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Brett VandenHeuvel leads Columbia
Riverkeeper, a nonprofit striving to organize
and empower local communities, enforce
environmental laws and build strategic
coalitions in an effort “to protect and restore
the Columbia River and all life connected to
it.” He knows everyone values clean water and
protecting the health of their families, which
are two of the reasons he’s been doing this
since 2009. Read more starting on page 16.
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Nomination criteria, forms and other information about the
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President’s Diversity & Inclusion Award
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The Oregon Bench & Bar Commission on Professionalism’s
Edwin J. Peterson Professionalism Award
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For additional information, please contact
Cathy Petrecca at (503) 431-6355 or cpetrecca@osbar.org

BRIEFS

courtrooms or other spaces in our
communities. We also are experimenting with conducting jury trials by remote means — in whole or
in part.”
• “Although we are seeing some increases in the number of pending
cases, we have plans to resolve those
cases without substantial increases
in the time to disposition.”
To read the complete text of CJO 21-009
and the Chief Justice Walters’ letter, go to
osbar.org/resources/covid19.html.
iStock.com/smolaw11

Trainings Focus on Trauma,
Trauma-Informed Courtrooms

Chief Justice’s Order Updates
Rules for Court Operations
Chief Justice Martha Walters marked
the one-year anniversary of COVID-induced
restrictions on court operations with a new
executive order and a letter to bar members
that provide detailed information related to
the administration of Oregon’s judicial system during the continuing pandemic.
The changes, which were announced on
March 12, will remain in effect until social
distancing and other practices required by
Gov. Kate Brown’s emergency declaration
and associated restrictions are lifted, according to the chief justice, who noted that:
• “Our courts are now scheduling and
conducting every type of court proceeding. Some courts may not be
prioritizing some types of proceedings, such as small claims or traffic
violation cases, but we are making a
concerted effort to provide the full
range of court services.”
• “We have learned how to conduct
many of our proceedings by remote
means and have taken many steps to
reduce obstacles to the use of those
means.”
• “We have devised ways to conduct
in-person jury trials using additional

The Oregon Judicial Department and
the Oregon Attorney General’s Sexual Assault Task Force have collaborated on a series of trainings for judges and attorneys on
trauma and trauma-informed courtrooms.
The free sessions, which began April 6
with a focus on the neurobiology of trauma,
continue in May and June on two tracks —
one for judges and another for attorneys,
court staff, law enforcement, advocates and
others who work in the justice system. The
presenters are Dr. Chris Wilson, a licensed
psychologist who conducts trainings nationally and internationally; and Hon.
Shaun Floerke, who served as a district
court judge for the 6th Judicial District of
Minnesota from 2004-2020 after working as
a prosecutor and litigation attorney in private and public practice.
The sessions, which are all scheduled
from 10 a.m.-noon, include:
• For Judges: “Trauma-Informed
Courtroom” on Tuesday, May 4;
and “Vicarious Trauma and Resilience” on Tuesday, June 8. Register
at tinyurl.com/OJDForJudges.
• For attorneys, court staff, law enforcement and advocates: “Trauma-Informed Courtroom” on Thursday, May 6; and “Vicarious Trauma
and Resilience” on Thursday, June
10. Register for these sessions at
tinyurl.com/OJDForCourtStaff.
The trainings will be recorded and
made available for those who can’t attend

live. CLE credits for attorneys/judges and
DPSST credits for law enforcement are
available, organizers say.
For more information, contact Amy
Benedum at amy.e.benedum@ojd.state.
or.us or visit oregonsatf.org and click on
Trainings.

Diversity Legal Job Fair
Attracts 133 Applicants
More than 130 career seekers interacted
with 81 employer booths during the first
annual Oregon Diversity Legal Job Fair, a
two-day virtual event held March 9-10.
A steering committee of representatives from the Urban League of Portland,

By the Numbers
Older (and Wiser?)
Lawyers are older than most American
workers on average, according to the
U.S. Bureau of Labor Statistics. The median age for lawyers in 2019 was 47.5
years old, which means half are younger
and half are older; by comparison, the
median age of all U.S. workers is 42.3.
Why? First, very few lawyers are younger
than 25, but roughly 12 percent of all
American workers are. Second, roughly
15 percent of all lawyers are 65 or older,
compared to only 7 percent of all U.S.
workers. Here’s the breakdown:

19%

Lawyers between the ages of 25-34,
compared to 23% of all U.S. workers

25%

Lawyers between the ages of 35-44,
compared to 21% of all U.S. workers

23%

Lawyers between the ages of 45-54,
compared to 20% of all U.S. workers

18%

Lawyers between the ages of 55-64,
compared to 27% of all U.S. workers

15%

Lawyers 65 years of age and older,
compared to 7% of all workers in the
United States
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Quotable
“Who knows what could have happened? But we need to
understand that judges are at risk. That we put ourselves in
great danger every day for doing our jobs.”
— U.S. District Court Judge Esther Salas, telling CBS News in February
that a gunman who killed her son and wounded her husband in 2020 had
also set his sights on Supreme Court Justice Sonia Sotomayor. Salas and
others are working to pass legislation that would protect judges’ personally
identifiable information from publication on public internet sites.

members of Oregon’s affinity and specialty
bars and the Oregon State Bar, and various
public- and private-sector legal employers
came together to organize the gathering,
which focused on connecting Oregon legal
employers to diverse attorneys, paralegals
and other legal support professionals.
During the fair, 133 applicants met with
prospective employers through more than
600 instant messaging and video interview
sessions. Attendees came from Oregon and
beyond, including international career seekers. Several second interviews have already
been scheduled as a result, organizers say.

Thanks to the support of more than a
dozen sponsors — including presenting
sponsors Bullivant Houser, Davis Wright
Tremaine and the Oregon Association of
Defense Counsel — the job fair was free for
all career seekers to attend.
Now, the steering committee is looking
ahead to next year, with the hopes of offering a hybrid virtual and in-person event.
For more information, visit ODLJF.org
or follow the Oregon Diversity Legal Job
Fair on LinkedIn (linkedin.com/company/
Oregon-Diversity-Legal-Job-Fair) and Facebook (facebook.com/odljf). n
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BAR COUNSEL

OSB Sees Continuing Upward Trend in Claims

Client Security Fund Report

T

he past year was one of both challenge and change for the Oregon
State Bar Client Security Fund.
In 2020, the fund made more than
$450,000 in reimbursements to clients, a
number far above an average claim year.
Over the past year, the bar also sought ways
to enhance public protection by increasing
the cap on Client Security Fund claims and
pursuing a legislative initiative to deter future malfeasance.
More than 50 years after it was created,
the existence and operation of the fund continues to demonstrate the OSB’s dedication
to the public good and to provide evidence
of the high standards that the bar and the
public expect of Oregon lawyers.1

An Historic Effort
The Oregon Legislature created the Client Security Fund (CSF) in 1967, at the request of Oregon lawyers, to establish a fund
“to relieve or mitigate pecuniary losses to
the clients of active members caused by dishonest conduct of those members in their
practice of law.” The fund made its first
award in 1969 and has continued its work
ever since.
Each year, a group of dedicated volunteer lawyers and a public member serve on
the Client Security Fund Committee. They
investigate claims, issue reports and vote on
whether reimbursements are appropriate
under the Client Security Fund Rules. The
Board of Governors then reviews all awards
of more than $5,000.
Member assessments, interest on invested funds and money collected by subrogation from defalcating lawyers make up
the fund. The CSF is a dedicated account,
not part of the OSB General Fund, and is
used only to reimburse claimants and pay
the expenses of operation.
Recently, the Oregon State Bar entered into an agreement with the Oregon

By Amber Hollister

ernors directed the Client Security Fund
Committee in 2019 to study the issue of
whether the bar should raise the $50,000
cap on claims for reimbursement. The cap
was last raised in 1993 from $25,000 to
$50,000.
After receiving member input and the
committee’s report, the board voted in
2020 to increase the claims cap for Oregon

Department of Revenue, based on new statutory authority, to collect outstanding judgments held by the Client Security Fund. This
collaboration has the potential to aid CSF
collection efforts for years to come.

Enhancing Public Protection
Recognizing the important work of the
fund to protect clients, the Board of Gov-

Client Security Fund Claims Paid in 2020
Bar
Number

Lawyer

Amount Paid
in 2020

Current Status
with the Bar

Disciplinary
Proceedings?

$5,000.00
$23,920.00

Form B Resignation

Yes

Criminal Proceedings
Related to Allegations?

781414

Bertoni, Gary

942607

Burr, Kristine

$816.00

Deceased

N/A

103516

Carver, Lemarr

$12,000.00

Deceased

N/A

893350

Deveny, Lori E.

$50,000.00
$33,350.00
$17.141.90
$6,836.75
$50,000.00
$16,675.00
$25,590.35
$6,375.00
$6,160.50
$50,000.00
$7,768.02

Form B Resignation

Yes

Pending proceedings
in Multnomah County
Circuit Court, Case
No. 19CR33784: and
USDC for the District
of Oregon, 3:19-CR00183-MO

790497

Glaeser, Jess

$50,000.00
$16,667.50
$3,737.00

Form B Resignation

Yes

Pending proceedings
in Multnomah County
Circuit Court, Case No.
20CR11294

061778

Heydenrych, Nicholas

$1,560.00

Suspended

Yes

No

011422

Howe, Nancy

$1,475.02

Deceased

N/A

N/A

140062

Inhofe, Temojai

Form B Resignation

Yes

No

073146

Logsdon, Elizabeth

Disbarred

Yes

No

033808

Long, E. Andrew

$5,000.00
$12,000.00
$3,888.50
$1,500.00

Suspended

Yes

No

084228

Milstein, Jeffrey S.

$15,000.00

Form B Resignation

Yes

No

091897

Roller, Dale

Disbarred

Yes

No

121697

Schocket, Michael

$750.00

Suspended

Yes

No

121887

Schumacher, Kyle

$700.00

Active

Yes

No

965063

Washburn, Margaret

$3,690.50

Form B Resignation

Yes

No

964541

Wymetalek, Craig

$11,785.78

Form B Resignation

Yes

No

Total Claims Paid

$10,000.00
$1,500.00
$2,500.00

$3,876.00

Pending proceedings
in Multnomah County
Circuit Court, Case No.
20CR48744
N/A
N/A

$457,263.82
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Have an Item for the Bulletin?
The Bulletin welcomes short items about Oregon lawyers and
law firms for the Bar People pages of the magazine. Notices are
published at no cost. Email notices to: editor@osbar.org
Submissions are subject to editing and published in the order
received. The Bulletin publishes photographs (single headshots
only) in “Moves” and “Among Ourselves” and “In Memoriam.”
The fee is $20 for each photograph. The notice itself is free.
Paid professional announcements are also available. Inquire at
advertising@osbar.org. Questions? Call the Bulletin,
(503) 431-6356 or (800) 452-8260, ext. 356.

clients from $50,000 to $100,000 for losses
that occur on or after Jan. 1, 2022. Earlier
this year, the board amended the Client Security Fund Rules, effective Jan. 1, 2022, to
implement this change.
As part of its decision to raise the cap,
the board also decided to pursue “payee notification” in the 2021 session of the Oregon
Legislature. Senate Bill 180 would require
that notice of an insurance settlement be
sent to the claimant as well as the lawyer
upon payment of a settlement. Doing so
would alert the client early to the existence
of a settlement (which they should already
know), providing both a deterrent to malfeasance and a means of prompt notice for
the payee in the rare event of misconduct.
The proposal is modeled on legislation
already enacted in 15 other states.

Upward Claims Trend Continues
Recent years have seen an upward trend
in the number of Client Security Fund
claims filed. As a result, 2020 proved to be
another challenging year for the CSF.
In total, the CSF Committee and Board
of Governors received 15 new claims and
investigated and approved 33 claims for
payment, with awards totaling more than
$457,000. For each claim, the accompanying chart (See “2020 Client Security
Fund Claims,” Page 9) shows the attorney, amount paid, status with the bar and
whether the CSF claim resulted in discipline or criminal prosecution. As in years
prior, this column does not discuss the specifics of pending CSF claims. Any pending
claim that is later granted will be included
in future reports.2
Under CSF rules, decisions by the CSF
Committee and Board of Governors are
limited in scope to the question of whether
an award is appropriate in any given instance. Whether an attorney may have engaged in ethical misconduct, malpractice
or is subject to criminal liability is outside
of the scope of the CSF Committee’s decision-making.
At the end of 2020, 23 claims remained
under investigation or were in abeyance.
Two claims were denied and two claims
were withdrawn because the attorney repaid the claimant.
For open claims pending as of Jan. 1,
2021, aggrieved clients sought to recover
for additional losses of more than $924,000.
Because current CSF Rules provide that
claims be capped at $50,000, the total
10
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exposure to the fund from pending claims is
limited to approximately $470,000.

Looking Forward
While the demands on the fund in the
past year have been significant, the committed work of bar volunteers has kept the fund
on track.
The members of the 2020 Client Security Fund Committee were Daniel Steinberg
(chair), Stephanie Thompson (secretary),
Jennifer S. Hisey, Richard C. Whitlock,
Tara Kaylene Millan, Jeffrey B. Durocher,
David A. Hytowitz, Valerie Wright, Melissa
May, Wendy Beth Oliver, Michael Thomas
McGrath, Theresa (Terry) L. Wright, Jen
Zammetti, Michael T. Purcell and Steve
Bergmann (public member).
For more information about the Client
Security Fund, including an explanation of
what claims are eligible for reimbursement
and a claim form, visit osbar.org/csf. Anyone
who is interested in supporting the work of
the OSB Client Security Fund should consider volunteering through the member
volunteer survey, available at osbar.org/
volunteer/volunteeropportunities.html. n
Amber Hollister is general counsel for the
Oregon State Bar. Reach her at ahollister@
osbar.org.
ENDNOTES
1. This annual report to the membership
regarding awards made in the past year is
required by Client Security Rule 6.9.
2. For all Client Security Fund claims of $5,000
or more, a staff memorandum and investigatory report are published as part of the
Board of Governors agenda, available online
at osbar.org/leader ship/bog/bog_mtg.html.
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THE LEGAL WRITER

Context is Key When Tossing Out Contronyms

Opposites Attract

By Elizabeth Ruiz Frost

• Continue: When non-lawyers use
the word continue, they mean that
something will keep happening.
Lawyers, a group known for making everything more difficult than it
needs to be, use continue to mean to
halt or temporarily stop, as in a continued proceeding. That is, a lawyer
will seek to continue a hearing so that
it will not continue.

Bulletin File Photo

• Enjoin: Enjoin means both to urge or
request a behavior and to prohibit a
behavior. For example, an employer
might enjoin its employees to remove
their rotting food from the shared
fridge at the end of the week. Meanwhile, employees may be enjoined
from microwaving fish in the office
kitchen.
Elizabeth Ruiz Frost

T

his month’s column is inspired
by one of my favorite Instagram
accounts, Depths of Wikipedia,
which unearths all sorts of weird tidbits
buried deep in the online encyclopedia.1
From the author’s posts, I’ve learned
about things like crinkle crankle wall design, the Gombe Chimpanzee War, chicken
guns and contronyms. And while I’d like
to write about each of those, contronyms
seem most relevant for this column.
A contronym (or auto-antonym, antagonym or Janus word2) is a word that
has two contradictory meanings. The word
is its own opposite! Usually, the context
in which the writer uses the word makes
clear which meaning the writer intends, but
not always.
I’m enchanted by this contradictory category of words, so I decided to share a few
with you. The following five contronyms
seem particularly relevant to legal practice
and particularly ripe for confusion.

• Rent/Lease: These two words mean
both to agree to lease a place as tenant and to agree to lease a place as
landlord. As a landlord, I rent a room
in my house, but when I was in college, I rented a room in my landlord’s
house.
• Sanction: To sanction can mean both
to approve of and to punish. If an
activity isn’t sanctioned, a participant
may face sanctions. Writers had better make very good use of context to
ensure that this word isn’t misunderstood.
The English language has several words
that relate to both cutting and putting back
together. Here are a few:
• Trim: This can either mean “to add
to” or “to remove a part of.” The contradiction is particularly evident in the
context of trees. And as a child, this
word really threw me off. Each Christmas, I’d cry when my mother said it
was time to trim the tree. I thought
she would cut it to pieces. The relief

I felt when she decked it with lights
instead! Then when it was time to trim
my hair, I half hoped she’d put ribbons
in it and leave the length alone.
• Clip: Like trim, this can mean either
to cut or to attach. One clips paper
to add it to something else or clips a
paper to remove a portion.
• Cleave: Cleave can mean both to split
something in two or to cling or adhere
to. The former definition seems more
common; one might think of cleavers
and cloven hoofs. But it also means
to stick closely to something — to not
divide from. In this context, one could
write, “The young attorney listened
closely to her mentor, cleaving to his
advice and warnings.”
The rest of the contronyms on this list
are somewhat harder to categorize, so I offer them alphabetically.
• Alight: When one alights, she either
settles onto or dismounts from something. Based on no evidence at all, this
contronym comes up more in Russian
literature than any other context.
People in Russian novels are always
alighting from trains (and falling in
front of them).
• Cull: Cull can mean to collect or
select, and it can mean to reduce or
reject. For example, a person might
cull the most experienced lawyers
to start a new firm, gathering them
together like an all-star team. By
contrast, when a person culls a group
of animals, he’s usually reducing the
number (and, er, slaughtering them).
If you hear you’ll be culled from a list,
be sure to ask follow-up questions.
• Dust: Dusting means both to remove
particles and to spread them. You can
dust a shelf to clean it of debris, and
sometimes the chef dusts your French
APRIL 2021 • OREGON STATE BAR BULLETIN
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YOU CAN MAKE A DIFFERENCE

toast with powdered sugar. Both
are good.

The Oregon State Bar is currently seeking candidates for the Board of Governors.
The board is charged with the executive functions of the state bar.

• Fix: A fix can be both a problem and
a solution, as in “I hope he can offer a
fix for the fix he left us in.”

n Three positions open for
Region 2 (Lane County) and
Region 5 (Multnomah County)

• Garnish: To garnish means both to
add to and to take away from. When I
decorate a roast, I garnish it with rosemary; when one garnishes a person’s
bank account, money is taken away
from the account.

n Four-year terms
n Filing deadline is 5 p.m.
on May 11, 2021

For more information go to osbar.org/leadership/bog or contact
Danielle Edwards at (503) 431-6426 or (800) 452-8260, ext. 426.

• Go: Go can be used to describe
proceeding and breaking down. This
might not technically be a contronym,
as proceeding isn’t properly the opposite of breaking, but you can imagine
a sentence in which the two uses seem
in contrast. For example, “My knees
are going, so I can’t keep going.”
• Goes/went off: We use this phrase
to describe when something starts
and when something stops. When
an alarm goes off, it starts buzzing.
When the TV goes off, it has stopped
projecting.
• Oversight: This word can mean to
supervise and it can mean an error
or omission. “With proper oversight,
we’d avoid these types of oversights.”
With proper context, the meaning
is clear enough, but some sentences
can yield ambiguity. For example, in a
sentence like, “Due to Nick’s oversight, the project is two days behind
schedule.” Has Nick failed to do
something that has set us back? Or is
this a criticism of Nick’s management
skills? The word “overlook” works the
same way.
• Screen: The word screen can be used
to mean both to hide and to show.
“Because I was screened from working on the matter, I used my spare
time to go to the theater that screened
the Sundance films.”
• Stem: Stem means both to start and to
stop. One can seek to stem a destructive behavior so that it will cease.
Or one can hope to stem the sort of
personal growth that allows a person
to stem destructive behaviors.
• Toss out: The term “toss out” can be
used to mean both to offer up and to
discard. A person can toss out an idea
in a brainstorm, and then toss out the
idea when she decides it’s no good.
14
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Tricky words like contronyms are fun to
think about and to write around. As I think
about alarms and TVs going off and wages
beautifully garnished with rosemary, I can’t
help but feel in awe of those who learn English as a second or third language. n
Elizabeth Ruiz Frost teaches Legal Research
and Writing and other courses at the University of Oregon School of Law. Reach her at
efrost@uoregon.edu.
ENDNOTES
1. See instagram.com/depthsofwikipedia/
2. The term Janus word is interesting in its own
right. It comes from Janus, the Roman god
of beginnings, transitions and dualities. He is
often depicted as having two faces — a perfect namesake for these two-faced words.

