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David Wade is taking over the presidency of the Oregon 
State Bar during an unprecedented time marked by 
a global pandemic, a social movement for racial and 
criminal justice, a national political divide and significant 
changes within the bar itself. And yet, as writer Melody 
Finnemore reports on Page 16, Wade remains optimistic 
despite the challenges that lie ahead. “I’m very hopeful,” 
he says, “that we’re going to come out of this in better 
shape than we came in, as a bar and as a community.” 
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By Gary M. SteinOff to a Great Start

FROM THE EDITOR

HOW TO REACH US: Call (800) 452-8260, or in the Portland area call (503) 620-0222. Email addresses and voicemail extension numbers for Bulletin staff 
are: Gary M. Stein, editor, gstein@osbar.org (ext. 391); Mike Austin, associate editor, maustin@osbar.org (ext. 340); Kateri Walsh, communications director, 
kwalsh@osbar.org (ext. 406); and Spencer Glantz, classified ad rates and details, advertising@osbar.org (ext. 356), fax: (503) 684-1366. Display advertising 
and Lawyer Announcements: Contact LLM Publications at (503) 445-2240, law@llmpubs.com.

Our Editorial Policy
All articles published in the Bulletin 

must be germane to the law, lawyers, 
the practice of law, the courts and judi-
cial system, legal education or the Or-
egon State Bar. All opinions, statements 
and conclusions expressed in submitted 
articles appearing in the Bulletin are 
those of the author(s) and not of the 
editor, other editorial staff, employees 
of the Oregon State Bar, or members of 
the Board of Governors.

Publication of any article is not 
to be deemed an endorsement of the 
opinions, statements and conclusions 
expressed by the author(s). Publication 
of an advertisement is not an endorse-
ment of that product or service.

Any content attributed to the Or-
egon State Bar or the Board of Gover-
nors is labeled with an OSB logo at the 
top of the page or within advertising to 
indicate its source or attribution.

Gary M. Stein
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Since opening her own practice in 
February 2019, attorney Amanda 
Marshall says she has experienced a 

series of firsts that are best reflected in the 
progression of goals she set for herself.

“My first lofty goal,” she says, “was to 
single-handedly save the world with my 
law practice. My first cruelly practical goal: 
Make enough money to keep the lights on 
and buy ramen. And my first realistic goal: 
Do the best job I can of making sure the 
voices of my very diverse clients are heard 
in court.”

That’s probably not an unusual progres-
sion for new lawyers who, like Marshall, 
find themselves transitioning from law 
school to the practice of law. There’s so 
much to experience — and often, it isn’t a 
lesson you can learn in a classroom.

So, how best to navigate life in the le-
gal profession? In this month’s issue of the 

Bulletin, we look at a couple of ways that 
the Oregon State Bar is working to ease the 
path for new lawyers.

On Page 30, you’ll hear from Marshall 
and other winners of this year’s Oregon 
New Lawyers Division (ONLD) awards. 
ONLD members by rule have practiced 
just six years or less, or are 36 years of age 
or younger. That’s roughly 3,500 lawyers 
in Oregon, or about 25 percent of the bar, 
and the networking and educational events 
alone can be invaluable.

“I care about helping other new lawyers 
navigate the profession and be the catalyst 
for change in the communities they come 
from and care about,” says ONLD award 
winner Ekua Hackman. “I’ve been commit-
ted to the ONLD, proud to be on the execu-
tive committee next year, proud that ONLD 
represents a diversity of Oregon lawyers.”

That commitment to helping others 
is also reflected in the bar’s New Lawyer 
Mentoring Program, which is celebrating 
its 10th year of pairing experienced lawyers 
with new OSB members in their first 12-18 
months of practice. As Cliff Collins writes 
in his story on Page 26, the mandatory 
program benefits both sides of the mentor-
mentee relationship.

“I am extremely grateful for the men-
tor relationships I have had,” says Mae Lee 
Browning, who tells Collins that she didn’t 
know a soul in Oregon when she moved 
here for law school. She worked with fu-
ture OSB President Liani Reeves while in 
school, and with criminal defense attorney 
Ben Eder after Browning graduated.

“I just can’t say enough about how 
they’ve helped me,” she says, “in my career 
and personally.”

Eder also sees the benefits of the pro-
gram.

“It’s a great opportunity to learn from 
other lawyers,” he says. “You can learn a lot 
of things by watching.”

New OSB President David Wade would 
no doubt agree. But as he tells writer Mel-
ody Finnemore for the profile that begins 
on Page 16, at the end of the day the great-
est benefit of all that watching and learn-
ing may be the ability to look back on your 
career and realize that you have enjoyed 
working as an attorney every day of it.

“I really like the feeling of making a dif-
ference in people’s lives, being prepared 
and being challenged on a daily basis,” he 
says. “Those are the things I still like about 
being an attorney.”

Reach Editor Gary M. Stein at (503) 431-
6391 or gstein@osbar.org. n
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On Nonunanimous Juries
The political movement in Oregon to 

require unanimous juries (“Responding to 
Ramos,” November 2020) has completely 
ignored the very people who are hurt and 
traumatized by criminals.

The net impact of requiring unanimous 
juries will be to make it harder for child 
abusers who destroy children’s lives, do-
mestic violence offenders who injure and 
maim, intoxicated drivers who kill, etc., to 
be held accountable for their crimes. So, 
the real losers in this equation are crime 
victims.

And for those who might claim that 
unanimous juries protect defendants who 
are factually innocent of these crimes but 
have been wrongfully convicted by nonu-
nanimous juries, I am compelled to point 
out that there has never been one publicly 
identified, factually innocent offender in 
Oregon wrongfully convicted because of a 
nonunanimous jury. 

For decades, the criminal defense bar 
has been trying to get unanimous juries 
for felony cases because it makes it harder 
to convict their clients. Frankly, that is 
their duty: to protect their clients. And it 
is a completely legitimate legal position 
for them to take. But contrary to the most 
recent spin on the subject, this long-estab-
lished movement by the defense bar was 

LETTERS
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never about race. At least not until Lewis 
& Clark Law School Professor Aliza Kaplan 
published an article in the Oregon Law Re-
view in January 2017.

Part of Professor Kaplan’s strategy was 
to recast the movement for unanimous ju-
ries as a case of racial injustice by rewrit-
ing some of Oregon’s history. She wrote 
that Oregon’s constitutional amendment 
to allow nonunanimous juries in 1934 was 
a product of Oregon’s virulent racist cul-
ture, as emblemized by the presence of the 
Ku Klux Klan in Oregon, something no one 
had ever claimed before. 

To be clear: The KKK we have all read 
about in books and in documentaries is a 
horrible, racist, hate-filled organization. 
There is no place for it in any civilized so-
ciety. But thankfully, in comparison to the 
KKK in the South in the early to mid-20th 
century, the KKK in Oregon was a weak, 
short-lived relative, dying out just a few 
years after it arrived. Professor Kaplan has 
never managed to explain how Oregon 
could be so controlled by the notoriously 
anti-Semitic KKK, yet also elect a Jewish 
governor just two years before the amend-
ment was passed by voters. So much for 
the alleged influence of the virulent, anti-
Semitic KKK in Oregon.

Furthermore, the very concept that 
nonunanimous juries are somehow inher-
ently racist is a mathematical falsehood. 
In fact, both unanimous juries and nonun-
animous juries do not prevent racist jurors 
from trying to influence a verdict. As just 
one example of how it can work either way, 
in the 1960s some of the worst southern 
KKK members, who murdered civil rights 
workers in Mississippi, were acquitted by 
federal juries (federal law requires unani-
mous verdicts for a conviction) because a 
few racist jurors refused to convict. So, in 
those cases unanimous juries actually pro-
tected racist killers.

Unanimous juries are no inherent guar-
antee of racial justice, and nonunanimous 
juries are not an inherent instrument of ra-
cial injustice

Why should our only concern be for de-
fendants of color? Why in the eyes of these 
advocates are criminals of color more im-

portant than the people they hurt and kill, 
some of whom are also of color? Isn’t justice 
for crime victims of all colors just as impor-
tant as it is for accused criminals?

It is one thing if the courts rule that 
moving forward all felony juries must be 
unanimous. It is quite another to make 
the new requirement retroactive and ap-
plicable to thousands of serious cases that 
have already been tried. Crime victims will 
be forced to revisit all the trauma and injury 
these defendants have caused them. If we 
seek justice in our system, then that should 
never happen.  

John Foote 
Oregon City

Cracking the Curate’s Egg
Chief Justice Martha L. Walters’ “From 

the Chief Justice” column in the October 
2020 issue of the Bulletin, like the curate’s 
egg, has much to recommend it. Especially 
when read in context with the announce-
ment on the following page about her panel 
to advise her on racial justice reform.

First, she is a judge whose primary duty 
is to decide the cases and controversies that 
come before her court. That is why we ad-
opted the Common Law.  The Common 
Law provides stability and changes gradu-
ally. The legislative powers are reserved for 
the Legislature to make broad changes. I 
don’t feel that Justice Walters recognizes 
her role in the process of government.

But I may be just confused.  She says 
that we must “discourage the amalga-
mation of thought.” What does that 
mean? Does it mean, as does the “curate’s 
egg,” that we don’t want to mix the bad 
with the good and call it good enough? Or 
is it a rejection of the amalgamation of dif-
ferent substances or cultures to create one 
that is better than the un-amalgamated 
parts, i.e. the melting pot that has been 
our American tradition? The addition of a 
partially rhyming phrase, such as “Broken 
eggs make me grieve, the omelet makes me 
vomit,” is not clarifying.

So on to the announcement that a 
panel has been appointed by the chief 
justice for the “collection of data on race 
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and ethnicity to address disproportionate  
outcomes.” How can justice be served if we 
are trying to make outcomes dependent on 
race and ethnicity? That’s the omelet that 
makes me vomit.

John Wight  
Vancouver, Wash.

‘Justice Was Done’
I’m at a profound loss as to the failure 

to address the other side of nonunanimous 
jury verdicts in the Bulletin (“Responding to 
Ramos,” November 2020).

I have been a lawyer since 1974 in Ore-
gon. I had a jury trial before Hon. Janice Wil-
son involving allegations of harassment with 
a sexual overtone against my male client. We 
won and he was acquitted on a 10-2 verdict, 
sparing us a hung jury finding. Thank God. 
I also had one where my client was found 
guilty 11-1 on a very skinny case as far as de-
fenses. I had no problem with either verdict. 
Justice was done and served the overwhelm-
ing fact presentations in both cases.

This focus on jury verdicts being linked 
to racism is completely distorted and a 
gross generalization. I loved the nonunani-
mous verdict! 

Robert Repp  
Marylhurst

A Courageous Lawyer
Alice M. Plymel passed away on Nov. 

12, 2020, at age 82.
Alice grew up on a farm near Ontario, 

Oregon, graduating from Ontario High 
School in 1956. She graduated from the 
University of Oregon School of Law in 1963 
and became one of the first three women to 
practice law in Eugene. She was still prac-
ticing in Eugene 50 years later and proudly 
attended her 50th year OSB member recep-
tion in 2013 in Tualatin.

She was devoted to serving the dis-
abled and the elderly, handling matters as 
far away as Vale. A victim of cerebral palsy 
and poor medical care, Alice did all this in a 
wheelchair long before there were any ac-
commodations for the disabled and with no 
assistance that I ever saw.

A 2005 recipient of the U of O law 
school’s Meritorious Service Award, Alice 
was the most physically courageous and 
giving Oregon attorney I ever met, an inspi-
ration to all who knew her. n

David Wade  
Eugene
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Gender Inequity

Experienced women lawyers report less 
job satisfaction than men do in several 
important areas, according to a study 
published by the ABA and ALM Intel-
ligence. For example, 62% of men say 
they are satisfied with opportunities 
for advancement at their law firms, but 
only 45% of women feel the same. The 
October 2019 study also found:

Women who say they 
had experienced a lack of access to 
business development opportunities 
because of their gender, compared to 
10% of men. 

Women who say they 
had been perceived as less commit-
ted to their career, compared to 2% 
of men. 

Women who say they 
had been denied a salary increase or 
bonus, compared to 4% of men.

Women who say they 
had been denied or overlooked for 
advancement or promotion, com-
pared to 7% of men.

Women who say they 
had missed out on a desirable assign-
ment, compared to 11% of men.

Source: “Walking Out the Door,” which 
includes results from a survey of more 
than 1,200 senior lawyers at the nation’s 
biggest private firms. Find the study at 
tinyurl.com/OutTheDoorSurvey.

63%

54%

67%

53%

48%

Request for Public Comment  
on Rule Changes to UTCR

The Uniform Trial Court Rules com-
mittee met on Oct. 2 to review proposals 
to amend the UTCR and to make prelimi-
nary recommendations to the chief jus-
tice. A description of the proposals, action 
taken by the committee and out-of-cycle 
amendments is posted at courts.oregon.gov/ 
programs/utcr/Pages/currentrules.aspx.

Proposals and out-of-cycle amendments 
of special note prohibit attorney logos, wa-
termarks or similar images from appearing 
on pleadings, motions, orders, judgments 
or writs; exempt a proposed order allow-
ing a motion for attorney withdrawal from 
the early service requirement in 5.100(1); 
create requirements for captions in probate 
and protective proceedings; adopt new 
rules governing juvenile dependency cases; 
and repeal the UTCR Forms Appendix.

Comments on the proposals and out-of-
cycle amendments are encouraged and can 
be posted at the web address mentioned 
above; mailed to the UTCR Reporter at 
the Office of the State Court Administrator, 
Supreme Court Building, 1163 State St., 
Salem, OR 97301-2563; or emailed to utcr@
ojd.state.or.us. The deadline to submit com-
ments is 5 p.m. on Friday, Feb. 12. 

The committee will make final recom-
mendations on these proposals at the next 
UTCR meeting, which is scheduled for 

9 a.m. on March 5. Proposals approved 
by the chief justice will become effective  
Aug. 1, 2021.

Multnomah Law Library 
Moves across the Street

The Multnomah Law Library, which 
had been in the same location for 130 years, 
has moved to its new location across the 
street from the old Multnomah County  
Courthouse in downtown Portland.

The new library is in the Sixth+Main 
Building at 1050 S.W. Sixth Ave. Note that 
the space is not at the new 17-story Central 
Courthouse, which opened at the west end 
of the Hawthorne Bridge in October.

The  Multnomah Law Library contin-
ues to offer library services remotely, in-
cluding curbside checkout. Reach out to 
the law library staff for answers to research 
questions, to obtain electronic documents 
and to explore other library services at   
librarian@multlawlib.org,  (971) 888-5961 
or via multlawlib.org. 

Classroom Law Project Trivia  
Fundraiser Set for Jan. 27

Classroom Law Project will host a vir-
tual trivia night fundraiser from 7-9 p.m. 
on Wednesday, Jan. 27, via the Untapped 
Trivia website. CLP has partnered with 
Untapped Trivia to take this event online 
so participants can have fun, connect with 
friends and colleagues, compete for prizes, 
and help Classroom Law Project raise mon-
ey for civics education in Oregon.

The event is free, although donations to 
Classroom Law Project will be accepted dur-
ing the event. To register, visit classroom-
law.org/product/virtual-trivia-night. 

Virtual Auction to Benefit  
Public Interest Law Project

Lewis & Clark Law School’s Public 
Interest Law Project (PILP) will host its 
30th annual auction virtually on Thursday,  
Feb. 18.

All proceeds from the event will bene-
fit PILP’s Summer Award Program, which 
has helped nearly 300 students finance 
more than 100,000 hours of public interest 
legal work at no cost to their employers;  

and its Loan Repayment Assistance Pro-
gram, which allows alumni to work for hu-
man rights organizations, Native American 
tribes, disability rights groups, conserva-
tion nonprofits and other public interest 
organizations without some of the heavy 
burden of student debt.

For registration, donation and spon-
sorship information, visit law.lclark.edu/
student_groups/public_interest_law_project.
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Quotable
“I lie awake at night worried about whether I will be able to give 
my children the life my parents gave me, and whether I will ever 
know the feeling of true financial stability, which is what I was 
seeking when I went to law school.”

— One respondent’s comments in a survey conducted by the Ameri-
can Bar Association’s Young Lawyers Division, asking attorneys in 
their first decade of practice how their student loan debt is impacting 
their lives. To read the complete report, visit americanbar.org/groups/
young_lawyers/student-loans.

CEJ to Toast 30th Anniversary  
with virtual ‘Mixfest 2021’

Join the Campaign for Equal Justice on 
Thursday, Jan. 28, for an evening of mixolo-
gy  in celebration of the new year and CEJ’s 
30 years of supporting legal aid.

Karen Bolton from the award-winning 
bar caterer Silver Julep will be on hand to 
teach guests how to concoct the “Legal-Ade 
30,” a unique spin on the classic French 75 
cocktail. After mixing drinks, attendees will 
be able to mingle in small breakout rooms 
at the virtual event, which will take place 
from 5-6 p.m. on Zoom.

To register (and to get a list of cocktail 

ingredients and instructions for the eve-
ning), visit cej-oregon.org/mixfest.

ABA Releases TechReport 2020
The ABA’s Legal Technology Resource 

Center has released its TechReport for 
2020, with data from a variety of surveys re-
lated to technology in the legal profession.

Detailed information about cybersecu-
rity, the use of technology in law firm mar-
keting, cloud computing and other related 
topics is gathered together in one place for 
ease of use.

To view the full report online, go to 
tinyurl.com/ABATechReport2020. n
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Oregon State Bar Programs Zoom into 2021

By Amber Hollister and Mark A. Turner

BAR COUNSEL

While 2020 has often been re-
ferred to as annus horribilis, it 
has also presented many oppor-

tunities to explore new approaches to long-
existing bar programs. This month’s Bar 
Counsel column shares some of those new 
approaches and invites member and public 
feedback on how we might move forward.

As noted by the National Center for 
State Courts, “The COVID-19 pandemic is 
not the disruption (we) wanted, but it is the 
disruption that courts needed: to re-imag-
ine and embrace new ways of operating; 
and to transform courts into a more accessi-
ble, transparent, efficient, and user-friendly 
branch of government.”1

Certainly, the same rationale applies to 
bar regulatory programs, and the Oregon 
State Bar is not alone in exploring ways to 
move online — the ABA Center for Inno-
vation recently catalogued 66 different ap-
proaches to offer online dispute resolution 
in these trying times.2

Since the beginning of the pandemic, 
the OSB has worked to retool its regulatory 

Pivoting Online

programming so programs can safely con-
tinue. In addition to presenting a success-
ful online-only 2020 House of Delegates 
meeting, the bar’s disciplinary proceedings 
and Fee Dispute Resolution Program have 
pivoted to online environments. We hope 
lessons learned during these shifts allow the 
bar to provide increased access to bar pro-
grams in years to come.

Disciplinary Board Proceedings
We are pleased to report that the dis-

ciplinary board has successfully conducted 
multiple trials by remote participation dur-
ing COVID-19 restrictions.

In March, Chief Justice Martha L. Wal-
ters issued an emergency order, Chief Jus-
tice Order 2020-009, which, among other 
things, amended the Bar Rules of Proce-
dure to allow for trials and hearings con-
ducted via remote participation. BR 2.4(e)
(15). The adjudicator is granted authority to 
determine whether remote trials are neces-
sary in order to comply with local, state or 
national public health plans or recommen-
dations. The adjudicator announced such a 
finding shortly thereafter.

The disciplinary board has held three 
trials since then, one in July and two in Sep-
tember. The first two trials used the Blue-
Jeans videoconference service with success. 
The third used Zoom, and future trials are 
planned to be held on Zoom.

The video trials have gone smoothly. 
The parties have been able to present their 
cases just as they would in a live trial. Trial 
panel members have been able to hear wit-
ness testimony without difficulty, except 
for a few minor (and temporary) technical 
glitches, which were addressed at the time. 
Improvements have also been made to the 
equipment used by the disciplinary counsel’s 
office to address some early audio issues.

No panel member has expressed 
any concern that video presentation has  

deprived them of the ability to adequately 
evaluate witness credibility. No party has 
raised any objection in any trial that tech-
nical problems have prevented them from 
having a fair hearing.

Disciplinary trials, with only three panel 
members, lend themselves more easily to 
video participation than, for example, jury 
trials. The ability to provide private rooms 
for consultation or to maintain connections 
after the parties have ended their participa-
tion make it easy for the panel members to 
confer during the trials, if necessary.

The private rooms also give respon-
dents an opportunity for private consulta-
tion with counsel during trial, although in 
the two trials in which the respondent was 
represented, respondent and counsel par-
ticipated from the same location so that 
private consultation required only muting 
their microphone or leaving the room.

This success is not a surprise. During 
live trials prior to the current restrictions, 
witnesses have successfully testified by vid-
eo from distant locations multiple times.

Exhibits also have not posed a problem. 
Most panel members are happy to receive 
exhibits in electronic form, and the electron-
ic exhibits have proven to be easier to use at 
times than hard copies, particularly in cases 
involving large numbers of documents.

Remote trials have allowed the disci-
plinary board to safely continue its vital 
function enforcing attorney discipline dur-
ing these public health challenges while 
striving to ensure our existing standards 
of procedural fairness and due process are 
maintained for all concerned.  

Fee Dispute Resolution
After the onset of the pandemic, the 

Board of Governors amended the fee dis-
pute rules to provide that general counsel 
could require all fee mediations and arbi-
trations to be held online. Over the past  
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several months, with that online require-
ment in place, bar volunteers have success-
fully held fee arbitrations and mediation 
through Zoom and other online platforms.

The new approach has garnered posi-
tive feedback from all involved. Petitioners 
and respondents are relieved not to have 
to take extra time off work to travel to a set 
location; scheduling can be more flexible 
because there is no requirement to book 
space for an in-person hearing; and costs 
are reduced because documents are often 
exchanged electronically.

Based on these successes and a desire 
to further explore ways to improve access 
to the program, the bar plans to launch an 
online fee dispute resolution portal in 2021 
with online dispute resolution company 
Matterhorn. Matterhorn has a proven track 
record of partnering with state courts and 
mediation centers nationwide to launch 
similar programs.

“The Oregon State Bar is the first state 
bar to implement an online dispute reso-
lution system for fee disputes for its mem-
bers,” says Matterhorn CEO MJ Cart-
wright. “They are a leader in a national 
trend toward heading off disputes before 
they become court cases.”

The new portal will allow parties in a 
fee dispute resolution to exchange informa-
tion, documents and offers to resolve the 
matter in an online, smartphone-friendly 
platform, prior to a mediation or formal ar-
bitration hearing.  

In a year of uncertainty, the one thing 
that is certain is we will all need to continue 
to adapt to our new environment. Anyone 
interested in the bar’s past and future at-
tempts to pivot online and improve program 
accessibility is welcome to share comments 
by sending an email to gc@osbar.org. n

Amber Hollister is general counsel for the 
Oregon State Bar; reach her at ahollister@
osbar.org. Mark A. Turner serves as adju-
dicator for the OSB’s Disciplinary Board; 
reach him at mturner@osbar.org. 

ENDNOTES

1. National Center for State Courts, “Guiding 
Principles for Post-Pandemic Court Technol-
ogy” (July 15, 2020), available at tinyurl.
com/NCSCCourtTechnology

2. ABA Center for Innovation, “Online Dispute 
Resolution in the United States” (September 
2020), available at tinyurl.com/Visualization-
Report
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Here’s a Concrete Way to Avoid Abstract Writing

On the Subject of Subjects By Elizabeth Ruiz Frost

Sometimes when I read legal writing, 
I feel like I’m running through pud-
ding. And not in a good way.

As a reader, I want reading to feel effort-
less so that I think nothing of it at all. I want 
to be able to focus on the reader’s ideas. But 
when writing becomes dense, unnecessarily 
abstract and boring, I find myself working 
harder and feeling grumpier.

Writers can combat dense, abstract, 
boring writing by focusing on the sen-
tence’s subjects. In this column, I suggest 
two subject-based tips for keeping your 
readers awake and focused. 

Use Concrete Nouns 
as Your Subjects

First, let’s start with the quality of the 
nouns in sentences.

A reader will work through the ideas in a 
sentence more quickly when the sentence’s 
subject is a concrete noun, as opposed to an 
abstract one. A concrete noun is a noun that 
we can sense — we can see it, smell it, taste 
it, hear it or feel it. All nouns are people, 
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places or things, but concrete nouns are the 
classics: a lawyer, a defendant, a fun-size 
Snickers. I like to think of concrete nouns 
as the words you’d be less disappointed to 
draw in a game of Pictionary.

