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Never before have college athletes legally been
allowed to profit off their name, image and
likeness (NIL). Now, these rights quickly have
changed the landscape of collegiate athletics.
Lawyers in Oregon, including those working for
Oregon State University and the University of
Oregon, discuss the immediate and long-term
opportunities and challenges.
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LETTERS
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understand the decision to cease giving the
dues break going forward. I didn’t like it,
but I understood it.
What I can’t understand is the decision
to require dues from those who had reached
their 50 years. It is one thing to quit giving
the benefit to those new members who
reach the milestone and something far different to take away the earned benefit.
I have decided not to renew my bar
membership for 2022. I am saddened by
the bar taking sides in recent political issues and its terrible treatment of many of its
longtime members. Did the bar really need
the additional income from these longtime
members that it was willing to disrespect
them in the process?

for vulnerable communities. Therefore, it is
imperative to correct erroneous assertions
of this type. n

Byron Lloyd Harmon, Salem

Robert H. Bay, Hillsboro
Leaving the Bar
I joined the OSB in 1970, the year I
graduated from the U of O Law School
and passed the bar exam. I practiced law
as both a prosecutor and in a small firm
in downtown Portland until 1975 when
I joined a family distribution business. I
kept my active membership in the bar because I wanted to keep my future employment options open.
In 1996, we sold the distribution business and in January 1997, I was hired by
Food Employers. My being an active member of the bar was important to my new employer. As the years passed, I did as required
to keep an active membership in the bar. I
was looking forward to reaching my 50-year
membership level with the nice lunch and
no more bar dues.
By 2020, when I reached 50 years of active membership, the pandemic killed the
lunch that had morphed into a reception.
And, I learned that bar leadership had decided that it could no longer afford to give a
dues holiday to the 50-year members. I can

Tribes Are Nations
I am writing in response to a letter
penned by Roger B. Ley and printed in the
November issue of the Oregon State Bar
Bulletin (page 5).
Ley asserts that, “The tribes are not nations. A nation must have taxes, borders,
relations with foreign countries, coinage
and freedom from Congress.” This assertion flies in the face of over 180 years of case
law. It is well established that the tribes, are,
in fact, nations – “domestic dependent nations” perhaps, but nations nonetheless. See
The Cherokee Nation v. The State of Georgia,
30 US 1 – Supreme Court 1831. In fact, it is
current White House policy (White House
memorandum published Jan. 26, 2021) to
consult with tribal nations on a “nation-tonation” basis; an honor only briefly interrupted during the Trump administration.
The tribes’ nationhood is well established
and Ley’s contrived conditions of nationhood have no basis in law.
In our increasingly heated political climate, leaving statements of this nature unchecked can lead to greater marginalization

Our Editorial Policy
All articles published in the
Bulletin must be germane to the
law, lawyers, the practice of law,
the courts and judicial system, legal
education or the Oregon State Bar.
All opinions, statements and conclusions expressed in submitted articles
appearing in the Bulletin are those of
the author(s) and not of the editor,
other editorial staff, employees of
the Oregon State Bar, or members of
the Board of Governors.
Publication of any article is not to
be deemed an endorsement of the
opinions, statements and conclusions
expressed by the author(s). Publication of an advertisement is not an
endorsement of that product or
service.
Any content attributed to the
Oregon State Bar or the Board of
Governors is labeled with an OSB
logo at the top of the page or within
advertising to indicate its source or
attribution.

How To Reach Us: Please call (800) 452-8260, or in the Portland area call (503) 620-0222. Email addresses and voicemail extension
numbers for Bulletin staff are: Michael Austin, editor, maustin@osbar.org (ext. 340); Kateri Walsh, communications director, kwalsh@osbar.
org (ext. 406); and Spencer Glantz, classified ad rates and details, advertising@osbar.org (ext. 356), fax: (503) 684-1366. Display advertising
and Lawyer Announcements: Contact LLM Publications at (503) 445-2240, law@llmpubs.com.
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BRIEFS

college students (students with at least one
parent or guardian with a bachelor’s degree
or higher but lacking a J.D. degree) as compared to first-generation college students.
NALP has released these findings in
“Jobs & JDs, Employment and Salaries of
New Graduates, Class of 2020,” at www.
nalp.org/bookstore. “Jobs & JDs” is NALP’s
hallmark annual research report that presents a comprehensive analysis of the types
of employment and salaries obtained by the
Class of 2020, with data on nearly 97% of
Class of 2020 graduates from ABA-accredited law schools.
iStock.com/smolaw11

“Law and Poetry:
Promises from the Preamble”
Now Available from the ABA

Oregon Diversity Legal Job Fair
Coming in March
The second annual Oregon Diversity
Legal Job Fair is set to take place virtually
on Wednesday, March 9, from 10 a.m. to 5
p.m. Attendance is free for all career seekers interested in working as an attorney or
legal support professional. Check out odljf.
org for more information and to read about
the steering committee members who are
working behind the scenes to make this job
fair another success.

First-Generation College Students
Fare Worse Than Peers
In Post-Law School Employment
For the first time, the National Association for Law Placement (NALP) has measured the law school employment outcomes
for graduates who do not have at least one
parent/guardian with a bachelor’s or higher
degree. The new data show that these students don’t fare as well as their peers in
the competition for jobs. Graduates with a
parent or guardian who held a J.D. degree
had a higher employment rate and were
employed in bar-passage-required jobs at a
rate 11 percentage points higher than firstgeneration college students. Outcomes on
these measures were also higher, but to a
lesser degree, for continuing-generation

A new anthology from the American
Bar Association (“Law and Poetry: Promises from the Preamble”) uses themes from
the preamble to the Constitution as a structure and framework to present 56 poems,
one for each state, the District of Columbia
and each of the five territories that comprise the United States of America. Some
of the poems were written by lawyers, some
by famous poets; some have obvious legal
themes, and others explore legal concepts
more obliquely.
This anthology of poems was inspired
by Abraham Lincoln’s First Inaugural Address where he stated: “Continue to exercise all the express provisions of our National Constitution, and the Union will endure
forever...” Each section seeks to challenge
the reader to consider how the promises
and ideals of the preamble might be fulfilled
by “the better angels of our nature,” and to
illuminate opportunities for changes that
might assist in reaching those ideals. To
purchase the book, visit www.tinyurl.com/
LawAndPoetry.

ABA Releases
ABA TechReport 2021
The American Bar Association Legal
Technology Resource Center has released
its ABA TechReport 2021, a report on how
attorneys are using technology in their
practices. It combines data from the annual Legal Technology Survey Report with

analysis from legal technology leaders. Not
a product-based report, ABA TechReport
2021 focuses on issues relating to technology use.
The ABA shared a couple statistical examples from the report:
• Twenty-six percent of respondents
report a decrease in their access to
print materials due to COVID-19.
• Sixty-five percent of firms budget
for technology, which continues an
increasing trend from 2020 (62%),
2019 (60%) and 2018 (57%).
The report is separated into eight different technology topics, including: cloud
computing; websites and marketing; practice management; budgeting and planning;

By the Numbers
Knowing the Finances
How well do you know your firm’s
finances? Slightly more than half
of respondents in Clio’s 2021 Legal
Trends Report said they are very
involved in their firm’s finances.
Here is the breakdown of results for
that question.

54% Very involved
17% Somewhat involved
16% Not at all involved
13% Slightly involved
Of the 54% who reported being
“very involved,” 86% of these
lawyers are managing or senior
partners, or solo attorneys.
— Clio’s Legal Trends Report for
2021. The survey included 1,056
U.S. legal professionals with data
collected between May and June
2021.
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Quotable
“I don’t usually get nerves – I argued in front of the Alaska
Supreme Court in February – but for this, I was hysterical
with nerves.”
— Willa Perlmutter, chair of Stoel Rives’ occupational safety and
health act group, about her Nov. 11 appearance on “Jeopardy!” in
which she placed second. Her quote comes from a Q&A with
Law.com’s Jessie Yount.

technology training; solo and small firm;
cybersecurity; and life and practice.
Visit americanbar.org for more information.

Send Your Events, Notices
To the Bulletin
As in-person events slowly start to become a reality again, the Bulletin is more
than happy to run an item in this section of
the Briefs to alert bar membership to your

event. Or, if your group is hosting another
virtual event, feel free to send that along to
us as well.
Briefs is a great section for those items
that don’t quite fit in the Moves or Among
Ourselves found later in the magazine.
Direct all releases and information to
Michael Austin, editor of the Bulletin, at
editor@osbar.org. n
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BAR COUNSEL

Attorney as Bar Complainant

When a Report Is Mandatory

By Sarra Yamin

Bar Statement of Professionalism includes
commitments to promote the integrity of
the profession and to protect and improve
the image of the profession in the eyes of the
public. Born from that ethos is the duty to
report professional misconduct. This article
will address when that duty is mandatory
under Oregon Rule of Professional Conduct
(RPC) 8.31, as well as practical considerations for the lawyer acting as complainant
in a Client Assistance Office inquiry.

Bulletin File Photo

When A Bar Complaint is
Mandatory

Sarra Yamin

The legal profession’s relative autonomy carries with it special responsibilities of
self-government. The profession has a responsibility to assure that its regulations are
conceived in the public interest and not in
furtherance of parochial or self-interested
concerns of the bar. Every lawyer is responsible for observance of the Rules of Professional Conduct. A lawyer should also aid in
securing their observance by other lawyers.
Neglect of these responsibilities compromises the independence of the profession and
the public interest which it serves.

— ABA Model Rules of Professional
Conduct, Preamble 12

T

he Model Rules of Professional Conduct are not unique in their view
of the responsibility lawyers carry
as a result of the societal trust placed in us
as officers of the court. The Oregon State

Let’s suppose that Client has been represented by Lawyer A in a criminal case
for a year. Client has become increasingly
concerned with the cost of the representation. She hires Lawyer B to assist her going
forward. Upon reviewing Client’s file and
court records, Lawyer B finds significant
discrepancies in Lawyer A’s billing. She

has violated the Rules of Professional Conduct. This reflects actual knowledge, which
can be inferred from circumstances. RPC
1.0(h). As such, whether RPC 8.3 requires
Lawyer B to report is fact-specific and
depends in part on the quantity and strength
of the information she has.
Substantial Question
In addition, not every violation of the
RPCs that a lawyer knows about will trigger
a mandatory report — only those violations
that raise a “substantial question” as to the
lawyer’s honesty, trustworthiness or fitness
as a lawyer. Substantial “denotes a material
matter of clear and weighty importance.”
RPC 1.0(o). As put by Comment (3) of the
ABA Model Rules of Professional Conduct,
“This Rule limits the reporting obligation to
those offenses that a self-regulating profession must vigorously endeavor to prevent.”

The attorney who limits their reporting to the
narrowest cases puts themselves in the role of arbiter
of what evidence is sufficient to establish misconduct.
learns from the district attorney that a plea
deal was offered months ago but declined.
Client states that no offer was ever presented to her by Lawyer A, and that she would
have accepted it if it had been.
Is Lawyer B obligated to report Lawyer
A’s conduct to the bar? In making that determination, Lawyer B should start by considering three things: What does she know?
What is the significance? What is she permitted to say?
Knowledge
ORPC 8.3 requires reporting to the bar
by a lawyer who “knows” that another lawyer

Compare the hypothetical above to
another. Lawyer C receives to his personal
email account a message from Lawyer D, a
friend of his. It contains confidential information related to the representation of a
client. It is clear from context that Lawyer
D intended to send the email to their client,
but their client’s email address is very similar to Lawyer C’s. Under the circumstances,
does Lawyer C know that Lawyer D violated RPC 1.6(a)? Yes. Does that violation
raise a substantial question about Lawyer
D’s honesty, trustworthiness or fitness as a
lawyer? No.
DECEMBER 2021 • OREGON STATE BAR BULLETIN
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Confidentiality
Returning to Lawyer B’s situation, our
ethical duties are not defined by one rule,
but often found in the intersections of multiple RPCs. That is certainly the case here,
as Lawyer B still has a duty of confidentiality to Client, and RPC 8.3 does not require
the disclosure of information otherwise
protected by RPC 1.6.2 See RPC 8.3(c). As
such, before making any report, Lawyer B
must get informed consent from Client to
disclose information related to the representation.3
Discussion of the scope-narrowing provisions of RPC 8.3 is not intended to discourage reporting. Assuming confidentiality is not at issue, the attorney who limits
their reporting to the narrowest cases puts
themselves in the role of arbiter of what evidence is sufficient to establish misconduct
and to what degree misconduct reflects
upon a lawyer’s fitness. Depending on how
closely they follow the field of legal ethics,
an attorney may not wish to put that burden
on themselves, especially with their own
compliance with the RPCs at stake.4

Practical Considerations
Nonetheless, lawyers may find submitting a Client Assistance Office (CAO) inquiry (“bar complaint”) only slightly more
desirable than being the subject of one.
This may be especially true during already
contentious litigation, or when a continued
working relationship with the subject of the
inquiry is required: in the same firm, as frequent opposing counsel, appearing before
then on the bench5 or in smaller legal communities (either geographically or in a specialized practice area). When and how one
makes an inquiry may reduce some of these
concerns, in addition to making the process
more efficient.
Identifying the Complainant
An attorney not obligated by RPC 8.3
to file a report may nonetheless be approached by a client interested in doing so.
Depending on the nature of the concerns,
the client may be in a better position to
speak to the issues than their new counsel. The client can file an inquiry independently, with assistance from an attorney
or jointly with the attorney. Clarity with
the client and the CAO regarding whether
the lawyer’s representation extends to the
CAO inquiry is important.
10
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Timing
Waiting to make a mandatory report for
too long without a good faith basis may undermine compliance with the rule. On the
other hand, a fully informed client might
not consent to disclosure of information
prior to the close of a case.
In addition, crossover between litigation and the CAO inquiry can make rulings
from the courts relevant. Imposition of
sanctions may be evidence in support of a
violation of RPC 3.4. Where court approval
of an attorney fee is required, the court’s
denial of a substantial portion of fees requested may be evidence in support of a
violation of RPC 1.5. In some cases, such
a finding will form the basis for the knowledge required by RPC 8.3, causing the reporting obligation to ripen. However, not
every adverse ruling is evidence of misconduct. Attorneys can be a helpful force in
educating clients upset by conduct inherent in the adversarial process, or poorly
matched with their prior counsel, that not
every source of dissatisfaction supports a
belief that a lawyer acted unethically.
Substance
Returning once again to our initial hypothetical, at the close of Client’s criminal
case, Client and Lawyer B agree that Lawyer B will submit an inquiry to the Client
Assistance Office. Her first step may be to
read the relevant RPCs, relevant portions
of “The Ethical Oregon Lawyer” and/or
ethics opinions on point, to reinforce her
own understanding of the issues. In addition to providing a brief recitation of the
facts, to the extent that subject-matter
specific legal knowledge is required, she
should reference it. This is not a closing
argument to a jury. Lawyer B can instead
think of it like a law school exam: Spot the
issues and briefly explain what facts and
law support her concerns.
Sometimes the CAO receives very
sparse inquiries from attorneys, citing their
duty of confidentiality. While this does create a record of concerns, referral to Disciplinary Counsel requires sufficient evidence
to support a reasonable belief that misconduct may have occurred.

Report Your Own Misconduct?
RPC 8.3 imposes a duty only to report the conduct of another lawyer, not
one’s own missteps. However, if disciplinary proceedings are brought in another
DECEMBER 2021 • OREGON STATE BAR BULLETIN
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jurisdiction, the subject lawyer also licensed
in Oregon is required by RPC 8.1(b) to inform the Oregon State Bar within 30 days of
receiving notice thereof. In addition, RPC
1.15-2(l) requires an attorney to notify the
bar of any IOLTA trust account overdraft
(whether the transaction was completed or
denied for insufficient funds).
There are resources available to help
work through the types of fact patterns
discussed here. The Professional Liability
Fund may assist with some concerns regarding a lawyer’s own past conduct. Hypotheticals regarding the lawyer’s future
conduct (including mandated reporting)
can be directed to the bar’s Ethics Helpline.
The Client Assistance Office is available
to answer questions about the process of
submitting an inquiry. n
Sarra Yamin is assistant general counsel and
CAO attorney for the Oregon State Bar.
ENDNOTES
1. The Ethical Oregon Lawyer includes further
discussion of the history and application of
the rule. Formal Ethics Opinion 2005-95 is
another resource for further analysis on the
subject.
2. The rule also addresses other exceptions to
the reporting obligation, which are beyond
the scope of this article.
3. Among other informed consent considerations, clients should be informed that
materials submitted to the Client Assistance
Office are considered public record and
will be provided to the attorney who is the
subject of a complaint.
4. ORS 9.537 grants immunity from civil liability
related to the act of filing a bar complaint
or giving information or testimony in a disciplinary proceeding.
5. 8.3(b) imposes a parallel reporting obligation when an attorney knows of misconduct
by a judge. More information regarding
concerns about judicial conduct is available
through the Commission on Judicial Fitness
and Disability.
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Did you know?
Nearly 1 in 5 families in Oregon
are experiencing hunger
and food insecurity.

Oregon Lawyers Against Hunger is fighting
these statistics by supporting Oregon Food Bank’s
mission to eliminate the root causes of hunger…
because no one should be hungry.

THANK YOU to our generous
supporters who have raised over
$2.8 million for hunger relief efforts.
Your support brings healthy meals
to families in need and helps build
hunger-free communities.

Every action makes a difference!
give.oregonfoodbank.org/OLAH
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THE LEGAL WRITER

Give This Virtual Legal Writing Coach a Try

The Pitch for BriefCatch

By Katrina Robinson

Bulletin File Photo

evant, BriefCatch also presents a few examples of the suggested revision in published
works by celebrated writers like Justice Kagan, Loretta Lynch and Joshua Rosenkranz.
For example, if a brief reads, “Plaintiff filed this action yesterday,” BriefCatch
would suggest the pictured edit in the side
panel. (Chart 1)

Katrina Robinson

A

utomatic spelling and grammar
checkers are ubiquitous. They run
in the background of various applications on our computers, flagging errors
and suggesting fixes as we type. Although
these automatic checkers are popular now,
critics were fierce when they first appeared
on personal computers in the 1980s. Keep
this in mind as you read my pitch for BriefCatch, a souped-up automatic checker designed specifically for legal writers.
If your inner curmudgeon perked up at
the scent of yet another tech tutorial, I get
it. But please give me a chance. BriefCatch
is simple to use, and it might just improve
your writing.