Our Editorial Policy
All articles published in the
Bulletin must be germane to the
law, lawyers, the practice of law,
the courts and judicial system, legal
education or the Oregon State Bar.
All opinions, statements and conclusions expressed in submitted articles
appearing in the Bulletin are those of
the author(s) and not of the editor,
other editorial staff, employees of
the Oregon State Bar, or members
of the Board of Governors.
Publication of any article is not
to be deemed an endorsement of the
opinions, statements and conclusions expressed by the author(s).
Publication of an advertisement is
not an endorsement of that product
or service.
Any content attributed to the
Oregon State Bar or the Board of
Governors is labeled with an OSB
logo at the top of the page or within
advertising to indicate its source or
attribution.
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Attorney Profile

River
WATCHDOG
Attorney Brett VandenHeuvel and
Columbia Riverkeeper Partner With Schools,
Residents to Protect Crucial Waterway
— By Cliff Collins —
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C

heryl Johnson’s family has lived on 13 acres within walking distance of the Columbia River near Astoria for
40 years, and she sensed an immediate threat to her
beloved river.

It was 2004, and word was spreading of a planned Liquefied
Natural Gas terminal to be built in the Columbia River estuary. The
project would include the largest private dredging in the history of
the river in order to accommodate gigantic LNG-hauling tankers.
“That river is a really important part of our lives,” says Johnson, a
retired school librarian who never dreamed she would end up being
a conversation activist. “I have huge respect for salmon as part of the
history and culture of the Northwest.”
Residents on both sides of the river, some facing the prospect of
pipelines being built across their farmland, began to get organized.
“Each of the local communities started educating themselves
about LNG, because it was clear to us we needed help” to tackle
the maze of local, state and federal permits required to allow digging “huge pits out of the Columbia River” that would threaten endangered salmon, Johnson says. “We were beginning to learn more
than we ever wanted to know. It was clear we would be ending up
in court.”

She and other concerned citizens unsuccessfully sought help from numerous environmental groups.
“Finally, it was Columbia Riverkeeper
that said, ‘Yes, we will work and partner with
you on this,’” Johnson relates. “That began a
wonderful relationship with small groups that
strung out over a decade, preventing two LNG
Brett
developments from being approved.”
VandenHeuvel
Attorney Brett VandenHeuvel has led Columbia Riverkeeper since 2009. His official title, “executive director and riverkeeper,” reflects how he sees his role. Because of the
20-year-old group’s success in blocking numerous fossil fuel-related
proposed projects that he considers a threat to the river and its surroundings, VandenHeuvel is seen as alternately a hero and an obstructionist, depending on the point of view.
He says he does not mind being thought of as a gadfly by major
corporations that have lost lengthy legal battles over the years with
him and his 15-member staff, which includes four attorneys.
“I don’t shy away from controversial issues, and I strongly believe that we need to protect clean water and our environment,”

Columbia Riverkeeper Executive Director Brett VandenHeuvel teaches second-graders from May Street Elementary School in Hood River about erosion
and sedimentation during a field trip to Marina Beach. The organization’s education program, led by Lorri Epstein and Ubaldo Hernandez, engages more
than 800 students a year in learning about ecology and efforts to transform the nearby Nichols Natural Area from a former industrial site into a vibrant
riverfront habitat. Photo courtesy of Columbia Riverkeeper
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says VandenHeuvel, who lives in Hood River, where the organization has its main office. “When you believe in what you’re doing,
then you’re willing to stick your neck out. The vast majority of feedback (I receive) is extremely positive. I think people of all political
persuasions see the value of clean water and protecting the health
of our families. We don’t always agree how to get there. I try to
approach this work with honesty and integrity, and I think people
respect that.”
His nonprofit strives to organize and empower local communities, enforce environmental laws and build strategic coalitions, with
the stated mission “to protect and restore the Columbia River and
all life connected to it.” VandenHeuvel leads Columbia Riverkeeper’s policy and legal advocacy work and designs and implements
campaigns, including current efforts to protect the Pacific Northwest from fracked gas, oil and coal infrastructure. His principal
legal expertise lies in energy-facility siting, the Clean Water Act
and land use.
He and his team have used that knowledge to defeat what he
refers to as “huge fossil fuel infrastructure projects,” which include
those related to LNG, coal, methanol, oil and propane.
“The Columbia has been targeted by some of the nation’s largest fossil fuel shipping companies,” VandenHeuvel says. “To defeat
every single new project over the last decade — more than a dozen
projects — that’s been a huge accomplishment to have protected
habitat from major new infrastructure projects.”
His organization generally has about five lawsuits going at any
given time, he says, and corporations’ plans to ship oil down the
river is an ongoing battle. But the proof of Columbia Riverkeeper’s
success is in the pudding, says Johnson.
“There are zero LNG terminals on the entire length of the Columbia River,” she notes. “Columbia Riverkeeper was really the
model for working with smaller organizations. Under Brett’s leadership, they worked really hard for us and helped us with organizing,
in addition to legal” matters. She feels a key to VandenHeuvel’s and
his attorneys’ success is that they listen to community groups’ and
tribes’ concerns. “They didn’t dictate how it should go,” she says,
“but were respectful working with us.”
Thane W. Tienson, a partner with Landye Bennett Blumstein
and a co-founder of Columbia Riverkeeper, was on its board of directors at the time the group hired VandenHeuvel. Before he passed
away unexpectedly in late January, he told the Bulletin he believed
VandenHeuvel gained important insights when the group sent him
and a delegation to offer “solidarity and support to the people” in
the area where the 2010 Deepwater Horizon oil spill occurred in the
Gulf of Mexico.
“That opened up Brett’s eyes about people who have been dependent on (oil) but also wanted to take care of the environment,”
Tienson said, a lesson VandenHeuvel applied to relating with
residents and communities along the Columbia.
“We had a beautiful working relationship under the leadership
of Brett,” says Johnson, who collaborated closely with him and Columbia Riverkeeper to help stop the LNG projects. “Brett has a real
passion for the river. He is able to use that passion and his ability to
work with people to make a better world. He is solid, steady and
brilliant, kind of a low-key guy but a great leader. The passion he has
for the river is the magic inside him.”
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Portland glimmers in the distance from Angels Rest in the Columbia River Gorge. Attorney Brett VandenHeuvel went to law school specifically to
become an advocate for the environment and protecting waterways. Photo by Jonathan House

How the Passion Began
VandenHeuvel grew up playing in woods and swimming in lakes
near Muskegon, Michigan.
“I didn’t know much about environmental advocacy, and didn’t
know any lawyers, but I think falling in love with nature, birds and
wildflowers were the building blocks of later working to protect the
environment,” he says. “I was interested in how the earth worked.”
During high school, he made a couple of trips to the Rocky
Mountains in Colorado and became enchanted with mountains and
glaciers. Those experiences led him to Hope College in Michigan to
study geology, chemistry and hydrology, and how to clean up oil
spills and groundwater. Afterward, “wanderlust” prompted him to
move to Portland, he says.
He got a job loading packages onto trucks, but also began working for the Oregon Museum of Science and Industry as a naturalist
and educator. Over a three-year period, VandenHeuvel taught community education classes about ecology and geology in Fossil, Bend
and on the Oregon coast.
“It was a very formative time in my life,” he recounts. “I spent
time and lived in remote field camps.”
He became interested in climate change, rivers and melting
glaciers, and contemplated becoming a researcher. While pursuing a master’s degree from the University of Maine, VandenHeuvel
conducted climate change research in Antarctica and New Zea20
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land. He enjoyed the fieldwork and academic side of it, he says,
but when he was writing a paper about the ice sheet’s response to
climate change, the realization struck him that “no one but other
scholars will be reading this, that there’s a disconnect between
policymakers and scientists.”
As VandenHeuvel became more aware of environmental destruction, he concluded that “we need more advocacy.” He decided
he wanted to take action. In a conversation with his wife, he told her,
“I want to pick a side and argue for it.” Her response: “That’s what
lawyers do.”
VandenHeuvel began applying to law schools, and “Lewis &
Clark was high on my list because I had previously fallen in love
with the Northwest,” VandenHeuvel says, and because he was
aware of Lewis & Clark Law School’s renowned environmental law
program.
Once he completed his degree, he ran into the obstacle faced by
many graduates who are intent on finding law jobs to protect the environment: tough competition and a dearth of openings. As a result,
VandenHeuvel set up a sole practice and “made myself available”
to take on contract work, he says. In what he calls “a testament to
members of the Oregon State Bar,” fellow attorneys were “willing to
take me under their wing” and referred work to him. Most were environmental lawyers, including Brent Foster, who was also executive
director of Columbia Riverkeeper.

Attorney Profile
Foster gave VandenHeuvel contract work “here and there, and
put me in touch with other people” in the conservation community,
VandenHeuvel says. Columbia Riverkeeper started giving him more
and more contract work, and in 2008 he began working full-time
there as a staff attorney. Meanwhile, Foster left the organization
the following year to work for then-Oregon Attorney General John
Kroger, and VandenHeuvel became executive director.
“He really was just a godsend for the organization,” Tienson told
the Bulletin late last year.
VandenHeuvel’s background, self-confidence and the fact that
he was “a good listener” were qualities “badly needed for the organization,” Tienson said. “He is a good supervisor, which is hard to
find, and has good judgment, knowledge of science, and reaches out
to other folks to seek advice and to build coalitions for the organization. A strength of his is reaching out to Columbia River tribes.
To be successful in taking on large corporations, you have to have
organizational skills.”
VandenHeuvel possesses those, and has a knack for “getting
people excited,” Tienson said.
VandenHeuvel’s scientific background greatly aided Columbia
Riverkeeper in dealing with opponents, Tienson added. Also, “he is
a mound of integrity,” he said. Sometimes big corporations offered
to find a “path forward” through a settlement that they claimed
would benefit both sides, Tienson said, but VandenHeuvel’s “answer was: ‘No. My river and LNG are not compatible. We’ve got to
abandon fossil fuels. Exporting is still going to be harmful.’”
The Oregon State Bar Environmental and Natural Resource
Section recognized VandenHeuvel for his work with its 2015 Leadership and Service Award. He also received Lewis & Clark Law
School’s 2017 Distinguished Graduate Award.
He acknowledges that his administrative duties preclude him
from writing long legal briefs as he did in earlier years, but says: “I
keep very engaged in Riverkeeper’s legal work, and I’m fortunate to
work with an amazing team here. It’s a really great situation to be
part of the legal strategy, but I have complete trust in them” to carry
out the legal steps needed.
The COVID-19 pandemic has intruded on but not stopped his
organization’s work, he says. “Our work hasn’t paused. Companies
continue to seek permits and move forward. We’ve had to continue
to do the work to protect the river.”
Much of Columbia Riverkeeper’s community organizing and
meeting with partnerships has to be done online now, of course.
“We’re a place-based organization to protect communities along
the Columbia,” he says. “Not being able to sit at the kitchen table
and listen to their concerns has been a real challenge.”
But, VandenHeuvel adds: “One of the great joys of my job is
working with people up and down the river. People often feel helpless; Riverkeeper has been able to provide legal resources and help
them stand up and protect things they love. We’ve built great relationships in dozens of places on the Columbia. We do so value local
knowledge to help, instead of coming in and saying, ‘This is the way
it should be.’” n
Cliff Collins is a Portland-area freelance writer. Reach him at
tundra95877@mypacks.net.

APRIL 2021 • OREGON STATE BAR BULLETIN

21

PART

1

Employment Outlook
Promising Despite Pandemic
and Economic Slowdown
By Melody Finnemore
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Editor’s note: This is the first in a three-part series about the economic impact of COVID-19 on Oregon’s legal profession. Coming in May
and June: What does the transition to remote work mean for brickand-mortar offices and other traditional methods of practicing law,
and how are employers adapting their associate training programs in
the wake of the pandemic?

A

one-two punch from the COVID-19 pandemic and subsequent economic slowdown in 2020 forced attorneys
and their staffs to be nimble and adapt in myriad ways.
Both private-sector firms and public-sector organizations experienced everything from changes in daily operations and
caseloads to uncertainty about hiring.
In 2021, though, members of Oregon’s legal profession say they
are cautiously optimistic that the pandemic will soon be under control and that the economy will grow stronger, providing a more
promising employment outlook in the year ahead.
That same optimism is reflected at the national level. The U.S.
Bureau of Labor Statistics predicts that employment in legal occupations will grow 5 percent from 2019 to 2029, faster than the average for all occupations, and will result in about 67,600 new jobs.
As law firms try to increase the efficiency of legal services and
reduce their costs, the bureau says, there is expected to be strong
demand to hire more paralegals and legal assistants. In addition,
the demand for lawyers is expected to continue as individuals, businesses and governments see their need for legal services increase in
a variety of areas.
Ellen Grover and Erin MacDonald certainly agree. The managing partners at Karnopp
Petersen in Bend say that not only were they
able to avoid laying off any of the firm’s 12 attorneys during the pandemic, but they actually
saw an increase in business last year in areas
such as estate planning and employer counseling services.
Ellen Grover
“We’re expecting to see the economy and
the private sector rebound, and I would think
we’d be looking in this coming year at some additional business,”
Grover says, noting that Bend’s economy is driven in large part by
tourism — a sector that has not been impacted as heavily in Central
Oregon as in other areas of the state.
MacDonald says the partners hope to grow
the firm at a “conservative pace” and hire
new members cautiously as they monitor the
pandemic in the coming months. She admits,
though, that finding those new team members
may present a challenge.
“Everybody wants to move to Bend theoretically and a lot of people are interested,”
Erin MacDonald
MacDonald says, “but then they find out the
cost of living is similar to the Portland market.
So that can be a little bit tricky in terms of actual recruitment.”
Gerry Gaydos, of counsel with Hershner Hunter in Eugene, says the mid-size firm is expecting to add at least one-

new law school grad this year and is always open to considering more experienced attorneys looking to make a lateral move.
“As we look at the future, there is going to be a need for more lawyers. We know there are going to be concerns about evictions and
economic issues that arise because people have not been able to
generate income and make payments,” he says, adding that people
will continue to need attorneys who specialize in wills and estate
planning as well.
Gaydos notes that as the pandemic subsides and the economy becomes more robust,
Oregonians will regain the confidence to start
their own businesses. That means lawyers who
practice business law — such as those at Hershner Hunter — will also be in greater demand,
he says. But what won’t change, he insists, is
that as the firm adds new members, its leaders
will continue to give careful consideration to
Gerry Gaydos
job candidates’ personalities and potential fit
within its culture.
“We’re a small-town practice and people have to fit, they have
to know their community and they have to understand that, in a
smaller community, you’re not going to make as much money as in
a larger community,” he says. “People’s goals are different, though.
Some people place a higher priority on family life or living in a college town.”
For lawyers who are drawn to the big
city, the economic news is also promising. Attorneys interested in working for a large firm
like Portland’s Miller Nash Graham & Dunn
should find promising opportunities this year,
says managing partner Kieran Curley.
Curley says he anticipates a strong privatesector market this year, noting that Miller
Kieran Curley
Nash was among several Portland-area participants in the first Oregon Diversity Legal Job
Fair in early March. The two-day virtual event drew more than 20
employers from across the state, including private firms and public
agencies.
Curley says Miller Nash did have to lay off a few staff members
at the start of the pandemic, although it focused on positions that
could not be done remotely. Its attorneys and staff continue to work
remotely now, he says, and the firm’s Portland office is adding lawyers to strengthen several practice areas.
“We continue to be impressed by the large, local pool of highly
qualified candidates for our open attorney positions,” Curley says.
“Since the onset of the pandemic, we are also seeing more highly
qualified candidates who have relocated from other parts of the
country.”

Public-Sector Possibilities
Public-sector employers say they are cautiously optimistic, too.
Among the agencies represented at the Diversity Legal Job Fair in
March: the Oregon District Attorneys Association (ODAA) and
DAs in Clackamas, Deschutes, Multnomah and Washington counties; several public defenders offices; and the Oregon Department
of Justice.
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“Doing the work of public safety will always be a necessity across
the state, and the work of district attorneys’ offices are essential to
keeping communities safe,” says Marion County District Attorney
Paige Clarkson, who also serves as president of the ODAA. Still, she
does acknowledge that the economy plays a significant role in agencies’ ability to hire.
“Unlike the private sector or even indigent defense budgets contracted with state dollars, our budgets are funded almost entirely
by the local county general fund,” she says. “So the ability to hire
deputy district attorneys will always be connected to the strength of
our local economies. That can vary widely in normal times, let alone
in the middle of a worldwide pandemic.”
Washington County District Attorney Kevin Barton agrees.
“Just as this pandemic has impacted different communities throughout Oregon differently, the same is true with DAs’ offices,” he says.
Barton notes that in Washington County,
“we are always on the lookout for talented attorneys who are drawn to public service as a
prosecutor.” And Clarkson says she’s confident
that she will be able to maintain her budget
into the future as well. But there is one interesting twist on the public-sector hiring front, at
least in Marion County.
Paige Clarkson
“We hire a robust cadre of second- and
third-year law clerks every year, primarily
from Willamette University given our location but also from Lewis
& Clark and the University of Oregon at times. And when we do
have an opening for a deputy district attorney position, we turn to
that pool first,” Clarkson says. “The training and experience they get
with us, including real trial experience, has always proven to provide us with the best hires. But this year, we had an extreme dearth
of applicants.”
Clarkson surmises that the pandemic-induced move to virtual
law school classes is taking its toll on applications. Students may also
be looking at jobs that are more easily performed remotely, she says,
or they may simply not be looking to prosecution as a viable option
in this climate.
“Regardless, we still need honest, hard-working, trustworthy trial professionals to be deputy district attorneys, and being a prosecutor is one of the best ways to serve one’s community,” she says. “We
are hopeful this year’s law clerk recruitment is just part of a pandemic pause, and that we will be back looking at greater numbers
after this blip.”
District attorneys outside the Willamette Valley say they’re facing unique hiring challenges, too. Daniel Primus says that when he
became Umatilla County’s district attorney in 2011, his office had
two openings and a robust pool of qualified candidates. Since then,
he’s seen a downturn in the number of applicants when positions
open up.
“Sometimes now, positions stay open for quite some time and
we have a lot of turnover,” he says. “It’s still a place for people to
begin their careers and then transition back to the (Willamette)
Valley.”
Primus and his wife graduated from Pendleton High School and
he says he returned to his hometown to raise his family and give
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Rebecca Ivanoff, assistant dean for career planning and professional development at the University of Oregon School of Law, welcomes students to a
day of pre-pandemic mock interviews in Eugene. She says students and recent graduates gradually began finding work in 2020 as law firms and other
employers adapted to COVID-related changes in the workplace. Photo courtesy of the University of Oregon School of Law

back to the community that supported him growing up. Last year,
he created a law clerk position to enhance work opportunities that
already exist in his office of 11 attorneys — a position that offers a
broad array of court experience.
“I’m hopeful that creating that position will provide opportunities for young attorneys to get their foot in the door and create a
pool of individuals interested in returning back to Umatilla County,” he says. “We’re just constantly trying to get creative to attract
new talent and retain people.”
Nearby Union County faces similar challenges in competing
with the Willamette Valley and beyond to fill positions, says District
Attorney Kelsie Davis McDaniel.
“Eastern Oregon DAs’ offices sometimes are all hiring around
the same time, so we are competing even against each other for
qualified applicants,” she says. “At one point in the past couple
years, there were six DAs’ offices in this region hiring at the same
time. Wallowa County has had a deputy district attorney position
open since June of 2018.”
McDaniel says her office hopes to bolster its legal intern program
to increase its built-in pool of candidates. She is also looking beyond
the COVID-19 pandemic to when job fairs can happen again and her

staff can train new employees in person rather
than remotely.
She notes that rural DAs’ offices offer a
unique opportunity for the right person.
“You get to handle a wide variety of cases
and are thrust into the courtroom almost immediately. It is a different experience in that
a smaller office means that you do not have
Kelsie Davis
a specific assignment,” she says. “On a perMcDaniel
sonal note, it is the chance to become a part
of a wonderful community. Life in Eastern Oregon is a wonderful
change of pace from city living, and a great place to raise a family.”
Attorney Keith Rogers — who served as executive director of
Portland-based Multnomah Defenders Inc. (MDI) for 12 years before leaving the agency in late 2020 — has worked as a legal professional for about 40 years. He says he has witnessed a variety of economic and employment cycles in the public sector, some of which
are familiar and others that are not. After the Great Recession, for
example, MDI was inundated with people who wanted to work
there, Rogers says, but that dropped off dramatically over the past
two or three years.
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While MDI did not have to lay off staff
members in 2020, it did suspend its usual
practice of hiring third-year law students.
Rogers says he expects that program will resume as soon as it’s possible under new Executive Director Jessica Kampfe, who joined
Multnomah Defenders Inc. on March 11.
Funding remains a looming uncertainty
for MDI and other public-sector legal organizations, Rogers says, although he notes
that while salaries and benefits for people
working in public defense are traditionally
lower than private-sector practice, many
young attorneys are inspired to do publicsector work.
“Money is always an issue when you’re
state-funded,” he says. “In addition, no one
really knows when the courts will go back
into full throttle, and there is a new DA in
town. So there are a lot of unknowns.”
One thing that is certain, however, is
that when the courts do fully reopen and
Multnomah County District Attorney Mike
Schmidt’s office ramps back up, MDI’s staff
will be charged with tackling a growing
backlog of cases. Rogers says that’s a stressful situation to consider, but also an indicator of job opportunities for those interested
in public defense.

