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OSB Annual Awards

CALL FOR NOMINATIONS
The nomination deadline for the 2021 OSB awards honoring  

Oregon’s most outstanding lawyers, judges and others is 

Tuesday, June 29 at 5 p.m.
Nomination criteria, forms and other information about the  
following awards can be found at www.osbar.org/osbevents

OSB Award of Merit
Wallace P. Carson Jr. Award for Judicial Excellence

President’s Diversity & Inclusion Award
President’s Membership Service Award

President’s Public Service Award
President’s Public Leadership Award

President’s Sustainability Award
President’s Technology & Innovation Award

The Oregon Bench & Bar Commission on Professionalism’s  
Edwin J. Peterson Professionalism Award 

For additional information, please contact  
Cathy Petrecca at (503) 431-6355 or cpetrecca@osbar.org
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By the Numbers

Native American Law Practices

The following is a breakdown of 
where Native American lawyers work 
throughout the United States.

Tribal sector

Small law firm 

Federal government

Public/nonprofit sector

Solo

Large law firm

Also appearing in the survey were 
state government (2.2%), medium law 
firm (2.0%) and corporate law (1.2%).

Source: National Native American Bar 
Association report “The Pursuit  
of Inclusion”

11.9%

8.4%

21.6%

7.9%

7.4%

5.7%

Female Lawyers Struggling  
More Than Men During Pandemic 

A study of 2,863 attorneys compiled 
during the COVID pandemic found that de-
pression symptoms, anxiety and stress were 
higher among female respondents, and a 
larger percentage of women than men were 
engaging in risky or hazardous drinking. 
Additionally, the study found that 25% of 
responding women — compared with 17% 
of the men — thought about leaving the 
profession due to mental health concerns.

A research article about the study, ti-
tled “Stress, drink, leave: An examination 
of gender-specific risk factors for mental 
health problems and attrition among li-
censed attorneys,” was published recent-
ly by the Public Library of Science. For 
more statistics and an ABA Journal article 
about the study, visit www.tinyurl.com/ 
PandemicLawyerStudy. 

Along similar lines, the Multnomah Bar 
Association teamed with OWLS to release 
the Caregivers Survey in which part of the 
findings shows women taking on the brunt 
of caregiving responsibilities during the 
pandemic, and how that directly impacts 
their already limited free time outside of 
work and sleep. 

MBA-YLS Pro Bono Bake  
Set for June 24

The Young Lawyers Section of the Mult-
nomah Bar Association is hosting a virtual, 
hands-on cooking class fundraiser to benefit 
the Volunteer Lawyers Project at Legal Aid 
Services of Oregon (LASO) on June 24 from 
5:30-6:30 p.m. A Zoom link and recipe lists 
will be provided in advance to registrants. 
Registration costs $35 and is available at 
www.tinyurl.com/2021ProBonoBake.

2020 Bar Exam Pass Rates  
Increase 3% over 2019 

The ABA Section of Legal Education 
and Admissions to the Bar recently released 
bar scores for American Bar Association-
approved law schools, and overall the report 
showed gains from 2019 for both the “ulti-
mate” pass rate and for first-time takers.

Those taking the bar exam for the first 
time in 2020 achieved an aggregate 82.83% 
pass rate (83.66% with diploma privilege), 
which is a 3-percentage-point increase over 
the comparable 79.64% pass rate for 2019. 
Diploma privilege considers those waived 
into the practice of law without taking the 
bar because of special rules during the pan-
demic. Full details on bar passage rates are 
available at www.americanbar.org/groups/
legal_education/resources/statistics. 

Classroom Law Project  
Virtual Trivia Night Is June 30

Classroom Law Project will host its Vir-
tual Trivia Night on June 30 from 7-9 p.m. 
This free event, hosted by Untapped Trivia, 
will let attendees show off their trivia chops 
while also raising money to promote civics 
education in Oregon schools. To register, 
visit www.classroom law.org.

Volunteers Needed For Children’s 
Representation Program

Volunteers are needed to represent 
children in their parents’ custody and par-
enting-time disputes. Children and families 
benefit greatly from the hard and compas-
sionate work lawyers in this program offer 
to their child clients. For questions or to 
sign up, please visit www.oregon.gov/opds/
provider/Pages/pcrp.aspx or contact Judge 

Svetkey at susan.m.svetkey@ojd.state.or.us 
or Brandy Jones at brandy.l.jones@ojd.
state.or.us.

Acceptance Rates Remain  
High for Summer Programs

New findings from the National Asso-
ciation for Law Placement (NALP) show 
that despite the shift at law firms to virtual 
and shortened summer programs in 2020, 
offer and acceptance rates remained near or 
at historical highs even as summer program 
class sizes continued to shrink.

NALP recently released its “Report on 
the Survey of Legal Employers on Sum-
mer 2020 Outcomes and First-Year Associ-
ate Plans.” It includes analyses of summer  
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Quotable
“At most firms, if you stop working for one, two or three 
years, it’s like you died. But careers are much longer — at 
least 30 years — and firms need to understand careers 
have a lengthy course.”

– Stephanie Scharf, co-author of a new American Bar Association study, 
“Practicing Law in the Pandemic and Moving Forward,” about the barri-
ers women lawyers face in today’s law firms. Hear from Oregon women 
lawyers about their struggles, especially attempting to manage the com-
plexities of COVID-19 in their professional and personal lives. It starts on 
page 12.  

programs and first-year associate plans 
from a survey administered in fall 2020, as 
well as data from a separate survey focused 
on recruiting outcomes and lateral hiring 
that is expected to take place in spring 2021.

Find the complete report online at nalp.
org/perspectivesonrecruiting, and look for 
more on post-pandemic associate training 
trends in the July issue of the Bulletin.

Study Looks at Men’s Role  
In Advancing Gender Equity

Ninety percent of women lawyers and 
62 percent of their male colleagues say cre-
ating safe spaces at firms and legal organiza-
tions is the best way to encourage men to 
discuss issues of gender equity, a new re-

port from the ABA Commission on Women 
in the Profession says.

The report is called “Men in the Mix: 
How to Engage Men on Issues Related to 
Gender in the Legal Profession.” 

Among the findings: 83 percent of male 
respondents said fear of not fitting in or say-
ing the wrong thing keeps them from ac-
tively supporting gender equity efforts.   

To read the full report, go to tinyurl.
com/MenInTheMix. A related web page 
includes the report and a toolkit with dia-
logue scripts and a sample PowerPoint 
deck to assist organizers when hosting a 
Men in the Mix event; find it at american 
bar.org/groups/diversity/women/initiatives_
awards/men-in-the-mix. n
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Understand These Common Ways of Running Afoul of the Rules

By Mark A. Turner

BAR COUNSEL

The Oregon State Bar Board of 
Governors established a Disciplin-
ary System Review Committee a 

number of years ago to analyze the overall 
operation of the attorney discipline system 
in Oregon. The committee issued a report 
in 2015. One of its recommendations was 
the creation of the professional adjudica-
tor position:

“In making this recommendation, 
the Committee considered several 
factors: the current system takes far 
too long; volunteer panel members 
have to juggle preparation, atten-
dance at the hearing, and drafting 
the opinion with their professional 
obligations to clients; volunteer 
panel members do not all have ex-
perience adjudicating disputes and 
often have to ‘reinvent the wheel’ 
on issues a professional adjudicator 
would know how to handle; and the 
participation of a professional adju-
dicator will help address the widely-
held perception that the current sys-

Avoid the Discipline Pages

tem yields inconsistent results and a 
spotty quality of opinions.” Report 
of the Discipline System Review Com-
mittee, November 19, 2015, at p. 15

The Board of Governors accepted this 
recommendation, and the adjudicator role 
was created by an order of the Oregon Su-
preme Court.1 I was honored to be appoint-
ed the first adjudicator in January of 2018 
and have served in that capacity ever since. 
The position has given me an opportunity 
to observe — and participate in — our at-
torney discipline system for three years 
now. I have presided over every disciplinary 
trial since my appointment. I hope I have 
learned some things along the way.

I also have the opportunity to write this 
column once a year, and thought I would 
use this occasion to address a question I 
have been asked more than once: How do 
I avoid client grievances and disciplinary 
charges?  

The following are some common ways 
a lawyer can run afoul of the disciplinary 
rules. I have observed all of them, and they 
appear in no particular order. The opinions 
expressed are mine alone, although these 
observations are not original to me. I just 
happen to agree with them.

Lack of Required Competence. This 
can be lack of skills, lack of preparation, 
lack of experience … or a combination 
thereof. Lawyers owe their clients a duty of 
competence. Even good lawyers, through 
ignorance, arrogance or desperation, may 
take on matters they don’t have the time or 
skill to handle. An unhappy client is often 
the result. If a case makes you feel like you 
are in over your head, consider whether to 
find another lawyer for the client.

Ignoring Clients.  Lawyers have a duty 
to communicate with their clients, to re-
spond to reasonable requests for informa-
tion and to explain things so that clients 
can make informed decisions. Unreturned 

phone calls and unanswered emails gener-
ate a lot of complaints. If you find yourself 
putting off until tomorrow what you should 
be doing today, and then putting it off 
again, pause and reflect on where you may 
be headed.

Lack of Business Experience and/
or Sense. Law practice is very expensive. 
Overhead, student loans, bar dues, estimat-
ed taxes and slow- or no-pay clients (among 
other things) all eat away at the bottom line. 
Law is a profession first and foremost, but if 
you don’t manage your practice properly as 
a business, trouble will follow. If you’re hav-
ing a hard time staying afloat financially, it 
can be tempting to bend or break the rules. 
This is particularly serious when it involves 
access to client funds — intentional conver-
sion of client money is virtually guaranteed 
to result in disbarment. (“Moreover, this 
court often has stated that even a single act 
of intentional conversion of client funds 
presumptively warrants disbarment.” In re 
Webb, 363 Or 42, 53, 418 P3d 2 (2018) (cita-
tions omitted.))

Impairment Due to Mental Health or 
Dependency Issues. It is sad, but true, that 
lawyers have high incidences of addiction, 
depression and anxiety. Temptations may 
be there to behave unethically to feed an 
addiction, self-medicate, or fail to recog-
nize and withdraw in the face of an impair-
ment. A lawyer’s disciplinary issue may be a 
small part of a larger life problem.

A Win-At-All-Costs Mentality. This 
may be a function of the size of one’s ego or 
just a fear of failure. Some lawyers become 
so obsessed with winning or with being 
“right,” they ignore a rule, mischaracter-
ize a case holding, mislead a court, lie to 
opposing counsel, or ask others, including 
their clients, to lie for them. Sometimes this 
is for a perceived greater good. Sometimes 
it is purely for self-interest. Whatever the 
reason, it is a dangerous path to tread.
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Ignoring the Disciplinary Authorities. 
Sometimes a lawyer doesn’t respond when 
the Client Assistance Office or Disciplinary 
Counsel’s Office calls or writes. Sometimes 
the lawyer wants to argue rather than pro-
vide the requested information. In either 
case, a grievance can become significantly 
more serious if you add on a charge of fail-
ure to cooperate. It is a self-inflicted wound 
that happens much too frequently.

I am proud of the work our profession 
puts into self-regulation. I have been uni-
formly impressed with the quality and com-
mitment of our attorney and public volun-
teer members who decide disciplinary cases 
with me. 

Effective self-regulation is not just a vir-
tue in itself, however. In my role, I have also 
seen the toll unethical conduct can take on 
clients, on opposing parties, on the judicial 
system, and on the general public. It erodes 
client and public faith in the judicial system. 
Attorney discipline is imposed, first and 
foremost, to protect the public and deter 
unethical conduct.

Disciplinary proceedings are matters of 
grave concern to respondents, to the entire 
bar and to the public at large. Participating 
in the process is a rewarding way of provid-
ing an essential public service. I strongly 
urge all of you to consider volunteering for 
the disciplinary board. We are always look-
ing for good candidates to serve. The time 
commitment is not great, and volunteers 
no longer have to write opinions except in 
the rarest of circumstances. But the experi-
ence is worthwhile. You can access volun-
teer opportunities through the bar’s web-
site at: https://www.osbar.org/volunteer/ 
volunteeropportunities.html. n

Mark A. Turner has been the adjudicator for 
the disciplinary board since January 2018.

Endnote

1. A summary of the review process and the 
changes adopted can be found in the Bar 
Counsel column in the November 2017 issue 
of the Bulletin.
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Elizabeth Ruiz Frost

Lifelong Learning for the Joiners and the Loners

Find Your Academic Atmosphere By Elizabeth Ruiz Frost

In law school, students are surrounded 
by hundreds of people learning and 
thinking, and those people push each 

other to learn and think. Being a member of 
that group and a part of those discussions in 
the hallways and at the coffee shop can be 
inspiring and motivational. 

And then all too soon comes gradua-
tion and a departure from law school and its 
energizing environment. Now, as the work 
of being a lawyer really begins, the hallway 
discussions might have ceased; there might 
not be a ready community to motivate each 
other and offer feedback. Because progress-
ing as a writer is a lifelong pursuit, I propose 
that lawyers at all stages of their careers 
recreate some semblance of that academic 
atmosphere to engage with the discipline 
and reinvigorate their writing. Whether 
you’re a joiner or a loner, I have a continu-
ing education plan for you.   

For the Joiners  
For the joiners who love writing or hate 

it, I propose joining a writing group. Gath-

THE LEGAL WRITER

ering to think about writing can be inspiring 
and invigorating. There are endless writing 
groups in Oregon that meet in person or on-
line, though most of them seem to focus on 
literature, not law. If you can’t find one that 
fits the bill for you, create one. You’ll be a 
founder of something! I really like the idea 
of clubs and associations that bring people 
together around a shared hobby or inter-
est, even if I don’t want to join one myself. 
What fun to find folks who share your pas-
sion and support you in it.  

But lawyers tend to be busy, so why 
bother with a writing group? First, it can 
create accountability. If writing routinely 
sinks to the bottom of your to-do list, a 
scheduled meeting will make you more 
likely to do it. The accountability of a week-
ly or monthly meeting means you’ll write 
more frequently, ideally. And writing fre-
quently will yield comfort and efficiency; 
words tend to flow a little more freely when 
a writer writes consistently. Second, find-
ing opportunities for in-depth feedback can 
be a challenge outside of an academic en-
vironment, but a writing group can create 
those opportunities. Third, a group discus-
sion will force you to make space to really 
think about writing, rather than mindlessly 
doing it and consuming it. Finally, but not 
insignificantly, you’re less likely to sprain an 
ankle in a writing club than in, say, a pickle 
ball club.

But what will you do in your writing 
group? Well, I propose that you write, pri-
marily. If club members have writing proj-
ects, set up a recurring meeting to work on 
them. If you want to leave work at work, 
try free writing together. Perhaps members 
could take turns assigning a writing prompt 
to the group. Again, frequent writing tends 
to increase comfort with writing, so free 
writing together will make it easier to write 
when writing is required. Regardless of 
what the group works on, share drafts with 
each other and provide each other feed-

back. Don’t be afraid to tell people what 
you need from that feedback. 

Second, I propose that you read togeth-
er. As Rebekah Hanley wrote in a previous 
column, “Reading might be the best thing 
a busy lawyer can do to become a stronger 
writer.”1 So assemble a shared reading list 
of well-written work — judicial opinions, 
magazine articles, books. Really, the qual-
ity of the writing is more important than 
the topic for this club. In your group, pull 
out passages and talk about why the writing 
struck you. Or you could go “full nerd” with 
the reading list — each member could read 
and review a new grammar and style guide 
to share with the group. You’ll find some 
real gems out there as you build your refer-
ence library together.

Whatever the plan for the meeting, 
bring snacks. Everyone loves snacks.

For the Loners
A writing group sounds productive, but 

would I join one? Probably not. I don’t care 
for people or gatherings. Fortunately, lon-
ers like me can achieve most of the same 
ends on our own, though it requires a bit 
more discipline. 

First, creating accountability for con-
tinuing your writing education is easier if 
you schedule time on the calendar for it. 
Again, anything calendared is more likely 
to happen. Set aside time each week to read 
and write. In those meetings for one, you 
can practice writing just as you could in a 
group. Writing is a solitary pursuit anyway, 
so the audience of a writing group isn’t nec-
essary. Hold yourself to the appointment 
— no cancellations! — and spend the time 
working on an existing project or writing 
from a prompt, which you can make up for 
yourself or pick from online lists. 

Crowdsourcing a reading list isn’t so 
hard for loners either. One of the last re-
maining benefits of social media is the abil-
ity to gather a reading list. When my read-
ing pile begins to dwindle, I ask my friends 
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on Facebook what they’re reading and end 
up with a fabulous list to replenish my pile. 
If you don’t trust your friends, publica-
tions like The New Yorker and The Atlantic, 
among others, post reading lists every so 
often. My favorite is NPR’s “Book Con-
cierge.” NPR even has a category of books 
called “Seriously Great Writing.” Seems 
like a good starting point for those looking 
for inspiration.   

Part of what can make a writing group 
great is the opportunity to talk about writing 
and your writing process. But if you’d rath-
er listen in on a conversation than join one, 
tune in to grammar and writing podcasts. 
Grammar Girl’s “Quick and Dirty Tips for 
Better Writing” podcast offers short, funny 
discussions about a variety of writing topics 
from word choice to punctuation. Or listen 
to “A Way With Words,” in which the hosts 
dig into language and culture. The “Story-
ADay” podcast provides writing prompts 
and creativity challenges. And a large num-
ber of podcasts aimed at fiction writers dis-
cuss storytelling techniques, which perhaps 
sounds a bit off-topic, but storytelling cer-
tainly applies to legal writing.

All that’s missing is the opportunity for 
feedback. Because feedback is really one of 
the greatest benefits of a writing group, I’ll 
ask the loners to reflect for a moment on 
why they don’t want to join a writing club. 
Is it because you, like me, would prefer to 
work alone? Fair enough. Enjoy your time 
in solitude. Don’t forget snacks. 

Or is it because you, also like me, feel 
insecure about sharing your writing with 
people? If that’s the reason, join a writing 
group anyway. Most of us feel a little squea-
mish when we offer up our writing for cri-
tique, but we become stronger each time 
we share, and each piece of feedback will 
make us better. 

Conclusion 
Whether you prefer the camaraderie 

of a writing group or the peace of working 
on your own, you can find a way to engage 
in the discipline of writing. Keep writing. 
Keep asking for feedback. Keep seeking out 
good writing to inspire you. n

Elizabeth Ruiz Frost teaches Legal Research 
and Writing and other courses at the Univer-
sity of Oregon School of Law.

Endnote

1. Rebekah Hanley, “Want to be a Better 
Writer? Read!,” Oregon State Bar Bulletin, 
May 2020.
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By Susan G. Hauser

Professional Expectations, At-Home Needs  
Make ‘Balance’ Impossible
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For Heather Weigler it’s just another one of those wash-
rinse-repeat pandemic days. She gets up at the crack of 
dawn to finish her work for the Oregon Department of 
Justice before her husband and two kids begin to stir. It’s 

work she meant to finish the day before but couldn’t quite manage 
to crank out between dinner, dishes, laundry and bedtime. 

Once the family’s morning is underway, Weigler sets aside her 
lawyer role and takes on several additional ones: breakfast cook, 
dishwasher, Zoom school supervisor, lunch lady, housekeeper and, 
over and over again, snack dispenser. Somehow she fits in her own 
business calls and Zoom meetings, using the mute button liberally 
to make sure legal analysis isn’t punctuated by dogs barking or kids 
squabbling. 

In spite of her part-time schedule, Weigler says that every day 
she generally feels overwhelmed, overworked and pulled in too 
many directions by her job as an assistant attorney general and her 
family responsibilities. Fortunately, she has a saving grace. It’s that 
other role she plays whenever possible, the one of stand-up comic. 

“It’s hard not to come up with material when you’re trapped 
with two children and your spouse all day, every day,” says Weigler, 
who scrawls her frustrations into her handy joke book, assessing 
each hair-tearing situation for its comic value. Once the pandemic is 
over and she returns to comedy club stages, she’ll plumb the depths 
of her notebook for laughs. Meanwhile, as the pandemic drags on, 
her bulging joke notebook serves as her sanity-saving therapy. 

Perennial Problems
If only more women lawyers across the country could find solace 

in the ability to laugh at their troubles. The truth is, many women 
have lost their final iota of patience during the pandemic and have 
thrown in the towel, so overwhelmed by the juggling of myriad 
responsibilities that they are giving up on their careers. It is a phe-
nomenon that cuts through all professions and education levels. One 
year into the pandemic more than 2.5 million women nationwide 
had lost or quit their jobs; most who dropped out of the workforce 
cited pressures from childcare needs.  

So, what else is new? In “Walking Out the Door,” a report re-
leased by the American Bar Association a few months before the 
term “COVID-19” entered our vocabulary, a cry of alarm was raised 
about the numbers of women leaving the law. The report found that 
although women made up half of new associates, they left at a higher 
rate once they reached partnership consideration. The top reason 
for exiting given by 1,200 senior women was pressure from their 
caregiving commitments. 

Age-old issues of gender bias and pay disparity haven’t gone 
away. But the pandemic has put a new focus on the strains endured 
by parents, especially mothers. Traditionally, long hours and all-
hours availability have been rewarded in the law profession, and 
that alone puts working mothers at a disadvantage. Some firms’ 
hidebound attitudes — for example, viewing lawyers as little more 
than working machines, and bearing suspicions that lawyers with 
children are slackers who dare to value kids above billable hours — 
have taken an accumulative toll. 

Most of the Oregon lawyers interviewed for this article admitted 
confidentially that they have considered quitting their jobs during 
the pandemic because of the sometimes unbearable pressure from 
so many demands from so many directions. Most know women law-

yers who have succumbed to the temptation to pack it in. But the in-
terviewees say they resisted joining the exodus described in the ABA 
report mostly because their families depend on their paychecks.

