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Finding homes and jobs for formerly incarcerated 
men and women is the primary mission of dozens 
of private and public agencies and organizations. 
But it’s important, state and local officials say, to 
understand that those efforts to create “Second 
Chances” and clear paths for re-entry into society are 
the direct result of changes to how we view the role 
of incarceration. Writers Janay Haas and Jillian Daley 
take a closer look in a two-story special report that 
begins on Page 18.
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Thank you to the many lawyers who have 
volunteered to help the OSB meet the public’s 
legal needs during the pandemic.
The following lawyers produced legal information articles and videos that are now available on 
our public home page:

 Business Law: John E. Carley, Cody Emily Schvaneveldt and Laura E.K. Warf
 Employment Law:  S. Caitlin Dolan, Patricia M. Pascone and Jovanna L. Patrick
 Family Law:  Adrienne Howells Garcia
 Immigration Law: Peter R. Tovey
 Landlord Tenant Law: Steven M. Crawford
 Wills/Trusts/Estates: Meredith Lee Williamson

You’ll find more information and links to the videos and articles written by our 
volunteers on the public home page. 

www.osbar.org/public
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By Gary M. SteinInform, Entertain, Inspire

FROM THE EDITOR

HOW TO REACH US: Call (800) 452-8260, or in the Portland area call (503) 620-0222. Email addresses and voicemail extension numbers for Bulletin staff are: 
Gary M. Stein, editor, gstein@osbar.org (ext. 391); Mike Austin, associate editor, maustin@osbar.org (ext. 340); Kay Pulju, communications director, kpulju@
osbar.org (ext. 402); and Spencer Glantz, classified ads and lawyer announcement ad rates and details, advertising@osbar.org (ext. 356), fax: (503) 684-1366.  
Display advertising: Contact LLM Publications at (503) 445-2240, law@llmpubs.com.

Gary M. Stein

Timothy Farrell always wanted to be 
a published writer. 

But with more than 20 stories 
to his credit, it’s no longer the thrill of see-
ing his byline in print or the desire to pad 
his resume that drives the Hood River law-
yer, who moved to Washington, D.C., a few 
years ago.

“I still like to write to educate others on 
what I have come across in my life,” he says. 
“And from what I can tell, my life has been 
quite unusual.”

That’s key to a good story, of course ― 
the ability to translate unique experiences 
into words that inform, entertain and in-
spire. Usually, the Bulletin relies on profes-
sional writers to do that; we develop story 
ideas, ask freelancers to seek out interesting 
sources and then piece together much of the 
work you see in the pages of the magazine.

But sometimes, we’ve learned, it’s bet-
ter just to get out of the way and let Oregon 
judges and lawyers share their passion and 
expertise in stories they pitch to us ― sto-
ries like Clackamas County Circuit Court 
Judge Susie Norby’s explanation of what 
can or should be done if a lawyer encoun-
ters a judge who falters (“Ivory Tower Inter-
ventions,” Page 30). Or attorney Jas. Jeffrey 
Adams’ tips for appellate advocates (“Les-
sons Learned,” Page 42).

Or Farrell’s Parting Thoughts column 
(“Fighting for LGBT Rights,” Page 62), 
which explores the efforts of Andrew Ka-
mya and his non-governmental agency Pro-
bono Publica to improve the lives of LGBT 
people in Africa.     

“Unlike my privileged existence in this 
country, Andrew has to deal with bugged 
phones, snooping government agents and 
dear friends who are persecuted ― some of 
whom have been killed,” says Farrell, who 
lived in Africa for three years and has vis-
ited often as an adult. “He wants to change 
an entire culture and society.  I can’t even 
imagine the frustration, but I know from 
experience that implementing any idea he 
has will be filled with challenges.”

By telling the world about those chal-
lenges, Farrell says, he can still be “an 
engine of change” even if he isn’t on the 
ground in Uganda. “So that was my feeling 
when I asked Andrew if he would help me 
to write the article about what he is doing as 
chairman of Probono Publico. If we could 
tell others about his good work, maybe 
readers can contribute in some small way. 
Maybe someone will understand his chal-
lenges and have an answer for him.

