Insur-
ance” available on the Gard website www.
gard.no. Information about the Internation-
al Group is available at www.Igpandi.org. 

This short video depicts the lives of ex-
patriates within the business community in 
Arendal: https://vimeo.com/148986262.

The Bulletin welcomes short items 
about Oregon lawyers and law firms for 
the Bar People pages of the magazine. 
Notices are published at no cost. 

Email notices to: editor@osbar.org

Submissions are subject to editing and 
published in the order received. 

The Bulletin publishes photographs 
(single headshots only) in “Moves”  
and “Among Ourselves” and “In  
Memoriam.” The fee is $20 for each  
photograph. The notice itself is free.

Paid professional announcements  
are also available. Inquire at  
law@llmpubs.com. 

Questions? Call the Bulletin, 
(503) 431-6356 or (800) 452-8260,  
ext. 356.

Have an Item for  
the Bulletin?



Rake in savings on a wide selection of OSB seminars  
and publications.

CLE Seminars Cyber Monday Sale
Cyber Monday Sale on Nov. 29 

Get an unlimited 20% discount on all OSB CLE online seminars — on demand  
and MP3 downloads — purchased on Cyber Monday. 

Use coupon code CYBER21 when you check out online at  
osbar.org/seminars.

Legal Publications Clearance Sale
Sale runs through Dec. 31

Save 40% on these titles:

• Creditors’ Rights and Remedies, 2016 Revision

• Elder Law, 2017 Revision

• Interpreting Oregon Law, 2009 Edition

• Land Use, 2010 Edition

• Rights of Foreign Nationals, 2020 Edition

• Torts, 2012 Revision

• Veterans, Military Servicemembers,  
and the Law, 2018 Edition

Use coupon code FALL2021 when you                      check out online at osbar.org/publications.  
Or call the OSB CLE Service Center to                         place your order: (503) 431-6413.

FALL SALE 
    Education & Research

CLE Seminars and Legal Publications   

Legal Publications eBooks 
Chapters and full-book PDFs, some with MS Word  
forms, are now available as individual eBooks from  
these titles:

• Administering Trusts in Oregon
• ADR in Oregon
• Family Law in Oregon – 2021 Edition
• Insurance Law in Oregon
• Oregon Civil Pleading and Litigation
• Rights of Foreign Nationals
• Veterans, Military Servicemembers, and the Law

Full-book PDFs, some with MS Word forms, are available  
for these titles and more:

• Administering Oregon Estates
• Construction Law in Oregon
• Fee Agreement Compendium
• Guardianships, Conservatorships,  

and Transfer to Minors
• Oregon Probate and Uniform Trust Codebook
• Oregon Real Estate Deskbook
• Oregon Rules of Professional Conduct Annotated

In-depth coverage on specific topics is now at your fingertips and portable. Our individual eBooks provide quick and 
easy access to the information you need. Purchase one or more chapters, or a full-book PDF, for immediate download.

Order all OSB publications and eBooks and view 
the full catalog at osbar.org/publications

CLE Seminars     Webcasts

Nonprofit Aid in Extraordinary Times
Cosponsored by the Nonprofit Organizations Law Section

Thursday, Nov. 18, 8:30 a.m.–11:45 a.m.
CLE Credits: 2 General and 1 Access to Justice
NOLS21

Getting Better Results with Mediation  
and Arbitration in Oregon Series 
Cosponsored by the Alternative Dispute Resolution Section

Thursday, Dec. 9  
Noon–2 p.m.
Mediation Advocacy: Using the Process to Get 
Better Results for Your Clients
CLE Credits: 2 General
ADR21-3

The ADR series continues in 2022: 

Wednesday, Jan. 12, 2022  
Noon–1:30 p.m.
Arbitration and Mediation 
Issues in Disputes over Real 
Estate Sales Agreements
CLE Credits: 1.5 General
ADR21-4

Wednesday, Mar. 2, 2022  
Noon–1:30 p.m.
Ethical Considerations in Mediation
CLE Credits: 1.5 General
ADR21-5

Register for these OSB webcasts and search the 
full catalog at osbar.org/seminars
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BAR NEWS

294 Applicants Pass  
July 2021 Bar Exam

Seventy-nine percent of the 370 ap-
plicants who sat for the July 2021 Or-
egon Bar Exam received passing marks, 
according to official results released in 
mid-September. Of the 294 people who 
passed, 285 were taking the test for the 
first time; nine were repeat applicants. 
Passage of the Oregon Bar Exam is only 
one of the requirements necessary for ad-
mission to practice law in Oregon, and ap-
plicants may not practice in the state until 
they are sworn in as a member of the Or-
egon State Bar. Because of the COVID-19 
pandemic, a virtual ceremony was held on 
Oct. 7. To watch a video of the ceremony, 
go to osbar.org/admissions/welcome. For a 
complete list of applicants who passed the 
exam in July, visit osbar.org/admissions/  
examresults_july2021.htm. 

Earn MCLE Credit;  
Help Oregonians in Need

 Did you know that Oregon lawyers 
can claim up to 6 MCLE credits per report-
ing period by providing direct pro bono 
representation to low-income clients re-
ferred by certified pro bono programs? 
See MCLE Rules 5.12(b) and 6.1(c) and 
Regulation 5.300(b)(1) at tinyurl.com/ 
MCLERulesRegs for details. For a directory 
of volunteer opportunities, visit www.osbar.
org/probono/VolunteerOpportunities.html.  
Questions? Contact the MCLE Department 
at mcle@osbar.org or (503) 431-6368.

PLF Welcomes New Practice  
Management Attorney 

Monica Logan has been hired as a prac-
tice management attorney at the Profes-
sional Liability Fund. Before joining the 
PLF, Logan was in private practice for four 
years working with clients in family law, 
elder law and estate planning in various 
counties in Oregon. She previously served 
as treasurer of the Mary Leonard Chapter of 
Oregon Women Lawyers in Salem. 

Learning the Ropes 2021  
Set for Nov. 17-19

The Professional Liability Fund is spon-
soring “Learning The Ropes,” a practical 
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skills CLE for new admittees to the Oregon 
State Bar and lawyers entering private prac-
tice in Oregon. In 2021, this annual pro-
gram will be a hybrid conference with the 
entire program presented live and in person 
while also offering a virtual option through 
Zoom. The seminar is taking place Wednes-
day through Friday, Nov. 17-19. The atten-
dance at the in-person program is capped at 
70 people to allow for social distancing. At-
tendance at the full program will satisfy all 
of the MCLE requirements for new admit-
tees’ first reporting period. To view the pro-
gram agenda and register, visit www.osbplf.
org/cle-classes/2021-learning-the-ropes/. n

Planning a  
Vacation?

Check out Bulletin  
classified ads for vacation  

rentals, office space, positions 
available and more.

Please call (800) 452-8260, or in the 
Portland area call (503) 620-0222. 
Email addresses and voicemail  
extension numbers for Bulletin  
staff are: Michael Austin, editor,  
maustin@osbar.org (ext. 340);  
Kateri Walsh, communications  
director, kwalsh@osbar.org  
(ext. 406); and Spencer Glantz,  
classified ad rates and details,  
advertising@osbar.org (ext. 356),  
fax: (503) 684-1366. 

Display advertising and Lawyer  
Announcements: Contact LLM  
Publications at (503) 445-2240,  
law@llmpubs.com.

How To Reach Us
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Discipline
Note: More than 15,000 people are eligible to 
practice law in Oregon. Some of them share 
the same name or similar names. All dis-
cipline reports should be read carefully for 
names, addresses and bar numbers. 

BRIAN CONRY
OSB #822245  
Portland  
Public reprimand

In a decision effective Aug. 11, 2021, 
the Oregon Supreme Court publicly repri-
manded Brian Conry for improperly reveal-
ing information related to his representa-
tion of a client, in violation of RPC 1.6(a). 
In re Conry, 368 Or 349, 491 P3d 42 (2021).

Conry, an immigration attorney, repre-
sented a client who faced deportation due to 
misdemeanor theft and burglary convictions. 
When the client was ordered deported, the 
client hired a different lawyer, who notified 
Conry that the client would file a claim of in-
effective assistance of counsel against Conry. 
Eventually, the federal government dropped 
the deportation proceeding.  

The client anonymously posted highly 
negative reviews of Conry on the Avvo, Yelp 
and Google review websites. Conry posted 
replies to all three reviews, disclosing the 
client’s specific criminal convictions. In one 
of the replies, Conry also identified the cli-
ent by his full name. 

The court found that the client’s name 
and specific criminal convictions were in-
formation relating to the representation of 
a client protected from unauthorized dis-
closure by RPC 1.6(a). The court rejected 
Conry’s argument that the disclosure was 
allowed under RPC 1.6(b)(4) (permitting 
disclosure of protected information to the 
extent the lawyer reasonably believes nec-
essary to establish a claim or defense on be-
half of the lawyer in a controversy between 
the lawyer and client). While the court did 
not resolve the question whether a client’s 
negative online review creates a “contro-
versy” between an attorney and client, the 
court found that Conry was not objectively 
reasonable in his belief that it was necessary 

to publicly reveal the client’s identity and 
criminal history to establish a claim or de-
fense in a controversy.  

The court found that Conry acted 
knowingly and caused actual injury to his 
client. Mitigating factors included Conry’s 
good character and reputation, full and free 
disclosure, and lack of prior discipline; ag-
gravating factors included substantial expe-
rience and selfish motive.

MICHAEL S. STERNER

OSB #101564  
Portland  
60-day suspension

Effective Sept. 15, 2021, the disciplinary 
board approved a stipulation for discipline 
and suspended Portland lawyer Michael S. 
Sterner for 60 days for violating RPC 1.1 
(failing to provide competent representa-
tion to a client), RPC 1.3 (neglect of a legal 
matter entrusted to him) and RPC 8.4(a)(4) 
(engaging in conduct prejudicial to the ad-
ministration of justice). 

Sterner associated with a law firm 
whereby the law firm advertised for bank-
ruptcy clients, handled virtually all contacts 
related to the case, prepared all necessary 
pleadings and referred cases to Sterner for 
filing after consultation.

Through the law firm, a couple retained 
Sterner to represent them in a bankruptcy 
matter, specifically to avoid the foreclosure 
of their home. Sterner filed a bankruptcy pe-
tition on their behalf that failed to conform 
to the bankruptcy rules. When the court or-
dered Sterner to file a corrected petition, he 
failed to do so and the court dismissed the 
bankruptcy proceeding. While Sterner filed 
a motion to reopen the couple’s dismissed 
bankruptcy proceeding, the court did not 
rule on the motion before the foreclosure 
sale and his clients subsequently lost their 
home. Sterner also filed a disclosure with 
the court that contained inaccuracies and 
omissions.

Sterner admitted he failed to provide 
competent representation, neglected his 
clients’ legal matter entrusted to him and 
engaged in conduct prejudicial to the ad-
ministration of justice.