What Does BriefCatch Do?
BriefCatch, a for-pay plug-in for Microsoft Word, scans a document and highlights
opportunities for edits. In a separate panel
on the righthand side of the document,
BriefCatch explains each edit identified
and suggests potential revisions. Where rel-

Chart 2

Chart 1

And if a brief reads, “The employee in
this case did not violate the law,” BriefCatch would suggest the pictured edit in
the side panel. (Chart 2)

Designed to Facilitate Learning
The BriefCatch design doesn’t just suggest revisions. It also facilitates learning
because it gives legal writers choice in and
control over the editing process. By considering the explanations and examples in the
side panel, writers receive a helpful writing
lesson every time they use BriefCatch.
Along with offering the opportunity
to learn through repetition, BriefCatch
invites writers to reflect on their writing

holistically. For each document, it generates three short reports: “Readability Feedback,” “Strengths and Room to Improve”
and “Wording Patterns.”
The Readability Feedback report calculates the average characters per word, the
median number of words per sentence and
the passive voice count. For each of those
metrics, the report also tells the writer how
their score in that category compares to the
average legal writer. For this article, the average characters per word is 5.1, which is
a “Typical length”; the median words per
sentence is 15, which is a “Typical length”;
and the passive voice count is 2, which is
“Less passive than average.” As a fan of active voice, that last one made me smile.
The Strengths and Room to Improve
report identifies — you guessed it — the
document’s greatest strengths and areas
where there is room for improvement. For
this article, the report says, “The greatest
DECEMBER 2021 • OREGON STATE BAR BULLETIN
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strengths of your document are that you
use modifiers effectively and favor concise
language.” That made me happy, too. It
also says, “The best ways to improve your
document are to end more sentences with
short, crisp words and to add more logical
transitions, signposts, and numbered lists.”
Hmmm . . .
The Wording Patterns report calculates
how often the document uses certain words
and phrases and compares that rate to the
rate of the average legal writer. It also notes
whether the document appears to overuse
words or phrases. Fortunately, according to
BriefCatch, this article doesn’t overuse any
words or phrases. But I’ve seen other examples in which the report says the document
overuses “[l]ong, heavy transition words at
the start of sentences,” like “therefore” or
“moreover.”
These reports are helpful because they
encourage introspection about your writing. Imagine reading feedback that your
writing would improve if you “add vivid
verbs” and “cut unneeded adjectives and
adverbs.” You might start to notice yourself
falling into those tendencies as you work
on your next draft, and you might pause to
rewrite with vivid verbs and fewer adverbs.
Just as electric cars that evaluate a driver’s
braking patterns to encourage the driver to
conserve engery, BriefCatch’s evaluations
can produce better writing habits.

Keeping Score
BriefCatch’s most popular feature is the
“Scores” tab. The program uses proprietary
algorithms to generate global statistics
about the document and to score the document out of 100 possible points in the following specific categories:
• Concise and Readable. This measure considers things like word and
sentence length, word and sentence variation and other wording
patterns associated with readable
writing.
• Flowing and Cohesive. This measure considers transitions, modifier use and patterns at the ends of
sentences.
• Crisp and Punchy. This measure
rewards punchy words and phrases.
• Clear and Direct. This measure
rewards accessible language (not
jargon or legalese); but it does not
“count off ” for legal or industryspecific terms.
16
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• Reader Engagement. This measure
uses a regression analysis to combine the four measures above.1
How does this article fare? The scores
are: 99, 99, 100, 100 and 100. Not too shabby. But not quite Hall of Fame2 worthy, either. Some users post their high scores on
Twitter under the hashtags #BriefCatch,
#legalwriting or #AppellateTwitter. (Apparently scores above 85 are “rare.”3) This
gamification feature tends to produce better writing among BriefCatch’s users because the only way to improve a document’s
scores is to accept more of BriefCatch’s revisions or rewrite the problem areas.

Redesigned to Last
Algorithms have a shelf life. The creators of BriefCatch are tuned into this fact
and, thus far, have worked diligently to prevent their product from growing stale. After
launching the first iteration of BriefCatch
in 2018, the creators “number-crunched
thousands of documents . . . and toyed with
hundreds of permutations of data points” to
create a scoring system that uses artificial
intelligence and factor analysis to create
richer measures and allow for finer distinctions.4
Users can have some faith in BriefCatch’s innovative direction because the
program’s designer, a lawyer and consultant named Ross Guberman, has an impressive network of legal writers who regularly
give him feedback on the program. Guberman presents legal writing workshops to
prestigious law firms, federal judges, government agencies and bar associations;
he also has an active presence on Twitter,
which he uses to crowdsource ideas.5 This
makes BriefCatch a worthy investment — if
the algorithms keep getting better, so will
the users.

Making Your Life Easier, One
‘Catch’ at a Time
Ok, so now you know that BriefCatch is
designed to facilitate learning and has been
redesigned to last, but will it really make
your writing better and your life easier? Unless you enjoy going blind while looking for
italicized periods and commas, the answer
is yes. Here are some of my favorite errors
that BriefCatch catches:

• Inconsistent use of the Oxford
comma.
• Incorrect italicization of the comma
after “e.g.,” as part of a signal.
• Incorrect abbreviations in citations.
• Failure to include a closing parenthesis after an opening parenthesis.
• Failure to catch obvious typos like
compliant instead of complaint, pubic instead of public, trail instead of
trial, and statue instead of statute.
• Failure to use curly, or “smart,”
quotation marks.
Ready to give BriefCatch a try? You
can get a one-week trial for free from the
website. If you get hooked, you can purchase a single license for $240 per year. If
you want an enterprise license, you have
to contact a BriefCatch representative to
start negotiations. n
Katrina Robinson is a Visiting Assistant
Professor at the University of Oregon School
of Law, where she teaches legal research and
writing courses.

ENDNOTES
1. See BriefCatch Scores, BriefCatch, https://
briefcatch.com/scores/ (last visited Oct. 22,
2021).
2. That’s right, there’s a BriefCatch Hall of Fame
for briefs, opinions and articles that earn
“sky-high” scores. BriefCatch Hall of Fame,
BriefCatch, https://briefcatch.com/hall-offame/ (last visited Oct. 22, 2021).
3. BriefCatch Scores, supra note 1.
4. Id.
5. E.g., Ross Guberman (@legalwritingpro),
Twitter (Sept. 24, 2021, 7:43 AM), https://
twitter.com/legalwritingpro/
status/1441413085068087302 (Guberman tweeted this question, “Do you
approve of Justice Breyer’s use of ‘literally’
here?” and quoted the Court’s position,
“That, after all, is what the statute <literally> says.”); Ross Guberman (@legal
writingpro), Twitter (Sept. 24, 2021, 8:28
AM), https://twitter.com/legalwritingpro/
status/1441424376381980673 (Guberman tweeted this question, “When you
are responding to a brief in federal court,
which page number do you include in the
citation?” and offered two options, “1) the
page number in the actual brief” or “2) the
file-stamped page number”).

• Inconsistent use of two spaces after
a period or full stop.
• Inconsistent capitalization styles in
headings and subheadings.
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By Cliff Collins

Unprecedented Rights for
College Athletes Present
Attorneys Challenges, Opportunities
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In

late June, Oregon joined several other states in implementing laws aimed at protecting college athletes’
rights to gain financially from their name, image and
likeness, benefits which previously had been denied
due to their amateur status.
This does not mean college athletes will be paid by schools, but
allows athletes the opportunity to earn money from individual advertising and marketing. The move represents a significant change
in how amateurism is defined, and is reminiscent of the debates of
past decades about limitations the International Olympic Committee placed on athletes’ ability to earn compensation.
Senate Bill 5 was passed by the Oregon Legislature in the spring
and took effect June 29. The new law permits students participating in intercollegiate sports to earn compensation for use of their
name, image and likeness (commonly referred to as “NIL rights”),
and to retain professional representation, such as by an agent. In
the estimation of sports broadcasting giant ESPN, this constitutes
the “most significant changes in a generation” for college athletics
and athletes.

Max L. Forer

Lawyers who have followed NIL developments since California became the first state
to pass legislation allowing student-athletes
to profit from endorsement deals in 2019
concur with that assertion. The new freedom
and opportunities for athletes represent what
Miller Nash attorneys Max L. Forer and Nic
R. Mayne call the dawning of “the new age of
amateur sports.”

Actions by individual states to set rules
for how this plays out — Mayne says more
than 40 states have proposed such statutes
and about 25 states have enacted them —
preceded two national developments. First,
the U.S. Supreme Court in National Collegiate Athletic Association v. Alston ruled
unanimously Sept. 21 that the NCAA’s rules
prohibiting higher education institutions
from receiving education-related benefits
Nic R. Mayne
violated federal antitrust laws. What quickly
followed this decision was the NCAA’s internal vote to allow states — or schools themselves located in states
without an NIL law — to set their own policies regarding how they
deal with NIL issues.
Some members of Congress have batted around possible proposals for how NIL rules should work, but no consensus has yet been
reached. As with most topics these days in Washington, D.C., lawmakers divide along ideological lines. As Anthony Blake, an attorney
with Stoel Rives, explains, some members in Congress have proposed giving college athletes the right to organize and collectively
bargain for fair pay and equitable conditions, while others want the
legislation to remain focused solely on NIL rights.
This fragmented approach amounts to what Blake and Miller
Nash’s Mayne term “a patchwork quilt” of laws. Oregon attorneys
20
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in private practice, as well as lawyers from general counsel offices of
large schools, say they endorse a national, uniform set of guidelines
for how NIL should work. That is also the gist of the testimony provided by Oregon colleges before the Legislature when SB 5 was discussed — they favored waiting until Congress or the NCAA formulated a standard set of policies. But because that hasn’t taken place
yet, SB 5 and the schools’ own policies govern how colleges interact
with their student-athletes.

New and Complex Issues
Oregon State University is “working with other states for a national approach,” while staying on the right side of antitrust laws,
says Rebecca M. Gose, OSU general counsel. NIL rights are just one
of the “unbelievable tidal wave of issues that have swept colleges and
universities across the country,” including Title IX, the COVID-19
pandemic, racial justice and wildfires, she says, as well as a national
trend of considerably increased litigation over the last decade.
Regarding NIL, Gose says there has been
a sustained focus from her office in analyzing numerous proposed bills at the state and
federal level. The most acute time period,
however, was the couple of weeks that Oregon universities had to prepare for implementation of SB 5. The short time period,
combined with a shortage of resources in her
office and in the athletics department, made
Rebecca M. Gose
for a challenging situation. Schools want to
support students’ successes and steer them
away from taking steps that could get them into trouble, but general
counsels’ offices’ clients are the institution, and so lawyers in those
posts must “balance institutional needs with the institution’s goals in
supporting students,” she says.
Gose says her office will continue tracking and advising about a
variety of federal bills related to NIL, and “there will be a lot of focus
on efforts in the courts and other agencies regarding pay-to-play, as
opposed to only NIL. How much NIL issues will continue to have an
impact on my office depends on the extent to which OSU athletes
engage in significant NIL deals.”
It’s a legally complex area with issues surrounding free speech,
trademarks, due process, contract implications, Title IX equity and
others, Gose points out. “Every state’s laws are different,” she says,
and “you are limited to how much we can talk to other schools coordinating outside the (Pac-12) conference.
“A federal fix is important to level the playing field, and also because it could allow for some protection from antitrust suits, which
could cost universities nationally millions of dollars in litigation,”
Gose adds.
According to Forer and Mayne, who have presented webinars on
NIL, SB 5 allows student-athletes to: enter into agreements relating
to the use of their NIL for compensation; receive food, drink, lodging, medical expenses or insurance coverage from a third party as
compensation for NIL use; and contract with and retain professional
representation such as by an agent or lawyer.

Ruthy Hebard, who played for the University of Oregon women’s basketball team from 2016-20, which qualified for three Elite Eights during that time
(and possibly four if the 2020 tournament had not been canceled), would have been poised to make big bucks from today’s NIL rights.

But the statute applies certain restrictions, as well, including:
• A requirement that studentathletes notify their educational
institution of any NIL contract.
• A prohibition on student-athletes
entering into contracts that conflict with team rules or the institution’s third-party agreements,
except that an institution may not
prevent students from exercising
NIL rights when not engaged in
official team activities.
• A prohibition on receipt of compensation from the institution
itself for NIL use.
• Expressly permitting schools to
enforce a general code of conduct
applicable to all students.

Photo on page 17: While college sports traditionally has favored men’s athletics in terms of
media coverage, NIL rights allow all athletes to
make money based on their marketability.

If today’s NIL rules applied when Payton Pritchard was starring for the Ducks (2016-20), the nowBoston Celtics player could have made money on jerseys sold bearing his name and number.
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Marcus Mariota won the Heisman Trophy in 2014 but could not earn any money off his name, image or likeness until entering the NFL the following
year with the Tennessee Titans.

Schools’ own policies also govern student-athletes’ rights. For
example, “if they’re using the OSU logo or equipment, they’re
not permitted to do that for NIL activities without authorization,”
says Gose.
Blake and other lawyers with an interest in sports law praise Oregon for moving quickly in passing a bill guiding NIL, and agree that
the Legislature did a good job on filling the gap left by the federal
government.
However, Forer and Mayne note that at least two provisions in
the bill would benefit from more clarity. For instance, even though
SB 5 prohibits students from entering contracts or engaging in activities that conflict with team rules or schools’ contracts with third
parties, it allows athletes to do those things “when not engaged in
official team activities.” Forer and Mayne say this could be interpreted as permitting such activities outside of official practices, games
and other events, or alternatively, only in the offseason. Mayne says
this could mean if a school has a deal with Nike, athletes could work
with a competing company as long as the athlete is not engaged in
official team activities.
Another murky provision of SB 5 — and one whose interpretation is of keen interest to both schools and sports lawyers — prohibits student-athletes from retaining professional representatives or
agents who represented a post-secondary institution of education
22
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in the preceding four years. Forer, Mayne
and Blake say this particular prohibition is
unique to Oregon. Mayne says it is unclear if
the legislation is intended to restrict people
from representing both parties, “but that
is the current interpretation.” Under that
interpretation, this would bar attorneys,
accountants or other professional representatives who may work with schools, or
Anthony Blake
even former institution employees such as
coaches and athletic department staff, from
representing students, Forer says.
The Oregon law’s prohibition against representing both colleges
and athletes could prevent or discourage private-practice attorneys,
especially in large law firms, from representing athletes.
If the four-year prohibition remains, “I’m not sure what that
looks like,” says Blake. His proposed solution would be as follows:
“If you represented a college institution on a matter wholly unrelated to NIL or college sports and then seek to later represent a
student-athlete at a different school with an NIL deal or a contract
dispute, that shouldn’t be an issue if both parties agree” there is
no conflict.

A New Era in Sports Law

Adrian Fernandez is a senior keeper for the Oregon State Beavers. NIL rights go beyond just bigmoney sports, such as football and basketball.

Individual sports, such as golf, are open for NIL opportunities as well.

Lawyers’ Role in NIL
Bryan Dearinger, associate general
counsel and an adjunct professor of law at
the University of Oregon, views NIL rights
as both routine and new for higher education’s general counsel offices.
“From a lawyer’s perspective, higher
education will always be a heavily regulated space,” he says. “But with NIL, it’s
new and more complex: There is no action
by Congress and very little by the NCAA.”
Dearinger adds that some state NIL laws

and other core rules are in effect, but the
fact that most details are left up to the states
complicates attorneys’ tasks. “Institutions
are wanting to see what opportunities and
risks come in what is a very new world.”
Dearinger looks forward to the arrival of
federal legislation to resolve the confusion
and conflicts created by the different state
laws being enacted. Schools and athletic departments in some states can exploit their
law to attract athletes to its state or schools,
which “may result in extreme disparities,”
he says.

///

Depending on
its final form, a uniform national law
could be beneficial
and add clarity,
says Vivek Kothari,
a lawyer with Markowitz Herbold’s
sports law practice, and who leads
Bryan Dearinger
CLEs on NIL with
Stoel Rives’ Blake.
Kothari says there
is “a tremendous
amount of interest”
among
attorneys
about this topic:
“I think it will impact many lawyers’
practices. It’s a set
Vivek Kothari
of new rights” that
presents a number
of legal issues, including licensing deals that
may conflict with that of the schools, and
labor issues “that affect the relationship between universities and athletes.”
Dearinger agrees that NIL opens new
opportunities not just for student-athletes,
but also for attorneys. “There are issues that
are going to have to be figured out,” he says.
That makes this a growth area, which he
hopes will attract lawyers in Oregon who
possess expertise in transactional law, finance, intellectual property, marketing or
brand creation or who have represented
professional athletes, because now there is
an expanded client pool.
Among the legal issues lawyers will
encounter under NIL include questions
of equity, Dearinger notes. College sports
that produce profits from revenue are
predominantly those with male athletes,
Dearinger says. “That’s another reason for
lawyers to be sure that the advice and guidance they provide to athletic departments
put a premium on treating all studentathletes with equal support.” Achieving
that “can be tricky once you bring in social
media, how people become influencers
and how people profit off their image and
name. Where there are complexities like
that, there will be a need for legal counsel for an institution, and for policies and
perhaps legal counsel for student-athletes,
as well.”
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Immigration is another legal aspect of equity. A significant number of student-athletes are from abroad, and to date they are restricted from exercising NIL rights to earn compensation in the United
States because that may violate the terms of their visas, Dearinger
says. “This inequity is something Congress and the Department of
Homeland Security need to address.”

‘A Welcome Change’
Forer and Blake were teammates on the University of Oregon’s
football team, and Dearinger played baseball at the University of
Portland. In addition, Mayne formerly was an agent for pro hockey
players. All four say being a lawyer who participated in or had close
contact with sports helps them understand all sides of NIL because
“we’ve lived in it individually,” as Forer puts it. His and Mayne’s
NIL practice at Miller Nash has focused on advising higher education institutions. “We do not currently directly represent athletes
in Oregon on NIL, but we work with agents and companies on the
athletes’ side,” says Mayne.
Blake says that, as a litigator, “My skill set becomes helpful when
disputes arrive. Right now, we’re in a honeymoon period. With the
growing number of third-party companies and student-athletes
rushing to enter contracts, it’s inevitable that there will be disputes.”
He views SB 5 and NIL rights as giving student-athletes new opportunities and putting them in the forefront. “We’ve opened the door
to new resources and networking opportunities that players didn’t
have before,” he says. “There’s a lot of room for growth, a lot of deals
we can’t imagine.”
Blake, Forer and Dearinger say they wish NIL rights had been
in place when they played college sports. “The reason I went to law
school in the first place is I wanted to become an advocate and adviser to make it better,” says Blake. “We need to put the athlete first
and do what’s right. They’ve not been in the room being heard.”
“Never would I have thought this (change) would have occurred, but it is a welcome change,” says Dearinger, who played in
the late 1990s and early 2000s.
He and OSU’s Gose say their schools have done everything they
can to help educate and support their student-athletes about their
rights, as well as the risks and the opportunities for enhancing their
marketing value.
The University of Oregon held an NIL fair in the fall for students, including those who show an interest in sports marketing and
branding. “We want to do whatever we can to educate our studentathletes to avail themselves of the opportunity,” Dearinger says.
“OSU has been supportive of student-athletes having NIL rights
in their own capacity,” says Gose. “Just because there are a lot of legal
implications, it’s not a bad thing, just a complex and challenging time.”
Forer agrees: “It’s the Wild West right now. It is a new era. There
are a lot of unknowns.”
“The landscape of college sports is going to change for the better,”
says Blake. “But it won’t happen overnight. Change takes time.” n
Cliff Collins is a Portland-area freelance writer. Reach him at
tundra95877@mypacks.net.
All UO photos courtesy of Eric Evans, Oregon Athletic Communications. All OSU photos courtesy of Oregon State Athletics.
24

OREGON STATE BAR BULLETIN • DECEMBER 2021

Speaking
the
Same

Language
Bilingual Attorneys Say Skill Builds Trust, Improves Access to Justice

O

— By Melody Finnemore —

iStocl.com/ivosar

regon’s population reached 4.2 million in 2020,
and is expected to swell even further to 4.8 million
in 2030 and then to 5.42 million in 2040, according
to the online resource World Population Review.1
Many of those newly minted Oregonians will be
speakers of languages other than English.
Though demographics vary by region, the people who live here
come from increasingly diverse backgrounds. The state’s white
(non-Hispanic) residents make up nearly 75 percent of the population, followed by Hispanic (13.4 percent); Asian (4.55 percent);

two or more ethnicities (3.92 percent); and “Other” (3.42 percent),
DataUSA reports.2
Just over 15 percent of Oregon’s residents do not speak English as
their first language. The majority speak Spanish, followed by Chinese
(including Mandarin and Cantonese), Vietnamese and Russian.3
Many whose first language is not English are first-generation
Americans whose parents immigrated to the U.S. and relied heavily on their children to translate for them. Among them is Cecilia
Nguyen, a partner with Uffelman & Nguyen in Beaverton whose
practice specialty includes family law, employment law, and
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business and contracts. Her parents, refugees from Vietnam, emigrated to New Orleans in 1975 along with her grandparents
and several of her mother’s siblings. As one
of the oldest grandchildren, Nguyen was often called upon to translate for family members at the doctor’s office, grocery store and
other outings.
Initially planning to become a doctor,
Nguyen was drawn to a legal career, in part
Cecilia Nguyen
because of the social justice her grandfather
had fought — and suffered — for in North Vietnam before moving
his family to South Vietnam. She also was impacted by domestic
violence and other crimes after arriving in the United States.
“I saw many situations where, as a child, there was nothing I
could do. I witnessed people who were afraid to seek help because
they did not understand the U.S. legal system or were afraid that the
law would not protect them, especially since they had fled from a
country where corruption was common and there was little law and
order,” Nguyen says.
While earning her undergraduate degrees in molecular biology
and political science in New Orleans, she worked at the airport’s information booth and often helped people who didn’t speak English
fluently. During law school, she provided legal interpretation for a
local company, did certified document translation and occasionally
interpreted in court.
“I think a lot of it was born out of this idea that I’m always assisting people and interacting with people,” Nguyen says of her drive to
become an attorney. “I like writing and I have a comfort with words
and people.”