“I wish that I could be on some interna-
tional panel to move the needle and allow 
me to serve and make a difference,” Farrell 

says.  “But maybe someone that reads the 
article will.”

Like Farrell, Judge Norby also saw 
a Bulletin article as the best way to edu-
cate and inform. As the only state trial 
judge member of the Oregon Bench and 
Bar Commission on Professionalism, she 
learned that lawyers who attend profession-
alism CLEs frequently ask presenters what 
to do if their concern is not with a lawyer, 
but with a judge. CLE presenters reported 
being surprised at the questions, she says, 
and not knowing how to respond.

“I realized that the bulk of lawyer-judge 
interactions are in state trial courts.  The 
other judge members of the commission are 
appeals judges and federal judges, whose 
positions I felt may insulate them and give 
them less exposure to the issue than I have,” 
Judge Norby says. “So I offered to create 
bullet-point answers to help future CLE 
presenters field such questions.”

Creating concise bullet points proved to 
be difficult, Judge Norby says, because the 
complexity of the problem required more 
elaboration than she anticipated. “I wrote 
the article still intending that it be used as a 
CLE handout,” she says, “but the commis-
sion felt a broader distribution may benefit 
bar members.”

Which brought her to the Bulletin.
“The Professionalism Commission 

members identified the Bulletin as the most 
widely distributed publication with  the 
broadest readership of lawyers who may be 
interested in the topic,” Judge Norby says. 
“It is also the professional publication that 
I read most often of all the ones I receive. It 
seemed the best place to begin exploring 
the potential to publish the piece.”

Adams also turned to the Bulletin when 
he sought a broader audience for tips he 
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developed as part of a CLE panel on the 
50th anniversary of the Oregon Court of 
Appeals, where he had clerked and then 
worked as a staff attorney from 1979-82.

“I learned some valuable lessons there 
that helped me in my subsequent appellate 
career in private practice and at the Appel-
late Division at DOJ,” Adams says. “So I in-
cluded a selection of those tips in my CLE 
presentation.  But I hoped to be able to 
share my insights more  widely with folks 
who had or wanted an appellate career.” 

As part of the editing process, Adams 
actually split his proposed article in two: 
One story, focusing on his experience 
working for the Court of Appeals, will 
run in the Willamette Law Review; the ap-
proach he developed while working over 
the years as an appellate advocate is ex-
plored in the pages of the magazine you 
hold in your hands.

“It occurred to me,” he says, “that the 
OSB Bulletin was a great venue for reaching 
every practicing lawyer in Oregon.”

Have a Story for the Bulletin?
We’re always on the lookout for qual-

ity manuscripts on topics that range from 
access to justice, legal funding and judicial 
independence to diversity in the profession, 
professionalism and future trends. We also 
publish columns on ethics, practice tips, 
law practice management and history, as 
well as essays on law and life.

Whether you have a completed manu-
script or just a suggestion or idea, we’re hap-
py to talk about requirements for publication. 
Just send an email to editor@osbar.org. n

Reach Editor Gary M. Stein at (503) 431-
6391 or gstein@osbar.org. 
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Order Goes Too Far
In the articles in the May 2020 Bulletin 

about the COVID-19 pandemic, I saw no 
discussion of the lawfulness of Gov. Kate 
Brown’s closure orders. After I thought 
about it, I was shocked at the power the 
governor has exercised over the economy, 
health care and personal conduct in Or-
egon, without legislative approval.

The governor has indefinitely changed 
commercial and residential lease law, re-
stricted all medical facilities, closed some 
businesses and not others, and told us all 
to behave.  It’s an unconstitutional delega-
tion. (The court in  Wisconsin Legislature v 
Palm, Wis. SCt May 13, 2020, discussed the 
delegation issue, ruled the closures illegal 
and generated lengthy discussion in major-
ity and dissenting opinions.)

We have three branches of govern-
ment.  The Legislature creates laws.  The 
executive enforces them.  The Legislature 
can delegate, but it cannot delegate  un-
restricted power to control the economy 
and personal behavior. The state constitu-
tion, article 10A, provides that in a catas-
trophe, the governor  must  convene the 
Legislature, and the Legislature can sus-
pend taxes, appropriate money and act to 
aid recovery.  The governor is to manage 

LETTERS

Letters to the Editor

The Bulletin welcomes letters. They 
should be limited to 250 words. Pref-
erence is given to letters responding 
to letters to the editor, articles or 
columns recently published in the 
Bulletin.