The stipulation recited a pattern of mis-
conduct and multiple offenses as aggravat-
ing factors, but recognized the absence of a 
dishonest or selfish motive, cooperative at-
titude toward the disciplinary proceeding, 
imposition of other penalties or sanctions 
and remorse as mitigating factors. n

The bar’s General Counsel’s 
Office is available to discuss prospec-
tive legal ethics questions related to 
a member’s own conduct. A staff 
attorney can help identify appli-
cable ethics rules, point out relevant 
formal ethics opinions and other re-
sources and share an initial reaction 
to callers’ ethics questions.

The assistance that bar staff pro-
vides is informal and nonbinding and 
is not confidential; no attorney-client 
relationship is established between 
callers and the lawyers employed 
by the Oregon State Bar. (Lawyers 
seeking confidential ethics advice 
about the propriety of their previous 
decisions or actions should consult a 
private attorney.)

Members with questions can call  
the ethics helpline at (503) 431-6475 
to be connected to the first available 
bar staff attorney. 

Legal Ethics Assistance



 

www.osbplf.org
www.osbar.orgONE log in 

     Two Websites

Compliance notices will be emailed to members the first week in December. 
Log in to the OSB website to find the items and deadlines that apply to you. Your member 
dashboard will show personalized information on bar fees, MCLE reporting, IOLTA reporting,  
and PLF assessments.

Watch for regulatory emails from notices@osbar.org.
You will receive periodic email reminders from this mailbox, so be sure to add it to your  
“approved senders” list.

Mark Monday, January 31, 2022 on your calendar as the deadline for OSB 
fee payments and IOLTA reporting.  (MCLE reporting deadline is May 31, 2022.)

OSB Fees

MCLE Reporting

IOLTA Reporting

PLF  Assessments

In Compliance? Check!
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BAR PEOPLE

Among  
Ourselves 

McCabe & Ali attor-
ney Emil J. Ali was 
recently elected to 
the board of directors 
of the Association of 
Professional Respon-
sibility Lawyers, a 
national organization 
of lawyers that pro-

vides services in all aspects of legal ethics 
and professional responsibility. This year 
Ali also was appointed chair of the Ethics 
and Professional Responsibility Committee 
of the American Bar Association’s Intellec-
tual Property Law Section.  Ali continues 
to teach legal ethics at Lewis & Clark Law 
School.

Román Hernández, 
managing partner of 
Troutman Pepper’s 
Portland office and 
Oregon State Univer-
sity alumnus, has been 
appointed by Oregon 
Gov. Kate Brown to 
serve on the OSU 

Board of Trustees. Pending Oregon Sen-
ate confirmation, Hernández will begin his 
four-year term this fall. Hernández has a 
national litigation practice focused on em-
ployment law and commercial litigation.

Moves 
Drew L. Eyman has 
joined the Portland of-
fice of Snell & Wilmer 
as an associate in the 
commercial litigation 
practice group. Ey-
man focuses his prac-
tice on civil litigation 
and appeals for clients 

in a broad range of industries in federal and 
state courts. 

Tanner Fiske has 
joined Black Helter-
line as an associate at-
torney after beginning 
his legal career in Chi-
cago.  Fiske’s practice 
focuses on real estate 
and corporate trans-
actions, as well as liti-

gation for closely held businesses and their 
owners. 

Kara Backus has re-
turned to Lane Powell 
as a shareholder in the 
firm’s Portland office. 
She previously worked 
at Lane Powell from 
2012-15. Her practice is 
exclusively in the areas 
of employee benefits 

and executive compensation. She has experi-
ence with qualified and nonqualified retire-
ment plans, health and welfare benefit plans, 
executive compensation issues and the em-
ployee benefits aspects of mergers and acqui-
sitions. Backus counsels clients in the design 
and drafting of benefit plans, monitoring of 
compliance with new legislation and the anal-
ysis of regulatory guidance under the Internal 
Revenue Code and ERISA.

Maureen McGee has 
joined Tonkon Torp’s 
government relations 
and public policy, 
and government solu-
tions practice groups. 
McGee has been lead 
legislative counsel on 
a large variety of le-

gally and politically complex legislative dis-
cussions, covering everything from carbon 
cap-and-trade to product stewardship and 
broadband accessibility. At Tonkon Torp, 
McGee’s practice will combine legal counsel 
and government relations advocacy to pro-
vide clients with tailored solutions on mat-
ters before the Oregon legislature, adminis-
trative agencies and local governments.

Josie Jeremiah has 
joined Tonkon Torp 
as an associate in its 
business department. 
She joins Tonkon 
Torp from the Port of 
Portland, where she 
provided legal sup-
port to all divisions as 

an honors attorney.

Joshua Capp has 
joined Thorp Pur-
dy Jewett Urness & 
Wilkinson as a gen-
eral practice associate. 
After completing law 
school, Capp clerked 
for the Hon. Lauren 
S. Holland at the Lane 

County Circuit Court.

Stephen Raher has 
joined the Prison Poli-
cy Initiative as its gen-
eral counsel. His work 
will focus on con-
sumer protection and 
communications law 
issues impacting in-
carcerated and justice-

involved people, as well as overseeing cor-
porate governance and compliance. Prison 
Policy Initiative, headquartered in Massa-
chusetts, is a national organization. Raher 
will remain based in Portland. 

Bryant Lovlien & Jar-
vis has announced 
two new hires. Dustin 
Hawkins joins BLJ 
following an extensive 
civil litigation practice 
in Portland. He will 
specialize in munici-
pal, business and real 
estate law. Makenzie 
Christy will be work-
ing in the business 
and real estate depart-
ments.
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Delfina Homen has 
joined Miller Nash’s 
Portland office. She is 
now part of the firm’s 
skilled, multistate in-
tellectual property 
team that offers a full 
range of intellectual 
property services for 

businesses and individuals, including pro-
curement, enforcement, licensing, strategic 
advising, dispute resolution and technol-
ogy transfer. Homen will focus on repre-
senting clients in disputes involving patent, 
trademark, and copyright infringement, 
trade secrets, unfair competition, and tort 
and contract matters. 

Harlan Mechling has 
joined Tonkon Torp’s 
litigation department. 
Mechling previously 
worked at the U.S. 
District Court for the 
Central District of 
California as a judicial 
clerk for the Hon. Mi-

chael Fitzgerald. 

Theresa Deibele has 
joined Occam Advi-
sors, a Portland-based 
consulting firm that 
helps clients design 
and implement mis-
sion-driven invest-
ment programs. Be-
fore joining Occam 

Advisors, Deibele led the housing oppor-
tunities team at Meyer Memorial Trust and 
managed the trust’s program-related invest-
ments. 

Teresa H. Pearson, a 
bankruptcy law part-
ner at Miller Nash, 
has been appointed 
by the judge of the 
U.S. Court of Appeals 
for the 9th Circuit to 
serve as the newest 
bankruptcy judge on 

the U.S. Bankruptcy Court for the District 
of Oregon. Pearson will serve a 14-year 
term, which began Oct. 4, and succeeds 
the Hon. Trish M. Brown, who recently 
retired. n
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CLASSIFIEDS

FOR SALE
LAW LIBRARY, COMPLETE SET OR-
EGON REPORTS and Oregon Appel-
late Reports, plus six oak bookcases 
$3,000, (503) 650-8010.

OFFICE SPACE
4 DOWNTOWN PORTLAND/PRI-
VATE OFFICES - 18x14 for $1,300 
per month, 15x10 for $1,025, 13x12 
for $1,000, and 12x11 for $1,000. 
10th floor office in Cascade Building. 
2 blocks from Pioneer Square and 
MAX Transit hub. Alder Street Parking 
Garage across street. Rent includes 
reception, telephone/internet, office 
conference room, shred, copier & 
postage machine use. Building ameni-
ties: Gym, w/shower, tenant  lounge. 
Contact Jamie @ (503) 243-2733 or 
jamie@kramer-associates.com.

ALL-INCLUSIVE OFFICE SPACE – Pri-
vate secure offices include mail service, 
phone reception, internet, conference 
rooms, kitchen, signage, parking, 
24/7 building access. No set up fee’s, 
use of furniture, on-site gym and 
13th month waived! 5200Meadows. 
com or Call (503) 726-5999. 

BEAVERTON ATTORNEY OFFICE 
BUILDING FOR OVER 40 YEARS on 
S.W. 2nd and Tucker has a 2nd floor 
office available. Free parking, shared 
reception area, library, and confer-
ence room on 1st floor. $500 monthly 
or longer lease an option. Eight sole 
practitioners in building with some 
overflow/referral. Call Sheila at (503) 
641-7888 or email sheilawagnon@
lawyer.com.

DOWNTOWN OFFICE SPACE – in 
American Bank Building next to Pio-
neer Square.  One small office.  Large 
conference room, copier, fax/internet/
phone, receptionist included.  Fitness 
center, showers, and bike racks avail-
able in building.   If interested, con-
tact Steve at (503) 223-5814 or slb@ 
brischettolaw.com.

HILLSBORO – 2 elegant office suites 
1 block from courthouse. $800.00/
ea, utilities included w/first month 
free. For pics/info contact John Elliott:  
(971) 404-6631 or JMEDrum@Earth 
link.Net.

HILLSBORO DOWNTOWN OFFICE 
SPACE one block to courthouse, free 
reserved parking. Single private of-
fices on month to month or longer. 
$325 per month. Larger suites also 
available. New Comcast high speed 
internet available! Call Jay Weil (503) 
924-5772, or email jaymweil@aol.
com.

LAKE OSWEGO KRUSE WAY – Class 
A Office Building. 4248 Galewood 
Street, Lake Oswego, OR 97035. Pri-
marily Attorneys. Partner-sized, win-
dowed offices. Receptionist, Phones, 
High Speed Internet, Conference 
Rooms available or included. Free park-
ing. Office lease prices range from 
$600 to $1400 per month. Phone num-
bers or ported numbers available. Call 
for information. John (503) 675-4343.

LARGE PRIVATE OFFICES WITH 
LAWYERS IN BEAUTIFULLY RE-
STORED HISTORIC BLDG Four 
blocks to Multnomah/Federal court-
houses.  Large Italianate windows; 
air-conditioned; new décor; elevator 
with video security system; share con-
ference room, lunch room/kitchen, 
receptionist; Shower room, bike rack.  
$300 to $1100. (503) 927-3347.

OFFICE AVAILABLE IN THE BUTCH-
ER & SMITH LAW FIRM SUITES 
– 520 SW Yamhill St., across from 
Pioneer Square.   Telephone services, 
copiers, scanners, showers, bike rack, 
large windows, security and front desk 
person available to greet clients.  First 
month free.   Inquires to Elizabeth at 
(503) 972-7380.