Personal Experiences Foster Empathy, Advocacy
Gretel Ness, an attorney at Parker Butte
& Lane in Portland, recalls living in the
Philippines and seeing a movie featuring a
female district attorney when she was 12
or 13. “I saw that and I said, ‘That’s what
I want to be.’ I had no clue what an attorney was or what they did, but I saw her in a
court setting and it impressed me so much.”
Ness was 15 when she and her family emGretel Ness
igrated to America and she has vivid memories of going to the U.S. embassy for an interview beforehand. A native speaker of Tagalog, Ness has found her
first language, and her previous work as an INS asylum officer, to be
significant assets as an immigration attorney.
“I wanted to be able to differentiate myself and, because I was
bilingual, I figured I could capitalize on that,” she says.
Russian native Irina Batrakova was selected in 1994 to participate in the Future Leaders Exchange program, sponsored by the
U.S. Department of State as part of the Freedom Support Act of
1992. She was among 1,200 students who spent the academic year in
the U.S. to promote understanding and dialogue between Russians
and Americans.
Batrakova graduated from Portland State University in 2000 and
earned her law degree from Lewis and Clark Law School in 2004.
She founded The Batrakova Law Office in Lake Oswego in 2012 and
specializes in business and family immigration law.
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Her knowledge of Russian language and
experience as a foreign national navigating
the immigration process as a “poor college
student” have helped her build relationships
among local residents from Russia and the
former Soviet Union countries, she says. Estimates put the number of residents in the
Portland metro area and Southwest Washington originally from those countries at
more than 200,000.
Irina Batrakova
“It allows me to empathize with my clients because I understand the process,” Batrakova says. “Early on,
when I started my career in law, that’s who I marketed to primarily.
It’s been great in terms of being able to get started and have that
foundation early on knowing there is this untapped client base that
I can draw from.
“A lot of times folks from other countries feel more comfortable with attorneys who speak their native language and understand them culturally. That truly helped a lot right out of law
school,” she adds.
Mayra Ledesma, an attorney with Northwest Workers’ Justice Project (NWJP), grew
up in Hood River with parents who were migrant farmworkers. They spoke Spanish and
very little English. She remembers her father
being subjected to racism and her mother
being injured on the job and then fired in retaliation for seeking workers’ compensation
benefits. Neither was paid for the overtime
they worked.
Mayra Ledesma
“I remember always having to struggle
financially growing up, and being home alone often and taking care
of my younger brother because my parents had to work so many
hours to put food on the table for us,” she says, noting her parents
were not aware of federal and state protections. This background fueled her desire to become an attorney and ensure more people like
her have access to the justice system.
Ledesma earned her law degree from DePaul University College
of Law in Chicago in 2017 and began practicing in Oregon the following year. She is an employment law attorney who often represents low-wage migrant workers, most of whom speak Spanish as
their first language.
“I’ve always been into politics and advocating for changes for the
immigrant community,” she says, adding NWJP this year pushed
for Oregon OSHA’s adoption of emergency rules to protect migrant
farmworkers during extreme heat.

Native English Speakers Find Bilingual Skills Essential
Callie Killebrew, a partner with Bend Immigration Group LLC,
first became interested in working with Latino communities in high
school. While earning her degree in international affairs and Hispanic studies at Lewis & Clark College, she worked with a Latina
teen parent group. Speaking Spanish, and immersing herself in the
culture, has enabled her to volunteer for causes close to her heart.
Before earning her law degree from the University of Oregon in
2006, she served as a Peace Corps volunteer in Paraguay and has
worked as a social worker for migrant farmworkers. “It’s always
been a community I wanted to do something useful for,” she says.

Speaking the Same Language

Talon Reed of Reed Law Firm in Jacksonville learned to speak Spanish during a twoyear mission to South Texas from 2005-2007.
He regularly calls upon his Spanish-language
skills while handling civil litigation such as
car accidents, premises liability, medical malpractice, wills and estate planning.
An avid horseman and rancher, Reed
has found many opportunities to make lastCallie Killebrew
ing friendships with people in the Spanishspeaking community who also have a passion for ranching and horsemanship. “When
a Spanish-speaking immigrant sees an attorney put forth the effort to learn their native
language and they see that attorney sweating
with them while doing ranch work, there is
a special bond of friendship that is forged,”
he says.
Martie McQuain, originally from rural
Eastern
Oregon, earned a double major in
Talon Reed
international affairs and Spanish language
and literature at Portland State University.
While in college, he completed public service projects in Guatemala, studied for a semester in the Dominican Republic, and interned
with the U.S. State Department, working in the American embassy
in Caracas, Venezuela.
Prior to receiving his law degree from
the University of Oregon in 2013, McQuain
worked as a bilingual legal assistant at a
Portland-based workers’ compensation firm
before continuing his workers’ comp work
in Eugene. He joined Moore & Jensen as an
associate attorney in November 2019 and
says his lifelong goal is to continue improving his Spanish-speaking skills, as well as
build on his previous experiences to better
Martie McQuain
serve his clients. He’s providing that connection to the justice system that many people don’t have.
“It’s a big problem and we need more people who speak Spanish and other languages in law in general,” he says. “People have
a tough time finding attorneys who speak their language and, in
workers’ comp, there are only a handful of attorneys who speak
Spanish.”

Word of Mouth Spreads in Tight-Knit Communities
Not many Oregon attorneys speak Tagalog, which has allowed
Ness to find a ready set of clients. “It was almost by word of mouth
in the Filipino community and it’s a marketing mechanism by itself.
Especially with the older people, even though they can speak English, they feel more comfortable and confident,” she says.
Emery Wang, with Vames & Wang in Gresham, earned his degree at Lewis & Clark Law School and specializes in personal injury,
wage theft and consumer law. He speaks Mandarin, the main Chinese dialect, but found it helpful to hire a paralegal who speaks the
Cantonese and Toisanese dialects as well.
“I was able to communicate with all my Chinese clients for the
first few years, but the demographic of the Chinese people I serve is
the east side (of Portland). That tends to be the blue-collar people

Emery Wang

you would see in Chinatown as opposed to
the white-collar people who are college educated,” he explains. “There’s a very different dialect that some older clients may not
know.”
Though it was a challenge to find a paralegal who could speak four languages, Wang
says the effort was more than worth it. “She
enables communication with these clients a
lot better because she speaks their languages. If you can’t talk to your client, you can’t

get off the ground.”
Wang often is involved in helping clients settle with insurance
companies, sometimes through litigation. The language can be complex, so good communication is essential.
Reed points out that speaking a client’s language and understanding their culture not only improves communication, but that
the one-on-one contact also builds trust and removes barriers.
“Once it becomes known you’re going to shoot straight with people,
they start telling their family and friends to call you. Even if I can’t
help them, I can point them in the right direction.”
As his clients encounter legal issues, Reed strives to keep them
out of the system through mediation and other options, when possible. This strategy often is reassuring for people who don’t understand the system and fear being deported if they ask questions and
draw attention to themselves. Others may refuse to ask for help out
of a sense of pride.
“It takes a lot for people to say, ‘I don’t know what I’m doing and
can you help me?” he says.

Improving Access to Justice
Through Communication, Support
Within the community of bilingual attorneys, many work together to create a network for which they can refer clients if a particular issue is not within their practice specialty. Nguyen says she
often does so and sometimes serves as co-counsel to provide communication support and help interpret documents.
While helping clients with marriage-based immigration and citizenship matters, she also has been called for moral support. “Sometimes they’ll say, ‘Can you come with me?’ It’s a comfort to have an
attorney there to listen. There’s not much work for me to do because
I can’t take the test for them, but they are comfortable with me and
they just want someone there for them.”
Ness says she and other members of the Oregon Filipino American Lawyers Association (OFALA) conduct outreach and work
hand in hand with other specialty bars to reach people who may not
feel comfortable going to an attorney, or have the perception that
lawyers are too expensive or aren’t necessary.
“Even the basic idea of people seeing someone who looks like
them, much less speaks the same language, I hope it empowers people, especially people of color, that there is someone who they can
approach and who can empathize with them,” she says.
It’s crucial to reach out to elderly people who may not understand immigration laws — a lot of information is available and it
can be confusing, Ness says, adding many older clients are not tech
savvy and need help going online to make appointments related to
their case.
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As another example, she often inputs
information for elderly clients when they
are filling out their visa applications online, because the process can time out and
start again at the beginning. That can be
particularly frustrating for a person who
isn’t familiar with the language, types
slowly or isn’t sure where to include specific information.
“I’m able to sit down with them face to
face. It’s not the most efficient way, but it’s
the best way to help them,” she says.
Batrakova says it’s essential that her
clients feel assured they have retained an
attorney who will advocate for them and
know they will be heard. “A lot of times
things can get lost in translation, and not
only the literal translation but culturally.”
Batrakova represents several grocery
stores, delis, bakeries and other businesses
owned by immigrants, mostly from Russia
and Ukraine, who are encountering supply
chain issues and labor shortages. She finds
it gratifying to help them keep their businesses open.
Clear communication is even more
crucial in helping business owners and
families deal with delays in consular processing, which is increasingly common due
to friction between the U.S. and Moscow.
Batrakova works to transfer cases to other
consulates that can help with family reunifications and other matters.
She tells of one young man who was in
the country of Georgia and wanted to get
his green card to join his family in Oregon
and attend college. “When he was finally
able to come to the U.S. and (was) reunited
with his mother and his stepfather, they
were able to give each other a big hug. That
was just beautiful.”
Ledesma agrees that speaking a client’s
language and understanding their culture
makes them feel more secure, fosters empathy and builds trust. It also provides a
model for what other people from the same
background can achieve.
“People are way more comfortable
speaking with someone they identify with.
Clients have told me it’s so wonderful to
see someone like them in this position and
we’re able to build more trust,” she says.
“That’s why, to me, it’s important that more
Latinx people be interested in this career
and serving this community.”
Pre-COVID, many clients would come
in with their children. One single mother
brought her little daughter to Ledesma’s
28
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office and said, “See, one day you can be like this lady and be
an attorney.”
Ledesma says she also finds it rewarding when her clients are
happy with the settlements she obtains for them, and for most it’s
not about the money.
“They most often care about whether the employer is doing
things right and that whatever happened to them doesn’t happen to
someone else,” she says, adding clients are especially gratified when
their voices are heard during legislative sessions. “They feel like that
is a way they can feel justice is happening by improving conditions
for everyone and not just themselves.”
Killebrew says her ability to speak Spanish allows her to notice
cultural nuances, including people dealing with extreme trauma,
during her conversations with clients, as well as identify when there
are misunderstandings in court or clients do not understand questions.
“Sometimes we work with people who are used to deferring to
somebody else speaking for them, whether it’s a parent who is used
to deferring to a child or a child deferring to a parent. You can kind
of listen through the language barrier and get to the dynamic and the
substance of direct responses from a client,” she says.
As in other regions of the state, attorneys in Bend partner with
members of the community to identify local resources and services
that ensure the voices of people in different ethnic groups are heard
and fill in gaps in accessibility with school districts, health departments and other agencies.
Killebrew adds that it’s often easy to take legal rights for granted
if English is your native language, and her non-English-speaking clients are overwhelmingly appreciative for the help she provides. One
client was so grateful to receive answers she could understand over
the phone that solved her legal issue, she sent flowers to everyone in
Killebrew’s office along with a nice card.
“We work with a population that doesn’t take things for granted
and is very grateful that staff is working hard for them,” she says. n
Melody Finnemore is a Portland-area freelance writer. Reach her at
precisionpdx@comcast.net.
ENDNOTES
1. https://worldpopulationreview.com/states/oregon-population
2. https://datausa.io/profile/geo/oregon#demographics
3. Id.
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PRESIDENT’S MESSAGE

Despite a Difficult Year, Our Bar Continues to Innovate

Bulletin Photo File

The Case for Hope

David Wade

As

I close out this year with the
bar, I am thinking of strain and
— oddly enough — how it gives
me hope. Specifically, I am thinking about
how an institution can be measured in part
by how it performs through times of strife
or strain.
It would be difficult to count how
many times during the course of this pandemic people have marveled at the extent
to which we all — businesses, families, law
firms — have managed to keep moving forward. And it’s true: Just keeping the wheels
moving has often felt like a feat in itself.
What is truly a marvel, however, is
to see this bar reach beyond mere stability
to look for innovative ways to meet its public mission, even during strikingly challenging times. No area demonstrates this more
than the creative energy around our Access
to Justice work.
It’s been a key area of concern and focus for as long as I’ve been a lawyer. And
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By David Wade

yet the justice gap remains stubbornly entrenched. We continue to meet roughly
15% of the need for civil legal help for lowincome Oregonians, and the vast majority
of Oregonians confronting certain types of
legal challenges do so without the aid of a
lawyer. Despite this, there is a strong case
for optimism.
In the last few years, we’ve seen our partnerships across the legal profession and the
courts come together to explore new and
big solutions, and this pandemic has done
nothing to slow that momentum.
Ideas are in various stages of thought,
development or implementation. But this
bar is clearly intent on creative problemsolving, which is a gratifying part of service
to the bar. Just a few examples:
• Nine Native American tribes in
Oregon are now better positioned
to keep their residents safe thanks
to passage of a Full Faith & Credit
bill — 25 years in the making and
involving the engagement of sections, tribes, legislators and the
Oregon Supreme Court — that
finally passed this year.
• Our public education outreach,
which ramped up significantly this
year to help Oregonians with housing and COVID-related legal crises, has become the source for updated legal information, even as
laws, court rules and executive orders were changing on the fly.
• A game-changing Public Portal that could dramatically improve
how Oregonians find the right legal
help, as well as timely and valid information about Oregon laws and
courts, is on the way. A joint effort
of the OSB, the courts, Legal Aid
and Oregon Consumer Justice, it
promises to be a powerful tool in
the access arsenal.

• In the past two years, the bar
quickly ramped up pro bono programs to assist those facing legal
crises due COVID-19 and wildfires, and as always, Oregon lawyers showed up.
• We made strides this year in legal services funding in several
arenas, and Legal Aid was able to
fund 24 new lawyers to specifically address the housing and eviction crisis.
• Paraprofessional Licensing is on
the table to potentially get much
needed help to the 85% of Oregonians who find themselves selfrepresenting through certain landlord/tenant and family law matters.
• The Supreme Court has the BBX
considering whether there are
mechanisms in addition to the bar
exam to examine minimum competency while retaining a robust
system of consumer protection.
• And finally, there is continued
energy in our work on Diversity,
Equity & Inclusion (DEI). The
recently adopted 2021-23 Diversity Action Plan (DAP) reflects
a growing organizational maturity
in an area that is essential to our
ability to meet the legal needs of
all Oregonians. We launched a
new Leadership Institute this year
that will invest in future leaders of
the bar. And, we reaffirmed our
commitment to DEI growth last
month, when the House of Delegates voted to make the Diversity & Inclusion program a part of
the OSB’s regular governance and
oversight structure.
On a personal note, my own growth in
diversity, equity and inclusion has been one
of the great gifts I will take from my term

on the Board of Governors, and was further
bolstered by some outstanding BOG trainings over the course of the year. To say I’ve
learned much would be an understatement.
Perhaps what I’ve learned the most is that I
will never be done.
Another takeaway for me is the extent
to which the legal profession across the
state works collectively toward solving the
justice-gap puzzle. The close collaboration between the bar, the judicial department, legal services providers and individual lawyers is what creates the space for
the innovation we are seeing in this state.
My travels to meet lawyers in Eastern and
Southern Oregon, in addition to just being
a great pleasure, also reinforced the extent
to which lawyers in every corner are deeply
engaged in this public-service dialogue.
I could go on. But my point is that this
bar is engaged in a remarkable level of strategic work in service to Oregonians, even
at a time of relative chaos and crisis during
these last 20 months. This work continues
with the steadfast support of the courts, the
help of hundreds of lawyers who volunteer
for OSB committees and task forces, the
many lawyers who provide free legal help
to underserved communities in Oregon,
and finally — and I cannot overstate this
— a staff that is unmatched in its talent and
devotion.
It has been my honor to serve on this
board now for six years. I cannot wait to
see what we achieve as we begin to emerge
from this pandemic and move toward a
new era of powerful contributions to the
legal profession, and to a justice system that
serves all Oregonians. n
Editor’s Note: This column expands upon
comments made to the House of Delegates in
November.
David Wade is the president of the Oregon
State Bar. Reach him at dwade@osbar.org.
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PROFILES IN THE LAW

An Athlete All His Life, John Kodachi Challenges Himself to Remain Fit in His 50s

American Ninja Lawyer

By Phil Favorite

Opting to compete in a sleeveless three-piece suit, John Kodachi played up the attorney angle in his “American Ninja Warrior” appearance.
Photos courtesy of Elizabeth Morris/NBC

G

ood business often starts with a
good, firm handshake. But if you
shake the hand of Portland attorney John Kodachi, you may get more than
you bargained for.
Kodachi’s hands are rougher than most,
and he works hard to continually strengthen his grip. For him, though, it’s not about
good business. It’s about testing the limits of his overall physical abilities with an
emphasis on hand strength, because when
you’re training to appear on “American
Ninja Warrior,” you know the importance
of a good grip.
“A lot of ninja warrioring involves grip,”
Kodachi says. “You have to develop really
32
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strong grip and finger strength, as well as
pull-up strength. That’s been a big focus of
my training, making sure my grip is stronger than before.
“Most attorneys who you shake hands
with, it’s a pretty soft hand. You’re not normally in the gym grinding away your palms
and getting calluses. So it’s definitely different than my day job.”
An athlete all his life, Kodachi, 55, has
constantly found new ways to challenge
himself physically over the years. It wasn’t
until about five years ago that he turned to
ninja obstacle training as a way to stay in
shape, increase his strength and expand his
physical abilities.