Letters must be original and ad-
dressed to the Bulletin editor. Un-
signed or anonymous letters will not 
be published. (There are exceptions. 
Inquire with the editor.) Letters may 
not promote individual products, 
services or political candidates.

Letters may be edited for grammati-
cal errors, style or length, or in cases 
where language or information is 
deemed unsuitable or inappropriate 
for publication. Profane or obscene 
language is not accepted.

Send letters to: Editor, OSB  
Bulletin, P.O. Box 231935,  
Tigard, OR 97281. Or you may email 
them to editor@osbar.org.

iS
to

ck
.c

om
/m

ar
ch

m
ee

na
29

only  immediate  response to the catastro-
phe. §1 (5). These special powers last only 
30 or 60 days.

The governor’s orders are unconstitu-
tional because she has created laws which 
only the Legislature can enact. We all took 
an oath to support the state and federal con-
stitution. We should all act to defend it from 
the coronavirus.  

Roger B. Ley, Portland

‘Sedulous Aping’
Until reading Rebecca Hanley’s ex-

cellent article (“The Legal Writer,” May 
2020), I did not realize that there was a 
name for casual but productive reading af-
ter a day of writing head-clutchingly banal 
legal stuff.

“Sedulous aping” is what I’ve been do-
ing: There’s the Hemingway brief (when I 
have strong facts and don’t want any think-
ing about them); the Proust brief (when 
I’m just having a lazy, dependent-clause 
kind of day); the Mark Twain brief (when 
I would have written a shorter brief, but I 
didn’t have the time); and the David Fos-
ter Wallace brief (when I need to footnote 
a footnote).

I’d like to see more articles like this that 
focus on doing anything but writing. 

Pete Meyers, Portland 

A Call for Help
Many of you know Mike Long, who 

served as an Oregon Attorney Assis-
tance Program attorney counselor for 23 
years. What you may not know is that Mike 
had a stroke over a year and a half ago and 
has not yet regained his ability to walk.

Mike was a talented and committed 
counselor and is now serving as a wonder-
ful example of  resiliency  for all of us. He 
is not giving up! Instead, he has started a 
GoFundMe campaign, so that he can try 
some therapies that are available in Can-
ada. The link for his campaign is https://
tinyurl.com/y7xtk7gh. As you’ll see, the 
news is great: He is roughly halfway to his 
fundraising goal!

Thanks in advance for considering a 
contribution to Mike’s medical treatment, 
and for helping to get the word out. Mike 
sends his regards and deepest thanks!

Barbara Fishleder, Portland n



child
abuse

Reporting

is mandatory for  
Oregon lawyers
As an Oregon lawyer, you are a mandatory reporter under 
ORS 419B.005 et seq. 

A child is anyone under the age of 18.
• You must report whenever you have reasonable cause to 

believe that:
 1) a child with whom you have come in contact  

 has been abused, or
 2)  a person with whom you have come in contact  

 has abused a child.

• You do not need to report if:
 1)  the information is based on a communication  

 that is privileged;
 2)  the information was communicated in the course  

 of representing a client, and disclosure would  
 be detrimental to the client; or

 3) the information was acquired from a report of  
 child abuse, and you reasonably believe that the  
 information already is known to law enforcement  
 or DHS.

When to report
(see ORS 419B.005 for details): 
Physical Abuse. Bruises, welts, burns, cuts, broken bones, 
sprains, bites, etc., that are deliberately inflicted. Any  
injury that does not match the explanation given for it. 
Mental Cruelty. Speech or sleep disorders, failure to grow; 
victims may be overly aggressive or withdrawn and may 
show an abnormal need for emotional support. 
Sexual Abuse or Exploitation. Victims may have difficul-
ty walking or sitting, pain in the genital area, and tom or 
stained clothing. They may have poor peer relationships; 
fantastical or infantile behavior; fear of being left with 
someone; inappropriate interest in, knowledge of, or acting 
out of sexual matters; or any of the symptoms listed under 
Mental Cruelty. 
Neglect or Maltreatment. Children often don’t want to 
leave school, are constantly tired, are left alone without 

supervision, and have unmet physical, emotional or  
medical needs.