OFFICE SPACE AVAILABLE PREMIER 
PORTLAND  LOCATION –  1000 SW 
Broadway, ninth floor, 742 total sq. 
ft. Two offices, a common area large 
enough for up to three support staff, 
private entry, separate suite number, 
and signage. Located on a floor with 
a fitness center and direct access to a 
parking garage. The building provides 
the use of a large conference room 
located on the ninth floor with a ca-
pacity of 42.   You will also have use 
of our private conference room, recep-
tion area, break room, internet,  and 
phone system. The building has seven 
levels of secured and monitored park-
ing. We are located two blocks from 
Pioneer Square and near theaters, 
hotels,  and restaurants. Internet and 
phones included. Available Now. 
Contact Chris Roy, at (503) 926-4653 
or chris@roylawgroup.com. 

OFFICE SPACE – DOWNTOWN 
MILWAUKIE - 2027 SE Jefferson St. 
Single private office space available 
on a modified gross lease. Second 
floor unit with separate entrance on 
a 24/7 secured access system. Quiet 
and friendly environment shared with 
medical and financial professionals. 
Free parking behind building or on 
the street. Walking distance to down-
town shops and restaurants. For more 
information, contact Lauren Lancial 
at llancial@daywireless.com or (503) 
794-3760.

OFFICE SPACE – FREE RENT FOR 
TWO MONTHS - JOHN’S LAND-
ING – We are an Estate Planning and 
Elder Law firm looking for complimen-
tary practices to share office space on 
the third floor of the River Park Plaza 
Building in John’s Landing with other 
sole practitioners and a small law 
firm.   Current tenants include Estate 
Planners, Family Law, Elder Law, Tax 
Preparers and Investment Advisors.   
This is Class A space in a building that 
was built in 2003.  Rent includes high 
speed Internet, phones, reception, 
voicemail, meeting rooms, kitchen and 
parking!  We have three offices avail-
able between $550-$800 each.  We 
are looking for a one-year commit-
ment. Please contact Bob Cronk at 
(503) 245-0894 or bob@naylaw.com.  

PROFESSIONAL SUITES IN RENO-
VATED 1929 HISTORICAL DOWN-
TOWN BEND building close to De-
schutes Courthouse, occupied since 
1979 by professionals.  Each suite is 
620 square feet, three rooms, with 
private bathroom, storage.  First floor 
public restrooms and conference 
room available in building. Rents from 
$1500 to $2000 per month, including 
utilities except phone, internet (Cat 5 
cable high speed).  One designated 
off-street parking space behind build-
ing.  Contact Warren West, 541-382-
1955 or 541-788-4288, or email at 
wjw@warrenjohnwest.com.

POSITIONS AVAILABLE
It is the policy of the Bulletin to 
only list opportunities for employ-
ment that are consistent with OSB 
Bylaw 10.

ASHLAND LAW FIRM SEEKS ES-
TATE PLANNING ATTORNEY – Ash-
land’s oldest law firm (founded 1953) 
seeks attorney to take over our retir-
ing partner’s long-established trust 
and estate planning practice. This is 
a turnkey practice opportunity with a 
substantial existing loyal client base. 
Limitless potential while enjoying the 
slower pace of Ashland. Competitive 
salary, benefits, and partnership op-
portunity in beautiful southern Or-
egon. Please send resume and cover 
letter to chearn@davishearn.com with 
copy to eanderson@davishearn.com.

ASSOCIATE ATTORNEY POSITION 
AVAILABLE AT THE CENTER FOR 
NONPROFIT LAW, a small but busy 
law firm that works exclusively with 
nonprofit organizations with a focus 
on helping progressive and humani-
tarian organizations. We help our 
nonprofit clients make a more just, 
compassionate, and sustainable world 
for everyone. We value kindness, 

teamwork, and collaboration, and we 
are a family friendly office that can ac-
commodate flexible work schedules. 
We seek an attorney with 2 to 3 years 
of practical legal experience in Oregon 
in employment law, contract law, and 
intellectual property law. Prior experi-
ence in nonprofit law is a plus but not 
required. Excellent writing skills, legal 
research skills, ability to manage mul-
tiple projects at once, and the ability 
to work collaboratively as part of a 
mission-oriented team are all essen-
tial. Beginning baseline salary range 
starts around $65,000 a year, with 
more DOE. Please send your resume 
and cover letter by email to: billing@
centerfornonprofitlaw.com.

ATTORNEY POSITION – Downtown 
Portland law firm seeks associate to 
join our team.   This position involves 
the defense of clients in investor re-
lated securities disputes as well as 
handling regulatory investigations.   
Applicants should have a minimum 
of 3 years litigation experience.  ADR 
experience and/or financial or invest-
ment background a plus.  Competitive 
salary, excellent benefits and casual 
office environment.   Diverse candi-
dates strongly encouraged to apply. 
Please contact Lisa Hillas at lisah@ 
ttelawgroup.com.

BEND FIRM SEEKING BUSINESS & 
REAL ESTATE ATTORNEYS – The 
thriving Bend law firm of Lynch Con-
ger LLP is seeking a 3-8 year associate 
with business transactional experi-
ence, and a senior associate/partner 
level attorney with 10+ years of busi-
ness transactions experience. Real 
estate transactions experience a plus. 
Headquartered in Bend with suburban 
Portland/Lake Oswego office.   Loca-
tion flexible.  Competitive salary, ben-
efits, and bonus structure. Submit re-
sume and short cover letter or email to 
Office Manager Kaci Price at kprice@
lynchconger.com. 

BUSINESS/TRANSACTIONAL AS-
SOCIATE  – Arnold Gallagher P.C., a 
premier firm located in Eugene, Or-
egon, is seeking an associate attorney 
with three or more years of substan-
tive transactional experience to join 
the firm. The ideal candidate will have 
experience with mergers and acquisi-
tions, corporate finance, real estate 
and general corporate representa-
tion of businesses. Experience with 
structuring, negotiating, and drafting 
a wide range of transactional docu-
ments and contracts desired. Strong 
academic credentials and analyti-
cal ability required. To apply, please 
send a cover letter, résumé, writing 
sample and law school transcript (un-
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official is acceptable) to Kris Coburn  
at kcoburn@arnoldgallagher.com or  
Arnold Gallagher P.C., P.O. Box 1758, 
Eugene, OR 97440-1758. All replies 
are confidential. Arnold Gallagher 
P.C. is an equal opportunity employer 
committed to diversity in the work-
place.

CONTRACT ATTORNEY – Rural sole 
practitioner looking for an experi-
enced estate planning attorney to ad-
vise and assist, on an as-needed basis, 
with the preparation and administra-
tion of taxable trusts.   Please contact 
remoteatty@yahoo.com.

CREDITORS’ RIGHTS ATTORNEY 
Hershner Hunter, LLP, the largest full-
service business firm in Eugene, has 
been representing clients throughout 
the Pacific Northwest and beyond for 
more than 75 years.  Our attorneys 
specialize in a variety of practice ar-
eas and industries, including Business 
& Corporate Law; Creditors’ Rights & 
Bankruptcy; Estate Planning & Busi-
ness Succession; Healthcare; Intel-
lectual Property & Technology; Labor, 
Employment & Benefits; Litigation; 
and Real Estate. At the center of our 
firm is our commitment to our clients, 
community, and each other.  We em-
phasize an inclusive team approach 
and pride ourselves on our collegial 
and collaborative atmosphere.  We 
believe our firm provides the best of 
both worlds, allowing us to work on 
complex and high-stakes “big city” 
matters, while living in the “small 
city” environment that Eugene pro-
vides.  Our flexible work model allows 
for part-time remote work in most cir-
cumstances. We are presently seek-
ing an associate attorney to join our 
Creditors’ Rights practice group in a 
partner-track position, with a com-
petitive salary and benefits. The Cred-
itors’ Rights group handles a wide 
variety of matters including evictions, 
non-judicial and judicial foreclosures, 
construction lien and bond claims, 
foreclosure of security interests, un-
secured and secured collections, and 
bankruptcies.  Creditors’ Rights asso-
ciates receive significant training and 
mentoring, and early opportunities 
for client contact and participation in 
bankruptcy hearings and other court 
appearances. Successful candidates 
will have: • 2 or more years’ experi-
ence in creditors’ rights and creditor 
bankruptcy fields • Oregon State 
Bar admission, or eligibility for reci-
procity, Washington, Alaska, and/or 
Idaho admissions a plus • Excellent 
legal research, writing, oral commu-
nication, and interpersonal skills • 
Experience working in a collaborative 
setting with significant responsibility 
• Enthusiastic professional references 
• A desire to live in Eugene and to 
integrate into the Eugene legal and 
business community. Candidates 
should send materials to Nicholas 
Frost, at nfrost@hershnerhunter.com.  
Hershner Hunter, LLP is an equal op-
portunity employer and encourages 
applications from qualified individuals 
of diverse backgrounds.  

CRIMINAL DEFENSE AND JUVENILE 
ATTORNEY OPPORTUNITY IN CEN-
TRAL OREGON - Well-established de-
fense consortium in Jefferson County 
(Madras) Oregon. $15,000 per month, 
and it is required that practice will 
solely focus on this court-appointed 
caseload. Must have primary business 
office located in Madras. Attorney is 
responsible for their own expenses. 
Experienced Consortium members are 
available to provide advice and guid-
ance as needed. Email Resume and 
Cover Letter to Jennifer F. Kimble at 
JenniferFKimble@aol.com.

ENVIRONMENTAL LAW & LITIGA-
TION ASSOCIATE – Ring Bender LLP, 
an environmental, natural resources 
and litigation law firm, is seeking a 
mid-level associate.  Our firm has of-
fices in Oregon, California and Penn-
sylvania and our clients include private 
business as well as municipalities.  Our 
ideal candidate will have four to six 
years of experience in environmen-
tal regulatory compliance counseling 
and litigation in the Pacific Northwest 
and California, at both the state and 
federal levels. The candidate should 
be enterprising and have a strong de-
sire to become a leader in the field of 
environmental law. The position will 
ideally be based in Oregon, but the 
associate will support our cases in 
California, Washington, Pennsylvania 
and potentially other locations.  Due 
to COVID, most firm members are cur-
rently working remotely.  The firm is in 
the process of developing a post-CO-
VID workplan that will include remote 
work flexibility.  We are also willing 
to consider alternative base locations 
for the right candidate. Our associates 
are given meaningful, hands-on legal 
work at every stage of their careers 
and will work directly with the firm’s 
other attorneys, clients and technical 
consultants on complex, unique and 
challenging environmental and natural 
resource issues.  We are looking for 
candidates who are willing to work 
as an integral part of a high perform-
ing, collegial and collaborative team. 
Candidates should have the following 
qualifications: • J.D. from an ABA-
accredited law school with excellent 
academic credentials; • Status as an 
active member in good standing of 
the bar in at least one state jurisdiction 
and willingness to obtain license in Or-
egon within 6 months of hire; • Strong 
analytical, research, writing and oral 
communication skills; • Organized, 
detailed, works well under deadline, 
creative thinker, multitasker, and has 
demonstrated the ability to assume 
significant client responsibilities; and • 
Experience with major environmental 
law statutes, such as the Clean Air Act, 
the Clean Water Act, the Resource 
Conservation and Recovery Act, and 
the Comprehensive Environmental 
Response, Compensation, and Liabil-
ity Act (CERCLA/ Superfund), as well 
as the California and Oregon equiva-
lents of such statutes. •  Experience 
with real estate law, water rights law 
and land use law is not required but 
will be considered a plus. Competitive 

salary and robust benefits package, in-
cluding paid parental leave and high-
quality health insurance plan with 
generous contributions for spouses/
family members. Qualified applicants 
are invited to submit a cover letter, 
resume, transcript, 3 references and a 
writing sample to Sarah Goodling Rus-
sell (Firm Administrator) at sgoodling@
ringbenderlaw.com. Ring Bender is an 
equal opportunity employer. It is our 
policy to not discriminate against and 
to provide equal employment oppor-
tunity to all qualified persons without 
regard to race, color, national origin, 
religion, gender, gender identity, sex-
ual orientation, social or economic sta-
tus, marital status, age, disability, and 
veteran status.