Abstract nouns, by contrast, are con-
cepts or ideas. Words like intention, neg-
ligence and freedom are abstract nouns. 
Good luck drawing negligence quickly! We 
talk a lot about concepts and ideas in legal 
writing, so these types of nouns naturally 
sneak in as our subjects. But as writers, we 
should appeal to our readers’ senses with 
our word choice. Note the difference in 
these two sentences: 

Abstract: The intention of the parties 
is to dissolve the partnership in 2021. 
Concrete: The parties intend to  
dissolve the partnership in 2021. 

The real actors (aka the grammatical 
subjects) in the sentences above are the 
parties. When the writer swaps out those 
real actors for an abstract subject — their 
intention — the sentence get muddier. 
The grammatical subject, which is crucial 
information for a reader, is delayed, so it’s 
harder for the reader to picture the story 
unfolding. The swap here also yields a lon-
ger sentence with a really boring verb. Is is 
not as interesting a verb as intends.

Or how about these two sentences, the 
likes of which you have surely seen and 
maybe even written yourself?

Abstract: Ownership of an animal 
requires that a person have the dog in 
its care, custody and control.
Concrete: A person owns an animal 
when the animal is in the person’s 
care, custody and control.  

In the revised version, the reader will 
have an easier time picturing a person do-
ing something, as opposed to picturing 
the occurrence of a concept. The second 
sentence is also more precise. The first sen-
tence describes what a concept requires, 

but it doesn’t specifically assign that owner-
ship to the person. Thus, using the concrete 
noun helps the reader in multiple ways in 
that example.

You might be skeptical of my premise 
because surely we can all understand the 
original sentences in those two examples. 
But when writing is thick with abstract sub-
jects, it can become dense. Imagine a para-
graph with multiple sentences that contain 
abstract subjects. In the following example, 
each sentence begins with one (the subjects 
are in italics). 

Probable cause exists to detain a 
suspected shoplifter if a reasonable 
person, under like circumstances, 
would infer that the customer was 
committing theft. In one case, un-
usual comportment gave rise to prob-
able cause. There, knowledge that the 
customer had moved an unpurchased 
item past the registers toward the 
exit gave an officer probable cause to 
detain the customer. 

Because of all the abstraction, the reader 
can more easily lose track of who’s doing 
what. It doesn’t help that some of the gram-
matical subjects are only implied in those 
sentences. Compare that paragraph with 
the version below, which trades abstract 
subjects for concrete ones (the subjects are 
in italics). 

A store agent has probable cause to 
believe a customer is committing 
theft if a reasonable person, under 
like circumstances, would infer that 
the customer was committing theft. 
In one case, the customer comported 
himself so unusually that it gave the 
store probable cause to detain him. 
There, because the officer learned 
that the customer had moved an 
unpurchased item past the registers, 
he had probable cause to detain  
the customer. 
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Writing is more accessible and vivid 
when it contains concrete subjects. The 
reader will better create a picture in her 
mind when a subject is concrete, and be-
cause she has pictured it, she’ll more likely 
remember it. By contrast, when the writing 
is loaded with abstractions, the reader will 
more likely become bored and lost.

As writers and editors, sometimes 
we can identify a troubling sentence, but 
we might not be able to articulate why 
it’s troubling. That was my experience 
with abstract nouns. When I read writing 
rife with them, I knew it was dense but I 
couldn’t say why.

I only realized the connection between 
types of nouns and effective writing when I 
read Professor Megan McAlpin’s book, Be-
yond the First Draft. Reading her style and 
grammar text allowed me to name the prob-
lem. Now I do a better job commenting on 
students’ writing. Instead of scribbling “awk-
ward,” I can say “This sentence slowed me 
down because the subject is abstract.”

I also have a tool to improve my own 
writing. I offer this as a reminder that we 
can all continue improving our writing (or 
remember what we’ve forgotten) and offer 
better feedback to our colleagues by dig-
ging into a trusted style guide. 

Expletive Construction
Expletive construction muddies up le-

gal writing, too.
Expletive construction occurs when an 

expletive (there or it) is followed by the to 
be verb. A writer doesn’t make a grammati-
cal mistake by using expletive construction, 
but it can be a style mistake. When writers 
use it, the sentence’s grammatical subject is 
again delayed; the reader must sort through 
filler to get to it. And no one wants their 
writing described as “filler.”

Here’s an example of expletive con-
struction in legal writing: 

It is likely that the appellate court 
will affirm the trial court’s decision. 

The grammatical subject of that sentence 
is the appellate court, but the reader must 
wait to get there. The it is is hollow. It adds 
length without adding meaning. To make 
the writing more interesting and straight-
forward, the writer can strip out the exple-
tive construction and focus the sentence  
on the grammatical subject.   

The appellate court will likely affirm 
the trial court’s decision. 
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Expletive construction is a pretty com-
mon writing tic, so we read and perhaps 
write sentences like this all the time. Here are 
a few more examples of sentences with ex-
pletive construction and their replacements. 
Note that in each of them, the grammatical 
subject is delayed or missing altogether. 

There are three bedrooms in  
our house. 
Our house has three bedrooms. 

It is important to note that a  
passcode is required. 
A passcode is required. 

It had been agreed upon that we 
would not eat any more ice cream. 
We agreed we would not eat any 
more ice cream. 

It was nice to see you yesterday. 
I enjoyed seeing you yesterday. 

Each of these original sentences is duller 
than its revision. They are each wordier. 
They’re all gasping for air under a boring to be 
verb. However, much like abstract subjects, 
a single instance of expletive construction in 
writing likely won’t offend a reader. Rather, 
the construction has a cumulative negative 
effect, and where there is one there is, there 
are many. They are the rats of writing.

Of course, not every instance of it is is a 
problem. As above, sometimes the it is hol-
low because it doesn’t relate back to any-
thing. Sometimes, though, it is an appropri-
ate pronoun with a clear antecedent, so it 
need not be revised out. Take the following 
sentences, for example:

I love “Cobra Kai.” It is my favorite 
show to binge watch.

Here, it clearly refers to the antecedent, 
“Cobra Kai,” my favorite show. That means 
the it is is not expletive construction, so the 
writer need not revise it out. Consider it is 
and its expletive ilk to be a red flag that re-
quires your attention. 

Conclusion
Using abstract nouns and expletive con-

struction isn’t ungrammatical, and in some 
sentences it might even be the best choice. 
I simply encourage you to think critically 
about each sentence so that using them  
really is a choice and not simply a habit. n

Elizabeth Ruiz Frost teaches Legal Research 
and Writing and other courses at the Univer-
sity of Oregon School of Law.
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OSB President David Wade Takes the Helm 
during Unprecedented Times

 — By Melody Finnemore — 
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David Wade is taking over the presidency of the Ore-
gon State Bar during an unprecedented time marked 
by a global pandemic, a social movement for racial 
and criminal justice, a national political divide and 
significant changes within the bar itself. 

And yet, he is optimistic despite the challenges that lie ahead.
“I’m very hopeful that we’re going to come out of this in better 

shape than we came in, as a bar and as a community,” says Wade, who 
began his term as president on Jan. 1. “I think it’s a ways away and 
we’re going to have to grin and bear it for some more time, but when it 
does we’re going to come out the better for it. I’m still hopeful.”

Wade, who works for a subsidiary of the Douglas County Indi-
vidual Practice Association in Roseburg, learned how to maintain 
positivity starting with a tight-knit family. He grew up in Houston, 
Texas, and his parents were both from Southern Alabama. He re-
calls visiting relatives on his father’s family farm outside a little town 
during his “conventional upbringing” within the Southern Baptist 
church. He knew he wanted to become an attorney when he was 11.

“I have a very distinct memory of this. I watched a television 
show called ‘The Defenders’ and I instantaneously wanted to be a 
lawyer. They were representing the weak against the strong and they 

were often losing, even though this was TV and everyone was sup-
posed to win, and they never gave up,” Wade says. “They were smart 
guys with good ideas, and they were very good at examining witness-
es. It was very realistic and very positive and they always fought for  
the underdog.”

Guided by his brother and “lifelong mentor” Simeon, who is 11 
years older and gave him a reading list when he was 11 to prepare 
him for Harvard College, Wade earned his bachelor’s degree cum 
laude there in 1973, majoring in economics. He says he chose eco-
nomics because it was good preparation for law school, and because 
it’s important for attorneys to understand how markets operate,  
how money moves and where it moves, and why countries trade or 
don’t trade.

“It teaches you a lot of things about how the world works and, 
of course, there’s some discipline to it. You have to have a basis for 
saying what you’re saying, and that’s also good training for lawyers,” 
he says, adding that he also got a broad education in the humanities 
because of his interest in history, art history, music and literature.

Wade earned his J.D., also cum laude, at Harvard Law School in 
1976 and then completed a clerkship with U.S. District Court Judge 
James B. McMillan in the Western District of North Carolina. “I did 
feel out of place and over my head at Harvard and in the clerkship,” 
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David Wade and his wife, artist Nancy Pobanz, enjoy spending time outdoors. Southeastern Oregon and the coast are favorite destinations for activities 
that include hiking and birdwatching. Photo by Jonathan House
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he says, “but I just followed the path my 
brother Simeon laid down for me.”

In 1977, Wade joined the U.S. Depart-
ment of Justice in Washington, D.C., as a 
staff attorney, working in the antitrust di-
vision investigating international oil com-
panies. He says he saw firsthand how well-
protected those companies were because 
they could afford to hire the best attorneys, 
and how difficult it was to negotiate with 
them. Wade says he also learned how chal-
lenging cooperation can be within a bu-
reaucracy, noting staff attorneys on bigger 
cases had to go all the way to the attorney 
general in order to file cases.

“I learned about layers of management, 
but that taught me to be careful, take my 
emotions and biases out of it, and hear the 
other side,” he says. “It really ramped up my 
skill level, because I was up against some of 
the best lawyers in the country.”

Wade began his four-year stint with the 
Justice Department during former Presi-
dent Jimmy Carter’s administration. When 
the late Ronald Reagan became president, 
Wade says, the administration had a differ-
ent attitude toward investigating oil compa-
nies and wasn’t thrilled with his work. 

He then went into private practice in 
New York with John Doar, a former assis-
tant attorney general for the Civil Rights 
Division of the U.S. Justice Department, 
who led the effort to desegregate universi-
ties and voting booths in the South and re-
ceived the Presidential Medal of Freedom 
in 2012. “He was a very powerful lawyer, 
and he taught me how to practice law at a 
very high level,” Wade says.

Finding His Place in Oregon

After Wade and his first wife divorced, 
he relocated to Los Angeles in 1985 to be 
near his brother, Simeon. He practiced with 
a plaintiff’s antitrust firm and also served as 
a judge pro tempore for the small claims di-
vision of the Los Angeles Municipal Court 
between 1987 and 1992. 

By then, Wade had remarried and real-
ized that his second wife needed to move 
out of Los Angeles because of health con-
cerns. The pair visited Eugene on vacation 
and enjoyed riding their bikes amid the ar-
ea’s clean air. As it happened, the husband 
of the owner of the bed and breakfast where 
they stayed was a real estate agent, and he 

sold them a house in Eugene before their 
vacation was over.

“We didn’t know anyone there and had 
no jobs, but we just took a flier and moved,” 
he says.

Wade joined Eugene’s Doyle Gartland 
Nelson & McCleery in 1994 as of counsel, 
becoming a named shareholder in 1996. 
He advised clients in both the private and 
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nonprofit sectors on issues ranging from the 
formation of businesses to arbitration, and 
participated in trials related to construc-
tion, real estate and bankruptcy. 

Wade later co-founded the firm Mc-
Cleery & Wade and then worked as a solo 
practitioner for a couple of years before 
moving to his current position in 2018. 
He now serves as the in-house counsel for 
DCIPA Physician Services, a subsidiary 

David Wade and his brother, Simeon, take in the view from California’s Mt. San Jacinto in 1984. 
Wade calls Simeon, who is 11 years older, his “lifelong mentor.” Photos courtesy of David Wade

After graduating from Harvard Law School in 1976, David Wade (middle) completed a clerkship with 
U.S. District Court Judge James B. McMillan in the Western District of North Carolina.
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of the Douglas County Individual Practice  
Association, a group of about 100 physician  
shareholders who provide health-care ser-
vices to more than 26,000 residents. 

Kim D. Stephens, an attorney with Tou-
sley Brain Stephens in Seattle, met Wade 
shortly after Wade moved to Eugene. Ste-
phens was defending a complex commercial 
case with RICO allegations that would even-
tually find its way to the steps of the U.S. Su-
preme Court, where certiorari was denied.  

“I needed help from someone local in 
Eugene.  Jacob Tanzer and Lloyd Helikson 
both told me  to hire the new guy, David 
Wade. I did,” he says. “David, it seems, had 
quickly established a reputation for excel-
lence, good judgment and candor. As we 
worked together, I learned he was all that 
and more. He was, and is, a lawyer’s lawyer 
— the lawyer you trust to represent your cli-
ent’s best interests in every endeavor.” 

Noting that he tried, unsuccessfully, 
to coax Wade to join Stephens’ practice in 
Seattle, Stephens says he has the utmost re-
spect for him, not only as an attorney but as 
a humanitarian.   

“I expect he will be an outstanding leader 
of the bar, and that he will inspire us to reach 
for the ideals that led most of us to this pro-
fession,” he says. “We are fortunate to have 
his leadership as we deal with unprecedent-
ed challenges to our system of justice.”

Wade says a common theme that has run 
throughout his career is that he has enjoyed 
working as an attorney every day of it.

“There wasn’t a day that I wished I was 
something else. Whether it was in govern-
ment practice or private practice, there 
wasn’t a difference in how I felt,” he says. “I 
really like the feeling of making a difference 
in people’s lives, being prepared and being 
challenged on a daily basis. Those are the 
things I still like about being an attorney.”

David Mills worked with Wade on 
many cases over the years and says it was 
his “good fortune” to be on Wade’s side in 
all of them. Some of the cases went to trial, 
giving Mills an opportunity to observe the 
detailed case and trial preparation that were 
Wade’s hallmark. 

“I must say that his cross-examination 
skills were absolutely inspired. Part of that 
skill has to be due in part to his varied legal 
background and his outside interests,” Mills 
says. “As a former Justice Department attor-

ney and a partner in a general practice law 
firm, he absorbed the various lessons those 
disciplines provided.

“Dave has always had a true understand-
ing of people, both their failings and tri-
umphs, and when engaging with others he 
has the luxury of humbleness as his expertise 
and skills speak for themselves,” Mills adds. 
“I spoke to a former associate at his firm 
years ago and I remember her saying about 
her qualifications, ‘I was trained by David 
Wade.’ It’s hard to imagine a more telling ac-
colade. The Oregon State Bar and its mem-
bers will be well served by David.”

Wade’s professional experience also in-
cludes teaching antitrust law as an adjunct as-
sociate professor at the University of Oregon 
School of Law from 2005 to 2008. He says he 
was pleasantly surprised by how much he en-
joyed teaching. Both of his brothers, Sime-
on and Wyatt, were teachers, but he didn’t 
think he would have the patience for it. 

“It was nice to be able to look at antitrust 
objectively and not just taking positions in 
court. It was a unique and wonderful op-
portunity to look at antitrust as a whole,” he 
recalls. “It’s now mostly economics, and I 
had that background. I can’t say the students 
enjoyed it as much as I did, but I enjoyed  
it immensely.”
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David Wade and his wife, Nancy Pobanz, pose with pianist Simone Dinnerstein (left) after her per-
formance at the Oregon Bach Festival in 2018. Wade and his wife are both devoted patrons of the 
arts. Photo courtesy of David Wade

Leading by Example
Wade has involved himself deeply in 

the communities he serves. For example, he 
was a Rotarian and volunteered his time as 
president of the Eugene Metropolitan Ro-
tary Club. But of all the opportunities he has 
had to serve throughout his career, he says is 
most proud of the mentorship he has provid-
ed to women and people of color who went 
on to become high achievers in their respec-
tive fields.

He says his commitment to fostering a 
diverse work environment grew from his 
experience while working in the Justice De-
partment in Washington, D.C. 

“At my level, the lower trial level, it was 
multicultural and there were already a lot of 
women attorneys. This was 1977, and that 
was very early in the transition to women 
entering the profession, yet there were lots 
of women in my section and people of color, 
both attorneys and staff,” he says. “It felt very 
good to me to be in that environment.”

When he went into private practice and 
gained the authority to hire new employees, 
he knew he wanted to recreate that environ-
ment. “In hindsight, and using a vocabulary 
I didn’t have back then, I would say that on 
a subconscious level I knew that as a white 
male I had gotten a lot of breaks,” he says, 
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“and that women and people of color had 
not had those breaks.”

As he hired more women and diverse 
employees, he realized that by serving as a 
mentor, he could help them develop and 
refine the skills needed to become “stellar 
professionals.”

“When you see that happen once,” he 
says, “you want to see it again and again 
and mentor the next person and the next 
person.”

Emily Hill is among those who have 
benefitted from Wade’s mentorship. After 
earning her law degree at the University of 
California, Berkeley, she moved to Oregon 
and was hired by Wade to work as an associ-
ate for litigation. The pair worked together 
for five years.

“He’s a very generous individual, and 
he always promoted choosing women in 
the practice and people of color,” she says. 
“In Oregon, it’s difficult to achieve that, but 
he always looks to make sure that young at-
torneys have opportunities, and especially 
women and people of color.”

Hill eventually took over Wade’s law 
practice in Eugene. She says the commit-
ment to excellence and thoroughness Wade 
taught her has guided her in her work as a 
solo practitioner, among other invaluable 
lessons.

“He taught me never to be a client’s 
cheerleader and to give clients realistic as-
sessments of what they are dealing with,” 
she says. “David has the highest integrity. 
He told me, ‘No matter what happens 
with your cases, just come to me,’ and 
that helped me reach out for help when I  
needed it.”

Kate Wilkinson, senior director and 
assistant counsel for The Standard in Port-
land, started working with Wade in 2007 
and says he taught her how be a trial lawyer 
through the art and hard work of preparing 
for and trying a case.  

“As a litigator, he is fearless, unafraid 
and unruffled by opposing counsel or judg-
es,” she says, adding she considers Wade 
to be one of the lesser-known preeminent 
Oregon civil litigators. “He is, quite simply, 
a magnificent trial lawyer.  He doesn’t yell 
or pound the table. Rather, he deconstructs 
testimony with the skill of a surgeon.” 

Wilkinson notes that Wade gave her key 
roles in trials and encouraged her to take 

the lead. When she tried a legal aid case pro 
bono, Wade spent hours with her as she 
prepared.  “To him, that case was no less 
important than those we handled for pay-
ing clients,” she says. 

“David is considerate, funny and al-
ways has your back,” Wilkinson adds. 
“Even after we stopped working together, 
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David Wade poses with a panel of presenters at a 2019 New York University colloquium about 
his brother Simeon Wade and Simeon’s relationship with French philosopher Michel Foucault.  
Photo courtesy of David Wade

he has remained my mentor and sounding 
board.  David is one who went through an 
open door and then held that door open  
for others.”

In addition to providing mentorship, 
Wade has volunteered to serve on the Lane 
County Legal Aid Service Board of Direc-
tors. In Los Angeles, he had donated money 

David Wade and his family pose for a group photo in 1967. From left: father Monroe, sister  
Susan, mother Ruth, brother Simeon, Wade, and brother Wyatt. Photo courtesy of David Wade
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to legal aid services, and when he moved to Eugene he found he 
could contribute his time as well. He became president of the or-
ganization’s board and also served on the OSB Low Income Legal 
Services Committee, now called the Pro Bono Committee.

Wade’s younger sister, Susan, experiences several disabilities 
and was tormented in school. “That sensitized me, and ever since 
I’ve always wanted to help marginalized people and people who 
didn’t have the advantages and breaks that I got,” he says. “It was 
my way of giving back to my sister and them.”

Emphasizing Self-Care

Art is another area Wade is committed to supporting. He had 
already learned an appreciation for art and other humanities from 
his older brother Simeon and during college, an appreciation that 
has only grown through his third marriage, to artist Nancy Pobanz. 
During their 25 years together, he has spent a lot of time at Eugene’s 
Maude Kerns Art Center, where he served as president of its board 
of directors from 2006 to 2019.

“Artists are an economically vulnerable group,” he says, “and 
they are a marginalized community as well, because they don’t 
make much money or have much of a voice in America.”

Kristie Gibson, who worked with Wade at Gartland Nelson Mc-
Cleery & Wade, says she admires his leadership in both the legal 
community and the arts community. “Every summer, you will find 
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David hard at work at the ‘Art and the Vineyard’ festival in Eugene, 
leading and training volunteers, welcoming guests and discussing, 
with great enthusiasm and depth of knowledge, the creations of the 
talented artists exhibiting their work.”

Art and the outdoors are essential to Wade’s work/life balance, 
he says. He initially wanted to move to Oregon because he was a 
biking enthusiast who logged more than 30,000 miles on two wheels 
before physical injuries led him to appreciate nature on two legs in-
stead. Pobanz is an artist-in-residence on an important archeology 
dig in Eastern Oregon in addition to her work as a full-time artist, 
and Wade often joins her there. 

“Nancy and I spend a lot of time in southeastern Oregon, and 
we just love the Great Basin landscape,” he says, adding they also 
enjoy going to the coast, hiking and birdwatching. “To me, the most 
sustaining thing of all is being in nature. That being said, I probably 
spend a lot more time reading, listening to music and (pre-COVID) 
going to performances and exhibits.”

Self-care is important for legal professionals all of the time, 
Wade says, but particularly during the pandemic and emotional 
stressors such as political polarization and social unrest. He says it’s 
essential for people to be aware that they are vulnerable to the im-
pact of those events on their physical and mental health, including 
overstress, overconsumption of alcohol and other substances, and – 
one that Wade has experienced personally — overworking.

“At my age, I’ve seen a lot of lawyers succumb to alcoholism and 
addiction or ‘workaholism.’ I’m one to talk. I’ve lost two wives to 
‘workaholism,’ and I’m not losing another one,” he says. “Be aware 
of your emotional self and take care of your emotional self. In this 
pandemic, that advice is very difficult because of all the stressors, 
especially for women. Home schooling is extremely difficult when 
you are trying to practice law.”

Wade adds that he tries to spend at least an hour outside every 
day, whether it’s taking a walk, working in the yard or strolling to 
the grocery store. Rain or shine, it’s important to see, hear and feel 
nature’s elements. “That’s my self-care routine,” he says.

And, no matter how technologically painful Zoom and other 
video platforms may be, it’s important to avoid isolation and stay 
connected to other people, both personally and professionally, he 
says. On the professional level, that includes participating in CLEs, 
ethical and diversity trainings, and other online offerings.

“You can’t let the pandemic free you from your ethical and pro-
fessional standards,” Wade says.

Prioritizing Good Governance
A longtime OSB member, Wade first served on the Board of 

Governors from 2011 to 2013. He was elected to his current Region 
2 seat in 2017 and says that he has seen a vast evolution in the time 
between his terms. 

“Frankly, governance is better and cultural competence is much 
better. Legal Aid funding is much better,” he says. “We still have 
work to do, though. The criminal justice system still does not look 
like all of the people who are encountering it. Top management at 
law firms still looks like the bar looked in the 1970s. There’s still a lot 
of work to be done but, believe me, we have come a long way just 
in 10 years.”

Birdwatching is one of OSB President David Wade’s favorite outdoor activ-
ities. This photo was taken during a visit to the Malheur National Wildlife 
Refuge. Photo courtesy of David Wade
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Noting how much he has learned from OSB Immediate Past 
President Liani Reeves over the past year, Wade says he would like 
to see the BOG and the bar’s entire membership continue to keep 
moving forward.

“As president, my theme is good governance. By that I mean 
being culturally competent, financially literate, carefully prepared 
and independent,” he says. “There is also a fifth element that I call 
emotional awareness, which means being empathetic and compas-
sionate. Marginalized communities are still suffering, and that’s an 
emotional aspect that you have to be aware of to be a good leader.”

Good governance translates to exercising fiduciary duty and 
learning to read financial statements, Wade says. It means under-
standing where the bar is financially. But it also means prioritizing 
diversity training and Legal Aid funding, he says. It involves making 
sure young lawyers are mentored and that they look more like the 
community, as well as ensuring that judges, prosecutors, defenders 
and other legal professionals look like the public they serve. 

Wade comes to the presidency well-equipped to achieve those 
goals. His previous service to the bar includes chairing its Budget 
and Finance Committee for two years. He has been named to Amer-
ica’s Top 100 High Stakes Litigators for 2018 and is an AV-rated at-
torney by Martindale-Hubbell. In October, Marquis Who’s Who 

David Wade and his wife, Nancy Pobanz, enjoy a quiet moment during a visit to Big Indian Gorge and Steens Mountain. In addition to her work as a 
full-time artist, Pobanz is involved in an archeology dig in southeastern Oregon, and Wade often joins her there. Photo courtesy of David Wade

presented Wade with the Albert Nelson Marquis Lifetime Achieve-
ment Award for his professional achievements, leadership qualities 
and the credentials and successes he has accrued in his field. 