Threat of Harm. Subjecting a child to a substantial risk  
of harm. Children may exhibit any of the behavioral  
symptoms listed above.

Child Selling. Buying, selling or trading for legal or  
physical custody of a child. 

Drug Exposure. Child present in a place where  
methamphetamines are manufactured; unlawful  
exposure to any controlled substance that puts the  
child’s health or safety at risk. 

A report of child abuse must be made immediately and 
orally, by telephone or otherwise.

How and where to report:
• Use the statewide hotline at the bottom of this page, or 

•  Report to the local office of the Oregon Department  
of Human Services, or 

•  Report to a law enforcement agency in the county  
where you are located at the time.

What to report (if possible):
• Names and addresses of the child and parent
• Age of the child
• Type and extent of the abuse, as well as any previous  

evidence of abuse
• The explanation given for the abuse
• Any other information that will help establish the  

cause of abuse or identify the abuser

Failure to report is a Class A violation. 

A person who has reasonable grounds to make a report  
and does so in good faith is immune from civil or  
criminal liability for the making or content of the report.

Reports of child abuse are confidential, except as otherwise 
provided in ORS 419B.035.

The Statewide Telephone Number to Report Suspected Abuse, or for Further Information, Is 1-855-503-SAFE (7233)

6/20
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A New Normal

As COVID-19 continues to impact the 
global economy, nearly two-thirds of 
legal professionals say they’re worried 
about the success of their law practice 
and more than half say they’re concerned 
about making a living over the next few 
months. That’s according to research 
conducted this spring by the practice 
management software company Clio, 
which surveyed lawyers and the general 
public. Among the results:

Consumers who say lawyers provide an 
essential service to society. But 49% say 
that if they had a legal issue today, they 
would very likely delay reaching out for 
help until after COVID-19 has subsided. 
One possible reason: 38% believe that 
if they had a legal issue go to trial, a 
remote hearing/trial (as opposed to an 
in-person one) would negatively impact 
the outcome of their case.

Legal professionals who say they are 
experiencing more stress and/or anxiety 
(physical, mental or emotional) than they 
were before the coronavirus outbreak, 
which is slightly higher than the average 
of 65% for the general population. 

Legal professionals who say they’re more 
concerned about their financial future 
than they are about their health. Yet 
only 11% of the law firms surveyed have 
laid off any staff, and just 15% say they 
expect layoffs in the next 3 to 6 months. 

Consumers who believe most lawyers 
have stopped offering legal services 
because of the pandemic.

Source: Clio COVID-19 Impact Research 
Briefing (May 4, 2020); find the complete 
survey online at clio.com/resources/legal-
trends/covid-impact.

By the Numbers

Multnomah County Central  
Courthouse to Open July 20

The opening of the new Multnomah 
County Central Courthouse is scheduled 
for Monday, July 20. The last day of court 
business in the old courthouse will be Tues-
day, July 14.

The old courthouse will be closed from 
Wednesday, July 15, to Friday, July 17, to 
accommodate the move. The justice cen-
ter, juvenile court and east county court 
will each be open those days. During this 
time, dockets for some essential matters 
(for example, restraining orders, immediate 
danger issues, etc.) may be scheduled at the 
other courthouses.

Trial call/assignment day will be in the 
old courthouse on Tuesday, July 14, for tri-
als that begin on Monday, July 20. 

Due to budgeting issues, the sheriff’s 
office has revised facility operating hours 
for the current downtown courthouse. The 
building will now be open at 7 a.m. and 
doors will be locked at 5 p.m. All visitors will 
need to be out of the courthouse by 6 p.m.

Changes to UTCR  
Take Effect on Aug. 1

Chief Justice Martha Walters has ap-
proved changes to the Uniform Trial Court 
Rules, effective Aug. 1.