At the same time, however, most of them were in agreement that 
there has been a silver lining to the pandemic: Issues and attitudes 
once brushed under the carpet by the establishment have raised 
such an unholy ruckus from women in their everyday struggles to 
hold family and work life together that these matters can no longer 
be ignored. The question is, now that circumstances have put such 
a sharp focus on gender inequity and a disrespect for the needs of 
caregivers, will the law profession act to improve things for women? 
Or will the exodus continue?

The Myth of Work/Life Balance
Work/life balance sounds like such a healthy state of being, 

something that many agree is a desirable goal. The term implies that 
someone experiencing this balance could have it all: work, family 
and personal pursuits, all in exquisite equilibrium. 

But in her summer 2019 column in Multnomah Lawyer, then-
president of the Multnomah Bar Association (MBA) Sarah Radcliffe 
wrote, “‘Balance’ is the midpoint in a perpetual tug of war between 
work and home.”

Photo on page 15: Multnomah County Circuit Court Judge Katharine 
von Ter Stegge and her lawyer husband Damien Munsinger often share 
their workspace with their daughter. Photo by Jonathan House

Sarah Radcliffe and her husband have three children. She says something 
has to give to create the elusive “balance.”

Put that way, balance sounds somehow less alluring. In fact, says 
Radcliffe, who has a husband and three children and works as policy 
director for Multnomah County Commissioner Sharon Meieran, “I 
think balance does feel like an elusive concept for a lot of caregiv-
ers.” Based on a survey of lawyer-caregivers conducted last spring by 
the MBA and Oregon Women Lawyers (OWLS), Radcliffe summed 
up the prevalent attitude that work/life balance “is when neither 
our employers or our children are satisfied and when we feel we are 
equally underperforming in both our work and home realms.”

Demands Drive Women to the Brink
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Shiau Yen Chin-Dennis, managing partner for K&L Gates in 
Portland, states, “A lifetime of trying to balance work and life has 
taught me that it’s impossible to truly balance the two. You learn to 
juggle and spin the plates the best that you can.”

Radcliffe, however, is not ready to abandon the notion entirely. 
“I think something has to give in order to create balance,” she tells 
the Bulletin. “It makes sense as a concept if work is really going to 
cut back in order to create space for the rest of your life.” The usual 
response to a call for balance, she notes, is to suggest filling more 
hours with diversions, rather than addressing the true culprit — too 
much work.

“Sometimes there are some cheaper, easier solutions thrown 
around, like, ‘Do yoga or meditation,’ or ‘It’s all right to get take-out 
a couple of times a week,’” she says. “But these seemingly simple 
solutions don’t really address the underlying impossibility of how 
much our workplaces demand.”

May Low, a Portland attorney formerly employed by a non-
profit, believes that the old-school workplace culture of some firms 
has deleterious consequences, especially when that culture dictates 
skewed values such as, “Work till you drop.”  

“In the legal field they keep you tethered to the idea of work 
first,” she explains. “Lawyers, especially women lawyers, feel that 
need to put their work above and beyond everything else. They 
know that if they drop the ball, it’s going to reflect badly on them, so 
much worse than for a white man.”

She says firms need to consider people’s breaking points, espe-
cially during the pandemic. “At what point are you able to say, ‘I 

need to take a break, I need to bow out?’” asks Low. “The expecta-
tion is that your break is when you feed your kids dinner. And then 
you come back at 9 p.m. and work until 2 a.m.”

Support from Firms Missing
The Oregon lawyers interviewed for this piece reported receiv-

ing varying degrees of support from their employers once it became 
clear that permitting flexible, at-home work hours was, from a big-
picture viewpoint, a rather insignificant gesture and, once lockdown 
began, their only option. For lawyers working from home, adjusting 
to flex time was understood as a matter of slicing and dicing full-time 
work hours more creatively, while whittling down family time and 
self-care hours, including for sleep. 

“I think a lot of what I and my colleagues have heard is that we 
can be flexible,” says Maya Crawford Peacock, executive director of 
the Campaign for Equal Justice. “But what that means is, ‘We don’t 
care if you’re doing your work at 4 in the morning, but the expecta-
tion is that you still continue to work as if you aren’t also a full-time 
parent and schoolteacher.’ That’s not tenable.”

She says that prior to the pandemic, working parents were ac-
customed to juggling work and home duties. But lockdown threw 
too many balls into the juggling act, making it nearly impossible to 
fulfill so many roles. “There are employers who expect you to work 
like you don’t have a family,” notes Crawford Peacock, “and a family 
who wants you to tend to them like you don’t have a job.”

As the pandemic wore on, homebound lawyers were requir-
ing more than just flex hours to meet their needs. What they really  

Marisha Childs is the LEAP managing attorney at Clackamas Women’s Services in Oregon City. Her husband, Samuel Kubernick, is an assistant attorney 
general with the DOJ. They juggle their jobs along with their children who need school help and a focus on mental well-being. Photo by Jonathan House
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needed (and rarely received) was help with child care, occasion-
al time off from work, a relaxed position on billable hours, and  
increasingly, mental health resources, for themselves and their  
family members. 

“Sure, they’ve said, ‘Let us know if you need anything,’” says 
Marisha Childs about her employer, Clackamas Women’s Services 
in Oregon City, where she is LEAP managing attorney. “But that 
would require me knowing specifically what I needed in order to 
feel better!” Sometimes, she says, the demands on her are so over-
whelming that she can’t think beyond her unrealistic fantasy of hav-
ing an additional wife in the household.

work, childcare and law school, have been invaluable in preparing 
her for her current role of looking out for her fellow lawyers and staff 
during the pandemic. 

“I share my own experience because I know what it feels like to 
be a young mother,” says Chin-Dennis, whose two children are now 
in college. In her leadership role, she sees the importance of commu-
nicating regularly with parents, even just to ask how they’re doing.

“I coach them and work with them and make sure they take 
time for their baby and themselves,” she says, noting that she en-
courages them to get counseling and allows time off for that. The 
firm has brought in outside speakers for webinars on mental health 
and self-care, as well as on parenting topics from infancy to college-
bound teens. “I tell them, ‘Your performance is not measured by the 
hours that you’re clocking in.’ We’re not checking on anyone and 
it shouldn’t be that way anyway. I’m encouraging them to manage 
their own schedule.”

May Low, a Portland attorney, asks that law firm management give con-
sideration when employees need a break to manage their lives.

Maya Crawford Peacock, executive director of the Campaign for Equal 
Justice, logs many hours at home with boxes and her daughter nearby. 

She says, “We come to work as a whole person. We can’t ignore 
the parenting side of a woman. It’s not that we are less productive; 
we just need to find a different way to work.” The kind of support 
that Chin-Dennis offers to young associates is seen in other offices 
where the lawyers in management positions are women. Their ac-
tions and family-friendly approaches can perhaps serve as models 
for a post-pandemic workplace. 

At the Department of Justice, for example, Oregon Attorney 
General Ellen Rosenblum is seen as a supportive presence during 
the pandemic, someone who shows appreciation to workers for 
their efforts, while easing off on demands for billable hours. 

“We have the good fortune of having an attorney general who is 
a mom and a grandma and is somebody who understands uniquely 
the challenges that working women and working parents face,” says 
Weigler, assistant attorney general in the Charitable Activities Sec-
tion, Civil Enforcement Division. “I think it does make a difference 
when you have decision-makers who have personal experience with 
navigating some of the issues that their workers are facing, but it’s 
not enough because the profession itself needs to change..” 

She believes that employers just aren’t grasping the enormity of 
what overtaxed parents and their children are facing. For example, 
she says that as she, her husband and their two kids began to re-
ally feel the strain of their lockdown lifestyle, her employer sent out 
Grubhub meal delivery gift cards. 

“I would hate for this to sound like I’m some ungrateful hag,” 
says Childs. “I’m not. I’m totally grateful and appreciative, but what 
I really need is my children’s improved mental health. I need my 
children to have social exposure. I need to not be stuck in my house.” 

Either employers need to start anticipating and providing for 
lawyers’ needs, says Crawford Peacock, or lawyers must be allowed 
to articulate their honest needs without fear or favor. As for herself, 
Crawford Peacock says, “I don’t have a boss to whom I can say, 
‘Hey, I need some COVID time off.’ That doesn’t happen for me. 
It’s just stay up later, get up earlier, work more and make it happen.” 

Crawford Peacock sees no solution, in or out of the pandemic, 
until the law profession develops a more caring side. “We’re ex-
hausted,” she says, “and the practice of law is going to continue to 
churn out women until the practice of law changes, because this 
isn’t sustainable.” 

Women in Charge
Chin-Dennis is a rare being — a female managing partner of a 

large firm. All the hurdles she overcame on her path to career suc-
cess, including being an immigrant and single mother who juggled 

Demands Drive Women to the Brink
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they soon adopted as their mission “creating 
our own environment and making a space for 
women.” 

“We like to tell people we don’t have a lot 
of benefits, but you get to take time off and be 
with your kids whenever you want to,” says 
Krant. 

The Domestic Front
No one interviewed for this article de-

scribed sharing their work and home space as a honeymoon. And 
no one interviewed for this article described their home duties of 
childcare and housekeeping as evenly shared between parents. But 
Crawford Peacock came close, explaining that she and her wife are 
spared the gendered politics that so often color the roles of straight 
mothers and fathers at home. 

Although her wife works outside the home as a contractor, flex-
ible scheduling allows her to share childcare duties. “We joke, ‘At 
least there’s two moms, so we’re able to share the mental load,’” says 
Crawford Peacock. “In a lot of heterosexual families I’ve talked to, it 
does seem women are by and large carrying most of the load when it 
comes to being a caretaker.”

The MBA/OWLS survey of lawyer-caregivers in May 2020 bears 
out that truth. Survey takers who are LGBTQ reported an even di-
vision of labor; among heterosexual couples, women carried the 
heavier load. 

Chin-Dennis says she was expected to be 
a diffident young woman in Malaysia, but she 
has come to see the value of initiating conver-
sations that ultimately serve co-workers. “I 
was raised to be very private about my life but 
I have learned that I have to share in order to 
show people that they, too, can do this and it’s 
OK,” she says. “That open, transparent com-
munication is so important.”

Judge Jacqueline Kamins recalls that ear-
lier in her career, when she worked for state and local government, 
a paternalistic policy was in place, one that refused to credit mothers 
for work from home.  “The theory, I guess, was if they have children 
at home they shouldn’t be getting credit for working because they 
can’t possibly do both,” she explains. “I didn’t find that policy to be 
too much of a problem — until I had kids of my own!”

To make her own rules and schedule, she went into private prac-
tice, remaining there until Governor Kate Brown appointed her to 
the Oregon Court of Appeals in January 2020. Mother to two chil-
dren, aged 6 and 10, she says the pandemic has made clear some-
thing she always knew:  “Mothers can work from home without a 
problem; they’re professionals and grown-ups who can figure out 
how to navigate their time at home with their children.”

Similarly, 15 years ago, Susan Bradley Krant and her law part-
ner, Carolyn Anderson, founded Anderson Bradley Krant, their firm 
in Ashland. Originally not intending to make their firm all-women, 

Judge Jacqueline 
Kamins

Heather (foreground) and Jake Weigler attempt to work at home, parent and live in the same space due to the life changes caused by the COVID-19 
pandemic. Photo by Jonathan House

Shiau Yen  
Chin-Dennis
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The survey showed a gender-based division of household work, 
with mothers taking on more of the responsibility in eight out of 
nine parenting and household tasks. For one task, grocery shopping, 
male and female participation was equal. Of the other eight chores, 
fathers showed more involvement in cooking than anything else.  

Katharine von Ter Stegge, a Multnomah County circuit court 
judge who has a 9-year-old daughter with her lawyer husband, realizes 
that her situation is different than most. “My husband is the unicorn 
who really does do half of everything,” she says. “Even so, we’ve had 
the conversations about whose work at a particular time gets priority 
and who has to either be full-time with the kid or help with the kid. 
Part of me says, ‘This is ridiculous because I’m a judge!’”

She also admits to the occasional dispute over who gets the most 
attractive Zoom background. And her Zoom sessions can be embar-
rassing, she says, if her daughter suddenly decides that she’s ready 
for her close-up, or if their two puppies start wrestling. “There’s a lot 
of growling,” von Ter Stegge admits. “I just ask my clerk if she can 
hear it and if she can, then I’ll do something about it.”

One woman, who asked not to be identified, said she is still strug-
gling with the fact that at the office she was a highly respected profes-
sional, but at home she usually gets the short end of the stick when it 
comes to handling chores or even to laying claim to a desirable work 
space. Her husband retires to a separate room and closes the door, 
leaving her alone with her own work and their toddler. 

“You don’t even recognize how it happens, how you can so eas-
ily let yourself fall into the gender stereotype of taking on a larger 
share of the childcare and household responsibilities,” she says. “It 
has definitely highlighted that you can be the most independent, 
fierce professional you want to be, but when it comes to advocating 
for yourself at home, you just don’t. I would sit there and tell myself, 
it’s easier and faster if I help our toddler get this one snack, use the 
bathroom or get her favorite toy. The opportunity to speak up passes 

Susan Bradley Krant (third from right) helped start an all-women law firm in Ashland 15 years ago. The firm values employees taking time off to spend 
with children whenever it’s needed.

you by and you just let it go on like that day after day.” Still, she says, 
she would not object to continuing to work from home — but only if 
childcare was available. 

Samuel Kubernick, an assistant attorney general with the DOJ, tries 
to be an equal partner with his wife, Marisha Childs, and she vouches 
for him in that respect. “Sam is helpful,” says Childs. “He tries.” 

But try as he might, by diligently following their cooking and 
chore schedule and helping with the two children, most of the bur-
den remains on his wife. “The kids naturally gravitate toward her, 
even though I tell them that I’m here and I’m available and I want to 
help them,” says Kubernick. “It’s an ongoing issue. I try to make it 
equitable and closer to ‘even,’ but it’s not.”

There is scant relief for the ongoing stress from work and family, 
says Childs. “It often feels like we’re living in a sitcom, one that got 
cancelled after the first season. And it always feels like you’re at work, 
because I live at work.”

Additional Obstacles to Overcome
Low, who left her previous job in October, does not intend to 

make permanent her departure from the law. But her next search will 
focus on finding a job in the private sector, which she views as more 
progressive and open to change. Her shift is part of a trend noted in a 
February 2021 article in Law360 showing that many women lawyers 
are choosing not to leave the law but to make a lateral move from, 
say, firm to in-house or nonprofit, or from large firm to small firm. 

What worries Low is the response from employers about the fact 
that she is a woman of color.  “I’m always concerned when it comes 
to looking for a new job being a woman and being a woman of color,” 
she says. “There are so many more obstacles to surmount. And on the 
job you are judged according to a different yardstick.”

While working from home, she says, there was a sense of relief, 
shared by many of her BIPOC friends, because the impersonality 
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of Zoom meetings allowed a reprieve from uncomfortable face-to-
face encounters. “A lot of BIPOCs feel that way,” she says, “because 
when they’re in person, they face microaggression, macroaggres-
sion, racism, what have you, and when they’re working remotely, 
toxic interactions are kept to a minimum.” 

Childs, who is Black, deals with ample frustrations as well, in 
her case mostly from attempts to find mental health support for her-
self and her two children. Her preference for a healthcare or mental 
healthcare provider of color turned out to be a stumbling block. 

“That’s like an Act of Congress in a lot of places, not just Oregon 
or Washington,” she says. “Trying to help your kids and your family 
navigate that, and that feeling that’s inherent with that denial of ac-
cess, it’s indescribable.”

Stemming the Tide; Solutions
Nearly everyone interviewed for this article could see some sil-

ver linings to the pandemic. Most see the value of working remotely 
and hope it can continue, at least for a few days a week. At the same 
time, they said they missed the collegiality of the office and the expe-
rience of just popping into a colleague’s office for a quick discussion. 

They generally appreciate the fact that Zoom meetings erase the 
need for long commutes and travel to in-person meetings. No one ob-
jected to not having to dress up, or even bathe, for Zoom meetings. 

But all agreed that to stem the tide of women leaving the law, at-
tention must continue to be paid to issues brought into focus by the 
pandemic. This starts with the requirements of caregiving and how 
workplaces should be more family-friendly and accommodating to 
caregivers’ needs for flexible schedules and other resources. 

Several people suggested that leave for new parents should last 
as long as a year. That would be in line with what most European 
countries offer. A work week shortened to four days or to 30 to 35 
hours was also a popular idea. 

One woman suggested that the bar could show itself to be more 
family-friendly by offering waived or reduced dues for bar member-
ship during parental leave, as well as reduced professional liability 
fund dues for lawyers employed part-time.

Making mentoring more available to women was suggested as 
a way to help women stay in law. Also, a more “celebratory” atti-
tude about parenthood would be welcome, added Radcliffe, whose 
MBA/OWLS survey indicated that nearly half of survey respon-
dents who were mothers reported hearing disparaging remarks 
from coworkers about having families. “The survey results reflected 
the common assumption that parenthood makes fathers more en-
gaged at work and mothers less invested,” says Radcliffe.

Finally, says von Ter Stegge, women who may be considering 
leaving the law should stop and take a look at what they have already 
come through and how that experience has made them even better 
suited to be lawyers. 

“We need them,” she says. “We need people who understand 
what it’s like to try to do too much with too few resources. We need to 
keep lawyers who have empathy skills within the profession. They’re 
going to be able to understand the needs of a lot of their clients.”

That’s a silver lining worth pondering. n

Susan G. Hauser is a Portland-area freelance writer. Reach her at 
susan.hauser@gmail.com.
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COVID-19 Has Forced Family Law Attorneys to Adjust

 — By Erin K. Morris —

Custody Quagmire
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The initial phases of the pandemic and its immediate impact on 
families wrought immeasurable pain, anxiety and desperation. Vary-
ing stay-at-home orders, school and daycare closures, and disappear-
ing jobs or shifts to remote work all ushered in chaos for separated or 
divorced parents and their children, who already were juggling the 
emotional and practical complexities of separate households. 

Complying with court-ordered parenting-time plans presented 
complex health and safety concerns that permeated every level of 
the co-parenting experience down to the minutia of such agree-
ments, including where the parenting exchange could occur. (Many 
parenting exchanges occur in public places such as grocery stores or 
public playgrounds for purposes of maintaining safety and reducing 
conflict for the parents and children — those public locations soon 
posed heightened risks to safety or became completely unavailable 
due to state-mandated closures.)

Typical challenges facing divorced or separated parents during 
the pandemic included: (1) a parent working in a high-risk COVID 
occupation; (2) a parent who has COVID or household member with 
COVID; (3) a parent who isn’t compliant with COVID protocols; (4) 
the unavailability of parenting-time supervisors. Add in that parenting 
plans — often orbiting around the predictability of a school schedule 
for shared parenting-time agreements — fell off their axis as schools 
closed and complex and diverse remote school schedules replaced in-
person learning. Family law seemingly changed overnight.  

Early in the pandemic, my practice as a partner with the fam-
ily law litigation firm of Morris, Stannard & Batalden Family Law 
PC witnessed a surge of immediate-danger petitions for divorced or 
divorcing parents of minor children where a parent or non-parent 
spouse worked in a “high-risk” job, such as an emergency room 
nurse or airline pilot. In the early stages of the pandemic particular-
ly, but continuing more than one year later, is the lack of available, 
reliable data to support the health and safety concerns of parents as 
they weigh social distancing, returns to school and work, and vacci-
nating young children against COVID-19. At the same time, the nor-
mal mechanisms available to family law attorneys in the past have 
become severely restricted at a time when family legal conflicts are 
on the upswing, requiring a new approach to the scope of litigating 
a case and a heavier reliance on remote mediation and other forms 
of alternative dispute resolution. 

SFLAC Steps in with Recommendations
The Oregon State Family Law Advisory Committee (SFLAC), 

a 16-member panel of judges and family law professionals, issued 
recommendations for parents who share parenting time and/or cus-
tody during the early months of the pandemic. These recommenda-
tions were intended to provide guidance during the pandemic and 

resulting school closures, and to encourage parents to follow their 
court-ordered parenting plans as closely as possible.

Specifically, SFLAC’s recommendation stated that “doing so 
will ensure a level of consistency that is in the children’s best in-
terests” while continuing to recognize Oregon’s policy of: assuring 
minor children have frequent and continuing contact with parents 
who have shown the ability to act in the children’s best interests; 
encouraging such parents to share in the rights and responsibilities 
of raising their children; encouraging parents to develop their own 
parenting plan and granting them discretion in developing a plan; 
and considering the best interests of the children and safety of the 
parties in developing a parenting plan. ORS 107.101. 

SFLAC’s guidance asserted that absent specific facts that indi-
cate an actual risk to a child (such as someone in the household ex-
hibiting symptoms or being in quarantine), COVID-19 may present 
an opportunity for parents to come together and create some similar 
routines between their two homes. Rather than withholding parent-
ing time, the guidance asserted that parents might work together on 
how parenting time can be managed safely. To that end, SFLAC’s 
recommendations encouraged parents to communicate the rules 
they have in place in their homes regarding handwashing, social dis-
tancing and how they intend to work through the isolation aspect of 
Governor Kate Brown’s executive order. 

Generally, prior to the pandemic court closures and restrictions, 
a party who is being denied parenting time can get into court within 
45 days for a hearing on an expedited motion to enforce parent-
ing time. However, the impact of COVID-19 on courts’ availability 
made it questionable as to whether a hearing would, in fact, be held 
within the 45-day timeline.