A few years back, training on his own,
he set his sights on appearing on “American
Ninja Warrior,” a national TV show/competition where fitness buffs from all walks of
life attempt to navigate a series of physically
challenging obstacles in a race against time.
“I’d been a big fan of the show for years,
and maybe about five years ago I told my
kid, ‘One day your old man’s gonna be on
the show,’ half jokingly and half seriously,”
Kodachi says.
That day came earlier this year when
Kodachi competed in Season 13 of “American Ninja Warrior.” The episode featuring
his run aired this past spring.

Portland attorney John Kodachi participated in an “American Ninja Warrior” qualifying event in
Tacoma earlier this year. He had trouble on the swinging trapeze bars.

Having readied himself with a few years
of training, he traveled to a taped TV qualifier in Tacoma and his big moment on the
show.
Playing up his professional identity as
an attorney, he competed in a sleeveless
three-piece suit and tie.
“The suit was my idea,” Kodachi says.
“It’s a television show first, then it’s an athletic competition. The show asked me if I
had a nickname, because most of their ninjas have nicknames. It’s not required, but I
settled on Legal Eagle Ninja.”
Sadly, his run didn’t last long.
Just seconds into his turn, Kodachi lost
his grip trying to catch a swinging trapeze
bar and crashed into the water below. One
of the show’s commentators cracked, “He
couldn’t pass the bar!”
“I plan to audition again, and if I get on,
I plan to go further than I did this past season,” Kodachi says.

Connecting to His Heritage
“America Ninja Warrior” is based on
the Japanese television series “Sasuke,”
an internationally syndicated show where
competitors attempt to complete obstacle
courses for prizes. It stems from the training
discipline called parkour, where the goal is
to move from one point to another by navigating various obstacles in the fastest and
most efficient way possible.

Rooted in military obstacle training and
martial arts, parkour often includes running, swinging, climbing, jumping, vaulting, even rolling and crawling — whatever it
takes to overcome the next obstacle facing
the competitor.
Having grown up in Portland the son
of Japanese immigrants, Kodachi says it’s
just a coincidence that he took an interest
in ninja training. But over the course of his
professional career, he’s kept strong ties to
the local Japanese-American community,
serving as chair of the Japan-America Society of Oregon and the Japanese American
Citizens League, the oldest Asian-American civil rights organization in the country.
His Portland-based law office, Kodachi
Law, offers some services related to issues
around Japanese-American relations.
“I practice business employment and
immigration, and we represent a handful
of Japanese-based business — people who
want to set up a business, who want to bring
over some workers or need to know how to
hire workers,” he says. “That’s where it all
kind of dovetails between those three practices.”
The Kodachi Law company logo incorporates an origami representation of a
Japanese throwing star, called a shuriken.
“Attorneys settle disputes through paper,
so for me, that’s the hidden message behind
the logo,” he says.

Despite all the connections, Kodachi
does not speak fluent Japanese.
“After World War II, the focus of many
Japanese parents in America at the time
was assimilation,” he says. “I knew some
household Japanese, but my siblings and I
responded to my parents in English. So it
was a mix of Japanese-English spoken to
the children, and the children responding
English.
“People may think I can speak Japanese, and I can understand some of it, but I
have difficulty speaking it. I can kind of get
away with improper grammar maybe to order food or travel from Point A to Point B.”
At this point in his career, he’s stepped
back from volunteering, as he’s found it’s
difficult to maintain balance in his professional and personal life.
“I enjoy getting involved in the community, and that took up a lot of my time,” Kodachi says. “But I’ve always enjoyed physical activities, too, whether it’s golf, bike
riding, whatever. I just like to stay active.
“But as an attorney, you get so swamped
with other people’s dilemmas and with
meetings that you can get sidetracked before you realize, ‘Gosh, I haven’t exercised
this whole week.’ Then the week turns
into a month, and the month turns into six
months or a year, and then the odds of getting back in shape become much steeper,
especially at this age.”

Becoming a Ninja
Kodachi says he’s always stayed in fairly
good physical condition, but his decision
to take up obstacle training after the age of
50 simply grew out of a general restlessness
and need to challenge himself with something new.
His ninja training began at home, where
he set up a pull-up bar and other equipment
in his garage. He created various physical
challenges with random obstacles in his
Portland neighborhood, testing his ability
to climb, run, jump and balance.
He entered his first local ninja obstacle
competition in January of 2019, just a couple of months before the COVID-19 pandemic took hold in the U.S. While working
mostly from home during early 2020, Kodachi decided to put together an audition
tape to send to the producers of “American
Ninja Warrior.”
In the tape, Kodachi showed off his
strength and balance by doing pull-ups and
planking in his garage, leaping over random
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objects in his neighborhood and swinging and balancing on the local playground
equipment.
Months later — when word came back
that he’d been accepted to compete in the
show qualifier in Tacoma — Kodachi faced
a dilemma.
“I was still pretty new to this thing, and
I was like, ‘Now what?’ I still didn’t know
how to so some of the big movements, the
swinging movements, that I couldn’t practice at home.”
In February of 2021, Kodachi cranked
up his training at Skyhook Ninja Fitness in
Tigard, where he connected with parkour
trainer Kevin Ray to begin preparations for
his appearance on the TV show.
“John came to me with a really great
foundation,” Ray says. “He’s an athlete.
He’s very strong. But as soon as I started
working with him, I realized this guy had
never done anything obstacle-wise.”
With just a short time to get ready for
the show, Kodachi wasn’t able to master
all of the movements, including swinging
from one trapeze bar, letting go and catching another swinging bar.
That’s the move that sunk his run on the
show.
But since his brief performance on
“American Ninja Warrior,” Kodachi has
continued to train at Skyhook and compete
in local and regional ninja competitions
with the goal of making good if and when
he gets a second chance on the TV show.
“John is a really strong cat,” Ray says. “He
can muscle himself through a lot of this stuff.
But when you have to do a far swing, or be
able to make a big jump, or quickly overcome
a balance obstacle, you need confidence or all
that strength goes right out the window.
“So we train everything from balance
to different kinds of hanging and swinging
movements. We work on how to orient the
body in space and how to use momentum
to keep flowing through obstacles.”
Ray says he has seen steady improvement in Kodachi’s skills.
“Within the first few sessions I realized
how coachable he was,” Ray says. “He kind
of soaks up everything like a sponge, so he
kind of got on the fast track. He just excelled
really quickly.”

What’s Next?
Since his days playing basketball for
Wilson High School (now Ida B. Wells34
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Barnett High School) in Portland, through
his college and professional years, Kodachi
has found ways to keep active, fit and competitive.
Now in mid-life, obstacle training allows him to keep the competitive juices
flowing.
“I’m not a runner, but I would train for
organized runs like a half marathon and
use them as a challenge and a way to stay
in shape,” Kodachi says. “You have to have
little goals to motivate yourself, whatever it
is to help you check that box and say, ‘Yeah,
I exercised.’”
Local ninja competitions keep him
on track, motivating him to set goals and
improving his performance. He took first
place at a recent competition in Bellingham, Washington, but says he “didn’t do as
well” at one in Las Vegas in July.
As he hopes for a second shot on “American Ninja Warrior,” Kodachi is doing all he
can to be ready for the opportunity.
“About a year ago, I said I’m all in on
this ninja thing,” he says, “because it’s keeping me fit and it’s just been a lot of fun.”
Kodachi’s trainer sees a lot of success
ahead for his prized pupil.
“If he does everything he trains for,”
Ray says, “I see him standing first on the
podium at a lot of events in the future.” n
Phil Favorite is a Portland freelance writer.
He can be reached at philfavorite@gmail.
com.
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LAW & LIFE

Twice-Weekly Bike Ride Keeps Attorneys Active, Gets Them out of the Office

The ‘Lawyer Ride’ Turns 30

By Ray Thomas and Jim Coon

per minute (Ray’s max at the time was 174)
on NW 53rd Drive’s steepest climb through
Forest Park, Ray knew he had a fierce competitor on his hands. That one ride around
the noon hour turned into several and we
realized if we had a regular, scheduled ride
set, then each of us felt compelled to show
up, and we would push each other much
harder than simply riding solo.
Within a year of chasing each other on
those hills, we became friends and law partners. We developed a fact-and-law, trialand-appellate rhythm that saw us through
cases like Woodbury v. CH2M Hill and Williams v. Philip Morris.1

The ‘Lawyer Ride’ Grows

Ray Thomas (right) needed a friendly biking competitor to give him the extra push necessary to
leave the office and get outside. Enter Jim Coon (left). And so, the Lawyer Ride began 30 years ago.

T

here is a sense of pride when you
start something, share it with others and it endures. So it has gone
with the “Lawyer Ride,” a lunchtime workout bike ride that we started in 1991 — two
lawyer friends exploring a route together in
Portland’s West Hills became a tradition for
a community.
Litigation lawyering is intense, detailed
work, usually involving long hours of concentration inside the office. In winter, if you
aren’t careful, you end up spending every
daylight hour indoors. Taking a break creates important relief. For some people,
something as simple as a walk around the
block helps. For others, the demands of a
litigation practice and stressed-out clients
require something stronger.
A few decades ago, Ray needed a regular break built into his workweek. A walk
36
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around the block wouldn’t suffice. The
break needed to contrast sharply with lawpractice routines but also get him back to
the office within a couple of hours. He
started by using his available lunchtimes to
run the waterfront or row a racing shell on
the river. When he wanted to ride his bike,
it was hard to get much of a workout due
to the flat city streets and constant downtown traffic, so he opted to explore the hills
above Portland. He found, however, that he
lacked the motivation needed to ride solo in
foul weather or when he felt lazy.
It was June 1991 when Ray invited Jim,
an all-weather commuter he knew from appellate work on a couple of projects, to join
him on one of the steepest biking routes
in the area. Out of curiosity, he suggested
Jim wear his heart rate monitor to compare
pulse rates. When Jim clocked 207 beats

Ray realized that the Lawyer Ride had
potential to attract more riders in the local bar community. Word-of-mouth led to
more people joining us, and even non-lawyers and local bicycle racers starting working the ride into their training.
A local noontime athletic gathering for
bar members was not without precedent.
Judge Richard Unis had created a lunch
pickup basketball game at the YWCA gym
that took place for years. Maybe we could
come up with something similar.
In 1993, Ray issued an all-comers challenge to the local bar with a classified ad
in the Multnomah Bar Association’s Multnomah Lawyer newsletter. It read:
Join middle-aged MBA members
for Monday & Thursday noon hour
West Hills/Skyline bicycle rides:
Mondays difficult, Thursdays absurd. Begin noon sharp, Pioneer
Square. Great Workout. Contact
Ray Thomas, 228-52222
This invitation has appeared in every
Multnomah Lawyer since — 28 years of
challenges!
However, “middle-aged” no longer describes the original participants. We now

The Lawyer Ride leaves from Pioneer Courthouse Square every Monday and Thursday at noon. All are welcome and encouraged to join.

The Lawyer Ride welcomes all ages and abilities. In an effort to improve outreach and encourage inclusiveness, Ray Thomas and Jim Coon are pursuing avenues to ensure everyone in the legal community feels welcome at their twice-weekly rides. All photos on pages 36-38 courtesy of Jaime Valdez.
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Attorney riders eventually leave the flat city streets to climb Portland’s West Hills.

are in our 60s and 70s. Ray’s son, Chris
Thomas, a 36-year-old attorney and himself
father to three children, recalls that he first
did the ride in 1997 at 12 years old on the
back of a tandem with Ray. We since have
taken “middle-aged” out of the ad.3
Word spread and it quickly became
known as an event combining friendship,
fitness and competition. Our Facebook
page has 280 members, and, of course, not
all the riders frequent Facebook. On a cold,
rainy day, we might have just half a dozen
riders; on a perfect, sunny day, such as one
several summers ago, 62 of us showed up.4
The Lawyer Ride has become an institution.

A Road Map
The Lawyer Ride sets off Mondays and
Thursdays at noon with different courses
depending on the day. We start with a
warmup in which riders leave Pioneer
Square and ride companionably up and out
of town into the hills above Portland. Once
they reach the course, the peloton strings
out. Age, fitness, motivation and other fac38
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tors contribute to who is fastest that day.
On Mondays, a rotating paceline proceeds
clockwise around SW Fairmount Drive
right below Council Crest, with a half-mile
drag race at the end of each of two laps.
While some riders choose to take it easy
and ride off the back, most folks are trying
to overtake the person in front of them (or
hold off the charging rider).
At the end of each lap of the Monday
ride, there is a regroup allowing riders still
on the hill an opportunity to rejoin the
pack. After the second lap, the group rides
north over the Sylvan Interchange and races up the back side of Barnes Road with another regroup at Skyline Boulevard before
descending together through Washington
Park back to town.
On Thursdays, the route takes us up
NW Cornell Road on the warmup, and then
racing up Thompson Road or 53rd Drive
(which is lose-your-balance steep) to Skyline. We regroup at Skyline and then climb
another steep ascent on NW Greenleaf to
our final regroup where Greenleaf rejoins

Skyline. From the top, it’s pretty much all
downhill with special care taken at a blind
left turn from Skyline down SW Fairview
above the zoo. Someone usually goes ahead
as a lookout to wave and warn us if there is
oncoming traffic around the corner. A few
years ago, Jim and his son, Eli, installed a
convex mirror there, which has been a huge
help. Sometimes Ray brings a spray can of
white paint to mark the most dangerous
potholes on the downhill sections (and
hopefully attract the road patch crew), or
Jim will take a pair of loppers to a corner
with grown-over sightlines.
We learned early on that showing up
is the hardest part, that it rarely rains that
hard in Portland, and there never seems
to be a day, even when we end up shivering and wet afterward, that we aren’t happy
that we have done it.

Riding Through COVID-19
The double whammy of COVID’s initial
onset in 2020 and then the surge of the Delta
variant in 2021 interrupted the group ride.

For the first time in 28 years, we suspended
the ride during the shutdown. Then, when
able, we made it a socially distanced activity
by sending off two or three riders at a time
rather than departing en masse.
We stayed masked at the start and then
proceeded in a socially distanced paceline,
trying to stay out of the breath plume of the
rider in front of us. We explored together
the biology of oxygen deprivation during
extreme climbs and finally ripped off the
masks before our vision clouded. The Delta
variant put us back into masks at the ride’s
start, but we were vaccinated and able to
maintain our distance so masks came off for
the remainder of the ride.

Aging in Last Place
Thirty years is a long time. As we got
older, we got slower. The passage of years
has had an uneven impact on the senior riders. Some folks dropped out, had joints replaced or developed grandchildren.
Fortunately, the two of us have decayed
at roughly compatible rates. The regroups
always provided a chance to catch up and
get back in there, but four years ago, when
Ray turned 65, things really began changing. He fractured his pelvis in a non-heroic
fall on a wet deck and had to lay off the ride
awhile. Upon returning, even on his best
day, he was at the back of the group for
most of the ride – known as “the red lantern” position in bike racing. He dutifully
put a red blinky light on the back of his bike
but had mixed feelings about it.

Good road e-bikes available on today’s market are
generally ‘pedelecs,’ which
means they offer a power
assist only when the rider
turns the pedals. ... There
is no easy way up the hill.
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Familiar Faces of the Lawyer Ride
Over the past 30 years a lot of people have taken part in the
Lawyer Ride, a Monday/Thursday bike ride for attorneys that begins in downtown Portland and climbs through the hills outside
the city. It’s a way to get out of the office (even on those gray,
wet Portland days) and step away from the intense pressure of
practicing law. Here are some of their stories.
Chris Marks, 65, retired insurance defense
lawyer, joined in 1992 after seeing Ray’s ad in the
Multnomah Lawyer. He’s a longtime runner and
student of track and field but was looking for a
lunchtime workout and camaraderie that wasn’t
running. Marks is an all-weather rider who recalls rain turning to snow on the ascent and coming down through Washington Park with an inch of hail on the
road. He might even join on an e-bike one of these days.
Randy Pickett, 75, plaintiffs’ lawyer, joined
in 1997. A longtime runner, Pickett was sidelined
from running with a leg injury and found the ride
a “really good workout and it did not stir up my
leg. I started riding as cross training and am still
doing it. It has extended my running career; I am
sure. The e-bike idea sounded like cheating, but
finally I agreed to a test ride and suddenly here I was back in the
group with my buddies on the hill again! I bought one and if I
don’t want the electric boost, I just turn off the power and ride
it like a normal bike.”
Bart Brush, 61, a lawyer in general practice,
probate and environmental law, joined in late
1993 after running across Ray and Jim in Pioneer Square. Brush raced bikes in college. He’s a
serious sailor, too. Diagnosed six years ago with
now-resolved atrial fibrillation, he’s happy to be
back in the bunch.
David Rees, 54, Multnomah County circuit
Judge, former plaintiffs’ securities lawyer, joined
in the late ’90s. A competitive runner in college
and after, Rees wanted a cross-training alternative to maintain fitness without the pounding. He
likes to talk law if you can catch him.
Chris Larsen, 59, plaintiffs’ PI lawyer, started
when he joined Ray and Jim’s law firm as an associate in 2000. He stayed with the ride after he left
the firm to serve as a part-time pro tem judge and
personal injury lawyer. Larsen was drawn to the
intensity of the ride (he’s also a downhill slalom
ski racer) and to the fact that it combined a social and competitive workout opportunity. He has scheduled his
daily calendar around the Lawyer Ride for so long that everyone
at the office knows not to mess with Monday or Thursday lunch.
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David Meyer, 62, plaintiffs’ and business
litigator, on the ride since 2001, and the most
regular rain-or-shine rider to show up these days,
according to Ray. Meyer initially used the bike he
had in college and got dropped on the warmup
“over and over.” He’s upgraded and improved
since then. The Lawyer Ride also got him started
on a variety of other regular rides, including Cycle Oregon.
Steve Sherlag, 55, criminal defense attorney, started with the group at age 39 in 2005
because parenting had moved him away from
athletics and he needed to get back into shape.
He rode a commuter hybrid at first and never
kept up enough to learn the whole course. After improving enough to maintain contact during
the ride, he bought himself a pretty, new, blue-purple fade road
bike for his 40th birthday, which he still rides. He tells people,
“You come for the workout but stay for the friendships … a
favorite part of my work week.”
Mickey Knapp, 66, disability plaintiffs’ lawyer, started in 2006 while on sabbatical as he had
an open calendar. He heard about it from his
suitemates and decided to try it. Knapp played
college basketball, which means he has college
basketball knees. “I felt like I almost died the first
time I rode 53rd; it was so intense. It just pushed
me way beyond what I had achieved on a bike before.” The ride
became physical and mental therapy for Knapp after he returned
to his regular work routine, though he admits he’s not such a
diehard in the winter rain: “My attendance flagged, but they just
kept going out in it.”
Scott Kocher, 46, plaintiffs’ lawyer and bike
activist, on the ride since 2010. Inspired to join by
the ride’s legendary status in the legal community, Kocher loves climbing hills and connecting
to other lawyers. “Other group rides come and
go, but the Lawyer Ride really sticks, it’s always
there.” At first, he got dropped on the hills, but
it encouraged him to go to the next level of fitness (and more).
Kocher uses the ride as part of a training complement that allows
him to compete at the highest level of amateur bike racing as a
Category 1 and 2 Oregon Bicycle Racing Association rider. He
likes to talk pothole remediation.