EXECUTIVE DIRECTOR, INTER-
MOUNTAIN PUBLIC DEFENDER – 
Intermountain Public Defender (IPD) is 
seeking a full-time Executive Director 
to oversee a non-profit law firm that 
employs ten attorneys and eight sup-
port staff.   Should have experience 
providing indigent defense services. 
Compensation depends on experi-
ence.   For more information about 
the position, please see our employ-
ment section of our website at www. 
ipdinc.us.

EXPERIENCED CORPORATE 
TRANSACTIONS AND/OR BUSI-
NESS LITIGATION ATTORNEY - Rose 
Law Firm is an 8+ attorney business-
focused law firm in Lake Oswego.  We 
are growing and need additional ex-
perienced lawyers to help support our 
expanding client base.  We are seeking 
to add 1-2 new attorneys (each with 
6-12 years of experience and licensed 
in Oregon and/or Washington):  a cor-
porate transactional attorney; and/or 
a business/commercial litigator.  Our 
firm focuses on assisting clients with 
a wide range of complex corporate/
commercial/real estate matters—both 
transactional and litigation work.  Nei-
ther of these positions requires can-
didates to bring any particular size of 
book of business.  The transactional 
position requires candidates to be 
experienced in corporate/mergers & 
acquisitions, with a preference for ex-
perience in dealing with real estate, 
estate planning, executive compen-
sation, ownership succession, and/
or tax matters as well.  The litigation 
position requires candidates to be ex-
perienced in a variety of commercial 
and business litigation matters, with a 
preference for experience in complex 
closely-held business disputes, and/
or trusts and estates litigation.  These 
positions require candidates who pos-
sess: (a) excellent legal experience and 
exceptional legal abilities; (b) a desire 
and willingness to practice in a law 
firm that values teamwork, systemiza-
tion, and collaboration; and (c) a de-
sire to contribute to helping Rose Law 
thrive and expand.  We offer competi-
tive wages and benefits—with hourly 
compensation rates comparable to 
larger firms; and can be flexible with 
billable hour goals (between 1,200 – 
1,800).  Culture is very important: we 
take our work seriously, but do not 

take ourselves too seriously – large 
egos don’t function well here.  To ap-
ply, send cover letter, resume, and ref-
erences to Firm Administrator Crystal 
Hutchens, chutchens@rose-law.com.  
For more details, please review full job 
postings at:  https://www.rose-law.
com. 

FELONY QUALIFIED ATTORNEY, 
INTERMOUNTAIN PUBLIC DEFEND-
ER – Intermountain Public Defender 
(IPD) is seeking a full-time felony quali-
fied attorney.  Compensation depends 
on experience.  For more information 
about the position, please see our 
employment section of our website at 
www.ipdinc.us.

FOREMAN STURM & THEDE LLP IS 
HIRING – We are seeking an attorney 
with experience in the areas of insur-
ance coverage, construction and real 
estate law, and complex commercial 
litigation.  Applicants can learn more 
about our firm by visiting our website 
(www.foremansturm.com).  Our office 
is completely remote.  We offer com-
petitive compensation and growth 
potential.  The applicant should be 
licensed to practice in Oregon.  Please 
submit a cover letter, resume, and 
work sample to info@foremansturm.
com.

HAGEN O’CONNELL & HVAL LLP 
is seeking to hire an experienced Es-
tate/Trust litigation attorney. Position 
would be as Contract Attorney/Of 
Counsel. Compensation is based on 
hours billed. $200 - $250/hour 10-20 
billable hours per week, may increase. 
Must be licensed in either Oregon or 
Washington with a plan to become li-
censed in both states. And a California 
license would be desirable. Attorney 
would have a contract with the firm. 
Contact our office manager, Kelly 
Nguyen on our main office line (503) 
227-2900 or email your resume to  
knguyen@hagenoconnell.com.

LITIGATION ATTORNEY Hershner 
Hunter, LLP, the largest full-service 
business firm in Eugene, has been rep-
resenting clients throughout the Pa-
cific Northwest and beyond for more 
than 75 years.  Our attorneys specialize 
in a variety of practice areas and indus-
tries, including Business & Corporate 
Law; Creditors’ Rights & Bankruptcy; 
Estate Planning & Business Succes-
sion; Healthcare; Intellectual Property 
& Technology; Labor, Employment & 
Benefits; Litigation; and Real Estate. 
At the center of our firm is our com-
mitment to our clients, community, 
and each other.  We emphasize an 
inclusive team approach and pride 
ourselves on our collegial and collab-
orative atmosphere.  We believe our 
firm provides the best of both worlds, 
allowing us to work on complex and 
high-stakes “big city” matters, while 
living in the “small city” environment 
that Eugene provides.  Our flexible 
work model allows for part-time re-
mote work in most circumstances. We 
are presently seeking an associate at-
torney to join our Litigation practice 
group in a partner-track position, with 
a competitive salary and benefits.  The 
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Litigation group handles a wide vari-
ety of civil disputes, including those 
involving commercial contracts, real 
estate, employment defense, trust 
and probate, construction, intellectual 
property, and corporate ownership.  
Litigation associates receive significant 
training and mentoring, including ear-
ly and frequent opportunities to con-
duct depositions, argue motions, and 
first- or second-chair arbitrations and 
trials. Successful candidates will have: 
• 2-4 years of litigation experience • 
Oregon State Bar admission, eligibility 
for reciprocity, or plans to take the bar 
exam at the next available opportunity 
• Excellent legal research, writing, oral 
communication, and interpersonal 
skills • Experience working in a col-
laborative setting with significant re-
sponsibility • Enthusiastic professional 
references  • A desire to live in Eugene 
and to integrate into the Eugene legal 
and business community. Candidates 
should send materials to Nicholas 
Frost, at nfrost@hershnerhunter.com.  
Hershner Hunter, LLP is an equal op-
portunity employer and encourages 
applications from qualified individuals 
of diverse backgrounds.  

MCEWEN GISVOLD LLP IS HIRING 
– We are looking for an attorney with 
2-3 years of experience in civil litiga-
tion.  Ideally the candidate has at least 
enough experience to handle smaller 
matters on their own and larger mat-
ters with some mentoring/coaching 
from the rest of the team.   It is very 
important to us that candidates are 
positive and pleasant to work with and 
who are good with people.  This is in-
tended to be a long-term/career hire.   
We are a good fit for someone looking 
to downsize from a big firm or have 
more peer interaction than working 
solo. Salary will be dependent upon 
experience and includes a bonus com-
pensation arrangement. All responses 
will be treated confidentially. No calls 
please. Please email resume and cover 
letter to hr@mglawpdx.com. Upon 
receipt of resumes, interviews will be 
scheduled.

NEWPORT, OR- Long-established 
law firm representing a variety of city, 
business and individuals primarily in 
civil matters seeking a proactive at-
torney with excellent writing and com-
munication skills who can produce the 
high-quality work for which the firm 
is known. Path to ownership is avail-
able as the owners seek to retire in 
the next few years.  Candidates must 
be licensed to practice law in Oregon. 
Please submit resume, writing sample 
and professional references to davis@
mggdlaw.com.

TRANSACTIONAL ATTORNEY Her-
shner Hunter, LLP, the largest full-
service business firm in Eugene, has 
been representing clients throughout 
the Pacific Northwest and beyond for 
more than 75 years.  Our attorneys 
specialize in a variety of practice ar-
eas and industries, including Business 
& Corporate Law; Creditors’ Rights & 
Bankruptcy; Estate Planning & Busi-
ness Succession; Healthcare; Intellec-

tual Property & Technology; Labor, 
Employment & Benefits; Litigation; 
and Real Estate. At the center of our 
firm is our commitment to our clients, 
community, and each other.  We em-
phasize an inclusive team approach 
and pride ourselves on our collegial 
and collaborative atmosphere.  We 
believe our firm provides the best of 
both worlds, allowing us to work on 
complex and high-stakes “big city” 
matters, while living in the “small city” 
environment that Eugene provides.  
Our flexible work model allows for 
part-time remote work in most cir-
cumstances. We are presently seeking 
an associate attorney to join our Busi-
ness practice group in a partner-track 
position, with a competitive salary and 
benefits.  The Business group handles 
a wide variety of transactional matters, 
including business acquisitions and 
sales, real property matters, corporate 
governance, securities issues, and new 
and emerging business considerations.  
Business associates receive significant 
training and mentoring, including 
collaborative work with experienced 
attorneys on complex matters, sig-
nificant client contact, early develop-
ment to manage projects, and primary 
responsibility on appropriate transac-
tional tasks. Successful candidates will 
have: • 2-5 years of relevant experi-
ence, with health care transactions ex-
perience preferred • Oregon State Bar 
admission, eligibility for reciprocity, 
or plans to take the bar exam at the 
next available opportunity • Excellent 
drafting, legal research and writing, 
oral communication, and interperson-
al skills • Experience working in a col-
laborative setting with significant re-
sponsibility • Enthusiastic professional 
references  • A desire to live in Eugene 
and to integrate into the Eugene legal 
and business community. Candidates 
should send materials to Nicholas 
Frost, at nfrost@hershnerhunter.com.  
Hershner Hunter, LLP is an equal op-
portunity employer and encourages 
applications from qualified individuals 
of diverse backgrounds.

WELL-ESTABLISHED BEND FIRM 
is seeking an associate attorney with 
three of more years of substantive 
experience with estate planning, pro-
bate, trust administration and busi-
ness law. The ideal candidate will have 
experience planning for taxable and 
non-taxable estates and administer-
ing large and small estate and trusts. 
Experience with probate process as 
well as structuring and drafting a wide 
range of estate planning documents 
desired. Strong academic credentials 
and analytical ability required. To ap-
ply, please submit cover letter, resume, 
writing sample, and law school tran-
scripts (unofficial is fine).All resumes 
are confidential. Please address cor-
respondence to the Oregon State Bar, 
Attn: Blind Ad K-21 P.O. Box 231935, 
Tigard, OR 97281 or email: blindad@
osbar.org with the blind ad number in 
the subject line.