“There will still be
plenty of work for
public defenders and
attorneys doing
indigent defense work.
I don’t see any reason
to think it’s going
backwards in terms
of opportunities
for new grads.”
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Lewis & Clark Law School student Tess Jacobsen chats with Oregon Supreme Court Justice Adrienne
Nelson during a pre-pandemic mock interview. When in-person sessions were put on hold because
of COVID-19, schools responded with a variety of innovative programs. For example, Willamette University College of Law created a “how-to” on various aspects of remote interviewing and organized
a series of virtual meetings. Photo courtesy of Lewis & Clark Law School

“I think there will still be plenty of work
for public defenders and attorneys who are
doing indigent defense work,” he says. “I
don’t see any reason to think it’s going backwards in terms of opportunities for law students and new grads.”

Plenty of Options
Rogers’ optimism no doubt extends
to the private sector, although 2020 was a
rough year for many recent law school graduates who sought work at Oregon firms.
Job offers often were rescinded last year
as brick-and-mortar offices were closed
because of COVID-19 restrictions and attorneys worked remotely from home, according to Rebecca Ivanoff, assistant dean
for career planning and professional development at the University of Oregon School
of Law in Eugene.
Ivanoff says the pandemic had a “dramatic and immediate impact” on recent grads,
with many law firms and other private companies pulling out of spring interviews and

withdrawing job offers. Other new grads were
forced to suspend their job searches, she adds,
because they had to homeschool children or
take care of other family members.
In response, Ivanoff
says the law school now
is looking back at steps
it took during the Great
Recession, such as
helping new graduates
establish solo practices
or consider job opporRebecca Ivanoff
tunities where they can
use their legal education in ways other than by practicing law.
“I think we have to be ready to support
our grads in both of those options,” she says.
“We also need to keep our fingers on the
pulse of areas of the legal profession that are
hot, including employment law and health
care law.”
Ivanoff says she believes that “we’re going to be in this space of having disruption

Now Hiring

to the legal profession for at least the next couple of years,” but she
notes that students and recent graduates did gradually begin finding
work in 2020 as law firms and other employers adapted to pandemic-related changes.
One of those changes had an especially big impact, school officials say: the Oregon Supreme Court’s decision in 2020 to offer “diploma privilege” as a one-time alternative to the traditional bar exam.
“Once employers accepted diploma privilege and working remotely, they started hiring,” says Phylis Myles, assistant dean for
placement for Willamette University College of Law in Salem.
“Grads were available to apply for jobs earlier than normal because they were not studying for the bar. Employers were able to
start hiring earlier because they did not have to wait for bar results.
Now our Class of 2020 hiring is on track to meet or exceed recent
employment outcomes.”
Myles says that as of early February, summer job opportunities for 2021 look relatively
normal. Employers such as Oregon district attorneys, nonprofits, the Oregon Department
of Justice, the Washington Attorney General’s
Office and smaller firms all seem to be hiring
the same number of law clerks as in the past,
she says. This year’s Northwest Public Service
Phylis Myles
Career Fair had 90 employers participating,
which is similar to previous years.
Large Portland firms, which typically hire law students in August for the summer following their 2L year, did cancel on-campus
interviewing in 2020 because of COVID, and Myles says that sector
remains a mixed bag.
“The consensus was to wait until January 2021 to decide if they
would hire law clerks for summer 2021. Some chose to interview in
January, while others have opted not to hire any law clerks for this
summer,” Myles says. “But we do have remote/virtual on-campus
interviewing going on right now with some of the larger firms.”
She notes that the law school created a “how-to” on remote interviewing, addressing everything from lighting and background to
clothes and microphones. It also organized virtual mock interviews
with attorneys and had four times the usual number sign up, which
increased the number of students who could participate.
“Every spot was filled,” Myles says. “In the past, with in-person
mock interviews, we sometimes had to send several notices to students announcing open interview spots. Not this time.” n
Melody Finnemore is a Portland-area freelance writer. Reach her at
precisionpdx@comcast.net.
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PRESIDENT’S MESSAGE

Our Behavior Can Increase Faith in the Judicial System

Bulletin File Photo

Professionalism Amid the Pandemic

David Wade

T

he workplace has changed. Courtrooms — and court operations
— are utterly transformed. We as
lawyers and human beings are under some
unusual strains. Our clients are often under
even greater strain.
We have learned to give ourselves and
our colleagues a modicum of grace as children and pets run through a meeting screen
— the realities of our home workspaces in
the years 2020 and 2021. We all shared in a
worldwide delight at a cat appearing before
the bench in Texas, even as we felt a tinge
of sympathy for our technologically challenged cohort.
One thing has not changed, though.
While our concept of professionalism can
and should embrace that modicum of grace,
our own vision of our best professional
selves might also be a balm for these times
— a reminder of who we are as individuals,
and the ideals of our profession.
As we’ve worked to craft a healthy approach to a transformed work life, we’ve
28
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also heard of less-encouraging trends. Anger bleeding into briefs. Inability to settle
cases. Vitriolic emails zinging around the
web. And of course: the ever-present social
media miscues.
We know from studies that unprofessional behavior is more than poor manners.
Its impact goes beyond merely making the
workplace an unpleasant place to pass one’s
time. Anger and vitriol extend the length
and complexity of litigation. They generate superfluous pleadings and unnecessary
correspondence, driving up both the emotional weight and the cost of litigation for
clients. For obvious reasons, this has an unsettling impact on how our clients and the
public perceive of both the legal profession
and the justice system writ large.
By contrast, when lawyers on all sides of
litigation demonstrate a collegial approach
to dispute resolution, studies show that faith

By David Wade

comfort in the lawyer’s fundamental role
as problem-solver.
Perhaps the timing is right for a brief
respite. To do some reading on those aforementioned professional ideals. To consider
the most earnest reasons why we chose to
be lawyers. To seek out a strong CLE on
the subject of professionalism (which also
counts toward our ethics requirements).
We will come out of those programs refreshed, and buoyed about our work and
our roles as lawyers.
Finally, perhaps we might consider putting away those pajama pants for today’s
client meeting. Perhaps we dress fully for
that arbitration, or show up for that court
appearance dressed for court. Of course, no
one will know. No one is privy to our offscreen attire (most of the time).
But it just might feel good, and relevant, to remind ourselves of everything

“For the sake of justice in Oregon, it will be
incumbent upon us all to be a part of the solution;
to push against trends toward more vitriol in our
work; to take comfort in the lawyer’s fundamental
role as problem-solver.”
in the judicial system increases, even for the
losing party in a dispute.
We also know that as this pandemic
comes under greater control, the courts
will face a backlog of cases, and litigants
will need efficient resolution to issues that
came to a virtual halt more than a year
ago. For the sake of justice in Oregon, it
will be incumbent upon us all to be a part
of the solution; to push against trends toward more vitriol in our work, even as the
strains of this era are ever-present; to take

that makes us want to be lawyers, to be engaged in the one area of our world where
disputes are resolved by professionals with
the utmost respect for the court, for the rule
of law, and for ourselves. Even, or maybe
especially, during COVID times. n
David Wade is president of the Oregon State
Bar. Reach him at dwade@osbar.org.

PROFILES IN THE LAW

Angelica Vega Gives Underrepresented Communities a Voice

Modeling Servant Leadership

By Janay Haas

W

ork hard.
It was the mantra for their lives.
With sixth-grade educations
and speaking no English, Mariano and Lucita Vega moved from the sprawling colonial city of Leon, Mexico, to Woodburn 50
years ago with their 3-year-old daughter,
Angelica.
Together, they strove to set a good example, instilling in Angelica (and later, her
sisters) a desire not only to work hard, but
also to weave herself deeply into the fabric
of the community.
“They both modeled the importance of
hard work, which, of course, helped me succeed in school,” Angelica Vega says. “They
were also not shy about verbalizing their
expectations. Their daughters’ succeeding
in school was their number one priority.”
Today, Angelica Vega is the regional director of the Salem office of Legal Aid Services of Oregon, a post she’s held since 2017.
The office serves low-income residents of
Marion and Polk counties, handling family,
housing and public benefits problems. Vega
has served as a legal aid lawyer for about 30
years, earning enormous community respect in the process.
She was attracted to law, she says, because she wanted to help the Latino community.
“I knew I wanted to be an attorney
since I was in high school,” Vega recalls. “I
remember being interviewed by my high
school newspaper and stating so. I do not
recall strongly considering any other profession, which seems strange because I
didn’t know anyone in my life who was an
attorney.”
Thanks to her family’s involvement in
the community, though — through church,
dances and cultural activities — she did
meet many people who were connected to
commercial agriculture. She heard stories
about work-related accidents, about not
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Danny Santos, a policy adviser to four Oregon governors and most recently the associate dean for
student affairs and administration at Willamette University, was one of Angelica Vega’s early mentors. “She is a kind soul,” he says, “committed to family, to her community and to a life of servant
leadership.” Photo courtesy of Angelica Vega

getting paid and about employer discrimination and retaliation, and she knew there
would be a role for her as a lawyer.

Social Justice, Access to Justice
Issues Shape Her Career Path
Vega didn’t know she would be a legal
aid lawyer, but a mentor steered her in that

direction. As an undergraduate at Willamette University, she served as an intern
on Gov. Neil Goldschmidt’s Commission
on Agricultural Labor as an assistant to its
program manager, Danny Santos.
“In those days, we were working on
agricultural issues after the confusion of
the 1986 Immigration Reform and Control

Attorney Angelica Vega celebrates a recent birthday with her two nephews, Andres Hermosillo Vega
(left) and Raul Hermosillo Vega. Although her professional life with Legal Aid Services of Oregon is
time-consuming, she says she is just as committed to her family and to maintaining a good work-life
balance as much as possible. Photo courtesy of Angelica Vega

When attorney Angelica Vega was honored with the Marion County Bar Association’s Paul J. DeMuniz Professionalism Award in 2019, she celebrated by gathering members of her family around
her (from left): Sister Lety, mom Lucita, Vega and sister Patty. (Her father, Mariano, died in 2017.)
Photo courtesy of Angelica Vega

Act,” remembers Santos. “This federal law
caused both an influx of laborers in the winter of 1988-1989 and a shortage of laborers
during the 1989 harvest season. Angelica
did stellar work on researching policies,
what other states were doing, and helping
set up possible legislative solutions.”
It was clear to Santos, he says now, that
Vega would follow her passion for social
justice and her commitment to increasing
access to justice for those whose voices often go unheard.
Santos and Vega became and remain
friends. She turned to him during her first
year of law school at the University of
Washington for advice on where to apply
for clerkships.
“His advice led me to Oregon Legal Services in Ontario,” she says. “Fortunately, I
accepted this position before looking at a
map and realizing that Ontario was about
the furthest I could travel from Keizer and
still be in Oregon.”
After life on the rainy side of the mountains, she says she got to see her first tumbleweed on the trip east. Another first: Despite
growing up in a community where many
families worked on farms, Vega hadn’t seen
farmworker housing before her summer in
Ontario.
“It was not a nice place to live,” she says,
recalling housing that often came without
doors, windows, electricity or plumbing.
Vega also was exposed to cases involving
unpaid wages, unpaid eligible overtime,
discrimination and lack of workplace safety
as she traveled around the area with a visiting lawyer, interviewing workers and providing them with oral and written information in Spanish.
“It was such a different experience from
what my two roommates had clerking in
large Seattle law firms,” she says.
Lawyer Mark Wilk supervised Vega’s
work with migrant laborers that summer.
“She was able to communicate in their
language and to relate to them positively
and sincerely,” he says. “Workers felt more
comfortable opening up to a Latina advocate who was a native Spanish speaker.”
Vega believes her strong cultural identity is an important part of her connection
with clients, and she credits her parents for
that strength.
“It was really important to our parents
that we know our culture and language,”
she explains, remembering that the family visited Mexico at least 10 times over
APRIL 2021 • OREGON STATE BAR BULLETIN
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the years. “I also was very lucky to have
attended school in Woodburn during the
1970s. There were already Latino and Latina teachers and staff there.”
Her classmates were diverse, too —
“about one-third were Russian and onethird were Mexican,” she says. Those influences helped her maintain her cultural
identity and helped her learn to navigate
among different cultures, she says.
Back in Seattle for her second year of
law school, Vega clerked at the Northwest
Immigrant Rights Project and, later that
summer, at the Washington State Attorney
General’s Office in its Department of Labor
and Industries. As soon as law school was
over, she returned to Woodburn, clerking
at the Oregon Legal Services farmworker
program until OLS hired her; she worked
in the agency’s Oregon City office until
1999.
“My supervisor, Ellen Mendoza, encouraged me to volunteer in the community,” Vega says. “I signed up for the
Bradley-Angle House domestic violence
and facilitator training,” and soon she was
co-facilitating a domestic violence support group for Spanish-speaking women
through El Programa Hispano. “Listening
to survivors’ stories every week really motivated me to do my part to help empower
survivors of domestic violence.”
Intervening in domestic violence became an important part of her practice as
time went on. She remembers that later,
when she had transferred to the OLS office in Salem, she worked with a very young
undocumented woman and her baby to obtain a Family Abuse Protection Act order
against the woman’s much-older abusive
husband, and later a divorce and custody of
the child.
“Many years later, the client came to
our office for copies of some documents,”
Vega says. “When she saw me, she had a
huge smile on her face, and she gave me a
loving hug.”
Undocumented victims of domestic
violence are eligible for visas under limited
circumstances, and Vega helps those who
qualify to secure their legal status.
“I have to hold back tears when a client’s
U Visa petition is approved and I hand them
their employment authorization card,” she
says. “This is a truly life-changing moment
for the client.”
One domestic violence survivor who obtained her U Visa gave Vega a small pink rose

bush, which Vega planted next to her house.
“I see it almost daily,” she says. “It is a good
reminder of why I work at Legal Aid.”

Devoting Her Time
to the Greater Good
In her current role, Vega spends about a
third of her time supervising a staff of eight.
The rest of her time is devoted to client representation, but her skills are in demand by
more than individual clients. She has served
on numerous boards and committees,
among them Clackamas Women’s Services,
the Center for Hope and Advocacy, the
Marion County Circuit Court Family Law
Advisory Committee and the State of Oregon Law Library Committee.
In 2005, the Oregon Community Foundation named her to its Latino Partnership
Project Advisory Team. She’s been a member of the Oregon State Bar’s House of Delegates and president of the Mary Leonard
Law Society (the Salem chapter of Oregon
Women Lawyers). She has also worked
with new attorneys as a mentor through the
OSB’s New Lawyer Mentorship Program.
More recently, Vega completed a threeyear term on the Oregon Supreme Court
Council on Inclusion and Fairness.
“My goal as a member of this council
was to present the challenges our clients
face in the court system, especially in the
area of family law,” she says. “I think my
perspective as a practicing attorney of color
was helpful.”
What obstacles does she see in achieving social justice reform, not only in the
courts but also in society generally?
“I think the biggest obstacles in reaching racial equality are local and national institutions not prioritizing this issue — that
is, investing financial resources to make
changes, and the fear of change among
some people,” she says. “By fear of change,
I mean the irrational idea that someone
needs to lose for someone else to win. Racial equality would benefit everyone.”
In 2019, Vega received the Marion
County Bar Association’s Paul J. DeMuniz
Professionalism Award. The honor goes to
lawyers who present a spirit of public service; demonstrate high competence, integrity and ethical conduct; and serve as role
models for other attorneys. She was nominated by a former staff attorney in her office, Brena Lopez.
“Vega is a listener and a thinker, which
makes her an amazing leader,” Lopez says.

As a mentor to Lopez when the latter first
joined legal aid, “she mentored me not only
in the practical aspects of the law, but was
a role model to me, demonstrating through
her own example how to interact with other attorneys and our clients in a way which
promoted the very highest ethical standards
in our profession.”
For her part, Vega finds mentoring
other lawyers gratifying.
“New attorneys have benefited from
my advice about cases and the legal profession in general,” she says. “In turn, I have
benefited from hearing their perspective on
matters through fresh eyes.”
Although her professional life is timeconsuming, Vega is just as committed to
her family and to maintaining a work-life
balance as much as possible. She is a doting auntie and godmother to one sister’s
twin teenagers and, as Lopez reports, Vega
is “really funny” as well as a “world-class
shopper of purses and shoes, and an avid
Trekkie.”
Santos describes his longtime colleague
and friend this way: “She is a kind soul,
committed to family, to her community and
to a life of servant leadership.”
Wilk looks back on his time working
with Vega and echoes Santos’ thoughts.
“I knew when she clerked in Ontario
those many years ago that she would be an
amazing advocate for the low-income community, and especially for Latinx and immigrant populations,” he says. “It is great for
these underserved and underrepresented
communities to be able to see a leader who
looks like them.”
And one who works hard for them, too. n
Janay Haas is a frequent contributor to the
Bulletin. Reach her at wordprefect@yahoo.
com
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LAW & LIFE

The Vigors of Private Continuing Legal Education

Engaging a ‘Strength Multiplier’
every fourth day — in legal study and training? What if I spent an average of 10 hours
each week reading legal books and treatises, attending legal seminars and teaching
others about things legal? Could the improved judgment and skill gained by such
study make me 25 percent more effective
and productive?

Bulletin File Photo

While that much time in legal education
may at first seem unreachable, it really isn’t.
If you add formal CLE classes and reading
legal periodicals to your personal studies,
the total time on that 25-percent investment begins to stack up.

Kelly L. Andersen

D

uring a pre-pandemic vacation to
the United Kingdom, my wife and
I were assigned seats on a tour bus
next to a delightful couple, Andy and Linda.
During the passing days, as we got to know
them better, we learned that Andy had
been a nuclear engineer. Spending much
of his career at nuclear power plants all
over the United States, his duty was to spot
problems and find solutions before those
problems could develop into disasters. He
mentioned, almost casually, that engineers
in nuclear power plants spend every fourth
day in training.
Every fourth day.
These words turned over and over in
my mind. If a nuclear power plant was not
watched and cared for properly, the plant
could quickly become a national disaster.
Think Chernobyl. Think Three Mile Island.
The key to nuclear disaster prevention, it
seems, was continuing education.
What, I wondered, if I were to spend
25 percent of my time — the equivalent of
34
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Nearly 160 years ago, John M. Brockman wrote Abraham Lincoln to ask what
would be “the best mode of obtaining a
thorough knowledge of the law.” The very
next day, Lincoln answered with this succinct advice: “The mode is very simple,

By Kelly L. Andersen

would you do if you had just five minutes to
chop down a tree?” He responded, “I would
spend the first two and a half minutes sharpening my ax.”2)
Commenting on Lincoln’s quotation,
CNN contributor Zachary Forget observed
that an ax is a “strength multiplier.” He continues: “Learning how to learn, improving
before doing … All these things are strength
multipliers. You can work hard, hustle, put
in the hours, do the work, etc., etc., but the
magic happens when you aim to perfect
your skills beforehand.”
Personal legal study is just such a powerful “strength multiplier.”
Business consultant and organizational behavior expert Stephen Covey, in his
highly acclaimed book “The Seven Habits
of Highly Effective People,” listed “Sharpen
the Saw” as the seventh — and final — habit.