Changes and out-of-cycle amendments 
of special note prohibit civil arrests in court-
houses and courthouse environs without a 
judicial warrant or judicial order; require 
judgments, orders and writs to clearly state 
the substance of the court’s ruling; allow the 
use of electronic signatures on declarations; 
create a rule for filing exhibits in post-con-
viction relief cases; and amend requirements 
for filing a Uniform Support Declaration.

The approved changes are available on-
line at tinyurl.com/UTCRules. The preface 
to the 2020 UTCR includes detailed expla-
nations of the changes.

The UTCR Committee’s next meet-
ing is scheduled for Oct. 2. The committee 
welcomes proposals for changes to the trial 
court rules. Submit proposals by Aug. 31 to 
utcr@ojd.state.or.us or mail them to UTCR 
Reporter, Office of the State Court Admin-
istrator, Supreme Court Building, 1163 
State St., Salem, OR 97301-2563.

State Increases Liability  
Limits for Public Bodies

Oregon’s Office of the State Court 
Administrator (OSCA) has increased the 
limits of liability for state and local public 
bodies in cases involving personal injury or 
death and property damage or destruction. 

OSCA adjusts the limits annually, as 
required by statute. The new amounts took 
effect on July 1; they apply to all causes of 
action arising on or after July 1, 2020, and 
before July 1, 2021. 

Based on OSCA’s calculations, the new 
limits are: 

• $2,307,500 for injury or death 
claims against a state body that 
involve a single claimant. The old 
limit was $2,247,000; 

• $4,615,000 for injury or death 
claims against a state body that 
involve multiple claimants. The old 
limit was $4,494,000; 

• $769,200 for injury or death claims 
against a local body that involve a 
single claimant. The old limit was 
$749,000; 

• $1,538,300 for injury or death 
claims against a local body that 
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Quotable
“As careful as they may be with their clients, (lawyers) often 
forget to apply the same rigor in balancing their own net in-
come with their personal expenses. Now is the perfect time 
to go through a careful budgeting exercise to understand 
any gaps between net income and personal expenses, and 
adjust any non-fixed expenses to offset any loss of income.”

 — Michael Nathanson, CEO of the wealth management and financial 
planning firm The Colony Group, offering advice to lawyers impacted 
by COVID-19 cutbacks. By late May, more than 70 major law firms had 
announced reductions in pay for attorneys and staff. 
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involve multiple claimants. The old 
limit was $1,498,000; 

• $126,200 for property damage 
or destruction claims against a 
state or local body that involve a 
single claimant. The old limit was 
$122,900; 

• $630,800 for property damage or 
destruction claims against a state 
or local body that involve mul-
tiple claimants. The old limit was 
$614,300. 

A list of past and current limitations on 
liability of public bodies can be found on 

the Oregon Judicial Department website at 
courts.oregon.gov/Pages/tort.aspx.

Golf Tournament Benefitting  
CLP Scheduled for Aug. 7

The 2020 Jim Neill Memorial Golf Tour-
nament to benefit Classroom Law Project 
is still scheduled from 7:30 a.m.-2:30 p.m. 
on Aug. 7 at the Eastmoreland Golf Course 
in Portland. Registration will begin at 6:45 
a.m., followed by a ceremonial tee shot and a 
shotgun start for the tournament. Lunch and 
an awards ceremony will begin at 1:15 p.m.

Visit jimneill.org for up-to-date informa-
tion on the tournament.n
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By Nik Chourey

Navigating Pandemic-Related Changes from Your Home Office 

BAR COUNSEL

April’s issue of the Bulletin contained 
Bar Counsel’s initial guidance in 
response to frequent questions re-

lated to the coronavirus that have been re-
ceived on the Legal Ethics Helpline. This 
month’s column continues that theme.

The regular flow of ethics calls has con-
tinued during the COVID-19 pandemic, 
with members raising additional questions 
about the practice of law from home. For 
that reason, this column responds to uni-
versal ethics implications resulting from 
pandemic-related changes to how and 
where we practice law.1  

Changes in How We Practice Law
The impact of the COVID-19 pandemic 

appears without limitation. From courts to 
sports and from offices to schools, we have 
not been able to gather as we did before. 
How we practice law has changed, too.