WELL-ESTABLISHED BEND FIRM 
is seeking an associate attorney with 
three of more years of substantive ex-

perience in a general litigation based 
practice. The ideal candidate will have 
experience (or desire to practice) in 
the following areas: Family Law and 
Domestic Relations, Civil and Business 
Litigation, Business, Commercial Trans-
actions, Corporate Law and Real Estate 
Transactions. Strong academic creden-
tials and analytical ability required. To 
apply, please submit cover letter, re-
sume, writing sample, and law school 
transcripts (unofficial is fine). All re-
sumes are confidential. Please address 
correspondence to the Oregon State 
Bar, Attn: Blind Ad  L-22, P.O. Box 
231935, Tigard, OR 97281 or email: 
blindad@osbar.org with the blind ad 
number in the subject line.

WORK-FAMILY-LIFE BALANCE.  EA-
TON FAMILY LAW & MEDIATION, 
LLC is looking for an associate with 
2-5 years of family law experience 
and an “of counsel” attorney with 
5-10 years of family law experience 
to join our team.   We are a busy of-
fice in West Linn, Oregon, with cases 
in Clackamas, Multnomah and Wash-
ington Counties.  Candidates will have 
the opportunity handle all aspects of 
domestic relations cases from start to 
finish and as part of a legal team.  Our 
office is comfortable and we strive for 
each employee to have appropriate 
work-family-life balance and interests 
outside of the office.  We offer a com-
petitive salary structure, flexible work 
hours, opportunity to work remotely, 
and competitive benefits package 
including health and life insurance, 
long-term disability insurance, 401(k) 
and employer match, and other ben-
efits. The perfect candidates should 
have experience: • Conducting initial 
consultations with clients • Taking 
and defending depositions • Attend-
ing hearings, trials, and mediations •  
Developing professional relationships 
with colleagues and building rapport 
with clients  • Providing exceptional 
and compassionate legal representa-
tion to clients •  Demonstrating strong 
interpersonal skills and commitment 
to working cooperatively to resolve cli-
ent conflicts For consideration, please 
send a cover letter, resume, references 
and writing sample with “Of Counsel 
Consideration” or “Associate Attorney 
Consideration” in the subject line of 
your email to kristin@eaton-familylaw.
com.  No telephone calls please. All in-
quiries will be kept confidential.

PRACTICES FOR SALE
CONSIDERING THE SALE OR PUR-
CHASE OF A PRIVATE PRACTICE? As 
the preeminent provider of business 
brokerage and consulting services, we 
work exclusively with owners of profes-
sional practices in the legal, healthcare, 
financial services and tech industries.  
Need to prepare your practice for sale?  
Looking for a business valuation? Ready 
to sell your practice for top dollar? Let 
our team guide you through this life 
changing transition.  Call us at (253) 
509-9224 or visit our website to learn 
more about our services and top-notch 
team waiting to help you:  PrivatePrac 
ticeTransitions.com

ESTABLISHED, SUCCESSFUL 
PORTLAND-AREA EMPLOYMENT 
LAW FIRM OPPORTUNITY (1126) 
with sustained success and profit-
ability available in Portland, Oregon. 
Revenues for the firm show a YoY 
increase each of past two years de-
spite challenges from the COVID-19 
pandemic. Average gross revenues 
from 2018-2020 were more than 
$840,000, with a high of more than 
$970,000 in 2020. The firm has an 
established presence, a strong client 
referrable base, and is well-respected 
in the Northwest legal community. 
Service by revenue breakdown is 75% 
Employment Litigation and 25% Em-
ployment & Labor. The owner is com-
mitted to providing transition support 
for the buyer. Call (253) 509-9224 
to discuss this opportunity or email 
info@privatepracticetransitions.com, 
include ‘1126 / Established, Success-
ful Portland-Area Employment Law 
Firm Opportunity’ in the subject line.

PROFITABLE OREGON ESTATE 
PLANNING LAW FIRM READY FOR 
NEW OWNER (#1153) – This busy 
law firm has a reputation of deliver-
ing excellent results. The firm’s service 
by revenue breakdown is 35% Estate 
Planning, 30% Probate, 25% FED/
Real Property and 10% Other. As of 
June 2021, the Practice has ~50 active 
clients with over 23,000 clients in the 
Practice’s database inherited from a 
30+ year old firm. With consistent YoY 
growth, the Practice is positioned for 
continued growth under new owner-
ship. The current owner has offered to 
transition the Practice over the course 
of up to 6 months, to continue to help 
drive business to the new owner. This 
firm is completely turn-key and ready 
for the new owner. To take advantage 
of this opportunity, call us at (253) 
509-9224 or send an email to info@
privatepracticetransitions.com with 
“1153/Profitable Oregon Estate Plan-
ning Law Firm Ready for New Owner” 
in the subject line.  

NORTH EASTERN OREGON—
HEALTH FORCES RETIREMENT – 
Thirty year Oregon general practice. 
in orchard/wine producing community 
of 7,000. New K-6 elementary school 
a block from the office.  Enjoy boat-
ing, hunting, fishing, winter sports 
within 30 minutes! Primarily a general 
practice.  Located on arterial  street 
corner with over 2000 SF office space, 
including bank vault.  Includes add’l 
875+ admin space , kitchen, utility 
room, shower, Murphy bed and abun-
dant storage with  side street private 
entrance.  Possible use as separate 
smaller office from the side entry. Very 
economical lease, lease option, or 
month to month terms with a excel-
lent landlord.  Opportunity to expand 
the practice into Washington. Will-
ing to turn all equipment and fixtures 
FREE.  Network system for 3 stations.  
This is truly a “turn key” law office 
operation, clients and all. No down 
payment, no terms!  You come in 
and take over! If interested, forward 
a cover letter and resume to Oregon 
State Bar, ATTN: BLIND AD I-19, 
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P.O. Box 231935, Tigard, OR 97281 
or email: blindad@osbar.org with the 
blind ad number in the subject line.

WASHINGTON MEDICAL MAL-
PRACTICE LAW FIRM (#1098) 
with average gross revenues of over 
$1,500,000 the last three years 
(2018-2020), and weighted Seller’s 
Discretionary Earnings (SDE) of over 
$1,200,000.  This successful firm is 
completely turn-key and employs five 
(5) staff, including the owner.  The 
firm’s processes are very well docu-
mented, and the practice uses Google 
Suite allowing for easy remote access.  
If you are interested in exploring this 
opportunity, would like the freedom 
to be your own boss and/or increase 
your current book of business sub-
stantially, then this is perfect for you. 
Call (253) 509-9224 for more infor-
mation or send an email to info@
privatepracticetransitions.com with 
“1098 Washington Medical Malprac-
tice Law Firm” in the subject line.

RECREATIONAL RENTALS
KIHEI, MAUI, HAWAII – Large ocean-
view 1BR-2BA condo, LR sofasleeper,  
two pools/spas, tennis, across from  
beach.   Attorney discounts. mjs@ater 
wynne.com  (503) 291-1423; Video:     
https://www.youtube.com/watch?v= 
txEcuMFzELE  -  Pictures:  samsandmire 
idaho@gmail.com.

PARIS APARTMENT – At Notre Dame.  
Elegant 2 bedroom, 2 bath, with lift. 
In the heart of Paris.  PROVENCE.   4 
bedroom, 4 bath house with stunning, 
panoramic view of Menerbes.  Owned 
by OSB member (202) 285-1201 or   
angpolin@aim.com.

OCEANSIDE – Beach house on cliff 
side overlooking ocean and Netarts 
Bay. 3 bedrooms and 3 baths, 4 decks, 
fireplace, spa tub, washer/dryer, and 
fully equipped kitchen. $200 per 
night, $1200 weekly rate plus $125.00 
cleaning fee. Contact Mary at mex 
mary@comcast.net or (503) 784-5277.

SCOTTSDALE – North Scottsdale 
home near Troon and TPC golf cours-
es. Newly furnished. 3BR, 2BA, 52” 
plasma TV, pool, outdoor barbecue. 
No smoking, no pets. Tony at (503) 
221-2271.

SUNRIVER – Cascara Vacation Rent-
als - Over 120 homes & condos with 
hot tubs, free Wi-Fi, many pet friendly 
& with free access to the Sharc aquatic 
& recreation facility. Contact us today 
at (800) 531-1130, visit our web site 
at www.cascaravacations.com or 
email us at cascara@cascaravacations.
com.

SUNRIVER – Warm, cozy, 2 bed-
room, 1 bath Ranch Cabin, ideal for a 
weekend getaway. Fireplace, TV, Wi-
Fi, DVD, CD, BBQ, washer/dryer, fully 
furnished & well-equipped. Sleeps 4. 
$95/night + $75 cleaning fee (541) 
944-2694.

SERVICES
CONTRACT PARALEGAL SERVICE 
- S&T SUPPORT, LLC – Seasoned 

Paralegals available on an as-needed 
basis. Backgrounds in estate planning, 
probate/trust administration, business 
law, and litigation. Will work remotely 
or on-site serving Salem, Portland 
and Eugene.  Visit www.stsup-
portllc.com for services and staff. 
Call (503) 967-6023 or email tammy@ 
stsupportllc.com to discuss your para-
legal needs.

CONSTRUCTION EXPERT WITNESS 
– Langford Enterprises Owner / Op-
erator of HomeTeam Inspection Ser-
vice since 1996. 40 years Const. Back-
ground. Seeking court cases in need 
of an Expert Witness for:  • Con-
struction Defects • Material Failure • 
Construction Applications • Opinion 
on Home Building • Related Home In-
spection issues. Greg Langford owner 
503 675 7979 clackamas@hometeam.
com.

DIVORCE CLIENTS A LITTLE STUCK? 
PARENTING BEYOND CONFLICT – 
Skills, Strategies and Support - Class-
es  and Parent Coaching. Help your 
clients stay sane and keep the focus 
on their children. Judith Swinney, 
J.D.  www.parentingbeyondcon 
flict.com (503) 972-5683.

EXPERT WEATHER TESTIMONY – 
Weather & climate data research and 
analysis 25+ years meteorological ex-
pertise – AMS Certified – extensive 
weather database – specializing in 
ice, snow, wind  & atmospheric light-
ing. Meteorologist Scott Dorval. (208) 
690-9464 sdorval88@gmail.com.

FORENSIC DOCUMENT EXAM-
INER – Trained by the Secret Service 
and US Postal Crime Lab examiners. 
Fully equipped laboratory. Qualified 
in state and federal courts. Retired 
from the Eugene Police Department. 
Jim Green, (888) 485-0832, www.
documentexaminer.info.

FORENSIC HANDWRITING & SIG-
NATURE EXAMINER – Find out who 
wrote it?  Providing remote testimony 
according to Covid-19 safety precau-
tions. Recognized [federal/state] since 
1992. Double-board certified. Jacque-
line A. Joseph (503) 380-1282 www.
jjhandwriting.com.