In addition to New York, Oregon and (though now inactive) 
California, Wade is admitted to practice at the U.S. Supreme Court, 
the U.S. District Court for Oregon, the Northern and Southern Dis-
tricts of California, the Southern and Eastern Districts of New York, 
the U.S. Court of Appeals for the Ninth Circuit, and the U.S. Court 
of Federal Claims.

He notes that he wanted to be OSB president to give back to 
the bar and the Professional Liability Fund (PLF) for their support 
when he started his practice in Eugene knowing no one and very 
little about Oregon law.

“In particular, Sylvia Stevens, Helen Hierschbiel and Barbara 
Fishleder gave me lots of advice and encouragement along the way, 
and Helen and (OSB General Counsel) Amber Hollister still do,” he 
says. “I owe a lot to the OSB and PLF, and this is my way of saying 
thank you.” n

Melody Finnemore is a Portland-area freelance writer. Reach her at 
precisionpdx@comcast.net.

2021 OSB President
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Meet the Oregon State Bar   
Board of Governors

David Rosen  
(Region 1)

Term: Elected in 2020;  
term expires in 2024.

In Practice: Founder of High 
Desert Law in Bend, a personal injury law firm 
with a selective focus on catastrophic injury 
claims and wrongful death.  

Education: Bachelor’s degree from University of 
Pennsylvania; J.D. from University of Maryland 
School of Law.

Date Admitted to OSB: 2010

Contact: (541) 306-6553;  
drosen@high-desert-law.com

David Wade  
(Region 2,  
OSB president)

Term: Elected in 2017; term 
expires in 2021 (previously 

served on BOG from 2011-2013).

In Practice: After 25 years of trying business 
cases at law firms in Eugene, Wade is now 
the in-house counsel at DCIPA Physician 
Services LLC.

Education: Bachelor’s degree from Harvard  
College; J.D. from Harvard Law School.

Date Admitted to OSB: 1993

Contact: (541) 684-0674;  
dwade@osbar.org

Christopher Cauble  
(Region 3)

Term: Elected in 2020;  
term expires in 2024. 

In Practice: Managing partner 
at Cauble, Selvig and Whittington in Grants Pass, 
where he has practiced in civil litigation and 
trusts/estates since 1996. His firm handles cases 
statewide in state and federal courts in many  
different fields of law.

Education: Bachelor’s degree from Willamette 
University; J.D. from Gonzaga University  
School of Law.

Date Admitted to OSB: 1996

Contact: (541) 476-8825;  
ccauble@osbar.org

Bik-Na Han  
(Region 4)

Term: Elected in 2018;  
term expires in 2022.

In Practice: Deputy district 
attorney in the Washington County DA’s Office, 
where she has mainly focused on serving vulner-
able victims, including being on Elder Abuse and 
Domestic Violence teams. Currently assigned to 
the Child Support Enforcement team.  

Education: Bachelor’s degree from University of 
California, San Diego; J.D. from University  
of Oregon School of Law.

Date Admitted to OSB: 1999

Contact: (503) 846-8671;  
bik-na_han@co.washington.or.us

Matthew McKean  
(Region 4)

Term: Elected in 2020;  
term expires in 2024.

In Practice: Principal at 
McKean & Knaupp Attorneys in Hillsboro, where 
he focuses on estate planning and administration, 
elder law, small business law and real estate. 

Education: Bachelor’s degree from Metropolitan 
State College in Denver; J.D. from Lewis & Clark 
Law School.  

Date Admitted to OSB: 2004

Contact: (503) 846-0707;  
matthew@mckeanknaupp.com

Colin Andries  
(Region 5)

Term: Elected in 2017;  
term expires in 2021.

In Practice: Of counsel at 
Black Helterline in Portland, where he focuses on 
general civil litigation. In addition to specializing 
in landlord/tenant law and post-judgment collec-
tions, Andries also advises clients on real estate 
and land use issues.

Education: Bachelor’s degree from University  
of Oregon Clark Honors College; J.D. from  
University of Oregon School of Law.

Date Admitted to OSB: 2005

Contact: (503) 224-5560;  
candries@osbar.org

Gabriel Chase  
(Region 5)

Term: Elected in 2020;  
term expires in 2024.

In Practice: Managing partner 
at Chase Law in Portland, where he practices 
plaintiff-side civil litigation, specializing in  
personal injury cases.

Education: Bachelor’s degree from California 
State University, Monterey Bay; J.D. from  
University of Oregon School of Law.

Date Admitted to OSB: 2014

Contact: (503) 294-1414;  
gabriel@chaselawpc.net

Kamron Graham  
(Region 5,  
OSB president-elect)

Term: Elected in 2018;  
term expires in 2022.

In Practice: Deputy public guardian and con-
servator for Multnomah County, representing 
low-income, disabled and elderly adults.

Education: Bachelor’s degree from University 
of New Hampshire; J.D. from Seattle University 
School of Law.

Date Admitted to OSB: 2013

Contact: (503) 313-8768;  
kamrongraham@comcast.net

John E. Grant  
(Region 5)

Term: Elected in 2017;  
term expires in 2021.

In Practice: Founder of Agile 
Attorney Consulting in Portland, which helps 
legal teams with strategic planning, operational 
efficiency, employee engagement, and product 
development and pricing.

Education: Bachelor’s degree from Tufts  
University; J.D. from Lewis & Clark Law School.

Date Admitted to OSB: 2011

Contact: (503) 389-5412;  
john@AgileAttorney.com
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Joe Piucci (Region 5)

Term: Elected in 2019;  
term expires in 2023.

In Practice: Partner at Piucci 
Law in Portland, where he 

handles serious personal injury, wrongful  
death, employer liability law and civil rights  
cases for plaintiffs.

Education: Bachelor’s degree from University  
of Southern California; J.D. from Lewis &  
Clark Law School.

Date Admitted to OSB: 2013

Contact: (503) 228-7385; joe@piucci.com

Katherine Denning  
(Region 6)

Term: Elected in 2018;  
term expires in 2022.

In Practice: Shareholder at 
Litowich Law in Salem, where she focuses on 
family relationships, including divorce, custody, 
visitation and adoptions.

Education: Bachelor’s degree from Evergreen 
State College; J.D. from Willamette University 
College of Law.

Date Admitted to OSB: 2012

Contact: (503) 419-6422;  
katherine@litowichlaw.com

Ryan Hunt (Region 6)

Term: Elected in 2019;  
term expires in 2023.

In Practice: Shareholder at 
Garrett Hemann Robertson in 

Salem, where he focuses on domestic relations, 
construction litigation and personal injury  
litigation.

Education: Bachelor’s degree from Washington 
State University; J.D. from University of Oregon 
School of Law.

Date Admitted to OSB: 2002

Contact: (503) 581-1501;  
rhunt@ghrlawyers.com

Jenny Cooke (Region 7)

Term: Elected in 2018;  
term expires in 2022.

In Practice: Life-long criminal 
defense lawyer and longtime 

shareholder in the Clackamas Indigent Defense 
Corporation; no longer engaged in litigation. 
Education: Bachelor’s and master’s degrees from 
Portland State University; J.D. from Northwest-
ern School of Law, Lewis & Clark College.

Date Admitted to OSB: 1979

Contact: (503) 656-9261; nt2glty@aol.com

Rob Milesnick  
(Region 8)

Term: Elected in 2019;  
term expires in 2023. 

In Practice: Founder of  
Milesnick Law, P.C. in Vancouver, Wash., where 
he focuses on labor & employment and civil 
rights litigation in Oregon and Washington that  
is helpful to workers and employees.

Education: Bachelor’s degree from Virginia 
Commonwealth University; J.D. from Syracuse 
University College of Law.

Date Admitted to OSB: 2015

Contact: (503) 757-2561;  
rob@milesnicklaw.com

Liani Reeves  
(OSB immediate past 
president)

Term: Elected to Region 5 seat 
in 2016; term expired in 2020.

In Practice: Shareholder and president at Bul-
lard Law in Portland, where she works with 
public sector and education clients, advising on 
high-profile or sensitive personnel matters and 
litigation and conducting workplace investiga-
tions and training.

Education: Bachelor’s degree from Willamette 
University; J.D. from Willamette University  
College of Law.

Date Admitted to OSB: 2001

Contact: (503) 721-2645;  
lreeves@osbar.org

Curtis Peterson  
(Public member)

Term: Appointed in 2020; 
term expires in 2024.

Occupation: Regional Care 
Team Supervisor at CareOregon in Portland. 
Licensed Clinical Social Worker; experience with 
homeless and runaway youth, commercially sexu-
ally exploited children (CSEC) and adults with 
complex health needs.

Education: Bachelor’s degree from the  
University of Oregon; master’s in social work 
from Portland State University.

Contact: (503) 416-5922;  
cpeterson@osbar.org

Joseph Hesbrook  
(Public member)

Term: Appointed in 2018; 
term expires in 2022.

Occupation: Emergency 
management consultant in Bend; he previously 
served as a tribal liaison and branch chief for the 
Federal Emergency Management Agency. 

Education: Bachelor’s degree from University  
of Oklahoma; master’s and Ph.D. from  
University of North Texas.

Contact: (202) 747-4750;  
jhesbrook@osbar.org

Michael Rondeau  
(Public member)

Term: Appointed in 2017; 
term expires in 2021.

Occupation: Chief executive 
officer of the Cow Creek Band of Umpqua Tribe 
of Indians.

Education: Associate’s degree from Umpqua 
Community College.

Contact: (541) 672-9405;  
michaelrondeau1@gmail.com

Tasha Winkler  
(Public member)

Term: Appointed in 2020; 
term expires in 2024.

Occupation: Co-founder of 
Samara Capital in Portland, where she helped 
build a financial services company around two 
principles: “following through with what we tell 
our clients,” she says, “and building a successful 
future for them.”  

Education: Bachelor’s degree from Portland 
State University; MBA from University of  
Portland.

Contact: (503) 896-6154;  
tasha@samara-capital.com

Note: Candidate statements were required to 
be filed in mid-December for a special election 
to fill the Region 5 seat being vacated by Adrian 
Lee Brown, who was elected to the Multnomah 
County Circuit Court bench in November. If no 
candidate challenges are filed, the election will be 
held from Jan. 18-Feb. 1, with a new BOG mem-
ber seated on Feb. 2. If challenges are received, 
they will be reviewed by the Board of Governors 
and the election will be held from April 5-19, 
with a new member seated on April 20. In either 
case, the term will expire in 2023.
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Mae Lee Browning thinks she would make an effective 
advertisement for the value of mentoring.

When Browning arrived at Willamette University 
College of Law in 2011 from Los Angeles, she didn’t know a soul 
in Oregon. The law school’s mentorship program matched her with 
Willamette graduate Liani Reeves.

“I was fortunate to have Liani all through law school,” says 
Browning. “She helped me in building community.”

Once Browning graduated, she sought out an experienced 
criminal defense attorney, Ben Eder, and asked if he would be 
her mentor in the Oregon State Bar’s New Lawyer Mentoring 
Program. She knew of his legal reputation, and the two had met 
when Browning was at Willamette. Eder agreed to sign up with the 
program as her mentor.

In addition to guiding her through the OSB 
program’s curriculum, Eder, who was active 
in the bar’s Oregon New Lawyers Division, 
encouraged Browning to join that group.

“When I was starting my own firm, Ben 
suggested I get involved in the (division’s) CLE 
subcommittee, because it would be a great 
networking opportunity,” says Browning. It 
also helped her learn how to organize, write 

materials for and present CLEs. As part of that role, she invited 
speakers to lunch and was able to learn from them about their own 
practices.

“Things multiplied from there,” she says.
Browning now is the immediate past chair of the Oregon New 

Lawyers Division, and partly thanks to her mentoring relationship 

Bar’s Mentorship Program Helps New Attorneys Learn the Ropes 

 — By Cliff Collins —

Mae Lee Browning

Shaping the Next Generation



In an August 2020 letter to bar members, Oregon Supreme 
Court Chief Justice Martha L. Walters supported that concept as she 
issued a call for new volunteer OSB members with at least five years 
of practice experience to sign up to become mentors. She noted 
that, beginning in 2011, the Oregon Supreme Court instituted the 
New Lawyer Mentoring Program as a requirement for all new OSB 
members in their first 12-18 months as lawyers

“The program seeks to promote professionalism and a sense 
of community throughout the bar,” the chief justice wrote, “while 
giving each new lawyer individual support as they transition from 
student to practitioner.”

Catherine Petrecca, coordinator of the OSB’s New Lawyer 
Programs, says Oregon is one of only a few states in the nation 
where bar mentorship programs are mandatory. She says the OSB 
modeled its New Lawyer Mentoring Program after those run by 
Utah and Georgia, offering one-on-one guidance for new lawyers 
to help them develop the practical skills and judgment required in 
establishing a successful and professional law practice.

The program has evolved over the years, based on participant 
feedback, to better meet the needs of new lawyers. Today, the 
Oregon model emphasizes a flexible approach in which mentors 
and new lawyers take the core curriculum and shape it to best 
meet the needs of the new attorney and the mentor’s strengths. 
The curriculum’s six areas include an introduction to the local legal 
community; rules of professional conduct and cultural competency; 
introduction to law office management; career development, public 
service, bar leadership and work-life balance; successful client 
relationships; and practice-area basic skills.

Mentors commit to approximately one year, meeting with 
mentees for about an hour a month, although circumstances may 
vary. The program currently enrolls about 400 mentor-mentee pairs.

To acknowledge the work that goes into their teaching role, the 
OSB gives mentors eight Minimum Continuing Legal Education 
credits, two of which are ethics credits, after mentees complete 
the program. New lawyers are awarded six practical skills MCLE 
credits, which are carried forward into their first three-year 
reporting period.

The New Lawyer Mentoring Program matches pairs in three 
different ways. The first is the way Browning did it, where a new 
lawyer recruits a mentor from a relationship already developed 
within the legal community. Up to half find their own match, 
Petrecca says. A second way is to pair with willing mentors in the 
new attorney’s firm or place of employment; a third is when the 
OSB makes the match based primarily on geographic location and 
the practice areas of interest indicated by the mentee. 

Mentors Benefit Too
A mentorship relationship in Southern Oregon illustrates an 

example similar to the one experienced by Browning and Eder 
in terms of how the program led to a productive partnership that 
eventually blossomed into a career opportunity.

Susan Bradley Krant, a lawyer in Ashland who served as 
president of Rogue Women Lawyers, met her future mentee at an 
Oregon Women Lawyers Southern Oregon Chapter event about 
three years ago. A film festival was in town at the time, and Krant’s 
mother struck up a conversation there with Alexzandra Watson, a 
University of San Francisco School of Law graduate. 

Opposite Page: Ashland attorney Susan Bradley Krant (right) met 
future mentee Alexzandra Watson at an Oregon Women Lawyers 
Southern Oregon Chapter event about three years ago. The mentorship 
led to a productive partnership that eventually blossomed into a career 
opportunity for Watson. Photo courtesy of Susan Bradley Krant

Criminal defense attorney Ben Eder says mentorships offer “a great 
opportunity to learn from other lawyers. You can learn a lot of things by 
watching.” The same could be said for his son Max, although Eder says 
“it’s too early to tell if he wants to be a lawyer.” 

Photo courtesy of Ben Eder

with Eder and the connections she was able to build through it, 
she works as legislative director for the Oregon Criminal Defense 
Lawyers Association.

“I am extremely grateful for the mentor relationships I have 
had,” Browning says. “I just can’t say enough about how they’ve 
helped me, in my career and personally.”

Eder, a partner with Thuemmel Uhle & Eder, also sees the 
benefits of the program.

“It’s a great opportunity to learn from other lawyers,” he says. 
“You can learn a lot of things by watching.”

A Source of Support
Browning was a beneficiary of a program the OSB launched in 

2011. The idea was to formalize the development of mentorships 
that once were relatively common when the state and bar were 
smaller but in many ways had become harder to come by.

That’s been particularly true the past few months, with the 
COVID-19 pandemic causing reduced mentoring opportunities 
for all lawyers because of the need for social distancing. But it was 
also true at the time of the program’s formation under then-Oregon 
Supreme Court Chief Justice Paul J. De Muniz in 2011, when the 
recession and corresponding dearth of hiring and jobs forced many 
new attorneys to establish solo practices.

Chief Justice De Muniz said at the time that he got involved 
in developing the mentorship program because he considered 
Oregon’s legal culture of civility and collegiality unique, that he 
wanted to preserve that sense of camaraderie, and because it was 
geared toward the idea of promoting professionalism.

Shaping the Next Generation
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“My mom said, ‘You should be her mentor,’” says Krant. “We 
talked, and I started mentoring her about two weeks later.”

Krant says she had been fairly active in the bar, but until then 
had never thought about entering a formal mentoring program. 
The relationship with Watson took off quickly, though, and about 
three months later, Krant — who with her law partner had been in 
practice by themselves for years as the firm Anderson Bradley Krant 
— offered Watson a job as a new associate.

“It made me realize I can do that,” Krant says of the mentoring 
program. “I think it benefits me even more than her. I wish it 
wasn’t called mentoring; I think it should be ‘attorney growth 
opportunities.’ I learned a lot from a younger generation. New 
technology is a huge advantage that young attorneys have.”

Krant says she also believes that “diversity is important,” and the 
fact that Watson is a woman of color made for “a more enriching 
experience overall and opened my eyes to what I can personally do 
to create an opportunity for someone else.” Krant adds that she has 
been so inspired and gratified by her mentoring relationship with 
Watson that she became involved in the OSB Diversity & Inclusion 
Summer Stipend Program for law school students. 

“We’re creating it specifically for a person of color to come to the 
Rogue Valley,” Krant says, noting that hers will be one of the host 
firms in a program set up by Laura Lindley-Gutierrez, an attorney 
with the Center for Non-Profit Legal Services in Medford. 

Krant says her decision to do this was a direct result of how she 
was positively affected by agreeing to be a mentor. “It made me 
realize how fortunate I am and that I wanted to give back,” she says. 

Watson also sees the advantages of Oregon’s mandatory 
program. She has friends in California who obtained jobs in large 
law firms but received “no help whatsoever,” she says.

“I know from personal experience it’s sink or swim in 
California,” because other attorneys in the firm often are too busy 
to offer help, she says. Oregon’s “support system is an amazing 
thing, so drastically different from California that I appreciated it,” 
Watson says. “My experience being a mentee and being in OWLS 
made it feel like a community. You meet people, and they’re more 
than happy to give you help. Friends in California wish they had 
something like that.”

Ron K. Cheng, a trial lawyer who is of 
counsel at Kaplan Law, learned the value of 
having a positive relationship with a mentor 
during his time at Lewis & Clark Law School, 
where he graduated in 2014. Cheng felt that 
seeking a mentor in the OSB’s program outside 
his own firm would be beneficial, and he was 
matched with Daniel H. Skerritt of Tonkon 
Torp.

At the time, Cheng was starting work on his first trial.
“I was a new associate assigned to help another attorney in Polk 

County,” Cheng says. “I was there to help organize the case and 
assist with witnesses and motions. I was able to talk with Dan about 
trial strategy and get his thoughts on various presentation styles. 
After all, lawyers have jobs because they disagree with each other, 
and it’s always good to hear things explained out loud.” 

That relationship has endured far past the year or so that it was a 
formal mentorship. “I still consider him one of my mentors,” Cheng 

says. “I have a lot of respect and gratitude for Dan. It also helped that 
our personalities mesh.”

What’s more, the Lewis & Clark and OSB programs inspired 
Cheng to become a mentor himself after the school approached him. 

“I had a great experience with mentorships throughout law 
school,” he says. “I also had some bad experiences. Sometimes 
I would reach out to someone and get no response, so I was 
determined to always respond when students reach out to me.”

He has continued to be an unofficial mentor for law students at 
all three Oregon law schools, and last year signed up to be an official 
mentor with the OSB’s program. 

“I decided to pay that forward and mentor lawyers who do 
plaintiff law work,” says Cheng, who also sometimes offers advice 
informally to law students who approach him with questions. 
“Lewis & Clark did a lot for me. I want to give back.” 

That was also the motivation for Josh Ross, a lawyer with Stoll 
Berne, who has been a mentor to three new attorneys so far in 
the OSB program. He clerked under now-retired Oregon Court 
of Appeals Judge Rick Haselton, whom he credits with being and 
remaining a mentor now for 17 years. 

“He’s the guy I’ve been able to call, which is very valuable,” Ross 
says. “Rick is a very special guy. The vast majority of lawyers who 
clerked for him feel the same way.”

Ross, a former member of the OSB’s Board 
of Governors, acknowledges that the pandemic 
has proved a real challenge for mentorship 
relationships in the OSB program. He and his 
current mentee now meet via Zoom breakfasts 
once a month. Normally, he notes, he would 
take her along to court appearances and social 
events related to law where mentees can form 

connections — none of which have been possible during their 
mentorship match that began last January.

“For me, giving back and that it’s nice to do other things outside 
your work” are the main reasons he volunteers, and he says he 
knows from his own experience that mentoring contributes toward 
helping develop new lawyers.

Salem attorney Daemie M. Kim says she also benefited from 
having mentors, including both attorneys and judges, when she 
was in law school at Willamette. She has been a mentor in the New 
Lawyer Mentoring Program several times and, like others, says she 
has received as much from it as the lawyers she has mentored. 

“I think what I personally got from those relationships is 
learning about people,” how different individuals prioritize what 
is important to them, such as those for whom their practice is 
everything and others who put “family first,” she says. “It’s great to 
see these really smart individuals who are driven and organized. I 
hope I helped them.”

Gaining Transferable Skills
Just learning the practical skills of being a lawyer can be one of 

the most fruitful benefits of the New Lawyer Mentoring Program, 
participants say. Sometimes the type of practice the mentee ends 
up focusing on is quite different from that of the mentor, but skills 
observed and learned during the relationship still can transfer into 
the mentee’s eventual practice.

Ron Cheng

Josh Ross
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For instance, after mentee Wilson Ta was matched with Ben 
Cox, a Portland personal injury lawyer, “I got bit by the litigation 
bug,” Ta says.

 “It was great,” Ta says of the relationship. 
“He gave me a book on becoming a trial lawyer, 
and talked about what it’s like to be a trial lawyer 
and preparing for that kind of rush of being in 
a trial. He took me into his day-to-day, how 
he prepares and analyzes a case, but also the 
business side of practicing law. He was actually 
preparing for a trial during our mentorship. I got 

to sit with the other attorneys and provide feedback, and observe.    
“It was something simple, but I think I helped with his opening 

statement,” Ta says, adding that it was “cool” to be able to make a 
small contribution immediately. In addition, his mentor “took the 
effort to introduce me to others.”

But when Ta finished his law degree at Lewis & Clark in 2015, the 
job market was tough, he says, and that prompted him to consider 
whether to establish a sole practice or even whether to stay in the 
Portland area. Toward the end of the OSB mentorship program, he 
accepted an offer to become a litigation associate with an insurance 
defense law firm, but he found he wasn’t getting into the courtroom 
as much as he wanted.

“I also wanted something more cause-driven,” Ta says, 
something where his advocacy work could be more clearly focused 
on a public-service mission. His mentor “believed in what he was 
doing,” Ta says, and that rubbed off on him. He was able to see “what 
it’s like to be an advocate for people or something meaningful,“ he 
says, “not just companies.”

As a result, today Ta works in Oregon Health & Science 
University’s Clinical Trials Contracting office, where part of his 
duties lately has been “negotiating a handful of agreements for 
COVID-19 clinical trials” he says. “Even though some consider this 
boring compared to litigation, I really love this position.”

Thus, even though Ta says he ended up “180 degrees” from his 
mentor’s practice specialty and litigation, he endorses the New 
Lawyer Mentoring Program unequivocally for what he achieved 
from it.

“It’s as helpful as you can get,” he says. “Oregon is the right size 
for this program. You have the right amount of quality mentors and 
attention to help you get to know others and to practice law as an 
Oregon attorney.”

Like Ta, Olivia Godt says she “found it 
useful to go outside my employment bubble” 
in seeking a mentor. Godt had clerked at the 
Oregon Supreme Court for two years and 
had little exposure beyond that to private law 
practices. She had requested a mentor in the 
Salem area where she was located at the time, 
but did not specify any particular preferred 

areas of practice for the match.
Now an attorney with Reinisch Wilson Weier, Godt says 

Daemie Kim, her mentor through last May, described the cases she 
was handling, how she managed her office, billing and running her 
business, as well as how she chose clients and dealt with difficult 
clients. Kim’s candor was especially helpful to Godt.

 “I appreciated that she was upfront and honest about how she 
handled those harder parts,” a viewpoint Godt thinks she would be 
less likely to have gotten had she requested a mentor within her own 
place of employment. “She’s awesome,” Godt says.    