Ray also no longer could stay at the front
to control the pack during the warmup. For
a lot of riders, this is the end of the competitive road. But climbing hills on a bike is a
rare combination of aerobic challenge and
no-impact movement that, if approached
carefully, can be relatively easy on aging
joints. If he could just go a little faster to
keep up, the ride days didn’t have to be behind him.
In 2019, we put together a pamphlet
on e-bikes for our law firm’s website, explaining the application of Oregon vehicle
law to what was then a tiny, but growing,
segment of the bicycle market. Ray had
ridden some e-bikes, and he even found a
mountain e-bike retrofit for Jim to use on
his muddy single-track commute through
Forest Park. Improving a commute was one
thing, but the implications for the Lawyer
Ride could be entirely different. The ride
had always been human powered; bringing
an e-bike would be crossing an important
Rubicon for sure. Would the subtle sound
of an electric motor irreversibly defile the
hard-breathing soundscape of 53rd Drive?
Would the use of electric assistance permanently remove competition from the list of
reasons to ride The Lawyer Ride?
Continued on page 42

Be an Author
The Bulletin is always on the
lookout for quality manuscripts for
publication on these pages.
We publish articles on a wide
variety of subjects and favor such topics as access to justice, legal funding,
judicial independence, diversity in the
profession, professionalism and future
trends. We also publish columns on
ethics, practice tips (in specific areas
of law), law practice management and
legal history, as well as essays on law
and life.
The editorial staff welcomes
inquiries and is happy to discuss
requirements for publication. If you
have a manuscript, suggestion or idea,
contact editor Michael Austin at (503)
431-6340. He can also be reached by
email at editor@osbar.org.
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Continued from page 41

Ray found that judicious use of electric power allowed him to keep performing his duties as a “Ride Daddy” — leading
the warmup to keep the jackrabbits under
control until time to climb, checking the
back of the pack to keep stragglers connected and chatting with those who are so
inclined along the route. Good road e-bikes
available on today’s market are generally
“pedelecs,” which means they offer a power
assist only when the rider turns the pedals.
Getting electric help requires rider input,
and getting more help requires more input.
There’s no easy way up the hill.
While the idea of introducing the e-bike
to the Lawyer Ride met with initial resistance
from fellow older riding peers, Ray continued to discuss their benefits and finally convinced a few riders it was worth making the
switch if it meant they could continue as part
of the ride. As we age, we need to find ways
to maintain our sharpness and competitive
edge, in biking as in our law practices.

A New Invitation
An enduring institution has the opportunity and responsibility to improve itself, and this year the Lawyer Ride expanded its reach to include affinity bar groups5
and broaden its diversity. So, the invitation
is a little different these days, but it still
means all are welcome:
Join all ages of bicycle riders for noontime hill climbs on Mondays & Thursdays. Assemble at noon at SW Corner
of Pioneer Square and leave together
at 12:15. Rain or shine. Frequent regroups. Mondays include rotating
paceline around SW Fairmount;
Thursdays go up through Forest Park.
E-bikes ok. Great repeating interval
workouts. Contact Ray Thomas, 503
228-5222, if you are a new rider or for
additional details. n
Ray Thomas and Jim Coon are partners at
Thomas Coon Newton & Frost in Portland.
ENDNOTES
1. With Bill Gaylord and Chuck Tauman.
2. Note no area code necessary; in those days
we were all 503.
3. Chris also points out that, if you showed
up for every Lawyer Ride since its inception,
you’d have ridden almost 50,000 miles and
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climbed Mt. Everest more than 150 times
by now.
4. Jim knows because he started out in front
and counted every rider that passed him.
5. Thanks to law partner Cynthia Newton,
MBA Equity, Diversity and Inclusion Committee member for the MBA’s list of affinity bar
groups: Northwest Indian Bar Association,
OGALLA (Oregon’s LGBTQ Bar Association),
Oregon Asian Pacific American Bar Association, Oregon Chapter of the National Bar
Association, Oregon Chinese Lawyers Association, Oregon Filipino American Lawyers
Association, Oregon Hispanic Bar Association, Oregon Minority Lawyers Association,
Oregon Women Lawyers, South Asian Bar
Association — Oregon Chapter. https://
mbabar.org/about/affinity-bar-associations.
html

Legal Ethics Assistance
The bar’s General Counsel’s
Office is available to discuss prospective legal ethics questions related to
a member’s own conduct. A staff
attorney can help identify applicable ethics rules, point out relevant
formal ethics opinions and other resources and share an initial reaction
to callers’ ethics questions.
The assistance that bar staff provides is informal and nonbinding and
is not confidential; no attorney-client
relationship is established between
callers and the lawyers employed
by the Oregon State Bar. (Lawyers
seeking confidential ethics advice
about the propriety of their previous
decisions or actions should consult a
private attorney.)
Members with questions can call
the ethics helpline at (503) 431-6475
to be connected to the first available
bar staff attorney.

DECEMBER 2021 • OREGON STATE BAR BULLETIN

43

BAR NEWS
2021 Legislation Highlights
Now Available
The 2021 edition of the Oregon Legislation Highlights was recently released. The
book includes brief summaries, written by
Oregon attorneys, of major Oregon legislation that passed during 2021. Law topic
areas include criminal, tax, housing, family,
elder and much more. For more information, visit osbar.org/pubaffairs/legislationarchive.html.

Buyer Beware!
MCLE Programs Expire
MCLE programs expire three years after the original program date! If you purchase a recorded program, you must complete the program before it expires to receive
credit. Many sponsors sell recorded programs right up to the expiration date, so be
sure to check the date before purchasing.

Reminder: MCLE Compliance
Season Moved to the Spring
On Sept. 18, 2020, after receiving overwhelming support from the OSB membership, the Oregon Supreme Court ordered
the MCLE compliance season moved to
the spring. This change was permanent and
applies to this year’s reporting season.
The new MCLE deadline to complete
required credits is April 30, and the deadline to electronically certify and submit reports is May 31. This change applies to all
active bar members in all reporting cycles.
If you have questions, visit osbar.org/mcle/
index.html to find the answers to frequently
asked questions about MCLE deadlines
and reporting instructions, or email mcle@
osbar.org.

Streamline Your Firm’s OSB Tasks
As a Company Administrator
The Company Administrator tool on
the OSB website grants authorized individuals firm-wide access to assist OSB
members with administrative and regulatory compliance tasks, including paying
membership fees; submitting IOLTA reports; purchasing section memberships,
certificates and legal publications; registering members for CLE events; managing the
firm contact information; disassociating
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individuals no longer with the firm; and
adding programs to members’ MCLE transcripts. (Note: Each member will need to
certify and submit their own MCLE information).
For more information on company administrators, visit osbar.org/companyadministrator/index.html or contact the OSB
at companyadmin@osbar.org or (503) 4316362.

Planning a Vacation?
Check out Bulletin classified ads
for vacation rentals, office space,
positions available and more.

BarBooks and Fastcase
Are Member Benefits
The COVID-19 pandemic has brought
about many changes for Oregon lawyers.
Whatever your current situation, it’s important to remember that BarBooks and
Fastcase are two member benefits included
for all active members and active pro bono
members. BarBooks gives an Oregon-centric view on legal topics ranging from family
law and insurance law to cannabis law, all
in a searchable online format that includes
forms and jury instructions. Fastcase is a
comprehensive nationwide law library that
includes case law, statutes, regulations,
court rules and more.
To try either program, visit osbar.org
and log in at the top of the page; you’ll find
links to BarBooks and Fastcase on your
member dashboard.

Volunteer to Be an OSB Mentor
Any OSB member who has practiced
for at least five years can volunteer to be a
mentor in the New Lawyer Mentoring Program. The NLMP offers new bar members
one-on-one guidance on the elements of a
highly competent practice while promoting professionalism, civility and collegiality. The program also emphasizes a flexible
approach so that mentors and new lawyers
can take the core curriculum and shape it
to best meet the needs of the new lawyer.
For more information or to volunteer to be
a mentor, visit osbar.org/nlmp. n
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BAR ACTIONS

Discipline
Note: More than 15,000 people are eligible to
practice law in Oregon. Some of them share
the same name or similar names. All discipline reports should be read carefully for
names, addresses and bar numbers.
LUCINDA R. GIORGETTI
OSB #950752
Lake Oswego
Public reprimand
Effective Sept. 2, 2021, the disciplinary
board approved a stipulation for discipline
reprimanding Lake Oswego lawyer Lucinda R. Giorgetti for a violation of RPC 4.2
(unauthorized communication with a represented party).
Giorgetti represented a woman in a dissolution of marriage proceeding in which
her client’s husband was also represented
by counsel. During the representation,
Giorgetti drafted a settlement agreement at
her client’s request after her client told her
the parties had reached agreement without
the involvement of their lawyers, which included a child support amount recalculated
by Giorgetti and signature lines for the parties, but not either attorney.
Giorgetti provided the document to her
client, who then gave it to the husband with
a deadline for him to sign. Giorgetti did not
provide the document to the husband’s
attorney. The husband, who mistakenly
believed his attorney had been provided a
copy, ultimately did not sign the document
after the husband informed his attorney of
its existence.
Giorgetti’s conduct was aggravated by
her substantial experience in the practice
of law and mitigated by the absence of any
prior discipline, her cooperative attitude in
the disciplinary proceeding and her character and reputation in the legal community.
ADAM KIMMELL
OSB #915176
Portland
Public reprimand
Effective Oct. 18, 2021, the disciplinary
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board approved a stipulation for discipline
and reprimanded Portland lawyer Adam
Kimmell for violation of RPC 1.9(a) (representing another person in a substantially related matter in which that person’s interests
were materially adverse to the interests of
his former client).
Kimmell represented a client in obtaining a modification of child support payable
to his first wife pursuant to a dissolution
judgment. In that representation, Kimmell’s client disclosed his financial information to Kimmell, some of which may
have not been known to his second wife.
Kimmell later undertook to represent his
former client’s second wife in a dissolution
of marriage proceeding against his former
client. Kimmell did not obtain the informed
consent of either his former client or his
current client regarding the representation.
Kimmell admitted he represented another

person in a substantially related matter in
which that person’s interests were materially adverse to his former client in violation
of RPC 1.9(a).
The stipulation recited prior disciplinary offenses and substantial experience in
the practice of law as aggravating factors,
but recognized the absence of a dishonest
or selfish motive, full and free disclosure to
the disciplinary board, and a cooperative
attitude toward the disciplinary proceeding
as mitigating factors.
KEVIN ELLIOTT PARKS
OSB #096728
Portland
8-month suspension
Effective Sept. 25, 2021, the disciplinary
board suspended Portland attorney Kevin
Elliott Parks for eight months for violations

Oregon lawyers supporting civil legal aid programs statewide.
er

Campaign for
Equal Justice

JUSTICE
Supporting civil legal aid in Oregon
www.cej-oregon.org

of RPC 1.3 (neglect); RPC 1.4(a) and RPC
1.4(b) (inadequate communication with
clients); RPC 1.5(c)(3) (nonrefundable fee
without required disclosures); RPC 1.151(a) (failing to hold client funds separate
from lawyer’s own property); RPC 1.151(c) (failing to deposit client funds into
trust account); RPC 1.16(d) (duties upon
termination of representation); and RPC
8.1(a)(1) (false statements made during disciplinary matter).
In 2017 and 2018, Parks represented
parties in three separate matters. In one
matter, Parks filed a lawsuit on behalf of
two clients but stopped communicating
with them and ceased work on the case
without informing them. The clients received no response to their repeated inquiries to Parks regarding discovery issues and
an arbitration hearing, which they missed.
After the clients hired new counsel, Parks
did not turn over a complete copy of the
file, including original documents.
In a second matter, Parks failed to take
substantive action on behalf of a client who
retained Parks to defend him in a lawsuit.
Parks did not inform the client of not taking the action. Parks failed to oppose the
plaintiff’s attorney fee statement and failed
to inform his client that the court awarded
a judgment for attorney fees to the plaintiff,
among other subsequent communication
issues in the matter.
In the third matter, Parks accepted a
flat fee from a client without a properly executed fee agreement and failed to deposit
that money into his trust account. Parks
subsequently filed a lawsuit on behalf of
the client but failed to take steps to avoid
its dismissal by the court and failed to inform his client about the dismissal despite
her repeated status inquiries. Months later,
after the client learned of the dismissal and
requested its reinstatement, Parks failed
to take any substantive steps to do so and
ceased communicating with his client. During the bar’s investigation, Parks made a
false representation of material fact regarding his knowledge of court communications
about the lawsuit while it was pending and/
or his awareness of its dismissal.
His conduct was aggravated by a pattern
of misconduct, multiple offenses, bad faith
obstruction of the disciplinary proceeding,
refusal to acknowledge the wrongfulness
of his conduct and substantial experience
in the practice of law, but was mitigated by
the absence of prior discipline. n

Have an Item for the Bulletin?
The Bulletin welcomes short items about Oregon lawyers and
law firms for the Bar People pages of the magazine. Notices are
published at no cost. Email notices to: editor@osbar.org
Submissions are subject to editing and published in the order
received. The Bulletin publishes photographs (single headshots
only) in “Moves” and “Among Ourselves” and “In Memoriam.”
The fee is $20 for each photograph. The notice itself is free.
Paid professional announcements are also available. Inquire at
law@llmpubs.com. Questions? Call Grandt Mansfield,
(503) 445-2226.
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BAR PEOPLE

Among
Ourselves
Jesse Jacobs of NW
Injury Law Center in
Vancouver has been
elected president of
the Clark County Bar
Association (CCBA).
His term runs September 2021-2022. Jacobs
focuses his career on
advocating for injured plaintiffs. He is an
active Eagle Member of the Washington
State Association of Justice and a Guardians
of Civil Justice member with the Oregon
Trial Lawyers Association. Jacobs recently was awarded the Service to the CCBA
Award for his work prior to becoming treasurer. Also active with the Multnomah Bar
Association, Jacobs has previously served
as chair for the MBA Young Lawyers Membership Committee.
Anne
Talcott,
a
shareholder and firm
healthcare and life sciences industry group
leader for Schwabe,
Williamson & Wyatt,
has been elected as
second vice president
of DRI (the Defense
Research Institute). DRI is the leading international organization of civil defense
attorneys and in-house counsel defending
the interests of businesses across all industry groups in civil litigation. Talcott brings
more than 25 years of complex litigation
experience to the role, having represented
national and regional healthcare providers
and some of the world’s largest pharmaceutical, medical device and biologic manufacturers and distributors. She will be installed
as president of DRI in October 2024. n
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Moves
Laurie R. Hager has
joined the Portland office of Snell & Wilmer
as counsel in the commercial
litigation
practice group. Hager
focuses her practice
on commercial real estate and leasing, construction, enforcement of creditors’ rights
and insurance coverage. She represents
clients in a wide range of industries, including construction and real estate. She regularly assists clients with contract disputes,
negotiations and resolutions. Additionally,
Hager represents clients in federal and state
courts, arbitration and mediation.
Stacie Damazo has
joined Barran Liebman as a member of
its employment advice and litigation
practices. Damazo defends employers before state and federal
courts, and serves as
proactive counsel to ensure compliance and
identify legal issues before they arise. She
is an incoming board member for the Oregon Women Lawyers Multnomah County
(Queen’s Bench) Chapter and serves as
an active mentor for Lewis & Clark Law
School’s mentoring program.
Bruce Garrett has
joined Barran Liebman as a member of its
employment advice
and litigation practices, where he partners with employers to
provide proactive solutions to employment issues. During law school, Garrett
clerked for Barran Liebman, served as a
legal extern for the Hon. Adrienne Nelson
of the Oregon State Supreme Court, and
founded the college’s labor and employment law section.

Missy Oakley has
joined Barran Liebman as a member of
its employment advice practice. She has
served as a law clerk
for the U.S. District
Court for the Western District of Louisiana. Oakley is a member of the Multnomah
Bar Association Young Lawyers Section’s
Pro Bono Committee and Oregon Women
Lawyers.
Brincat & New has
welcomed two new
family law associate
attorneys to its firm.
Tyler R. Beyerlein
comes to the firm with
a background in civil
litigation. He is a graduate of Lewis & Clark
Law School, where he
served as an associate
editor on the Environmental Law Review
and interned for the
Hon. Meagan A. Flynn
at the Supreme Court
of Oregon. Anne Kiefel
is a graduate of California Western School
of Law where she served on the Women’s
Law Caucus. She previously clerked for
Brincat & New.
Amanda Lapato has
joined Bullard Law’s
employment litigation
group. She previously
served as a legal intern
at the Oregon Bureau
of Labor and Industries. She also completed an internship at
the UCI Law Civil Rights Litigation Clinic
as a Certified Law Student and was a law
clerk for a national employment law firm.
Janay Haas has accepted a one-year
Americorps position at the Kona office of
the Legal Aid Society of Hawaii, where she
screens potential clients, helps unrepre-

sented litigants and writes training materials for future Americorps members in the
program. She hopes to complete a Hawaii
version of “Using Small Claims Court” before returning to southern Oregon.
Elizabeth M. Stubbs
has joined Hershner
Hunter as an associate. Stubbs worked
as a litigation associate at a law firm in
Salt Lake City, Utah,
where she gained experience in employment law, education law and complex commercial litigation. Her practice at Hershner
Hunter will focus on business and employment litigation.
Victoria K. Nguyen
has joined Hershner
Hunter as an associate. Nguyen graduated from the University of Oregon School
of Law in 2021. Her
practice will focus on
business transactions
and business litigation.
Michael Myers has joined Buchanan
Angeli Altschul & Sullivan as of counsel.
Myers has more than 25 years of litigation
experience and successfully ran his own
employment law firm in Missouri before
moving to Oregon last year.
Lucy Ohlsen has joined Buchanan Angeli Altschul & Sullivan as an associate. Ohlsen
previously worked in the employment law
group of a large firm. Prior to working in private practice, Ohlsen served as a judicial law
clerk on the Oregon Court of Appeals.
Timothy Costell has
joined Tonkon Torp’s
estate planning practice group. Costello
has broad experience
providing clients with
strategic advice on
their family wealth
planning and business
succession goals. His expertise includes
probate and trust administration as well as
estate and gift tax preparation, business formation, and tax planning.
Alexandria Wagner-Jakubiak has
joined Tonkon Torp in the firm’s business
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department. She previously worked at
Tonkon Torp as a 1L
Diversity Fellow and
2L Summer Associate.