The realm of the family — and the laws and professionals who navigate them — has been upended and tested in 
unique and pervasive ways by the COVID-19 pandemic. While early data points to an overall reduction in the 
number of divorces undertaken in 20201, many family law practitioners report an influx of client needs in the ar-
eas of custody and parenting-time conflict, as well as spousal and child support litigation during the COVID-19 

pandemic. As we enter a new phase of the pandemic with cautious optimism about the availability and effectiveness of vac-
cines, we are at an inflection point in the practice family law in Oregon — how do we sift through the experience of the past 
year and make strategic and equitable pivots in our practice going forward to better serve Oregon families?

“So many people accessing family 
law courts do not have internet 
access — as judges, we have to 

ensure that we don’t create a two-
tiered system where some can appear 

by video and some cannot ...”

Custody Quagmire
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As the pandemic drags on into its second summer, much more is 
known about the spread of the virus and the ways in which it might be 
contained. Medical and public health recommendations have slowly 
evolved over time, and the emergence of vaccine technology and a 
concomitant patchwork of government responses raise a wholly new 
set of considerations and conflicts in the family law context: mainly, 
around the decision to resume in-person work and school schedules 
and whether to vaccinate children against the virus upon eligibility. 

Virtual Court Changes Family Law
COVID-19 has created not only unprecedented challenges for 

families in need of family law council, but for their lawyers as well, 
who are innovating to keep up with the demands for service. Judges 
and court staff have struggled under the weight of a mounting back-
log of family law matters, fashioning a county-by-county response 
at the circuit court level to address thousands of postponed trials 
and hearings while maintaining access to justice for families in crisis. 

Video and telephonic appearances emerged as the exclusive means 
of judicial resolution of long-postponed family law cases. Courts have 
limited the number and kind of domestic relations motions and hear-
ings substantially out of necessity, leaving traditional avenues of reach-
ing a timely and final resolution of a case all but foreclosed. 

Oregon’s family law judges presiding over the protracted pan-
demic court closures noted a loss of service to the public during 
critical periods in their lives. 

“COVID has forced the court to reshape its approach to litigation. 
The chief justice rightly was concerned for staff and judges and limited 
our access to our workplace and the types of cases addressed,” says 
Senior Judge Keith Raines, a recently retired Washington County 
Circuit Court judge. “Most of the judges around me were chomping 
at the bit to get back in to work on the backlog this created.  

“The video technology is greatly improved but still is glitchy. 
Phone hearings are unsatisfying, making credibility determinations 
difficult. I just did a civil commitment by telephone: no opportunity 
to evaluate the AMIP’s behavior during the hearing and the AMIP 
had no opportunity to evaluate my credibility; I was a disembodied 
voice telling him what to do, another voice in his head. When in-
person hearings can recommence, I anticipate a hybrid system that 
more freely allows video, to the delight of expert witnesses.”

Judge Susan Svetkey, Multnomah County Circuit Court’s pre-
siding family law Judge in Oregon’s most populous county, noted 
the county’s struggle with providing equitable access to Oregon’s 
pro se family law litigants, who make up an estimated 80% of family 
law cases in the county. Multnomah County’s remote hearings dur-
ing the COVID-19 crisis have been largely limited to telephonic ap-
pearances (instead of utilizing video conferencing technology) out 
of concerns for access to justice. 

“So many people accessing family law courts do not have inter-
net access — as judges, we have to ensure that we don’t create a two-
tiered system where some can appear by video and some cannot due 
to lack of access to those technologies,” she says. “Even during the 
height of the pandemic, the court has worked hard to work through 
those limitations and frustrations to at least meet families’ most ur-
gent and serious legal matters. We continued to provide access to 
the court for protective order applications and hearings, Immediate 
Danger motions and hearings and motions for orders of assistance. 

“Over time we opened up the court for more and more case types, 
from most urgent to least, beginning with status quo motions and  

enforcement of parenting time hearings.  We have gradually increased 
the types of cases we are able to hear, opening up trial assignment and 
hearings on almost all case types in January. By May 24, there were no 
longer any restrictions on what parties can file and have heard.”

Power Dynamic Creates Panic
The dynamic and changing landscape of the early pandemic 

months created shifting realties for litigators and parties that were 
difficult to anticipate and required quick adaptation of skills and sys-
tems. Family law attorney and owner Jill Brittle of Jill Brittle Family 
Law Group describes the challenges of navigating cases into alter-
native dispute resolution when the power dynamic of a case often 
favored the inertia caused by the court closures. 

“When the pandemic first hit and the courts shut down, we 
initially expected the courts would open back up in a couple of 
months,” she says. “When it became clear that was not the case and 
court dates were being postponed without being promptly reset, we 
saw a fair bit of panic from some of our clients. 

“People who were in high-conflict home situations, who were 
not receiving temporary support, or had time-sensitive issues were 
unable to access the courts for a timely resolution. Clients who were 
prepared to file for divorce last spring decided to postpone for a 
variety of reasons. When both sides would agree, we urged clients 
to participate in mediation or binding arbitration. However, if one 
party was in a ‘power’ position (the person with the resources or 
who had the children already in their care), they were able to refuse 
those alternative dispute options thereby increasing the pressure on 
the other party.”

Other tools traditionally utilized in the custody and parenting-
time litigation process, such as the use of Ph.D. child psychologists 
to conduct forensic custody and parenting-time evaluations, have 
also been substantially curtailed. These modalities rely, ultimately, 
on personal observation and interaction with the family unit and 
observing the health of the attachment between a parent and young 
child in their home and other environments. It’s difficult to say how 
and to what degree the data collected through alternative, socially 
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distant or entirely remote means, such as Zoom or Skype observa-
tions of parent-and-child interactions by a professional who may 
never have any in-person contact with the parties or the children, 
affects the reliability of the data and the weight applied to it when 
the report and clinical recommendations are published.  

Alternative Dispute Resolution Offers Options
The net effect of court closures and limitations on available judi-

cial relief has been a heightened reliance on and investment in alter-
native dispute resolution of family law cases.  

Senior Judge Donald Letourneau, a retired Washington County 
Circuit Court judge who now maintains a part-time family law me-
diation practice, quickly shifted his in-person mediation sessions 
online, utilizing technologies that mimic in-person shuttle-style me-
diation with surprising effectiveness. 

“Fortunately, those of us who are  trained mediators  have been 
able to offer clients an efficient and effective alternative in tele-medi-
ation — mediation services and information sharing through various 
telecommunication technologies,” he says. “Obviously the most no-
tably of these has been Zoom, which offers document-sharing capa-
bilities and private breakout rooms. I can meet with clients and their 
lawyers separately and pivot back and forth throughout the day, even 
meeting in a separate private ‘room’ with just the attorneys.”

Alternative dispute resolution advocates have long sung the 
praises of tele-mediation because it empowers couples to do exactly 
what they yearn to do now more than ever: take matters into their 
own hands to the greatest degree possible and fashion their own 
resolutions without resorting to a court. 

“Zoom and other conferencing platforms, coupled with our lim-
ited access to the court, have translated into a big increase in my col-
laborative and mediation practices,” says Patty Arjun, a family law 
attorney and partner at DBMA Family Law Group and member of 
the board of the Oregon Association of Collaborative Professionals. 
“As a result, several clients have emerged from the pandemic having 
gone through a smooth and peaceful divorce process. Meanwhile, 
my litigation practice is only just finally remerging, with the cases I 
filed in December 2019 now headed into trial.”

Mediating divorces and family law matters via Zoom may have 
yielded some unexpected positive results for clients. As much as we 
emphasize the need for a “level playing field” as being the sine qua 
non of mediation, it is challenging to make some of the most difficult 
financial and personal decisions of life within the confines of a me-
diation room or intimidating conference room in a downtown high-
rise. Tele-mediation, with its feel of being one step removed, and on 
your own “home turf” (literally), adds a measure of comfort.

Many clients report that their feelings of intimidation, anger, hurt 
and disappointment can be better managed if they are not within the 
same physical confines as their spouse. In the same vein, clients report 
that they tend to be less reactive: There is something about the re-
mote process that enables them to be more reflective and thereby bet-
ter able to gather their thoughts before responding. Plus, the need to 
find possible transportation to/from the mediator’s office and having 
to take additional time off work have been removed.

Access to Justice Remains a Concern
Of course, the pivot to private mediation as an alternative to tra-

ditional litigation and trial is a privilege which is not within reach for 
a percentage of clients seeking family law assistance. 

A Renewed Sense of Purpose

Despite these unique and dynamic challenges, lawyers 
representing family law clients during the COVID-19 pandemic 
report that working with their clients during this difficult time 
has brought renewed meaning to their work. 

In my own family law practice, and as a parent in a two-
lawyer household, I am deeply aware of the extraordinary and 
complex pressures and anxieties that my clients also experience 
on a daily basis. So many parents at this moment are operat-
ing from a place of legitimate and pervasive fear — fear for the 
health and well-being of their children and of members of their 
family, fear of job loss for them or a former spouse whom they 
rely upon for financial support. 

When you usher a client through their family law case, so 
much of your job is providing information and advice designed 
to minimize fear so that your client can make informed deci-
sions about their case. During the pandemic, it has been difficult 
to provide information and to give counsel about predictable 
outcomes and timelines. So much of my time spent with clients 
now focuses on prioritizing their feelings and engaging ratio-
nally and critically with the best available information and data 
we have — and keeping conflict about minor things in perspec-
tive. But I also spend a substantial amount of time empathiz-
ing with my clients and acknowledging their fears as we move 
ahead during this time. 

Bearing witness to my clients’ pain during this period has 
infused my practice with so much meaning — and it gives me a 
lot of strength to continue holding the center, both profession-
ally and personally.

— Erin K. Morris

Brittany Berkey, a family law attorney and partner at DBMA 
Family Law Group, notes that the pandemic shed light on an already 
pronounced disparity in access to justice for family law litigants. 
“While much of the world just sort of stopped, families continued to 
have legal issues arise that needed solutions. However, what became 
very clear to me was that for families with access to resources to hire 
lawyers, mediators, reference judges and to generally access the 
private infrastructure that exists around family law cases, they were 
able to get their cases resolved with minimal interruptions or delays. 

“For nearly everyone else, the limited access to judges and re-
lated court processes had, and continues to have, a very real impact 
on the ability of families to get relief from difficult circumstances 
made worse by the pressures of the pandemic. Thankfully the courts 
are now mostly open and working pretty diligently to get through 
the backlogs. It is going to take a long time before we see a more 
even playing field,” says Berkey. n

Erin K. Morris is a partner at Morris, Stannard & Batalden Family 
Law PC in Portland.

Endnote

1. “Marriage and Divorce Decline During the COVID-19 Pandemic: A Case 
Study of Five States,” Wendy D. Manning and Krista K. Payne, Depart-
ment of Sociology and Center for Family and Demographic Research 
Williams Hall, Bowling Green State University Bowling Green, Ohio
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Accessibility, Technology & Seismic Shifts Lead Concerns

  —  By Erika Bolstad  —



JUNE 2021  •  OREGON STATE BAR BULLETIN 25

The Benton County Courthouse sits three stories tall at 
the heart of Corvallis, an elegant white Victorian building 
with a distinctive, red-roofed clock tower. Built in 1888, 
it’s the oldest county courthouse in Oregon still in use for 

its original purpose. Over the front entry is a rare-for-Oregon exte-
rior statue of the goddess of Justice. Measuring 8 feet tall, she bears 
a sword and a scale. But unlike many depictions, this Justice doesn’t 
wear a blindfold. Instead, she gazes to the east over the city’s down-
town blocks, toward the Willamette River. According to one archi-
tectural history of the building, when an early judge saw the statue, 
he joked it was “high time that Justice saw what she is doing.”1

Lately, though, Justice hasn’t seen much activity coming through 
the doors. Like many public buildings in Oregon and around the 
country, the Benton County Courthouse has barely been open to 
the public during the pandemic. Since mid-March 2020, there have 
been no jury trials in Benton County. Nearly all criminal and civil 
proceedings have been conducted remotely. 

“I haven’t had meaningful human contact with an attorney or a 
party in 13 months,” says Circuit Court Judge Locke Williams, the 
presiding judge in Benton County.  

The quiet of the pandemic may portend an end to the building’s 
future as the state’s oldest working courthouse. Iconic as it is, of-
ficials have long known the masonry building — stucco over brick, 
covered by bright white paint — may be unsound in an earthquake. 

In 2022, Benton County voters will be asked to approve a $100 
million bond measure to build a new courthouse, a 120-bed jail and 
a crisis resource center. If voters approve the measure, it’s possible 
that court will be conducted elsewhere for the first time in more 
than 130 years. 

“The biggest issue is just the safety of the building,” Williams 
says. “We’ve run out of space. We’ve utilized every square inch for 
everything we can. It’s difficult to install modern electronics and 
equipment and so forth in a building of this age. Although we all 
love the building, and people love to take pictures of it, it’s kind of 
outlived its usefulness, and we could use a new one for sure.”

County courthouses are among the oldest public buildings in 
Oregon, often built as landmarks to last a century or more. To many, 
they’re the physical manifestation of the rule of law and democracy. 
As public buildings at the heart of many small towns and larger cit-
ies, they’re also where people gather to celebrate — and to protest. 

Across Oregon, many iconic courthouses are at the end of their 
usefulness. A 2008 assessment showed $843 million in needs, includ-
ing retrofitting buildings in earthquake zones, addressing overcrowd-
ing and safety concerns, making buildings more compliant with the 
Americans with Disabilities Act and upgrading spaces to meet mod-
ern technological needs. As the money becomes available, the Or-
egon Judicial Department is slowly making its way through the list. 

Oregon counties are required to provide “suitable and sufficient” 
facilities for the state’s circuit courts. In 2013, the Oregon Legisla-
ture authorized the use of a state bond program to pay for half of 
the construction costs of eligible courthouses. The only requirement 
is that new facilities have space to co-locate a state agency. If they 
don’t, the state will only pay 25 percent of the cost.  

Both Union and Jefferson counties in re-
cent years replaced their aging facilities un-
der the new cost-sharing program. In Octo-
ber, Multnomah County opened a glass-faced 
courthouse at a cost of $324.5 million, half of 
which was paid by the state. 

Beyond Benton, planning is also well un-
derway for new facilities in Clackamas, Lane 
and Linn counties. Tillamook County has also 
sought to replace its courthouse, says Phil Lem-

man, the deputy state court administrator. The county’s courtroom 
has the dimensions “of a good-sized conference room,” he explains. 
But Tillamook was unable to come up with the matching money 
needed, and for now has withdrawn its request for a new courthouse.   

And while Benton County officials desperately want a new 
courthouse and jail, voters have turned down two previous efforts 
to build a new jail. Williams is worried Benton County may not have 
the support for a new bond measure to replace the 133-year-old his-
toric building and build a jail. 

“There’s no question that the jail is probably one of our most 
pressing needs and has been for a long, long time,” Williams says. 
“But that just doesn’t sit well with the voters. I guess the general 
public probably sees it as: ‘Well, you know, they seem to be manag-
ing with what they have, and we don’t think that people should be 
locked up for a drug possession or minor offenses or whatever. So 
we’re not going to support building a larger facility.’”

Planning for the Future
Clackamas County has long needed more 

space in its courthouse, an 85-year-old build-
ing on Main Street in Oregon City. When Cir-
cuit Court Judge Kathie Steele first began her 
legal career in Clackamas County in 1981, one 
of the lawyers at her firm told her there’d be 
a new courthouse in Oregon City within five 
years. Forty years later, Steele still works in the 
same courthouse on an eroding bluff overlook-
ing the Willamette River. And as the county’s 

presiding judge, she attends state legislative appropriation hearings 
with a yardstick to illustrate how one corner of the courthouse is just 
3 feet from a 100-foot drop into the river. 

The Clackamas County courthouse — when it was built in 1936 
— had one large courtroom to serve a population of 50,000 people. 
Since then, Clackamas has grown to 423,000 people. They’ve carved 
11 courtrooms “out of places you wouldn’t believe,” Steele says. A 
2015 seismic evaluation found the existing building has numerous 
structural deficiencies, and a soil test indicated the ground under 
the building could liquefy during an earthquake. Because of its riv-
erfront location, the courthouse can’t be retrofitted or modified to 
modern seismic standards.

Opposite Page: The Benton County Courthouse in downtown Corvallis 
was built in 1888. It’s the oldest courthouse in Oregon still used for its 
original purpose. It was designed by Delos D. Neer, a Portland architect re-
sponsible for courthouses in Washington, Lane, Polk and Baker counties.

Phil Lemman

Judge Kathie Steele

Updating Oregon’s Courthouses
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“They’ve literally been talking about it since the ’60s, and do-
ing some studies of this building and how sustainable it is,” she said. 
“The county is on notice. We are at risk, they have to do something.” 

Plans are underway now to build a $189 million courthouse as 
part of the existing Red Soils county government campus on higher 
ground about 3 miles away. The infrastructure already exists for a 
new building, and the county owns the land. In December 2020, the 
county board of commissioners approved a plan to pay for their por-
tion of the costs with the aid of a public-private partnership. They’re 
seeking private partners to finance, design and build the new court-
house, as well as maintain it during the next 30 years. Using such a 
funding model would be the first for an Oregon courthouse, says 
Gary Barth, the project manager for the courthouse project.

Among the design goals of the Red Soils campus is a plan to site 
buildings in a way that creates a central public plaza and maintains 
views of Mt. Hood. The courthouse project also seeks to incorporate 
innovative building techniques that reflect the nature of the county’s 
timber roots, including the use of mass and cross-laminated timber, 
which is manufactured by laminating or gluing together small pieces 
or layers of wood from small-diameter logs to make larger structural 
components for construction. The county has been working with 
the University of Oregon School of Architecture & Environment on 
some of the designs.

“We thought this could be an opportunity for us to partner with 
the environmental community for purpose-driven timber harvest 
that would go into a sustainable building product,” Barth says. “In-
corporating the product into the courthouse was another way for 
the board to demonstrate their support for the product. Ideally, we 
would actually source the product and manufacture it in Clackamas 
County to go into the Clackamas County courthouse. But we’re not 
quite there yet.”

If all goes according to plan, construction could begin in late 
2022. A new courthouse could be open in 2025. 

Barth says that the remote capabilities developed during the 
pandemic have prompted the question among planners: Are court-
houses at the point where physical courtrooms are no longer neces-
sary? It’s hard to predict, he says, but probably not. 

“It probably will be somewhat different, but how different?” 
Barth wonders. “We don’t really want to speculate. We want to 
cope with the known knowns, as we’re going to be designing a 
courthouse that needs to be functional from day one. I anticipate 
this will be a very smart courthouse, a very wired courthouse.”

No matter what, the building must have a judicial gravitas, 
Steele says, and a design that stands the test of time. 

“I don’t expect us to turn around in 30 or 40 years and want to 
build another one. This has got to be good enough,” Steele says. “It’s 
got to look good and it’s got to be something people are going, ‘Oh, 
I’m going to the courthouse.’ And then, it’ll be good for 100 years. If 
we can tweak or add on or something 50 or 60 years down the road, 
then, OK. We can tweak and fix to accommodate more people if 
necessary, but the basis has to be there.”

Marveling at Multnomah 
The state’s newest courthouse, a $324.5 million building with 44 

courtrooms in Multnomah County, opened to the public in October 
2020. At 17 stories tall, it sits adjacent to the west end of the Haw-
thorne Bridge in downtown Portland, a riverfront, glass-paneled 
monument that replaces the old courthouse several blocks away. 
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The Clackamas County Courthouse, built in 1936, dates from a time when the county served 50,000 
people. More than 423,000 people live in the county now.  

Opening the new building during the pan-
demic precluded a big, public celebration, 
explains Barbara Marcille, the trial court 
administrator. But it was a relief to be in the 
new space, she says. 

“The courthouse 
was nearly 110 years 
old when we finally 
moved out of it,” Mar-
cille says. “So it had 
been in need of replace-
ment for many years. 
The infrastructure was 
just failing. The wiring, 
in addition to the risk of 

crumbling in an earthquake, was not up to 
modern standards. The arrangement of the 
space just didn’t meet our needs. There were 
no separate circulation systems for people in 
custody. It just wasn’t designed with modern 
uses in mind.”

The new building was designed with 
three separate circulation systems. There’s 
one for the public, one for judges and staff 
only, and a separate circulation system and 
elevator system for transporting people in 
custody. 

Many public spaces in the building, in-
cluding the jury assembly room, offer a view 
of the Willamette River and the mountains 
to the east. With the design, Marcille says, 
the architects behind the building’s design 
sought to embody the spirit of transparency 
in the legal system. That’s seen in the three-
story glass entryway, as well as how the pub-
lic areas of the courthouse, including a stair-
case, face outward toward the city. The idea 
of transparency extends as well to the user 
experience, including a court information 
desk in the lobby with a greeter to assist peo-
ple, and electronic kiosks that allow people 
to access information in multiple languages.

“We wanted to inspire community trust 
through this project,” Marcille says. “We 
wanted to represent transparency in the 
justice system and really embody that. We 
wanted to improve access for all litigants and 
people who are seeking justice, both physi-
cally, and then also, just remove barriers to 
understanding.”

That spirit has been difficult to fulfill at 
ground level. A temporary protective ply-
wood barrier is in place around the glass 
entrance of the building while social justice 
protests continue in downtown Portland.  

And while the courthouse wasn’t de-
signed with a pandemic in mind, some of 
its forward-looking features incorporate  

At 17 stories tall, the $324.5 million Multnomah County Courthouse has views of the Willamette 
River and Mt. Hood. It sits adjacent to the west end of the Hawthorne Bridge in downtown Portland.  

Barbara Marcille

Updating Oregon’s Courthouses
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Letters to the Editor
The Bulletin welcomes letters. They should be limited to 300 
words. Preference is given to letters responding to letters to the 
editor, articles or columns recently published in the Bulletin.