A Professional Responsibility
Liani Reeves, immediate past president 

of the Oregon State Bar, views participating 
in mentoring as “part of the responsibility of a 
profession like ours” and says it is “personally 
rewarding to help and shape the next generation 
of lawyers. A lot of these will become future 
clients, jurors, judges or colleagues. It’s a small 
legal community.”

In addition, the challenge for new lawyers 
is greater now than in the past, Reeves adds. “With COVID, it’s 
particularly hard for them to get traditional mentoring” and exposure 
to traditional ways of meeting peers such as local bar events. “None 
of those are happening,” she says.

Petrecca agrees.
“It’s been tricky this year because people have to do this 

remotely,” she says. “I get some questions such as how do they meet 
remotely, how do they introduce someone to the community. If 
you’re in a Zoom meeting, it’s not the same as a social event making 
connections with other people.”

Petrecca suggests holding smaller meetings or introducing 
mentees to one person at a time. “It’s a difficult time, but people are 
working their way through it,” she says.

Bar members responded to Chief Justice Walters’ call for more 
volunteers and to a separate letter from Reeves, who explained 
that the need for experienced lawyers willing to serve as mentors 
increased in 2020 because of “new options for bar admission” — 
options that meant “we may be welcoming more new bar members 
this year than we have in the recent past.”1

Whereas an average of 179 new mentors signed up in each of 
the previous four years, “We had a stellar year in recruiting new 
mentors” in 2020, Petrecca says, with 324. “It was heartwarming to 
get such a great response.” n

Cliff Collins is a Portland-area freelance writer. Reach him at  
tundra95877@mypacks.net.

ENDNOTE

1. In addition to the in-person July bar exam, the Oregon Supreme Court 
authorized an online exam in October and instituted a one-time  
diploma privilege that allows 2020 graduates who meet all other  
requirements to practice within the state without passing a bar exam.

Wilson Ta

Olivia Godt

Liani Reeves

LEARN MORE
For more about the Oregon State Bar’s New  

Lawyer Mentoring Program or to enroll as a mentor,  
visit www.osbar.org/nlmp.
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W hen Tristen Edwards was told she had won the 2020 
Award of Excellence from the Oregon New Lawyers 
Division, she admits to being “a little confused.”

“I have worked very hard to defend my clients 
and to strive for a more inclusive society,” says Edwards, who has 
worked as a trial-level public defender for more than three years. 
“However, all of my achievements have been the result of commu-
nal efforts. Throughout my life, I have benefited from a supportive 
family and from various communities that have taught me that col-
lective action is so much more powerful than the efforts of a single 
individual.”

And yet, the efforts of this single individual — and the work 
of her five fellow ONLD honorees — have been powerful indeed, 
impacting hundreds if not thousands of lives in a relatively short 
amount of time: ONLD members by rule have practiced just six 
years or less, or are 36 years of age or younger. That’s roughly 3,500 
lawyers in Oregon, or about 25 percent of the bar.

“The 2020 award  winners serve people  in the community  ev-
ery day as part of their work, which alone  is a considerable task, 
especially given that they are witnessing and making space for other 
people’s traumas,” says ONLD Immediate Past President Mae Lee 
Browning, who presided over the group’s virtual awards ceremony 

in November. “Yet, these award winners have dug deep into their 
emotional  reserves and dedicated substantial time to continue  to 
give back to their community, above and beyond their work.”

One of the goals of the ONLD is to assist new lawyers with the 
transition from law school to practicing law in Oregon. Through 
CLE workshops, networking events and professional development 
opportunities, the group focuses on topics that are often different 
from the concerns of more experienced attorneys.

But the word “new” shouldn’t necessarily be confused with 
“inexperienced.” This year’s winners have already made significant 
contributions to the bench, bar or community at large — and for 
some of them, those contributions began even before they’d left  
law school.

“Giving back is not always about starting a new program (while 
admirable),” Browning says. “You can have a profound impact on 
your colleagues and your community by taking that extra step ev-
ery day in a case, in a meeting, in an interaction with someone else. 
Those extra steps build up over time, and every day is a new day 
where you can commit to helping others.”

Here are this year’s ONLD award winners:

ONLD Honors New Lawyers Who Are  
Already Making a Difference

By Gary M. Stein



 — Award Of Excellence —
Tristen Edwards

(For exemplary leadership and dedication to the advancement of the 
ONLD’s goals and the mission, functions and values of the Oregon 
State Bar.)

During her time at New York University 
Law School, Tristen Edwards directed a pro-
gram that represented public school students 
in suspension hearings and pushed for the end 
to punitive school disciplinary practices. She 
also co-founded the Washington Square Legal 
Services Charitable Bail Fund to provide an 
alternative to pre-trial detention in New York 
City.

After law school, she moved to Oregon and began working at 
Metropolitan Public Defender (MPD) in Portland. She handles 
both misdemeanor and felony cases, and has tried well over a dozen 
jury trials since joining the Oregon bar in 2017. Among her most no-
table accomplishments: helping attorneys obtain police disciplinary 
records in criminal cases.

“Tristen works tirelessly for her clients and shows up for them 
no matter what,” says colleague Kacy Jones. “She fights for her cli-
ents with a graceful ferocity. I feel incredibly lucky to get to work 
alongside her, and can only hope to be as exceptional an attorney as 
she is one day.”

Jones says that Edwards has served as a leader, friend and men-
tor to other lawyers in her office.

“Life can be hard for new public defenders. I was massively 
overwhelmed and felt like I was under water, but Tristen helped me 
survive and eventually thrive,” she says. “The night before my first 
trial, when I had no idea what I was doing and fully in panic mode, 
Tristen came to my rescue and helped me pull it together. She con-
tinued to take time out of her overly busy schedule to check in on 
me and answer my questions when I had them. I don’t think I would 
still be surviving at MPD if not for Tristen.”

In addition to her trial work, Edwards has strived to increase 
diversity in the bar generally and at MPD in particular. She serves 
on the board of the Oregon Criminal Defense Lawyers Association 
(OCDLA) and co-chairs its Diversity, Equity and Inclusion Com-
mittee. Last year, she flew to the East Coast on her own dime to 
recruit young attorneys of color to work in Oregon; in June, she was 
among the speakers when public defenders and other legal profes-
sionals rallied in support of the Black Lives Matter movement.

The ONLD award, she says, will inspire her to continue that 
work.

“It has given me an opportunity to reflect on my work and to feel 
pride. It has also reminded me of the power of my community,” she 
says. “I feel motivated to continue to harness that power and to hold 
myself to a high standard as I continually question how I can best 
serve this community that has done so much to uplift me.”

 — Volunteer Of The Year Award —
Michelle Bartov

(For significant contributions to the ONLD through commitment to an 
ONLD program, project or committee.)

Technically, you could say that Michelle 
Bartov is being honored for her work on a host 
of ONLD committees. She started as a vol-
unteer on the division’s CLE panel and now 
serves as an at-large executive board member, 
co-chair of the Access to Justice Committee 
and liaison to the Oregon State Bar’s Legal 
Services Committee.

But it’s important to note that “volunteering” takes on a whole 
new meaning when Bartov is involved. For example: “As the only 
ONLD executive committee member from Eastern Oregon, I vol-
unteered to assist with the FEMA efforts regarding the flooding in 
Umatilla County,” says Bartov, who was admitted to the OSB in 
2016 and opened her own firm in La Grande in January 2018. “It 
meant a lot to me to serve rural Oregon in this way, and I enjoyed 
giving back to a community that has welcomed me with open arms.”

It’s that attitude that defines Bartov, who contracts with Grande 
Ronde Defenders to provide public defense services in Union and 
Wallowa counties. Her firm focuses on providing representation for 
individuals charged with criminal offenses, as well as those involved 
in juvenile delinquency and dependency cases.

Bartov also serves as a Department of Human Services vendor 
attorney, finalizing adoptions for individuals adopting children in 
foster care.

“I view my work as a calling. It is truly my passion to work to 
help others,” she says. “I think it is so important for individuals ac-
cused of crimes, and parents and children involved with the Oregon 
Department of Human Services, to have zealous legal counsel pro-
tecting their rights at every step in the court process.”

As an example, Bartov points to a case involving a girl who had 
been cited for assaulting her mother’s partner after stepping into the 
middle of a domestic-violence incident. Bartov says she could have 
raised “defense of others” at a trial and might have been successful, 
but the strategy carried substantial risk.

“This particular client was a juvenile whose singular dream in life 
was to serve the United States as a member of our armed forces. But 
if we went to trial and lost, her hopes of serving this country would 
have been lost forever,” Bartov says. “So I worked with a local Army 
recruiter to determine how we could resolve the case short of trial 
and preserve her ability to enter into the armed forces.”

She then negotiated with the Juvenile Department to find a so-
lution: a formal accountability agreement that allowed the girl to 
resolve the charge informally without a conviction on her record.

“I was very proud of securing this result for my client, and she 
was thrilled to resolve the case in a way that ensured the future she 
dreamed of was possible,” Bartov says, adding that in every case she 
handles, “I hope to remind my clients and all those who interact with 
them that they are more than just a name and a number on a court 
case, and that there is more to them than any one bad decision.

“I truly believe in giving people a chance to change,” she says, 
“and in my role I make sure they feel seen and heard.”
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 — Member Service Award —
Ekua Hackman

(For contributions to the ONLD’s membership and its mission to assist 
new lawyers with the transition to practicing law in Oregon and engage 
and leverage new lawyers in support of the mission, functions and val-
ues of the Oregon State Bar.)

In a way, Ekua Hackman says, she is receiv-
ing this year’s Member Service Award just for 
being herself.

“I had to wrack my brain and figure out why 
I even deserved this award, and then I realized 
that I’ve been doing this since law school,” she 
says. “Once I received good advice or a helpful 
connection, I found a way to bring people with 
me and make sure my peers had the connec-

tions they needed to do well, all while trying to find my own way.”
That’s a philosophy that has worked well for Hackman, who grad-

uated from Willamette University College of Law in 2015. Today, she 
works as an attorney with The Commons Law Center, practicing es-
tate planning and probate for low-income residents of Portland, and 
also for the Homeownership Asset Preservation Program, where 
she provides estate planning services for Black Portland residents.   
“I care about helping other new lawyers navigate the profession,” 
she says, “and be the catalyst for change in the communities they 
come from and care about.”

She does that by being the catalyst for change in her own com-
munity, according to Board of Governors member John E. Grant, 
who nominated Hackman for this year’s award. She has been instru-
mental, he says, “in developing community outreach and education 
programs covering estate planning and asset preservation strategies 
designed to help longtime residents of North and Northeast Port-
land build generational wealth, address Portland’s legacy of dis-
placement of African American families, and resist continuing gen-
trification pressures that tend to dislocate Black residents.”

“Specifically, Ekua has developed a webinar series and on-
demand legal education materials targeted to African American 
Oregonians,” Grant says. “She has also coordinated The Commons 
Law Center’s attorneys and pro bono partners to develop afford-
able, unbundled legal services covering a suite of common estate 
planning needs.”

It’s vital work, Hackman says, because while progress is being 
made to diversify the legal profession, “we also need to diversify the 
people the profession serves.”

“It’s not enough to be a Black lawyer if the expectation is to serve 
the exact same people,” she says. “I’m a Black attorney whose job is 
partly to serve the Black community in Portland. And I still have to 
work pretty hard to gain their trust, clearly not due to being Black 
but because I’m a lawyer.”

The only way to change that, Hackman says, “is if we talk about 
the uncomfortable things and take meaningful steps to improve,” 
and she is committed — as she has always been — to making the 
necessary connections and working to bring her colleagues with her.

“The mission of the OSB is to serve justice and the people of  
Oregon,” she says. “All the people.”
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Public Service Award
Amanda J. Marshall

(For substantial contributions to the public through efforts involving pro 
bono service, law-related education or activities to benefit the public.)

Military personnel and first responders are 
known for running toward danger in an effort 
to protect the lives of others. The same could 
be said for attorney Amanda Marshall.

“During the pandemic, Amanda had to 
make an extremely hard decision, but she be-
lieved it was the right thing to do and her duty 
to do so,” says colleague Shannon Wilson. 
“Amanda entered hospitals, at the beginning 

of the pandemic when it was extremely dangerous, to represent her 
clients in person because she felt that in order to effectively repre-
sent her clients, she had to see them and be with them.”

Marshall, who was admitted to the bar in 2015 and opened her 
own practice in February 2019, practices juvenile law with Juvenile 
Advocates of Clackamas (JACL) and civil commitment law with  
the Clackamas Indigent Defense Corporation (CIDC), a state- 
contracted consortium of independent criminal defense lawyers.

In normal times, “the entire court” is held in hospitals for civil 
commitment cases, she explains. “But after the virus struck, we tried 
to figure out how to do hearings with restrictions, be compliant with 
hospital rules and keep safe.”

When Marshall and John Haub, the other attorney in the county 
who accepts civil commitment cases, proposed that hearings be 
moved to remote video, the presiding judge approved it the next 
day. However, Marshall must be in the same hospital room with 
the client during the hearing and use a laptop to connect with the 
court’s video system. 

Her civil commitment clients haven’t committed a crime but are 
deemed to be both suffering from a behavioral health issue and a 
danger to themselves or others. She doesn’t believe hearings held by 
phone are sufficient to protect their constitutional rights, so she says 
she’s willing to risk her health to be with the client in person.

Marshall admits she “thought really hard about” the personal 
health risks, but resigned herself to them.

“I definitely agonized over whether I wanted to offer and to do 
video in hospitals,” she says, “but I felt no other way to do it would 
be fair to clients.”

Wilson says that because of that dedication, her friend has ex-
posed herself every day to potentially getting COVID-19.

“In order to effectively and zealously represent her clients and 
protect the health and safety of others, she has essentially been in 
a special type of quarantine since the pandemic hit,” she says. “She 
would go into hospitals to represent her clients, would only go into 
the office when no one else was there, and sacrificed seeing friends 
and loved ones because of her constant exposure.”

Not surprisingly, Marshall’s efforts haven’t stopped there. She 
started and continues to run a mail list for civil commitment attor-
neys to share information with one another so that they can improve 
their representation of their clients. She also represents the Oregon 
Criminal Defense Lawyers Association on a legislative work group 
that is looking at ways to decriminalize mental illness.
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The combination of being a new lawyer and dealing with  
COVID-19 has led to some unique and valuable first lessons,  
Marshall says.

“The most surprising first lesson was learning that my lived ex-
perience of mental illness, that I thought would ruin my chances of 
being an attorney and sink my entire career, actually turned out to 
be what made my words credible to my peers and the court,” she 
says. “Being able to stand up and fight for the rights of people with 
mental health struggles and providing practical suggestions about 
how to navigate hearings during COVID married my real-life experi-
ence with my knowledge of the law.

“But the most valuable first-time lesson was learning that when 
the apocalypse named COVID hit, the best possible apocalypse team 
consisted of the folks that make up the defense bar in Clackamas 
County,” she adds. “I could not ask for more supportive, innovative 
and genuinely awesome colleagues than them. COVID did not halt 
our practices, but required all of us to change how we practice, and 
how we take care of ourselves and each other. I wouldn’t have made 
it through this year without them.”

 — Advancing Diversity Award —
Olivier Jamin

(For advancing the OSB’s value of “serving and valuing its diverse 
community, to advancing equality in the justice system, and to remov-
ing barriers to that system.”)

As an environmental and land use associ-
ate at Davis Wright Tremaine, Olivier Jamin 
typically works on water quality and quantity 
issues and advises clients on regulatory com-
pliance. But it’s his commitment to pro bono 
work — and more specifically, his efforts in the 
wake of the U.S. Supreme Court’s Ramos deci-
sion on nonunanimous juries — that prompted 
more than a dozen colleagues to nominate him 

for this year’s Advancing Diversity Award.
“Olivier’s leadership developed a program whereby Davis 

Wright Tremaine and Lewis & Clark Criminal Justice Reform 
Clinic attorneys represent individuals convicted under nonunani-
mous jury verdicts in obtaining post-conviction relief in Oregon,” 
the nominating letter says. “In doing so, he has rallied more than 17 
firm partners, associates, paralegals and staff in representing mul-
tiple pro bono clients. To date, over 87 hours of pro bono work have 
been performed on Oregon cases alone, and that will significantly 
increase in 2021 as the firm files petitions for justice for many defen-
dants and litigates those petitions.”

Jamin, who was admitted to the OSB in 2017, has long been a 
proponent of pro bono work. For example, he has partnered with 
the International Environmental Law Project on wildlife trafficking 
issues around the world. But his focus of late has been on issues of 
diversity, equity and inclusion. He serves as DWT’s representative 
on the Multnomah Bar Association Young Lawyer’s Section Pro 
Bono Committee, has served as a volunteer legal observer for the 
National Lawyers Guild at Black Lives Matter protests and events 
in Portland, and has helped to develop an internal, firm-wide anti-
racism resources page for all attorneys at Davis Wright Tremaine. 

The reason for that work, he says, is simple.

Oregon lawyers supporting  
civil legal aid programs statewide.

www.cej-oregon.org
Supporting civil legal aid in Oregon

Campaign for 
Equal Justice

JUSTICE

�e�r�



JANUARY 2021  •  OREGON STATE BAR BULLETIN 35

“I think that lawyers and the legal industry in general have an 
important role to play in pursuing racial justice and working to 
fix a legal system that has disfavored minorities,” he says, noting 
that the Ramos decision in particular offered a chance to remedy 
past injustices. “Our firm was already involved in doing some of 
that work in Louisiana, and then found an amazing partner with 
the Lewis & Clark Criminal Justice Reform Clinic to do that work 
in Oregon.”

Jamin says the partnership with Professor Aliza Kaplan’s Ramos 
team at Lewis & Clark has brought him back to the core of what be-
ing an attorney and serving others represents. 

“This work, along with volunteering to provide legal services to 
the Outside In Legal Clinic, has been incredibly valuable to me as an 
attorney and as a person,” he says. “It has allowed me to learn more 
about communities around me, and get a direct experience of the 
impact of laws and policies on those communities.”

It has also made him an advocate for diversity, equity and inclu-
sion efforts across the bar.

“On top of this external focus, there are also a lot of opportu-
nities for attorneys to work on diversity and inclusion internally, 
within their firm,” he says. “I think this represents a great opportu-
nity for younger attorneys to step up and get involved at their firms 
to continue enhancing the workplace by focusing on this important 
diversity and inclusion work.” 

 — Hon. John V. Acosta — 
Professionalism Award

Hon. James L. Fun

(Honors a member or retired member of the Oregon State Bar who 
demonstrates honesty, integrity and an ongoing commitment to culti-
vating and promoting the highest ethical and professional standards 
among new lawyers in the OSB.)

When attorney Jacqueline Alarcon was ap-
pointed by Gov. Kate Brown in early 2020 to 
help vet potential candidates to fill a judicial 
vacancy, she and her fellow panelists asked 
the interviewees which judge in Washington 
County they most admired. Every single can-
didate named Judge James L. Fun.

“This was so rare,” Alarcon says. “In my 
many times serving on a panel for the governor 

where we were selected to vet judicial candidates, I had never wit-
nessed this before.”

Alarcon isn’t surprised, though. She’s known Judge Fun since 
2012, when she appeared before him for her first family law trial, and 
calls him “a humble hero of mine.”

“Judge Fun always is graceful, humble and a professional,” she 
says. “One day, if I have the privilege of joining the bench, he will 
be the type of judge I will aspire to emulate. And I know for a fact 
that there are so many people in our community who feel this way 
about him.”

One of those people is Hillsboro attorney Ralph Gzik, who says 
he has seen firsthand the respect Judge Fun shows for everyone in 
his courtroom.
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“Judge Fun’s poise, demeanor, hard 
work and respectful nature is clear every 
time I step into his courtroom,” says Gzik, 
who is serving as ONLD chair in 2021. “Fur-
ther, his ongoing commitment to cultivat-
ing and promoting the highest ethical and 
professional standards among new lawyers 
in Oregon is evident in his stewardship of 
the law and the profession. Judge Fun is a 
model for new and practicing attorneys on 
professionalism and ethical standards, and 
he is entirely deserving of the Hon. John V. 
Acosta Professionalism Award.”

Judge Fun, who was first elected to the 
Washington County Circuit Court in 2006, 
has served as a juvenile court judge and a 
criminal and civil trial court judge; he cur-
rently presides over family law cases and the 
county’s mental health court. He has served 
on the planning committee of the Oregon 
State Bar’s Trial Advocacy College and has 
presented CLEs on juvenile law and profes-
sionalism; most recently, he has served as 
board chair for Washington County’s Na-
tional Alliance for the Mentally Ill and is 
an appointed member of the Oregon State 
Bar’s Professionalism Commission.

Being honored by the ONLD, he says, 
“is among my most prized professional 
achievements, (one that) validates my be-
lief that lawyers and judges at their best rep-
resent the highest ideals of a professional.”

“Our profession allows us to use our 
highest and best talents, the drive and curi-
osity to have a knowledge and a deep under-
standing of the law, and a mastery of the art 
of advocacy,” Judge Fun says. “However, 
mastery of those skills only rewards us with 
the opportunity to lead a life of purpose.

“Knowledge of the law and the skills of 
advocacy alone are not enough,” he says. 
“We must exercise our unique skills respon-
sibly. Regardless of our gender, race, age, 
religion, sexual orientation or identity, eco-
nomic background or standing — or that of 
our clients, witnesses, opposing counsel or 
judge — the highest standards of our pro-
fession demand that we perform our work 
with discipline, judgment, competence, in-
tegrity, compassion and kindness.”

He has fallen short of those aspiration-
al standards many times, he told ONLD 
members as he accepted his award, “and 
you will too. But we redeem ourselves as 
professionals by striving to be better in 
performing our work. Every case, hearing, 
pleading and personal interaction gives us 
that opportunity.”
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Professionalism is always important, 
Judge Fun says, but especially during “un-
certain and seemingly polarized times” 
when it is easy to feel despair.

“But I implore you to reject intolerance 
or hopelessness. Now more than ever, we 
must be mindful of the destructive effect 
that unprofessional conduct has on the jus-
tice system,” he says. “When people believe 
the courts aren’t sophisticated or compe-
tent enough to resolve complex problems, 
or conversely that lawyers and judges are 
biased or dismissive of certain people be-
cause of their values or way of life, access to 
justice is weakened for us all.” n

Gary M. Stein is editor of the Oregon State 
Bar Bulletin. Reach him at (503) 431-6391 
or gstein@osbar.org.

The Bulletin is always on the 
lookout for quality manuscripts for 
publication on these pages.

We publish articles on a wide 
variety of subjects and favor such top-
ics as access to justice, legal funding, 
judicial independence, diversity in the 
profession, professionalism and future 
trends. We also publish columns on 
ethics, practice tips (in specific areas 
of law), law practice management and 
legal history, as well as essays on law 
and life.

The editorial staff  welcomes 
inquiries and is happy to discuss 
requirements for publication. If you 
have a manuscript, suggestion or idea, 
contact Editor Gary M. Stein at (503) 
431-6391. He can also be reached by 
email at editor@osbar.org.

Be an Author;

Want CLE credits without the crowds?
Browse our catalog at osbar.org/seminars and choose from a variety of 
portable MP3 downloads and on-demand seminars in 40+ practice areas. 
Pick the format, time, and place that works for you.
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By Kate Taylor

Lawyer/Photographer Matt Cohen Finds Respite in Nature

Waterfall Hunter

When Matt 
Cohen be-
gan explor-

ing the Northwest’s 
wilderness two decades 
ago, it was for the chal-
lenge of blazing his own 
trails, the thrill of find-
ing what human eyes 
rarely see. An isolated 
grove of towering sequoias. A remote pool 
of crystalline-blue water. Or best of all, a se-
cluded waterfall.

He and his hiking partner and wife of 19 
years, Tessa Cohen, would pore over topo-
graphical Oregon or Washington maps, 
settle on a distant but promising spot and 
spend an entire day finding (and occasion-
ally, not finding) their way there. If he shot 
a photo, it was to record the mirror reflec-
tion of mountains in water or the way the 
light shone through leaves that afternoon.

These days, the 45-year-old South-
west Portland family law attorney hunts 
waterfalls for those same reasons, but also 
because it’s the only way he can shed the 
intense pressures of his job managing Lan-
derholm Family Law’s Vancouver office. 
His wife, also a family law attorney, practic-
es with him at the office and likes escaping 
work stress the same way.

“Dealing with high-paced, fast and 
stressful cases for years on end, I really use 
(waterfall hunting) to offset the stress,” says 
the former Division 1 college soccer player. 
If he didn’t regularly spend time in nature, 
he adds, his work-life balance would swiftly 
slip out of control.