HAWAII REAL ESTATE – NEED IT 
SOLD?  Contact Realtor Lori Kaizawa 
at (808)352-1664/Lori@TrueREHawaii.
com.  Experienced in trust, probate, 
partition sales.  Inactive OSB member.

HOTDOCS TEMPLATES FOR OR-
EGON ESTATE PLANNING AND 
PROBATE AND TRUST ADMINIS-
TRATION – Online at: www.Hot-
DocsMarket.com. Each set $100 per 
month. No Contract. Complete infor-
mation at: www.nobleforms.com.

INVESTIGATION – Diligent Investi-
gations is a full service investigation 
firm  specializing in Surveillance, Back-
ground Investigations, Locates, Diffi-
cult Service of Process, Interviews and 
more. In Portland since 2012, Diligent 
Investigations has earned a reputation 
for professionalism and integrity. Con-
tact Robert Grady (503) 985-6659 or 
email: dilinves@gmail.com. 

LEGAL ETHICS DEFENSE: ETHICS 
ADVICE & OPINIONS – Christopher 
R. Hardman - Providing defense ser-
vices against Bar disciplinary proceed-
ings; legal ethics advice, consultations, 
and opinion letters. Mr. Hardman is 
a former Assistant Disciplinary Coun-
sel of the Oregon State Bar Office of 
Disciplinary Counsel; and a former 
Bar prosecutor. He is a speaker and 
moderator at Ethics Continuing Legal 
Education Seminars sponsored by the 
Bar, New Lawyers Division and oth-
ers. He may be contacted at his of-
fice: Christopher R. Hardman, (503) 
916-1787, or Fax (503) 916-1789; 25 
NW 23rd Pl Ste 6, PMB 497; Portland, 
OR 97210.

LEGAL NURSE CONSULTANT – Of-
fering Board Certified Legal Nurse Con-
sultants with the LNCC certification 
from the American Association of Legal 
Nurse Consultants---the gold standard 
in LNC credentialing. The ONLY certi-
fication recognized by the American 
Board of Nursing Specialties. Offering 
the following services: review files for 
standards of care and any deviations 
that may have occurred, provide chro-
nologies/summaries, demonstrative ev-
idence, translate and interpret medical 
records. Expert Witness location ser-
vices. Average length of experience in 
nursing for our consultants is 20 years 
and includes experience in clinical areas 
such as: Corrections Healthcare, Criti-
cal Care, Telemetry, Long-Term Care, 
Workers’ Compensation as well as 
many other specialty areas! Willamette 
Nurse Consultant Group, (971) 777-
2687 info@willamettenurseconsultant 
group.com www.willamettenursecon 
sultantgroup.com.

NEED HELP WITH A BIG CASE? 
Want to expand your practice? Want 
to take a vacation? Contact the OWLS 
Contract Lawyer Service. We can 
help. Fast! You contact us with proj-
ect/job information. We immediately 
post the announcement to our con-
tract lawyer listserve. You are prompt-
ly contacted by contract lawyers who 
meet your criteria.  Free!  No fee to 
post jobs or projects. You pay the con-
tract lawyer you hire. Effective! Con-
tract lawyers statewide. Many levels of 
experience. Many types of expertise. 
For more information, or to post a 
job, contact the OWLS office at (503) 
841-5720 or email cassondra@oregon 
womenlawyers.org.

NORTHWEST PI SPECIALISTS, LLC 
is regarded as one of Oregon’s top 
surveillance specialists.   We are a full 
service, licensed and insured team 
of private investigators specializing 
in Surveillance, Locates, Interviews, 
Assets & Background Checks and 
much more.   Competitive rates. Con-
tact Casey Sciaraffo (503) 740-9930;  
nwpispecialists@gmail.com; web:  nwpi 
specialists.com.

RESEARCH, MEMOS, BRIEFS, and 
appeals from a 25-year trial lawyer in 
Arizona and in Oregon. $75 hr.  Rog-
erPerry@live.com. (520)  332-0132. 
For more information, see www.roger 
wperry.com.

STRESS, anxiety, depression psycho-
therapy and counseling; career coun-
seling; confidential assistance improv-
ing strained relationships, clarifying 
career considerations, responding 
constructively to occupational, fam-
ily, and individual emotional develop-
ments, transitions, etc. Standish Mc-
Cleary III, J.D., Ph.D., Lic. psychologist 
(16 yrs. atty); (503) 228-0688.

TOP QUALITY LEGAL RESEARCH, 
ANALYSIS, & DRAFTING – William 
I. Goldstein, Of Counsel. Extensive 
Complex Litigation Experience. Yale & 
Stanford Law. (503) 335-1406.

TO SUBMIT A CLASSIFIED
POSITIONS AVAILABLE  
$30 for the first 20 words, 50 cents 
each additional word.

SERVICES  
$40 for the first 20 words, 50 cents 
each additional word.

ALL OTHER ADS  
$40 for the first 20 words, 50 cents 
each additional word. Oregon State 
Bar members receive a $10 discount 
on these ads.

COLOR  
Color may be added to any ad for an 
additional $20.

BLIND ADS  
Add $15 to the cost of the ad for this 
service.

BLIND AD REPLIES  
To protect the confidentiality of an 
anonymous advertiser as well as the 
reader, we offer the following service: 
If there is a firm you do not wish to 
respond to, list that firm (or firms) 
on a note along with your response 
to the blind ad. If the anonymous 
advertiser is a firm you have listed, 
your response will be recycled. Send 
both to blindad@osbar.org with the 
blind ad number in the subject line. 
Or, mail in a 9 x 12 inch envelope to 
Oregon State Bar, Attn. Blind Ad #[fill 
in the blank], P.O. Box 231935, Tigard, 
OR 97281.

SUBMIT TO  
Email: advertising@osbar.org; mail: 
P.O. Box 231935, Tigard OR 97281, 
Attn: Advertising. For questions, con-
tact Spencer Glantz at advertising@
osbar.org, (503) 431-6356 or (800) 
452-8260  ext. 356. 

DEADLINES  
The first business day of each month 
for the following month’s issue.
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BUSINESS VALUATIONS, CONT.

Corporate Valuations, Inc.
Blake J. Runckel
PO Box 82908 
Portland, OR 97282
PH 503-235-7777 FX 503-235-3624
brunckel@corpval.com
www.corpval.com

Corporate Valuations, Inc. is a national business 
valuation and financial advisory firm founded in 
1983. We offer a broad range of valuation services, 
including corporate valuation, gift, estate, and 
income tax valuation, buy-sell agreement valuation, 
financial reporting valuation, ESOP and ERISA 
valuation services, and litigation and expert 
testimony consulting. In addition, Corporate 
Valuations assists with transaction-related needs, 
including M&A advisory, fairness opinions, and 
strategic alternatives assessment. 
We have provided thousands of valuation opinions 
for corporations of all sizes in a variety of industries. 
To paint an accurate picture, the valuation of a 
business or its underlying assets calls for a 
combination of science and experience. The business 
valuation consultants at Corporate Valuations offer 
practical insight into the strategic, operational, and 
financial affairs of the business—so you can 
understand the real value—regardless of industry. 
Our valuation opinions are well-reasoned and 
thoroughly documented, providing critical support 
for any potential engagement. Our work has been 
reviewed and accepted by the major agencies of the 
federal government charged with regulating 
business transactions, as well as the largest 
accounting and law firms in the nation in connection 
with engagements involving their clients.

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
PH 503-270-5400 FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Fraud and Forensic Accounting / Economic Damages / 
Business Valuation / Commercial Litigation / Accounting 
and Tax Malpractice / White Collar Financial Crime / 
Expert Testimony / Full Service Public Accountants / 
Plaintiff and Defense. Mr. Holmes has approximately 25 
years of experience in matters ranging from complex 
litigation, bankruptcy, class action, construction, 
contract disputes, embezzlement, employment, financial 
statements audits, intellectual property, personal injury, 
professional liability and malpractice, securities fraud, 
shareholder rights and tax issues.

ACCOUNTANTS, CONT.
Litigation Support

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Top litigators turn to us on high-stakes cases in the 
Northwest. Clients tell us our credibility and 
reputation are unmatched. We tell a powerful story 
with numbers and deliver pivotal testimony with an 
exceptional success rate on even the toughest cases. 
We conduct damages analysis on claims for lost 
profits, lost wages, personal injury, wrongful death 
and intellectual property damages.

APPRAISERS
Residential Appraisal

Bernhardt Appraisal
Nathan Bernhardt
5319 SW Westgate Dr, #219 
Portland, OR 97221
PH 503-349-3765
nathan@bernhardtswisstrust.com
www.portlandresidentialappraisal.com

Appraiser with 25 years experience specializing in 
divorce appraisal, probate appraisal, estate 
appraisal, and bankruptcy appraisal. We are 
exclusively a private, non-lending appraisal 
company, so we can focus on our professional 
clients (Attorneys, CPA’s, Realtors, and Property 
Managers) needs. Our corporate partner, Bernhardt 
SwissTrust Real Estate, also offers free Comparative 
Market Analysis’ as well as a full suite of realty 
services that can be helpful during the legal process. 
Call us today to find out more!

BUSINESS VALUATIONS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St 
Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, 
credible, and ethical. Our professional team is 
comprised of all CPAs, passionate about what we do, 
which translates into serving our clients with the very 
best we can offer. Jay Sickler has 30 years of full-
time financial forensics experience. He has testified 
in more than 160 cases as an expert witness, more 
than many other experts combined. Our reputation 
is built on being skilled in communicating our 
findings persuasively and with integrity. We get the 
job done right, on time, and backed up by expert 
testimony.

ACCIDENT RECONSTRUCTION

Accident Analysis Service
Don Webb
3890 Brush College Rd, Salem, OR 97304
PH 503-931-0670 FX 503-589-1826
donwebb531@msn.com
www.crashspeed.com

Biomechanics

Collision Analysis & Research, LLC
Russ Anderson
PO Box 650, Seaside, OR 97138
PH 971-320-4236 FX 503-589-1826
russ@azbiomech.com
www.azbiomech.com

ACCOUNTANTS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1 
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 160 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony.

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
PH 503-270-5400 FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Fraud and Forensic Accounting / Economic Damages / 
Business Valuation / Commercial Litigation / Accounting 
and Tax Malpractice / White Collar Financial Crime / 
Expert Testimony / Full Service Public Accountants / 
Plaintiff and Defense. Mr. Holmes has approximately 25 
years of experience in matters ranging from complex 
litigation, bankruptcy, class action, construction, 
contract disputes, embezzlement, employment, financial 
statements audits, intellectual property, personal injury, 
professional liability and malpractice, securities fraud, 
shareholder rights and tax issues.

Attorneys’ Marketplace



NOVEMBER 2021  •  OREGON STATE BAR BULLETIN 59

BUSINESS VALUATIONS, CONT.