“Just remember that every day provides a new
opportunity for renewal, a new opportunity to
recharge yourself instead of hitting the wall. All
it takes is the desire, knowledge and skill.”
though laborious, and tedious. It is only to
get the books, and read, and study them
carefully. Begin with Blackstone’s Commentaries, and after reading it carefully
through, say twice, take up Chitty’s Pleadings, Greenleaf’s Evidence, & Story’s Equity &c. in succession. Work, work, work is
the main thing.”
Lincoln also reportedly said, “Give me
six hours to chop down a tree and I will
spend the first four sharpening the ax.”1
(Though the statement is attributed to
Lincoln, it more likely arises from an unnamed woodsman who was asked, “What

Covey’s website describes more fully what
he meant:
“Sharpen the Saw means preserving
and enhancing the greatest asset you have
— you. It means having a balanced program
for self-renewal in the four areas of your
life: physical, social/emotional, mental,
and spiritual. As you renew yourself in each
of the four areas, you create growth and
change in your life. Sharpen the Saw keeps
you fresh so you can continue to practice
the other six habits. You increase your
capacity to produce and handle the challenges around you. Feeling good doesn’t

just happen. Living a life in balance means taking the necessary time
to renew yourself. It’s all up to you. Just remember that every day
provides a new opportunity for renewal — a new opportunity to recharge yourself instead of hitting the wall. All it takes is the desire,
knowledge and skill.”3
I have now been practicing law for more than 41 delightful years
(since September 1979). Looking back, I can see several phases of
my career:
• During the first 17 years, I just barely filled the minimum mandatory CLE requirements of 36 hours every three years, often
finishing just before the Dec. 31 deadline.4
• During the next eight years (to about my 25-year mark), I began
attending legal education courses in person (both locally and
nationally). By this means I usually gained about 150 hours in
CLE credits in any three-year period. While this helped enormously, I gradually realized I was living on the borrowed light of
others who did a lot of private reading to come to their insights.
That observation led me to my current phase.
• During the past 16 years, I have added a tremendous amount
of individual reading to my legal education. The rewards of
such private study have been pleasantly stunning.
In a recent pre-pandemic catastrophic injury case, for example, I
sensed that my final argument would largely determine the amount
of non-economic damages — more so than what any of the witnesses had said. Discerning this, I spent many hours before trial pouring
over the two-volume set of “Closing Arguments: Child Injury/Child
Wrongful Death,” edited by Atlanta attorney Don Keenan. Reading these arguments infused me with ideas on how to successfully
structure my own final argument. While this study was for a particular case, what I learned changed how I compose final arguments in
every case.
In another instance involving a legal malpractice case within a
medical malpractice case, I attended a Continuing Legal Education
course in Las Vegas just for that one case. I also read a half-dozen
books with that one case in mind. What I learned benefited not just
that case, but also every case I have handled since that time.
And in yet another case, what I learned at a national conference
of the Association of Trial Lawyers of America (now the American
Association for Justice) helped me win a hotly disputed liability case
that I probably would have lost without the knowledge gained at
the seminar.
Realizing that reading and attending CLEs is incomplete unless
we develop a system for remembering, I have created a three-part
method to help me recall what I have read:
1. When attending a formal CLE, I use my iPad to keep detailed
notes. Often these notes will run between five and 10 singlespaced typewritten pages per day. The act of typing the notes
brings greater focus to the CLE than attendance alone. Reviewing such notes later greatly enlarges my recall of what
was taught.
2. When reading legal periodicals such as the Oregon State
Bar’s Bulletin, the Oregon Trial Lawyers Association’s Trial
Magazine or the American Association for Justice’s Trial, I
highlight important sentences or paragraphs of selected articles, then tear out those pages to retain in my CLE file for
future reference.

— Andersen’s Dozen —
Here are 12 of the books that Medford attorney Kelly L. Andersen recommends for all attorneys. For a more complete list of the
books he has read and re-read as part of his personal continuing
legal education, go to Andersenlaw.com/andersens-dozen.
“Now What Makes Juries Listen”
Sonya Hamlin
In this book, Hamlin — a thought leader in communication for
25 years — distills her best tips. Beautifully written and carefully
edited, this book is a treasure for anyone trying any type of
case — civil or criminal, plaintiff or defense. Note: It does haves
a slight institutional bias to the prosecution in criminal cases and
to the defense in civil cases.
“McElhaney’s Trial Notebook”
James McElhaney
Writing with vigor and spunk, McElhaney offers in each chapter
the Wisdom of Solomon. He captivates his readers by crafting
scenarios in which fictitious attorneys or law professors analyze
what went right or wrong in various trial situations. The book
has been through numerous editions, each improving on the
one before.
“The Art of Public Speaking”
Dale Carnegie
Written in 1910, this book continues to be republished because
its principles of excellent communication are as valid today as
they were a hundred years ago. Carnegie identifies the most
common mistake most speakers make (trying to cover too much
material), the most common oversight (not speaking from personal experience) and the most common sin (not knowing when
to stop). He shows how to makes a speech sparkle.
“Words That Work”
Frank I. Luntz
Luntz, a political wonk who coined a number of words that
have shaped our national political discourse, reveals how just a
few carefully selected words can make all the difference in the
outcome of a debate. What I learned from the book is to embed
a half-dozen or so meticulously chosen key words or phrases
into a trial. If done right, the whole trial will begin to revolve
around those words.
“In Search of Excellence: Lessons from America’s
Best-Run Companies”
Thomas J. Peters and Robert H. Waterman Jr.
I read this book in the early 1980s, soon after it had become
an international bestseller. Though some of the companies
discussed in the book have since fallen from glory, the principles
Peters and Waterman identify are still as true today as they were
four decades ago. Two of the principles I have repeatedly applied
are “stick to the knitting” (find a core competency and constantly improve within that niche, rather than diversifying and losing
the competitive edge) and always be reliable (Frito Lay consistently delivered fresh chips when its competitors did not).

Continued on Page 36
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Continued from Page 35
“The Effective Executive”
Peter F. Drucker
If there is one book that will increase any attorney’s effective
use of time, this is that book. The mantra Drucker repeats is:
“Feed the opportunities and starve the problems.” This book is
worth reading multiple times.
“Seven Habits of Highly Effective People”
Stephen R. Covey
With 25 million copies now translated into 70 languages,
this book continues to guide organizations large and small in
developing the universal habits of all successful people and
businesses. Covey talks of the “P/PC balance” (the balance between “production” and “production capacity”) and the “four
quadrants” (showing how we unwittingly slip into doing what is
urgent at the expenses of doing what is important).
“How to Win Friends and Influence People”
Dale Carnegie
First published in 1936, this book has sold more than 30 million
copies and continues to be a bestseller. It changed my life in
high school and continues to teach me today. I have re-read
it multiple times. Using story after story after story, Carnegie
reveals the wellsprings of human motivation and behavior.
“Resonate”
Nancy Duarte
Duarte designed Microsoft’s PowerPoint background slides and
has prepared visuals for many Fortune 500 companies. She
discovered that every great speech contains a contrast between
what is and what could be. She urges readers to “murder your
darlings,” meaning to get rid of those elements of your speech
(or your case) that don’t contribute, no matter how hard you
have worked on them and no matter how much you love them.
“Presentation Zen” and “Presentation Zen Design”
Garr Reynolds
In these companion books, Reynolds identifies what makes for
effective presentation and design (simplicity and restraint). No
one can read his work, or that of Duarte, without flinching —
even cringing — at the almost constant misuse of PowerPoint in
most CLE presentations, even by national speakers who ought
to know better.

3. When reading books, I underline and make margin notes.
Then, before concluding that day’s study, I dictate a summary of what I have learned into a “notes” file on my iPhone.
As I always have my iPhone with me, this is the ideal place to
store such notes.
From time to time, I review my CLE files and dictated notes.
Doing so refreshes my memory of what I have learned. I highly recommend this three-part system.
According to an old Chinese proverb, “The best time to plant a
tree was 20 years ago, and the second best time is now.” If you have
settled into your practice for years without planting a good, highyield, Continuing Legal Education tree, it is not too late to plant it
now. (It is never too late.) The ongoing habit of private legal study
each day, just five days a week and only 50 weeks a year, produces an
enormous volume of scholarly deposits into the brain.
If you have made notes of those studies — and have reviewed
those notes regularly — then all those hours of study will inform
your judgment in all aspects of every case. You will find you will
have better discernment in case selection, better judgment on the
use of time and better ideas on how to present evidence.
In short, every aspect of the practice of law will improve, not by
just a little but by a lot.
A lawyer has only two things to offer a client: diligence and good
judgment. Personal legal study will greatly multiply both. If you
dare invest 25 percent of your time in Continuing Legal Education,
you will find a greater return on that investment than ever you could
have imagined. The quality of your legal work will improve, and so
will the quality of your life. n
Kelly L. Andersen is a partner and trial attorney at Andersen Morse
& Linthorst in Medford, which handles devastating-injury cases
throughout the state. Reach him at kelly@andersenlaw.com.
ENDNOTES
1. https://medium.com/@zacharyforget/abraham-lincoln-was-quoted-assaying-give-me-six-hours-to-chop-down-a-tree-and-i-will-spend-thee1a4fc842292
2. https://quoteinvestigator.com/2014/03/29/sharp-axe/
3. http://meaningring.com/2014/05/24/7habits-habit7-by-stephen-r-covey/
4. On the very last day of one reporting year, I listened to Continuing Legal
Education tapes in my van while returning from a Lake Tahoe ski trip
with my oldest daughter and her high school friends. This was a real hit
with the teenagers, as you might imagine.

“Made to Stick: Why Some Ideas Survive and Others Die”
Chip & Dan Heath
This is a must read for any attorney. The Heath brothers come
up with a simple formula to make any concept “stick.” To stick,
the idea must be presented as a Simple, Unexpected, Concrete,
Credible, Emotional Story (SUCCESs).
“The Autobiography of Benjamin Franklin”
Benjamin Franklin
No one’s education can be complete without having read this
delightful autobiography. Finishing the book near the end of his
life, Franklin enjoys the perspective of the long view and is able
to instruct any person in business how to succeed by diligence,
good habits, frugality and discipline. n
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LEARN MORE
For a complete listing of Continuing Legal Education seminars
offered by the Oregon State Bar, including a link to download
the CLE Seminars product catalog, visit osbar.org/cle.

MANAGING YOUR PRACTICE

Conflicts and Confidentiality in Insurance Defense

Bulletin File Photo

A Balancing Act

Mark J. Fucile

“The tripartite relationship among defense
lawyer, insured, and insurer requires a
delicate balance of rights and duties.”
ABA Formal Op 01-421 at 3 (2001)

In

the 20 years that have passed
since the American Bar Association made our opening observation, the balancing act for insurance defense
counsel hasn’t gotten any easier. At the same
time, insurance defense remains a core practice area for many lawyers.
In this column, we’ll look at two of the
most delicate elements of the balancing act
for insurance defense counsel: conflicts and
confidentiality.1

Conflicts
The starting point for most conflict
analysis is a simple one: Who is my client?
An earlier ABA ethics opinion — Formal Opinion 96-403 (1996) — noted that
this simple question has a not-so-simple answer in the insurance defense context: “The
38
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By Mark J. Fucile

Model Rules of Professional Conduct offer
virtually no guidance as to whether a lawyer
retained and paid by an insurer to defend its
insured represents the insured, the insurer,
or both.”2 As a result, states vary in their approach to the “who is the client?” question,
with some answering the insured only and
others including both the insured and the
carrier.3
Oregon is a “two-client” state, absent an
agreement to the contrary, under a series
of Oregon State Bar ethics opinions and associated Oregon case law.4 Under Oregon’s
“default” approach, therefore, an insurance
defense counsel represents the insured and
the carrier jointly.5
Oregon’s predominant “two-client”
approach has important implications for
conflicts. Three of the more commonly recurring involve coverage, case management
“guidelines” and settlement.

would adversely affect the insured’s right to
a defense or to coverage but must instead
act in a manner consistent with the interests of the insured.”7 Even with this general guidance, the potential for conflicts in a
specific situation touching on this scenario
merits especially close review, because conflicts between jointly represented clients in
the same matter are typically not waivable
under RPC 1.7(b) and instead require a law
firm’s withdrawal altogether.8
Second, although insurance defense
counsel under the “two-client” model can
acknowledge and generally comply with
case-handling “guidelines,” they owe a duty
of competent representation under RPC 1.1
and the standard of care to both the insured
and the carrier.9
OSB Formal Opinion 2005-166, therefore, cautions that under RPC 1.8(f), which
addresses “material limitation” conflicts10

“The ‘common interest’ doctine is an exception to
the general rule that the voluntary disclosure of a
privileged attorney-client or work-product communication to a third party waives the privilege.”
First, insurance defense counsel under
the “two-client” model cannot advise either
the insured or the carrier on coverage issues.6 In other words, the job of insurance
defense counsel is to defend the case rather
than wade into coverage disputes between
the jointly represented insured and carrier
that would create a multiple-client conflict
under RPC 1.7(a)(1).

arising from payment for legal services on a
client’s behalf by others, insurance defense
counsel cannot shade their judgment in defending an insured by the fact that they are
being paid by the carrier.

This can sometimes be easier said than
done.

Third, insurance defense counsel under
the “two-client” model cannot act as a “referee” between an insured and the carrier
if there is a disagreement over settlement.
RPC 1.2(a) requires a lawyer to “abide” by
a client’s decision on settlement.11

OSB Formal Opinion 2005-121, for
example, suggests that insurance defense
counsel should not “file a motion that

When dealing with a covered claim
within policy limits, insureds and carriers usually agree on settlement because

a primary reason the insured bought the
policy involved was to shift responsibility
for indemnity contractually to the carrier.
Nonetheless, ABA Formal Opinion 96-403
observes that “[w]hatever the rights and
duties of the insurer and the insured under
the insurance contract, that contract does
not define the ethical responsibilities of the
lawyer to . . . [the] . . . client.”12
In the relatively rare scenario where an
insured and a carrier disagree over settlement, therefore, ABA Formal Opinion 96403 suggests that insurance defense counsel
advise both to consult independent counsel
regarding the consequences and associated
coverage issues.13 If the insured at that point
rejects coverage and wishes to proceed with
separate, privately retained counsel, insurance counsel would ordinarily be expected
to withdraw through substitution in light
of conflicting instructions between jointly
represented clients.14
In contrast to the predominant “twoclient” model, Oregon allows a lawyer to
limit the client to the insured only. This
is usually done through an engagement
agreement with the insured and an accompanying “non-representation” letter to the
carrier. This variant most frequently occurs when a sophisticated corporate client
— often with a large self-insured retention
— wishes to use the same law firm for both
defense and coverage advice.
Evraz, Inc., N.A. v. Continental Insurance Co., 2013 WL 6174839 (D Or Nov 21,
2013) (unpublished) illustrates the “oneclient” approach.
In Evraz, a corporation retained its
long-time law firm to represent it in an environmental liability matter in which the corporation’s legal expenses were being reimbursed by an insurance carrier. The law firm
specifically disclaimed an attorney-client
relationship with the carrier so that the law
firm could continue to advise its corporate
client on coverage issues while defending
the environmental liability matter.
Later, the corporate client asked the law
firm to represent it in subsequent coverage
litigation against the carrier. The carrier
moved to disqualify the law firm, arguing
under the ethics opinions noted earlier that
the firm had represented it as well in the
liability matter. The court denied the motion, holding that the law firm had expressly
disclaimed an attorney-client relationship
with the carrier and, therefore, no attorneyclient relationship was created.

In doing so, the court noted that this
was simply a specific application of Oregon’s general “reasonable expectations
of the client” test for an attorney-client
relationship that looks to both a putative
client’s subjective belief and whether that
subjective belief is objectively reasonable
under the circumstances.
Although comparatively rare, the model illustrated in Evraz avoids many conflicts
because the law firm only has one client —
the insured.

Confidentiality
In the “two-client” model, confidentiality is ordinarily straightforward: Both the
insured and the carrier are clients, so joint
communications are privileged (as long as
the other requisites for the attorney-client
privilege are present).
OSB Formal Opinion 2005-157 makes
this point in the context of billings and OSB
Formal Opinion 2005-166 does the same
for case reports. This approach is also consistent with the duty of communication because we are generally expected to communicate material developments to all jointly
represented clients.15
In the “one-client” model, communications between insurance defense counsel
and a carrier are generally protected by the
“common interest” doctrine. The federal
district court in Portland summarized the
broad outlines of this doctrine:
“The ‘common interest’ doctrine provides that when multiple parties share
confidential communications pertaining to
their common claim or defense, the communications remain privileged as to those
outside their group.” . . . “The ‘common interest’ doctrine is an exception to the general rule that the voluntary disclosure of a
privileged attorney client or work product
communication to a third party waives the
privilege.”16
The “common interest” doctrine allows insurance defense counsel in the
“one-client” model to provide reports and
other information necessary for the carrier
to contribute to both the defense and any
settlement of the case involved.17

Summing Up
The tri-partite relationship is a time-honored formula spanning practice areas ranging from personal injury to employment law.
In each case, however, insurance defense counsel needs to carefully balance
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the nuanced conflict and confidentiality
elements of this three-cornered relationship. n
Mark J. Fucile of Fucile & Reising LLP
handles professional responsibility risk
management and attorney-client privilege
matters for lawyers, law firms and legal
departments throughout the Northwest. He is
a member of the OSB Legal Ethics Committee and a past chair of the WSBA Committee on Professional Ethics. He is a principal
co-editor of the OSB Ethical Oregon Lawyer
and the editor-in-chief of WSBA Legal Ethics
Deskbook. Before co-founding his own firm
in 2005, he was an in-house ethics counsel
for a large Northwest regional law firm. He
also teaches legal ethics as an adjunct for the
University of Oregon School of Law at its
Portland campus. Reach him at (503) 2244895 or Mark@frllp.com.
ENDNOTES
1. Some insurance defense counsel are employees of carriers. Although this column
is oriented primarily to insurance defense
counsel who are in private practice, the topics discussed also apply generally to lawyeremployees of carriers who represent the carrier’s insureds. See generally ABA Formal Op
03-430 (2003) (discussing lawyer-employees
of carriers who represent insureds).
2. Id. at 2.
3. ABA Formal Op 01-421, supra, at 3-4 (surveying jurisdictions nationally).
4. See generally OSB Formal Ops 2005-30 1-2
(rev 2016); 2005-77 1 (rev 2016); 2005121 2 (rev 2016); 2005-157 1-2 (rev 2016);
2005-166 2 (rev 2016). See also Sabrix, Inc.
v. Carolina Cas. Ins. Co., 2003 WL 23538035
2 n.1 (D Or July 23, 2003) (unpublished)
(noting earlier series of Oregon ethics opinions from 1991 discussing Oregon’s “two
client” approach to insurance defense).
5. ORS 465.483(1), which was enacted in 2013,
provides as a matter of insurance law that
an insured in an environmental case with
either a reservation of rights or excess
exposure must be provided with “independent counsel” paid for by the carrier but
only representing the insured. See generally
Siltronic Corporation v. Employers Insurance Company of Wasau, 176 F Supp 3d
1033, 1047-54 (D Or 2016) (discussing ORS
465.483 and the “independent counsel”
requirement); see also Schnitzer Steel Industries, Inc. v. Continental Casualty Company,
2013 WL 12212732 (D Or Dec 17, 2013)
(unpublished) (also discussing the legislative
history of ORS 465.483).
6. See generally OSB Formal Ops 2005-77,
supra, at 3; 2005-121, supra, at 4.
7. Id. at 4. This opinion refers to the insured
as the “primary” client under insurance
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law. It is important to note, however, that
the Oregon Rules of Professional Conduct
do not distinguish between “primary” and
“secondary” clients.
8. See ABA Model Rule 1.7, cmt 29 (“Ordinarily, the lawyer will be forced to withdraw
from representing all of the clients if the
common representation fails.”).
9. See UCJI No. 45.04 (Oregon legal malpractice jury instruction in legal for standard
of care). See also ABA Formal Op 01-421,
supra (addressing case handling “guidelines”
from a national perspective).
10. See also RPC 1.7(a)(2) (the general rule on
“material limitation” conflicts).
11. See also OSB Formal Op 2019-195 2 (2019)
(“Under Oregon RPC 1.2(a), a decision to
settle must be made by the client, not the
lawyer.”); see, e.g., In re Kang, 32 DB Rptr
191 (Or 2018) (attorney disciplined for
violation of RPC 1.2(a) by agreeing to settlement without first confirming authority with
client). This is also consistent with Oregon
agency law applied to attorney settlement
authority. See generally Grudzien v. Rogers,
294 Or App 673, 679-80, 432 P3d 1169
(2018) (discussing agency principles as applied to attorney settlement authority).
12. Id. at 3.
13. Id. at 4.
14. Id. at 5.
15. See generally OSB, Ethical Oregon Lawyer
§ 10.2-2(e)(2) (rev 4th ed 2015) (discussing
joint representation of multiple litigants);
RPC 1.4 (duty of communication). See also
ABA Formal Op 08-450 (2008) (discussing
scenario where lawyer knows that sharing
information with carrier will result in loss of
coverage).
16. In re Premera Blue Cross Customer Data
Security Breach Litigation, 296 F Supp 3d
1230, 1240 (D Or 2017) (citations omitted);
see also U.S. Gonzalez, 669 F3d 974, 97779 (2012) (noting that when applied in the
defense setting the common interest doctrine is also known as the “joint defense”
privilege); Port of Portland v. Oregon Center
for Environmental Health, 238 Or App 404,
413-16, 243 P3d 102 (2010) (addressing
the common interest doctrine under Oregon
law).
17. See also RPC 2.3 (addressing evaluations
provided to non-clients).
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Need more MCLE credits?
Don’t let the grass grow under your feet!
If 2020 was your reporting year, the new deadline to complete MCLE credits is
April 30, 2021, and the new deadline to electronically certify and submit your
MCLE compliance reports is May 31, 2021.
Let us help you complete those credits. Browse the OSB CLE Seminars catalog and
choose from a variety of MP3 downloads and on-demand seminars in more than
40 practice areas.