PROFILES IN THE LAW

Opposite Page: Lawyer Matt Cohen’s spec-
tacular images of Pacific Northwest waterfalls 
often feature his wife, attorney Tessa Cohen, to 
provide a sense of scale. To protect the environ-
ment, he rarely shares information about photo 
locations — except to say that he shoots most 
less than a day’s drive from Portland.

Matt Cohen will often head downstream or up canyon walls to get the perfect perspective for his 
images of waterfalls. Photo courtesy of Matt Cohen 

Picking a path across seldom-hiked 
forests, ravines and mountains can be dan-
gerous, (though Google Earth and terrain 
apps give him a more accurate sense of 
where he’s going than paper maps did two 
decades ago). Still, traveling his own path 
is challenging and forces him to “be in the 
moment,” he says.

“The visual and auditory and olfactory 
senses are also so triggered … I feel so alive,” 
Cohen explains. “That allows me to come 
back (to his law practice) recharged and 
ready to serve my clients again.” 

And his photos — brilliantly vivid im-
ages often contrasting nature’s grandeur 
with tiny people — are followed by 45,000-
50,000 social media fans. 

“The response has been incredible,” 
says the 2005 Lewis & Clark Law School 

graduate, who relies on his visual instinct 
to compose shots and never had any kind of 
photographic training. When in 2013 he be-
gan uploading photos — usually of his wife 
and occasionally (on low-risk hikes) their 
two young sons beside immense waterfalls 
to provide a sense of scale — his images 
drew hundreds and then thousands of fel-
low hikers and nature-lovers. His following 
continued surging in 2015 when Instagram 
ran a short story about him.

He’s deeply flattered and grateful for all 
those who appreciate his work, he says, but 
also concerned about the attention.

“I’ve become acutely aware of the im-
pact social media is having on our natu-
ral spaces,” he says, adding that he rarely 
shares information about photo locations, 
except to say that he shoots most less than a 
day’s drive from Portland. 

Matt Cohen
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“Once you send that info out to your 
followers, its reach is exponential as more 
and more people share and post the loca-
tion,” he says. “Many places in the Pacific 
Northwest have become popularized by 
Instagram (and other social media). Places 
that had been hidden have become popu-
lar, overcrowded and destroyed by visitors 
who leave trash and damage the land. My 
wife and I have always practiced leave-no-
trace principles, and we teach them to our 
children. We leave places as we found them. 
We’re environmentalists and we’re do-
ing our part to help document and protect 
these very beautiful and spiritual places.”

Cohen recently spoke with the Bulletin 
about his life, work and passion for nature. 
Here’s what he had to say:

Q: Where does your passion for nature 
come from?

A. I grew up in Wisconsin on the 
shores of Lake Michigan and spent count-
less hours of my childhood exploring the 
forested wild bluffs behind homes that line 
the shore. This was probably my early in-
spiration for exploring and discovering 
beauty and amazing things about the natu-
ral world.

I think exploring the lakeshore got me 
comfortable being out in nature by myself 
and really connecting with the land. The 
lake was so big — like an ocean — that I of-
ten combed its shores for hours, pondering 
how everything in life is connected. I used 
to love the freedom my parents afforded me 
to roam from sunrise until sundown. Doing 
that, I found a true sense of what it was to 
be part of the world at large. I loved it, and 
I’d run off every chance I got, down the for-
ested shoreline.

I’m sure that’s where my sense of won-
der and love of discovery in nature started.

Q. What makes waterfalls so special  
to you?

A. Waterfalls are where I feel my con-
nectedness with the universe and our world 
most intensely. They’re like a story of the 
land. They tell the story of how the land was 
shaped by natural forces and events (unique 
to) that location. You can almost see the 
evolution of it in time-lapse images when 
you look at a waterfall.

Because I grew up in the Midwest, I’ve 
always been struck by the terrain in the 
Pacific Northwest. It’s wild and undulat-
ing, cut by forces of nature and time. I love 
studying how the water in rivers and wa-

terfalls made its way along its gravitational 
path. The water’s always flowing, and these 
beautiful waterfalls are like amphitheaters 
or opera halls that go on all night, regard-
less of whether anyone’s there to enjoy 
it. They’re dramatic and majestic and the 
acoustics are amazing. The beautiful story 
that’s told by how that water finds its way 

down a creek canyon is like a living tale of 
that terrain.

I’ve had some very special moments 
with my wife and my boys at these water-
falls. They always bring us rejuvenation and 
lift our souls. It just feels good to be in the 
spray. And I love the rush and feeling of 
excitement after a waterfall adventure. It’s 

Exploring waterfalls is attorney Matt Cohen’s way of letting the stresses of work fade away. “It’s like 
the mist and the water are washing you clean of all the negativity that comes with practicing family 
law,” he says. Photo by Matt Cohen
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one of the most inspiring feelings I’ve ever 
experienced.

Q. Can you describe some of the stand-
out experiences you’ve had searching for 
waterfalls and other special parts of the 
Northwest’s wilderness? 

A. I’ve had some unforgettable mo-
ments out there.  Some alone, some with my 
family, some with only a friend or my wife.

The land out there is very unforgiving, 
and you really need to be careful. Once, my 
wife and I were hiking an off-trail falls in the 
Clackamas River area with our boys, and we 
had to hike an extra half-mile due to a fallen 
tree, since we didn’t have a chainsaw. On 
the hike along the blocked road, we came 
across fresh mountain lion scat; our boys 
still talk about that spooky hike!

(Another time), Tessa and I came 
across a black bear in a meadow off-trail 
on the Oregon side of the Columbia River 
Gorge. I recall trying to stand really big 
and tall and block my small wife as we re-
treated to safety. It was hilarious because I 
was doing that and trying to sound loud and 
imposing, calling, “You go, bear!” It was hi-
larious sounding like that because as soon as 
we knew we could make it to safety, we ran 
away as fast as we could!

Then, there was the time I ran into an 
Instagrammer I knew of who was begin-
ning to get into waterfalls with his son. He 
told me he followed my account and was in-
spired by my photos. It was cool because I’d 
never been recognized like that before, and 
it was nice to know I’d inspired someone. 
That’s why I put photos out on social me-
dia, to get people caring more about nature 
and enjoying it more. 

Q. You and your wife parent two boys 
together, work as family law attorneys 
in the same office and do some serious 
outdoor adventuring together. What’s it 
like to spend so much time together in 
such different activities? 

A. Tessa and I met in high school back 
in Milwaukee, and we spend every minute 
of our lives together. At this point, it’s hard 
to tell where she ends and I begin (he says 
with a laugh). That’s kind of a shtick I say, 
but it’s not as if we’re the same person. Our 
partnership just works. We fit. We can also 
be together and still be (working, parenting 
or) exploring in our own way.

When we’re out looking for waterfalls 
and find one, I usually set up somewhere 
farther downstream or climb up the canyon  
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walls to get the perfect perspective to frame 
the waterfall. (Meanwhile), my wife is al-
ways exploring around the pool, trying to 
get as close as she can to the falls. We go 
to these very spiritual places together and 
each experience them in our own way. But 
somehow, we leave together more whole 
and unified as a couple. And when we take 
our boys along to a waterfall (that’s remote 
but requires only a low-risk hike), it’s an 
amazing feeling to stand there in the spray 
with my family and know how amazing this 
experience is — that we’re part of a very 
small percentage of people who’ve ever got-
ten to experience these falls. 

Q. Can you expand on why waterfall 
hunting is so important to your  
work-life balance?

A. It’s my way of dealing with the stress 
of lawyering. And there’s a lot of pressure to 
deal with. It’s what works for me. 

Family law involves some of folks’ dark-
est and most desperate moments. We deal 
with domestic violence, child abuse, mental 
abuse, financial and emotional manipula-
tion, as well as families in chaos and conflict. 
As a family law attorney, you’re inundated 
with these negative messages (that arise from 
what clients are experiencing). You have to 
find a way to deal with all the conflict.

Exploring waterfalls is a necessary re-
lease for me. It’s where I can let the stresses 
of work fade away and I become connected 
to the most important things in life. It is 
incredibly centering, and I always feel re-
juvenated after a successful adventure. It’s 
like the mist and the water are washing you 
clean of all the negativity that comes with 
practicing family law.

That I can spend some of that (outdoor) 
time with my wife and sons makes it all the 
better. It’s really important to my wife and 
me that we get them out in nature so that 
they care about and respect it and learn the 
leave-no-trace principles that are so impor-
tant to us. 

Q. How do you go about taking the  
photographs you capture?

A. I began taking photos with my 
iPhone merely to document the adventures 
we were going on. Then, after Instagram 
emerged as a new social media platform, 
I began posting some of the photos of our 
adventures. Some old, some new. I was sur-
prised at how it began to draw attention.

At that time, there were not many ac-
counts posting images of natural wonder 
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and much of the platform’s content was fo-
cused in other areas. I began posting images 
with my wife in a bright raincoat in front of 
the falls to provide scale. At the time, there 
really weren’t many other people out there 
exploring off-trail waterfalls.  

I eventually got a DSLR (Digital Single-
Lens Reflex) camera and began teaching 
myself about photography. (With most wa-
terfall shots), I use a wide-angle lens to get 
the entire falls in a shot. I focus on the com-
position of a photo and often reduce the 
images into shapes to find the best framing. 
It’s something that seems to come naturally 
(to me).  

Sometimes, finding that perfect compo-
sition or shot can take some effort. I love be-
ing able to see the photo in my viewfinder 
and have the feeling of knowing that I cap-
tured the space.  

My wife says that my photos really cap-
ture the essence of a place, as if they tell a 
story. Maybe that comes from being a cen-
tral defender in competitive soccer. It’s as 
though I’ve been trained by observing the 
entire soccer field to see how the players are 
connected. It’s as if I do the same thing when 
I get to a waterfall. I look at the terrain, the 
space, the features and shapes. Then I set out 
to take a photo that makes the viewer feel 
like they are experiencing the scene.

Q. In the time you’ve been waterfall 
hunting, has anything about the experi-
ence changed for you?

A. I started looking for waterfalls and 
other natural wonders 20 years ago, when my 
wife and I moved here to attend law school. 
That was before the time of social media and 
the explosion of information disclosing natu-
ral locations on the internet. That made it 
feel even more new and exciting.

I soon realized there are so many beau-
tiful waterfalls hidden in the little canyons 
throughout Oregon and Washington. That’s 
when I fell in love with the Northwest. n

Kate Taylor is a Portland-area freelance 
writer. Reach her at katetgolightly@gmail.com.

SEE MORE
To see more of Matt Cohen’s  

photography, go to instagram.com/
matthew__cohen
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By Kevin Barton and Iván Resendiz Gutierrez

Group Plans Oregon’s First Diversity Legal Job Fair

‘Help Make It Better’

DIVERSITY, EQUITY & INCLUSION

The past year has been challenging 
for many Oregonians, and the legal 
profession is no exception. Layoffs, 

furloughs and lost networking opportuni-
ties brought about by the pandemic have 
impacted attorneys and law students alike.

For communities of color, these chal-
lenges have been compounded by the tragic 
deaths of Ahmaud Arbery, Breonna Taylor 
and George Floyd, which brought renewed 
calls for social justice reforms in Oregon 
and across the country. 

But while the challenges of 2020 could 
understandably result in paralysis, they also 
provide motivation for action. And that’s 
why a group of community leaders has 
come together to plan Oregon’s first-annual 
Diversity Legal Job Fair, which is scheduled 
to occur virtually on March 9-10, 2021.

The goal is simple: to connect diverse 
legal professionals with employers in order 
to build a legal profession that reflects the 
community it serves.    

Washington County District Attorney 
Kevin Barton proposed the job fair and as-
sembled a steering committee of commu-
nity and bar leaders to plan the event. He 
says he was inspired to act after listening to 
Nkenge Harmon Johnson, an attorney and 
executive director of the Urban League of 
Portland, discuss the necessity for action.

“Do something,” Harmon Johnson said. 
“Read a book, educate yourself, listen to a 
Ted Talk. Do something to help make it 
better.”

At the time she spoke those words, Har-
mon Johnson and Barton were on a group 
video call planning the fifth-annual Build-
ing Bridges of Understanding event, which 
is intended to connect leaders from law en-
forcement and the community to discuss 
racial justice issues and promote greater 
understanding. This year’s event was differ-
ent, though, because of the vocal demands 
for racial equity across our community and 
the world.

It felt impossible to plan an event for the 
future, Barton says, without first addressing 
what had brought society to this important 
moment in time — and as the father of mul-
tiracial children, he says, he was struck by 
Harmon Johnson’s plea to “do something.”

“I found myself wondering how the 
world would see and treat my children, 
people who I love more than myself,” he 
says, adding that as the elected district at-
torney for the fastest-growing and most 
diverse county in Oregon, he believes that 
the duty to promote justice includes ensur-
ing principles of equity for everyone in the 
community.

“I felt an obligation to act,” Barton says. 
“While I believe people are basically good, 
I see through my work on a daily basis the 
very worst that one person can do to anoth-
er, and I know evil and racism exist.”

The steering committee for the job fair 
includes representatives from the Urban 
League of Portland, members of Oregon’s af-
finity and specialty bars and the Oregon State 
Bar, and various public- and private-sector 
legal employers. Support was immediate and 
overwhelming: The Urban League of Port-
land and a local firm called Update Manage-
ment volunteered to help organize the event; 
Bullivant Houser Bailey, the Oregon Asso-
ciation of Defense Counsel and Davis Wright 
Tremaine agreed to be presenting sponsors, 
providing the funding necessary to host the 
event virtually.

They were joined by a growing list of 
supporters, including Miller Nash Graham 
& Dunn, Bullard Law and the Oregon Dis-
trict Attorney’s Association.

Creating an Oregon Diversity Legal Job 
Fair is important, Barton says, because of 
the role attorneys and legal professionals 
have in ensuring all members of our society 
have access to and confidence in our justice 
system. The mission of the Oregon State Bar 
is “to serve justice and the public interest by 

Kevin Barton Iván Resendiz Gutierrez
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promoting respect for the rule of law, by 
improving the quality of legal services, and 
by increasing access to justice.” In order to 
accomplish this mission, he says, working 
to ensure that Oregon attorneys reflect the 
society they serve is axiomatic.

Put simply: “Clients, victims, witness-
es, jurors and the public deserve attorneys 
who are representative of our community,”  
Barton says.

But unlike its neighbors to the north 
and south, Oregon has no diversity legal 
job fair. While there are several excellent 
initiatives for law students, such as the bar’s 
Opportunities for Law in Oregon (OLIO) 
program,1 the closest diversity legal job fair 
for attorneys is the Northwest Minority Job 
Fair in Seattle. Now, the Oregon Diversity 
Legal Job Fair will connect diverse attor-
neys, paralegals and other legal profession-
als with employers closer to home.  

“When I heard about the idea of an Ore-
gon-focused diversity legal job fair, it imme-
diately resonated with me and inspired me 
to act,” says Lloyd Bernstein, shareholder-
in-charge of Bullivant Houser Bailey’s Port-
land office and immediate past president of 
the Oregon Association of Defense Coun-
sel. “Like many, my law firm revisited its 
diversity and inclusion practices following 
the George Floyd killing. As a part of its re-
newed efforts to reach out and partner with 
other groups to help diversify the Oregon 
legal community, Bullivant Houser signed 
on as a presenting sponsor.”

“Along the same lines, the Oregon As-
sociation of Defense Counsel — a group of 
over 550 civil defense attorneys across Ore-
gon — also joined as a presenting sponsor,” 
Bernstein notes. “We know that a collabor-
ative effort is required to improve diversity 
and inclusion in the practice of law so that 
we can better connect our members with 
the community we serve.”

Iván Resendiz Gutierrez, a litigation 
and appellate attorney at Miller Nash Gra-
ham & Dunn, agrees with Bernstein. “The 
event easily gained momentum,” he says, 
“because of the great need it fills.”

Resendiz Gutierrez says he became in-
volved with the job fair because he sees it 
as a concrete step toward change — and 
because it resonates with an idea, captured 
in the words of former President Barack 
Obama, that inspires him: “Change will not 
come if we wait for some other person or 
if we wait for some other time. We are the 
ones we’ve been waiting for. We are the 
change we seek.”  
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Resendiz Gutierrez approaches his role 
on the steering committee with a unique 
perspective shaped by his own personal 
background. As a multiracial, first-gener-
ation high school, college and law school 
graduate, son of Mexican immigrants and 
brother of two members of the U.S. Armed 
Forces, he says he tries to be an agent of 
change. He served as president of the Ore-
gon Hispanic Bar Association and currently 
serves as a co-chair of the Oregon Minority 
Lawyers Association and a member of his 
firm’s Diversity & Inclusion Committee.

“I believe that if the bar is going to re-
flect the public it serves — which it should 
— Oregon legal employers must act now 
and shift focus from the ‘business case’ for 
racial diversity to embracing a moral one,” 
Resendiz Gutierrez says. “They cannot sim-
ply ask, ‘What’s the most lucrative thing to 
do?’ They must also ask, ‘What’s the right 
thing to do?’”  

Liani Reeves, the Oregon State Bar’s 
immediate past president, is also a member 
of the job fair’s steering committee, and she 
echoes Resendiz Gutierrez’s words.

“We believe that now is the time to 
make a difference,” she says. “An Oregon 
Diversity Legal Job Fair sends an important 
message about how our Oregon bar priori-
tizes diversity, equity and inclusion efforts 
in attorney and paralegal hiring.”

Reeves notes that “in a profession that 
has historically put up barriers for women 
and people of color, especially women of 
color, it is incredibly important to build 
space to support and promote legal pro-
fessionals from underrepresented back-
grounds.”  

She believes that a job fair is a starting 
place to connect diverse candidates with 
Oregon legal employers — but not the end-
ing place.

“We hope that Oregon firms, businesses 
and government entities take advantage of 
this opportunity not only to hire, but also 
to take the next step to build a culture that 
supports and retains diverse talent,” Reeves 
says. “Building a legal profession that re-
flects the diversity of the community is an 
incredibly important step toward achieving 
access to justice and building confidence in 
the justice system and the rule of law.” 

The inaugural Oregon Diversity Legal 
Job Fair will be held virtually because of the 
COVID-19 pandemic. However, its soft-
ware platform will enable employers and 
applicants to interact, network and conduct 
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video job interviews. Additionally, the vir-
tual format will create the opportunity for 
employers from throughout Oregon to con-
nect with potential applicants regardless of 
geography.

The event will be free for applicants, 
with a nominal charge for employers.  

Steering committee members are al-
ready thinking about next steps after the 
March job fair. “I’m hopeful that our diver-
sity legal job fair is a success and potentially 
becomes a model for other communities 
throughout the nation,” says attorney Me-
lissa Bobadilla, a sole practitioner plaintiff’s 
attorney and steering committee member.

But in order for the event to be suc-
cessful, participation from Oregon’s legal 
employers, both public and private, is es-
sential.

“Please spread the word to your col-
leagues and peers,” Resendiz Gutierrez 
says, “so that we can generate maximum 
participation to make this job fair a new an-
nual tradition that recognizes our shared 
obligation to promote diversity, equity and 
inclusion.”

For more information, visit www.
ODLJF.org. n

Kevin Barton is the district attorney for 
Washington County; reach him at Kevin_
Barton@co.washington.or.us. Iván Resendiz 
Gutierrez is a litigation and appellate attor-
ney at Miller Nash Graham & Dunn; reach 
him at ivan.resendiz@millernash.com.

ENDNOTE

1 OLIO is part of the bar’s recruitment and 
retention efforts. Its focus is for law students 
who can contribute to the bar’s historically 
or currently underrepresented membership; 
have experienced economic, social or other 
barriers; have personally experienced dis-
crimination or oppression; or can otherwise 
demonstrate a commitment to advancing 
the bar’s diversity and inclusion mission. 
Learn more at www.osbar.org/diversity.
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Before becoming a judge, I was a 
hearings officer. On several occa-
sions, I inadvertently misgendered 

parties during hearings. Each time, I apolo-
gized and tried to move on, but the incident 
always stuck with me. I can only imagine 
how the person who was misgendered felt. 
I imagine they were humiliated having a 
person in authority call them Mr. or Ms. in 
front of a room full of strangers when that 
was not how they wished to be addressed.

I became a judge because I wanted to 
inspire confidence that our system is fair. As 
a judge, I don’t want anyone to experience 
that kind of humiliation in my court. So, in 
my court, I encourage everyone to indicate 
how they wish to be addressed. 

Over the years, we have seen a greater 
appreciation for diversity and inclusivity, 
both in our nation as a whole and within the 
legal profession. With these changes come 
more courageous conversations about the 
impact of prejudice and discrimination 
on people and our institutions. Laws have 
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By Hon. Melvin Oden-Orr

Conduct Rule Inspires Confidence that Our System is Fair

Justice for All the People

PROFESSIONALISM

changed to provide protection against such 
conduct, both in the criminal and civil con-
text.

For example, in the civil context, there 
is the Civil Rights Act of 1964. More recent 
developments include the passage of hate 
crime legislation in the criminal context, 
as well as constitutional amendments. In 
2002 — just 18 years ago — Oregon voters 
approved Measure 14 to remove racial ref-
erences such as “mulattoes” from the Or-
egon Constitution.1 The times, it seems, are 
changing.

In the past decade, the rules govern-
ing lawyer conduct have also changed to 
reflect changing social norms. In 2011, the 
Oregon State Bar Board of Governors asked 
the OSB Legal Ethics Committee to review 
the Oregon Rules of Professional Conduct 
in the context of discrimination, intimida-
tion and/or harassment in our judicial or 
administrative legal system. After compil-
ing evidence and examples of racial, gender 
and other biases in the legal system, the 
committee recommended a rule change.

The process to adopt such a rule was a 
complicated one. A group of bar members 
expressed free speech concerns that such a 
rule would violate Article I, Section 8 of the 
Oregon Constitution.2 In response, the Or-
egon Supreme Court requested that the bar 
convene a committee to reconsider the pro-
posed change in light of constitutional scru-
tiny. In 2014, a revised rule was presented 
to the Court. 

Ultimately, in 2015 the Oregon Su-
preme Court amended Oregon Rules of 
Professional Conduct (ORPC) Rule 8.4 to 
address the issue of bias and prejudice in the 
justice system. The substance of Oregon’s 
Rule 8.4 amendment adding subsection (7) 
provides:  

(a) It is professional misconduct for 
a lawyer to: *** (7) in the course of 
representing a client, knowingly in-

timidate or harass a person because 
of that person’s race, color, national 
origin, religion, age, sex, gender iden-
tity, gender expression, sexual orien-
tation, marital status, or disability. *** 
Notwithstanding paragraph (a)(7), a 
lawyer shall not be prohibited from 
engaging in legitimate advocacy with 
respect to the bases set forth therein. 

At least 19 other states have a similar 
rule, and on Aug. 8, 2016, the American Bar 
Association adopted its version as Model 
Rule of Professional Conduct Rule 8.4(g).

The conduct prohibited by the amend-
ment is seen as undermining confidence in 
our justice system — a system that has been 
accused in the past of open hostility toward 
minority groups. Judicial conduct reflecting 
such bias is also prohibited. The Oregon Ju-
dicial Code of Conduct includes a counter-
part, Rule 3.3. It provides:

A judge shall not, in the performance 
of judicial duties, by words or con-
duct, manifest bias or prejudice, or 
engage in harassment, against parties, 
witnesses, lawyers, or others based 
on attributes including but not lim-
ited to, sex, gender identity, race, 
national origin, ethnicity, religion, 
sexual orientation, marital status, dis-
ability, age, socioeconomic status, 
or political affiliation and shall not 
permit court staff, court officials, or 
others subject to the judge’s direction 
and control to do so.
Although ORPC 8.4(a)(7) is a rule about 

lawyer misconduct, it serves as a guidepost 
to inspire confidence in our legal system by 
recognizing that discrimination and preju-
dices have no place in our legal community. 

The Oregon State Bar’s Statement on 
Professionalism, approved by the Oregon 
Supreme Court in 2006, emphasizes this 
point.3 That statement encourages lawyers 
to conduct the practice of law in a way that 

Hon. Melvin Oden-Orr
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not only complies with ethical require-
ments, but that also aspires to a higher level 
of practice grounded in promoting fairness, 
access to justice and respect for the courts. 

The Statement on Professionalism sets 
forth, in relevant part, the following com-
mitments expected of every Oregon lawyer 
and legal professional:

• I will promote the integrity of the 
profession and the legal system;

• I will work to ensure access to  
justice for all segments of society;

• I will avoid all forms of  
discrimination; and

• I will support a diverse bench  
and bar.

We must be intentional in our actions 
to promote and encourage diversity and 
inclusivity at all levels in our legal com-
munity. We should also constantly ask 
ourselves, “What am I doing to embody 
the commitments I have made as a legal 
professional?”