Corporate Valuations, Inc.
Blake J. Runckel
PO Box 82908 
Portland, OR 97282
PH 503-235-7777 FX 503-235-3624
brunckel@corpval.com
www.corpval.com

Corporate Valuations, Inc. is a national business 
valuation and financial advisory firm founded in 
1983. We offer a broad range of valuation services, 
including corporate valuation, gift, estate, and 
income tax valuation, buy-sell agreement valuation, 
financial reporting valuation, ESOP and ERISA 
valuation services, and litigation and expert 
testimony consulting. In addition, Corporate 
Valuations assists with transaction-related needs, 
including M&A advisory, fairness opinions, and 
strategic alternatives assessment. 
We have provided thousands of valuation opinions 
for corporations of all sizes in a variety of industries. 
To paint an accurate picture, the valuation of a 
business or its underlying assets calls for a 
combination of science and experience. The business 
valuation consultants at Corporate Valuations offer 
practical insight into the strategic, operational, and 
financial affairs of the business—so you can 
understand the real value—regardless of industry. 
Our valuation opinions are well-reasoned and 
thoroughly documented, providing critical support 
for any potential engagement. Our work has been 
reviewed and accepted by the major agencies of the 
federal government charged with regulating 
business transactions, as well as the largest 
accounting and law firms in the nation in connection 
with engagements involving their clients.

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
PH 503-270-5400 FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Fraud and Forensic Accounting / Economic Damages / 
Business Valuation / Commercial Litigation / Accounting 
and Tax Malpractice / White Collar Financial Crime / 
Expert Testimony / Full Service Public Accountants / 
Plaintiff and Defense. Mr. Holmes has approximately 25 
years of experience in matters ranging from complex 
litigation, bankruptcy, class action, construction, 
contract disputes, embezzlement, employment, financial 
statements audits, intellectual property, personal injury, 
professional liability and malpractice, securities fraud, 
shareholder rights and tax issues.

ACCOUNTANTS, CONT.
Litigation Support

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Top litigators turn to us on high-stakes cases in the 
Northwest. Clients tell us our credibility and 
reputation are unmatched. We tell a powerful story 
with numbers and deliver pivotal testimony with an 
exceptional success rate on even the toughest cases. 
We conduct damages analysis on claims for lost 
profits, lost wages, personal injury, wrongful death 
and intellectual property damages.

APPRAISERS
Residential Appraisal

Bernhardt Appraisal
Nathan Bernhardt
5319 SW Westgate Dr, #219 
Portland, OR 97221
PH 503-349-3765
nathan@bernhardtswisstrust.com
www.portlandresidentialappraisal.com

Appraiser with 25 years experience specializing in 
divorce appraisal, probate appraisal, estate 
appraisal, and bankruptcy appraisal. We are 
exclusively a private, non-lending appraisal 
company, so we can focus on our professional 
clients (Attorneys, CPA’s, Realtors, and Property 
Managers) needs. Our corporate partner, Bernhardt 
SwissTrust Real Estate, also offers free Comparative 
Market Analysis’ as well as a full suite of realty 
services that can be helpful during the legal process. 
Call us today to find out more!

BUSINESS VALUATIONS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St 
Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, 
credible, and ethical. Our professional team is 
comprised of all CPAs, passionate about what we do, 
which translates into serving our clients with the very 
best we can offer. Jay Sickler has 30 years of full-
time financial forensics experience. He has testified 
in more than 160 cases as an expert witness, more 
than many other experts combined. Our reputation 
is built on being skilled in communicating our 
findings persuasively and with integrity. We get the 
job done right, on time, and backed up by expert 
testimony.

ACCIDENT RECONSTRUCTION

Accident Analysis Service
Don Webb
3890 Brush College Rd, Salem, OR 97304
PH 503-931-0670 FX 503-589-1826
donwebb531@msn.com
www.crashspeed.com

Biomechanics

Collision Analysis & Research, LLC
Russ Anderson
PO Box 650, Seaside, OR 97138
PH 971-320-4236 FX 503-589-1826
russ@azbiomech.com
www.azbiomech.com

ACCOUNTANTS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1 
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 160 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony.

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
PH 503-270-5400 FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Fraud and Forensic Accounting / Economic Damages / 
Business Valuation / Commercial Litigation / Accounting 
and Tax Malpractice / White Collar Financial Crime / 
Expert Testimony / Full Service Public Accountants / 
Plaintiff and Defense. Mr. Holmes has approximately 25 
years of experience in matters ranging from complex 
litigation, bankruptcy, class action, construction, 
contract disputes, embezzlement, employment, financial 
statements audits, intellectual property, personal injury, 
professional liability and malpractice, securities fraud, 
shareholder rights and tax issues.

Attorneys’ Marketplace

CONSULTANTS, CONT.

O’Connell & Associates
Erin O’Connell
20813 2nd Ave S  
Des Moines, WA 98198
PH 412-608-4346 FAX 425-243-1025
erin@oconnellandassociates.net
www.oconnellandassociates.net

Assisting attorneys with the critical task of identifying 
projected future care needs and their associated costs. 
How do you determine your client’s projected future 
care needs and their associated costs for your 
settlement purposes or trial?

COURT BONDS

Court Bonds
5727 SW Macadam Ave  
Portland, OR 97239
PH 503-977-5624 • 800-632-6878
FX 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com

A division of JD Fulwiler & Company Insurance.

COURT REPORTERS

Iba, Symonds & Dunn
Chris Iba, Debi Symonds, Joyce Dunn
10260 SW Greenburg Rd, Ste 400 
Portland, OR 97223
PH 503-224-4438 • 800-449-4438
FX 503-293-8499
info@isdreporters.com
www.isdreporters.com

ESTATE PLANNING
Automated Document Drafting 

& Assembly

InterActive Legal
Matthew Tove
930 South Harbor City Blvd, Ste 505 
Melbourne, FL 32901
info@interactivelegal.com
www.interactivelegal.com

Estate Planning and Elder Law professionals turn to us 
as their main resource for the latest planning strategies. 
We provide the most comprehensive productivity 
system on the market with an easy-to-use document 
drafting system, extensive continuing education, 
thought-provoking discussion forums, and more.

COMPUTER & NETWORK SUPPORT

I Do Information Technology Services
Steve Shaff
PH 971-331-4871
sales@idoit.biz
www.idoit.biz

I Do Information Technology Services provides I.T. 
support to the small to midsized businesses. I Do I.T. is 
a business-solution driven company that puts clients 
first. We love technology and believe in implementing 
elegant, clean solutions for small to medium-sized 
businesses. With a comprehensive range of services, I 
Do I.T. can guarantee your technology needs are not 
just met, but exceeded. We work closely with our 
clients to create customized plans that are seamlessly 
integrated, effective, and sustainable for many years 
to come. We ensure that your systems are fast, 
updated, and secure. Let us PROVE to you how I Do 
I.T.’s FAST, FRIENDLY, and HIGHLY-RESPONSIVE 
proactive IT Services can keep your team productive 
and your systems safe.

COMPUTER FORENSICS

Computer Forensics, Inc.
Roy Miller
10774 SE Hwy 212 
Clackamas, OR 97015
PH 503-655-1405 FAX 503-655-1408
roy.miller@caseworks.net
www.computerforensicsinc.com

Deadbolt Forensics
Michael Yasumoto
1500 NW Bethany Blvd, Ste 200 
Beaverton, OR 97006
PH 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com

CONSULTANTS

Integrity Legal Nurse Consulting
Wendy Votroubek
4207 SE Woodstock Blvd, #365  
Portland, OR 97206
PH 503-775-3221
wendy@legalnursepdx.com
www.legalnursepdx.com

Founded in 2010 with the goal to educate and 
empower attorney clients. Provide review and analysis 
of medical records for both civil and criminal defense 
attorneys as well as medical cost projections and 
reasonableness of charges.

BUSINESS VALUATIONS, CONT.

Markee Valuations, LLC
Laura Markee
412 W 12th St 
Vancouver, WA 98660
PH 971-201-7349
laura@markeevaluations.com
www.markeevaluations.com

We are experts in business valuation and financial 
damages analysis. Recognizing that a business value 
cannot be simplified to a formula, we ask questions and 
analyze industry and economic factors to understand 
what makes each business unique. The end product is a 
detailed valuation that is well documented, clear, and 
certifiably reliable.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Business appraisals for litigation, estate planning, 
divorce and various transactions. Complex valuations 
involving multi-tiered entities, and intangible assets 
such as trademarks and brand names. Estimating 
valuation discounts. Allocation of goodwill between 
personal and professional. Review of other experts’ 
reports. Low scope calculation letters or full 
appraisal reports.

Stuart Weiss Business Valuations
Stuart Weiss
Serving Oregon, Washington,  
and California
PH 503-223-3142
stu@stuartweiss.com
www.stuartweiss.com

Valuing family businesses since 2002. Reports in plain 
English Stanford MBA/CPA/ABV. Bonus: can review 
investment portfolios.
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FINANCIAL SERVICES

LawCash
Todd Grama
6 Commerce Dr, Cranford, NJ 07016
PH 1-888-432-2861
tgrama@lawcash.com
www.lawcash.com

FORENSIC ACCOUNTING

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 160 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony. 

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
PH 503-270-5400 FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Fraud and Forensic Accounting / Economic Damages / 
Business Valuation / Commercial Litigation / Accounting 
and Tax Malpractice / White Collar Financial Crime / 
Expert Testimony / Full Service Public Accountants / 
Plaintiff and Defense. Mr. Holmes has approximately 25 
years of experience in matters ranging from complex 
litigation, bankruptcy, class action, construction, 
contract disputes, embezzlement, employment, 
financial statements audits, intellectual property, 
personal injury, professional liability and malpractice, 
securities fraud, shareholder rights and tax issues. 

FORENSIC ACCOUNTING, CONT.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Highly skilled team of independent CPAs and experts 
with experience at top global accounting firms and 
major corporations. Accounting investigations 
involving allegations of financial misconduct and 
employee embezzlement, especially on complex, data 
intensive cases. Matters involving a shareholder 
dispute or business sale that results in litigation and 
allegation of financial statement fraud.

FORENSIC LAB SERVICES

Smart Labs Now
Barb Faith
12003 NE Ainsworth Cir, #103  
Portland, OR 97220
PH 503-477-7748 FAX 503-477-9746
bfaith1@smartlabsnow.com
www.smartlabsnow.com

At Smart Labs Now, we offer drug, alcohol, DNA, and 
infidelity testing for:
• Child custody/substance exposure cases
• Substance abuse hearings
• Divorce proceedings
• Paternity
• Immigration
• Date rape cases 
• Other legal disputes
Ask for our free Attorney Cheat Sheet to facilitate test 
type selection. Call 503-477-7748 or email us today or 
use the handy contact us form on our website. 