osbar.org/seminars
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Education & Research
CLE Seminars and Legal Publications

osbar.org/seminars

osbar.org/publications

Live Webcasts

Upcoming Legal Publications

Finance for Lawyers
with Joseph Novello

• Discrimination Compilation

Friday, April 16
6 Practical Skills credits
FFL21

34th Annual
NW Bankruptcy Institute

• ORPCs Annotated and
Oregon Formal Ethics supplements
• Constitutional Law in Oregon
• Family Law in Oregon,
including downloadable forms
• More eBooks

Thursday and Friday,
April 22 and 23
12.25 General credits and 1 Ethics credit
NWB21

Log in to BarBooks

Save the Dates

As an active member of the bar, you have access to
50 legal publications written for and by Oregon attorneys.

for these upcoming live webcasts
NW Securities Institute
Friday, May 14

Juvenile Law
Thursday, May 20

Legal Ethics Best Practices
Friday, May 21

Register for all seminars and search the full
catalog of seminars at osbar.org/seminars

TM

Log in to BarBooks™ from your phone, tablet, laptop or
desktop. Browse through the library, add bookmarks to
your favorite resources, and search the specific books
you need using a Boolean keyword search.
Your legal assistants, paralegals, summer associates,
and other support staff can subscribe to BarBooks™
for $50 per year. Visit the OSB Legal Publications
page for more information: osbar.org/legalpubs/

Browse the full catalog of publications and
PDFs at osbar.org/publications

Contact the OSB CLE Service Center for help: (503) 431-6413, (800) 452-8260, ext. 413, or cle@osbar.org
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Reach Your Target Audience
with advertising in the OSB Bulletin
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and Lawyer Announcements
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BAR NEWS
‘Celebrate Oregon Lawyers’
to Include Annual Awards
Nominations are now being accepted for
the 2020 Oregon State Bar Annual Awards,
which honor OSB members for their contributions to member service, public service,
diversity and inclusion, technology and innovation, sustainability and more.
This year’s awards will also feature a
unique twist, as long as COVID restrictions
allow for large gatherings: For the first time
ever, they’ll be presented at a gala event in
the fall called Celebrate Oregon Lawyers.
The evening will also include a salute to 40year and 50-year members, as well as recognition of legal professionals who provided
significant access to justice through pro
bono work.
There will be no sit-down dinner or
long speeches at the event, which is scheduled from 5-7 p.m. on Thursday, Oct. 28, at
the Sentinel Hotel in downtown Portland.
Instead, guests can expect interesting displays, heavy hors d’oeuvres and the opportunity to spend more time chatting with
friends as they come and go as they please.
Of course, there is a chance that the
event will have to be canceled and replaced
with a virtual gathering, which happened
last year. But regardless of COVID’s impact, a special October issue of the Bulletin
will shine an even brighter spotlight on all
of this year’s honorees.
Members celebrating their 40th or 50th
year with the OSB have already been notified of the changes, and pro bono hours are
currently being counted. The nomination
deadline for the 2020 annual awards, meanwhile, is 5 p.m. on Tuesday, June 29; forms
and details are available online at osbar.org/
osbevents/index.html.

Donaldson Wins Special Election
for Region 5 Seat on BOG
Lee Ann Donaldson, an attorney with
the Nichols Law Group in Portland, will
represent Region 5 on the OSB Board of
Governors after winning a special election in March. She fills the seat vacated by
Adrian Lee Brown, who was elected to the
Multnomah County Circuit Court bench in
November 2020.
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Donaldson is a 2009 graduate of Willamette University College of Law who has
worked in both the public and private sectors; before joining Nichols Law Group in
2018, she served as a clerk to three presiding
Multnomah County Circuit Court judges.
She is a member of Oregon Women Lawyers, the Multnomah Bar Association, the
Oregon Trial Lawyers Association and the
American Association of Justice.
Her term on the board will run through
Dec. 31, 2023.

How to Reach Bulletin Editorial Staff:
Call (800) 452-8260, or in the Portland area call
(503) 620-0222. Email addresses and voicemail extension
numbers for Bulletin staff are: Michael Austin, interim editor,
maustin@osbar.org (ext. 340); Kateri Walsh,
communications director, kwalsh@osbar.org (ext. 406).

Filing Deadline for Open
BOG Positions is May 11
Candidates hoping to fill one of three
open seats on the OSB Board of Governors
have until 5 p.m. on Tuesday, May 11, to
submit their applications.
The three board positions open to active bar members include one in Region 2
(Lane County) and two in Region 5 (Multnomah County). The board consists of 15
active bar members elected from eight regions, four public members appointed by
the board and the non-voting position of
immediate past president. Board terms are
for four years; the new members will begin
their service on Jan. 1, 2022.
For more information or to print a copy
of the candidate statement form, visit osbar.
org/leadership/bog or contact Danielle Edwards at dedwards@osbar.org.

PLF Installment Deadline
for 2nd Quarter is April 12
The deadline for making your Professional Liability Fund second-quarter installment payment is Monday, April 12.
Late charges will be assessed if payment is
not received by this date.
Payments can be made on the PLF website at osbplf.org/assessment-exemptions/
overview.html. Questions? Call the PLF accounting department at (503) 924-1771.

Deadline for Completing
MCLE Credits is April 30
If 2020 was your MCLE reporting year,
the deadline to complete required MCLE
credits is Friday, April 30, and the deadline
to electronically certify and submit your
compliance report is 5 p.m. on May 31.
OSB members can log on to the member dashboard at hello.osbar.org to view
their MCLE requirements and add credits
to their transcripts. Visit osbar.org/mcle/
index.html for FAQs and complete reporting instructions. n
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BAR ACTIONS

Discipline
Note: More than 15,000 people are eligible to
practice law in Oregon. Some of them share
the same name or similar names. All discipline reports should be read carefully for
names, addresses and bar numbers.
CHRISTOPHER K. SKAGEN
OSB #911020
New Zealand
Disbarment
In a reciprocal discipline proceeding arising from professional discipline in
New Zealand, the Oregon Supreme Court
disbarred Christopher K. Skagen effective
Nov. 19, 2020. In re Skagen, 367 Or 236, 476
P3d 942 (2020).
On review of a New Zealand Law Society Disciplinary Tribunal opinion striking
Skagen from New Zealand’s Roll of Barristers and Solicitors, the New Zealand High
Court found that Skagen violated New Zealand disciplinary rules in his handling of two
matters, including failing to act timely and
competently and failing to repay money
due to a client at the termination of representation.
The High Court also found that Skagen
failed to cooperate with the Law Society
investigation of his misconduct and that
he had accepted instructions directly from
a client rather than an instructing solicitor,
as required by New Zealand’s disciplinary
rules. The High Court upheld the tribunal’s
decision to strike Skagen from the Roll.
The Oregon court found that the High
Court judgment justified reciprocal discipline here for two reasons. First, the New
Zealand procedure afforded Skagen due
process. And second, the misconduct for
which he was disciplined in New Zealand
would violate Oregon rules (neglect, failure
to communicate, excessive fee, failure to account for client property, failure to refund
unearned fees, practicing law in violation of
the regulations of the profession, failure to
cooperate with a disciplinary authority, and
conduct prejudicial to the administration of
justice) and justify discipline in Oregon.
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In imposing disbarment, the court
noted Skagen’s significant prior discipline
for similar misconduct, his selfish motive,
a refusal to acknowledge the wrongfulness
of his conduct, substantial experience, multiple offenses and a pattern of misconduct.
JOSEPH RAYMOND SANCHEZ
OSB #010090
Portland
1-year suspension
Effective Jan. 6, 2021, the disciplinary
board suspended Portland attorney Joseph
Raymond Sanchez for one year on a petition for reciprocal discipline based on discipline imposed in Maine.
Sanchez previously stipulated to violations of the Maine Rules of Professional
Conduct regarding his representation of a
landowner in a claim against the U.S. Department of the Navy for environmental
contamination of the client’s property.
After the Navy rejected the client’s notice of claim under the Federal Tort Claims
Act and requested that Sanchez cure specific defects and provide additional information, Sanchez failed to respond and perfect
the client’s claim. As a result, the statute of
limitations as established by the discovery
date in the claim notice ultimately ran and
expired, thereby defeating any claim by the
client against the U.S. Navy. This conduct
violated RPC 1.3 (neglect of a legal matter).
Sanchez failed to notify his client of the
initial claim rejection and caused the client
and the client’s wife, either directly or indirectly through Sanchez’s spouse or legal assistant, to believe incorrectly that Sanchez
was still working on the client’s claim. On
one occasion, for example, the legal assistant responded to the client’s status inquiry
by stating that “there has been no recent
paperwork from the U.S. Navy” and that
Sanchez would contact the client, although
Sanchez never did so. This conduct violated
RPC 1.4(a) (duty to keep a client reasonably informed about the status of a matter)
and RPC 5.3(a) (lawyer shall make reasonable efforts to ensure conduct of nonlawyer
directly supervised by lawyer is compatible
with the lawyer’s professional obligations).

Sanchez’s conduct was aggravated by
a history of prior discipline, a refusal to
acknowledge the wrongful nature of his
conduct, and substantial experience in
the practice of law. In mitigation, Sanchez
demonstrated a cooperative attitude toward the disciplinary proceedings.
RICHARD F. ALWAY
OSB #770966
Salem
Public reprimand
Effective Jan. 22, 2021, the disciplinary
board publicly reprimanded Salem lawyer Richard F. Alway for violating RPC
1.4(a) (failure to keep a client reasonably
informed about the status of a matter and
promptly comply with reasonable requests
for information) and RPC 5.3(a) (failure to
supervise non-lawyer personnel).
After prevailing in a dissolution proceeding, Alway prepared an attorney fee
petition and instructed his legal assistant
to file it, but she failed to do so. When the
client subsequently inquired about the status of the fee petition, Alway’s assistant did
not inform Alway about the situation or the
client inquiries. Alway did not take proactive steps to review his assistant’s work or
stay informed of his client’s case. After nine
months of attempting to reach him, the client complained to the bar.
The disciplinary board found that Alway’s conduct was aggravated by a history
of prior discipline, substantial experience in
the practice of law and a refusal to acknowledge the wrongful nature of his conduct.
In mitigation, the board found that Alway
lacked a dishonest or selfish motive and had
a cooperative attitude toward the disciplinary proceedings.
MELISSA BLYTHE JAFFE
OSB #083702
Portland
120-day suspension
Effective March 31, 2021, the Disciplinary Board approved a stipulation for discipline and suspended Portland lawyer Melissa Blythe Jaffe for a period of 120-days for
violating RPC 1.15-1(a) (duty to hold funds

belonging to clients separate from lawyer’s
own property), RPC 1.15-1(c) (duty to deposit client funds into trust), RPC 1.5(c)(3)
(charging or collecting a fee denominated
as earned on receipt without required disclosures) and RPC 1.8(a) (duties when entering a business transaction with a client).
Jaffe entered flat-fee agreements with
her client that charged a monthly fee
deemed “earned upon receipt” as well as 10
percent interest for every 10 days a payment
was late. The agreements did not state that
the funds would not be deposited into the
lawyer trust account, that the client could
discharge the lawyer at any time or that the
client might be entitled to a refund of unearned fees. Jaffe did not deposit and maintain the fees she received in a lawyer trust
account prior to earning them.
The fee agreements were later modified
to include the above language and to charge
10 percent interest for every 20 days a payment was late, or approximately 180 percent per annum. Additionally, the agreements were modified to add a termination
fee equivalent to two months of flat fees.
After being terminated, Jaffe charged her
client for the amount of the termination fee
plus late-payment interest, then initiated a
lawsuit against her former client, claiming
these fees as damages.
Amid the representation, Jaffe entered two business transactions with her
client: subleasing office space and charging $10,000 for a business retreat. Neither
agreement included the written disclosures
required by RPC 1.8(a) when entering into
a business transaction with a client.
The stipulation recited Jaffe’s selfish
motive and multiple offenses as aggravating
factors. In mitigation, it recited her lack of a
prior disciplinary record. n
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BAR PEOPLE

Among
Ourselves
Schwabe, Williamson
& Wyatt attorney Sarah Lawson has been
elected to the board of
directors for the National Native American Bar Association.
Lawson works with
tribal
governments
and tribal entities to achieve self-governance and economic development goals
while protecting tribal resources and sovereignty. Her work is particularly focused
on tribal tax and real estate matters, and she
is widely regarded as an authority on issues
involving Indian trust land.
Stoll Berne attorney Rob Shlachter and
his wife, Mara Shlachter, are being honored with Classroom Law Project’s 2021
Legal Citizen of the Year Award, which
is scheduled to be bestowed virtually on
April 15, 2021. Since 1996, the Shlachters
have been coaching high school mock trial
teams, first at Catlin Gabel and then at Lincoln High School. Their teams have won
four state championships and have finished
in the top four many times. They have mentored more than 300 students. In 2012, the
Shlachters received the Sussman Award for
their outstanding contributions in the community. In 2018, they were honorees during
the 10th Anniversary Celebration of Hillel
of Greater Portland, where they provided
key leadership and funding and where Rob
served as the first board chair. Also in 2018,
Rob received the Oregon State Bar Association’s Owen M. Panner Professionalism
Award.
Megan Ferris, a trial
attorney and shareholder with MacMillan, Scholz & Marks,
is now a member of
the Federation of Defense & Corporate
Counsel
(FDCC).
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The FDCC is an invitation-only organization for U.S. and international civil defense
litigators, senior corporate counsel and insurance claims executives. Only a limited
number of lawyers in private practice can
participate. Nominees must be of high professional standing, demonstrate good moral
character and devote a substantial amount
of their professional time to the defense of
civil litigation. Ferris’ civil litigation practice includes construction defense, insurance defense and commercial litigation in
Oregon and Washington.
Kim Hoyt, a senior
litigation partner at
Garrett Hemann &
Robertson in Salem
(where she also served
as managing partner
from February 2015
through
December
2020), has been selected as the Oregon Chapter president of
the American Board of Trial Advocates.
Her term began Jan. 1, 2021. ABOTA is an
invitation-only national association of 7,600
experienced trial lawyers and judges dedicated to the right to civil jury trials.
Tonkon Torp litigation partner Anna
Sortun has been
elected to the board
of directors of Oregon
Humanities. Oregon
Humanities was established in 1971 and
works to connect
Oregonians to ideas that change lives and
transform communities through programs
such as Humanities in Perspective and The
Conversation Project. In 2016, Tonkon
Torp began hosting Conversation Project
lunches for lawyers and staff as a way to engage in thoughtful dialogue about aspects
of diversity. n

Moves
Kilmer, Voorhees & Laurick has moved
into new offices at Montgomery Park in
Portland. The firm had spent the past 25
years in Portland’s Koehler House. The
move allows for new ergonomic equipment,
efficient office design and improved collaborative opportunities. The firm now can be
found at 2701 N.W. Vaughn St., Suite 780,
Portland 97210, as well as at kilmerlaw.com.
Lane Powell has welcomed two new associates to its commercial litigation team
in the Portland office.
Sarah Molinoff has
a broad range of experience
defending
companies in complex
commercial disputes and litigation, and has
appeared before state, federal and administrative tribunals. She also has experience
with a wide range of white-collar matters
(including criminal trials), as well as internal
and regulatory investigations. She has defended clients in enforcement actions by the
Department of Justice,
the Consumer Financial Protection Bureau
and other agencies.
Carlisle M. Pearson
worked as a summer
associate at the firm,
assisting with litigation
matters involving real
property and land use, constitutional law,
landlord-tenant law, contracts, dram shop liability, insurance law and other areas.
Francis Barnwell, Kathryn Hindman,
J. Kent Pearson, Maryann Yelnosky and
Anne Denecke have joined to form Arbor
Employment Law in Portland. The new
firm focuses on representing private and
public sector employers in employment
and labor law matters. For more information, visit arboremploymentlaw.com.
Dunn Carney has announced that
three attorneys have been named partner

and another has been
hired as an associate.
New partner David
Boyer joined the firm
in 2015 and handles
real estate and corporate matters. He
focuses on working
with closely held businesses and commercial real estate transactions. Chelsea Glynn joins Boyer among
the partner ranks; she
helps businesses, municipal bodies, property owners, tenants,
property managers,
homebuilders, employers and individuals with an array of
real estate, employment, construction and design, land use,
administrative and environmental matters.
Jason Powell also has
been promoted to
partner. He is a seasoned real estate, securities and corporate
attorney with substantial
experience
advising real estate
investment companies and developers, real estate fund managers, lenders and investors in experienced
businesses and startups across the United
States. Sam Klausen has joined the
firm as an associate.
She recently graduated from Willamette
University College of
Law, where she was
an extern to Oregon
Supreme Court Chief
Justice Martha Walters and editor-in-chief
of the Willamette Law Review. n