Most of us, whether we are new to the 
practice of law or are part of the 50-Year 
Member Club, are not asking, “What is the 
floor? What can I get away with? What is the 
bare minimum?” We are aiming much high-
er, aspiring to be true professionals and look-
ing to inspire the confidence of the people — 
all the people — in our system of justice.  

We want to inspire the confidence of 
our clients and our colleagues — and of our 
children — that our system of justice is a 
place where everyone, regardless of status, 
including race, ethnicity, religion, sex, na-
tion of origin, disability, age, sexual orienta-
tion, gender identity, political affiliation, or 
socioeconomic status, will be treated fairly 
and, at the very least, will not be intimidat-
ed or discriminated against based on these 
characteristics.

Inspiring confidence means treating 
people — all people — with the respect they 
deserve as fellow human beings.  

On June 5, 2020, the Oregon Supreme 
Court issued a statement acknowledging 
that communities of color throughout this 
state continue to experience inequality. The 
Court encouraged all members of the legal 
community to take action to ensure the 
rights of all persons, regardless of the color 
of their skin, are valued and respected. The 
Court further stated that “[w]e must exam-
ine, anew, what we are doing, or failing to 
do, to root out conscious and unconscious 
bias in our legal system.”

In other words, we must be intentional 
in our efforts.

Inspiring confidence in the justice sys-
tem is at the heart of the idea of procedural 
fairness that the Multnomah County Cir-
cuit Court, its judges and staff have em-
braced for the past few years. Many of my 
colleagues and I are not asking, “What is 
the least I can do to meet minimal due pro-
cess requirements?” Instead, we are asking, 
“Have I done enough to make sure that the 
parties, especially criminal defendants and 
unrepresented parties, feel they have been 
heard?” That’s what we’re doing. And that’s 
what I try to do in my courtroom with my 
jury instructions.

In my court, and in many courtrooms 
throughout the nation, juries are instructed 
on the issue of implicit bias; I do it at the be-
ginning and end of a case. I explain to jurors 
that everyone has conscious and uncon-
scious (or implicit) biases. I highlight for 
them that having a bias, whether explicit or 
implicit, does not, for the most part, auto-
matically disqualify them from jury service.

Of course, if the defendant is your cous-
in, that’s going to be a problem. Otherwise, 
the question is really whether jurors can put 
their biases aside and be fair and impartial. 
And the only way they can do that is to first 
acknowledge that the bias exists. In my con-
versations with jurors after trial, many have 
thanked me for addressing that issue.

In closing, I want to reiterate that the 
conduct proscribed in the ORPCs and the 
Oregon Judicial Code of Conduct only set 
the floor for lawyers and judges. Ultimately, 
we must all aim much higher. At the same 
time, we need to inspire the confidence of 
the people — all the people — that our sys-
tem is fair. n

Hon. Melvin Oden-Orr is a Multnomah 
County Circuit Court judge. He wrote this 
article in cooperation with the Oregon Bench 
and Bar Commission on Professionalism.

ENDNOTES

1. For more information on Measure 14, see 
tinyurl.com/Measure14.

2. For a more detailed history of ORPC 8.4, see 
Elkanich & Richardson, “A New Rule, A New 
Outlook: Considering Bias in Our Profes-
sion,” OSB Bulletin (October 2014).

3. For the full text of the Oregon State Bar 
Statement of Professionalism, see osbar.
org/_docs/forms/Prof-ord.pdf.
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BAR NEWS

Board of Governors Appoints  
Peterson as Public Member

Curtis Peterson, a regional care team 
supervisor at CareOregon in Portland, has 
been appointed to the Board of Governors 
as a public member.

Peterson, a Licensed Clinical Social 
Worker, has worked with homeless and 
runaway youth, commercially sexually ex-
ploited children (CSEC) and adults with 
complex health needs. He earned his bache-
lor’s degree from the University of Oregon, 
and a master’s in social work from Portland 
State University.

His term on the board will run through 
Dec. 31, 2024.

The OSB Board of Governors consists 
of 15 active bar members elected from eight 
regions, four public members appointed by 
the board and the non-voting position of 
immediate past president. Board terms are 
for four years.

For more information, see “Meet the 
OSB Board of Governors” on Page 24 of 
this month’s Bulletin, or go to osbar.org/ 
leadership/BOG. 

48 Applicants Pass  
October Bar Exam

Sixty-eight percent of the 71 applicants 
who sat for the online Oregon Bar Exam in 
October received passing marks, according 
to official results released in early Decem-
ber. Of the 48 people who passed, 18 were 
taking the test for the first time; 30 were re-
peat applicants.

Passage of the Oregon Bar Exam is only 
one of the requirements necessary for ad-
mission to practice law in Oregon, and ap-
plicants may not practice in the state until 
they are sworn in as a member of the Ore-
gon State Bar. An in-person admissions cer-
emony was canceled by the state Supreme 
Court because of the COVID-19 pandemic, 
but a virtual ceremony was held in its place. 
To watch a video of the ceremony, go to  
osbar.org/admissions/welcome.

For a complete list of applicants who 
passed the exam in October, visit osbar.org/
admissions/examresults_oct2020.htm.

OAAP_fillad_FALLS_2020_1-3rd pg_square

OREGON ATTORNEY ASSISTANCE PROGRAM
helping lawyers, judges, and law students since 1982

Our services are confidential
and free of charge.

503.226.1057 � 1.800.321.6227

The professionals at the OAAP
are lawyers and counselors – ideally 
suited to help lawyers, judges, and 
law students with:

�  PROBLEMATIC ALCOHOL & SUBSTANCE USE

�  DEPRESSION & MENTAL HEALTH CONCERNS

�  TIME MANAGEMENT & PROCRASTINATION

�  CAREER CHANGE & TRANSITION

�  PROBLEMATIC INTERNET USE

�  COMPULSIVE/SELF-DEFEATING BEHAVIOR

�  PROBLEM GAMBLING

The OAAP is a program managed and funded by the Professional Liability Fund
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Feb. 1 is Deadline Day  
for OSB Compliance

Many different regulatory deadlines 
come at the beginning of the new year, and 
all except MCLE compliance (see below) 
fall on the same day: Monday, Feb. 1. These 
deadlines include:

• Membership fees for 2021 must be 
received online by midnight on Feb. 1 or 
physically at the bar office no later than 5 
p.m. (Postmarks are not relevant.)

• Status changes for 2021 are also due 
Feb. 1. More information on status changes 
can be found at osbar.org/statuschanges/ 
statuschangeFAQ.html.

• IOLTA certification must be reported 
by Feb. 1. Information on why this is re-
quired and how to submit your certification 
can be found at osbar.org/IOLTA/faq.html.

Find out which deadlines specifically are 
relevant to you by logging into the newly  
redesigned member dashboard at osbar.org.

MCLE Compliance Season  
Moved to the Spring

After receiving overwhelming support 
from the OSB membership, the Oregon Su-
preme Court has ordered the MCLE com-
pliance season moved to the spring. This 
change is permanent and will apply to fu-
ture reporting seasons.

The new MCLE deadline to complete 
required credits is April 30, and the dead-
line to electronically certify and submit re-
ports is May 31. This change applies to all 
active bar members in all reporting cycles.

Visit osbar.org/mcle/index.html to find 
the answers to frequently asked questions 
about MCLE deadlines and reporting in-
structions, or email mcle@osbar.org.

OSB, ABA House of Delegates 
Looking for Candidates

Seats for three-year terms are currently 
open in all regions for the OSB House of 
Delegates. To run in the election, you must 
return a candidate statement and photo-
graph to the bar by March 5.  

The bar also has a couple of two-year 
positions available in the ABA House of 
Delegates for 2021. To qualify for a seat in 
the ABA HOD, candidates must be an ac-
tive member in good standing with the OSB 
and the ABA, and have their principal office 
in Oregon. 

Constantly refreshing the groups’ mem-
bership gives more people a chance to par-
ticipate in policy and decision-making. For 
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more information and relevant forms for 
either HOD, visit osbar.org/leadership/hod/ 
or contact Danielle Edwards at dedwards@
osbar.org or (503) 431-6426.

Display Your Commitment  
to Professionalism

The Oregon Bench and Bar Commission 
on Professionalism is sponsoring the sale 
of Certificates of Professionalism, adapted 
from the Statement of Professionalism ap-
proved by the Oregon Supreme Court, that 
are perfect for framing and display in your 
office or courtroom.

The 11-inch-by-14-inch certificates are 
printed on high-quality paper in black ink, 
with the title in gold and the classic Oregon 
State Bar logo in green. The cost is just $35.

To order your copy, go to osbar.org/_
docs/forms/Prof-ord.pdf. 

Volunteer to be a Mentor for 
One of Oregon’s New Lawyers

Any OSB member who has practiced for 
at least five years can volunteer to be a men-
tor in the New Lawyer Mentoring Program.

The NLMP offers new bar members 
one-on-one guidance on the elements of a 
highly competent practice while promot-
ing professionalism, civility and collegial-
ity. The Oregon program also emphasizes 
a flexible approach so that mentors and 
new lawyers can take the core curriculum 
and shape it to best meet the needs of the  
new lawyer.

To acknowledge the work that goes 
into their teaching role, the OSB gives 
mentors eight Minimum Continuing 
Legal Education credits, two of which are 
ethics credits, after mentees complete the 
program. New lawyers are awarded six 
practical skills MCLE credits, which are 
carried forward into their first three-year 
reporting period.

For more information or to volunteer 
to be a mentor, see the story on Page 26 or 
visit osbar.org/nlmp. n

www.osbplf.org
www.osbar.orgONE Log-in 

     Two Websites

Compliance statements were emailed to members  
in early December. 
Log in to the OSB website to find the items and deadlines 
that apply to you. Your member dashboard will show 
personalized information on bar fees, MCLE reporting, IOLTA 
reporting and PLF assessments, along with links to pay fees 
and file any needed reports.

Watch for regulatory emails from notices@osbar.org.
You will receive your compliance notice and periodic email 
reminders from this mailbox, so be sure to add it to your 
“approved senders” list.

Mark Monday, Feb. 1, 2021, on your calendar as the 
deadline for OSB fee payments and IOLTA reporting. 
If this is your reporting year, the deadline to complete MCLE 
credits is April 30 and the deadline to submit MCLE compliance 
reports is May 31, 2021.

Get ready for the 2021 
 OSB compliance cycle
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BAR ACTIONS

Discipline
Note: More than 15,000 people are eligible to 
practice law in Oregon. Some of them share 
the same name or similar names. All dis-
cipline reports should be read carefully for 
names, addresses and bar numbers.

THOMAS S. BOOTHE
OSB #790046  
Portland  
Form B resignation

Effective Nov. 5, 2020, the Oregon 
Supreme Court accepted the Form B res-
ignation of Portland attorney Thomas S. 
Boothe.

At the time of Boothe’s resignation, 
there was a petition for reciprocal disci-
pline pending against him, alleging that his 
misconduct in the State of Washington also 
violated Oregon RPC 4.4(a) (means that 
have no substantial purpose other than to 
embarrass, delay or burden a third person) 
and RPC 8.4(a)(4) (conduct that is prejudi-
cial to the administration of justice).

Boothe’s current-client file was placed 
in the custody of attorney Travis Eiva. Cli-
ent files and records pertaining to former 
clients are maintained by Boothe.

DONALD E. OLIVER
OSB #000104  
Redmond  
Form B resignation

Effective Nov. 5, 2020, the Oregon Su-
preme Court accepted the Form B resigna-
tion of Redmond attorney Donald E. Oliver.

At the time of Oliver’s resignation, a for-
mal proceeding was pending that alleged 
violation of RPC 8.1(a)(4) (failure to comply 
with remedial program established by the 
State Lawyers Assistance Committee). Also 
pending were four investigatory matters in-
volving allegations of rule violations, includ-
ing RPC 1.1 (incompetence), RPC 1.3 (ne-
glect of a legal matter), RPC 1.4(a) (failure 
to keep a client reasonably informed about 
a matter) and RPC 1.4(b) (failure to explain 
a matter to permit a client to make informed 
decisions about the representation).

The resignation recited that all of Oli-
ver’s active or current client files and re-
cords at the time of his resignation were 
placed in the custody of the Professional Li-
ability Fund, P.O. Box 231600, Tigard, OR 
97281-1600, (503) 639-6911, and that all in-
active or former client files were placed in 
secured storage.

ROBERT P. JOHNSON

OSB # 731566  
Milwaukie  
30-day suspension

Effective Nov. 19, 2020, the disciplinary 
board accepted a stipulation for discipline 
and suspended Milwaukie lawyer Robert P. 
Johnson for 30 days for violations of RPC 
5.5(a) and ORS 9.160(1).

In 2017, Johnson transferred to retired 
status, a form of inactive bar membership, 
and on Sept. 14, 2018, he was administra-
tively suspended for failing to pay his an-
nual assessment. At some point during this 
period, Johnson’s friend of more than 50 
years became a widower and sought John-
son’s advice regarding estate planning. 
Johnson informed his friend that he could 
not represent him because he was retired. 
However, when his friend continued to ask 
legal questions, Johnson relented and per-
formed legal work.

Johnson prepared a revocable living 
trust and provided his friend with a quit 
claim deed in order to place his friend’s 
home into the trust. Johnson stipulated that 
by conducting the above-described estate 
planning tasks while an inactive and admin-
istratively suspended member of the bar, he 
violated RPC 5.5(a) and ORS 9.160(1).

The stipulation cited Johnson’s pattern 
of misconduct, multiple offenses, the vul-
nerability of the victim and Johnson’s sub-
stantial experience in the practice of law as 
aggravating factors. In mitigation, Johnson 
did not have a dishonest motive and he fully 
and freely cooperated with the bar’s inves-
tigation.

Note: Current disciplinary opinions and 
orders not yet published in the Disciplinary 
Board Reporter may be found at osbar.org/
publications/dbreporter/2019.html. n
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BAR PEOPLE

Among  
Ourselves 

Sex, drugs and (copyrighted) rock ’n’ 
roll. They’re three of the topics in the new 
“Oregon’s Legal Guide for College Stu-
dents” by Janay Haas. Aiming to enlighten 
new 18-year-olds about their legal rights 
and duties, the handbook also discusses 
consumer issues, budgeting, and student 
loans and loan repayment along with dorm 
life, fraternity culture, housing and employ-
ment rights, and dealing with police. Pub-
lished by Oregon Legal Guides, it’s available 
in paper and online formats from Amazon. 

Scott Kerin, an assistant United States 
attorney with the U.S. Attorney’s Office in 
Oregon, was recently awarded the Attorney 
General’s Award for Distinguished Service 
— the highest award for employee perfor-
mance given by the U.S. Department of 
Justice — for his work as co-counsel in pros-
ecuting an international fentanyl distribu-
tion ring that operated in China, Canada and 
the United States. The case resulted in the 
identification, indictment and conviction of 
more than 30 individuals on various charges, 
including operating a Continuing Criminal 
Enterprise and distributing a controlled 
substance resulting in death. The case also 
involved the first indictment of a Chinese 
national manufacturer and distributor of 
fentanyl.  Kerin is currently serving a tempo-
rary detail at the U.S. Embassy in Bucharest, 
Romania, where he is teaching prosecutors 
and law enforcement agents in Eastern Eu-
rope how to investigate and prosecute cy-
bercrimes and intellectual property crimes. 

Moves 
The Law Offices of 
Nay & Friedenberg 
has announced two 
new hires. Aaron 
Cilek will focus his 
practice on estate 
planning, estate and 
inheritance tax plan-

ning, and trust admin-
istration. Julia Green-
field has devoted her 
20-year legal career to 
representing people 
with disabilities, as 
well as applicants and 
recipients of various 
public benefit pro-

grams, with a particular focus on Medicaid 
long-term care. Her practice will focus on 
special needs planning, Medicaid and elder 
law planning, and estate planning.

Nels J. Vulin recently 
opened a solo prac-
tice, Vulin Law. He 
represents contrac-
tors, owners and de-
velopers in construc-
tion disputes and 
transactional matters. 
Vulin was previously 

an associate with Ball Janik in its Portland 
office, where he handled a variety of con-
struction matters. 

Paul Balmer has 
joined Tonkon Torp 
as an associate in its 
litigation department. 
Balmer works with 
regional and national 
businesses and in-
dividuals to resolve 
challenges in and out 

of court, including contract disputes and 
administrative charges. 

Elizabeth Graves has 
joined Richardson 
Wright as an associate 
attorney. Her practice 
will focus on complex 
litigation. She earned 
her J.D. from Lewis & 
Clark Law School in 
2019 and has served 

as a judicial law clerk for the Hon. Karin J. 
Immergut.

Willamette University College of Law 
has announced two appointments. Jeffrey 
Dobbins has been named professor of law 

and joins the administrative team as associ-
ate dean for academic affairs. His research 
interests focus on areas of civil procedure 
and administrative law, with an emphasis 
on appellate process and theory. Caroline 
Davidson has been named professor of law. 
She teaches classes in criminal law, criminal 
procedure and international criminal law. 
Her research focuses on criminal law and 
procedure, transitional justice, internation-
al criminal law and human rights.

Dascenzo Intellec-
tual Property Law has 
changed its name to 
Dascenzo Gates Intel-
lectual Property Law. 
Ian Gates has been 
instrumental to the 
growth and develop-
ment of the firm dur-

ing the last 12 years, so the new name re-
flects those contributions.

Landerholm Fam-
ily Law has made two 
new hires for its Port-
land office. Steven 
Leskin is joining the 
firm as a senior as-
sociate attorney. He 
brings with him nearly 
three decades of ex-

perience in the legal field, with expertise 
ranging from founding and managing a per-
sonal injury and civil litigation law firm to 
practicing as a municipal judge in the cities 
of North Plains and Banks. Leskin has re-
ceived numerous citations from the Oregon 
State Bar for pro bono work. He has been 
recognized as volunteer of the year by St. 
Andrews Legal Clinic, for outstanding ser-

vice by the Columbia 
County Bar Associa-
tion and for service to 
Oregon veterans by 
the Oregon Supreme 
Court. Abby Cettel 
has joined as an as-
sociate attorney. She 
previously practiced 

as a family law attorney in Portland for a 
year. Cettel brings with her a fresh perspec-
tive on how to work through complex fam-
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ily law cases in a manner that promotes fa-
vorable outcomes with long-term success, 
a skill that was developed during her time 
creating case plans for patients as a medical 
social worker.

Tucker Rossetto 
joined Gilroy Napoli 
Short Law Group in 
March 2020 as an as-
sociate at the firm’s 
Portland office. His 
practice focuses on 
criminal and DUII de-
fense throughout the 

state, predominantly in Washington, Mult-
nomah and Clackamas counties. He joins the 
firm after years of serving as a deputy district 
attorney in Washington County and prior 
legal positions with the Oregon Department 
of Justice, Oregon National Guard’s Office of 
the Staff Judge Advocate, and the Clackamas 
County District Attorney’s Office.

Hart Wagner has an-
nounced that attor-
neys  Mike Wiswall 
and Matt Kalmanson 
have been selected to 
serve as the Oregon 
law firm’s co-manag-
ing partners, effective 
Jan. 1, 2021. Wiswall 
is a trial attorney who 
represents and defends 
health care profession-
als. Kalmanson is a liti-
gator and appellate at-
torney who represents 
individuals and busi-
nesses. Collectively, 
they bring more than 
four decades of expe-
rience to their new 
leadership roles. The 
firm wants to thank 
Gordy Welborn for 
his leadership as the 
firm’s managing part-
ner during the past six 

years.  Welborn will continue his trial prac-
tice defending professionals. 

Sophie von Bergen 
has joined the law of-
fice of Stoll Berne as 
an associate attorney. 
Her practice will focus 
on complex litigation 
matters. Prior to join-
ing Stoll Berne, von 

Bergen was a summer associate with the 
firm. She also served as a judicial extern for 
the Honorable U.S. Magistrate Judge Stacie 
F. Beckerman (U.S. District Court, District 
of Oregon), researching and drafting opin-
ions in civil cases.

In Memoriam
Thomas J. Greif peacefully passed away 

in his sleep on Nov. 15, 2020. He was born 
May 31, 1944, in Cleveland, Ohio, and 
moved to Salem in 1948.

Greif graduated in 1962 from North Sa-
lem High School, where he played baseball 
and basketball. He continued to play base-
ball at the University of Oregon and gradu-
ated from U of O with a business degree in 
1966. He went on to obtain his law degree 
from Willamette University in 1970.

Greif became a member of the Oregon 
State Bar that same year and continued to 
have a successful legal practice in Portland 
for many years. He was an avid fisherman 
and spent his lifetime fishing for salmon 
and steelhead in the Pacific Northwest. He 
also volunteered at the Whiskey Creek Fish 
Hatchery in Tillamook and the Union Gos-
pel Mission in Portland.

Greif is survived by his wife, Markieta, 
of Portland; daughters Lisa Greif of Jack-
sonville and Laurie Greif Spurrell (Chad) of 
Portland; his first wife, Judith Greif, of Wil-
sonville; a sister, Barbara Lies (Gregory) of 
Salem; and grandchildren Maisy and Will 
Spurrell of Portland.

Remembrances may be made to either 
the Whiskey Creek Fish Hatchery or the 
Union Gospel Mission. A celebration of life 
will be held at a later time. n

Additional Notices

John B. Culver 
66, Portland, Sept. 1, 2020

Virgil James Wilson III  
67, Eugene, Oct. 8, 2020

Marcia L. Alvey  
60, Portland, Nov. 12, 2020

THINGS 
THAT 
CHANGED 
MY LIFE.
The little house at the lake. 
Thirty years in the military. 
A warm welcome. A hot meal.

mealsonwheelspeople.org
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CLASSIFIEDS

FOR SALE
LAW LIBRARY, COMPLETE SET OR-
EGON REPORTS and Oregon Appel-
late Reports, $4,500, (503) 650-8010.

OFFICE SPACE
ALL-INCLUSIVE OFFICE SPACE – Pri-
vate secure offices include mail service, 
phone reception, internet, conference 
rooms, kitchen, signage, parking, 24/7 
building access. No set up fee’s, use of 
furniture, on-site gym and 13th month 
waived! 5200Meadows.com or Call 
(503) 726-5999. 

BEND, OLD MILL, 1924 CRAFTS-
MAN with cozy reception area with 
fireplace, kitchen, conference room.   
Upstairs office with internet for $650 
per month/year lease.  May have some 
overflow of uncontested family law 
work.  Contact: lilquinn927@gmail.com   
(541) 728-1974.

BEAUTIFUL 1897 VICTORIAN 
HOME CONVERTED TO OFFICES – 
1785 Willamette Falls Drive - available 
immediately. Nice, light-filled upstairs 
offices with windows that open and 
overlook Willamette Falls Drive. Build-
ing has central A/C and good parking 
out front with large front porch and 
wicker furniture. Internet Wi-Fi and 
data cable are available.  2 offices avail-
able: each office is approx. 12’x13’ (ap-
prox. 156 sq. ft.) with built-in closet/
storage at $595.00 each. Optional ac-
cess to shared conference room. Pos-
sible basement storage available. Call 
or text Dean (503) 310-8089.

BEAVERTON ATTORNEY OFFICE 
BUILDING FOR OVER 40 YEARS ON 
S.W. 2ND AND TUCKER has two of-
fices available with shared building re-
ception area, library, conference room 
and parking . $500 monthly or longer 
lease an option. Nine sole practitio-
ners in building with some overflow/
referral.  Call Sheila at (503) 641-7888 
or email sheilawagnon@lawyer.com.

DOWNTOWN PORTLAND, 1000 
BROADWAY, CLASS A SPACE, 23rd 
floor, receptionist, voice mail, confer-
ence rooms, copiers, scanners, phone, 
gym, showers, bike rack, starting at 
$750/mo, (503) 274-1680.

HILLSBORO – 2 elegant office suites 
1 block from courthouse. $800.00/ea, 
utilities included w/first month free. 
For pics/info contact John Elliott: (971) 
404-6631 or JMEDrum@Earthlink.Net.

HILLSBORO DOWNTOWN OFFICE 
SPACE one block to courthouse, free 
reserved parking. Single private offices 
on month to month or longer. $325 
per month. Larger suites also avail-
able. New Comcast high speed inter-

net available! Call Jay Weil (503) 924-
5772, or email jaymweil@aol.com.

LAKE OSWEGO KRUSE WAY – Class 
A Office Building. 4248 Galewood 
Street, Lake Oswego, OR 97035. Pri-
marily Attorneys. Partner-sized, win-
dowed offices. Receptionist, Phones, 
High Speed Internet, Conference 
Rooms available or included. Free park-
ing. Office lease prices range from 
$600 to $1400 per month. Phone num-
bers or ported numbers available. Call 
for information. John (503) 675-4343.

LARGE OFFICE FOR RENT IN 2 AT-
TORNEY SHARE Rental space on SW 
Barbur, Portland, $425+ phone and 
internet (503)977-5101. Year lease  
required.