HANDWRITING EXPERTS
Handwriting & Document Forensics

J. Joseph & Associates
Jacqueline A. Joseph
735 SW Saint Clair Ave, #2001  
Portland, OR 97205
PH 503-380-1282
jjoseph@jjhandwriting.com
www.jjhandwriting.com

Jacqueline A. Joseph. Certified Forensic Document 
Examiner. Forgery detection. Signature verification. 
Proof of authorship. Remote testimony experience in 
Federal Court. Double-board certified/government-
accredited; fewer than ten forensic document 
examiners worldwide hold this recognized 
certification. American Academy of Forensic 
Sciences/2020 Presenter. Provides decisive factors 
for your case strategy. Cited authority. Established 
since 1992. 

INVESTIGATIVE SERVICES

Titan National Investigations
Adam Bercovici
19550 Amber Meadow Dr, Ste 227  
Bend, OR 97702
PH 661-607-4324
adam.bercovici@titannational.net
www.titannational.net

A retired homicide lieutenant from LAPD with 30+ years’ 
experience commanding some of the department’s most 
elite units. Expert witness for the following: law 
enforcement, best practices, including use of force, use 
of deadly force, excessive force, surveillance, shooting 
policy, police tactics, pursuit policy, internal affairs best 
practices, complex investigations, wrongful conviction, 
and wrongful death. Premise liability and private security 
best practices expert. Licensed as a private investigator 
in Oregon and California.

Surveillance Investigations

Rockford Investigations
Layne Rockford
3800 SW 185th Ave, #6708  
Beaverton, OR 97007
PH 503-686-0458
rockfordinvestigations@gmail.com
www.rockford-investigations.com

We specialize in covert surveillance. We are passionate 
and committed to producing results to provide objective 
evidence with complete confidentiality. We collect 
evidence for cases involving insurance defense, workers’ 
compensation claims, domestic—child custody/cheating 
spouse, high threat/security-based surveillance, 
fraudulent insurance and injury claims, workplace theft, 
and more.

LITIGATION SUPPORT/ 
TRIAL CONSULTING

Law Offices of C. R. Hardman, LLC
Christopher Hardman
25 NW 23rd Pl, Ste 6, PMB 497 
Portland, OR 97210
PH 503-916-1787 FX 503-916-1789
crhardman@crhardman.com

PRACTICE MANAGEMENT SERVICES
Practice Management Software

SmartAdvocate
Allison Rampolla, VP Sales & Marketing 
27300 Riverview Center Blvd, #103 
Bonita Springs, FL 34134
PH 1-877-GET-SMART (438-7627)
sales@smartadvocate.com
www.smartadvocate.com
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FINANCIAL SERVICES

LawCash
Todd Grama
6 Commerce Dr, Cranford, NJ 07016
PH 1-888-432-2861
tgrama@lawcash.com
www.lawcash.com

FORENSIC ACCOUNTING

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 160 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony. 

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
PH 503-270-5400 FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Fraud and Forensic Accounting / Economic Damages / 
Business Valuation / Commercial Litigation / Accounting 
and Tax Malpractice / White Collar Financial Crime / 
Expert Testimony / Full Service Public Accountants / 
Plaintiff and Defense. Mr. Holmes has approximately 25 
years of experience in matters ranging from complex 
litigation, bankruptcy, class action, construction, 
contract disputes, embezzlement, employment, 
financial statements audits, intellectual property, 
personal injury, professional liability and malpractice, 
securities fraud, shareholder rights and tax issues. 

FORENSIC ACCOUNTING, CONT.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Highly skilled team of independent CPAs and experts 
with experience at top global accounting firms and 
major corporations. Accounting investigations 
involving allegations of financial misconduct and 
employee embezzlement, especially on complex, data 
intensive cases. Matters involving a shareholder 
dispute or business sale that results in litigation and 
allegation of financial statement fraud.

FORENSIC LAB SERVICES

Smart Labs Now
Barb Faith
12003 NE Ainsworth Cir, #103  
Portland, OR 97220
PH 503-477-7748 FAX 503-477-9746
bfaith1@smartlabsnow.com
www.smartlabsnow.com

At Smart Labs Now, we offer drug, alcohol, DNA, and 
infidelity testing for:
• Child custody/substance exposure cases
• Substance abuse hearings
• Divorce proceedings
• Paternity
• Immigration
• Date rape cases 
• Other legal disputes
Ask for our free Attorney Cheat Sheet to facilitate test 
type selection. Call 503-477-7748 or email us today or 
use the handy contact us form on our website. 

HANDWRITING EXPERTS
Handwriting & Document Forensics

J. Joseph & Associates
Jacqueline A. Joseph
735 SW Saint Clair Ave, #2001  
Portland, OR 97205
PH 503-380-1282
jjoseph@jjhandwriting.com
www.jjhandwriting.com

Jacqueline A. Joseph. Certified Forensic Document 
Examiner. Forgery detection. Signature verification. 
Proof of authorship. Remote testimony experience in 
Federal Court. Double-board certified/government-
accredited; fewer than ten forensic document 
examiners worldwide hold this recognized 
certification. American Academy of Forensic 
Sciences/2020 Presenter. Provides decisive factors 
for your case strategy. Cited authority. Established 
since 1992. 

INVESTIGATIVE SERVICES

Titan National Investigations
Adam Bercovici
19550 Amber Meadow Dr, Ste 227  
Bend, OR 97702
PH 661-607-4324
adam.bercovici@titannational.net
www.titannational.net

A retired homicide lieutenant from LAPD with 30+ years’ 
experience commanding some of the department’s most 
elite units. Expert witness for the following: law 
enforcement, best practices, including use of force, use 
of deadly force, excessive force, surveillance, shooting 
policy, police tactics, pursuit policy, internal affairs best 
practices, complex investigations, wrongful conviction, 
and wrongful death. Premise liability and private security 
best practices expert. Licensed as a private investigator 
in Oregon and California.

Surveillance Investigations

Rockford Investigations
Layne Rockford
3800 SW 185th Ave, #6708  
Beaverton, OR 97007
PH 503-686-0458
rockfordinvestigations@gmail.com
www.rockford-investigations.com

We specialize in covert surveillance. We are passionate 
and committed to producing results to provide objective 
evidence with complete confidentiality. We collect 
evidence for cases involving insurance defense, workers’ 
compensation claims, domestic—child custody/cheating 
spouse, high threat/security-based surveillance, 
fraudulent insurance and injury claims, workplace theft, 
and more.

LITIGATION SUPPORT/ 
TRIAL CONSULTING

Law Offices of C. R. Hardman, LLC
Christopher Hardman
25 NW 23rd Pl, Ste 6, PMB 497 
Portland, OR 97210
PH 503-916-1787 FX 503-916-1789
crhardman@crhardman.com

PRACTICE MANAGEMENT SERVICES
Practice Management Software

SmartAdvocate
Allison Rampolla, VP Sales & Marketing 
27300 Riverview Center Blvd, #103 
Bonita Springs, FL 34134
PH 1-877-GET-SMART (438-7627)
sales@smartadvocate.com
www.smartadvocate.com

TELEPHONE RECEPTIONISTS

Business Connections
Dirk Moeller
660 High St, Salem, OR 97301
PH 866-601-6115 FX 503-370-2444
info@bcanswer.com
www.bcanswer.com

Professional trained telephone receptionists available to 
greet your callers 24-hours a day, transfer potential new 
client calls to you, even elicit a caller’s name and 
telephone number from a person who might hang-up 
on a machine. No sick days, no lunch hour, no vacation, 
no coffee breaks, no health insurance, no drama for 
you to worry about. If you want to start growing your 
Law Firm and you’re willing to invest $95 per month, 
call and ask for Dirk or Stuart Moeller.

TEMPLATES FOR ESTATE  
PLANNING, PROBATE, AND  
TRUST ADMINISTRATION

NobleForms, LLC
C. Richard Noble, Attorney at Law
2875 Marylhurst Dr, West Linn, OR 97068
PH 503-635-6235
richardnoble@richardnoble.com
www.nobleforms.com

NobleForms, LLC offers two template sets specifically 
designed to produce Oregon specific documents to 
allow Oregon attorneys to automate their practice: (a) 
Estate Planning and (b) Probate and Trust 
Administration. Each set is offered for $100 per month 
(no contact required) or $1,000 per year. 
Templates cover the logical steps in estate planning, 
probate, and trust administration.
Sophisticated templates use market leader HotDocs 
technology. The templates are available at www.
HotDocsMarket.com.
Extensive support is provided including numerous video 
tutorials and personal support.
Cloud-based assembly works on PC or Mac.
Documents are downloaded to the attorney’s computer 
and can be edited in Word (Word Perfect is not 
supported).
www.NobleForms.com has extensive information 
including access to the video tutorials. 

VIDEO SERVICES

Discovery Media Productions, Inc.
Devin Williams, CLVS
10725 SW Barbur Blvd, Ste 102 
Portland, OR 97219
PH 503-892-1998
info@discoverymp.com
www.discoverymp.com

Left Mind Media
Jason Weitz
12604 SW Pathfinder Ct  
Portland, OR 97223
PH 503-853-6189
jason@leftmindmedia.com
attorneyvbc.leftmindmedia.com

Providing videos that make you shine in  
a dull world.

VIRTUAL RECEPTIONISTS/
ANSWERING SERVICES

LEX Reception
Bre Swanson
1033 SE Main St, #5 
Portland, OR 97214
PH 800-800-9995
bre.swanson@lexreception.com
www.lexreception.com

We are a legal answering service dedicated to helping 
your firm grow. Our live receptionists provide 
personalized call answering, intake, and much more. 
Quote ‘OregonBar’ for $100 off your 2nd month.

THANK  
YOU!
Please support the 
advertisers who support 
the Attorneys’ Marketplace.

Check out our featured listings  
online at www.osbar.org.

Want to be featured in  
next month’s issue? 

For details, please contact  
LLM Publications: 
phone: 503-445-2226
email: Law@llmpubs.com 



Photo Finish 
 Peter A. Werner, general counsel with Central Oregon  
Intergovernmental Council, took this picture of a full moon 
over Dresden, Germany in early 2020. 

“My wife and I were vacationing as the pandemic was  
ramping up. We made it out of Germany just as the borders 
were closing,” Werner says. n

Do you have a photograph you’d like to  
share — beautiful flowers and towering trees, 
perhaps? Snow-covered peaks or a gorgeous 
sunset? Let Bulletin readers tag along on your 
next outing by sending your favorite images  
our way for “Photo Finish.” 

Send high-resolution images to editor Michael 
Austin at maustin@osbar.org. Make sure to 
include your name, and tell us where the photo 
was taken and what made  
your trip so special.



www.osbplf.org
www.osbar.orgONE log in 

     Two Websites

Monday, January 31, 2022 is the deadline 
for OSB fee payments and IOLTA reports.
If 2021 is your MCLE reporting year, the reporting deadline is now May 31, 2022. 

Log in to your Member Dashboard at www.osbar.org to see which compliance items  
apply to you. All OSB notices and reminders about regulatory deadlines come from:  
notices@osbar.org, so please add this address to your approved sender list.



16037 SW Upper Boones Ferry Road
PO Box 231935
Tigard, OR 97281-1935