Make Your Announcement in the OSB Bulletin
Use a Lawyer Announcement to let the Oregon legal community
know about changes in your practice. Placed among the display ads
in the magazine, this low-cost option increases the visibility of your
message. Contact LLM for rates and availability:
Grandt Mansfield | grandt@llmpubs.com | (503) 445-2226
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In Memoriam
Lawrence A. “Lare” Aschenbrenner
passed away peacefully in his sleep on Sept.
5, 2020, surrounded by family at his home
in Anchorage, Alaska. He was 90 years old.
Aschenbrenner was
born in Spokane, Wash,
on Aug. 16, 1930, to Edward and Lydia Aschenbrenner. He was proud
to be a Grants Pass High
School Caveman and
appropriately “loathed”
their local rivals, the
Medford Black Tornadoes. He was also a
proud Duck, having graduated from the
University of Oregon. He served in the U.S.
Army during the Korean War, attaining the
rank of corporal.
As the son of a Methodist minister,
Aschenbrenner learned at an early age to
treat all people fairly. His parents were
vocal opponents of all forms of discrimination, and he embraced those beliefs by
dedicating his life to fighting for the rights
of underrepresented communities. His
pursuit of equality and justice began soon
after his graduation from the University of
Oregon School of Law in 1957, when he
accepted the first of his positions in public
service. He was appointed as a justice of the
peace in 1958, elected as a district attorney
in 1960 and became Oregon’s first public
defender in 1964.
As public defender, Aschenbrenner
pursued many post-conviction relief suits
and gained the release of several wrongfully convicted African Americans — some
of whom were serving life sentences. In
the summer of 1967, he spent a month in
Jackson, Miss., as a volunteer attorney for
the Lawyers’ Committee for Civil Rights
Under Law. He returned to Mississippi with
his family in January 1968 as chief counsel
of the Jackson Office of the Lawyers’ Committee — at the time the largest civil rights
law office in the South. He documented his
first-person story in the book “Civil Rights
Lawyers in the South, The Untold Story,”
which is available on Amazon.
Aschenbrenner’s focus shifted to the
protection of Native American rights upon
returning from Mississippi to Oregon, and
he spent the next 34 years seeking to establish and protect the rights and powers of
Native American individuals and tribes. At
one point, he worked for the Native Ameri50
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can Rights Fund in Washington, D.C., and
later opened a new NARF office in Anchorage. His work was instrumental in the federal government’s recognition of 226 tribes
in Alaska and included important and successful subsistence rights litigation.
The Alaska ACLU honored Aschenbrenner in 2002 with the Charlie Parr Lifetime Achievement Award for his lifelong
commitment to advancing the cause of basic human rights for all people and his many
years of public service. The University of
Oregon Law School Alumni Association
honored him in 2005 with the prestigious
Frohnmayer Award for Public Service,
which is bestowed on graduates whose
public service brings honor to the school.
Aschenbrenner is survived by his wife
of 67 years, Catherine “Katy” Aschenbrenner; children Ted (Caroline), Dan
(Sandy), Connie and John (Mimi); grandchildren Sam, Luke and Annykate; and
loving in-laws, nieces, nephews and many
longtime friends. His older brother, Stan
Aschenbrenner ( Jackie), and his younger
sister, Ernestine Cole (Richard), both preceded him in death. A memorial service
will be held when circumstances allow.
In lieu of flowers, the family asks that
donations be made to the Mississippi Center for Justice at mscenterforjustice.org, 963
Division St., Biloxi, MS 39539; or the Native American Rights Fund, 1506 Broadway, Boulder, CO 80302-6217.
Alice Marie Plymell was born on Oct.
15, 1938. She passed away on Nov. 12, 2020.
Physically
disabled since childhood,
Plymell decided in the
eighth grade that she
wanted to be a lawyer, as she saw it as
something she could
do regardless of her
physical impairments.
She received her law degree from the University of Oregon in 1963 and became one
of the first three women to practice law in
Eugene. She was the only woman to graduate with her class.
During her lifetime, Plymell established
the Wade and Elsie Marler Plymell Scholarship at the University of Oregon School of
Law in honor of her parents. The scholarship assists young people with disabilities
fund their higher education, so they may
live their dreams of becoming lawyers.
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Plymell was recognized by the Oregon State Bar with the President’s Public
Service Award in 1990. In 2004, the Lane
County Coalition of Senior Programs honored her as one of 10 inspirational people
over the age of 60 who were actively involved in work, community and volunteer
projects.
During the course of her 57-year career, Plymell provided substantial pro bono
work for Legal Aid and Senior Law Service.
She also was a longtime champion of the
Americans with Disabilities Act, representing the most vulnerable of clients while
handling protective proceedings and Social
Security Disability claims and appeals.
Outside the office, Plymell was a big
sports fan and for many years had season
tickets to the University of Oregon women’s
basketball games. She was a music enthusiast and fancied Elvis Presley. Inside the office, Plymell loved the practice of law and
socializing with colleagues. She was drawn
to intelligent, like-minded people and always admired, encouraged and empowered
the working mothers in her life, including
April Johnson, who worked as a paralegal
down the hall from Plymell.
“When my daughter was four, Alice
gave her the Meritorious Service Award
she received from the University of Oregon
School of Law in 2005. It is a crystal duck.
My daughter often carried it, especially
when we visited Alice’s office,” Johnson recalls. “My daughter treasures it to this day
and proudly displays it in our trophy case.
Alice was one of the most independent,
remarkable, intelligent, successful, strong
women and zealous advocates I have had
the pleasure to know.”
Jeffrey D. Jones passed away peacefully
on Christmas Day 2020. He was 52.
Jones was proud to
be an associate professor of law and philosophy at Lewis & Clark
Law School. He taught
employment law, disability law, property
law, property transactions and several jurisprudence courses. He also taught a law and
social justice course in Lewis & Clark College’s Department of Philosophy.
Almost as important to Jones as teaching was his love of mentoring students. He
appreciated and understood the challenges
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faced by law students (and in particular
the challenges faced by students of color).
He worked with the students to find solutions — he wanted them to succeed. Jones
believed in one principle when it came to
Lewis & Clark’s students: “We may not see
eye to eye, you but you will have an ally
in me for life.” Jones was deeply honored
when he was awarded Leo Levenson Excellence in Teaching Award in 2018.
Jones’ intellectual curiosity was always
taking him in new directions. In 2011,
he wrote a law review article (“Property
Rights, Property Wrongs, and Dispossession under Self-Storage Leases”) on the
legal hardships faced by consumers who
rent self-storage units. The article has been
quoted in several court opinions and The
New York Times, and resulted in multiple
contacts from consumers and the attorneys who represented them. His final work,
“Workforce Housing and Housing Preference Policies under the Fair Housing Act,”
was published posthumously in the Lewis
& Clark Law Review.
Before his death, Jones’ plans included
continuing his pro bono work with the Lincoln County office of Legal Aid Services of
Oregon relating to homeless rights issues.
He also had ideas under development for
his Legalcide podcast and website (www.
legalcide.com), which focuses on how the
average citizen faces an often-daunting legal system on their own.
Jones and his wife, Tamara (also an attorney), were fortunate to have worked
together on several presentations on a variety of employment law topics at state and
regional conferences. They also co-wrote a
law review article on Oregon’s Pay Equity
Act. These projects resulted in many loving
debates as to who was the better speaker,
writer, scholar, etc.
Jones was born in Milwaukee, Wisconsin. He received his master’s and Ph.D. in
philosophy from the University of Wisconsin-Madison and his Juris Doctor from the
University of Michigan-Ann Arbor. Prior
to joining the faculty of Lewis & Clark Law
School in 2007, Jones was an associate attorney and of counsel at Barran Liebman.
Jones is survived by his wife, Tamara
Russell Jones; his mother, Brenda Jones;
sisters, Sherri Jones and Stacy Jones (David DiIorio); his mother-in-law, Beverly
Russell ( Jim Slagle); his brother-in-law,
Michael Russell ( Jill); and many other relatives and friends.
APRIL 2021 • OREGON STATE BAR BULLETIN

53

Memorial contributions should be
made to the Jeffrey Jones Memorial Tribute
Fund at Lewis & Clark Law School, which
will award money annually to a student
who has furthered social justice, racial justice and/or access to justice.
Arie C. DeGroot passed away on Jan.
23, 2021, in Portland at the age of 73.
Born in Indonesia
to a Dutch father and
an Indonesian mother
who were prisoners of
war during World War
II, DeGroot moved
with his family to the
Netherlands in 1950
and subsequently immigrated to Klamath Falls. He completed
his undergraduate studies at the University
of Denver, where he ran track and played
soccer and still holds multiple scoring records.
After college, he joined the U.S. Army
and was stationed in several locations, including Rotterdam in the Netherlands, before making his way back to Denver with his
first wife and only child. There he became
a realtor.
DeGroot furthered his education at the
Northwestern School of Law of Lewis and
Clark College, earning his Juris Doctor degree in 1982. While there, he served as the
president of the Minority Law Student Association. He practiced with the law firm of
Linstedt and Buono in Portland for several
years before being called into active duty
as an Army reservist to serve his country
at the Presidio during Operation Desert
Storm.
He returned to Klamath Falls following
his service in San Francisco and joined two
of his brothers in starting and managing a
real estate business. He also served as the
executive director for Klamath Family Head
Start, maintained a solo private law practice, taught classes at the Oregon Institute
of Technology, served on the Oregon Disciplinary Board, and coached high school
soccer.
DeGroot will be remembered for many
things, including his friendly smile, his
sense of humor, his generosity, his contributions to the family and the community,
his thoughtfulness, and his willingness to
help those in need.
He is survived by his son, Cliff (spouse
Mary Pat); two grandchildren, Nicholas
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and Lauren; 10 siblings; and numerous
nephews and nieces.
Thane Tienson died on Jan. 28, 2021.
Family members say he crammed more into
his 74 years than any five or six people you
might name.
A renowned environmental lawyer,
champion for social
justice and supporter
of the arts in his native Pacific Northwest, Tienson’s impact is everywhere,
his friends all over the
map. Those who knew him say his sudden
departure leaves large empty spaces and indelible footprints.
Born the eldest of four sons in Astoria to
Dorothy and John Tienson, he attended Astoria public schools until the family moved
to Northern California in 1960. But Astoria
kept its place in his heart, and Northwest
Oregon brought him back later years, shaping his legal practice, his volunteer activities and his lifelong commitments to family and community. He made weekly trips
to Astoria to care for his mother, who died
there last year at the age of 97.
Tienson earned his history degree at
Santa Clara University in 1968, then served
two years in Vietnam with the U.S. Army
as a forward observer, calling in fire support for infantry patrols in combat. He was
wounded twice in action and awarded two
Purple Hearts.
Tienson returned to Oregon for law
school at Lewis & Clark, graduating fifth
in his class in 1977, and then began a storied litigation career. Representing a wide
array of Oregon environmental NGOs, he
brought pioneering cases under the Clean
Water Act and successfully fought LNG siting in Northwest Oregon. He represented
women seeking safety and respect at sea
in the North Pacific fishing fleet. When he
died, he was representing the Chinook Indian Nation in legal and political efforts to
restore the tribe’s federal recognition.
Tienson’s large spirit and boundless energy encompassed diverse volunteer social
justice initiatives outside the courtroom. He
chaired the Portland Urban League’s board.
As a foot soldier for the National Lawyers
Guild, he traveled to Bolivia and Southeast
Asia to monitor elections and help encourage democratic processes.

Tienson was an ardent supporter of the
arts through activism, board leadership and
an enthusiastic collection of artists’ work
he admired. His home was filled with Native American painting and sculpture. He
was most proud of the efforts he and his
friend Jordan Schnitzer led to restore the
Astoria Column.
Most importantly, Tienson was a devoted father to his son, Erik; his daughter,
Julia; Julia’s husband, Todd, and their baby,
Gavin. He was a superb storyteller and
looked forward to sharing those stories with
Gavin who, at the age of 6 months, always
smiled when Tienson entered the room.
For those who wish to make a contribution in memory of Tienson, the family
suggests donations to the Chinook Indian
Nation at chinooknation.org or Columbia
Riverkeepers at columbiariverkeeper.org. n

Additional Notices
Gersham Goldstein
81, Portland, Aug. 6, 2020
Sonya A. Wedin
77, Lake Oswego, Aug. 15, 2020
Karol Wyatt Kersh
84, Salem, Aug. 18, 2020
Mark W. Hohlt
65, Salem, Dec. 13, 2020
G. Duff Bloom
59, Lake Oswego, Dec. 24, 2020
Kendrick M. Mercer
85, Hope, Idaho, Dec. 24, 2020

Have an Item for the Bulletin?
The Bulletin welcomes short items about
Oregon lawyers and law firms for the Bar
People pages of the magazine. Notices are
published at no cost.
Email notices to: editor@osbar.org
Submissions are subject to editing and
published in the order received.
The Bulletin publishes photographs (single
headshots only) in “Moves” and “Among
Ourselves” and “In Memoriam.” The fee
is $20 for each photograph. The notice
itself is free. Paid professional announcements are also available.
Inquire at advertising@osbar.org.
Questions? Call the Bulletin,
(503) 431-6356 or (800) 452-8260,
ext. 356.

CLASSIFIEDS

FOR SALE
LAW LIBRARY, COMPLETE SET
OREGON REPORTS and Oregon
Appellate Reports, $4,500, (503)
650-8010.

OFFICE SPACE
1400-3500 SQ FT AVAILABLE FOR
LEASE or potential ownership opportunity in the heart of West Linn’s
Central Village, less than 1 mile from
the Clackamas county courthouse.
Could lease or have potential ownership of up to 50% of building. To
be constructed and available by early
2022. www.boltoncommons.com or
kim@advancedentalarts.com.
ALL-INCLUSIVE OFFICE SPACE –
Private secure offices include mail
service, phone reception, internet,
conference rooms, kitchen, signage,
parking, 24/7 building access. No
set up fee’s, use of furniture, onsite gym and 13th month waived!
5200Meadows.com or Call (503)
726-5999.
BEND, OLD MILL, 1924 CRAFTSMAN with cozy reception area
with fireplace, kitchen, conference room. Upstairs office with
internet for $650 per month/year
lease. May have some overflow of
uncontested family law work. Contact: lilquinn927@gmail.com (541)
728-1974.
DOWNTOWN PORTLAND, 1000
BROADWAY, CLASS A SPACE,
23rd floor, receptionist, voice mail,
conference rooms, copiers, scanners, phone, gym, showers, bike
rack, starting at $750/mo, (503)
274-1680.
HILLSBORO – 2 elegant office
suites 1 block from courthouse.
$800.00/ea, utilities included w/
first month free. For pics/info contact John Elliott: (971) 404-6631 or
JMEDrum@Earthlink.Net.
HILLSBORO DOWNTOWN OFFICE SPACE one block to courthouse, free reserved parking. Single
private offices on month to month
or longer. $325 per month. Larger
suites also available. New Comcast
high speed internet available! Call
Jay Weil (503) 924-5772, or email
jaymweil@aol.com.

LAKE OSWEGO KRUSE WAY
– Class A Office Building. 4248
Galewood Street, Lake Oswego,
OR 97035. Primarily Attorneys.
Partner-sized, windowed offices.
Receptionist, Phones, High Speed
Internet, Conference Rooms available or included. Free parking. Office lease prices range from $600 to
$1400 per month. Phone numbers
or ported numbers available. Call for
information. John (503) 675-4343.
OFFICE AVAILABLE IN THE
BUTCHER & SMITH LAW FIRM
SUITES – 520 SW Yamhill St., across
from Pioneer Square. Telephone
services, copiers, scanners, showers, bike rack, large windows, security and front desk person available
to greet clients. First month free.
Inquires to Elizabeth at (503) 9727380.
OFFICE
SPACE
AVAILABLE
PREMIER PORTLAND LOCATION! 1000 SW Broadway, ninth
floor, 742 total sq. ft. Two offices,
a common area large enough for
up to three support staff, private
entry, separate suite number, and
signage. Located on a floor with a
fitness center and direct access to
a parking garage. The building provides the use of a large conference
room located on the ninth floor with
a capacity of 42. You will also have
use of our private conference room,
reception area, break room, internet, and phone system. The building has seven levels of secured and
monitored parking. We are located
two blocks from Pioneer Square and
near theaters, hotels, and restaurants. $2,313.64 per month. Internet and phones included. Available
November 16th. Contact Renae
Amaya-Jolly, Office Administrator,
at renae@roylawgroup.com.
OFFICE SPACE – DOWNTOWN
MILWAUKIE - 2027 SE Jefferson St.
Single private office space available
on a modified gross lease. Second
floor unit with separate entrance
on a 24/7 secured access system.
Quiet and friendly environment
shared with medical and financial
professionals. Free parking behind
building or on the street. Walking
distance to downtown shops and
restaurants. For more information,
contact Lauren Lancial at llancial@
daywireless.com or (503) 794-3760.

OFFICE SPACE – FREE RENT FOR
TWO MONTHS - JOHN’S LANDING – Looking for other professionals to share office space on the
third floor of the River Park Plaza
Building in John’s Landing with
other sole practitioners and a small
law firm. Current tenants include
Estate Planners, Family Law, Elder
Law, Tax Preparers and Investment
Advisors. This is Class A space in
a building that was built in 2003.
Rent includes high speed Internet,
phones, reception, voicemail, meeting rooms, kitchen and parking! We
have three offices available between
$550-$800 each. We are looking
for a one-year commitment. Please
contact Bob Cronk at (503) 2450894 or bob@naylaw.com.
OLD TOWN BEAVERTON, ATTORNEY OFFICE SPACE at Hall
Blvd and Farmington. Seven private office suites with second floor
views, conference room, break
room, private en-suite restroom
with shower, front reception, ample
paralegal/executive assistant cubicle
space. Walk to Farmers Market and
nearby restaurants, shops and food
carts. Recently upgraded interior
and exterior. Full service lease. Plenty of parking. Elevator served. 2,795
Sq. Ft. @ $25 psf. Contact Jim Ryan
at (503) 244-2300, ext. 111 or Jim.
Ryan@cwres.com.
ONE BEAUTIFUL OFFICE AVAILABLE IN MODERN, CLASS A
BUILDING
IN
DOWNTOWN
PORTLAND – Two secretarial spaces are available as well. Located in
proximity to Multnomah County
and Federal courthouses. The office is within a suite shared by two
established law firms. The office
and the available conference rooms
present your clients with knockout
views of the West Hills. The location is on the top floor of the 1000
Broadway Building. Two conference
rooms, kitchen and file room available to share and receptionist services provided as part of lease. Copier,
fax and postage services available.
Parking (not included), private gym,
and bank in building. Call Scott
Brown at (503) 228-5027.
SPACIOUS OFFICE IN DOWNTOWN PORTLAND AVAILABLE
– Large (12 x 15) partially furnished

office with balcony, newer carpet
and paint and separate secretarial
space outside office with desk.
$825. Building located on the corner
of SW 6th and Clay near the transit
mall. Full reception and custom telephone answering from 8:00 am to
5:00 pm, library w/fireplace, conference room, shower, all usual equipment. 6 experienced attorneys, 4
blocks to courthouse, fitness center
one block. Flexible lease dates. Parking available $200/month. 521 SW
Clay. George: (503) 226-3607.
TWO OFFICE SHARES IN DOWNTOWN PORTLAND 1 MONTH
FREE WITH A 12 MO LEASE – One
is 14x12 for $1,200 per month and
the other is 15x10 for $1,025 per
month. 10th floor office in Cascade
Building. 2 blocks from Pioneer
Square and MAX Transit hub. Alder
Street Parking Garage across street.
Rent includes reception, telephone/
internet, office conference room,
shred, copier & postage machine
use. Building amenities: Gym, w/
shower, tenant lounge. Contact
Jamie @ (503) 243-2733 or jamie@
kramer-associates.com.

POSITIONS AVAILABLE
It is the policy of the Bulletin to
only list opportunities for employment that are consistent
with OSB Bylaw 10.
A LATERAL MOVE IS A DIFFICULT DECISION, so let us find you
the perfect fit. Since 2000, Stayer
Legal Search has been connecting
lawyers with great opportunities
in all sizes of law firms and companies. Our current searches cover
nearly all practice areas. Let’s talk in
confidence. Candice Wilson Stayer,
Stayer Legal Search LLC cwstayer@
stayerlegalsearch.com (503) 9680901.
ASSOCIATE ATTORNEY – EUGENE, OR – Growing partnership in
downtown Eugene is seeking an associate attorney to support its criminal defense and family law practice.
The position includes opportunities
to grow a personal injury and estate
planning practice as well. Ideal candidates will have two years full-time
employment experience prior to entering college or law school, with legal experience preferred. Traditional
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graduates are also encouraged to
apply. This opportunity may also be
ideal for the newer lawyer with a
small book of business or the recent
graduate with an entrepreneurial
mind. Compensation is negotiable
and performance based with an expected annual range of $50,000 to
$80,000. Benefits include bar dues,
PLF coverage, CLE allowance, and
health care plan. Please submit your
cover letter, resume, writing sample
and three professional references to
info@oregonattys.com.
BOLY:WELCH – RECRUITING THE
BEST! Are you an attorney looking
for a new position, but don’t know
where to start or not seeing results?
Boly:Welch has 35 years of proven
success! Our comprehensive and
confidential job search support is
tailored to meet your needs, all at
zero cost to you. We have openings in all practice areas at all levels – many of which are listed with
us exclusively. Call today and let us
guide you through your next career step! Rosemary Schwimmer,
Director of Attorney Recruitment,
r.schwimmer@bolywelch.com, (503)
242-1300.
BUSINESS ASSOCIATE ATTORNEY (2+ YEARS EXPERIENCE) –
Engrav Law Office LLP is a boutique
business and litigation firm looking
to hire an associate with 2+ years
of business transactional and/or
business litigation experience. Experience in real estate is a plus. Interested individuals please contact
grant@engravlawoffice.com.
ESTABLISHED EASTERN OREGON LAWYER looking for an Associate Attorney interested in criminal defense and trial work. Submit
resume and cover letter to lawyers@
rocklawpc.com.
EXPERIENCED CIVIL LITIGATION
ATTORNEY - D’AMORE LAW
GROUP – LAKE OSWEGO (PORTLAND), OR – Seeking an experienced civil litigation attorney to join
our AV Preeminent litigation firm.
D’Amore Law Group represents
plaintiffs in complex civil litigation
matters on behalf of individuals
and families in catastrophic injury,
wrongful death, sexual abuse, and
insurance bad faith. We are looking
for an attorney that is passionate
about plaintiff’s work and wants to
excel at an established, fast-paced
and collegial law firm. The highest
integrity and ethics are required.
Excellent writing skills and excellent
legal research skills are mandatory.
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The attorney should be looking to
work for an established firm and a
long-term career opportunity. It is
important that attorney has a positive attitude and works well with
others. Candidate will be expected
to engage in significant client contact and supervise cases; maintain
open communication with clients,
counsel, and staff; conduct legal
research and draft complaints, motions, and memos; conduct depositions; make court appearances, and
prepare cases for trial. Our attorneys
must be able to manage cases proactively, multi-task, prioritize workflow to meet competing deadlines,
work independently, guide paralegals, associate attorneys, and support staff and enjoy working in a
fast-paced environment. Experience
arguing motions in court and trial
experience are desired. Candidate
must be admitted to Oregon State
Bar upon hire. Please email cover
letter with salary requirements, resume, writing sample (max 5 pages),
and three professional references to
Shannon Ormsby: shannon@damo
relaw.com. No phone calls please.
Please visit our website for more
information about our firm: www.
damorelaw.com.
FAMILY LAW PRACTICE/MENTORSHIP
OPPORTUNITY
IN
BEND – A non litigation attorney
with 30 years experience is willing
to mentor a family law attorney who
would like to practice in Bend. This
is NOT an associate position. The
right person would need to develop their own practice, pay rent
($650 per month) and bar fees. The
founding partner just retired and
there is enough work for two attorneys. Please check out Familylawbend.com and contact Lillian Quinn
at 541 728-1974 or lilquinn927@
gmail.com.
LITIGATION
ASSOCIATE
ATTORNEY – EUGENE LAW FIRM
– Hershner Hunter, LLP, the largest full-service business firm in
Eugene, is seeking an associate
attorney to work in its busy litigation group, specializing in commercial, employment, construction
and real property litigation. This
is a partner-track position. Candidates should have at least one year
of litigation experience; two years
of experience is preferred. Candidates should send materials to
Nicholas Frost, at nfrost@hershner
hunter.com. Hershner Hunter, LLP
is an equal opportunity employer.