Letters must be original and addressed to the Bulletin  
editor. Unsigned or anonymous letters will not be 
published. (There are exceptions. Inquire with the editor.) Let-
ters may not promote individual products, services or political 
candidates.

Letters may be edited for grammatical errors, style or length, or 
in cases where language or information is deemed unsuitable 
or inappropriate for publication. Profane or obscene language is 
not accepted.

Send letters to: Editor, OSB Bulletin, P.O. Box 231935, Tigard, 
OR 97281. Or you may email them to editor@osbar.org.

multipurpose spaces that have been useful for conducting remote 
proceedings, Marcille adds. 

“We really tried to think creatively and think with flexibility in 
mind,” she says. “We didn’t expect to need to use them in different 
ways from opening day, but that’s been the case. We didn’t antici-
pate being in an environment where the judge and every juror, every 
participant in a trial was appearing remotely. And so we’re using our 
technology in different ways than we would have.”

The new courthouse has a state-of-the-art filtration system that 
reduces the risk of indoor, airborne transmission of disease. So far, 
no one has come down with COVID-19 since the building’s opening, 
according to Marcille. 

But among the intentional decisions to improve access and re-
duce barriers was to design all public service areas without glass sepa-
ration between the public and the courthouse staff. The old court-
house had glass barriers between the public and clerks, with holes 
that people would speak through or pass paperwork underneath. 
While reviewing innovative courthouse design, Marcille says, they 
learned that removing the glass and adding depth between the clerk 
and the customer helped to de-escalate some stressful interactions. 
They experimented with eliminating glass barriers in the old court-
house, and found that it reduced tension and animosity, Marcille 
says, so they incorporated that philosophy in the new building. But 
with the pandemic, they had to put temporary plexiglass barriers in 
to reduce potential transmission of the coronavirus. 

“It’s just necessary right now to keep everybody safe, and they’ll 
be removed and we’ll get back to what we planned eventually,” Mar-
cille concludes. “So I feel the same way about the (protective ply-
wood around the) lobby. This is temporary and it’s necessary to keep 
us all safe.” n

Erika Bolstad is a freelance journalist in Portland. Her debut nonfic-
tion book, “Windfall,” will be published by Sourcebooks in 2022.

Endnotes

1. Benton County Herald, June 27, 1957.
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Looking for Future Leaders 
Are you ready to invest in yourself and your legal career 
by developing practical leadership skills, confidence, and 
resiliency? If you’re an attorney with a diverse background 
and have been practicing three to nine years (suggested), 
then consider applying for the inaugural class of the  
Oregon State Bar Leadership Institute. 

This year-long program will explore a range of leadership 
components, including career planning, professionalism, 
and access to justice. You will also be part of an invaluable 
network of peers that will benefit the legal profession and 
Oregon community.

For an application and information, visit the OSB Diversity 
& Inclusion home page at osbar.org/diversity. Applications 
will be accepted through 5 p.m., Monday, June 14, 2021.

osbar.org/diversity
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By David WadeAdvancing the Mission
Task Forces Established to Examine Future Programs 

Institutions are notoriously slow to 
change and adapt. Certain professions 
are equally so, and the legal profession is 

no exception. Nonetheless, we should never 
use “that’s how we’ve always done it” as the 
reason for maintaining long-held practices. 

The Oregon State Bar currently has four 
task forces in various stages of examining 
ideas that could modernize key elements of 
the OSB and its regulatory role. I encourage 
bar members to take a look at the work that 
is underway, and consider how any of these 
innovations might impact your community 
and your work, and how the bar can best 
meet its public mission (sidebar). 

As the final arbiter of lawyer regulation 
in Oregon, the Oregon Supreme Court is 
the ultimate authority in many of these de-
cisions. To provide the court with the best 
map toward the future, we need all voices 
— including public stakeholders — to be 
heard and considered as we engage in this 
exploratory work.  

PRESIDENT’S MESSAGE
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The 4 Task Forces

The first is a Board of Governors (BOG) 
Task Force, and is somewhat further along 
than the others, in that it builds on the initial 
study work completed by the OSB Futures 
Task Force in 2017. The Paraprofessional 
Licensing Implementation Committee 
(PLIC) is drafting a structure for a new type 
of license for paralegals to offer some se-
lect legal services in the areas of family law 
and landlord/tenant law, two areas of high 
unmet public need. It is examining issues 
of education, admission, scope of practice  
and regulation. 

The other three task forces (below) are 
established by the Board of Bar Examiners 
(BBX), which is appointed by the Oregon 
Supreme Court, and are considering sig-
nificant changes to the admission of OSB 
members. The primary objective of all three 
is to maintain consumer protection as the 
top priority, while considering whether the 
traditional tools of admission are the most 
effective and equitable available today.  

• The Alternatives to the Bar Exam. 
ATE is examining practices such 
as apprenticeship programs and 
admission by diploma privilege 

Mission
The mission of the Oregon State Bar is to serve justice and the  

public interest by promoting respect for the rule of law, by improving the  
quality of legal services, and by increasing access to justice.

Functions and Goals 
Regulate the Legal Profession and Improve the Quality of Legal Services  

Our goal is to protect the public by ensuring competence and integrity and by  
promoting professionalism in the legal profession. 

Support the Judiciary and Improve the Administration of Justice  
Our goal is to protect and advance the quality, integrity,  

and impartiality of the judicial system.

Advance a Fair, Inclusive, and Accessible Justice System  
Our goal is to foster trust in, respect for, understanding of, and  

access to the justice system. 
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Diversity | Excellence | Well-Being
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based on law school curricula and 
apprenticeships emphasizing expe-
riential learning and practical skills 
training, as used in other jurisdic-
tions, and how they might translate 
to the Oregon environment. 

• The Committee on Alternatives 
to Required Education. CARE is 
exploring models of legal education 
beyond the traditional three-year 
law school to increase access for 
those in rural communities and 
other areas where membership may 
be under-represented. 

• The Standard Setting Task Force. 
SSTF is examining how best to set 
evidence-based standards for estab-
lishing minimum competency. This 
includes how to establish the most 
effective passage score for the exam, 
as well as other standards supported 
by empirical evidence. 

The genesis of this work rests in several 
areas. Much of it is supported by the work 
of task forces, surveys and reports that pre-
ceded this current effort. These include the 
Futures Task Force (2017), the Civil Legal 
Needs Study (2018) and the Oregon Legal 
Community Climate Assessment (2019). 

Together, they present evidence of sig-
nificant unmet public need that could be ad-
dressed through innovation. They address 
advances in technology that have changed 
what clients want and expect from lawyers 
and law firms. They emphasize the continu-
ing need to remove barriers to a fully inclu-
sive and equitable bar that meets the public 
need. For those interested in the work of 
our current task forces, I encourage you to 
explore some of this foundational work that 
continues to inform the bar and the court 
as we move forward. Details of all task-force 
work can be found at Taskforces.osbar.org.

I have been practicing law for 44 years, 
28 of those in Oregon. It should come as no 
surprise that I have developed a certain com-
fort level in the way I do things, and also the 
way that I think about the law and the legal 
profession. If my service to the bar has taught 
me anything though, it is that I sometimes 
do not know as much as I think I do.  

I am thankful to be able to say, how-
ever, that I am still learning. My work with 
the OSB during this time of upheaval has 
in many ways managed to accelerate my 
growth well into my fifth decade of prac-
tice. I find this talk of innovation to be intel-
lectually challenging, and even exciting in 

how we may be able to advance our mission 
in new and bold ways. 

That said, our actions must be care-
ful, thoughtful and methodical, must be 
informed by voices from our public stake-
holders and from every corner of the bar, 
and must keep consumer protection at the 
fore. With that in mind, we will be seeking 
additional feedback as we consider next 
steps, including from the public and from a 
diverse range of voices and interests in and 
out of the bar. Please watch our website for 
more information. 

In the meantime, I welcome your 
thoughts at feedback@osbar.org. Please use 
“Task Forces” in the subject line.  n

David Wade is the president of the Oregon 
State Bar. Reach him at dwade@osbar.org.

Our Editorial Policy

All articles published in the Bul-
letin must be germane to the law, 
lawyers, the practice of law, the courts 
and judicial system, legal education 
or the Oregon State Bar. All opinions, 
statements and conclusions expressed 
in submitted articles appearing in the 
Bulletin are those of the author(s) and 
not of the editor, other editorial staff, 
employees of the Oregon State Bar, or 
members of the Board of Governors.

Publication of any article is not 
to be deemed an endorsement of the 
opinions, statements and conclusions 
expressed by the author(s). Publica-
tion of an advertisement is not an en-
dorsement of that product or service.

Any content attributed to the Or-
egon State Bar or the Board of Gover-
nors is labeled with an OSB logo at the 
top of the page or within advertising 
to indicate its source or attribution.
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A Team Effort
Weighing the Pros and Cons of Co-Mediation

By Nancy Neal Yeend

With court backlogs increasing 
due to the pandemic, media-
tion has continued to expand 

as a process that enables disputants to craft 
their own solutions. Co-mediation has also 
increased as attorneys and litigants begin to 
recognize its benefits.

Typically, cases involve a single media-
tor who needs to have both mediation ex-
perience and subject matter understanding 
or expertise. Co-mediation, on the other 
hand, allows the parties to select mediators 
who are more proficient in only one area: 
one mediator with 20 years of mediation 
experience, for example, and the other very 
qualified in the technical details of the sub-
ject matter.

Before deciding to have more than one 
person serve as mediator, though, there are 
several critical factors that must be taken 
into consideration: a case analysis to deter-
mine if co-mediation is appropriate; a study 
of the potential risks and rewards of using 
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Nancy Neal Yeend

the co-mediation model; and a review by 
attorneys of the factors that influence prep-
aration and representation.

I have predominately mediated civil, 
non-family cases for more than 35 years, 
and less than 3 percent of them involved 
co-mediation. However, every one of those 
cases — from pre-suit through the appellate 
stage — eventually settled. 

Case Analysis
Co-mediation may be a viable option, 

especially when the participants take the 
time to analyze the case and determine if it 
has any unique characteristics that suggest 
benefits for using two mediators.

For example: Are there a large number 
of parties or participants? Are there gen-
der, cultural or religious issues or beliefs 
that may compound the disagreement? Are 
there unique or specialized aspects related 
to a specific industry or profession, or other 
factors that indicate that the co-mediation 
model is appropriate? (See “Co-Mediation 
Options,” Page 32.)

In several of the cases I’ve handled, the 
answer to at least one of those questions 
was, “Yes.”

One case involved more than 20 parties, 
so the co-mediation model was ideal for 
managing all of the caucuses and keeping 
everyone engaged. In addition, the case in-
volved a massive construction project with 
zoning issues and diverse groups whose in-
terests ranged from environmental issues 
to housing, so having a co-mediator with 
subject-matter experience, as well as under-
standing how to manage confidentiality for 
a case that also involved the public’s right to 
know, was critical. 

When there are a significant number of 
parties, co-mediators need to have a strat-
egy for making sure each mediator is aware 
of what is happening during each caucus. 
Typically, one mediator will keep track of 

the perspective or suggestions provided 
by each side, while the other circulates be-
tween the caucus rooms to be sure that ev-
eryone is working on the assignments pro-
vided by the mediators. (In two-party cases, 
of course, it’s important not to have each 
mediator only meet with one side. When 
possible, have both mediators participate in 
all caucuses, so that the parties do not get 
the impression that one mediator will be 
their advocate.)

In an employment case, I was brought 
in as a co-mediator to provide gender bal-
ance. The case involved a woman who was 
fired by a male manager. Having both a 
male and a female mediator jointly manag-
ing the process created balance, which in 
turn made the parties feel that the process 
was fair. Each of the parties had someone 
that they could relate to, and because both 
mediators had been both employers and 
employees, they were able to acknowledge 
the different perspectives of the partici-
pants. The parties came up with a very in-
novative settlement that avoided bad pub-
licity for the company without damaging 
the future career of the employee.

In a divorce case, I was brought in to as-
sist a less-experienced family mediator, and 
because a family business was involved, my 
subject-matter background was useful. In 
this particular case, the family mediator 
was the lead mediator on all issues related 
to custody, while I took the lead when busi-
ness issues were discussed and negotiated 
— and that’s an important point. Before 
the mediation starts, the mediators need to 
clarify with one another as to who will do 
what or who will be in charge of a particu-
lar topic.

For an appellate case, I was appointed 
by the court to mediate because most of the 
issues involved significant real estate hold-
ings, and real estate was an area in which I 
initially focused my practice. One of the five 
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Co-Mediation Options

When using this checklist, consider 
the categories under each heading. 
Fully discuss them with the client to 
determine if a co-mediator is needed 
and what qualifications would most 
benefit the client. Depending on the 
issues and flexibility of the parties, 
additional items may need to be 
added.

Case analysis: What makes the case 
unique? (Elaborate on those items 
checked.)

	Culture/Ethnic
 Religion
 Customs/Traditions
 Gender
 Number of Parties
 Other

Risk /Rewards Assessment: What 
are the cost and time considerations?

 Cost: mediators, site, other
 Time: estimated hours
 Participants’ Unique Needs
 Other

Mediator Qualifications: What are 
the necessary subject matter and 
experience requirements? 

 Mediation training
 Case-specific experience
 Co-mediation experience
 Subject matter understanding: 

(Specific examples.)
 Other

attorneys objected, though, because it was 
a probate case and, at that time, probate 
was not in my mediation sphere. The par-
ties then agreed to co-mediation, and the 
court appointed a co-mediator who was a 
respected probate attorney.

What was most interesting about the 
appellate case is that it did not settle based 
on probate law — it settled because the co-
mediators enabled the parties to “expand 
the pie” and come up with a solution that 
no court could impose. Not only did the 
case settle, but the relatives also remained 
on good terms following the settlement.

OSB CLE.
Get it to go.

View our catalog at www.osbar.org/seminars  
for MP3 downloads and on-demand seminars  

in more than 40 practice areas. 
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Risks and Rewards
When considering co-mediation, some 

individuals are concerned that the process 
will take longer and cost more. Because 
some attorneys believe co-mediation can 
be extremely expensive, they advise their 
clients to use the process only for cases val-
ued at a half-million dollars or more, such 
as personal injury cases. Others suggest that 
co-mediation will take more time, which 
again would increase the cost. 

When reflecting on my co-mediation 
experiences, however, I’ve found that nei-
ther of these problems has occurred. In fact, 
it appears that some cases have actually tak-
en less time than similar cases mediated by 
one person.

On average, the two-party cases I’ve 
handled have been resolved in between 
four and 10 hours. This factor is most likely 
influenced by not only the techniques used 
by the mediators, but also by what the me-
diators have done to prepare themselves 
and the parties in advance of the mediation.

When considering co-mediation, attor-
neys need to balance the risks of possible in-
creased cost and time against the benefits of 
achieving a settlement that might avoid hav-
ing to go to trial while resolving the case with 
a settlement that meets the unique and spe-
cial needs of the participants. As the old ad-
age goes, “Two heads are better than one.”

Co-Mediators Working Effectively
In some situations, attorneys have rec-

ommended co-mediation because they do 
not like the proposed mediator or they be-
lieve that the mediator will only function as 
an advocate for the other side. Not wanting 
to appear disagreeable, they suggest co-
mediation in the hopes that the second me-
diator will be their advocate. But mediators 
by definition are not advocates. They are 
process managers who assist the parties to 
negotiate better solutions. (See “Questions 
to Determine Case-Appropriate Mediators,” 
Page 34.)

In order for co-mediation to work ef-
fectively, both mediators must be trained 
and experienced in the mediation process 
and have some related subject matter un-
derstanding. Skilled mediators have tech-
niques to reality-test the participants, so 
that they come to conclusions on their own 
without being told what to do.

In addition to training and experience, 
co-mediators must confer with one another 
in advance of the first mediation session and 

Register for all seminars and view the catalog at osbar.org/seminars

How to Feel in Control  
When Things Are Out of Control
CLE credit: 1 Mental Health and Substance Use 
CNTL20

Meeting Crisis in Your Practice
Presented in partnership with Lines for Life 
CLE credits: 1.5 Access to Justice 
MHSU20

On-demand and FREE for OSB Members
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have identical information regarding the 
case and the parties. One of my first expe-
riences with co-mediation occurred when I 
was an observer for a mediation program; 
the mediators did not agree on something, 
and finally their different perspectives 
boiled over into an argument.

These mediators finally had to step out 
of the room to resolve their differences. 
They left all the parties together in the medi-
ation room, which could have been a disas-
ter. Instead, the parties decided they could 
do better and behave more civilly than the 
mediators, and they actually worked out a 
settlement while the mediators were out of 
the room.

That kind of outcome doesn’t always 
happen, though. So before I co-mediate, I 
always meet with the other mediator to de-
cide who will do what. We also create a plan 
in case we disagree on a tactic or caucus 
 assignment.

I have developed a system so that my co-
mediator, seated at the opposite end of the 
table, can “read” what I would like to do next 
without interfering with the ongoing dia-
logue between the parties. Determining in 
advance who will take the lead and whether 
it will be for the entire mediation or just for 
certain topics is critical. This is much like 
people co-hosting an event, where someone 
is in charge of the appetizers and someone 
else is in charge of the desserts.

Once the mediators have received in-
formation regarding the case, they need to 
develop pre-mediation assignments for the 
attorneys and their clients. Getting the par-
ticipants focused on settlement in advance 
of the first mediation session enhances the 
probability of not only finding a solution, 
but doing it in less time. Attorneys need to 
be wary of mediators who fail to engage be-
fore the first mediation session.

One critical assignment for co-media-
tion to succeed is to have each side provide 
a list of all the topics or issues that they want 
resolved in order to have a comprehensive 
settlement. This prevents the sure-to-sabo-
tage settlement tactic of waiting to the last 
minute before saying, “By the way, there is 
one more thing.” In addition, for every issue 
listed, ask the participants to provide three 
potential options for resolving that specific 
issue. This begins to focus counsel and cli-
ent on settlement, and helps prevent people 
from coming to the mediation with only 
one option — the “my way or the highway” 
approach — that they’re willing to accept.

Questions To Determine Case-Appropriate Mediators

These are suggested interview questions. Training in the mediation process 
and subject matter understanding are prerequisites. In addition, there are a 
number of different mediation models and styles, so it is important to know 
how the mediator envisions managing the process.

Reviewing the mediator’s contracts, including confidentiality agreements, 
determining how available they are to mediate and listing their fees and 
charges will help determine if a mediator is appropriate for any given case. 
Unique aspects of a case may indicate that additional items need to be con-
sidered.

Experience 
	Were you professionally trained? When? By Whom? How many  

hours of training? In person? Online? 
	How long have you been mediating, and how many cases have  

you mediated?
	How many times have you mediated cases involving issues similar  

to those in this case?
	What areas of subject matter understanding or expertise to you have  

that specifically relate to the issues in this case?
	What other types of issues have you mediated?
	Have you mediated cases where the number of parties, complexity, and 

amounts in dispute are similar to this case?
	Have you ever co-mediated a case?
	Are there co-mediators you can recommend?  
	Other

Role and Standards 
	How do you view your role as mediator? Describe.
	Have you previously co-mediated a similar case?
	Do you know any of the parties or attorneys involved in this case?
	How many times have you previously mediated for any of these  

attorneys or parties?
	Do you have any predisposition regarding the issues or any of the  

participants in this case?
	Do you subscribe to a code of ethics? Which one?
	Are you a member of a professional association? Which one(s)?
	Other

Logistics And Cost 

	What potential dates do you have available to mediate this case?
	How much mediation time have similar types of cases taken to  

find a settlement?
	What are your fees? 
	Are there any additional fees/changes that will be associated  

with this case? 
	What other resources, such as a mediation facility, do you provide  

that may enhance the probability of a successful mediation?
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Following these guidelines will enable 
counsel to better prepare and to develop a 
more productive negotiation strategy.

Of course, it goes without saying that 
it is important to confirm in advance who 
will attend the mediation and who will have 
settlement authority. Indeed, it is prudent 
to ask the participants and counsel to define 
“full settlement authority” prior to the first 
mediation session. For example, if those at-
tending are only able to make a recommen-
dation to a board of directors, then the test 
of “full settlement authority” has not been 
met, and that must be disclosed prior to the 
first mediation session.

Other assignments are appropriate and 
must be designed, based on the specific is-
sues involved, number of participants and 
confidentiality, just to name a few. 

Conclusion
It is important to remember to analyze 

each case to determine if co-mediation is 
appropriate, to find co-mediators who will 
enhance the process and to develop assign-
ments so that the attorneys, parties and 
mediators are all fully prepared to actively 
participate.

Incorporating these fundamental ele-
ments will help the participants find solu-
tions that meet their unique needs and en-
hance satisfaction ratings for the process. n

Nancy Neal Yeend is the founder of The End 
Strategy in Portland. As a dispute manage-
ment strategist, she designs programs to 
reduce business-related conflict. She also 
mediates pre-suit, trial and appellate cases, 
and has served as National Judicial College 
faculty for 27 years. Reach her at nancy@
tesresults.com.
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Editor’s note: This is the second of a two-
part series on techniques that legal profes-
sionals can use to help reduce stress in what 
is an often turbulent world. For ideas about 
how to get started on a path to inner peace, 
see attorney John Devlin’s story in the May 
issue of the Bulletin.

You know that working in the legal 
profession is stressful. The unceas-
ing demands on your time, the large 

workload and a general shortage of hours all 
contribute to the ongoing stress. Indeed, a 
2016 study in the Journal of Addiction Medi-
cine evaluated lawyers for signs of stress and 
addiction and concluded that 19 percent of 
lawyers suffer from anxiety, 21 percent are 
classified as problem drinkers and 28 per-
cent struggle with depression.