Telecommuting policies for law firms 
and agencies have either already expanded, 
or they are in transition. That means many 
lawyers have the ability to continue much 

Coronavirus & Legal Ethics: Part Two
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of their work from the security of their 
homes. Still, practicing from a kitchen table 
presents daily and vexatious challenges. 
And our workspace adjustments are only 
compounded by the management of a cas-
serole of vital needs.

Staying safe, keeping our families safe, 
keeping our clients and staff safe ― all require 
the best we have to offer. Those of us who 
are parents of school-age children are now 
their substitute teachers, coaches and camp 
counselors, too. Simply put, the boundaries 
between work and home have melted into 
some new, not-yet-recognizable form. 

These changes mean that our identi-
ties as lawyers are also challenged. Before, 
our dockets and calendars directed us to 
go forth and gather. We traveled to court 
appearances, meetings, depositions, arbi-
trations and conferences. Now, all of those 
in-person gatherings have changed, and un-
certainty surrounds when, where and how 
we will gather in the future. Any return to 
pre-pandemic behavior will vary widely 
from solos to big firms, and from cities to 
smaller communities. 

Despite so much uncertainty, legal ethics 
endures as a defining element of our identi-
ties as officers of the court. We are members 
of a learned profession,2 united in legal prac-
tice by our role as officers of the court, our 
adherence to the Oregon Rules of Profes-
sional Conduct and our oaths to uphold the 
law.3 To that score, manage your regulatory 
risk by learning what rules apply to common 
practice scenarios in this new environment. 
Take advantage of bar resources4 to alleviate 
ethics concerns, and sharpen your purpose 
and ability to pursue your clients’ objectives. 

Sustaining Legal Ethics 
at a Home Office

Duty of Confidentiality
When working remotely, consider that 

our ethical duty of confidentiality may often 

cover more information than the attorney-
client privilege (OEC 503) and the work-
product doctrine. Our duty of confidential-
ity almost always prohibits the disclosure of 
“information related to the representation”5 
of prospective, current and former clients.6 
The source of the information is immaterial, 
as long as it originates from the professional 
relationship; all information related to the 
representation is subject to your duty of 
confidentiality. This is always the case, bar-
ring the informed consent of your client, 
implied authority or other limited excep-
tion. RPC 1.6(a) and (b). 

There is no friends-and-family excep-
tion to our duty of confidentiality. Working 
from home requires that we make reason-
able efforts and act competently to prevent 
unauthorized access to client information 
or the inadvertent disclosure of that infor-
mation to our own family members and 
housemates. RPC 1.1; RPC 1.6(c). Further, 
remote work may pose challenges for su-
pervising lawyers charged with ensuring 
that their lawyer and non-lawyer staff abide 
by the rules, including the duty of confiden-
tiality. RPC 5.1; RPC 5.3; RPC 5.5(a). 

A number of members who have called 
the Ethics Helpline have never worked 
from home before, and have no dedicated 
space to do so. The good news is that solu-
tions to this problem are realistic and need 
not be complex. Close the door, modulate 
your volume on calls (or consider installing 
a white noise machine outside your door), 
wear headphones, keep confidential docu-
ments out of view and be discrete. Lawyers 
may also consider whether to request that 
housemates and family members agree to 
keep confidential any information they may 
overhear inadvertently.  

Doing legal work on a home internet 
network may also undermine client con-
fidentiality. Lawyers have an obligation 
to employ “reasonable steps” to safeguard 

Nik Chourey
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electronic information that is protected by 
Rule 1.6. 7 Lawyers who are not tech savvy 
should turn to experts to determine what 
protections are advisable. Many options, 
such as investing in virus protection and 
utilizing virtual private networks, are rela-
tively simple to implement.

The bottom line is that lawyers must use 
secure methods of client communication 
and handling of client information that af-
fords a reasonable expectation of privacy.8

Document Integrity & the Paperless Office
Before COVID-19, many attorneys op-

erated within cloud-based paperless offices, 
enjoying cost savings with efficiencies in 
both access and production. Since the ad-
vent of the pandemic, many more attorneys 
are transitioning to paperless offices.