NORTHEAST OREGON FIRM
SEEKING ATTORNEY – Small established firm looking for lawyer to
handle general practice including
domestic relations and criminal matters. Pendleton, Milton-Freewater,
Walla Walla area. Some experience
in criminal and domestic relations
preferred. Submit resume to Office
Manager: Jill@mgtlegal.com.
OREGON COAST DEFENDERS, the
indigent defense consortium for Lincoln County, is currently accepting
applications from attorneys interested in providing contract indigent
defense services for Lincoln County.
We are seeking an attorney for a
full time misdemeanor and felony
case load. Applicants should have
at least three years of criminal law
experience. Please submit resume
and cover letter to Oregon Coast
Defenders, PO Box 102, Tidewater,
Oregon 97390 or you can email the
same to greco@pioneer.net.
REAL
ESTATE/CORPORATE
TRANSACTIONAL
ATTORNEY
– McEwen Gisvold LLP, a mid-size
downtown Portland, Oregon law
firm, seeks a lateral attorney (2-5
years of transactional experience) to
work in its dynamic and busy transactional business and real estate department. We are a highly regarded,
long-existing firm serving institutional clients in Washington, Oregon,
Idaho, California, and Minnesota,
and serving regional business clients.
We have a sophisticated real estate
and business practice led by some of
the most experienced and influential
attorneys in Oregon. We are seeking an attorney to work in the areas
of commercial real estate finance,
sales, leasing and work-outs for our
institutional lender clients, as well
as business transactions and outside
business counsel advice for our business clients. The successful candidate will be self-motivated, possess
excellent communication, writing
and research skills, have a strong employment history, and have the ability to exercise sound independent
judgment. Real estate industry experience is a plus. Salary will be dependent upon experience and includes a
bonus compensation arrangement.
All responses will be treated confidentially. No calls please. Please
email resume and cover letter to hr@
mglawpdx.com with a subject of “RE
Attorney”. Upon receipt of resumes,
interviews will be scheduled. Please
note we are only accepting applications from candidates with relevant
experience described above.

SLINDE NELSON IS SEEKING
AN ATTORNEY WITH AT LEAST
THREE YEARS’ EXPERIENCE in
handling cases in the areas of complex litigation. Experience preferred
in construction and real estate law
but not necessary. This position involves ownership of all phases of
litigation, including drafting pleadings, discovery, managing files, and
handling hearings, depositions, arbitrations and trials. Qualified candidates must be Oregon Bar members. Slinde Nelson’s creative and
practical approach to high-quality
litigation has earned them the title
of Best Law Firm by DJC Oregon’s
Reader Rankings. Slinde Nelson offers a competitive compensation
and benefits package. All replies
are kept confidential. If interested,
please send a cover letter, resume,
and writing sample to the attention of Hunter Bitner at: hunter@slin
denelson.com.
TRANSACTIONAL ATTORNEY –
EUGENE LAW FIRM – Hershner
Hunter, LLP, the largest full-service
business firm in Eugene, is seeking
a business transactions attorney to
fill an associate position. The associate position is partner-track, working within the business transactions
group on a variety of matters, including business acquisitions and
sales, real estate, entity formation
and corporate governance, as well
as intellectual property and data
privacy related matters. The ideal
candidate will have two to five years
of experience, with experience in
health care transactions preferred.
Candidates should send materials to
Nicholas Frost, at nfrost@hershner
hunter.com. Hershner Hunter, LLP is
an equal opportunity employer.
TRUSTS AND ESTATES ATTORNEY – McEwen Gisvold LLP, a midsize downtown Portland, Oregon
law firm, seeks a lateral attorney
with 2-5 years of trusts and estates
experience. We are a highly regarded, long-existing firm serving
clients in Oregon and Washington.
We have a sophisticated trusts and
estates practice led by some of the
most experienced and influential attorneys in Oregon. The successful
candidate will be self-motivated,
possess excellent communication,
writing and research skills, have a
strong employment history, and
have the ability to exercise sound
independent judgment. Salary will
be dependent upon experience
and includes a bonus compensation arrangement. All responses will

be treated confidentially. No calls
please. Please email resume and
cover letter to hr@mglawpdx.com
with a subject of “TE Attorney”.
Upon receipt of resumes, interviews
will be scheduled. Please note we
are only accepting applications from
candidates with relevant experience
described above.

PRACTICES FOR SALE
CONSIDERING THE SALE OR
PURCHASE OF A PRIVATE PRACTICE? As the preeminent provider
of business brokerage and consulting services in the Northwest, we
work exclusively with owners of
professional practices in the legal,
healthcare, financial services and
tech industries. Need to prepare
your practice for sale? Looking for
a business valuation? Ready to sell
your practice for top dollar? Let our
team guide you through this life
changing transition. Call us at (253)
509-9224 or visit our website to
learn more about our services and
top-notch team waiting to help you:
PrivatePracticeTransitions.com
ESTABLISHED WALLA WALLA
WASHINGTON
IMMIGRATION
LAW FIRM (#1129) with consistent
YoY growth and 2020 gross revenue
over $430,000. This successful firm
has a great reputation in its community, approximately 450-500 active
client files, is completely turn-key
and ready for new ownership. Email
“#1129/Established Walla Walla
Washington Immigration Law Firm”
to info@privatepracticetransitions.
com or call (253) 509-9224.
EXTREMELY PROFITABLE SEATTLE IMMIGRATION LAW PRACTICE (#1084) that has average
gross revenues of over $1,650,000
the last three (3) years (2018-2020).
This successful firm has substantial
advance fees in trust. The Practice
employs one (1) attorney in addition
to the partners, six (6) paralegals,
and three (3) administrative staff. If
you are interested in exploring this
opportunity, would like the freedom
to be your own boss and/or increase
your current book of business substantially, then this is perfect for
you. Call or email us to set up a
viewing or to learn more about this
Practice. Email “#1084/Profitable
Seattle Immigration Law Practice”
to info@privatepracticetransitions.
com or call 253.509.9224.
KING COUNTY PRACTICE SPECIALIZING IN CANNABIS LAW
(#1104) with a stellar reputation

within the community. In 2019, the
Practice brought in over $940,000
in gross receipts. The practice/case
breakdown by revenue is 85% Cannabis Business Counsel and 15%
Personal Injury. The Practice is located in a modern and thoughtfully
designed, fully-furnished ~3000SF
office space that the Practice leases.
The Practice employs seven (7) employees: four (4) attorneys including
one licensed patent agent, (2) legal
professionals, and (1) front desk person. If you are interested in exploring this opportunity, call or email us
to set up a viewing or to learn more
about this Practice. Email “#1104/
King County Practice Specializing
in Cannabis Law” to info@private
practicetransitions.com or call (253)
509-9224.
SEATTLE-BELLEVUE AREA TURNKEY LAW FIRM (#1137) ready for
new ownership. The firm has a
longstanding relationship with a
well-known insurance company in
~1,000 subrogation cases a year
– generally making up about 80%
of the yearly business. The other
20% of the business focuses on
several law areas, including Wills
and Probate, Real Estate Law, and
Civil Litigation. With approximately
$29 Million in outstanding judgments, the firm’s sale will include
steady, reoccurring revenue for
the new owner from these judgments plus monthly income of approximately ~$15,000 (and growing) from monthly payers paying on
judgments and claims. This turn-key
practice has five support personnel.
The sale will include all furniture, fixtures, and equipment. If you are interested in acquiring this stable and
prosperous decades-old law firm,
call us at (253) 509-9224 or send
us an email to info@privatepractice
transitions.com, with “#1137/TurnKey Law Firm in Seattle-Bellevue
Ready for New Ownership” in the
subject line.
TOP-NOTCH, SUCCESSFUL LAW
FIRM IN GIG HARBOR, WASHINGTON (1140) poised for growth
and ready for new ownership. For
more than 12 years, the practice has
focused on Personal Injury, Motor
Vehicle Accidents, Estate Planning/
Probate, Business Law, and Real
Estate & Construction. This 4-person turnkey firm is well-known for
its accessibility and responsiveness,
resulting in solid word-of-mouth
referral growth. With highly attractive gross revenue average of
~$746,000 (2018-2020), the firm is

established and ready for new ownership. This opportunity includes
option to acquire office building, if
desired. Call Private Practice Transitions at 253.509.9224; or email
info@privatepracticetransitions.com
– include “1140 / Top-Notch, Successful Law Firm in Gig Harbor” in
subject line.

OCEANSIDE – Beach house on cliff
side overlooking ocean and Netarts
Bay. 3 bedrooms and 3 baths, 4
decks, fireplace, spa tub, washer/
dryer, and fully equipped kitchen.
$200 per night, $1200 weekly rate
plus $125.00 cleaning fee. Contact
Mary at mexmary@comcast.net or
(503) 784-5277.

WASHINGTON MEDICAL MALPRACTICE LAW FIRM (#1098)
with average gross revenues of over
$1,600,000 that last three years
(2017-2019), and weighted Seller’s
Discretionary Earnings (SDE) of over
$1,200,000. This successful firm is
completely turn-key and employs
five (5) staff, including the owner.
The firm’s processes are very well
documented, and the practice uses
Google Suite allowing for easy remote access. If you are interested
in exploring this opportunity, would
like the freedom to be your own
boss and/or increase your current
book of business substantially, then
this is perfect for you. Email “#1098/
Washington Medical Malpractice
Law Firm”info@privatepracticetran
sitions.com or call (253) 509-9224.

PARIS APARTMENT – At Notre
Dame. Elegant 2 bedroom, 1 ½
bath, with lift. In the heart of Paris.
PROVENCE. 4 bedroom, 3 ½ bath
house with stunning, panoramic
view of Menerbes. Owned by OSB
member (202) 285-1201 or (503)
227-3722.

WELL-ESTABLISHED
PIERCE
COUNTY PI LAW FIRM (#1133)
with over $1,100,000 in gross revenues in 2020. With weighted projected seller’s discretionary earnings
(SDE) of over $550,000 and weighted
projected EBITDA of over $450,000,
this is a tremendous opportunity for a
solo attorney or existing firm to grow
their business. The owner of the firm
also owns the building and is willing
to sell the real property at FMV, if
desired. Call or email us to set up a
viewing or to learn more about this
Practice. Email “#1133/Well-Established Pierce County PI Law Firm” to
info@privatepracticetransitions.com
or call (253) 509-9224.

RECREATIONAL RENTALS
KIHEI, MAUI, HAWAII – Large
oceanview 1BR-2BA condo, LR
sofasleeper, two pools/spas, tennis,
across from beach. Attorney discounts. mjs@aterwynne.com (503)
291-1423; Video: https://www.you
tube.com/watch?v=txEcuMFzELE
- Pictures: samsandmireidaho@gmail.
com.
KONA, HAWAII – Lovely oceanfront 1 BR condo. Vaulted ceilings,
great view. Tennis, oceanside pool
and spa, walk to town (503) 7803139. For photos, email: nanevin@
aol.com.

SCOTTSDALE – North Scottsdale
home near Troon and TPC golf
courses. Newly furnished. 3BR, 2BA,
52” plasma TV, pool, outdoor barbecue. No smoking, no pets. Tony
at (503) 221-2271.
SUNRIVER – Cascara Vacation
Rentals - Over 120 homes & condos
with hot tubs, free Wi-Fi, many pet
friendly & with free access to the
Sharc aquatic & recreation facility. Contact us today at (800) 5311130, visit our web site at www.
cascaravacations.com or email us
at cascara@cascaravacations.com.
SUNRIVER – Warm, cozy, 2 bedroom, 1 bath Ranch Cabin, ideal for
a weekend getaway. Fireplace, TV,
Wi-Fi, DVD, CD, BBQ, washer/dryer,
fully furnished & well-equipped.
Sleeps 4. $95/night + $75 cleaning
fee (541) 944-2694.

SERVICES
CONSTRUCTION EXPERT WITNESS – Langford Enterprises 23
years Owner / Operator of The HomeTeam Inspection Service 40 years
Const. Background. Seeking court
cases in need of an Expert Witness
for: • Construction Defects • Material Failure • Construction Applications • Opinion on Home Building
• Related Home Inspection issues.
Greg Langford owner 503 675 7979
clackamas@hometeam.com.
CONTRACT PARALEGAL SERVICE - S&T SUPPORT, LLC – Seasoned Paralegals available on an asneeded basis. Backgrounds in estate
planning, probate/trust administration, business law, and litigation.
Will work remotely or on-site serving Salem, Portland and Eugene.
Visit www.stsupportllc.com for
services and staff. Call (503) 9676023 or email tammy@stsupportllc.
com to discuss your paralegal needs.
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DIVORCE/ESTATE PLANNING APPRAISALS - Appraisal Valet can expertly manage your next residential
appraisal assignment. We order,
review and deliver hundreds of appraisals monthly throughout the
Pacific Northwest allowing you to
benefit from the excellent rapport
we have established with the most
qualified/experienced
appraisers.
Email admin@appraisalvalet.net or
call (503) 828-9441 for a free quote.
DIVORCE CLIENTS A LITTLE
STUCK? PARENTING BEYOND
CONFLICT – Skills, Strategies and
Support - Classes and Parent Coaching. Help your clients stay sane and
keep the focus on their children.
Judith Swinney, J.D. www.par
entingbeyondconflict.com (503)
972-5683.
ESTATE PLANNING TEMPLATES –
Automate your Oregon estate planning practice using HotDocs templates for $100 per month with no
contract. Complete information at:
www.nobleforms.com.
EXPERT WEATHER TESTIMONY
– Weather & climate data research
and analysis 25+ years meteorological expertise – AMS Certified
– extensive weather database – specializing in ice, snow, wind & atmospheric lighting. Meteorologist Scott
Dorval. (208) 690-9464 sdorval88@
gmail.com.
FORENSIC DOCUMENT EXAMINER – Trained by the Secret Service
and US Postal Crime Lab examiners.
Fully equipped laboratory. Qualified
in state and federal courts. Retired
from the Eugene Police Department. Jim Green, (888) 485-0832,
www.documentexaminer.info.
FORENSIC HANDWRITING & SIGNATURE EXAMINER – Find out
who wrote it? Providing remote
testimony according to Covid-19
safety precautions. Recognized [federal/state] since 1992. Double-board
certified. Jacqueline A. Joseph (503)
380-1282 www.jjhandwriting.com.
HAWAII REAL ESTATE – NEED IT
SOLD? Contact Realtor Lori Kaizawa at (808)352-1664/Lori@TrueRE
Hawaii.com. Experienced in trust,
probate, partition sales. Inactive
OSB member.
INSURANCE EXPERTISE – Thirtynine years of insurance experience,
claims adjusting, claims management, claims attorney, corporate
management, tried to conclusion
over 100 jury trials with insurance
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involvement, participated in hundreds of arbitrations and appraisals.
Contact Rod Saetrum J.D. licensed
in Utah and Idaho. Telephone (208)
336-0484 – Email Rodsaetrum@
saetrumlaw.com.
INVESTIGATION – Diligent Investigations is a full service investigation
firm specializing in Surveillance,
Background Investigations, Locates,
Difficult Service of Process, Interviews and more. In Portland since
2012, Diligent Investigations has
earned a reputation for professionalism and integrity. Contact Robert
Grady (503) 985-6659 or email:
dilinves@gmail.com.
LEGAL ETHICS DEFENSE: ETHICS
ADVICE & OPINIONS – Christopher R. Hardman - Providing defense services against Bar disciplinary proceedings; legal ethics advice,
consultations, and opinion letters.
Mr. Hardman is a former Assistant
Disciplinary Counsel of the Oregon
State Bar Office of Disciplinary
Counsel; and a former Bar prosecutor. He is a speaker and moderator
at Ethics Continuing Legal Education Seminars sponsored by the Bar,
New Lawyers Division and others.
He may be contacted at his office:
Christopher R. Hardman, (503)
916-1787, or Fax (503) 916-1789;
25 NW 23rd Pl Ste 6, PMB 497;
Portland, OR 97210.
LEGAL NURSE CONSULTANT –
Offering Board Certified Legal Nurse
Consultants with the LNCC certification from the American Association
of Legal Nurse Consultants---the
gold standard in LNC credentialing.
The ONLY certification recognized
by the American Board of Nursing
Specialties. Offering the following
services: review files for standards
of care and any deviations that may
have occurred, provide chronologies/summaries, demonstrative evidence, translate and interpret medical records. Expert Witness location
services. Average length of experience in nursing for our consultants
is 20 years and includes experience
in clinical areas such as: Corrections
Healthcare, Critical Care, Telemetry,
Long-Term Care, Workers’ Compensation as well as many other specialty areas! Willamette Nurse Consultant Group, (971) 777-2687 info@
willamettenurseconsultantgroup.
com www.willamettenurseconsul
tantgroup.com.
PSYCHIATRIC EXPERT WITNES
– Experienced in depositions and
court. Board Certified in Forensic

Psychiatry since 1994. Currently in
clinical practice in Portland, Oregon.
References available upon request.
Mark Fettman, MD. (614) 769-4177.
www.expertpsychiatrictwitness.com.
NEED HELP WITH A BIG CASE?
Want to expand your practice?
Want to take a vacation? Contact the OWLS Contract Lawyer
Service. We can help. Fast! You
contact us with project/job information. We immediately post the
announcement to our contract
lawyer listserve. You are promptly
contacted by contract lawyers who
meet your criteria. Free! No fee to
post jobs or projects. You pay the
contract lawyer you hire. Effective! Contract lawyers statewide.
Many levels of experience. Many
types of expertise. For more information, or to post a job, contact
the OWLS office at (503) 8415720 or email cassondra@oregon
womenlawyers.org.
RESEARCH, MEMOS, BRIEFS,
and appeals from a 25-year trial
lawyer in Arizona and in Oregon.
$75 hr. RogerPerry@live.com. (520)
332-0132. For more information,
see www.rogerwperry.com.
STRESS, anxiety, depression psychotherapy and counseling; career
counseling; confidential assistance
improving strained relationships,
clarifying career considerations, responding constructively to occupational, family, and individual emotional developments, transitions,
etc. Standish McCleary III, J.D.,
Ph.D., Lic. psychologist (16 yrs. atty);
(503) 228-0688.
SUPERCHARGE YOUR NEW FIRM
– Seeking 2-3 attorneys who are
about to build their firm from the
ground up. Let me boost your bandwidth on day one. Office Administrator / Paralegal with over 20 years’
experience who has performed
every support role in a law office.
Willing to fearlessly face the “mundane” tasks while developing and
implementing a long-term vision for
your law office infrastructure and
business operations. Please address
correspondence to the Oregon State
Bar, Attn: Blind Ad H-18, P.O. Box
231935, Tigard, OR 97281 or email:
blindad@osbar.org with the blind ad
number in the subject line.

SUPPORT STAFF POSITIONS
BLACKWELL LAW, P.C., AN AVRATED EUGENE LAW FIRM practicing business and trust and estate
litigation, is seeking a full-time legal
assistant. Qualified candidates must

have a GED or higher, have excellent
interpersonal skills, a history with
customer service, and be proficient
with Microsoft Office (Microsoft
Excel, PowerPoint, Word, Outlook).
Experience in the legal field is preferred but not required. Competitive salary and benefits and an excellent work environment across
the street from SweetLife! Please
send cover letters and resumes to:
assistant@blackwell.law.

TO SUBMIT A CLASSIFIED
POSITIONS AVAILABLE
$30 for the first 20 words, 50 cents
each additional word.
SERVICES
$40 for the first 20 words, 50 cents
each additional word.
ALL OTHER ADS
$40 for the first 20 words, 50 cents
each additional word. Oregon State
Bar members receive a $10 discount
on these ads.
COLOR
Color may be added to any ad for
an additional $20.
BLIND ADS
Add $15 to the cost of the ad for
this service.
BLIND AD REPLIES
To protect the confidentiality of an
anonymous advertiser as well as
the reader, we offer the following
service: If there is a firm you do not
wish to respond to, list that firm (or
firms) on a note along with your
response to the blind ad. If the
anonymous advertiser is a firm you
have listed, your response will be
recycled. Send both to blindad@osbar.org with the blind ad number in
the subject line. Or, mail in a 9 x 12
inch envelope to Oregon State Bar,
Attn. Blind Ad #[fill in the blank],
P.O. Box 231935, Tigard, OR 97281.
SUBMIT TO
Email: advertising@osbar.org; mail:
P.O. Box 231935, Tigard OR 97281,
Attn: Advertising. For questions,
contact Spencer Glantz at advertising@osbar.org, (503) 431-6356 or
(800) 452-8260 ext. 356.
DEADLINES
The first business day of each
month for the following month’s
issue.