Today, the normal stresses of legal work 
have been compounded by an ongoing 
global health pandemic, economic uncer-

By Stephen Snyder

Meditation Can Help Reduce Stress in a Turbulent World

Learning to Relax

LAWYER WELL-BEING

tainty, calls for criminal justice reform and 
political upheaval. Few times in history have 
been as thoroughly stressful day to day.

We all find stress challenging to man-
age. How can we relax in an easy yet lasting 
way? By tapping into our innate goodness.

The First Step to True Relaxation
The effects of stress include fatigue, 

sleeplessness, easily triggered emotions of 
irritability and anger, anxiety, depression, 
headaches, restlessness, difficulty focusing 
and excessive withdrawal, to name a few. 
Among the ways people cope with stress 
is by turning toward one or more forms of 
avoidance to numb their stress.

By “numbing,” I mean dulling our sens-
es, our awareness of the stress that is ever 
present. Common numbing strategies are 
overconsumption of drugs, alcohol, sex, 
relationships, entertainment, social media, 
news or food.

While these strategies may distract us 
from our momentary discomfort, confu-
sion or pain, they have little lasting benefit. 
Recognizing the reality of our stress and 
the limitations of our numbing strategies is 
the first step toward truly relaxing. Yet, we 
need to also recognize the largest block to 
resting with ease: ourselves.

Our inner conviction that we deserve to 
suffer keeps us mired in our discomfort and 
internal suffering. We often believe that we 
are inherently unworthy, unlovable, per-
haps even an abject failure. It can be chal-
lenging to make contact with more than the 
idea of our poor self-worth.

To relax, we need to turn toward this 
deeply held conviction of our unworthiness 
and learn to be present to this moment.

Removing the Block
This journey’s first step is to meet our 

present uncertainty. Being with uncertain-
ty means recognizing where we are in this  

moment, not where we want to be. Where 
is your attention right now? Your thoughts? 
Are you really present, or are you remem-
bering the past or planning for the future?

If you bring your attention to this very 
moment, what is your actual experience 
right now? How are you feeling internally? 
What is your mood like? Are you happy, 
sad, angry, ashamed or something else?

Once you are more present to this mo-
ment, you can more easily make contact 
with your innate goodness because your in-
nate goodness is not in the past as a memory 
or in the future as something to gain. It is 
already present in you, right now.

What do I mean by “innate goodness”? 
I’m not referring to goodness based on ac-
tions taken, like being a good student, a 
valued employee or a helpful person. Your 
innate goodness emanates from your being.

Remember a time when you were with 
a puppy or a baby. Being with them, hold-
ing them, you could see their value, their 
beauty, the goodness they emanated with-
out doing anything. You have the same in-
nate goodness in you.

Your innate goodness is part of your 
deepest nature and is inherent, uncondi-
tional and unchanging. Because this good-
ness is inherent, you don’t need to search 
for it outside yourself. Because it’s uncon-
ditional, you don’t need to do anything to 
receive it. And because it’s unchanging, this 
goodness is always present.

Despite the unexpected changing land-
scape of life today, you can take refuge in 
your own innate goodness.

Relaxing through Our Innate  
Goodness

Turn toward your innate goodness for 
a moment:

• Start by taking a nice deep belly 
breath.

Stephen Snyder
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• Feel your feet on the ground.
• Let yourself be rooted right where 

you are.
• Release whatever is on your mind  

in this moment.

Now let’s explore how to have sustained 
contact with our innate goodness.

The innate goodness meditation en-
courages you to be with your inherent 
unconditional goodness, to make contact 
with and cultivate it. One reason you cul-
tivate your innate goodness is to nurture 
and accumulate self-love. Love is a power-
ful quality. It can soften the rough edges 
of your personality, bolster your sense of 
contentment and support deep inner ex-
ploration.

• Seat yourself comfortably, either on 
a meditation cushion or comfort-
able chair.

• Sit upright with your spine straight, 
while maintaining the natural S-
curve of the spine. Try to have your 
hips higher than your legs.

• Feel your balance and posture.
• Place your hands high on your lap 

or on your thighs. Placing them high 
avoids straining your neck.

• Take five to 10 slow, deep belly 
breaths.

• Intentionally relax your body.
• Rest your awareness in your heart.
• While being aware of your heart, 

picture yourself at a time in your life 
when you can connect with your 
innate goodness. For some people, 
innate goodness is easier to see at a 
younger age.

• Take the time to find a picture of 
yourself when you have direct con-
tact with your innate goodness.

• Continue the meditation by taking 
deep belly breaths, relaxing while 
feeling or sensing your heart.

• Be with your innate goodness.
• Let your goodness radiate in your 

heart.
• Use your breath to draw the innate 

goodness closer to your heart.
• Continue to breathe goodness into 

your heart’s center.
• Let the goodness radiate fully 

within your consciousness, your 
awareness. Accept its presence,  
letting it affect you as it will.

You have just completed an innate 
goodness meditation session!

Long-Lasting Relaxation
Practice the innate goodness medita-

tion at least twice a day for five to 20 min-
utes. You likely will feel calmer and more 
centered after a few days. You may notice 
your mood lightening and that you feel hap-
pier. Being with others can feel more satis-
fying. Your sleep should be improving too. n

Stephen Snyder is a retired litigation  
attorney and senior Buddhist meditation 
teacher who has led retreats throughout the 
U.S., in Europe and in the United Kingdom 
since 2007. He is also the author of three 
books, including “Stress Reduction for  
Lawyers, Law Students and Legal Profes-
sionals: Learning to Relax.” Learn more  
at AwakeningDharma.org.

The Bulletin is always on the 
lookout for quality manuscripts for 
publication on these pages.

We publish articles on a wide 
variety of subjects and favor such 
topics as access to justice, legal fund-
ing, judicial independence, diversity 
in the profession, professionalism 
and future trends. We also publish 
columns on ethics, practice tips (in 
specific areas of law), law practice 
management and legal history, as 
well as essays on law and life.

The editorial staff  welcomes 
inquiries and is happy to discuss 
requirements for publication. If you 
have a manuscript, suggestion or idea, 
contact Interim Editor Michael Austin 
at (503) 431-6340. He can also be 
reached by email at editor@osbar.org.

Be an Author

Health Insurance 
Plans for

Oregon Attorneys

Any	law	firm	located	in	
Oregon	or	Clark	County,	
WA	with	at	least	one	W2	
employee	in	addition	to	
the	attorney	is	eligible	
to	enroll.	Enrollment	is	
offered	year-round.

www.aldrichadvisors.com/mba	

503.716.9328
Steve Doty	
sdoty@aldrichadvisors.com

Janos Bodnar	
jbodnar@aldrichadvisors.com
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BAR NEWS

PLF 2nd Quarter Installment  
Deadline To Avoid OSB Suspension

Please note the following June 2021 
deadline concerning payment of the PLF 
second quarter installment:

June 14, 2021 — This is the last date to 
pay the PLF second quarter installment to 
avoid suspension by the Oregon State Bar.

June 15, 2021 — If payment has not 
been received, the member will be suspend-
ed by the Oregon State Bar on this date.

You can pay your second quarter in-
stallment on the PLF website at www.
osbplf.org. If you have questions about your 
installment payment, contact the PLF ac-
counting department at (503) 924-1771 or 
email remind@osbplf.org. 

PLF CLE on Potential Malpractice 
Risks For Bankruptcy Practitioners

Join PLF Claims Attorney John Berge 
and Oregon lawyer Julia Manela with Wat-
kinson Laird Rubenstein in a free webinar 
to discuss potential malpractice risks for 
bankruptcy attorneys. The speakers will dis-
cuss current and anticipated trends in legal 
malpractice claims specific to bankruptcy 
law and share tips on spotting the issues and 
avoiding the traps.

The Zoom webinar will be presented on 
Thursday, June 17, 2021, from 10-11 a.m. 
The registration deadline is 4:30 p.m. on 
Tuesday, June 15, 2021. This seminar has 
been approved for 1 MCLE Practical Skills 
credit. To register, visit the PLF website at 
www.osbplf.org. 

Claim MCLE Credit  
For Teaching Civics to Non-Lawyers

Did you know that OSB members can 
claim MCLE credit for teaching civics cours-
es to non-lawyer members of the public? In 
order to claim credit, the teaching must be 
non-compensated and must relate to the 
lawyer’s legal expertise or legal services. For 
more details, view the FAQ at tinyurl.com/
MCLEforTeachingCivics.

Members Should Update  
Communication Preferences

The OSB sends out a variety of emails 
to members, from regulatory notices and 
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CLE announcements to general bar news. 
And while bar members can’t opt out of 
receiving regulatory notices, they do have 
the option of opting in or out of other bar 
emails or having some sent to a secondary 
email address.

As office requirements shift and change, 
this is a good time to update your com-
munication preferences to make sure you 
receive important information regarding 
OSB and court operations. To change your 
preferences, log in to the OSB website and 
go to your member dashboard. Click on the 
“Manage Your Profile” tab, then click on 
“Communication Preferences.” Communi-
cations from the OSB, from bar leadership 
and the courts are sent as Bar News, so opt 
in to those emails if you want the most up-
to-date information.

Recorded 2021 PLF CLEs  
Now Available on Website

The following programs are now avail-
able on the PLF website at www.osbplf.org: 
• Avoiding Malpractice Claims When 

Filing and Serving a Complaint — pre-
sented May 25, 2021

• Revisiting Potential Malpractice Risks 
of Practicing in the COVID-19 Era — 
One Year Later — presented April 7, 
2021

• eCourt for First-Time eFilers —  
presented Feb. 3, 2021

OSB Seeks  
Diversity & Inclusion Specialist

The Oregon State Bar is looking for 
someone to support the Director of D&I 
and the D&I External Coordinator on D&I 
Department initiatives that meet the Oregon 
State Bar mission and goals; serves as a rep-
resentative and liaison to internal and exter-
nal stakeholders.

Please visit osbar.org/osbcenter/openings. 
html for job details.

The Oregon State Bar is an equal oppor-
tunity employer.



BAR ACTIONS

40 OREGON STATE BAR BULLETIN  •  JUNE 2021

Discipline
Note: More than 15,000 people are eligible to 
practice law in Oregon. Some of them share 
the same name or similar names. All dis-
cipline reports should be read carefully for 
names, addresses and bar numbers. 

DAVID J. CELUCH 
OSB #952291  
Portland  
60-day suspension

Effective June 11, 2021, the disciplin-
ary board approved a stipulation for dis-
cipline and suspended Portland attorney 
David Celuch for a period of 60 days for 
violating RPC 1.3 (duty of diligence), RPC 
1.4(a) (duty to keep a client reasonably 
informed about the status of a matter and 
promptly comply with reasonable requests 
for information), RPC 1.5(c)(3) (using an 
earned-upon-receipt fee agreement with-
out required disclosures), RPC 1.15-1(a) 
(failure to deposit unearned fees into trust), 
RPC 1.15-1(c) (failure to deposit and main-
tain client funds in trust until earned or ex-
penses incurred), and two counts of RPC 
1.15-1(d) (failure to promptly deliver to the 
client any funds or other property that the 
client is entitled to receive).

Celuch entered a flat-fee agreement 
with his client that lacked the disclosure 
that the funds would not be deposited into 
the lawyer trust account. Celuch did not de-
posit and maintain the fee he received in a 
lawyer trust account prior to earning it.

The client hired Celuch to seek to set 
aside records of arrest and conviction. 
About nine months later, the client re-
quested an update on his work or a full re-
fund. Celuch had not filed any motions at 
that point. He subsequently filed a motion, 
but did not inform the client nor return 
the client’s file or provide a refund. Celuch 
failed to respond to the client for about five 
months, at which point he sent the client a 
full refund. 

The stipulation acknowledged that Ce-
luch’s conduct was aggravated by a prior 
disciplinary offense, a pattern of miscon-
duct, multiple offenses and substantial  

experience in the practice of law. His con-
duct was mitigated by the absence of a dis-
honest motive and a cooperative attitude 
toward the disciplinary proceedings.

ERIK GRAEFF 
OSB #102169  
Vancouver, Washington  
5-year suspension

Effective April 22, 2021, the Oregon Su-
preme Court suspended Vancouver, Wash-
ington, lawyer Erik Graeff for five years for 
violations of RPC 1.4(a) (failing to keep a 
client reasonably informed about the sta-
tus of a matter and promptly comply with 
reasonable requests for information); RPC 
1.4(b) (failing to explain a matter to the 
extent reasonably necessary to permit the 
client to make informed decisions regard-
ing the representation); and RPC 8.4(a)
(2) (committing a criminal act that reflects 
adversely on the lawyer’s honesty, trust-
worthiness or fitness as a lawyer in other 
respects). These violations arose in two 
separate matters.

In the first matter, in 2017, a lawyer 
hired Graeff to file a lawsuit in Washington 
where Graeff was also licensed to practice 
law. Thereafter, disputes developed regard-
ing the scope of Graeff’s duty in that case. 
Those disputes escalated in December 2017 
when, on a particular day, the lawyer and 
Graff began exchanging heated, and at 
times, profane, emails and messages. Af-
ter drinking most of the day, Graeff drove 
from Northeast Portland to the other law-
yer’s Beaverton office. From the side of 
the road, Graeff fired six rounds from a 
pistol at and into the building where the 
other lawyer’s law firm was located.  Three 
shots hit the siding, one hit a metal exterior 
door and two went through one of the law 
firm’s lighted office windows. The law firm 
manager was in the office at the time and 
Graeff’s shots missed her by seven inches. 
In so doing, Graeff committed the crimes 
of unlawful use of a weapon and reckless 
endangerment, and therefore violated RPC 
8.4(a)(2).    

In the other matter, clients retained 
Graeff to handle a legal malpractice lawsuit. 
After depositions, on Oct. 6, 2017, Graeff 

communicated with his clients regarding 
some concerns they had raised, and their 
chances of prevailing at trial. On Oct. 9, 
2017, Graeff filed a motion to withdraw 
from representation. He failed to properly 
serve his clients by mail with that motion, 
and did not email them a copy of his motion, 
which had been how Graeff primarily com-
municated with them. On Oct. 22, 2017, the 
clients emailed Graeff and informed him 
that they wished to pursue their case. It 
was clear that the clients did not know that 
Graeff had moved to withdraw at the time 
of that email. Graeff did not respond to that 
email or communicate with his clients even 
after opposing counsel subsequently served 
a motion for summary judgment on Graeff. 
Graeff did not forward his clients a copy of 
the motion for summary judgment, nor did 
he inform them that the defense had filed 
the dispositive motion. After the trial court 
granted his motion to withdraw on Nov. 2, 
2017, Graeff did not inform his clients that 
they were unrepresented, that the motion 
for summary judgment was pending or 
that their response to that motion was due 
in two weeks. Graeff only informed his cli-
ents that he was no longer their lawyer five 
days later and only after they emailed him 
regarding their case. That conduct violated 
RPC 1.4(a) and RPC 1.4(b).

The court found the following aggra-
vating factors: dishonest or selfish motive; 
multiple offenses; vulnerability of the vic-
tim; substantial experience in the practice 
of law; engaging in illegal conduct; and re-
fusal to acknowledge the wrongful nature of 
his conduct in failing to communicate with 
his clients. In mitigation, the court found 
the following factors: no prior disciplinary 
record; personal or emotional problems; 
cooperation with the disciplinary board; 
imposition of other penalties or conse-
quences for his conduct; and timely good 
faith effort to make restitution. 

ROBERT M. SNEE
OSB #853349  
Beaverton  
Public Reprimand

Effective April 29, 2021, the disciplinary 
board approved a stipulation for discipline 
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The bar’s General Counsel’s Office 
is available to discuss prospective legal 
ethics questions related to a member’s 
own conduct. A staff attorney can help 
identify applicable ethics rules, point out 
relevant formal ethics opinions and other 
resources and share an initial reaction to 
callers’ ethics questions.

The assistance that bar staff provides 
is informal and nonbinding and is not 
confidential; no attorney-client relation-
ship is established between callers and 
the lawyers employed by the Oregon 
State Bar. (Lawyers seeking confidential 
ethics advice about the propriety of their 
previous decisions or actions should 
consult a private attorney.)

Members with questions can call  
the ethics helpline at (503) 431-6475 to 
be connected to the first available bar 
staff attorney. 

Legal Ethics Assistance

and publicly reprimanded Beaverton attor-
ney Robert M. Snee for violations of RPC 
1.15-1(d) (failure to promptly deliver funds 
the client is entitled to receive) and RPC 
1.16(d) (duties upon termination of repre-
sentation, including surrendering property 
to which the client is entitled). 

In 2018, a California lawyer retained 
Snee to be local Oregon counsel for a medi-
cal malpractice action. Snee filed the com-
plaint, an amended complaint and effec-
tuated service on most of the defendants. 
After the defendants served discovery 
requests on Snee, in November 2018, the 
clients provided Snee with a $1,000 check 
for costs. Snee deposited that check into his 
trust account.

In February 2019, the clients terminat-
ed Snee and the California lawyer. At that 
time, Snee had approximately $700 of the 
clients’ funds in trust. Snee believed that 
the California attorney had unreimbursed 
costs that he would pay out of the clients’ 
funds in trust. However, the California law-
yer did not provide proof of such costs, and 
Snee did not refund the funds to the clients 
until December 2020. That conduct violat-
ed RPC 1.15-1(d) and RPC 1.16(d).

The stipulation recited that Snee’s con-
duct was aggravated by his substantial expe-
rience in the practice of law, but was miti-
gated by the absence of prior discipline and 
his remorse. n
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BAR PEOPLE

Among  
Ourselves

Anna Joyce, manag-
ing shareholder at 
Portland litigation 
firm Markowitz Her-
bold, has joined the 
board of directors of 
Outside In. Outside 
In supports youth 
experiencing home-

lessness and other underserved people as 
they move toward improved health and 
self-sufficiency. In addition to serving as 
Markowitz Herbold’s managing sharehold-
er, Joyce leads the firm’s appellate practice 
group. She is a long-time advocate for the 
LGBTQIA+ community and is especially 
enthusiastic about the opportunity to sup-
port youth experiencing homelessness who 
have been marginalized due to their gender 
or sexual identity.

Stoll Berne received Benchmark Litiga-
tion’s Oregon Firm of the Year award for the 
second year in a row. The award recognizes 
litigation firms in each state based on the 
significance of their representations. The 
firm’s work on the high-profile Aequitas 
class action along with its current securities 
and antitrust class actions were factors in 
the award.

Bushwood Murder Augusta Mystery, 
the third novel and first golf whodunit 
published by Eric DeWeese (who also is a 
retired PGA professional), was made avail-
able on April 5, 2021.

Traci Ray of Barran 
Liebman recently was 
presented with the 
2021 Athena Award by 
Dress for Success Or-
egon. Ray has been in-
volved with Dress for 
Success for the past 
eight years, including 

her role as board co-chair, focused on the 
advancement and empowerment of wom-

en in achieving economic independence 
through employment opportunities, career 
development and professional outfitting.

Holland & Knight partner Joshua 
Husbands has been elected to the board of 
regents of the American College of Trust 
and Estates Counsel (ACTEC). He will 
serve an initial three-year term. Husbands 
also was appointed Oregon state chair and 
chair of the western region, which includes 
Alaska, Arizona, California, Nevada, Or-
egon and Washington. In addition, partner 
Robert Barton has been accepted to join 
ACTEC as a fellow. ACTEC is the profes-
sional association of preeminent trust and 
estate lawyers selected for membership by 
their peers and based upon their knowledge 
and experience. 

Philip Schuster and David Park have 
announced the recent publication of their 
article entitled “Shocking the Conscience: 
Whether the Right to Bear Arms Overrides 
the Due Process Right to Life,” 56 Willamette 
L. Rev. 109 (2020).  The authors hope the ar-
ticle will promote thoughtful and informed 
discussion of the Second Amendment.  

Steven T. Wax has been appointed to 
Oregon’s Public Defense Services Com-
mission (PDSC) by Chief Justice Martha 
L. Walters. The PDSC is an independent 
body that governs Oregon’s Office of Public 
Defense Services and appoints its execu-
tive director. The chief justice appoints the 
seven commission members. Wax previ-
ously served as the director of the Federal 
Defender Office in Portland for 31 years. 
There he managed 80 attorneys and staff, a 
budget of $13 million and oversaw the ef-
fective use of 120 attorneys on the Criminal 
Justice Act (CJA) Panel. The CJA Panel is 
a group of qualified and court-approved at-
torneys eligible to represent individuals in 
federal criminal cases who are unable for 
financial reasons to retain counsel. Wax 
helped launch the Oregon Innocence Proj-
ect and has served as its legal director for 
the past six years — a position he is keeping.

Arden E. Shenker has been elected to 
the national board of directors of the Na-

tional Religious Partnership for the Envi-
ronment, a national advocacy and coordi-
nating body.

Andrew Schpak, 
Barran Liebman’s co-
managing partner, has 
joined the Campaign 
for Equal Justice’s 
board of directors. 
Schpak has supported 
CEJ since 2004, serv-
ing on its advisory 

committee and as past co-chair of its associ-
ates committee.

Tonkon Torp business 
attorney Mick Harris 
has been appointed 
to the Oregon Con-
sular Corps (OCC) as 
an associate member. 
These members are 
individuals from Ore-
gon who have interest 

in international business, trade, education 
and culture. The OCC is an organization of 
career and honorary consular officials who 
serve or have served as representatives of 
foreign nations and jurisdictions in Oregon 
and in the Pacific Northwest. Members rep-
resent approximately 40 nations as well as 
the Taipei Economic and Cultural Office in 
Seattle. 