Gracey Nagle has
joined Tonkon Torp
in the firm’s litigation
department, where
she will focus on business disputes. While
a law student, Nagle
worked as a summer
associate at Tonkon
Torp and completed a judicial externship
for the Hon. Lynn R. Nakamoto at the Oregon Supreme Court. Before she earned her
law degree, Nagle worked for eight years
as a paralegal in the Portland area and as a
documentary filmmaker.
Xavier-Michael
O.
Moroney has joined
Reynolds
Defense
Firm. His previous
experience includes
working as a public
defender
handling
matters ranging from
misdemeanors
and
felonies to civil commitment and Measure
11 cases. The Reynolds Defense Firm, located in Portland, specializes exclusively on
representing people facing DUI charges.
April Stone has joined
Portland business litigation firm Markowitz
Herbold as an associate. Before joining the
firm, Stone was a law
clerk to Chief Judge
Marco A. Hernández
at the United States
District Court for the District of Oregon.
Stone is a long-time volunteer with Special
Olympics at the local, state, national and international levels.
Barbara S. Fishleder
has joined the career services team at
Lewis & Clark Law
School, where she
collaborates
with
employers to serve
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their needs, while simultaneously providing
professional growth opportunities for
students and alumni. She also arranges
speaking opportunities for lawyers who
are interested in sharing their experiences
with students and assists law students and
alumni as they navigate their career paths.
Prior to her work as a career advisor with
Lewis & Clark Law School, Fishleder
was the executive director of the Oregon
Attorney Assistance Program and the
director of practice management assistance
at the Professional Liability Fund.
Family law attorney
Tracy Connor has
joined Gevurtz Menashe. Although she
will focus her practice
on all family law matters, she brings more
than 15 years of experience in social work,
program management, and military and
veteran affairs. n

In Memoriam
Oregon Law professor emerita Mary
Lawrence passed on Thursday, Sept. 23,
2021, in her Corvallis home, surrounded by
loving friends. She was 91 years old.
Lawrence was an immigrant. Born in
Brechin, Scotland, in 1930 to Charles and
Marion Mitchell, she first traveled to North
America as a convoy refugee when her father sent her to live with relatives in Midland, Ontario, to evade Hitler’s hit list.
After the armistice, Lawrence returned
to Scotland, graduated from the Brechin
public schools and received a full academic scholarship to St. Andrews University,
where she studied Old English, Old Irish
and Gallic, with an emphasis on the lives of
the early Irish saints. Shut out of academic
career possibilities in Britain, she immigrated to Lansing, Michigan, where she taught
English at Michigan State University and
married Robert Lawrence. This all led up
to teaching stints at Ohio University, Notre
Dame and St. Mary’s College.
Lawrence then began her second career, teaching English as a second language
at the University of Michigan. There, she
developed an innovative curriculum and
wrote award-winning textbooks adapted
by many ESL schools. In her mid-40s, upon
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discovering she was not receiving equal
pay for equal work, she quit teaching and
applied to the University of Oregon School
of Law. Upon graduation in 1977, she was
immediately offered a full-time position
as head of the Legal Writing and Research
(LRW) Program, where she once again
produced a ground-breaking curriculum
adopted by many law schools.
Lawrence directed Oregon Law’s LRW
Program until her retirement in 2000. She
was a pioneer in the legal writing discipline
— writing important scholarship, creating
and sharing curriculum, organizing conferences, and mentoring colleagues nationwide. Even after retiring, she continued to
inspire and mentor multiple generations of
women to realize their career goals.
Lawrence received many awards for
her teaching, service and scholarship —
often as the inaugural recipient. She received Oregon Law’s first Hollis Award for
Outstanding Faculty Teaching; an early
award for distinguished service given by
the AALS Section on Legal Writing, Reasoning, and Research; and awards from
the Association of Legal Writing Directors
(ALWD) and the Legal Writing Institute
(LWI). In 2013, she received the prestigious Burton Award for Outstanding Contributions to Legal Writing Education. She
served for years as honorary senior editor
of LWI’s journal, Legal Writing, and LWI’s
Mary S. Lawrence Award recognizes legal writing professors for both pioneering
scholarship and innovative curriculum or
program design.
Lawrence was generous with her time
and talents. The legal writing discipline is
indebted to her groundbreaking work, lifelong dedication, and generosity of spirit.
Donations in memory of Professor
Emerita Mary Lawrence may be sent to the
University of Oregon School of Law, c/o
The University of Oregon Foundation, 1720
E 13th Ave, Ste 410, Eugene, OR 97403, or
through http://giving.uoregon.edu/. You
may also contribute to The Mary Lawrence
Scholarship Endowment Fund, established
when Lawrence retired, which provides
scholarship support for the top-ranked law
student of the first-year class.
Ira L. Gottlieb, an attorney who specialized in family and appellate law, died
on Tuesday, Nov. 2, at age 83. He was born
Sept. 3, 1938, in the Bronx, New York City,
and graduated from the City College of
New York (CCNY) in 1960 with a degree in
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economics. He was a
distinguished military
student and graduate
in the CCNY Reserve
Officers
Training
Corps.
Gottlieb
served
in the United States
Army as an infantry
officer. With his savings and the GI Bill, he
entered the University of Wisconsin Law
School in 1965 and graduated in 1968. Admitted to the Oregon State Bar in 1969, he
then accepted an offer by the Hon. Arno
Denecke to clerk at the Oregon Supreme
Court. After his clerkship, Gottlieb worked
as an attorney for the Multnomah County
Legal Aid Service. Later he taught family law as an adjunct professor at Lewis &
Clark Law School for 10 years. He was the
principal founder of the law firm Keller,
Gottlieb and Gorin.
His achievements include being elected
fellow of the American Academy of Matrimonial Lawyers and for many years he was
listed among the Best Lawyers in America.
Gottlieb is also in the City College of New
York Athletics Hall of Fame.
He is survived by his wife of 47 years,
Julie K. Gottlieb, his son, Justin L. Gottlieb,
and daughters Katherine Gottlieb Jackman
(Scott) and Anne E. Gottlieb, and grandsons, Ian and Leo Jackman. Donations in
his memory can be made to Congregation
Neveh Shalom, OHSU Foundation, Chinese Consolidated Benevolent Association
or City College of New York. n

Other Notices

Education & Research
CLE Seminars and Legal Publications

Legal Publications
Our year-end Inventory Clearance Sale continues
through Dec. 31. Save 40% on these titles:
•

Creditors’ Rights and Remedies, 2016 Revision

•

Elder Law, 2017 Revision

•

Interpreting Oregon Law, 2009 Edition

•

Land Use, 2010 Edition

•

Rights of Foreign Nationals, 2020 Edition

•

Torts, 2012 Revision

•

Veterans, Military Servicemembers,
and the Law, 2018 Edition

Use coupon code FALL2021 when you check out online
at osbar.org/publications.
View the full catalog at osbar.org/publications or contact
the OSB CLE Service Center for help: (503) 431-6413.

CLE Seminars
LIVE WEBCAST

Recent Developments in Business Law 2021

William King
91, Bend, June 18, 2021

Thursday, Dec.16, 9 a.m.–4:15 p.m.
CLE credits: 5 General and 1 Ethics | BUS21

Shayleen T. Allen
51, Klamath Falls, Aug. 1, 2021

Looking for more credits?

Richard W. Miller
70, Bend, Sept. 23, 2021

You’ll find on-demand seminars and MP3 downloads in
more than 40 practice areas when you search the catalog
at osbar.org/seminars
Questions or need help with registration? Contact the OSB
CLE Service Center at (503) 431-6413, (800) 452-8260,
ext. 413, or cle@osbar.org

Register for all seminars and search the full catalog
at osbar.org/seminars
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CLASSIFIEDS

FOR SALE
LAW LIBRARY, COMPLETE SET
OREGON REPORTS and Oregon
Appellate Reports, plus six oak
bookcases $2,500, (503) 650-8010.

OFFICE SPACE
4 DOWNTOWN PORTLAND/PRIVATE OFFICES - 18x14 for $1,300
per month, 15x10 for $1,025, 13x12
for $1,000, and 12x11 for $1,000.
10th floor office in Cascade Building. 2 blocks from Pioneer Square
and MAX Transit hub. Alder Street
Parking Garage across street. Rent
includes reception, telephone/internet, office conference room, shred,
copier & postage machine use. Building amenities: Gym, w/shower, tenant lounge. Contact Jamie @ (503)
243-2733 or jamie@kramer-associ
ates.com.
1000 SW BROADWAY, SUITE 910
– 1 private office available. Shared
reception area, conference room,
kitchen/work room. Internet, phone
system & receptionist provided.
Space is newly remodeled. $1000/
mo. Discuss terms. Also available is
1 smaller private office/workspace
for virtual or remote possibilities,
support staff or other. Contact Tim
Landis @ (503) 220-1331 or tim@
tlandislaw.com.
ALL-INCLUSIVE OFFICE SPACE –
Private secure offices include mail
service, phone reception, internet,
conference rooms, kitchen, signage,
parking, 24/7 building access. No
set up fee’s, use of furniture, onsite gym and 13th month waived!
5200Meadows.com or Call (503)
726-5999.
BEAVERTON ATTORNEY OFFICE
BUILDING FOR OVER 40 YEARS
on S.W. 2nd and Tucker has two
adjacent 2nd floor offices with adjacent cubical work station available.
Free parking, shared reception area,
library, and conference room on 1st
floor. $450 for each office monthly
or longer lease an option. Seven sole
practitioners in building with some
overflow/referral. Call Sheila at (503)
641-7888 or email sheilawagnon@
lawyer.com.
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DOWNTOWN OFFICE SPACE –
in American Bank Building next to
Pioneer Square. One small office.
Large conference room, copier, fax/
internet/phone, receptionist included. Fitness center, showers, and
bike racks available in building. If interested, contact Steve at (503) 2235814 or slb@brischettolaw.com.
HILLSBORO – 2 elegant office suites
1 block from courthouse. $800.00/
ea, utilities included w/first month
free. For pics/info contact John
Elliott: (971) 404-6631 or JMEDrum
@Earthlink.Net.
HILLSBORO DOWNTOWN OFFICE
SPACE one block to courthouse,
free reserved parking. Single private offices on month to month
or longer. $325 per month. Larger
suites also available. New Comcast
high speed internet available! Call
Jay Weil (503) 924-5772, or email
jaymweil@aol.com.
LAKE OSWEGO KRUSE WAY
– Class A Office Building. 4248
Galewood Street, Lake Oswego,
OR 97035. Primarily Attorneys.
Partner-sized, windowed offices.
Receptionist, Phones, High Speed
Internet, Conference Rooms available or included. Free parking. Office lease prices range from $600 to
$1400 per month. Phone numbers
or ported numbers available. Call for
information. John (503) 675-4343.
LARGE PRIVATE OFFICES WITH
LAWYERS IN BEAUTIFULLY RESTORED HISTORIC BLDG Four
blocks
to
Multnomah/Federal
courthouses. Large Italianate windows; air-conditioned; new décor;
elevator with video security system;
share conference room, lunch room/
kitchen, receptionist; Shower room,
bike rack. $300 to $1100. (503) 9273347.
OFFICE AVAILABLE IN THE
BUTCHER & SMITH LAW FIRM
SUITES – 520 SW Yamhill St., across
from Pioneer Square. Telephone
services, copiers, scanners, showers, bike rack, large windows, security and front desk person available
to greet clients. First month free.
Inquires to Elizabeth at (503) 9727380.

OFFICE SPACE – DOWNTOWN
MILWAUKIE - 2027 SE Jefferson St.
Single private office space available
on a modified gross lease. Second
floor unit with separate entrance
on a 24/7 secured access system.
Quiet and friendly environment
shared with medical and financial
professionals. Free parking behind
building or on the street. Walking
distance to downtown shops and
restaurants. For more information,
contact Lauren Lancial at llancial@
daywireless.com or (503) 794-3760.
OFFICE SPACE – FREE RENT FOR
TWO MONTHS - JOHN’S LANDING – We are an Estate Planning
and Elder Law firm looking for complimentary practices to share office
space on the third floor of the River
Park Plaza Building in John’s Landing
with other sole practitioners and a
small law firm. Current tenants include Estate Planners, Family Law,
Elder Law, Tax Preparers and Investment Advisors. This is Class A space
in a building that was built in 2003.
Rent includes high speed Internet,
phones, reception, voicemail, meeting rooms, kitchen and parking! We
have three offices available between
$550-$800 each. We are looking
for a one-year commitment. Please
contact Bob Cronk at (503) 2450894 or bob@naylaw.com.
PEARL DISTRICT OFFICE for rent
or sale. Approx 700 sq ft, professionally designed offices with class,
style and functionality. RV. (503)
756-1213.
WEST LINN OFFICE – 2875 Marylhurst Dr. 2 offices available one for
$700 and the other for $1,200 in
historic, super quaint building with
great parking. Share office space
with three other experienced lawyers
who specialize in estate planning,
probate and trust administration.
Space also available for your secretary. Contact Richard Noble at (503)
635-6235. See our website for more
info: www.oregonlegalcenter.com.

POSITIONS AVAILABLE
It is the policy of the Bulletin to
only list opportunities for employment that are consistent
with OSB Bylaw 10.

ATTORNEY,
INTERMOUNTAIN
PUBLIC DEFENDER – Intermountain
Public Defender (IPD) is accepting
applications for a full-time attorney.
Felony-qualified is preferred, but
willing to train the right applicant for
an entry-level position. For more information about the position, please
see our employment section of our
website at www.ipdinc.us.
ATTORNEY POSITION AVAILABLE AT THE CENTER FOR NONPROFIT LAW, a small but busy law
firm that works exclusively with
nonprofit organizations with a focus on helping progressive and humanitarian organizations. We help
our nonprofit clients make a more
just, compassionate, and sustainable world for everyone. We value
kindness, teamwork, and collaboration, and we are a family friendly
office that can accommodate flexible work schedules. We seek an
attorney with 2 to 3 years of practical legal experience in Oregon in
employment law, contract law, and
intellectual property law. Prior experience in nonprofit law is a plus but
not required. Excellent writing skills,
legal research skills, ability to manage multiple projects at once, and
the ability to work collaboratively
as part of a mission-oriented team
are all essential. Beginning baseline
salary range starts around $65,000
a year, with more DOE. Please send
your resume and cover letter by
email to: billing@centerfornonprof
itlaw.com.
CHOCK BARHOUM IS AN EXPANDING
LITIGATION/INSURANCE DEFENSE LAW firm that
handles state and federal cases in
Oregon, Washington and Idaho.
We are looking for the right fit for
our current dynamic team of attorneys, who will thrive working in
a relaxed, informal office environment while engaging in challenging
and varied work within a fast-paced
setting. Our team values a work-life
balance, while still providing the
top-quality legal services our clients
have come to expect from our attorneys. To be considered for this
position, candidates must be current members of the Oregon and/
or Washington State Bar with 3 to 8

years of experience in insurance defense or civil litigation matters. Attorneys who are licensed or eligible
to be licensed in Washington and/
or Idaho are preferred. Candidates
must be professional, an excellent
communicator, a team player, detail
orientated, skilled in legal writing,
and must have the ability to quickly
and efficiently analyze legal issues.
Associates are responsible for research, document creation, motion
practice, case development, a variety of court appearances, depositions and trial preparation. We offer
a competitive salary and benefits
package. The compensation package will depend upon experience
and skills. Remote work is available.
Please submit your resume, writing
samples and salary expectations to:
michele.ortiz@chockbarhoum.com .
We are an EOE.
CREDITORS’ RIGHTS ATTORNEY
Hershner Hunter, LLP, the largest
full-service business firm in Eugene, has been representing clients
throughout the Pacific Northwest
and beyond for more than 75 years.
Our attorneys specialize in a variety
of practice areas and industries, including Business & Corporate Law;
Creditors’ Rights & Bankruptcy; Estate Planning & Business Succession;
Healthcare; Intellectual Property &
Technology; Labor, Employment &
Benefits; Litigation; and Real Estate.
At the center of our firm is our commitment to our clients, community,
and each other. We emphasize an inclusive team approach and pride ourselves on our collegial and collaborative atmosphere. We believe our firm
provides the best of both worlds, allowing us to work on complex and
high-stakes “big city” matters, while
living in the “small city” environment
that Eugene provides. Our flexible
work model allows for part-time remote work in most circumstances.
We are presently seeking an associate attorney to join our Creditors’
Rights practice group in a partnertrack position, with a competitive
salary and benefits. The Creditors’
Rights group handles a wide variety
of matters including evictions, nonjudicial and judicial foreclosures,
construction lien and bond claims,
foreclosure of security interests, unsecured and secured collections, and
bankruptcies. Creditors’ Rights associates receive significant training and
mentoring, and early opportunities
for client contact and participation in
bankruptcy hearings and other court

appearances. Successful candidates
will have: • 2 or more years’ experience in creditors’ rights and creditor
bankruptcy fields • Oregon State
Bar admission, or eligibility for reciprocity, Washington, Alaska, and/or
Idaho admissions a plus • Excellent
legal research, writing, oral communication, and interpersonal skills •
Experience working in a collaborative
setting with significant responsibility
• Enthusiastic professional references
• A desire to live in Eugene and to
integrate into the Eugene legal and
business community. Candidates
should send materials to Nicholas
Frost, at nfrost@hershnerhunter.
com. Hershner Hunter, LLP is an
equal opportunity employer and encourages applications from qualified
individuals of diverse backgrounds.
CRIMINAL DEFENSE AND JUVENILE ATTORNEY OPPORTUNITY
IN CENTRAL OREGON – Wellestablished defense consortium in
Crook and Jefferson Counties, Oregon. $15,800 per month, and it
is required that practice will solely
focus on this court-appointed caseload. Must have primary business office located in Madras or Prineville.
Attorney is responsible for their own
expenses. Experienced Consortium
members are available to provide
advice and congenial guidance as
needed. Email Resume and Cover
Letter to Jennifer F. Kimble at Jennifer
FKimble@aol.com.
DISTINGUISHED BUSINESS LAW
FIRM is seeking an attorney to join
our business litigation team. Gleaves
Swearingen is a trusted full-service
business law firm in Eugene and has
served the legal needs of prominent
businesses, individuals, and institutions throughout the Pacific Northwest for almost 100 years. Our firm
takes great pride in providing clients
with high quality legal guidance and
our people with a rewarding work/
life balance. Candidates must have
strong academic credentials and
meaningful professional experience
is preferred. Please send your cover
letter and resume to Joshua Smith
at jsmith@gleaveslaw.com. All inquiries will remain confidential.
HAGEN O’CONNELL & HVAL LLP
is seeking to hire an experienced
Estate/Trust litigation attorney. Position would be as Contract Attorney/
Of Counsel. Compensation is based
on hours billed. $200 - $250/hour
10-20 billable hours per week, may
increase. Must be licensed in either

Oregon or Washington with a plan
to become licensed in both states.
And a California license would be
desirable. Attorney would have a
contract with the firm. Contact Ramon Vega at (541) 908-0118.
LITIGATION ATTORNEY – Hershner Hunter, LLP, the largest fullservice business firm in Eugene, has
been representing clients throughout the Pacific Northwest and beyond for more than 75 years. Our
attorneys specialize in a variety of
practice areas and industries, including Business & Corporate Law;
Creditors’ Rights & Bankruptcy; Estate Planning & Business Succession;
Healthcare; Intellectual Property &
Technology; Labor, Employment &
Benefits; Litigation; and Real Estate.
At the center of our firm is our commitment to our clients, community,
and each other. We emphasize an
inclusive team approach and pride
ourselves on our collegial and collaborative atmosphere. We believe
our firm provides the best of both
worlds, allowing us to work on
complex and high-stakes “big city”
matters, while living in the “small
city” environment that Eugene provides. Our flexible work model allows for part-time remote work in
most circumstances. We are presently seeking an associate attorney
to join our Litigation practice group
in a partner-track position, with a
competitive salary and benefits. The
Litigation group handles a wide variety of civil disputes, including those
involving commercial contracts, real
estate, employment defense, trust
and probate, construction, intellectual property, and corporate ownership. Litigation associates receive
significant training and mentoring,
including early and frequent opportunities to conduct depositions,
argue motions, and first- or secondchair arbitrations and trials. Successful candidates will have: • 2-4 years
of litigation experience • Oregon
State Bar admission, eligibility for
reciprocity, or plans to take the bar
exam at the next available opportunity • Excellent legal research, writing, oral communication, and interpersonal skills • Experience working
in a collaborative setting with significant responsibility • Enthusiastic
professional references • A desire to
live in Eugene and to integrate into
the Eugene legal and business community. Candidates should send materials to Nicholas Frost, at nfrost@
hershnerhunter.com.
Hershner