Lawyers implementing new paperless 
practices must take reasonable steps to en-
sure that any third-party server entrusted 
with client information is in compliance and 
up to date with industry standards of secu-
rity and confidentiality. Such steps include 
the use of a service agreement requiring the 
vendor to preserve confidentiality and secu-
rity of the documents and notify you of any 
unauthorized breaches of the system.9 

With effective cloud security, a paper-
less office will protect client confidentiality 
and safeguard client property.10 Electronic 
document systems also help lawyers meet 
the requirement to promptly deliver a cli-
ent file upon current and former clients’ re-
quest, or to substitute counsel upon receiv-
ing the client’s consent.11 

Attorneys who move to a paperless 
practice should also consider what materi-
als are deemed to be part of the client file. 
As the Legal Ethics Committee explains 
with more detail in OSB Legal Ethics Op 
2017-192 (osbar.org/_docs/ethics/2017-192.
pdf), the term “client file” is not defined in 
the RPCs; in addition, information technol-
ogy has changed the form and location of 
what now may constitute a client file.12 But 
regardless of form or location, the client file 
should be considered to be the sum total of 
all documents, records or information (i.e., 
texting, Facebook messenger, DMs and 
email) that have been maintained in the 
exercise of professional judgment for use in 
representing the client. 

Sustaining the Attorney-Client Relationship
More than before, the Ethics Helpline 

has heard from a number of members who, 
despite their best efforts, have lost touch 
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with their clients. It doesn’t matter whether 
it’s a criminal, estate planning, family law 
or personal injury matter ― attorneys who 
can’t communicate with their clients are 
at risk of violation of a number of rules, in-
cluding RPC 1.1., 1.2, 1.3 and 1.4.

At the most basic level, this is be-
cause the allocation of authority between 
lawyers and their clients concerning the 
objectives of the representation requires 
communication. A communication break-
down may also affect the discharge of du-
ties of competence, diligence and loyalty 
owed to clients.13

What to Consider If Communication Fails
First, RPC 1.2(a) provides that there 

are certain decisions about the representa-
tion that are for the client alone, including 
whether to settle or, in a criminal proceed-
ing, whether to accept a plea, waive a jury 
or testify.14 On the other hand, with few ex-
ceptions, the strategy, tactics and manner 
of pursuing the objectives of the representa-
tion are, ultimately, matters for the lawyer 
to determine, based upon the exercise of 
professional skill and judgment in consulta-
tion with the client.15

Adequate communication with clients 
is integral to this allocation of authority. 
To meet the duty of communication un-
der RPC 1.4, lawyers must obtain their 
clients’ informed consent to act on those 
decisions that are solely theirs to make. 
Similarly, the failure to communicate or 
inability to communicate with a client will 
also risk violations of the duties to provide 
competent (RPC 1.1) and diligent repre-
sentation (RPC 1.3). If continuing the rep-
resentation will result in violation of the 
rules, your withdrawal is mandatory. RPC 
1.16(a)(1). 

In seeking a tribunal’s permission to 
withdraw as attorney of record, we must 
comply with applicable law and, if so or-
dered, continue the representation “not-
withstanding good cause for terminat-
ing the representation.” RPC 1.16(c); see 
also OSB Legal Ethics Op 2005-33 (osbar.
org/_docs/ethics/2005-33.pdf). In moving 
to withdraw, we must maintain our duty to 
protect client confidentiality. This likely re-
quires that our pleadings disclose only that 
we “seek to withdraw for professional con-
siderations.”16 Finally, we must be careful to 
abide by our other duties to the client upon 
withdrawal, and take all steps “reasonably 
practicable to protect a client’s interests.” 
RPC 1.16(d).
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Lawyers with ethical conundrums are 
always welcome to contact the Legal Eth-
ics Helpline or turn to legal ethics resources 
on BarBooks for answers. Together, we can 
work to address hard questions that may 
arise during the pandemic. n

Nik Chourey is deputy general counsel for the 
Oregon State Bar. Reach him at nchourey@
osbar.org or connect with him on the bar’s 
Legal Ethics Helpline at (503) 431-6475.

ENDNOTES

1. For additional COVID-19 related ethics 
guidance, visit the bar’s online resources 
at osbar.org/_docs/resources/Coronavi-
rusEthicsFAQ.pdf and osbar.org/bulletin/
issues/2020/2020April/index.html?page=11.