Damien Hall, the 
chair of Ball Janik’s 
land use and real es-
tate group, and the 
affordable housing 
and community de-
velopment group, has 
been appointed to the 
Urban Land Institute 

Northwest Diversity, Equity & Inclusion 
Taskforce, which helps address systemic 
racism in the real estate profession. n
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Moves
David Thompson is 
joining Miller Nash 
Graham & Dunn in 
the firm’s Portland of-
fice. He will be part of 
the cannabis industry 
team, assisting canna-
bis companies, from 
start-ups to market 

leaders, through the Pacific Northwest. Be-
fore joining Miller Nash, Thompson served 
as general counsel for two large cannabis and 
CBD companies where he handled a variety 
of complex issues, including regulatory com-
pliance, government affairs, licensing, em-
ployment matters, endorsement contracts, 
investor relations, supply chain, real estate 
and construction.

McCoy Russell, an intellectual property 
portfolio development firm based in Port-
land, has added Justin Wagner as a senior 
attorney. Wagner is a seasoned patent prac-
titioner with extensive experience prepar-
ing and prosecuting patent applications. 
Before practicing law, he worked as an elec-
trical engineer and a software developer. 

Philip Hornik has 
joined Black Helter-
line as of counsel. 
Fluent in Spanish and 
English, Hornik has 
spent his career assist-
ing people, businesses 
and nonprofit organi-
zations in Oregon and 

Southwest Washington navigate the U.S. 
immigration system. He is a previous re-
cipient of the Gerald Robinson Excellence 
in Immigration Advocacy from the Oregon 
Chapter of the American Immigration Law-
yers Association.

Elizabeth Elkington 
has joined McKean 
Smith in Portland as 
an associate attorney. 
She has experience 
focusing on issues re-
lated to domestic vio-
lence and child-abuse 
cases, and dissolution 

matters involving complex financial issues. 
Elkington currently serves as a member of 
the Oregon Women Lawyers (OWLS) and 
is a board member of the Allies in Change 
organization.
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Thomas Griffin has 
joined Stoel Rives’ cor-
porate group in Port-
land. Griffin focuses on 
timber and agribusi-
ness transactions that 
include landscape-
scale timber acquisi-
tions and dispositions, 

small tract sales, farm and ranch purchases, 
and related regulatory issues. 

Ronald Johnston has 
retired from McKean 
Smith after 40 years 
of practicing family 
law and civil litigation 
in Oregon. His career 
was characterized by 
professionalism and 
leadership in the fam-

ily law bar, as well as generously giving of 
his time to mentor and challenge younger 
professionals.

Barbur Law, a boutique 
estate planning firm 
serving Milwaukie, 
Tillamook and the sur-
rounding communi-
ties, has hired two new 
associate attorneys. 
Laura Laskey works 
in the Tillamook office 
and graduated from 
Pepperdine School of 
Law. Eric Smith works 
in the Milwaukie office 
and graduated from 
Lewis and Clark Law 
School.

Cordelia Daniels has 
joined the Center for 
Nonprofit Law. She 
brings expertise in 
nonprofit law and is 
experienced in work-
ing for nonprofit or-
ganizations, helping 
them navigate ev-

erything from initial incorporation to the 
ongoing legal issues and organizational 
concerns that come up during the life of 
a nonprofit. For more information, visit 
Centerfornonprofitlaw.com.

Christine A. Slattery has joined the 
Portland office of Miller Nash Graham & 
Dunn. She now is part of the firm’s employ-
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ment team, where she 
will provide advice 
and counsel on day-to-
day employment mat-
ters and compliance 
issues, and conduct 
workplace investiga-
tions and trainings. 
She is licensed in 

Oregon and Washington and holds a cer-
tificate from the Association of Workplace 
Investigators, an organization dedicated to 
promoting and enhancing the quality of im-
partial workplace investigations.

Gregory Zerzan has 
joined Jordan Ra-
mis as a shareholder 
in the firm’s banking 
and finance group, as 
well as governmental 
relations and environ-
mental and natural re-
sources teams. He will 

lead an expansion of the firm’s services, ad-
vising national and global clients in their in-
teractions with Congress and federal agen-
cies. He has first-hand understanding of the 
legislative and regulatory processes, the 
challenges of federal investigations and the 
role of government oversight. Zerzan also 
has extensive experience in congressional 
witness preparation and questioning. He 
will maintain the firm’s Washington, D.C., 
presence while also working out of the Lake 
Oswego and Bend offices.

Mark Sandri is now 
a shareholder of 
Peachey Davies & 
Myers. Sandri’s prac-
tice areas include all 
aspects of civil litiga-
tion, including real 
property, business 
law, employment law, 

personal injury, as well as will, trust and 
estate litigation. Learn more about Sandri 
and the firm at www.gorgelaw.com.

Zachary J. Fruchten-
garten has been 
named co-manag-
ing shareholder of 
Gevurtz Menashe. 
Fruchtengarten joins 
Shawn Menashe, who 
has been managing 
shareholder of the 

firm for the last 10 years, as co-managing 
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shareholder. Together they will continue 
managing the firm’s operations and family 
law and estate planning practices, as well as 
their individual, full-time family law prac-
tices. Fruchtengarten joined Gevurtz Me-
nashe in 2002. 

Maloney Lauersdorf 
Reiner has announced 
that attorney Scott A. 
MacLaren has been 
named a shareholder 
at the firm.  He joined 
MLR in 2014 as an as-
sociate and is an ex-
perienced insurance 

coverage attorney and litigator. MacLaren’s 
practice consists of handling extra contrac-
tual claims, insurance fraud, arson, per-
sonal injury and coverage matters in both 
Oregon and Washington.

Theresa Rambosek 
has joined the Seattle 
office of Stoel Rives 
as of counsel in the 
health care practice 
group. She has more 
than 30 years of expe-
rience advising non-
profit and for-profit 

hospitals and healthcare systems, physician 
practices and medical groups, insurers, 
IPAs and other clients on transactions, 
regulatory compliance, tax status and op-
erational matters. n

In Memoriam
Jeffery Del Herman, 66, of Ballard, 

California, passed away on Saturday, April 
3, 2021. Born in Salem on Sept. 4, 1954, he 
was the son of the late Delmar Paul Herman 

and Jeane Herman. 
Herman was an alum-
nus of the University 
of Oregon (Class of 
1977) and the Willa-
mette University Col-
lege of Law (Class of 
1980). He practiced 
law in Eugene and 

Santa Barbara, California. In 2000, he left 
law and purchased Vandenberg Senior Res-
idence in Santa Maria, California, where he 
found his calling working with seniors. He 
also purchased Hummel Village in Orcutt, 
California. Herman had a passion for his 
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grandchildren, travel, photography, golf, 
geology and many facets of the outdoors. 
He was an intelligent man with a curious 
nature and could often be found with a 
book his hand, but he was happiest when 
surrounded by his family.

Herman is survived by his wife of 35 
years, Lori; their four children, Julie, Jeni-
fer (Raymond), Adrienne (Chasen) and 
Joseph; and two grandchildren, Finn and 
Bexley. He is also survived by his mother, 
Jeane; brother, John (Tanya); and two 
nephews, Kyle (Annie) and Michael.    

In lieu of flowers, please make a do-
nation to his favorite charities (of which 
there were too many to list), including The 
Nature Conservancy or SPLC (Southern 
Poverty Law Center), or to your personal 
favorite charity. n

Other Notices

Gene Stunz 
94, Meridian, Idaho, April 8, 2021

Frederick J. Carleton 
70, Bandon, April 8, 2021

Bobby B. Bouneff 
88, Portland, April 6, 2021

Hon. Stephen L. Gallagher Jr. 
81, Portland, March 12, 2021

Christine N. Moore 
47, Portland, March 9, 2021

Lauren E. Charles 
40, Silver Spring, Maryland, March 7, 2021

William H. Hubert 
100, Troutdale, March 1, 2021

Michael H. Schmeer 
85, Portland, Feb. 26, 2021

Janice P. Shea 
71, Aurora, Feb. 10, 2021

Robert D. Heffernan Jr. 
90, Medford, Dec. 18, 2020

Eldon F. Caley 
90, Roseburg, Oct. 21, 2020

The Oregon State Bar is looking for someone to support the Director 
of D&I and the D&I External Coordinator on D&I Department initiatives 
that meet the Oregon State Bar mission and goals; serves as a 
representative and liaison to internal and external stakeholders. 

Please visit osbar.org/osbcenter/openings.html  
for job details. 

Equal Opportunity Employer.

Diversity & Inclusion Specialist
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CLASSIFIEDS

FOR SALE
LAW LIBRARY, COMPLETE SET OR-
EGON REPORTS and Oregon Appel-
late Reports, $3,500, (503) 650-8010.

OFFICE SPACE
1400-3500 SQ FT AVAILABLE FOR 
LEASE or potential ownership oppor-
tunity in the heart of West Linn’s Cen-
tral Village, less than 1 mile from the 
Clackamas county courthouse.  Could 
lease or have potential ownership of 
up to 50% of building.   To be con-
structed and available by early 2022.   
www.boltoncommons.com   or kim@
advancedentalarts.com.

1400 SW MONTGOMERY STREET, 
PORTLAND – Two offices and support 
staff space available.   Close-in Goose 
Hollow neighborhood.   Share space 
with lawyers and other profession-
als.  Monthly rent $750-$850 includes 
parking.  Contact Tammy at (503) 222-
3526 or receptionist@gaylordeyerman.
com.   

1910 CLASSIC PORTLAND 
4-SQUARE IN THE HEART OF HOL-
LYWOOD – Additional offices are cur-
rently occupied with solo practicing at-
torneys (domestic relations, elder law 
and mediation services). This would be 
an ideal situation for a solo practitioner 
and paralegal/legal assistant. Someone 
who is open to case sharing and cover-
age in DOM REL would be preferable. 
1 office and 2 support staff spaces are 
currently available: Office 1: 2nd floor:  
large east-facing windows - 217.05 
square feet with 1 separate space 
for support staff included for $1,500 
per month.  Space 2: 2nd floor: 89.3 
square feet. Space 3: 2nd floor: 60.6 
square feet, price negotiable on Space 
2 and 3, assuming main tenant and 
support staff.  Please call/text Dianne 
Gridley at (503) 358-7927.

175 SQ/FT - FURNISHED EXECUTIVE 
OFFICE IN BEND, OR - Attorney sub-
lease only. Furnished office in a bright, 
professional, executive office environ-
ment. $700/month Includes: ● 24/7 
access ● utilities (wi-fi, power, water, 
garbage) ● exterior maintenance ● 
shared use of kitchen facilities ● shared 
use of conference room ● common 
reception area ● signage option (at 
your expense & must be approved by 
landlord) ● free parking. For more in-
formation or to request photographs, 
call (541) 382-4404.

ALL-INCLUSIVE OFFICE SPACE – Pri-
vate secure offices include mail service, 
phone reception, internet, conference 
rooms, kitchen, signage, parking, 24/7 
building access. No set up fee’s, use of 
furniture, on-site gym and 13th month 
waived! 5200Meadows.com or Call 
(503) 726-5999. 

BEAVERTON ATTORNEY OFFICE 
BUILDING FOR OVER 40 YEARS on 
S.W. 2nd and Tucker has a 2nd floor 
office with adjacent cubical work sta-

tion available. Shared reception area, 
library, conference room and parking . 
$450 for office monthly or longer lease 
an option.   Eight sole practitioners in 
building with some overflow/refer-
ral.   Call Sheila at (503) 641-7888 or 
email sheilawagnon@lawyer.com.

BEND, OLD MILL, 1924 CRAFTS-
MAN with cozy reception area with 
fireplace, kitchen, conference room. 1 
upstair(s) $650 per month/year lease. 
Possible overflow of family law work.    
Contact: lilquinn927@gmail.com  (541) 
728-1974.

DOWNTOWN PDX OFFICE SPACE 
AVAILABLE – Sub-Lease or Shared 
space. Blocks away from all courthous-
es. Up to 6 private offices available: 4 
furnished. 3 admin/paralegal cubicles – 
furnished. Rent 1 office or more.State 
of the art conference room: TV/Video 
capabilities.Internet, high-end copy 
machine and full kitchen also available. 
Building amenities: showers and roof-
top garden. Call (503) 816-2141 for 
more information.

GREAT SATELLITE  OFFICE FOR 
SALE OR LEASE located in the heart 
of downtown La Grande.   With over 
6,000 sq. ft. of commercial space for 
sale and aprox. 3,300 sq. ft. of profes-
sional private space for lease, the pos-
sibilities are endless.  For more informa-
tion, pricing, and photos visit www.
bluesummitrealtygroup.com  or call 
(541)786-5285.   Haley Hines, Principal 
Broker, Blue Summit Realty Group. 

HILLSBORO – 2 elegant office suites 
1 block from courthouse. $800.00/ea, 
utilities included w/first month free. 
For pics/info contact John Elliott: (971) 
404-6631 or JMEDrum@Earthlink.Net.

HILLSBORO DOWNTOWN OFFICE 
SPACE one block to courthouse, free 
reserved parking. Single private offices 
on month to month or longer. $325 
per month. Larger suites also avail-
able. New Comcast high speed internet 
available! Call Jay Weil (503) 924-5772, 
or email jaymweil@aol.com.

LAKE OSWEGO KRUSE WAY – Class 
A Office Building. 4248 Galewood 
Street, Lake Oswego, OR 97035. Pri-
marily Attorneys. Partner-sized, win-
dowed offices. Receptionist, Phones, 
High Speed Internet, Conference 
Rooms available or included. Free park-
ing. Office lease prices range from 
$600 to $1400 per month. Phone num-
bers or ported numbers available. Call 
for information. John (503) 675-4343.

OFFICE AVAILABLE IN THE BUTCHER 
& SMITH LAW FIRM SUITES – 520 SW 
Yamhill St., across from Pioneer Square.  
Telephone services, copiers, scanners, 
showers, bike rack, large windows, se-
curity and front desk person available to 
greet clients.  First month free.  Inquires 
to Elizabeth at (503) 972-7380.

OFFICE SPACE – DOWNTOWN MIL-
WAUKIE - 2027 SE Jefferson St. Single 

private office space available on a 
modified gross lease. Second floor unit 
with separate entrance on a 24/7 se-
cured access system. Quiet and friendly 
environment shared with medical and 
financial professionals. Free parking 
behind building or on the street. Walk-
ing distance to downtown shops and 
restaurants. For more information, 
contact Lauren Lancial at llancial@ 
daywireless.com or (503) 794-3760.

OLD TOWN BEAVERTON, ATTOR-
NEY OFFICE SPACE at Hall Blvd and 
Farmington.  Seven private office suites 
with second floor views, conference 
room, break room, private en-suite re-
stroom with shower, front reception, 
ample paralegal/executive assistant 
cubicle space.   Walk to Farmers Mar-
ket and nearby restaurants, shops and 
food carts. Recently upgraded interior 
and exterior.  Full service lease. Plenty of 
parking. Elevator served. 2,795 Sq. Ft. @ 
$25 psf. Contact Jim Ryan at (503) 244-
2300, ext. 111 or Jim.Ryan@cwres.com.

ONE LARGE ($1,100), ONE SMALL 
($850) OFFICE AVAILABLE in Class 
A building on Meadows Rd in Lake Os-
wego. Convenient to I-5. Free parking, 
conference room, wi-fi included. Call 
Eileen (503) 607-0517.

PEARL DISTRICT OFFICE for rent or 
rent to buy, space for 2 attys and 2 
staff with possible room for expan-
sion.  Classy and functional.  (503) 756-
1213.

SPACIOUS OFFICE IN DOWNTOWN 
PORTLAND AVAILABLE – Large (12 
x 15) partially furnished office with 
balcony, newer carpet and paint and 
separate secretarial space outside of-
fice with desk. $825. Building located 
on the corner of SW 6th and Clay near 
the transit mall. Full reception and cus-
tom telephone answering from 8:00 
am to 5:00 pm, library w/fireplace, 
conference room, shower, all usual 
equipment. 6 experienced attorneys, 
4 blocks to courthouse, fitness center 
one block. Flexible lease dates. Parking 
available $200/month. 521 SW Clay.   
George: (503) 226-3607.

TWO OFFICE SHARES IN DOWN-
TOWN PORTLAND 1 MONTH FREE 
WITH A 12 MO LEASE – One is 14x12 
for $1,200 per month and the other is 
15x10 for $1,025 per month. 10th floor 
office in Cascade Building. 2 blocks 
from Pioneer Square and MAX Tran-
sit hub. Alder Street Parking Garage 
across street. Rent includes reception, 
telephone/internet, office conference 
room, shred, copier & postage ma-
chine use. Building amenities: Gym, w/
shower, tenant  lounge. Contact Jamie 
@ (503) 243-2733 or jamie@kramer- 
associates.com.

POSITIONS AVAILABLE
It is the policy of the Bulletin to 
only list opportunities for employ-
ment that are consistent with OSB 
Bylaw 10.

A LATERAL MOVE IS A DIFFICULT 
DECISION, so let us find you the 
perfect fit.   Since 2000, Stayer Legal 
Search has been connecting lawyers 
with great opportunities in all sizes of 
law firms and companies.  Our current 
searches cover nearly all practice ar-
eas.   Let’s talk in confidence. Candice 
Wilson Stayer, Stayer Legal Search LLC 
cwstayer@stayerlegalsearch.com (503) 
968-0901.

BEND FIRM SEEKING BUSINESS & 
REAL ESTATE TRANSACTIONS AT-
TORNEY – The thriving Bend law firm 
of Lynch Conger LLP is seeking a 3-8 
year associate with business and real 
estate transactional experience.  Land 
use experience a plus. Headquartered 
in Bend with suburban Portland/Lake 
Oswego office. Competitive salary, 
benefits, and bonus structure. Princi-
pals only, no recruiters.  Submit resume 
and short cover letter or email to Office 
Manager Kaci Price at kprice@lynch 
conger.com. 

BOLY:WELCH – RECRUITING THE 
BEST! Are you an attorney looking 
for a new position, but don’t know 
where to start or not seeing results? 
Boly:Welch has 35 years of proven suc-
cess! Our comprehensive and confi-
dential job search support is tailored to 
meet your needs, all at zero cost to you. 
We have openings in all practice areas 
at all levels – many of which are listed 
with us exclusively. Call today and let 
us guide you through your next career 
step! Rosemary Schwimmer, Director 
of Attorney Recruitment, r.schwimmer 
@bolywelch.com, (503) 242-1300.

CREDITORS’ RIGHTS ATTORNEY 
– EUGENE LAW FIRM – Hershner 
Hunter, LLP is the largest full-service 
business firm in Eugene, and is seek-
ing an associate attorney to work in 
its creditors’ rights practice group.   
This is a partner-track position that 
will involve creditors’ rights work in 
Oregon, Washington, and Idaho.  We 
are looking for candidates with two or 
more years of experience in creditor’s 
rights and creditor bankruptcy fields.   
Past experience representing financial 
institutions is preferred.   Candidates 
should send materials to Nicholas 
Frost, at nfrost@hershnerhunter.com.   
Hershner Hunter, LLP is an equal op-
portunity employer.

CRIMINAL DEFENSE AND JUVENILE 
ATTORNEY OPPORTUNITY IN CEN-
TRAL OREGON - Well-established de-
fense consortium in Jefferson County 
(Madras) Oregon. $15,000 per month, 
and it is required that practice will 
solely focus on this court-appointed 
caseload. Must have primary business 
office located in Madras. Attorney is 
responsible for their own expenses. 
Experienced Consortium members are 
available to provide advice and guid-
ance as needed. Email Resume and 
Cover Letter to Jennifer F. Kimble at 
JenniferFKimble@aol.com.
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ENVIRONMENTAL LAW & LITIGA-
TION ASSOCIATE – Ring Bender LLP, 
an environmental, natural resources 
and litigation law firm, is seeking a 
mid-level associate. Our firm has offic-
es in Oregon, California and Pennsylva-
nia and our clients include private busi-
ness as well as municipalities. Our ideal 
candidate will have four to six years of 
experience in environmental regulatory 
compliance counseling and litigation in 
the Pacific Northwest and California, at 
both the state and federal levels. The 
candidate should be enterprising and 
have a strong desire to become a leader 
in the field of environmental law. Due to 
COVID all Ring Bender team members 
are working remotely (except when in 
trial or for other essential tasks) but we 
expect to move toward reopening in 
late 2021/early 2022. The position will 
be based in Oregon but the associate 
will support our cases in California, 
Washington, Pennsylvania and po-
tentially other locations so willingness 
to travel is a must. Our associates are 
given meaningful, hands-on legal work 
at every stage of their careers and will 
work directly with the firm’s other at-
torneys, clients and technical consul-
tants on complex, unique and challeng-
ing environmental and natural resource 
issues. We are looking for candidates 
who are willing to work as an integral 
part of a high performing, collegial and 
collaborative team.  Candidates should 
have the following qualifications: • J.D. 
from an ABA-accredited law school 
with excellent academic credentials; 
• Status as an active member in good 
standing of the bar in at least one state 
jurisdiction and willingness to obtain 
license in Oregon within 6 months of 
hire;  • Strong analytical, research, writ-
ing and oral communication skills;  • 
Organized, detailed, works well under 
deadline, creative thinker, multitasker, 
and has demonstrated the ability to as-
sume significant client responsibilities; 
and  • Experience with major environ-
mental law statutes, such as the Clean 
Air Act, the Clean Water Act, the Re-
source Conservation and Recovery Act, 
and the Comprehensive Environmental 
Response, Compensation, and Liability 
Act (CERCLA/ Superfund), as well as 
the California and Oregon equivalents 
of such statutes. Experience with real 
estate law, water rights law and land 
use law is not required but will be con-
sidered a plus. Competitive salary and 
benefits package.  Qualified applicants 
are invited to submit a cover letter, 
resume, transcript, 3 references and a 
writing sample to Sarah Goodling Rus-
sell (Firm Administrator) at sgoodling@
ringbenderlaw.com. Ring Bender is an 
equal opportunity employer. It is our 
policy to not discriminate against and 
to provide equal employment oppor-
tunity to all qualified persons without 
regard to race, color, national origin, re-
ligion, gender, gender identity, sexual 
orientation, social or economic status, 
marital status, age, disability, and vet-
eran status.