Attorneys’ Marketplace
ACCIDENT RECONSTRUCTION
Accident Analysis Service
Don Webb
3890 Brush College Rd, Salem, OR 97304
PH 503-931-0670
FX 503-589-1826
donwebb531@msn.com
www.crashspeed.com

Biomechanics
Collision Analysis & Research, LLC
Russ Anderson
PO Box 650, Seaside, OR 97138
PH 971-320-4236
FX 503-589-1826
russ@azbiomech.com
www.azbiomech.com

ACCOUNTANTS
Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com
Financial forensics | Business valuation. Answers to
complex financial questions. We are accurate, credible,
and ethical. Our professional team is comprised of all
CPAs, passionate about what we do, which translates
into serving our clients with the very best we can offer.
Jay Sickler has 30 years of full-time financial forensics
experience. He has testified in more than 150 cases as
an expert witness, more than many other experts
combined. Our reputation is built on being skilled in
communicating our findings persuasively and with
integrity. We get the job done right, on time, and
backed up by expert testimony.

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
PH 503-270-5400
FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com
Fraud and Forensic Accounting / Economic Damages /
Business Valuation / Commercial Litigation / Accounting
and Tax Malpractice / White Collar Financial Crime /
Expert Testimony / Full Service Public Accountants /
Plaintiff and Defense. Mr. Holmes has approximately 25
years of experience in matters ranging from complex
litigation, bankruptcy, class action, construction,
contract disputes, embezzlement, employment, financial
statements audits, intellectual property, personal injury,
professional liability and malpractice, securities fraud,
shareholder rights and tax issues.

ACCOUNTANTS, CONT.
Litigation Support
Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200
Portland, OR 97205
PH 503-223-5168
CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com
Top litigators turn to us on high-stakes cases in the
Northwest. Clients tell us our credibility and
reputation are unmatched. We tell a powerful story
with numbers and deliver pivotal testimony with an
exceptional success rate on even the toughest cases.
We conduct damages analysis on claims for lost
profits, lost wages, personal injury, wrongful death
and intellectual property damages.

APPRAISERS
Residential Appraisal
Bernhardt Appraisal
Nathan Bernhardt
5319 SW Westgate Dr, #219
Portland, OR 97221
PH 503-349-3765
nathan@bernhardtswisstrust.com
www.portlandresidentialappraisal.com
Appraiser with 25 years experience specializing in
divorce appraisal, probate appraisal, estate
appraisal, and bankruptcy appraisal. We are
exclusively a private, non-lending appraisal
company, so we can focus on our professional
clients (Attorneys, CPA’s, Realtors, and Property
Managers) needs. Our corporate partner, Bernhardt
SwissTrust Real Estate, also offers free Comparative
Market Analysis’ as well as a full suite of realty
services that can be helpful during the legal process.
Call us today to find out more!

BUSINESS VALUATIONS
Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St
Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com
Financial forensics | Business valuation. Answers to
complex financial questions. We are accurate,
credible, and ethical. Our professional team is
comprised of all CPAs, passionate about what we do,
which translates into serving our clients with the very
best we can offer. Jay Sickler has 30 years of fulltime financial forensics experience. He has testified
in more than 150 cases as an expert witness, more
than many other experts combined. Our reputation
is built on being skilled in communicating our
findings persuasively and with integrity. We get the
job done right, on time, and backed up by expert
testimony.

BUSINESS VALUATIONS, CONT.
Corporate Valuations, Inc.
Blake J. Runckel
PO Box 82908
Portland, OR 97282
PH 503-235-7777
brunckel@corpval.com
www.corpval.com

FX 503-235-3624

Corporate Valuations, Inc. is a national business
valuation and financial advisory firm founded in
1983. We offer a broad range of valuation services,
including corporate valuation, gift, estate, and
income tax valuation, buy-sell agreement valuation,
financial reporting valuation, ESOP and ERISA
valuation services, and litigation and expert
testimony consulting. In addition, Corporate
Valuations assists with transaction-related needs,
including M&A advisory, fairness opinions, and
strategic alternatives assessment.
We have provided thousands of valuation opinions
for corporations of all sizes in a variety of industries.
To paint an accurate picture, the valuation of a
business or its underlying assets calls for a
combination of science and experience. The business
valuation consultants at Corporate Valuations offer
practical insight into the strategic, operational, and
financial affairs of the business—so you can
understand the real value—regardless of industry.
Our valuation opinions are well-reasoned and
thoroughly documented, providing critical support
for any potential engagement. Our work has been
reviewed and accepted by the major agencies of the
federal government charged with regulating
business transactions, as well as the largest
accounting and law firms in the nation in connection
with engagements involving their clients.

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
PH 503-270-5400
FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com
Fraud and Forensic Accounting / Economic Damages /
Business Valuation / Commercial Litigation / Accounting
and Tax Malpractice / White Collar Financial Crime /
Expert Testimony / Full Service Public Accountants /
Plaintiff and Defense. Mr. Holmes has approximately 25
years of experience in matters ranging from complex
litigation, bankruptcy, class action, construction,
contract disputes, embezzlement, employment, financial
statements audits, intellectual property, personal injury,
professional liability and malpractice, securities fraud,
shareholder rights and tax issues.

Markee Valuations, LLC
Laura Markee
412 W 12th St
Vancouver, WA 98660
PH 971-201-7349
laura@markeevaluations.com
www.markeevaluations.com
We are experts in business valuation and financial
damages analysis. Recognizing that a business value
cannot be simplified to a formula, we ask questions and
analyze industry and economic factors to understand
what makes each business unique. The end product is a
detailed valuation that is well documented, clear, and
certifiably reliable.
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Attorneys’ Marketplace
BUSINESS VALUATIONS, CONT.
Morones Analytics, LLC
Serena Morones

O’Connell & Associates
Erin O’Connell

625 SW Broadway, Ste 200
Portland, OR 97205
PH 503-223-5168
CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

20813 2nd Ave S,
Des Moines, WA 98198
PH 412-608-4346
FAX 425-243-1025
erin@oconnellandassociates.net
www.oconnellandassociates.net

Business appraisals for litigation, estate planning,
divorce and various transactions. Complex valuations
involving multi-tiered entities, and intangible assets
such as trademarks and brand names. Estimating
valuation discounts. Allocation of goodwill between
personal and professional. Review of other experts’
reports. Low scope calculation letters or full
appraisal reports.

Stuart Weiss Business Valuations
Stuart Weiss
Serving Oregon, Washington,
and California
PH 503-223-3142
stu@stuartweiss.com
www.stuartweiss.com
Valuing family businesses since 2002. Reports in plain
English Stanford MBA/CPA/ABV. Bonus: can review
investment portfolios.

COMPUTER & NETWORK SUPPORT
NW IT Services
PH 503-603-0932
info@nwitservices.com
www.nwitservices.com

Working with Law Firms in the Portland metro area
for over 14 years has provided us with extensive
knowledge of how you operate and utilize technology.
We understand what it takes to keep a firm
productive. Currently supporting firms from 1 to 50+
employees. We specialize in setting up secure remote
access to your business network and can help you
with migrating to cloud-based solutions. Contact us
for a free assessment.

COMPUTER FORENSICS
Computer Forensics, Inc.
Roy Miller
10774 SE Hwy 212
Clackamas, OR 97015
PH 503-655-1405
FAX 503-655-1408
roy.miller@caseworks.net
www.computerforensicsinc.com

Deadbolt Forensics
Michael Yasumoto
1500 NW Bethany Blvd, Ste 200
Beaverton, OR 97006
PH 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com
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Assisting attorneys with the critical task of identifying
projected future care needs and their associated costs.
How do you determine your client’s projected future
care needs and their associated costs for your
settlement purposes or trial?

COURT BONDS
Court Bonds
5727 SW Macadam Ave
Portland, OR 97239
PH 503-977-5624 • 800-632-6878
FX 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com
A division of JD Fulwiler & Company Insurance.

COURT REPORTERS
Iba, Symonds & Dunn
Chris Iba, Debi Symonds, Joyce Dunn
10260 SW Greenburg Rd, Ste 400
Portland, OR 97223
PH 503-224-4438 • 800-449-4438
FX 503-293-8499
info@isdreporters.com
www.isdreporters.com

NAEGELI Deposition and Trial
Consuelo Grumich
111 SE 5th Ave, Ste 2020
Portland, OR 97204
PH 503-227-1554 • 800-528-3335
schedule@naegeliusa.com
www.naegeliusa.com
NAEGELI Deposition and Trial has been known as the
leading choice for court reporting and litigation
support for over 40 years. Our team of dedicated trial
experts continually strive to set the industry standard
with all-inclusive services and state of the art
technology. From our corporate headquarters located
in Portland, Oregon, and additional offices
throughout the United States, we proudly offer our
clients world-class service. We provide court reporters,
video conferencing, videography, legal copying and
scanning, trial technology consultants and trial
technicians, transcription services, and legal
interpreting—all nationwide. NAEGELI continues to be
one of the most sought-after firms in the country,
offering exemplary service at competitive prices. With
combined decades of experience amongst our expert
court reporting and trial support teams, NAEGELI
provides peace of mind every step of the way.

ESTATE PLANNING
Automated Document Drafting
& Assembly
InterActive Legal
Matthew Tove
930 South Harbor City Blvd, Ste 505
Melbourne, FL 32901
info@interactivelegal.com
www.interactivelegal.com
Estate Planning and Elder Law professionals turn to us
as their main resource for the latest planning strategies.
We provide the most comprehensive productivity
system on the market with an easy-to-use document
drafting system, extensive continuing education,
thought-provoking discussion forums, and more.

ESTATE PLANNING TEMPLATES
NobleForms, LLC
C. Richard Noble, Attorney at Law
2875 Marylhurst Dr, West Linn, OR 97068
PH 503-635-6235
richardnoble@richardnoble.com
www.nobleforms.com
• Automate your estate planning practice using
NobleForms templates.
• Templates cover the logical steps in estate planning.
• Sophisticated templates use market leader HotDocs
technology.
• Extensive support including numerous recorded
webcasts and personal support.
• Cloud-based assembly works on PC or Mac.
• Documents can be edited in Word.
• Affordable at $100 per month with no long-term contract.
• www.NobleForms.com has extensive information.

FINANCIAL SERVICES
LawCash
Todd Grama
6 Commerce Dr, Cranford, NJ 07016
PH 1-888-432-2861
tgrama@lawcash.com
www.lawcash.com

FORENSIC ACCOUNTING
Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com
Financial forensics | Business valuation. Answers to
complex financial questions. We are accurate, credible,
and ethical. Our professional team is comprised of all
CPAs, passionate about what we do, which translates
into serving our clients with the very best we can offer.
Jay Sickler has 30 years of full-time financial forensics
experience. He has testified in more than 150 cases as
an expert witness, more than many other experts
combined. Our reputation is built on being skilled in
communicating our findings persuasively and with
integrity. We get the job done right, on time, and
backed up by expert testimony.

FORENSIC ACCOUNTING, CONT.
Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
PH 503-270-5400
FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com
Fraud and Forensic Accounting / Economic Damages /
Business Valuation / Commercial Litigation / Accounting
and Tax Malpractice / White Collar Financial Crime /
Expert Testimony / Full Service Public Accountants /
Plaintiff and Defense. Mr. Holmes has approximately 25
years of experience in matters ranging from complex
litigation, bankruptcy, class action, construction,
contract disputes, embezzlement, employment, financial
statements audits, intellectual property, personal injury,
professional liability and malpractice, securities fraud,
shareholder rights and tax issues.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200
Portland, OR 97205
PH 503-223-5168
CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com
Highly skilled team of independent CPAs and experts
with experience at top global accounting firms and
major corporations. Accounting investigations
involving allegations of financial misconduct and
employee embezzlement, especially on complex, data
intensive cases. Matters involving a shareholder
dispute or business sale that results in litigation and
allegation of financial statement fraud.

HANDWRITING EXPERTS
Handwriting & Document Forensics
J. Joseph & Associates
Jacqueline A. Joseph
921 SW Washington St, Ste 708
Portland, OR 97205
PH 503-380-1282
jjoseph@jjhandwriting.com
www.jjhandwriting.com
Jacqueline A. Joseph. Certified Forensic Document
Examiner. Forgery detection. Signature verification.
Proof of authorship. Remote testimony experience in
Federal Court. Double-board certified/governmentaccredited; fewer than ten forensic document
examiners worldwide hold this recognized
certification. American Academy of Forensic
Sciences/2020 Presenter. Provides decisive factors
for your case strategy. Cited authority. Established
since 1992.

LITIGATION SUPPORT
Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
PH 503-270-5400
FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com
Fraud and Forensic Accounting / Economic Damages /
Business Valuation / Commercial Litigation / Accounting
and Tax Malpractice / White Collar Financial Crime /
Expert Testimony / Full Service Public Accountants /
Plaintiff and Defense. Mr. Holmes has approximately 25
years of experience in matters ranging from complex
litigation, bankruptcy, class action, construction,
contract disputes, embezzlement, employment, financial
statements audits, intellectual property, personal injury,
professional liability and malpractice, securities fraud,
shareholder rights and tax issues.

LITIGATION SUPPORT/
TRIAL CONSULTING
Law Offices of C. R. Hardman, LLC
Christopher Hardman
25 NW 23rd Pl, Ste 6, PMB 497
Portland, OR 97210
PH 503-916-1787
FX 503-916-1789
crhardman@crhardman.com

MARKETING
Fuel Web Marketing
Brad Cafeey
111 2nd Ave NE, Ste 360
St. Petersburg, FL 33701
PH 888-375-3835
brad@fuelwebmarketing.com
www.fuelwebmarketing.com
At Fuel Web Marketing, we take pride in our work
product and are committed to designing the most
effective law firm marketing campaigns in the legal
industry. Our success truly depends on your success.

PRACTICE MANAGEMENT SERVICES
Practice Management Software
SmartAdvocate
Allison Rampolla, VP Sales & Marketing
27300 Riverview Center Blvd, #103
Bonita Springs, FL 34134
PH 1-877-GET-SMART (438-7627)
sales@smartadvocate.com
www.smartadvocate.com

TELEPHONE RECEPTIONISTS
Business Connections
Dirk Moeller
660 High St, Salem, OR 97301
PH 866-601-6115
FX 503-370-2444
info@bcanswer.com
www.bcanswer.com
Professional trained telephone receptionists available to
greet your callers 24-hours a day, transfer potential new
client calls to you, even elicit a caller’s name and
telephone number from a person who might hang-up
on a machine. No sick days, no lunch hour, no vacation,
no coffee breaks, no health insurance, no drama for
you to worry about. If you want to start growing your
Law Firm and you’re willing to invest $95 per month,
call and ask for Dirk or Stuart Moeller.

VIDEO SERVICES
Discovery Media Productions, Inc.
Devin Williams, CLVS
10725 SW Barbur Blvd, Ste 102
Portland, OR 97219
PH 503-892-1998
info@discoverymp.com
www.discoverymp.com

VIRTUAL RECEPTIONISTS/
ANSWERING SERVICES
LEX Reception
Bre Swanson
1033 SE Main St, #5
Portland, OR 97214
PH 800-800-9995
bre.swanson@lexreception.com
www.lexreception.com
We are a legal answering service dedicated to helping
your firm grow. Our live receptionists provide
personalized call answering, intake, and much more.
Quote ‘OregonBar’ for $100 off your 2nd month.

THANK YOU!
Please support the advertisers who
support the Attorneys’ Marketplace.
Check out our featured listings
online at www.osbar.org.
Want to be featured in
next month’s issue?
For details, please contact
LLM Publications:
phone: 503-445-2226
email: Law@llmpubs.com
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PARTING THOUGHTS

The Power of L.A.C.E.

A

ccording to the latest report from
the National Association for Law
Placement (NALP), women and
people of color continue to be well represented in law school and summer associate
positions. Yet, women of color leave law
firms at higher rates than their white male
counterparts and, as a result, comprise less
than 2 percent of law firm partners.
These demographics have remained
largely unchanged over the years, despite
creative and sometimes expensive programmatic interventions to diversify law firms.
Having watched these numbers carefully for almost two decades while working
closely with the legal and higher education
communities, I am now convinced that
partners, as leaders of their firms, must engage in the individual self-reflection, learning and unlearning that inspire organizational change from the inside out.
Rather than starting with large-scale
diversity training, I coach law firm partners and other leaders to use the values of
L.A.C.E. — Love, Authenticity, Courage
and Empathy — to raise their own selfawareness and enact personal change. This
positions partners to create the kind of
work environment where women of color
want to stay and contribute.
No matter the size or specialty of the
firm, I encourage partners to start with love
— an idea validated in scholarship on social neuroscience, positive psychology, and
teaching and learning. According to worldrenowned psychologist Barbara Fredrickson, for example, love is the master value
that loosens the hold of negative emotions
like fear and anger. Love helps partners understand how their own biases cause them
to undervalue the contributions of women
lawyers of color.
In L.A.C.E., love is a wholehearted and
selfless concern about the welfare of employees in ways that add value. Authenticity is self-awareness and aligning personal
values with behavior. Courage is being who
we are afraid to be and doing what we are
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afraid to do. And
empathy is recognizing that someone
else’s emotions and
experiences
have
value too.
The first step is
for partners to apply
L.A.C.E. to themYvette M.
selves.
Alex-Assensoh
Using law review articles and other tools, partners explore self-love through increasing their own
knowledge about race, gender and power.
Indeed, one of the most insidious and pervasive myths that self-love often exposes is
an implicit bias about the racial inferiority
of people of color.
According to a nationwide Nextion
study, for example, partners gave legal
memos lower ratings when told the authors
were not white. But women lawyers of color who pushed through barriers to make it
to the top echelons of law firms often share
that a white partner’s sponsorship made
their talents and skill visible to others in the
firm, opening doors to choice projects and
invitations to share new ideas.
As partners dismantle these personal
myths, this work also requires authenticity. Research shows that authenticity, or an
alignment between our values and behavior,
is important for empowering workplace efficacy. As such, partners reflect on the unique
aspects of themselves that they bring into the
firm and how they are living out those values
with respect to race and gender.
This is especially important for retaining colleagues of color, whose cultures offer
different ways of being and engaging. That
is why I encourage partners to reflect on
the ways in which whiteness — which is the
dominant culture in America — is preferred
in terms of workplace appearance, culture
and speech patterns.
Organizational psychologist Patricia
Hewlin has documented how the devaluing

of BIPOC cultures in the workplace impairs
mental health and well-being. In the end,
lawyers of color leave firms where their
contributions are unappreciated in search
of firms that allow them to bring their entire
professional identities into the workplace.
Addressing authenticity also takes
courage. This means utilizing self-reflection to show up differently in the firm and
also with clients, being more attentive to
the subtle but pernicious impact of bias,
and embedding appreciation for the cultural insights of lawyers of color into daily
operations and performance reviews. It
also means welcoming the inevitable resistance and using it as an opportunity to
educate others.
And empathy helps partners reflect on
the ways in which their bodies respond to
the stress and growing pains of personal
change. In the book “My Grandmother’s
Hands,” Resmaa Menakem writes about
how racism causes trauma in all of our bodies, but that each of us reacts differently to
that trauma. As a result, I encourage partners to lean into rather than ignore their
moods, heart rates, breathing and bodily
tension as a way to calm and process emotions. By doing so, they learn that fear is a
natural part of change, but that self-empathy helps leaders face their fears and show
up as their best, most effective selves.
This is how partners engage in the inner
work that provides a steady foundation for
the organizational change that transforms
lawyers and law firms from the inside out. n
Yvette M. Alex-Assensoh, a member of the
Oregon and Indiana bars, leverages her
coaching skills to help people lead more effectively. She is the vice president for equity and
inclusion and a professor of political science
at the University of Oregon, and adjunct
faculty at the University of Oregon School of
Law. Reach her at yalex@uoregon.edu.
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Nominate Future Leaders
for the OSB Leadership Institute
Do you know hardworking and skilled attorneys from diverse backgrounds who
have been practicing between three and nine years?
Invest in the professional development and abilities of these future
rising leaders by nominating them for the OSB Leadership Institute.
Beginning in April, the OSB’s Diversity & Inclusion Department will welcome
nominations for its Leadership Institute. Over the course of a year, institute
participants will develop and refine practical leadership skills and cultivate
confidence and resiliency while developing an invaluable network with their peers.
The Leadership Institute will also serve the legal profession and
the Oregon community by increasing awareness of community
service opportunities throughout the state.
For information about nominations and sponsorship opportunities, visit
the OSB Diversity & Inclusion home page at osbar.org/diversity

osbar.org/diversity