OFFICE AVAILABLE IN THE BUTCH-
ER & SMITH LAW FIRM SUITES – Lo-
cated at 520 SW Yamhill St. across from 
Pioneer Courthouse Square.   121 sqft 
with large windows.   Telephone sys-
tem, copy/scan machine services and 
front desk person available to greet  
clients.  $1,010.00 per month.  Inquires 
to Elizabeth at (503) 972-7380.

OFFICE SPACE AVAILABLE PREMIER 
PORTLAND  LOCATION!  1000 SW 
Broadway, ninth floor, 742 total sq. 
ft. Two offices, a common area large 
enough for up to three support staff, 
private entry, separate suite number, 
and signage. Located on a floor with 
a fitness center and direct access to a 
parking garage. The building provides 
the use of a large conference room 
located on the ninth floor with a ca-
pacity of 42.   You will also have use 
of our private conference room, recep-
tion area, break room, internet,  and 
phone system. The building has seven 
levels of secured and monitored park-
ing. We are located two blocks from 
Pioneer Square and near theaters, ho-
tels,  and restaurants. $2,313.64 per 
month. Internet and phones included. 
Available November 16th.   Contact 
Renae Amaya-Jolly, Office Administra-
tor, at renae@roylawgroup.com. 

OFFICE SPACE – DOWNTOWN MIL-
WAUKIE - 2027 SE Jefferson St. Single 
private office space available on a 
modified gross lease. Second floor unit 
with separate entrance on a 24/7 se-
cured access system. Quiet and friendly 
environment shared with medical and 
financial professionals. Free parking be-
hind building or on the street. Walking 
distance to downtown shops and res-
taurants. For more information, con-
tact Lauren Lancial at llancial@daywire 
less.com or (503) 794-3760.

OFFICE SPACE – FREE RENT FOR 
TWO MONTHS - JOHN’S LANDING 
– Looking for other professionals to 

share office space on the third floor of 
the River Park Plaza Building in John’s 
Landing with other sole practitioners 
and a small law firm.  Current tenants 
include Estate Planners, Family Law, 
Elder Law, Tax Preparers and Invest-
ment Advisors.   This is Class A space 
in a building that was built in 2003.   
Rent includes high speed Internet, 
phones, reception, voicemail, meet-
ing rooms, kitchen and parking!   We 
have five offices available between 
$600-$750 each. We are looking for a 
one-year commitment. Please contact 
Bob Cronk at (503) 245-0894 or bob@
naylaw.com.  

ONE BEAUTIFUL OFFICE AVAIL-
ABLE IN MODERN, CLASS A BUILD-
ING IN DOWNTOWN PORTLAND 
– Two secretarial spaces are available 
as well.  Located in proximity to Mult-
nomah County and Federal court-
houses.   The office is within a suite 
shared by two established law firms.   
The office and the available confer-
ence rooms present your clients with 
knockout views of the West Hills.  The 
location is on the top floor of the 1000 
Broadway Building.   Two conference 
rooms, kitchen and file room available 
to share and receptionist services pro-
vided as part of lease.  Copier, fax and 
postage services available.   Parking 
(not included), private gym, and bank 
in building. Call Scott Brown at (503) 
228-5027.

TWO OFFICES AVAILABLE IN 
DOWNTOWN PORTLAND – Nice 
upstairs office (11 x 14.5) with large 
window, newer carpet and paint 
and separate secretarial area with desk 
and chair outside door. $650. Large 
(12 x 15) partially furnished office with 
balcony, newer carpet and paint and 
separate secretarial space outside of-
fice with desk. $850. Building located 
on the corner of SW 6th and Clay near 
the transit mall. Full reception and cus-
tom telephone answering from 8:00 
am to 5:00 pm, library w/fireplace, 
conference room, shower, all usual 
equipment. 6 experienced attorneys, 
4 blocks to courthouse, fitness cen-
ter one block. Parking available $200/
month. 521 SW Clay.   George: 503-
226-3607.

TWO OFFICE SHARES IN DOWN-
TOWN PORTLAND 1 MONTH FREE 
WITH A 12 MO LEASE – One is 
14x12 for $1,200 per month and the 
other is 15x10 for $1,025 per month. 
10th floor office in Cascade Building. 
2 blocks from Pioneer Square and 
MAX Transit hub. Alder Street Parking 
Garage across street. Rent includes 
reception, telephone/internet, office 
conference room, shred, copier & 
postage machine use. Building ameni-

ties: Gym, w/shower, tenant  lounge. 
Contact Jamie @ (503) 243-2733 or 
jamie@kramer-associates.com.

POSITIONS AVAILABLE
It is the policy of the Bulletin to 
only list opportunities for employ-
ment that are consistent with OSB 
Bylaw 10.

A LATERAL MOVE IS A DIFFICULT 
DECISION, so let us find you the 
perfect fit.   Since 2000, Stayer Legal 
Search has been connecting lawyers 
with great opportunities in all sizes 
of law firms and companies.  Our cur-
rent searches cover nearly all practice 
areas.   Let’s talk in confidence. Can-
dice Wilson Stayer, Stayer Legal Search 
LLC cwstayer@stayerlegalsearch.com 
(503) 968-0901.

BEND FIRM SEEKING EXPERIENCED 
LITIGATION ATTORNEY – The thriv-
ing Bend and Portland law firm of 
Lynch Conger LLP is seeking an expe-
rienced litigator to add to our Bend 
team.   The ideal candidate should be 
licensed in Oregon, have at least 10 
years civil litigation experience, dem-
onstrate excellent client relations skills, 
and enjoy working in a family-oriented 
environment.   This position will work 
with many of our existing clients to 
provide litigation services in Central 
Oregon.   Bringing a partial book of 
business is preferred.   We value en-
joyable personalities and team play-
ers.  Competitive salary, benefits, and 
bonus structure. Submit resume and 
short cover letter to Office Manager 
Kaci Price at kprice@lynchconger.com. 

CITY OF LAKE OSWEGO, OREGON 
CITY ATTORNEY – The City Attorney 
is the chief legal counsel for the City of 
Lake Oswego and is appointed by and 
serves at the pleasure of City Council. 
As the primary legal counsel, the City 
Attorney provides sound legal advice 
to the Council and departments on 
significant policy, project, and finan-
cial matters, attends all regular Coun-
cil meetings, and drafts or reviews or-
dinances, orders, and resolutions that 
come before the Council. The City At-
torney advises the City Manager and 
departments on legal affairs of the 
City, drafting and reviewing contracts, 
agreements, letters, and other legal 
documents. Qualifications: A mini-
mum of five years in municipal law, 
ideally with a successful track record as 
a City Attorney, Deputy City Attorney, 
or in a private law firm advising mu-
nicipal governments with a full range 
of municipal services, or a similar role 
in an equivalent type of organization. 
The successful candidate is a member 
of the Oregon State Bar, ideally for a 
minimum of five years, with emphasis 
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and experience in one or more special-
ty areas, such as:  land use, urban re-
newal, real property, public meetings 
and records, public contracts, and civil 
and administrative law relating to mu-
nicipal governments. Compensation 
and Benefits: This contract is at the 
discretion of City Council with a sal-
ary range of $142,300 – $172,966 and 
will depend on qualifications. The City 
of Lake Oswego encourages a healthy 
work-life balance and offers a wide 
range of benefits. How to Apply: The 
City of Lake Oswego is an Equal Op-
portunity and Affirmative Action Em-
ployer.  Applications will be accepted 
electronically by The Novak Consulting 
Group at https://bit.ly/3h8fz5P. Please 
apply no later than February 7, 2021.

ESTABLISHED AND GROWING RED-
MOND, OREGON, LAW FIRM look-
ing for an associate attorney to join 
our team. Ideal qualifications include 
adversarial experience (civil or crimi-
nal), strong academic performance, 
outstanding writing skills, a competi-
tive spirit and strong work ethic. Base 
salary depends on experience and 
qualifications. Compensation includes 
performance-based component. Bene-
fits include health insurance and 401(k) 
with employer match. For consider-
ation, please submit a cover letter, re-
sume, references and writing sample to  
resume@redmond-lawyers.com.

FAMILY LAW PRACTICE/MENTOR-
SHIP OPPORTUNITY IN BEND – A 
non litigation attorney with 30 years 
experience is willing to mentor a family 
law attorney who would like to prac-
tice in Bend.  This is NOT an associate 
position.  The right person would need 
to develop their own practice, pay rent 
($650 per month) and bar fees.   The 
founding partner just retired and there 
is enough work for two attorneys.   
Please check out Familylawbend.com 
and contact Lillian Quinn at 541 728-
1974 or lilquinn927@gmail.com.

HOOD RIVER LAW FIRM SEEKS AS-
SOCIATE ATTORNEY – Successful 
applicant must have a strong desire to 
live in the Gorge. Our practice includes 
litigation, family law, municipal law, 
probate, real estate, immigration and 
business.  All experience levels consid-
ered. Send resume and cover letter to 
admin@hoodriverlaw.com.

PROGRAM COORDINATOR – The Or-
egon State Bar is looking for someone 
to assist with objective achievement for 
the Oregon Law Foundation, Legal Ser-
vices Programs, and Access to Justice 
Department. Work with the Director 
of Legal Services Programs to manage 
the day-to-day operations of the OLF, 
LSP, and Pro Bono Program. Work with 
Referral and Information Services to 
develop and produce legal informa-
tion materials for the public, including 
articles for the OSB web page, infor-
mational videos, and specialty publica-
tions. Assist with the development of 
new materials and formats as necessary 
to meet the legal needs of Oregonians, 
especially underserved and under-

represented populations. Support the 
development of the legal information 
portal and website, and other access 
to justice initiatives spearheaded by 
the OSB or OLF. Assist in the coordina-
tion of the OLF grant-making process.  
Visit http://www.osbar.org/osbcenter/
openings.html for job details. Equal 
Opportunity Employer.   

SEEKING TO TRANSITION MY 
HIGHLY REGARDED LAW PRAC-
TICE IN VANCOUVER, WA to an 
estate planning and business attorney 
with 8+ years’ experience.  Must be 
licensed in both OR and WA, with an 
LL.M in tax or deep tax background. 
Looking for a people person, possess-
ing a strong work ethic and capable of 
leading complex client engagements. 
Are you looking for a rewarding prac-
tice in a great community? If so, e-mail 
VancouverWATaxAttorney@gmail.
com or call (503) 329-6955. All inqui-
ries confidential.

STAFF ATTORNEY wanted for nine-
lawyer public defender’s office.   Full-
time.   Must be a member of the 
Oregon State Bar by start date.   We 
handle misdemeanor and felony crimi-
nal cases, as well as juvenile delin-
quency and juvenile dependency cas-
es.  We prefer an attorney with felony 
experience, but all candidates will be 
considered. Salary depends on expe-
rience, plus benefits. For information 
contact: Southwestern Oregon Pub-
lic Defender Services, Inc. Attention:   
Laynie Wilson, Office Manager 465 
Elrod Avenue Coos Bay, OR   97420. 
(541) 267-2472. layniew@swopds.org.

TRIBAL COURT SEEKS INDIGENT 
DEFENSE ATTORNEYS – The Con-
federated Tribes of Grand Ronde Tribal 
Court is seeking applications for our 
Indigent Defense Program. These attor-
neys will represent children and parents 
for child abuse and neglect cases in our 
Tribal Court. Call (503) 879-4623, email 
CourtPrograms@GrandRonde.org  
or visit our website: https://www.gran 
dronde.org/government/tribal-court/
court-programs/.

PRACTICES FOR SALE
EAST PIERCE COUNTY PERSONAL 
INJURY LAW FIRM that is thriv-
ing with 2020 YTD gross revenue 
over $625,000 as of November and 
weighted projected seller’s discretion-
ary earnings (SDE) of over $485,000.  
This successful firm has shown incred-
ible YoY growth each of the last three 
years, is completely turn-key and ready 
for new ownership.  If you are interest-
ed in exploring this opportunity, would 
like the freedom to be your own boss 
and/or increase your current book of 
business substantially, then this is per-
fect for you. Email “East Pierce County 
Personal Injury Law Firm” to info@
privatepracticetransitions.com or call 
(253) 509-9224.

ESTABLISHED WALLA WALLA 
WASHINGTON IMMIGRATION 
LAW FIRM with consistent YoY 
growth and 2019 gross revenue over 

$420,000.  This successful firm has a 
great reputation in its community, ap-
proximately 450-500 active client files, 
is completely turn-key and ready for 
new ownership.  Email “Established 
Walla Walla Washington Immigration 
Law Firm” to info@privatepractice 
transitions.com or call (253) 509-9224. 

EXTREMELY PROFITABLE SEATTLE 
IMMIGRATION LAW PRACTICE that 
has average gross revenues of over 
$1,600,000 the last three (3) years 
(2017-2019).  Even more, in 2019 the 
gross revenues were over $1,800,000!  
This successful firm has substantial ad-
vance fees in trust. The Practice em-
ploys two (2) attorneys in addition 
to the partners, seven (7) paralegals, 
three (3) full-time administrative staff, 
and one (1) part-time support staff. If 
you are interested in exploring this op-
portunity, would like the freedom to 
be your own boss and/or increase your 
current book of business substantially, 
then this is perfect for you. Contact 
info@privatepracticetransitions.com 
or call (253) 509-9224.

KING COUNTY PRACTICE SPECIAL-
IZING IN CANNABIS LAW with a 
stellar reputation within the commu-
nity. In 2019, the Practice brought in 
over $940,000 in gross receipts.  The 
practice/case breakdown by revenue is 
85% Cannabis Business Counsel and 
15% Personal Injury. The Practice is 
located in a modern and thoughtfully 
designed, fully-furnished ~3000SF 
office space that the Practice leases.  
The Practice employs seven (7) em-
ployees: four (4) attorneys including 
one licensed patent agent, (2) legal 
professionals, and (1) front desk per-
son. If you are interested in exploring 
this opportunity, call or email us to set 
up a viewing or to learn more about 
this Practice.   Email “King County 
Practice Specializing in Cannabis Law”  
to info@privatepracticetransitions.com  
or call (253) 509-9224.

LONGSTANDING WESTERN ORE-
GON EMPLOYMENT  LAW FIRM with 
over 85 active clients with WIP over 
$1M and 2019 seller’s discretionary 
earnings (SDE) over $360,000.  Practice 
is turn-key and ready for new owner-
ship.  Email “Longstanding Western  
Oregon Employment Law Firm” to 
info@privatepracticetransitions.com or 
call (253) 509-9224.

PROFITABLE NORTHWEST OR-
EGON LAW PRACTICE located in 
Marion County. The Practice was es-
tablished in 1991 and has a practice/
case breakdown by revenue of 34% 
Probate and Trust Administration, 
30% Estate Planning, 20% Real Es-
tate Transactions, and 10% Business 
Law and Contracts. The Practice is 
completely turn-key and has a strong 
client base.  If you are interested in 
exploring this opportunity, would like 
the freedom to be your own boss and 
build upon a thriving practice, then 
this practice is perfect for you!  Email 
info@privatepracticetransitions.com 
or call (253) 509-9224.

REAL ESTATE LEGAL PRACTICE 
WITH TWO LOCATIONS is headquar-
tered in the fastest growing metro area 
in the fastest growing state (Idaho). 
This real property law firm has two lo-
cations (Spokane and Coeur d’Alene), 
three attorneys, three support staff 
and is on pace to bring in ~$900,000 in 
revenue in 2020. For more information 
on this turn-key practice, contact info@
privatepracticetransitions.com or call 
253 509-9224. 

THINKING ABOUT BUYING OR 
SELLING A PRACTICE? If you are, we 
can help you!   Guaranteed.   Private 
Practice Transitions, Inc. is the preemi-
nent provider of specialized brokerage 
services in the Northwest, catered spe-
cifically to the owners of professional 
services businesses – like you!  We have 
countless buyers and sellers waiting for 
the right opportunity.  Take control of 
your tomorrow by calling us today at 
(253) 509-9224 or checkout our web-
site at  www.privatepracticetransitions.
com.

THRIVING KING COUNTY PI LAW 
FIRM specializing in Personal Injury 
and Medical Negligence with over 120 
active clients and average gross yearly 
receipts over $2.1M.   The practice of-
fers incredibly high EBITDA as a per-
centage of sales (~57%).  Email “Thriv-
ing King County PI Law Firm” to info@
privatepracticetransitions.com or call 
(253) 509-9224.

WASHINGTON MEDICAL MAL-
PRACTICE LAW FIRM with average 
gross revenues of over $1,600,000 
that last three years (2017-2019), and 
weighted Seller’s Discretionary Earn-
ings (SDE) of over $1,200,000.  This 
successful firm is completely turn-key 
and employs five (5) staff, including 
the owner.  The firm’s processes are 
very well documented, and the prac-
tice uses Google Suite allowing for 
easy remote access.  If you are inter-
ested in exploring this opportunity, 
would like the freedom to be your 
own boss and/or increase your current 
book of business substantially, then 
this is perfect for you. Email info@
privatepracticetransitions.com or call 
(253) 509-9224.

RECREATIONAL RENTALS
KIHEI, MAUI, HAWAII – Large ocean-
view 1BR-2BA condo, LR sofasleeper, 
two pools/spas, tennis, across from 
beach.   Attorney discounts. mjs@ater 
wynne.com  (503) 291-1423; Video:     
https://www.youtube.com/watch?v= 
txEcuMFzELE  -  Pictures:  samsandmire 
idaho@gmail.com.

KONA, HAWAII – Lovely oceanfront 1 
BR condo. Vaulted ceilings, great view. 
Tennis, oceanside pool and spa, walk 
to town (503) 780-3139. For photos, 
email: nanevin@aol.com.

OCEANSIDE – Beach house on cliff 
side overlooking ocean and Netarts 
Bay. 3 bedrooms and 3 baths, 4 decks, 
fireplace, spa tub, washer/dryer, and 
fully equipped kitchen. $200 per night, 
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$1200 weekly rate plus $125.00 clean-
ing fee. Contact Mary at mexmary@
comcast.net or (503) 784-5277.

PARIS APARTMENT – At Notre 
Dame.  Elegant 2 bedroom, 1 ½ 
bath, with lift. In the heart of Paris. 
PROVENCE.  4 bedroom, 3 ½ bath 
house with stunning, panoramic view 
of Menerbes.  Owned by OSB member 
(202) 285-1201 or (503) 227-3722.

SCOTTSDALE – North Scottsdale 
home near Troon and TPC golf courses. 
Newly furnished. 3BR, 2BA, 52” plasma 
TV, pool, outdoor barbecue. No smok-
ing, no pets. Tony at (503) 221-2271.

SUNRIVER – Cascara Vacation Rent-
als - Over 120 homes & condos with 
hot tubs, free Wi-Fi, many pet friendly 
& with free access to the Sharc aquatic 
& recreation facility. Contact us today 
at (800) 531-1130, visit our web site at 
www.cascaravacations.com or email 
us at cascara@cascaravacations.com.

SUNRIVER – Warm, cozy, 2 bedroom, 
1 bath Ranch Cabin, ideal for a week-
end getaway. Fireplace, TV, Wi-Fi, DVD, 
CD, BBQ, washer/dryer, fully furnished 
& well-equipped. Sleeps 4. $95/night + 
$75 cleaning fee (541) 944-2694.

SERVICES
CONSTRUCTION EXPERT WITNESS 
– Langford Enterprises 23 years 
Owner / Operator of The HomeTeam 
Inspection Service 40 years Const. 
Background. Seeking court cases in 
need of an Expert Witness for:  • 
Construction Defects • Material Fail-
ure • Construction Applications • 
Opinion on Home Building • Related 
Home Inspection issues. Greg Lang-
ford owner 503 675 7979 clackamas@
hometeam.com.

CONTRACT PARALEGAL SERVICE - 
S&T SUPPORT, LLC – Seasoned Para-
legals available on an as-needed basis. 
Backgrounds in estate planning, pro-
bate/trust administration, business law, 
and litigation. Will work remotely or 
on-site serving Salem, Portland and Eu-
gene.  Visit www.stsupportllc.com 
for services and staff. Call (503) 967-
6023 or email tammy@stsupportllc.
com to discuss your paralegal needs.

DIVORCE/ESTATE PLANNING AP-
PRAISALS - Appraisal Valet can expert-
ly manage your next residential apprais-
al assignment.   We order, review and 
deliver hundreds of appraisals monthly 
throughout the Pacific Northwest al-
lowing you to benefit from the excel-
lent rapport we have established with 
the most qualified/experienced apprais-
ers.   Email admin@appraisalvalet.net  
or call (503) 828-9441 for a free quote. 

ESTATE PLANNING TEMPLATES – 
Automate your Oregon estate plan-
ning practice using HotDocs templates 
for $100 per month with no contract. 
Complete information at: www.noble 
forms.com.

EXPERT WEATHER TESTIMONY – 
Weather & climate data research and 
analysis 25+ years meteorological ex-

pertise – AMS Certified – extensive 
weather database – specializing in 
ice, snow, wind & atmospheric light-
ing. Meteorologist Scott Dorval. (208) 
690-9464 sdorval88@gmail.com.

FORENSIC DOCUMENT EXAMINER 
– Trained by the Secret Service and 
US Postal Crime Lab examiners. Fully 
equipped laboratory. Qualified in state 
and federal courts. Retired from the 
Eugene Police Department. Jim Green, 
(888) 485-0832, www.documentex 
aminer.info.

FORENSIC HANDWRITING & SIG-
NATURE EXAMINER – Find out who 
wrote it?  Providing remote testimony 
according to Covid-19 safety precau-
tions. Recognized [federal/state] since 
1992. Double-board certified. Jacque-
line A. Joseph (503) 380-1282 www.
jjhandwriting.com.

INVESTIGATION – Diligent Investi-
gations is a full service investigation 
firm  specializing in Surveillance, Back-
ground Investigations, Locates, Diffi-
cult Service of Process, Interviews and 
more. In Portland since 2012, Diligent 
Investigations has earned a reputation 
for professionalism and integrity. Con-
tact Robert Grady (503) 985-6659 or 
email: dilinves@gmail.com. 

JUMP START YOUR NEW FIRM  – 
Seeking 2-3 attorneys who are about 
to build their firm from the ground up.  
Let me boost your bandwidth on day 
one.   Office Administrator / Paralegal 
with over 20 years’ experience who 
has performed every support role in a 
law office.  Willing to answer phones 
while developing and implementing 
a long-term vision for your law office 
infrastructure and business opera-
tions. Please address correspondence 
to the Oregon State Bar, Attn: Blind 
Ad H-18, P.O. Box 231935, Tigard, 
OR 97281 or email:  blindad@osbar.
org  with the blind ad number in the 
subject line.

LEGAL ETHICS DEFENSE: ETHICS 
ADVICE & OPINIONS – Christopher 
R. Hardman - Providing defense ser-
vices against Bar disciplinary proceed-
ings; legal ethics advice, consultations, 
and opinion letters. Mr. Hardman is 
a former Assistant Disciplinary Coun-
sel of the Oregon State Bar Office of 
Disciplinary Counsel; and a former 
Bar prosecutor. He is a speaker and 
moderator at Ethics Continuing Legal 
Education Seminars sponsored by the 
Bar, New Lawyers Division and oth-
ers. He may be contacted at his of-
fice: Christopher R. Hardman, (503) 
916-1787, or Fax (503) 916-1789; 25 
NW 23rd Pl Ste 6, PMB 497; Portland, 
OR 97210.

LEGAL NURSE CONSULTANT – Of-
fering Board Certified Legal Nurse Con-
sultants with the LNCC certification 
from the American Association of Legal 
Nurse Consultants---the gold standard 
in LNC credentialing. The ONLY certi-
fication recognized by the American 
Board of Nursing Specialties. Offering 
the following services: review files for 

standards of care and any deviations 
that may have occurred, provide chro-
nologies/summaries, demonstrative ev-
idence, translate and interpret medical 
records. Expert Witness location ser-
vices. Average length of experience in 
nursing for our consultants is 20 years 
and includes experience in clinical areas 
such as: Corrections Healthcare, Criti-
cal Care, Telemetry, Long-Term Care, 
Workers’ Compensation as well as 
many other specialty areas! Willamette 
Nurse Consultant Group, (971) 777-
2687 info@willamettenurseconsultant 
group.com www.willamettenursecon 
sultantgroup.com.

NEED HELP WITH A BIG CASE? 
Want to expand your practice? Want 
to take a vacation? Contact the OWLS 
Contract Lawyer Service. We can 
help. Fast! You contact us with proj-
ect/job information. We immediately 
post the announcement to our con-
tract lawyer listserve. You are prompt-
ly contacted by contract lawyers who 
meet your criteria.  Free!  No fee to 
post jobs or projects. You pay the con-
tract lawyer you hire. Effective! Con-
tract lawyers statewide. Many levels of 
experience. Many types of expertise. 
For more information, or to post a 
job, contact the OWLS office at (503) 
841-5720 or email cassondra@oregon 
womenlawyers.org.