ESTATE PLANNING ATTORNEY - 
MYATT & BELL, P.C.  - Seeking an 
estate planning attorney to join its spe-
cialized high net worth estate planning 
practice in the Portland/Tigard area 
and throughout Oregon.   Successful 

candidate will have 10 years or more 
of experience in estate planning, in-
cluding estate tax planning, irrevocable 
trust planning, business entity forma-
tions and other business, and gen-
erational intra-family planned gifting. 
The most qualified candidate will be a 
highly organized and prolific individual 
with the ability to connect with clients. 
Our firm’s culture values balance in 
life, humble teamwork, competitive 
pay, excellence in work product and 
high customer service. While we have 
office space available, as desired, we 
are also up to date on our technol-
ogy, having incorporated work from 
home policies that are here to stay.   
As a firm, we have everyone home for 
dinner with their family and ban work-
ing weekends.  Because we work as a 
specialized team, however, we are able 
to provide compensation packages on 
par or greater than firms that demand 
those extra hours.   Please apply in con-
fidence to justinm@myattandbell.com.

LITIGATION ATTORNEY, CIS (TI-
GARD) – Become a trusted advisor 
and advocate for city and county law 
enforcement by defending law en-
forcement and employment claims. 
This includes defending excessive force, 
wrongful arrest and civil rights claims 
against law enforcement, as well as 
law enforcement related employment 
practices claims. The focus is on law en-
forcement, but the Litigation Attorney 
will defend other liability claims filed 
against local government in Oregon. 
The Litigation Attorney will primar-
ily support the Supervising Litigation 
Attorney, while handling a separate 
caseload. This position requires mem-
bership in good standing in the Oregon 
State Bar, admission to the U.S. District 
Court, and a minimum of five years’ 
experience, ideally with some portion 
spent defending law enforcement. The 
ideal candidate will have first or second 
chair trial experience in law enforce-
ment and/or employment cases, as well 
as a background in public sector tort 
and civil rights law, familiarity with the 
insurance industry, and confidence in 
dealing with public officials. Excellent 
wages and benefits (including PERS 
retirement), and free parking. To ap-
ply, go to: https://www.cisoregon.org/
About/CareerOpportunities

OREGON COAST DEFENDERS, the 
indigent defense consortium for Lin-
coln County, is currently accepting 
applications from attorneys interested 
in providing contract indigent defense 
services for Lincoln County.   We are 
seeking an attorney for a full time mis-
demeanor and felony case load.   Ap-
plicants should have at least three years 
of criminal law experience. Please sub-
mit resume and cover letter to Oregon 
Coast Defenders, PO Box 102, Tidewa-
ter, Oregon 97390 or you can email the 
same to greco@pioneer.net.

PROBATE / TRUST ADMINISTRA-
TION ATTORNEY - MYATT & BELL, 
P.C.  - Seeking an attorney to join its 
specialized high net worth estate plan-
ning practice in the Portland/Tigard 
area and throughout Oregon.   Suc-
cessful candidate will have 0-3 years 
or more of experience practicing law. 
The most qualified candidate will be a 

highly organized and prolific individual 
with the ability to connect with clients. 
Our firm’s culture values balance in life, 
humble teamwork, competitive pay, 
excellence in work product and high 
customer service. Please apply in con-
fidence to justinm@myattandbell.com.

SLINDE NELSON IS SEEKING AN 
ATTORNEY WITH AT LEAST THREE 
YEARS’ EXPERIENCE in handling 
cases in the areas of complex litigation.  
Experience preferred in construction 
and real estate law but not necessary. 
This position involves ownership of all 
phases of litigation, including drafting 
pleadings, discovery, managing files, 
and handling hearings, depositions, 
arbitrations and trials. Qualified candi-
dates must be Oregon Bar members. 
Slinde Nelson’s creative and practi-
cal approach to high-quality litigation 
has earned them the title of Best Law 
Firm by DJC Oregon’s Reader Rank-
ings. Slinde Nelson offers a competi-
tive compensation and benefits pack-
age. All replies are kept confidential. If 
interested, please send a cover letter, 
resume, and writing sample to the at-
tention of Hunter Bitner at: hunter@
slindenelson.com.

TRANSACTIONAL ATTORNEY – EU-
GENE LAW FIRM – Hershner Hunter, 
LLP, the largest full-service business 
firm in Eugene, is seeking a business 
transactions attorney to fill an associ-
ate position. The associate position is 
partner-track, working within the busi-
ness transactions group on a variety of 
matters, including business acquisitions 
and sales, real estate, entity formation 
and corporate governance, as well as 
intellectual property and data privacy 
related matters.   The ideal candidate 
will have two to five years of experi-
ence, with experience in health care 
transactions preferred.   Candidates 
should send materials to Nicholas Frost, 
at nfrost@hershnerhunter.com.  Hersh-
ner Hunter, LLP is an equal opportunity 
employer.

PRACTICES FOR SALE
CONSIDERING THE SALE OR PUR-
CHASE OF A PRIVATE PRACTICE? 
As the preeminent provider of busi-
ness brokerage and consulting services 
in the Northwest, we work exclusively 
with owners of professional practices in 
the legal, healthcare, financial services 
and tech industries.  Need to prepare 
your practice for sale?  Looking for a 
business valuation? Ready to sell your 
practice for top dollar? Let our team 
guide you through this life changing 
transition.  Call us at (253) 509-9224 or 
visit our website to learn more about 
our services and top-notch team wait-
ing to help you:  PrivatePracticeTransi 
tions.com

ESTABLISHED, SUCCESSFUL PORT-
LAND-AREA EMPLOYMENT LAW 
FIRM OPPORTUNITY (1126) with sus-
tained success and profitability avail-
able in Portland, Oregon. Revenues 
for the firm show a YoY increase each 
of past two years despite challenges 
from the COVID-19 pandemic. Aver-
age gross revenues from 2018-2020 
were more than $840,000, with a 
high of more than $970,000 in 2020. 
The firm has an established presence, 

a strong client referrable base, and is 
well-respected in the Northwest legal 
community. Service by revenue break-
down is 75% Employment Litigation 
and 25% Employment & Labor. The 
owner is committed to providing tran-
sition support for the buyer. Call (253) 
509-9224 to discuss this opportunity or 
email info@privatepracticetransitions.
com, include ‘1126 / Established, Suc-
cessful Portland-Area Employment Law 
Firm Opportunity’ in the subject line.

ESTABLISHED WALLA WALLA 
WASHINGTON IMMIGRATION LAW 
FIRM (#1129) with consistent YoY 
growth and 2020 gross revenue over 
$430,000.  This successful firm has 
a great reputation in its community, 
approximately 450-500 active client 
files, is completely turn-key and ready 
for new ownership.  Email “#1129/Es-
tablished Walla Walla Washington Im-
migration Law Firm” to info@private 
practicetransitions.com or call (253) 
509-9224.

EXTREMELY PROFITABLE SEATTLE 
IMMIGRATION LAW PRACTICE 
(#1084) that has average gross rev-
enues of over $1,650,000 the last three 
(3) years (2018-2020).  This successful 
firm has substantial advance fees in 
trust. The Practice employs one (1) at-
torney in addition to the partners, six 
(6) paralegals, and three (3) administra-
tive staff. If you are interested in ex-
ploring this opportunity, would like the 
freedom to be your own boss and/or 
increase your current book of business 
substantially, then this is perfect for 
you. Call or email us to set up a view-
ing or to learn more about this Prac-
tice.  Email “#1084/Profitable Seattle 
Immigration Law Practice” to info@
privatepracticetransitions.com or call 
253.509.9224.

KING COUNTY PRACTICE SPECIAL-
IZING IN CANNABIS LAW (#1104) 
with a stellar reputation within the 
community. In 2020, the Practice 
brought in over $960,000 in gross re-
ceipts.  The practice/case breakdown 
by revenue is 85% Cannabis Business 
Counsel and 15% Personal Injury. The 
Practice is located in a modern and 
thoughtfully designed, fully-furnished 
~3000SF office space that the Practice 
leases.  The Practice employs seven (7) 
employees: four (4) attorneys, including 
one licensed patent agent, (2) legal pro-
fessionals, and (1) front desk person. 
If you are interested in exploring this 
opportunity, call or email us to set up 
a viewing or to learn more about this 
Practice.   Email “#1104/King County 
Practice Specializing in Cannabis Law” 
to info@privatepracticetransitions.com 
or call 253.509.9224.

TOP-NOTCH, SUCCESSFUL LAW 
FIRM IN GIG HARBOR, WASHING-
TON (1140) poised for growth and 
ready for new ownership. For more 
than 12 years, the practice has fo-
cused on Personal Injury, Motor Ve-
hicle Accidents, Estate Planning/Pro-
bate, Business Law, and Real Estate & 
Construction. This 4-person turnkey 
firm is well-known for its accessibility 
and responsiveness, resulting in solid 
word-of-mouth referral growth.  With 
highly attractive gross revenue aver-
age of ~$746,000 (2018-2020), the 
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firm is established and ready for new 
ownership. This opportunity includes 
option to acquire office building, if de-
sired. Call Private Practice Transitions 
at 253.509.9224; or email info@priva 
tepracticetransitions.com – include 
“1140 / Top-Notch, Successful Law 
Firm in Gig Harbor” in subject line.

WASHINGTON MEDICAL MAL-
PRACTICE LAW FIRM (#1098) 
with average gross revenues over 
$1,500,000 the last three years (2018-
2020), and weighted Seller’s Discretion-
ary Earnings (SDE) of over $1,200,000.  
This successful firm is entirely turnkey 
and employs five (5) staff, including the 
owner.  The firm’s processes are very 
well documented, and the practice 
uses Google Suite allowing for easy 
remote access.  If you are interested in 
exploring this opportunity, would like 
the freedom to be your own boss and/
or increase your current book of busi-
ness substantially, then this is perfect 
for you. Email “#1098/Washington 
Medical Malpractice Law Firm”info@
privatepracticetransitions.com or call 
253.509.9224.

WELL-ESTABLISHED PIERCE COUN-
TY PI LAW FIRM (#1133) with over 
$1,100,000 in gross revenues in 2020.  
With weighted projected seller’s dis-
cretionary earnings (SDE) of over 
$550,000 and weighted projected 
EBITDA of over $450,000, this is a 
tremendous opportunity for a solo at-
torney or existing firm to grow their 
business.  The owner of the firm also 
owns the building and is willing to sell 
the real property at FMV, if desired. Call 
or email us to set up a viewing or to 
learn more about this Practice.  Email 
“#1133/Well-Established Pierce County 
PI Law Firm” to info@privatepractice 
transitions.com or call (253) 509-9224.

RECREATIONAL RENTALS
KIHEI, MAUI, HAWAII – Large ocean-
view 1BR-2BA condo, LR sofasleeper, 
two pools/spas, tennis, across from 
beach.   Attorney discounts.  mjs@ate 
rwynne.com  (503) 291-1423; Vid-
eo:  https://www.youtube.com/watch? 
v=txEcuMFzELE  -  Pictures:  samsandmi 
reidaho@gmail.com.

SCOTTSDALE – North Scottsdale 
home near Troon and TPC golf courses. 
Newly furnished. 3BR, 2BA, 52” plasma 
TV, pool, outdoor barbecue. No smok-
ing, no pets. Tony at (503) 221-2271.

SUNRIVER – Cascara Vacation Rent-
als - Over 120 homes & condos with 
hot tubs, free Wi-Fi, many pet friendly 
& with free access to the Sharc aquatic 
& recreation facility. Contact us today 
at (800) 531-1130, visit our web site 
at www.cascaravacations.com or 
email us at cascara@cascaravacations.
com.

SUNRIVER – Warm, cozy, 2 bedroom, 
1 bath Ranch Cabin, ideal for a week-
end getaway. Fireplace, TV, Wi-Fi, DVD, 
CD, BBQ, washer/dryer, fully furnished 
& well-equipped. Sleeps 4. $95/night + 
$75 cleaning fee (541) 944-2694.

SERVICES
CONTRACT PARALEGAL SERVICE - 
S&T SUPPORT, LLC – Seasoned Para-
legals available on an as-needed basis. 

Backgrounds in estate planning, pro-
bate/trust administration, business law, 
and litigation. Will work remotely or 
on-site serving Salem, Portland and Eu-
gene.  Visit www.stsupportllc.com 
for services and staff. Call (503) 967-
6023 or email tammy@stsupportllc.
com to discuss your paralegal needs.

CONSTRUCTION EXPERT WITNESS 
– Langford Enterprises 23 years 
Owner / Operator of The HomeTeam 
Inspection Service 40 years Const. 
Background. Seeking court cases in 
need of an Expert Witness for:  • 
Construction Defects • Material Failure 
• Construction Applications • Opinion 
on Home Building • Related Home In-
spection issues. Greg Langford owner 
503 675 7979 clackamas@hometeam.
com.

DIVORCE CLIENTS A LITTLE STUCK? 
PARENTING BEYOND CONFLICT – 
Skills, Strategies and Support - Class-
es  and Parent Coaching. Help your 
clients stay sane and keep the focus 
on their children. Judith Swinney, 
J.D.  www.parentingbeyondconfli 
ct.com (503) 972-5683.

EXPERT WEATHER TESTIMONY – 
Weather & climate data research and 
analysis 25+ years meteorological ex-
pertise – AMS Certified – extensive 
weather database – specializing in ice, 
snow, wind   & atmospheric lighting. 
Meteorologist Scott Dorval. (208) 690-
9464 sdorval88@gmail.com.

FORENSIC DOCUMENT EXAMINER 
– Trained by the Secret Service and 
US Postal Crime Lab examiners. Fully 
equipped laboratory. Qualified in state 
and federal courts. Retired from the 
Eugene Police Department. Jim Green, 
(888) 485-0832, www.documentexa 
miner.info.

FORENSIC HANDWRITING & SIG-
NATURE EXAMINER – Find out who 
wrote it?  Providing remote testimony 
according to Covid-19 safety precau-
tions. Recognized [federal/state] since 
1992. Double-board certified. Jacque-
line A. Joseph (503) 380-1282  www.
jjhandwriting.com.

HAWAII REAL ESTATE – NEED IT 
SOLD?  Contact Realtor Lori Kaizawa 
at (808)352-1664/Lori@TrueREHawaii.
com.  Experienced in trust, probate, 
partition sales.  Inactive OSB member.

HOTDOCS TEMPLATES FOR OR-
EGON ESTATE PLANNING AND 
PROBATE AND TRUST ADMINIS-
TRATION – Online at: www.HotDocs 
Market.com. Each set $100 per month. 
No Contract. Complete information at: 
www.nobleforms.com.

INSURANCE EXPERTISE – Thirty-nine 
years of insurance experience, claims 
adjusting, claims management, claims 
attorney, corporate management, tried 
to conclusion over 100 jury trials with 
insurance involvement, participated in 
hundreds of arbitrations and apprais-
als. Contact Rod Saetrum J.D. licensed 
in Utah and Idaho. Telephone (208) 
336-0484 – Email Rodsaetrum@sae-
trumlaw.com.

INVESTIGATION – Diligent Investi-
gations is a full service investigation 
firm  specializing in Surveillance, Back-

ground Investigations, Locates, Diffi-
cult Service of Process, Interviews and 
more. In Portland since 2012, Diligent 
Investigations has earned a reputation 
for professionalism and integrity. Con-
tact Robert Grady (503) 985-6659 or 
email: dilinves@gmail.com. 

LEGAL ETHICS DEFENSE: ETHICS 
ADVICE & OPINIONS – Christopher R. 
Hardman - Providing defense services 
against Bar disciplinary proceedings; 
legal ethics advice, consultations, and 
opinion letters. Mr. Hardman is a for-
mer Assistant Disciplinary Counsel of 
the Oregon State Bar Office of Disci-
plinary Counsel; and a former Bar pros-
ecutor. He is a speaker and moderator 
at Ethics Continuing Legal Education 
Seminars sponsored by the Bar, New 
Lawyers Division and others. He may 
be contacted at his office: Christopher 
R. Hardman, (503) 916-1787, or Fax 
(503) 916-1789; 25 NW 23rd Pl Ste 6, 
PMB 497; Portland, OR 97210.

LEGAL NURSE CONSULTANT – Of-
fering Board Certified Legal Nurse Con-
sultants with the LNCC certification 
from the American Association of Legal 
Nurse Consultants---the gold standard 
in LNC credentialing. The ONLY certi-
fication recognized by the American 
Board of Nursing Specialties. Offering 
the following services: review files for 
standards of care and any deviations 
that may have occurred, provide chro-
nologies/summaries, demonstrative ev-
idence, translate and interpret medical 
records. Expert Witness location ser-
vices. Average length of experience in 
nursing for our consultants is 20 years 
and includes experience in clinical areas 
such as: Corrections Healthcare, Criti-
cal Care, Telemetry, Long-Term Care, 
Workers’ Compensation as well as 
many other specialty areas! Willamette 
Nurse Consultant Group, (971) 777-
2687 info@willamettenurseconsultant 
group.com www.willamettenursecon 
sultantgroup.com.

NEED HELP WITH A BIG CASE? 
Want to expand your practice? Want 
to take a vacation? Contact the OWLS 
Contract Lawyer Service. We can 
help.  Fast!  You contact us with proj-
ect/job information. We immediately 
post the announcement to our con-
tract lawyer listserve. You are promptly 
contacted by contract lawyers who 
meet your criteria. Free! No fee to post 
jobs or projects. You pay the contract 
lawyer you hire.  Effective!  Contract 
lawyers statewide. Many levels of ex-
perience. Many types of expertise. 
For more information, or to post a 
job, contact the OWLS office at (503) 
841-5720 or email cassondra@oregon 
womenlawyers.org.

PSYCHIATRIC EXPERT WITNESS-
--Experienced in depositions and court. 
Board Certified in Forensic Psychiatry 
since 1994. Currently in clinical practice 
in Portland, Oregon. References avail-
able upon request. Mark Fettman, MD. 
(614) 769-4177. www.expertpsychi 
atrictwitness.com.

RESEARCH, MEMOS, BRIEFS, and 
appeals from a 25-year trial lawyer in 
Arizona and in Oregon. $75 hr.  Roger 
Perry@live.com. (520)  332-0132. For 
more information, see www.rogerw 

perry.com.

STRESS, anxiety, depression psycho-
therapy and counseling; career coun-
seling; confidential assistance improv-
ing strained relationships, clarifying 
career considerations, responding con-
structively to occupational, family, and 
individual emotional developments, 
transitions, etc. Standish McCleary III, 
J.D., Ph.D., Lic. psychologist (16 yrs. 
atty); (503) 228-0688.

SUPPORT STAFF POSITIONS
SMALL FAMILY LAW FIRM IN 
DOWNTOWN PORTLAND SEEKS 
EXPERIENCED LEGAL ASSISTANT 
– Compensation DOE, competitive 
with similar firms. Ideal candidate will 
have: at least 3 years experience as a 
legal assistant; specific experience with 
filing pleadings with the court, man-
aging calendars and deadlines, draft-
ing correspondence, setting up legal 
templates and organizing client files; 
excellent customer service skills; abil-
ity to support multiple attorneys and 
prioritize workflow; a team oriented 
attitude; and comfort with technology.  
Flexible hybrid work from home ar-
rangement possible once established at 
the firm.  Please send cover letter and 
resume to salina@zimmer-law.com.

TO SUBMIT A CLASSIFIED
POSITIONS AVAILABLE  
$30 for the first 20 words, 50 cents 
each additional word.

SERVICES  
$40 for the first 20 words, 50 cents 
each additional word.

ALL OTHER ADS  
$40 for the first 20 words, 50 cents 
each additional word. Oregon State 
Bar members receive a $10 discount 
on these ads.

COLOR  
Color may be added to any ad for an 
additional $20.

BLIND ADS  
Add $15 to the cost of the ad for this 
service.

BLIND AD REPLIES  
To protect the confidentiality of an 
anonymous advertiser as well as the 
reader, we offer the following service: 
If there is a firm you do not wish to 
respond to, list that firm (or firms) on a 
note along with your response to the 
blind ad. If the anonymous adver-
tiser is a firm you have listed, your 
response will be recycled. Send both 
to blindad@osbar.org with the blind ad 
number in the subject line. Or, mail in 
a 9 x 12 inch envelope to Oregon State 
Bar, Attn. Blind Ad #[fill in the blank], 
P.O. Box 231935, Tigard, OR 97281.

SUBMIT TO  
Email: advertising@osbar.org; mail: 
P.O. Box 231935, Tigard OR 97281, 
Attn: Advertising. For questions,  
contact Spencer Glantz at  
advertising@osbar.org, (503) 431-
6356 or (800) 452-8260  ext. 356. 

DEADLINES  
The first business day of each month 
for the following month’s issue.
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BUSINESS VALUATIONS, CONT.