Hunter, LLP is an equal opportunity
employer and encourages applications from qualified individuals of
diverse backgrounds.
MEMBERSHIP(S) AVAILABLE IN
WELL ESTABLISHED EUGENE
FIRM – Small but busy Eugene bankruptcy firm is planning for the future
retirement of senior partner and is
looking for attorney(s) interested in
joining the firm. Case load of retiring partner is approximately 82%
representation of debtors in Bankruptcy Court and 18% tax collection
resolution and settlement. Referral base and marketing produces
steady income. The firm and the retiring partner will provide support to
new member(s) including assistance
from retiring partner in marketing and practice areas. Reasonable
and flexible buy-in terms and other
financial arrangements subject to
negotiation. Excellent opportunity
for new or experienced attorney(s)
to join an established firm. Offers to
purchase practice of retiring partner
will also be considered. See ad under Practices for Sale. Please address
correspondence to the Oregon State
Bar, Attn: Blind Ad M-23 P.O. Box
231935, Tigard, OR 97281 or email:
blindad@osbar.org with the blind ad
number in the subject line.
TRANSACTIONAL
ATTORNEY
– Hershner Hunter, LLP, the largest full-service business firm in Eugene, has been representing clients
throughout the Pacific Northwest
and beyond for more than 75 years.
Our attorneys specialize in a variety
of practice areas and industries, including Business & Corporate Law;
Creditors’ Rights & Bankruptcy; Estate Planning & Business Succession;
Healthcare; Intellectual Property &
Technology; Labor, Employment &
Benefits; Litigation; and Real Estate.
At the center of our firm is our commitment to our clients, community,
and each other. We emphasize an
inclusive team approach and pride
ourselves on our collegial and collaborative atmosphere. We believe
our firm provides the best of both
worlds, allowing us to work on
complex and high-stakes “big city”
matters, while living in the “small
city” environment that Eugene provides. Our flexible work model allows for part-time remote work in
most circumstances. We are presently seeking an associate attorney
to join our Business practice group
in a partner-track position, with a
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competitive salary and benefits. The
Business group handles a wide variety of transactional matters, including business acquisitions and sales,
real property matters, corporate
governance, securities issues, and
new and emerging business considerations. Business associates receive
significant training and mentoring,
including collaborative work with
experienced attorneys on complex
matters, significant client contact,
early development to manage projects, and primary responsibility on
appropriate transactional tasks.
Successful candidates will have: •
2-5 years of relevant experience,
with health care transactions experience preferred • Oregon State Bar
admission, eligibility for reciprocity, or plans to take the bar exam
at the next available opportunity
• Excellent drafting, legal research
and writing, oral communication,
and interpersonal skills • Experience
working in a collaborative setting
with significant responsibility • Enthusiastic professional references
• A desire to live in Eugene and to
integrate into the Eugene legal and
business community. Candidates
should send materials to Nicholas
Frost, at nfrost@hershnerhunter.
com. Hershner Hunter, LLP is an
equal opportunity employer and encourages applications from qualified
individuals of diverse backgrounds.
WELL-ESTABLISHED BEND FIRM
is seeking an associate attorney with
three of more years of substantive
experience with estate planning,
probate, trust administration and
business law. The ideal candidate
will have experience planning for
taxable and non-taxable estates
and administering large and small
estate and trusts. Experience with
probate process as well as structuring and drafting a wide range of
estate planning documents desired.
Strong academic credentials and
analytical ability required. To apply,
please submit cover letter, resume,
writing sample, and law school transcripts (unofficial is fine).All resumes
are confidential. Please address correspondence to the Oregon State
Bar, Attn: Blind Ad K-21 P.O. Box
231935, Tigard, OR 97281 or email:
blindad@osbar.org with the blind ad
number in the subject line.
WELL-ESTABLISHED BEND FIRM
is seeking an associate attorney with
three of more years of substantive
experience in a general litigation
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based practice. The ideal candidate
will have experience (or desire to
practice) in the following areas:
Family Law and Domestic Relations,
Civil and Business Litigation, Business, Commercial Transactions, Corporate Law and Real Estate Transactions. Strong academic credentials
and analytical ability required. To
apply, please submit cover letter,
resume, writing sample, and law
school transcripts (unofficial is fine).
All resumes are confidential. Please
address correspondence to the
Oregon State Bar, ATTN: BLIND
AD L-22, P.O. Box 231935, Tigard,
OR 97281 or email: blindad@osbar.
org with the blind ad number in the
subject line.

PRACTICES FOR SALE
CONSIDERING THE SALE OR
PURCHASE OF A PRIVATE PRACTICE? As the preeminent provider
of business brokerage and consulting services, we work exclusively
with owners of professional practices in the legal, healthcare, financial
services and tech industries. Need to
prepare your practice for sale? Looking for a business valuation? Ready
to sell your practice for top dollar?
Let our team guide you through this
life changing transition. Call us at
(253) 509-9224 or visit our website
to learn more about our services
and top-notch team waiting to help
you: PrivatePracticeTransitions.com.
PROFITABLE OREGON ESTATE
PLANNING LAW FIRM READY
FOR NEW OWNER (#1153) – This
busy law firm has a reputation of
delivering excellent results. The
firm’s service by revenue breakdown
is 35% Estate Planning, 30% Probate, 25% FED/Real Property and
10% Other. As of June 2021, the
Practice has ~50 active clients with
over 23,000 clients in the Practice’s
database inherited from a 30+
year old firm. With consistent YoY
growth, the Practice is positioned
for continued growth under new
ownership. The current owner has
offered to transition the Practice
over the course of up to 6 months,
to continue to help drive business
to the new owner. This firm is completely turn-key and ready for the
new owner. To take advantage of
this opportunity, call us at (253)
509-9224 or send an email to info@
privatepracticetransitions.com with
“1153/Profitable Oregon Estate
Planning Law Firm Ready for New
Owner” in the subject line.

NORTH EASTERN OREGON—
HEALTH FORCES RETIREMENT –
Thirty year Oregon general practice.
in orchard/wine producing community of 7,000. New K-6 elementary
school a block from the office. Enjoy boating, hunting, fishing, winter
sports within 30 minutes! Primarily
a general practice. Located on arterial street corner with over 2000 SF
office space, including bank vault.
Includes add’l 875+ admin space ,
kitchen, utility room, shower, Murphy bed and abundant storage with
side street private entrance. Possible use as separate smaller office
from the side entry. Very economical lease, lease option, or month to
month terms with a excellent landlord. Opportunity to expand the
practice into Washington. Willing
to turn all equipment and fixtures
FREE. Network system for 3 stations. This is truly a “turn key” law
office operation, clients and all. No
down payment, no terms! You
come in and take over! If interested, forward a cover letter and
resume to Oregon State Bar, ATTN:
BLIND AD I-19, P.O. Box 231935, Tigard, OR 97281 or email: blindad@
osbar.org with the blind ad number
in the subject line.
WASHINGTON MEDICAL MALPRACTICE LAW FIRM (#1098)
with average gross revenues of over
$1,500,000 the last three years
(2018-2020), and weighted Seller’s
Discretionary Earnings (SDE) of over
$1,200,000. This successful firm is
completely turn-key and employs
five (5) staff, including the owner.
The firm’s processes are very well
documented, and the practice uses
Google Suite allowing for easy remote access. If you are interested
in exploring this opportunity, would
like the freedom to be your own
boss and/or increase your current
book of business substantially, then
this is perfect for you. Call (253)
509-9224 for more information
or send an email to info@private
practicetransitions.com with “1098
Washington Medical Malpractice
Law Firm” in the subject line.
WELL ESTABLISHED EUGENE
BANKRUPTCY AND TAX PRACTICE FOR SALE – Senior partner
is small but busy Eugene firm is
planning for future retirement and
seeks offers for membership in firm
or purchase of his practice. See ad
under Positions Available for more
details. Retiring partner has had

substantial average annual gross
revenue for many years. Purchase
includes assistance from seller in
practice areas and marketing. Reasonable and flexible financial arrangements subject to negotiation.
Excellent opportunity for new or
experienced attorney(s) to join an
established firm, add to an existing
practice or start building a new one.
Please address correspondence to
the Oregon State Bar, ATTN: BLIND
AD N-24 P.O. Box 231935, Tigard,
OR 97281 or email: blindad@osbar.
org with the blind ad number in the
subject line.

RECREATIONAL RENTALS
KIHEI, MAUI, HAWAII – Large
oceanview 1BR-2BA condo, LR
sofasleeper, two pools/spas, tennis, across from beach. Attorney
discounts.
mjs@aterwynne.com
(503) 291-1423; Video: https://www.
youtube.com/watch?v=txEcuMFz
ELE - Pictures: samsandmireidaho@
gmail.com.
PARIS APARTMENT – At Notre
Dame.
Elegant 2 bedroom, 2
bath, with lift. In the heart of Paris. PROVENCE. 4 bedroom, 4 bath
house with stunning, panoramic
view of Menerbes. Owned by OSB
member (202) 285-1201 or angpolin
@aim.com.
OCEANSIDE – Beach house on cliff
side overlooking ocean and Netarts
Bay. 3 bedrooms and 3 baths, 4
decks, fireplace, spa tub, washer/
dryer, and fully equipped kitchen.
$200 per night, $1200 weekly rate
plus $125.00 cleaning fee. Contact
Mary at mexmary@comcast.net or
(503) 784-5277.
SCOTTSDALE – North Scottsdale
home near Troon and TPC golf
courses. Newly furnished. 3BR, 2BA,
52” plasma TV, pool, outdoor barbecue. No smoking, no pets. Tony at
(503) 221-2271.
SUNRIVER – Cascara Vacation
Rentals - Over 120 homes & condos
with hot tubs, free Wi-Fi, many pet
friendly & with free access to the
Sharc aquatic & recreation facility. Contact us today at (800) 5311130, visit our web site at www.
cascaravacations.com or email us
at cascara@cascaravacations.com.
SUNRIVER – Warm, cozy, 2 bedroom, 1 bath Ranch Cabin, ideal for
a weekend getaway. Fireplace, TV,
Wi-Fi, DVD, CD, BBQ, washer/dryer,

fully furnished & well-equipped.
Sleeps 4. $95/night + $75 cleaning
fee (541) 944-2694.

SERVICES
CONSTRUCTION EXPERT WITNESS – Langford Enterprises
Owner / Operator of HomeTeam
Inspection Service since 1996. 40
years Const. Background. Seeking court cases in need of an Expert Witness for: • Construction
Defects • Material Failure • Construction Applications • Opinion
on Home Building • Related Home
Inspection issues. Greg Langford
owner 503 675 7979 clackamas@
hometeam.com.

HOTDOCS TEMPLATES FOR OREGON ESTATE PLANNING AND
PROBATE AND TRUST ADMINISTRATION – Online at: www.HotDocsMarket.com. Each set $100 per
month. No Contract. Complete information at: www.nobleforms.com.
INVESTIGATION – Diligent Investigations is a full service investigation
firm specializing in Surveillance,
Background Investigations, Locates,
Difficult Service of Process, Interviews and more. In Portland since
2012, Diligent Investigations has
earned a reputation for professionalism and integrity. Contact Robert
Grady (503) 985-6659 or email:
dilinves@gmail.com.

CONTRACT PARALEGAL SERVICE - S&T SUPPORT, LLC – Seasoned Paralegals available on an asneeded basis. Backgrounds in estate
planning, probate/trust administration, business law, and litigation.
Will work remotely or on-site serving Salem, Portland and Eugene.
Visit www.stsupportllc.com for
services and staff. Call (503) 9676023 or email tammy@stsupportllc.
com to discuss your paralegal needs.

INVESTIGATIONS – NW PI SPECIALISTS, LLC is regarded as one
of Oregon’s top surveillance specialists. We are a full service, licensed
and insured team of private investigators specializing in Surveillance,
Locates, Interviews, Assets & Background Checks and much more.
Competitive rates. Contact Casey
Sciaraffo (503) 740-9930; nwpispe
cialists@gmail.com; web: nwpispe
cialists.com.

DIVORCE CLIENTS A LITTLE
STUCK? PARENTING BEYOND
CONFLICT – Skills, Strategies and
Support - Classes and Parent Coaching. Help your clients stay sane and
keep the focus on their children.
Judith Swinney, J.D. www.par
entingbeyondconflict.com (503)
972-5683.

LEGAL ETHICS DEFENSE: ETHICS
ADVICE & OPINIONS – Christopher R. Hardman - Providing defense services against Bar disciplinary proceedings; legal ethics advice,
consultations, and opinion letters.
Mr. Hardman is a former Assistant
Disciplinary Counsel of the Oregon
State Bar Office of Disciplinary
Counsel; and a former Bar prosecutor. He is a speaker and moderator
at Ethics Continuing Legal Education Seminars sponsored by the Bar,
New Lawyers Division and others.
He may be contacted at his office:
Christopher R. Hardman, (503)
916-1787, or Fax (503) 916-1789;
25 NW 23rd Pl Ste 6, PMB 497;
Portland, OR 97210.

EXPERT WEATHER TESTIMONY
– Weather & climate data research
and analysis 25+ years meteorological expertise – AMS Certified
– extensive weather database – specializing in ice, snow, wind & atmospheric lighting. Meteorologist Scott
Dorval. (208) 690-9464 sdorval88@
gmail.com.
FORENSIC DOCUMENT EXAMINER – Trained by the Secret Service
and US Postal Crime Lab examiners.
Fully equipped laboratory. Qualified
in state and federal courts. Retired
from the Eugene Police Department. Jim Green, (888) 485-0832,
www.documentexaminer.info.
HAWAII REAL ESTATE – NEED IT
SOLD? Contact Realtor Lori Kaizawa at (808)352-1664/Lori@TrueREHawaii.com. Experienced in trust,
probate, partition sales. Inactive
OSB member.

LEGAL NURSE CONSULTANT –
Offering Board Certified Legal Nurse
Consultants with the LNCC certification from the American Association
of Legal Nurse Consultants---the
gold standard in LNC credentialing.
The ONLY certification recognized
by the American Board of Nursing
Specialties. Offering the following
services: review files for standards
of care and any deviations that may
have occurred, provide chronologies/summaries, demonstrative evidence, translate and interpret medical records. Expert Witness location

services. Average length of experience in nursing for our consultants
is 20 years and includes experience
in clinical areas such as: Corrections
Healthcare, Critical Care, Telemetry,
Long-Term Care, Workers’ Compensation as well as many other specialty areas! Willamette Nurse Consultant Group, (971) 777-2687 info@
willamettenurseconsultantgroup.
com www.willamettenurseconsul
tantgroup.com.
NEED HELP WITH A BIG CASE?
Want to expand your practice?
Want to take a vacation? Contact
the OWLS Contract Lawyer Service.
We can help. Fast! You contact us
with project/job information. We
immediately post the announcement to our contract lawyer listserve. You are promptly contacted
by contract lawyers who meet your
criteria. Free! No fee to post jobs or
projects. You pay the contract lawyer you hire. Effective! Contract
lawyers statewide. Many levels of
experience. Many types of expertise.
For more information, or to post
a job, contact the OWLS office at
(503) 841-5720 or email cassondra
@oregonwomenlawyers.org.
TOP QUALITY LEGAL RESEARCH,
ANALYSIS, & DRAFTING – William
I. Goldstein, Of Counsel. Extensive
Complex Litigation Experience. Yale
& Stanford Law. (503) 335-1406.

SUPPORT STAFF POSITIONS
PARALEGAL – Diane S. Sykes, Attorney at Law, P.C., located in SE
Portland, seeks a paralegal to work
25-30 hours per week on plaintiffside employment cases. Contact
Ms. Sykes via email at diane@dianes
sykeslaw.com to inquire.
PARALEGAL, OFFICE OF THE
GENERAL COUNSEL, OREGON
STATE UNIVERSITY – Position is
a full time, 12-month professional
faculty position. Salary is commensurate with education and experience. To review posting and apply,
go to https://jobs.oregonstate.edu/
. Apply to posting # P04893UF. Full
Consideration Date: 11/12/21; Closing Date: 12/31/21. OSU is an AA/
EOE/Vets/Disabled.

TO SUBMIT A CLASSIFIED
POSITIONS AVAILABLE
$30 for the first 20 words, 50 cents
each additional word.
SERVICES
$40 for the first 20 words, 50 cents
each additional word.
ALL OTHER ADS
$40 for the first 20 words, 50 cents
each additional word. Oregon State
Bar members receive a $10 discount
on these ads.
COLOR
Color may be added to any ad for
an additional $20.
BLIND ADS
Add $15 to the cost of the ad for
this service.
BLIND AD REPLIES
To protect the confidentiality of an
anonymous advertiser as well as
the reader, we offer the following
service: If there is a firm you do not
wish to respond to, list that firm (or
firms) on a note along with your
response to the blind ad. If the
anonymous advertiser is a firm you
have listed, your response will be
recycled. Send both to blindad@
osbar.org with the blind ad number
in the subject line. Or, mail in a
9 x 12 inch envelope to Oregon
State Bar, Attn. Blind Ad #[fill in the
blank], P.O. Box 231935, Tigard, OR
97281.
SUBMIT TO
Email: advertising@osbar.org; mail:
P.O. Box 231935, Tigard OR 97281,
Attn: Advertising. For questions,
contact Spencer Glantz at
advertising@osbar.org, (503) 4316356 or (800) 452-8260 ext. 356.
DEADLINES
The first business day of each
month for the following month’s
issue.
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ACCIDENT RECONSTRUCTION
Accident Analysis Service
Don Webb
3890 Brush College Rd, Salem, OR 97304
PH 503-931-0670
FX 503-589-1826
donwebb531@msn.com
www.crashspeed.com

ACCOUNTANTS
Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com
Financial forensics | Business valuation. Answers to
complex financial questions. We are accurate, credible,
and ethical. Our professional team is comprised of all
CPAs, passionate about what we do, which translates
into serving our clients with the very best we can offer.
Jay Sickler has 30 years of full-time financial forensics
experience. He has testified in more than 160 cases as
an expert witness, more than many other experts
combined. Our reputation is built on being skilled in
communicating our findings persuasively and with
integrity. We get the job done right, on time, and
backed up by expert testimony.

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
PH 503-270-5400
FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com
Fraud and Forensic Accounting / Economic Damages /
Business Valuation / Commercial Litigation / Accounting
and Tax Malpractice / White Collar Financial Crime /
Expert Testimony / Full Service Public Accountants /
Plaintiff and Defense. Mr. Holmes has approximately 25
years of experience in matters ranging from complex
litigation, bankruptcy, class action, construction,
contract disputes, embezzlement, employment, financial
statements audits, intellectual property, personal injury,
professional liability and malpractice, securities fraud,
shareholder rights and tax issues.