PSYCHIATRIC EXPERT WITNESS-
--Experienced in depositions and 
court. Board Certified in Forensic Psy-
chiatry since 1994. Currently in clinical 
practice in Portland, Oregon. Refer-
ences available upon request. Mark 
Fettman, MD. (614) 769-4177. www.
expertpsychiatrictwitness.com.

RESEARCH, MEMOS, BRIEFS, and 
appeals from a 25-year trial lawyer in 
Arizona and in Oregon. $75 hr.  Rog-
erPerry@live.com. (520)  332-0132. 
For more information, see www.roger 
wperry.com.

STRESS, anxiety, depression psycho-
therapy and counseling; career coun-
seling; confidential assistance improv-
ing strained relationships, clarifying 
career considerations, responding 
constructively to occupational, fam-
ily, and individual emotional develop-
ments, transitions, etc. Standish Mc-
Cleary III, J.D., Ph.D., Lic. psychologist 
(16 yrs. atty); (503) 228-0688.

SUPPORT STAFF POSITIONS
PROJECT ASSISTANT – D’Amore Law 
Group is seeking a highly qualified and 
motivated project assistant to support 
attorneys and paralegals in a busy 
complex plaintiff litigation practice.  
The firm practice areas include cata-
strophic personal injury and wrong-
ful death, insurance bad faith prac-
tices, and various other practice areas 
representing plaintiffs. Overview: 
Primary assignment is to support at-
torneys and paralegals in moving a 
case through the legal lifecycle. This 
support function includes organizing, 
drafting, sending, and maintaining 
documents in our case management 

system as well as ordering, compil-
ing, tracking medical, imaging, and 
billing records and legal documents 
for review, and case preparation fol-
lowing firm case management policies 
and procedures. This position includes 
basic office administrative assistance: 
back-up on phones, back-up on mail 
processing, and back-up on hard fil-
ing. Requirements: The successful 
candidate will be a flexible, patient, 
team-oriented individual with excel-
lent attention to detail, time manage-
ment, and organizational skills. Timely 
follow through in this position is criti-
cal. This individual will be driven, self-
directed, and motivated to continue 
learning and developing new skills 
relevant to this position. Applica-
tion Process: Send the following to:  
shannon@damorelaw.com • Cover 
letter • Resume • References.

WILL SEARCH
SEARCHING for the Will for Tommie 
Lee Glover and Judy Ann Glover of 
Eugene, OR. Contact Wesley Caudle 
(541) 848-7121 or wesleycaudle@ 
yahoo.com.

TO SUBMIT A CLASSIFIED
POSITIONS AVAILABLE  
$30 for the first 20 words, 50 cents 
each additional word.

SERVICES  
$40 for the first 20 words, 50 cents 
each additional word.

ALL OTHER ADS  
$40 for the first 20 words, 50 cents 
each additional word. Oregon State 
Bar members receive a $10 discount 
on these ads.

COLOR  
Color may be added to any ad for an 
additional $20.

BLIND ADS  
Add $15 to the cost of the ad for this 
service.

BLIND AD REPLIES  
To protect the confidentiality of an 
anonymous advertiser as well as the 
reader, we offer the following service: 
If there is a firm you do not wish to 
respond to, list that firm (or firms) 
on a note along with your response 
to the blind ad. If the anonymous 
advertiser is a firm you have listed, 
your response will be recycled. Send 
both to blindad@osbar.org with the 
blind ad number in the subject line. 
Or, mail in a 9 x 12 inch envelope to 
Oregon State Bar, Attn. Blind Ad #[fill 
in the blank], P.O. Box 231935, Tigard, 
OR 97281.

SUBMIT TO  
Email: advertising@osbar.org; mail: 
P.O. Box 231935, Tigard OR 97281, 
Attn: Advertising. For questions, con-
tact Spencer Glantz at advertising@
osbar.org, (503) 431-6356 or (800) 
452-8260  ext. 356. 

DEADLINES  
The first business day of each month 
for the following month’s issue.



BUSINESS VALUATIONS, CONT.

Corporate Valuations, Inc.
Blake J. Runckel
PO Box 82908 
Portland, OR 97282
PH 503-235-7777 FX 503-235-3624
brunckel@corpval.com
www.corpval.com

Corporate Valuations, Inc. is a national business 
valuation and financial advisory firm founded in 
1983. We offer a broad range of valuation services, 
including corporate valuation, gift, estate, and 
income tax valuation, buy-sell agreement valuation, 
financial reporting valuation, ESOP and ERISA 
valuation services, and litigation and expert 
testimony consulting. In addition, Corporate 
Valuations assists with transaction-related needs, 
including M&A advisory, fairness opinions, and 
strategic alternatives assessment. 
We have provided thousands of valuation opinions 
for corporations of all sizes in a variety of industries. 
To paint an accurate picture, the valuation of a 
business or its underlying assets calls for a 
combination of science and experience. The business 
valuation consultants at Corporate Valuations offer 
practical insight into the strategic, operational, and 
financial affairs of the business—so you can 
understand the real value—regardless of industry. 
Our valuation opinions are well-reasoned and 
thoroughly documented, providing critical support 
for any potential engagement. Our work has been 
reviewed and accepted by the major agencies of the 
federal government charged with regulating 
business transactions, as well as the largest 
accounting and law firms in the nation in connection 
with engagements involving their clients.

Markee Valuations, LLC
Laura Markee
412 W 12th St 
Vancouver, WA 98660
PH 971-201-7349
laura@markeevaluations.com
www.markeevaluations.com

We are experts in business valuation and financial 
damages analysis. Recognizing that a business value 
cannot be simplified to a formula, we ask questions and 
analyze industry and economic factors to understand 
what makes each business unique. The end product is a 
detailed valuation that is well documented, clear, and 
certifiably reliable.

APPRAISERS
Residential Appraisal

Bernhardt Appraisal
Nathan Bernhardt
5319 SW Westgate Dr, #219 
Portland, OR 97221
PH 503-349-3765
nathan@bernhardtswisstrust.com
www.portlandresidentialappraisal.com

Appraiser with 25 years experience specializing in 
divorce appraisal, probate appraisal, estate 
appraisal, and bankruptcy appraisal. We are 
exclusively a private, non-lending appraisal 
company, so we can focus on our professional 
clients (Attorneys, CPA’s, Realtors, and Property 
Managers) needs. Our corporate partner, Bernhardt 
SwissTrust Real Estate, also offers free Comparative 
Market Analysis’ as well as a full suite of realty 
services that can be helpful during the legal process. 
Call us today to find out more!

BUSINESS VALUATIONS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St 
Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, 
credible, and ethical. Our professional team is 
comprised of all CPAs, passionate about what we do, 
which translates into serving our clients with the very 
best we can offer. Jay Sickler has 30 years of full-
time financial forensics experience. He has testified 
in more than 150 cases as an expert witness, more 
than many other experts combined. Our reputation 
is built on being skilled in communicating our 
findings persuasively and with integrity. We get the 
job done right, on time, and backed up by expert 
testimony.

ACCIDENT RECONSTRUCTION

Accident Analysis Service
Don Webb
3890 Brush College Rd, Salem, OR 97304
PH 503-931-0670 FX 503-589-1826
donwebb531@msn.com
www.crashspeed.com

Biomechanics

Collision Analysis & Research, LLC
Russ Anderson
PO Box 650, Seaside, OR 97138
PH 971-320-4236 FX 503-589-1826
russ@azbiomech.com
www.azbiomech.com

ACCOUNTANTS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1 
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 150 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony.

Litigation Support

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Top litigators turn to us on high-stakes cases in the 
Northwest. Clients tell us our credibility and 
reputation are unmatched. We tell a powerful story 
with numbers and deliver pivotal testimony with an 
exceptional success rate on even the toughest cases. 
We conduct damages analysis on claims for lost 
profits, lost wages, personal injury, wrongful death 
and intellectual property damages.
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COURT REPORTERS

Iba, Symonds & Dunn
Chris Iba, Debi Symonds, Joyce Dunn
10260 SW Greenburg Rd, Ste 400 
Portland, OR 97223
PH 503-224-4438 • 800-449-4438
FX 503-293-8499
info@isdreporters.com
www.isdreporters.com

NAEGELI Deposition and Trial
Consuelo Grumich
111 SE 5th Ave, Ste 2020 
Portland, OR 97204
PH 503-227-1554 • 800-528-3335
schedule@naegeliusa.com
www.naegeliusa.com

NAEGELI Deposition and Trial has been known as the 
leading choice for court reporting and litigation 
support for over 40 years. Our team of dedicated trial 
experts continually strive to set the industry standard 
with all-inclusive services and state of the art 
technology. From our corporate headquarters located 
in Portland, Oregon, and additional offices 
throughout the United States, we proudly offer our 
clients world-class service. We provide court reporters, 
video conferencing, videography, legal copying and 
scanning, trial technology consultants and trial 
technicians, transcription services, and legal 
interpreting—all nationwide. NAEGELI continues to be 
one of the most sought-after firms in the country, 
offering exemplary service at competitive prices. With 
combined decades of experience amongst our expert 
court reporting and trial support teams, NAEGELI 
provides peace of mind every step of the way.

ESTATE PLANNING TEMPLATES

NobleForms, LLC
C. Richard Noble, Attorney at Law
2875 Marylhurst Dr, West Linn, OR 97068
PH 503-635-6235
richardnoble@richardnoble.com
www.nobleforms.com
• Automate your estate planning practice using 

NobleForms templates.
• Templates cover the logical steps in estate planning.
• Sophisticated templates use market leader HotDocs 

technology.
• Extensive support including numerous recorded 

webcasts and personal support.
• Cloud-based assembly works on PC or Mac.
• Documents can be edited in Word.
• Affordable at $100 per month with no long-term contract.
• www.NobleForms.com has extensive information.

COMPUTER & NETWORK SUPPORT

NW IT Services
PH 503-603-0932
info@nwitservices.com
www.nwitservices.com

Working with Law Firms in the Portland metro area 
for over 14 years has provided us with extensive 
knowledge of how you operate and utilize technology. 
We understand what it takes to keep a firm 
productive. Currently supporting firms from 1 to 50+ 
employees.  We specialize in setting up secure remote 
access to your business network and can help you 
with migrating to cloud-based solutions. Contact us 
for a free assessment.

COMPUTER FORENSICS

Computer Forensics, Inc.
Roy Miller
10774 SE Hwy 212 
Clackamas, OR 97015
PH 503-655-1405 FAX 503-655-1408
roy.miller@caseworks.net
www.computerforensicsinc.com

Deadbolt Forensics
Michael Yasumoto
1500 NW Bethany Blvd, Ste 200 
Beaverton, OR 97006
PH 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com

CONSULTANTS

O’Connell & Associates
Erin O’Connell
20813 2nd Ave S,  
Des Moines, WA 98198
PH 412-608-4346 FAX 425-243-1025
erin@oconnellandassociates.net
www.oconnellandassociates.net

Assisting attorneys with the critical task of identifying 
projected future care needs and their associated costs. 
How do you determine your client’s projected future 
care needs and their associated costs for your 
settlement purposes or trial?

COURT BONDS

Court Bonds
5727 SW Macadam Ave  
Portland, OR 97239
PH 503-977-5624 • 800-632-6878
FX 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com

A division of JD Fulwiler & Company Insurance.

BUSINESS VALUATIONS, CONT.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Business appraisals for litigation, estate planning, 
divorce and various transactions. Complex valuations 
involving multi-tiered entities, and intangible assets 
such as trademarks and brand names. Estimating 
valuation discounts. Allocation of goodwill between 
personal and professional. Review of other experts’ 
reports. Low scope calculation letters or full 
appraisal reports.

Stuart Weiss Business Valuations
Stuart Weiss
1050 SW 6th Ave, #1100  
Portland, OR 97204
PH 503-223-3142
stu@stuartweiss.com
www.stuartweiss.com

Valuing family businesses since 2002. Reports in plain 
English Stanford MBA/CPA/ABV. Bonus: can review 
investment portfolios.

CLIENT LEADS

LawChamps
Attorney Success Team
PH 866-653-3017
www.lawchamps.com/lawyers

LawChamps Brings the Clients to You.
LawChamps is an online legal marketplace where clients 
and attorneys match for legal services, nationwide. We 
help solo attorneys focus on doing what they do best—
practice law—by bringing them prescreened clients 
matched to their practice. Once connected, clients and 
attorneys can utilize our platform to work together 
virtually and remotely.
At LawChamps, we bring legal services to people when 
they need help most. To achieve that mission, we 
partner with attorneys, especially solo and small firm 
attorneys, who are well-suited to serve the individuals, 
families, entrepreneurs, and small business owners as 
clients. We invite you to join us and our community of 
lawyers and apply now!
As part our Oregon Bar Association sponsorship 
program, you can join LawChamps for free in 2020. 
LawChamps brings the clients to you. We also handle 
invoicing, case, and communications management for 
our attorney members.
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NAEGELI Deposition and Trial has been known as the 
leading choice for court reporting and litigation 
support for over 40 years. Our team of dedicated trial 
experts continually strive to set the industry standard 
with all-inclusive services and state of the art 
technology. From our corporate headquarters located 
in Portland, Oregon, and additional offices 
throughout the United States, we proudly offer our 
clients world-class service. We provide court reporters, 
video conferencing, videography, legal copying and 
scanning, trial technology consultants and trial 
technicians, transcription services, and legal 
interpreting—all nationwide. NAEGELI continues to be 
one of the most sought-after firms in the country, 
offering exemplary service at competitive prices. With 
combined decades of experience amongst our expert 
court reporting and trial support teams, NAEGELI 
provides peace of mind every step of the way.

ESTATE PLANNING TEMPLATES

NobleForms, LLC
C. Richard Noble, Attorney at Law
2875 Marylhurst Dr, West Linn, OR 97068
PH 503-635-6235
richardnoble@richardnoble.com
www.nobleforms.com
• Automate your estate planning practice using 

NobleForms templates.
• Templates cover the logical steps in estate planning.
• Sophisticated templates use market leader HotDocs 

technology.
• Extensive support including numerous recorded 

webcasts and personal support.
• Cloud-based assembly works on PC or Mac.
• Documents can be edited in Word.
• Affordable at $100 per month with no long-term contract.
• www.NobleForms.com has extensive information.

COMPUTER & NETWORK SUPPORT

NW IT Services
PH 503-603-0932
info@nwitservices.com
www.nwitservices.com

Working with Law Firms in the Portland metro area 
for over 14 years has provided us with extensive 
knowledge of how you operate and utilize technology. 
We understand what it takes to keep a firm 
productive. Currently supporting firms from 1 to 50+ 
employees.  We specialize in setting up secure remote 
access to your business network and can help you 
with migrating to cloud-based solutions. Contact us 
for a free assessment.

COMPUTER FORENSICS

Computer Forensics, Inc.
Roy Miller
10774 SE Hwy 212 
Clackamas, OR 97015
PH 503-655-1405 FAX 503-655-1408
roy.miller@caseworks.net
www.computerforensicsinc.com

Deadbolt Forensics
Michael Yasumoto
1500 NW Bethany Blvd, Ste 200 
Beaverton, OR 97006
PH 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com

CONSULTANTS

O’Connell & Associates
Erin O’Connell
20813 2nd Ave S,  
Des Moines, WA 98198
PH 412-608-4346 FAX 425-243-1025
erin@oconnellandassociates.net
www.oconnellandassociates.net

Assisting attorneys with the critical task of identifying 
projected future care needs and their associated costs. 
How do you determine your client’s projected future 
care needs and their associated costs for your 
settlement purposes or trial?

COURT BONDS

Court Bonds
5727 SW Macadam Ave  
Portland, OR 97239
PH 503-977-5624 • 800-632-6878
FX 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com

A division of JD Fulwiler & Company Insurance.

BUSINESS VALUATIONS, CONT.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Business appraisals for litigation, estate planning, 
divorce and various transactions. Complex valuations 
involving multi-tiered entities, and intangible assets 
such as trademarks and brand names. Estimating 
valuation discounts. Allocation of goodwill between 
personal and professional. Review of other experts’ 
reports. Low scope calculation letters or full 
appraisal reports.

Stuart Weiss Business Valuations
Stuart Weiss
1050 SW 6th Ave, #1100  
Portland, OR 97204
PH 503-223-3142
stu@stuartweiss.com
www.stuartweiss.com

Valuing family businesses since 2002. Reports in plain 
English Stanford MBA/CPA/ABV. Bonus: can review 
investment portfolios.

CLIENT LEADS

LawChamps
Attorney Success Team
PH 866-653-3017
www.lawchamps.com/lawyers

LawChamps Brings the Clients to You.
LawChamps is an online legal marketplace where clients 
and attorneys match for legal services, nationwide. We 
help solo attorneys focus on doing what they do best—
practice law—by bringing them prescreened clients 
matched to their practice. Once connected, clients and 
attorneys can utilize our platform to work together 
virtually and remotely.
At LawChamps, we bring legal services to people when 
they need help most. To achieve that mission, we 
partner with attorneys, especially solo and small firm 
attorneys, who are well-suited to serve the individuals, 
families, entrepreneurs, and small business owners as 
clients. We invite you to join us and our community of 
lawyers and apply now!
As part our Oregon Bar Association sponsorship 
program, you can join LawChamps for free in 2020. 
LawChamps brings the clients to you. We also handle 
invoicing, case, and communications management for 
our attorney members.
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FORENSIC ACCOUNTING

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 150 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony. 

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Highly skilled team of independent CPAs and experts 
with experience at top global accounting firms and 
major corporations. Accounting investigations 
involving allegations of financial misconduct and 
employee embezzlement, especially on complex, data 
intensive cases. Matters involving a shareholder 
dispute or business sale that results in litigation and 
allegation of financial statement fraud.

HANDWRITING EXPERTS
Handwriting & Document Forensics

J. Joseph & Associates
Jacqueline A. Joseph
921 SW Washington St, Ste 708  
Portland, OR 97205
PH 503-380-1282
jjoseph@jjhandwriting.com
www.jjhandwriting.com

Jacqueline A. Joseph. Certified Forensic Document 
Examiner. Forgery detection. Signature verification. 
Proof of authorship. Remote testimony experience in 
Federal Court. Double-board certified/government-
accredited; fewer than ten forensic document 
examiners worldwide hold this recognized 
certification. American Academy of Forensic 
Sciences/2020 Presenter. Provides decisive factors 
for your case strategy. Cited authority. Established 
since 1992. 

LITIGATION SUPPORT/ 
TRIAL CONSULTING

Law Offices of C. R. Hardman, LLC
Christopher Hardman
25 NW 23rd Pl, Ste 6, PMB 497 
Portland, OR 97210
PH 503-916-1787 FX 503-916-1789
crhardman@crhardman.com

MARKETING

Fuel Web Marketing
Brad Cafeey
111 2nd Ave NE, Ste 360 
St. Petersburg, FL 33701
PH 888-375-3835
brad@fuelwebmarketing.com
www.fuelwebmarketing.com

At Fuel Web Marketing, we take pride in our work 
product and are committed to designing the most 
effective law firm marketing campaigns in the legal 
industry. Our success truly depends on your success.

REAL ESTATE EXPERT  
WITNESS TESTIMONY

CastleLyons Corporation
Michael K. Ryan, President
Wilsonville, OR
PH 619-787-5988
m.k.ryan@castlelyons.net
www.castlelyons.net

45-plus years in the real estate industry as a broker, 
developer, home builder, realty advisor, and expert 
witness. MBA/USC, broker licenses, and general 
contractor’s license. Ran divisions for privately and 
publicly-held real estate companies. Seasoned industry 
veteran with substantial “real-world” experience. 
Proven trial testimony on diverse and complex cases. 
References available. Watch a 1-minute video on  
www.castlelyons.net. 

Graham Law Group, PC
Jack Graham, MBA
3265 Liberty Rd SE 
Salem, OR 97302
PH 503-364-1117
jack@grahamlawgrouppc.com
www.grahamlawgrouppc.com

Much experience in expert testimony relating to 
residential sales; former manager Oregon and 
Washington real estate licensing agencies; can assist at 
any stage of trial prep or investigation.

TELEPHONE RECEPTIONISTS

Business Connections
Dirk Moeller
660 High St, Salem, OR 97301
PH 866-601-6115 FX 503-370-2444
info@bcanswer.com
www.bcanswer.com

Professional trained telephone receptionists available to 
greet your callers 24-hours a day, transfer potential new 
client calls to you, even elicit a caller’s name and 
telephone number from a person who might hang-up 
on a machine. No sick days, no lunch hour, no vacation, 
no coffee breaks, no health insurance, no drama for 
you to worry about. If you want to start growing your 
Law Firm and you’re willing to invest $95 per month, 
call and ask for Dirk or Stuart Moeller.

VIDEO SERVICES

Discovery Media Productions, Inc.
Devin Williams, CLVS
10725 SW Barbur Blvd, Ste 102 
Portland, OR 97219
PH 503-892-1998
info@discoverymp.com
www.discoverymp.com

VIRTUAL RECEPTIONISTS/
ANSWERING SERVICES

LEX Reception
Eden Bright
1033 SE Main St, #5 
Portland, OR 97214
PH 800-800-9995
eden.bright@lexreception.com
www.lexreception.com

We are a legal answering service dedicated to helping 
your firm grow. Our live receptionists provide 
personalized call answering, intake, and much more. 
Quote ‘OregonBar’ for $100 off your 2nd month.

THANK YOU!
Please support the advertisers who 
support the Attorneys’ Marketplace.
Check out our featured listings  
online at www.osbar.org.

Want to be featured in  
next month’s issue? 

For details, please contact  
LLM Publications: 
phone: 503-445-2226
email: Law@llmpubs.com 
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Photo Finish 
Portland attorney Theresa Deibele snapped this photo dur-
ing one of her recent trips through the beautiful Wild Rivers 
Coast in Curry County. “We were trying hard to make it to 
Coos Bay before dark,” she says, “but still had to stop along 
Highway 101 to enjoy the rosy sunset light.”n

Do you have a photograph you’d like to share – 
beautiful flowers and towering trees, perhaps? 
Snow-covered peaks or a gorgeous sunset? Let  
Bulletin readers tag along on your next outing by 
sending your favorite images our way for  
“Photo Finish.”

Send high-resolution images to Editor  
Gary M. Stein at gstein@osbar.org. Make sure to 
include your name, and tell us where the photo 
was taken and what made your trip so special. 

On-Demand Seminar

Deposition Techniques and Strategy
6.5 Practical Skills credits  |  DEP20

FREE On-Demand Seminars

“I Have a Feeling”: Coping with COVID-19 
Changes and Unexpected Losses
1 Mental Health/Substance Use credit  |  MHSU220

Avocado Toast and “OK, Boomer!”  
How to Talk to Each Other and Leverage  
a Multi-Generational Profession
1.5 Access to Justice credits  |  AVT20

An Asian Woman and a White Man  
Walk Into a Bar...
1.5 Access to Justice credits  |  AWWM20

Save the Date
for these upcoming seminars

February 10 
How to Make Zoom More ADA Compliant

February 19  
Intellectual Property Review — Updates and Changes  
from 2020

March 10  
Creating ADA Compliant Word/PDF Documents

March 19 
Trust Accounting 101

 

Oregon Uniform Jury Instructions 
2020 Supplements 
With Oregon Uniform Jury Instructions you will 

always be prepared for trial with up-to-date and 

customizable jury instructions.

In 2020, the Uniform Criminal Jury Instructions 

Committee added unconscious-bias language to 

general instructions to encourage jurors to be aware 

of their unconscious biases, so they don’t influence 

decision making; rewrote verdict instructions to require 

unanimous guilty verdicts (per Ramos v. Louisiana); 
conformed hit-and-run instructions to the new statutory 

scheme; and revised the controlled substances chapter, 

including writing over 30 new marijuana instructions.

The Uniform Civil Jury Instructions Committee updated 

nine instructions and withdrew one instruction. The 

committee completed its review of all instructions last 

updated in 2005, including instructions related to  

liquor liability and condemnation. The committee also 

updated instructions in the areas of evidence and 

unlawful trade practices.

Preorder by Feb. 15 and save 10% with  
coupon code JURY2020.

Education & Research
CLE Seminars and Legal Publications   

Register for all seminars and search the full  
catalog of seminars at osbar.org/seminars 

Preorder your copy and view the full catalog of 
publications and pdfs at osbar.org/publications 

or contact the OSB CLE Service Center for help: (503) 431-6413, (800) 452-8260, ext. 413, or cle@osbar.org

 osbar.org/seminars osbar.org/publications

Preorder 
Now
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16037 SW Upper Boones Ferry Road
PO Box 231935
Tigard, OR 97281-1935