Corporate Valuations, Inc.
Blake J. Runckel
PO Box 82908 
Portland, OR 97282
PH 503-235-7777 FX 503-235-3624
brunckel@corpval.com
www.corpval.com

Corporate Valuations, Inc. is a national business 
valuation and financial advisory firm founded in 
1983. We offer a broad range of valuation services, 
including corporate valuation, gift, estate, and 
income tax valuation, buy-sell agreement valuation, 
financial reporting valuation, ESOP and ERISA 
valuation services, and litigation and expert 
testimony consulting. In addition, Corporate 
Valuations assists with transaction-related needs, 
including M&A advisory, fairness opinions, and 
strategic alternatives assessment. 
We have provided thousands of valuation opinions 
for corporations of all sizes in a variety of industries. 
To paint an accurate picture, the valuation of a 
business or its underlying assets calls for a 
combination of science and experience. The business 
valuation consultants at Corporate Valuations offer 
practical insight into the strategic, operational, and 
financial affairs of the business—so you can 
understand the real value—regardless of industry. 
Our valuation opinions are well-reasoned and 
thoroughly documented, providing critical support 
for any potential engagement. Our work has been 
reviewed and accepted by the major agencies of the 
federal government charged with regulating 
business transactions, as well as the largest 
accounting and law firms in the nation in connection 
with engagements involving their clients.

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
PH 503-270-5400 FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Fraud and Forensic Accounting / Economic Damages / 
Business Valuation / Commercial Litigation / Accounting 
and Tax Malpractice / White Collar Financial Crime / 
Expert Testimony / Full Service Public Accountants / 
Plaintiff and Defense. Mr. Holmes has approximately 25 
years of experience in matters ranging from complex 
litigation, bankruptcy, class action, construction, 
contract disputes, embezzlement, employment, financial 
statements audits, intellectual property, personal injury, 
professional liability and malpractice, securities fraud, 
shareholder rights and tax issues.

ACCOUNTANTS, CONT.
Litigation Support

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Top litigators turn to us on high-stakes cases in the 
Northwest. Clients tell us our credibility and 
reputation are unmatched. We tell a powerful story 
with numbers and deliver pivotal testimony with an 
exceptional success rate on even the toughest cases. 
We conduct damages analysis on claims for lost 
profits, lost wages, personal injury, wrongful death 
and intellectual property damages.

APPRAISERS
Residential Appraisal

Bernhardt Appraisal
Nathan Bernhardt
5319 SW Westgate Dr, #219 
Portland, OR 97221
PH 503-349-3765
nathan@bernhardtswisstrust.com
www.portlandresidentialappraisal.com

Appraiser with 25 years experience specializing in 
divorce appraisal, probate appraisal, estate 
appraisal, and bankruptcy appraisal. We are 
exclusively a private, non-lending appraisal 
company, so we can focus on our professional 
clients (Attorneys, CPA’s, Realtors, and Property 
Managers) needs. Our corporate partner, Bernhardt 
SwissTrust Real Estate, also offers free Comparative 
Market Analysis’ as well as a full suite of realty 
services that can be helpful during the legal process. 
Call us today to find out more!

BUSINESS VALUATIONS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St 
Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, 
credible, and ethical. Our professional team is 
comprised of all CPAs, passionate about what we do, 
which translates into serving our clients with the very 
best we can offer. Jay Sickler has 30 years of full-
time financial forensics experience. He has testified 
in more than 150 cases as an expert witness, more 
than many other experts combined. Our reputation 
is built on being skilled in communicating our 
findings persuasively and with integrity. We get the 
job done right, on time, and backed up by expert 
testimony.

ACCIDENT RECONSTRUCTION

Accident Analysis Service
Don Webb
3890 Brush College Rd, Salem, OR 97304
PH 503-931-0670 FX 503-589-1826
donwebb531@msn.com
www.crashspeed.com

Biomechanics

Collision Analysis & Research, LLC
Russ Anderson
PO Box 650, Seaside, OR 97138
PH 971-320-4236 FX 503-589-1826
russ@azbiomech.com
www.azbiomech.com

ACCOUNTANTS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1 
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 150 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony.

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
PH 503-270-5400 FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Fraud and Forensic Accounting / Economic Damages / 
Business Valuation / Commercial Litigation / Accounting 
and Tax Malpractice / White Collar Financial Crime / 
Expert Testimony / Full Service Public Accountants / 
Plaintiff and Defense. Mr. Holmes has approximately 25 
years of experience in matters ranging from complex 
litigation, bankruptcy, class action, construction, 
contract disputes, embezzlement, employment, financial 
statements audits, intellectual property, personal injury, 
professional liability and malpractice, securities fraud, 
shareholder rights and tax issues.

Attorneys’ Marketplace
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CONSULTANTS

Integrity Legal Nurse Consulting
Wendy Votroubek
4207 SE Woodstock Blvd, #365  
Portland, OR 97206
PH 503-775-3221
wendy@legalnursepdx.com
www.legalnursepdx.com

Founded in 2010 with the goal to educate and 
empower attorney clients. Provide review and analysis 
of medical records for both civil and criminal defense 
attorneys as well as medical cost projections and 
reasonableness of charges.

O’Connell & Associates
Erin O’Connell
20813 2nd Ave S  
Des Moines, WA 98198
PH 412-608-4346 FAX 425-243-1025
erin@oconnellandassociates.net
www.oconnellandassociates.net

Assisting attorneys with the critical task of identifying 
projected future care needs and their associated costs. 
How do you determine your client’s projected future 
care needs and their associated costs for your 
settlement purposes or trial?

COURT BONDS

Court Bonds
5727 SW Macadam Ave  
Portland, OR 97239
PH 503-977-5624 • 800-632-6878
FX 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com

A division of JD Fulwiler & Company Insurance.

COURT REPORTERS

Iba, Symonds & Dunn
Chris Iba, Debi Symonds, Joyce Dunn
10260 SW Greenburg Rd, Ste 400 
Portland, OR 97223
PH 503-224-4438 • 800-449-4438
FX 503-293-8499
info@isdreporters.com
www.isdreporters.com

COMPUTER & NETWORK SUPPORT

I Do Information Technology Services
Steve Shaff
PH 971-331-4871
sales@idoit.biz
www.idoit.biz

I Do Information Technology Services provides I.T. 
support to the small to midsized businesses. I Do I.T. is 
a business-solution driven company that puts clients 
first. We love technology and believe in implementing 
elegant, clean solutions for small to medium-sized 
businesses. With a comprehensive range of services, I 
Do I.T. can guarantee your technology needs are not 
just met, but exceeded. We work closely with our 
clients to create customized plans that are seamlessly 
integrated, effective, and sustainable for many years 
to come. We ensure that your systems are fast, 
updated, and secure. Let us PROVE to you how I Do 
I.T.’s FAST, FRIENDLY, and HIGHLY-RESPONSIVE 
proactive IT Services can keep your team productive 
and your systems safe.

NW IT Services
PH 503-603-0932
info@nwitservices.com
www.nwitservices.com

Working with Law Firms in the Portland metro area 
for over 14 years has provided us with extensive 
knowledge of how you operate and utilize technology. 
We understand what it takes to keep a firm 
productive. Currently supporting firms from 1 to 50+ 
employees. We specialize in setting up secure remote 
access to your business network and can help you 
with migrating to cloud-based solutions. Contact us 
for a free assessment.

COMPUTER FORENSICS

Computer Forensics, Inc.
Roy Miller
10774 SE Hwy 212 
Clackamas, OR 97015
PH 503-655-1405 FAX 503-655-1408
roy.miller@caseworks.net
www.computerforensicsinc.com

Deadbolt Forensics
Michael Yasumoto
1500 NW Bethany Blvd, Ste 200 
Beaverton, OR 97006
PH 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com

BUSINESS VALUATIONS, CONT.

Markee Valuations, LLC
Laura Markee
412 W 12th St 
Vancouver, WA 98660
PH 971-201-7349
laura@markeevaluations.com
www.markeevaluations.com

We are experts in business valuation and financial 
damages analysis. Recognizing that a business value 
cannot be simplified to a formula, we ask questions and 
analyze industry and economic factors to understand 
what makes each business unique. The end product is a 
detailed valuation that is well documented, clear, and 
certifiably reliable.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Business appraisals for litigation, estate planning, 
divorce and various transactions. Complex valuations 
involving multi-tiered entities, and intangible assets 
such as trademarks and brand names. Estimating 
valuation discounts. Allocation of goodwill between 
personal and professional. Review of other experts’ 
reports. Low scope calculation letters or full 
appraisal reports.

Stuart Weiss Business Valuations
Stuart Weiss
Serving Oregon, Washington,  
and California
PH 503-223-3142
stu@stuartweiss.com
www.stuartweiss.com

Valuing family businesses since 2002. Reports in plain 
English Stanford MBA/CPA/ABV. Bonus: can review 
investment portfolios.
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CONSULTANTS

Integrity Legal Nurse Consulting
Wendy Votroubek
4207 SE Woodstock Blvd, #365  
Portland, OR 97206
PH 503-775-3221
wendy@legalnursepdx.com
www.legalnursepdx.com

Founded in 2010 with the goal to educate and 
empower attorney clients. Provide review and analysis 
of medical records for both civil and criminal defense 
attorneys as well as medical cost projections and 
reasonableness of charges.

O’Connell & Associates
Erin O’Connell
20813 2nd Ave S  
Des Moines, WA 98198
PH 412-608-4346 FAX 425-243-1025
erin@oconnellandassociates.net
www.oconnellandassociates.net

Assisting attorneys with the critical task of identifying 
projected future care needs and their associated costs. 
How do you determine your client’s projected future 
care needs and their associated costs for your 
settlement purposes or trial?

COURT BONDS

Court Bonds
5727 SW Macadam Ave  
Portland, OR 97239
PH 503-977-5624 • 800-632-6878
FX 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com

A division of JD Fulwiler & Company Insurance.

COURT REPORTERS
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Portland, OR 97223
PH 503-224-4438 • 800-449-4438
FX 503-293-8499
info@isdreporters.com
www.isdreporters.com

COMPUTER & NETWORK SUPPORT

I Do Information Technology Services
Steve Shaff
PH 971-331-4871
sales@idoit.biz
www.idoit.biz

I Do Information Technology Services provides I.T. 
support to the small to midsized businesses. I Do I.T. is 
a business-solution driven company that puts clients 
first. We love technology and believe in implementing 
elegant, clean solutions for small to medium-sized 
businesses. With a comprehensive range of services, I 
Do I.T. can guarantee your technology needs are not 
just met, but exceeded. We work closely with our 
clients to create customized plans that are seamlessly 
integrated, effective, and sustainable for many years 
to come. We ensure that your systems are fast, 
updated, and secure. Let us PROVE to you how I Do 
I.T.’s FAST, FRIENDLY, and HIGHLY-RESPONSIVE 
proactive IT Services can keep your team productive 
and your systems safe.

NW IT Services
PH 503-603-0932
info@nwitservices.com
www.nwitservices.com

Working with Law Firms in the Portland metro area 
for over 14 years has provided us with extensive 
knowledge of how you operate and utilize technology. 
We understand what it takes to keep a firm 
productive. Currently supporting firms from 1 to 50+ 
employees. We specialize in setting up secure remote 
access to your business network and can help you 
with migrating to cloud-based solutions. Contact us 
for a free assessment.

COMPUTER FORENSICS

Computer Forensics, Inc.
Roy Miller
10774 SE Hwy 212 
Clackamas, OR 97015
PH 503-655-1405 FAX 503-655-1408
roy.miller@caseworks.net
www.computerforensicsinc.com

Deadbolt Forensics
Michael Yasumoto
1500 NW Bethany Blvd, Ste 200 
Beaverton, OR 97006
PH 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com

BUSINESS VALUATIONS, CONT.

Markee Valuations, LLC
Laura Markee
412 W 12th St 
Vancouver, WA 98660
PH 971-201-7349
laura@markeevaluations.com
www.markeevaluations.com

We are experts in business valuation and financial 
damages analysis. Recognizing that a business value 
cannot be simplified to a formula, we ask questions and 
analyze industry and economic factors to understand 
what makes each business unique. The end product is a 
detailed valuation that is well documented, clear, and 
certifiably reliable.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Business appraisals for litigation, estate planning, 
divorce and various transactions. Complex valuations 
involving multi-tiered entities, and intangible assets 
such as trademarks and brand names. Estimating 
valuation discounts. Allocation of goodwill between 
personal and professional. Review of other experts’ 
reports. Low scope calculation letters or full 
appraisal reports.

Stuart Weiss Business Valuations
Stuart Weiss
Serving Oregon, Washington,  
and California
PH 503-223-3142
stu@stuartweiss.com
www.stuartweiss.com

Valuing family businesses since 2002. Reports in plain 
English Stanford MBA/CPA/ABV. Bonus: can review 
investment portfolios.

Attorneys’ Marketplace

ESTATE PLANNING
Automated Document Drafting 

& Assembly

InterActive Legal
Matthew Tove
930 South Harbor City Blvd, Ste 505 
Melbourne, FL 32901
info@interactivelegal.com
www.interactivelegal.com

Estate Planning and Elder Law professionals turn to us 
as their main resource for the latest planning strategies. 
We provide the most comprehensive productivity 
system on the market with an easy-to-use document 
drafting system, extensive continuing education, 
thought-provoking discussion forums, and more.

ESTATE PLANNING TEMPLATES

NobleForms, LLC
C. Richard Noble, Attorney at Law
2875 Marylhurst Dr, West Linn, OR 97068
PH 503-635-6235
richardnoble@richardnoble.com
www.nobleforms.com
• Automate your estate planning practice using 

NobleForms templates.
• Templates cover the logical steps in estate planning.
• Sophisticated templates use market leader HotDocs 

technology.
• Extensive support including numerous recorded 

webcasts and personal support.
• Cloud-based assembly works on PC or Mac.
• Documents can be edited in Word.
• Affordable at $100 per month with no long-term contract.
• www.NobleForms.com has extensive information.

FINANCIAL SERVICES

LawCash
Todd Grama
6 Commerce Dr, Cranford, NJ 07016
PH 1-888-432-2861
tgrama@lawcash.com
www.lawcash.com

FORENSIC ACCOUNTING

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 150 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony. 

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
PH 503-270-5400 FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Fraud and Forensic Accounting / Economic Damages / 
Business Valuation / Commercial Litigation / Accounting 
and Tax Malpractice / White Collar Financial Crime / 
Expert Testimony / Full Service Public Accountants / 
Plaintiff and Defense. Mr. Holmes has approximately 25 
years of experience in matters ranging from complex 
litigation, bankruptcy, class action, construction, 
contract disputes, embezzlement, employment, financial 
statements audits, intellectual property, personal injury, 
professional liability and malpractice, securities fraud, 
shareholder rights and tax issues.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Highly skilled team of independent CPAs and experts 
with experience at top global accounting firms and 
major corporations. Accounting investigations 
involving allegations of financial misconduct and 
employee embezzlement, especially on complex, data 
intensive cases. Matters involving a shareholder 
dispute or business sale that results in litigation and 
allegation of financial statement fraud.

HANDWRITING EXPERTS
Handwriting & Document Forensics

J. Joseph & Associates
Jacqueline A. Joseph
921 SW Washington St, Ste 708  
Portland, OR 97205
PH 503-380-1282
jjoseph@jjhandwriting.com
www.jjhandwriting.com

Jacqueline A. Joseph. Certified Forensic Document 
Examiner. Forgery detection. Signature verification. 
Proof of authorship. Remote testimony experience in 
Federal Court. Double-board certified/government-
accredited; fewer than ten forensic document 
examiners worldwide hold this recognized 
certification. American Academy of Forensic 
Sciences/2020 Presenter. Provides decisive factors 
for your case strategy. Cited authority. Established 
since 1992. 

INVESTIGATIVE SERVICES

Titan National Investigations
Adam Bercovici
19550 Amber Meadow Dr, Ste 227  
Bend, OR 97702
PH 661-607-4324
adam.bercovici@titannational.net
www.titannational.net

A retired homicide lieutenant from LAPD with 30+ years’ 
experience commanding some of the department’s most 
elite units. Expert witness for the following: law 
enforcement, best practices, including use of force, use 
of deadly force, excessive force, surveillance, shooting 
policy, police tactics, pursuit policy, internal affairs best 
practices, complex investigations, wrongful conviction, 
and wrongful death. Premise liability and private security 
best practices expert. Licensed as a private investigator 
in Oregon and California.

Surveillance Investigations

Rockford Investigations
Layne Rockford
3800 SW 185th Ave, #6708  
Beaverton, OR 97007
PH 503-686-0458
rockfordinvestigations@gmail.com
www.rockford-investigations.com

We specialize in covert surveillance. We are passionate 
and committed to producing results to provide objective 
evidence with complete confidentiality. We collect 
evidence for cases involving insurance defense, workers’ 
compensation claims, domestic—child custody/cheating 
spouse, high threat/security-based surveillance, 
fraudulent insurance and injury claims, workplace theft, 
and more.
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LITIGATION SUPPORT

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100 
Portland, OR 97223
PH 503-270-5400 FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

Fraud and Forensic Accounting / Economic Damages / 
Business Valuation / Commercial Litigation / Accounting 
and Tax Malpractice / White Collar Financial Crime / 
Expert Testimony / Full Service Public Accountants / 
Plaintiff and Defense. Mr. Holmes has approximately 25 
years of experience in matters ranging from complex 
litigation, bankruptcy, class action, construction, 
contract disputes, embezzlement, employment, financial 
statements audits, intellectual property, personal injury, 
professional liability and malpractice, securities fraud, 
shareholder rights and tax issues.

LITIGATION SUPPORT/ 
TRIAL CONSULTING

Law Offices of C. R. Hardman, LLC
Christopher Hardman
25 NW 23rd Pl, Ste 6, PMB 497 
Portland, OR 97210
PH 503-916-1787 FX 503-916-1789
crhardman@crhardman.com

MARKETING

Fuel Web Marketing
Brad Cafeey
111 2nd Ave NE, Ste 360 
St. Petersburg, FL 33701
PH 888-375-3835
brad@fuelwebmarketing.com
www.fuelwebmarketing.com

At Fuel Web Marketing, we take pride in our work 
product and are committed to designing the most 
effective law firm marketing campaigns in the legal 
industry. Our success truly depends on your success.

PRACTICE MANAGEMENT SERVICES
Practice Management Software

SmartAdvocate
Allison Rampolla, VP Sales & Marketing 
27300 Riverview Center Blvd, #103 
Bonita Springs, FL 34134
PH 1-877-GET-SMART (438-7627)
sales@smartadvocate.com
www.smartadvocate.com

TELEPHONE RECEPTIONISTS

Business Connections
Dirk Moeller
660 High St, Salem, OR 97301
PH 866-601-6115 FX 503-370-2444
info@bcanswer.com
www.bcanswer.com

Professional trained telephone receptionists available to 
greet your callers 24-hours a day, transfer potential new 
client calls to you, even elicit a caller’s name and 
telephone number from a person who might hang-up 
on a machine. No sick days, no lunch hour, no vacation, 
no coffee breaks, no health insurance, no drama for 
you to worry about. If you want to start growing your 
Law Firm and you’re willing to invest $95 per month, 
call and ask for Dirk or Stuart Moeller.

VIDEO SERVICES

Discovery Media Productions, Inc.
Devin Williams, CLVS
10725 SW Barbur Blvd, Ste 102 
Portland, OR 97219
PH 503-892-1998
info@discoverymp.com
www.discoverymp.com

THANK  
YOU!
Please support the 
advertisers who support 
the Attorneys’ Marketplace.

Check out our featured listings  
online at www.osbar.org.

Want to be featured in  
next month’s issue? 

For details, please contact  
LLM Publications: 
phone: 503-445-2226
email: Law@llmpubs.com 

VIRTUAL RECEPTIONISTS/
ANSWERING SERVICES

LEX Reception
Bre Swanson
1033 SE Main St, #5 
Portland, OR 97214
PH 800-800-9995
bre.swanson@lexreception.com
www.lexreception.com

We are a legal answering service dedicated to helping 
your firm grow. Our live receptionists provide 
personalized call answering, intake, and much more. 
Quote ‘OregonBar’ for $100 off your 2nd month.



Photo Finish 
Portland attorney Holly Somers has more than 500 gallons of 
salt water in the reef tanks in her home, where hundreds of 
coral, fish and invertebrates — including this clownfish and 
anemone — thrive. “When I leave the office,” she says, “I go 
home to this tropical wonderland every evening and get lost 
in this undersea world.” n

Do you have a photograph you’d like to share — 
beautiful flowers and towering trees, perhaps? 
Snow-covered peaks or a gorgeous sunset? Let 
Bulletin readers tag along on your next outing  
by sending your favorite images our way for 
“Photo Finish.” 

Send high-resolution images to Interim Editor 
Michael Austin at maustin@osbar.org. Make  
sure to include your name, and tell us where  
the photo was taken and what made your trip 
so special.



16037 SW Upper Boones Ferry Road
PO Box 231935
Tigard, OR 97281-1935

The interest from lawyer trust accounts (IOLTA) provides civil legal help to Oregonians with low 
incomes. By keeping your lawyer trust account in an OLF Leadership Bank or Credit Union, you 
can raise up to 100 times more for legal aid without spending anything.

When the pandemic pushed interest rates to near-zero, OLF Leadership Banks and Credit Unions 
stood by the community, continuing to pay significantly elevated interest rates on IOLTA accounts.

If you are not using an OLF Leadership Bank or Credit Union, move your IOLTA today.

VISIONARIES
Pay at least 1% interest and charge no service fees on IOLTA accounts 

Bank of Eastern Oregon
Beneficial State Bank
First Republic Bank
Heritage Bank
Northwest Bank
OnPoint Community Credit Union

Oregon Community Credit Union
Pacific West Bank
Pioneer Trust Bank
Washington Trust Bank
Wells Fargo Bank
Willamette Valley Bank

ADVOCATES 
Pay between 0.75% and 1% interest and charge no service fees on IOLTA accounts 

Chase Bank
Columbia Bank
Lewis & Clark Bank

Oregon Pacific Bank
Summit Bank

Visit OregonLawFoundation.org for bank contacts and more information.
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