ACCOUNTANTS, CONT.
Litigation Support
Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200
Portland, OR 97205
PH 503-223-5168
CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com
Top litigators turn to us on high-stakes cases in the
Northwest. Clients tell us our credibility and
reputation are unmatched. We tell a powerful story
with numbers and deliver pivotal testimony with an
exceptional success rate on even the toughest cases.
We conduct damages analysis on claims for lost
profits, lost wages, personal injury, wrongful death
and intellectual property damages.

APPRAISERS
Residential Appraisal
Bernhardt Appraisal
Nathan Bernhardt
5319 SW Westgate Dr, #219
Portland, OR 97221
PH 503-349-3765
nathan@bernhardtswisstrust.com
www.portlandresidentialappraisal.com
Appraiser with 25 years experience specializing in
divorce appraisal, probate appraisal, estate
appraisal, and bankruptcy appraisal. We are
exclusively a private, non-lending appraisal
company, so we can focus on our professional
clients (Attorneys, CPA’s, Realtors, and Property
Managers) needs. Our corporate partner, Bernhardt
SwissTrust Real Estate, also offers free Comparative
Market Analysis’ as well as a full suite of realty
services that can be helpful during the legal process.
Call us today to find out more!

BUSINESS VALUATIONS
Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St
Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com
Financial forensics | Business valuation. Answers to
complex financial questions. We are accurate,
credible, and ethical. Our professional team is
comprised of all CPAs, passionate about what we do,
which translates into serving our clients with the very
best we can offer. Jay Sickler has 30 years of fulltime financial forensics experience. He has testified
in more than 160 cases as an expert witness, more
than many other experts combined. Our reputation
is built on being skilled in communicating our
findings persuasively and with integrity. We get the
job done right, on time, and backed up by expert
testimony.
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BUSINESS VALUATIONS, CONT.
Corporate Valuations, Inc.
Blake J. Runckel
PO Box 82908
Portland, OR 97282
PH 503-235-7777
brunckel@corpval.com
www.corpval.com

FX 503-235-3624

Corporate Valuations, Inc. is a national business
valuation and financial advisory firm founded in
1983. We offer a broad range of valuation services,
including corporate valuation, gift, estate, and
income tax valuation, buy-sell agreement valuation,
financial reporting valuation, ESOP and ERISA
valuation services, and litigation and expert
testimony consulting. In addition, Corporate
Valuations assists with transaction-related needs,
including M&A advisory, fairness opinions, and
strategic alternatives assessment.
We have provided thousands of valuation opinions
for corporations of all sizes in a variety of industries.
To paint an accurate picture, the valuation of a
business or its underlying assets calls for a
combination of science and experience. The business
valuation consultants at Corporate Valuations offer
practical insight into the strategic, operational, and
financial affairs of the business—so you can
understand the real value—regardless of industry.
Our valuation opinions are well-reasoned and
thoroughly documented, providing critical support
for any potential engagement. Our work has been
reviewed and accepted by the major agencies of the
federal government charged with regulating
business transactions, as well as the largest
accounting and law firms in the nation in connection
with engagements involving their clients.

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
PH 503-270-5400
FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com
Fraud and Forensic Accounting / Economic Damages /
Business Valuation / Commercial Litigation / Accounting
and Tax Malpractice / White Collar Financial Crime /
Expert Testimony / Full Service Public Accountants /
Plaintiff and Defense. Mr. Holmes has approximately 25
years of experience in matters ranging from complex
litigation, bankruptcy, class action, construction,
contract disputes, embezzlement, employment, financial
statements audits, intellectual property, personal injury,
professional liability and malpractice, securities fraud,
shareholder rights and tax issues.

BUSINESS VALUATIONS, CONT.

COMPUTER & NETWORK SUPPORT

CONSULTANTS, CONT.

Markee Valuations, LLC
Laura Markee

I Do Information Technology Services
Steve Shaff

O’Connell & Associates
Erin O’Connell

412 W 12th St
Vancouver, WA 98660
PH 971-201-7349
laura@markeevaluations.com
www.markeevaluations.com

PH 971-331-4871
sales@idoit.biz
www.idoit.biz

20813 2nd Ave S
Des Moines, WA 98198
PH 412-608-4346
FAX 425-243-1025
erin@oconnellandassociates.net
www.oconnellandassociates.net

We are experts in business valuation and financial
damages analysis. Recognizing that a business value
cannot be simplified to a formula, we ask questions and
analyze industry and economic factors to understand
what makes each business unique. The end product is a
detailed valuation that is well documented, clear, and
certifiably reliable.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200
Portland, OR 97205
PH 503-223-5168
CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com
Business appraisals for litigation, estate planning,
divorce and various transactions. Complex valuations
involving multi-tiered entities, and intangible assets
such as trademarks and brand names. Estimating
valuation discounts. Allocation of goodwill between
personal and professional. Review of other experts’
reports. Low scope calculation letters or full
appraisal reports.

Stuart Weiss Business Valuations
Stuart Weiss
Serving Oregon, Washington,
and California
PH 503-223-3142
stu@stuartweiss.com
www.stuartweiss.com
Valuing family businesses since 2002. Reports in plain
English Stanford MBA/CPA/ABV. Bonus: can review
investment portfolios.

I Do Information Technology Services provides I.T.
support to the small to midsized businesses. I Do I.T. is
a business-solution driven company that puts clients
first. We love technology and believe in implementing
elegant, clean solutions for small to medium-sized
businesses. With a comprehensive range of services, I
Do I.T. can guarantee your technology needs are not
just met, but exceeded. We work closely with our
clients to create customized plans that are seamlessly
integrated, effective, and sustainable for many years
to come. We ensure that your systems are fast,
updated, and secure. Let us PROVE to you how I Do
I.T.’s FAST, FRIENDLY, and HIGHLY-RESPONSIVE
proactive IT Services can keep your team productive
and your systems safe.

COMPUTER FORENSICS
Computer Forensics, Inc.
Roy Miller
10774 SE Hwy 212
Clackamas, OR 97015
PH 503-655-1405
FAX 503-655-1408
roy.miller@caseworks.net
www.computerforensicsinc.com

Deadbolt Forensics
Michael Yasumoto
1500 NW Bethany Blvd, Ste 200
Beaverton, OR 97006
PH 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com

CONSULTANTS
Integrity Legal Nurse Consulting
Wendy Votroubek
4207 SE Woodstock Blvd, #365
Portland, OR 97206
PH 503-775-3221
wendy@legalnursepdx.com
www.legalnursepdx.com
Founded in 2010 with the goal to educate and
empower attorney clients. Provide review and analysis
of medical records for both civil and criminal defense
attorneys as well as medical cost projections and
reasonableness of charges.

Assisting attorneys with the critical task of identifying
projected future care needs and their associated costs.
How do you determine your client’s projected future
care needs and their associated costs for your
settlement purposes or trial?

COURT BONDS
Court Bonds
5727 SW Macadam Ave
Portland, OR 97239
PH 503-977-5624 • 800-632-6878
FX 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com
A division of JD Fulwiler & Company Insurance.

COURT REPORTERS
Iba, Symonds & Dunn
Chris Iba, Debi Symonds, Joyce Dunn
10260 SW Greenburg Rd, Ste 400
Portland, OR 97223
PH 503-224-4438 • 800-449-4438
FX 503-293-8499
info@isdreporters.com
www.isdreporters.com

ESTATE PLANNING
Automated Document Drafting
& Assembly
InterActive Legal
Matthew Tove
930 South Harbor City Blvd, Ste 505
Melbourne, FL 32901
info@interactivelegal.com
www.interactivelegal.com
Estate Planning and Elder Law professionals turn to us
as their main resource for the latest planning strategies.
We provide the most comprehensive productivity
system on the market with an easy-to-use document
drafting system, extensive continuing education,
thought-provoking discussion forums, and more.
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FINANCIAL SERVICES

FORENSIC ACCOUNTING, CONT.

LawCash
Todd Grama

Morones Analytics, LLC
Serena Morones

Titan National Investigations
Adam Bercovici

6 Commerce Dr, Cranford, NJ 07016
PH 1-888-432-2861
tgrama@lawcash.com
www.lawcash.com

625 SW Broadway, Ste 200
Portland, OR 97205
PH 503-223-5168
CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

19550 Amber Meadow Dr, Ste 227
Bend, OR 97702
PH 661-607-4324
adam.bercovici@titannational.net
www.titannational.net

FORENSIC ACCOUNTING
Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com
Financial forensics | Business valuation. Answers to
complex financial questions. We are accurate, credible,
and ethical. Our professional team is comprised of all
CPAs, passionate about what we do, which translates
into serving our clients with the very best we can offer.
Jay Sickler has 30 years of full-time financial forensics
experience. He has testified in more than 160 cases as
an expert witness, more than many other experts
combined. Our reputation is built on being skilled in
communicating our findings persuasively and with
integrity. We get the job done right, on time, and
backed up by expert testimony.

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
PH 503-270-5400
FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com
Fraud and Forensic Accounting / Economic Damages /
Business Valuation / Commercial Litigation / Accounting
and Tax Malpractice / White Collar Financial Crime /
Expert Testimony / Full Service Public Accountants /
Plaintiff and Defense. Mr. Holmes has approximately 25
years of experience in matters ranging from complex
litigation, bankruptcy, class action, construction,
contract disputes, embezzlement, employment,
financial statements audits, intellectual property,
personal injury, professional liability and malpractice,
securities fraud, shareholder rights and tax issues.

Highly skilled team of independent CPAs and experts
with experience at top global accounting firms and
major corporations. Accounting investigations
involving allegations of financial misconduct and
employee embezzlement, especially on complex, data
intensive cases. Matters involving a shareholder
dispute or business sale that results in litigation and
allegation of financial statement fraud.

FORENSIC LAB SERVICES
Smart Labs Now
Barb Faith
12003 NE Ainsworth Cir, #103
Portland, OR 97220
PH 503-477-7748
FAX 503-477-9746
bfaith1@smartlabsnow.com
www.smartlabsnow.com
At Smart Labs Now, we offer drug, alcohol, DNA, and
infidelity testing for:
• Child custody/substance exposure cases
• Substance abuse hearings
• Divorce proceedings
• Paternity
• Immigration
• Date rape cases
• Other legal disputes
Ask for our free Attorney Cheat Sheet to facilitate test
type selection. Call 503-477-7748 or email us today or
use the handy contact us form on our website.

HANDWRITING EXPERTS
Handwriting & Document Forensics
J. Joseph & Associates
Jacqueline A. Joseph
735 SW Saint Clair Ave, #2001
Portland, OR 97205
PH 503-380-1282
jjoseph@jjhandwriting.com
www.jjhandwriting.com
Jacqueline A. Joseph. Certified Forensic Document
Examiner. Forgery detection. Signature verification.
Proof of authorship. Remote testimony experience in
Federal Court. Double-board certified/governmentaccredited; fewer than ten forensic document
examiners worldwide hold this recognized
certification. American Academy of Forensic
Sciences/2020 Presenter. Provides decisive factors
for your case strategy. Cited authority. Established
since 1992.
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A retired homicide lieutenant from LAPD with 30+ years’
experience commanding some of the department’s most
elite units. Expert witness for the following: law
enforcement, best practices, including use of force, use
of deadly force, excessive force, surveillance, shooting
policy, police tactics, pursuit policy, internal affairs best
practices, complex investigations, wrongful conviction,
and wrongful death. Premise liability and private security
best practices expert. Licensed as a private investigator
in Oregon and California.

Surveillance Investigations
Rockford Investigations
Layne Rockford
3800 SW 185th Ave, #6708
Beaverton, OR 97007
PH 503-686-0458
rockfordinvestigations@gmail.com
www.rockford-investigations.com
We specialize in covert surveillance. We are passionate
and committed to producing results to provide objective
evidence with complete confidentiality. We collect
evidence for cases involving insurance defense, workers’
compensation claims, domestic—child custody/cheating
spouse, high threat/security-based surveillance,
fraudulent insurance and injury claims, workplace theft,
and more.

LITIGATION SUPPORT/
TRIAL CONSULTING
Law Offices of C. R. Hardman, LLC
Christopher Hardman
25 NW 23rd Pl, Ste 6, PMB 497
Portland, OR 97210
PH 503-916-1787
FX 503-916-1789
crhardman@crhardman.com

PRACTICE MANAGEMENT SERVICES
Practice Management Software
SmartAdvocate
Allison Rampolla, VP Sales & Marketing
27300 Riverview Center Blvd, #103
Bonita Springs, FL 34134
PH 1-877-GET-SMART (438-7627)
sales@smartadvocate.com
www.smartadvocate.com

TELEPHONE RECEPTIONISTS

VIDEO SERVICES

Business Connections
Dirk Moeller

Discovery Media Productions, Inc.
Devin Williams, CLVS

660 High St, Salem, OR 97301
PH 866-601-6115
FX 503-370-2444
info@bcanswer.com
www.bcanswer.com

10725 SW Barbur Blvd, Ste 102
Portland, OR 97219
PH 503-892-1998
info@discoverymp.com
www.discoverymp.com

Professional trained telephone receptionists available to
greet your callers 24-hours a day, transfer potential new
client calls to you, even elicit a caller’s name and
telephone number from a person who might hang-up
on a machine. No sick days, no lunch hour, no vacation,
no coffee breaks, no health insurance, no drama for
you to worry about. If you want to start growing your
Law Firm and you’re willing to invest $95 per month,
call and ask for Dirk or Stuart Moeller.

TEMPLATES FOR ESTATE
PLANNING, PROBATE, AND
TRUST ADMINISTRATION
NobleForms, LLC
C. Richard Noble, Attorney at Law
2875 Marylhurst Dr, West Linn, OR 97068
PH 503-635-6235
richardnoble@richardnoble.com
www.nobleforms.com
NobleForms, LLC offers two template sets specifically
designed to produce Oregon specific documents to
allow Oregon attorneys to automate their practice: (a)
Estate Planning and (b) Probate and Trust
Administration. Each set is offered for $100 per month
(no contact required) or $1,000 per year.
Templates cover the logical steps in estate planning,
probate, and trust administration.
Sophisticated templates use market leader HotDocs
technology. The templates are available at www.
HotDocsMarket.com.
Extensive support is provided including numerous video
tutorials and personal support.
Cloud-based assembly works on PC or Mac.
Documents are downloaded to the attorney’s computer
and can be edited in Word (Word Perfect is not
supported).
www.NobleForms.com has extensive information
including access to the video tutorials.

Left Mind Media
Jason Weitz
12604 SW Pathfinder Ct
Portland, OR 97223
PH 503-853-6189
jason@leftmindmedia.com
attorneyvbc.leftmindmedia.com
Providing videos that make you shine in
a dull world.

VIRTUAL RECEPTIONISTS/
ANSWERING SERVICES
LEX Reception
Bre Swanson
1033 SE Main St, #5
Portland, OR 97214
PH 800-800-9995
bre.swanson@lexreception.com
www.lexreception.com

THANK
YOU!
Please support the
advertisers who support
the Attorneys’ Marketplace.
Check out our featured listings
online at www.osbar.org.
Want to be featured in
next month’s issue?
For details, please contact
LLM Publications:
phone: 503-445-2226
email: Law@llmpubs.com

We are a legal answering service dedicated to helping
your firm grow. Our live receptionists provide
personalized call answering, intake, and much more.
Quote ‘OregonBar’ for $100 off your 2nd month.
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PARTING THOUGHTS

Remote-Oath Facts

By Robin Nodland, CSR, RDR, CRR, FAPR

Bulletin File Photo

video technology, it does not allow for
notaries to administer oaths remotely.
Furthermore, RON specifically prohibits
the use of videoconferencing platforms
such as Zoom, FaceTime, etc. There is no
work-around: Oregon law requires that
a witness administered a verbal oath by
a notary “shall appear personally before
the notarial officer.” And according to the
Oregon secretary of state’s office, counsel
may not stipulate to the oath being given
remotely by a notary because, simply, you
may not stipulate to break the law.

Robin Nodland

R

emote depositions are the new normal. When the pandemic forced
everyone to work from home, court
reporters and reporting firms across Oregon, and the country, quickly increased
their capacity to provide mobile videoconferencing for all their stenographic court
reporting bookings. We in the industry
worked hand in hand with clients to get
them up to speed on best practices as well
as the nuances of Zoom depositions (now
affectionately known as “Zepos”).
The words “Oregon is different” apply
to many topics, including the court reporting profession. Generally, in the deposition
setting in Oregon, there are two people
who can administer an oath: an Oregon
certified shorthand reporter (CSR) or an
Oregon notary public. The devil is in the
details here, because while a CSR has the
authority to administer an oath remotely,1
a notary does not.2
While the Remote Online Notary
(RON) legislation passed in Oregon this
year allows a notary to provide some services remotely using approved audio/
62
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In Oregon, certification
is not mandatory to be
a court reporter. ...
Oregon attorneys will
want to make sure the
remote oath is given by
a court reporter who is
an Oregon CSR.
Another devilish detail: in Oregon, certification is not mandatory to be a court
reporter. While all the states surrounding
Oregon — Washington, California, Idaho
and Nevada — require certification of court
reporters, Oregon’s certification is voluntary. Oregon attorneys will want to make
sure the remote oath is given by a court reporter who is an Oregon CSR. Check that
certificate at the back of the transcript to
verify that the court reporter is a CSR, has
included their CSR number, expiration
date and the certified reporting method
(stenographic or voicewriting), as required
by CSR policy.
CSRs are proud to hold ourselves
ac-countable to you, our clients and the

public. We must pass exacting skills tests
and adhere to a code of conduct and continuing education requirements. To be eligible for CSR certification, applicants must
not have been suspended or denied certification in another state or from a national
entity, and have no criminal convictions related to our qualifications, functions or duties. We must keep our certification current
and keep our transcribed/untranscribed
notes for a prescribed period. A non-certified CSR has none of these obligations to
their attorney-clients or the public.
When scheduling your next remote
court reporter, make sure that an Oregon
certified shorthand reporter gives the oath
and is the guardian of your record. n
Robin Nodland is co-owner of LNS Court
Reporting & Legal Video (with Carol
Studenmund). She is an Oregon Certified
Shorthand Reporter, a Washington Certified Court Reporter, a Registered Diplomate
Reporter, a Certified Realtime Reporter,
a Fellow of the Academy of Professional
Reporters, past president of the Oregon Court
Reporters Association, and a past member
of the Oregon Certified Shorthand Reporters
Advisory Committee.
ENDNOTES
1. Pursuant to ORS 44.320, a certified shorthand reporter has the authority to administer an oath/affirmation, and pursuant to
ORCP 39(7), the oath may be administered
over telephone lines.
2. Pursuant to ORS 44.320, a notary public has
the authority to administer an oath/affirmation, and pursuant to ORS 194.235 personal
appearance is required.

16037 SW Upper Boones Ferry Road
PO Box 231935
Tigard, OR 97281-1935

Get ready for the 2022 OSB compliance cycle
Compliance statements were emailed to bar members in early December. Log in to the OSB website to find
the items and deadlines that apply to you. Your member dashboard will show personalized information on bar fees, MCLE
reporting, IOLTA reporting and PLF assessments, along with links to pay fees and file any needed reports.
Watch for regulatory emails from notices@osbar.org. You will receive your compliance notices and periodic email
reminders from this mailbox, so be sure to add it to your “approved senders” list.
Mark Monday, Jan. 31, 2022, on your calendar as the deadline for OSB fee payments and IOLTA reporting.
The MCLE Reporting deadline has moved to May 31, 2022.

ONE Log-in
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