2. “Law is not a business. It is a learned profes-
sion.” In re Heider, 217 Or 134, 159 (1959) 
(emphasis in original). Attorneys cannot 
escape responsibility for conduct by claiming 
that their “actions are to be evaluated and 
judged by the standards of the competition 
of the marketplace, rather than those of (the 
legal) profession.” Id.

3. “While lawyers act in part as ‘self-employed 
business(people),’ they also act as trusted 
agents of their clients and as assistant to 
the court in search of a just solution to 
disputes.” Ohralik v. Ohio State Bar Ass’n, 
436 U.S. 447, 460 (1978) (quoting Cohen v. 
Hurley, 366 U.S. 117, 124 (1961). 

4. Go to osbar.org/ethics. Facing an ethical 
pickle? Try searching the Formal Ethics Opin-
ions of the bar’s Legal Ethics Committee at 
osbar.org/ethics/ethicsops.html.

5. RPC 1.0(f): “Information relating to the 
representation of a client” denotes both 
information protected by the attorney-client 
privilege under applicable law and other 
information gained in a current or former 
professional relationship that the client has 
requested be held inviolate or the disclosure 
of which would be embarrassing or would 
be likely to be detrimental to the client. 
(osbar.org/_docs/rulesregs/orpc.pdf).

6. ORS 9.460(3), RPC 1.6(a): A lawyer shall 
not reveal information relating to the 
representation of a client unless the client 
gives informed consent, the disclosure is 
impliedly authorized in order to carry out the 
representation or the disclosure is permitted 
by paragraph (b); RPC 1.8(b); RPC 1.9; RPC 
1.18. 

7. OSB Legal Ethics Op 2011-188 (osbar.org/_
docs/ethics/2011-188.pdf).

8. Beyond legal ethics rules, keep in mind that 
lawyers must also consider whether special 
circumstances require enhanced information 
security measures in compliance with state 
and federal data privacy laws. 

9. OSB Legal Ethics Op 2011-188 (osbar.org/_
docs/ethics/2011-188.pdf).

10. RPC 1.15-1(a); RPC 1.15-1(d).

11. RPC 1.6; RPC 1.15-1(d); RPC 1.16(d); see 
In re Arbuckle, 308 Or 135 (1989); In re 
Chandler, 306 Or 422 (1988); and OSB Legal 
Ethics Op 2005-90 (osbar.org/_docs/eth-
ics/2005-90.pdf).

12. RPC 1.0(c) (electronic communication); RPC 
1.0(q) (writing).

13. RPC 1.1; RPC 1.2; RPC 1.3; RPC 1.4; RPC 
1.6. 

14. See OSB Formal Ethics Ops 2005-26 (osbar.
org/_docs/ethics/2005-96.pdf); 2005-54 
(osbar.org/_docs/ethics/2005-54.pdf) and Op 
2019-195 (osbar.org/_docs/ethics/2019-195.
pdf). 

15. Krummacher v. Gierloff, 290 Or 867, 875-
876 (1981); see also RPC 2.1 ADVISOR: In 
representing a client, a lawyer shall exercise 
independent professional judgment and 
render candid advice. In rendering advice, 
a lawyer may refer not only to law but to 
other considerations such as moral, eco-
nomic, social and political factors that may 
be relevant to the client’s situation.

16. See OSB Formal Ethics Ops 2011-185 (osbar.
org/_docs/ethics/2011-185.pdf).
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Good Writing Comes From Hard Work, Stephen King Says

Tips from a Master Storyteller By Elizabeth Ruiz Frost

Over the past few months, life has 
felt at times like a Stephen King 
novel. Swings swaying on empty 

playgrounds. Silent streets. Murder hor-
nets. Clowns in the sewers. (OK, the clown 
part hasn’t happened ... yet.)

King is a prolific writer; he has written 
more than 60 novels, a handful of nonfic-
tion books and 200 short stories. But more 
importantly, he’s an excellent writer. He 
can terrify us, break our hearts or fill us with 
hope. I have been in no mood to read his 
darker novels lately, but I was inspired to 
revisit his writing about writing. 

Just a year or so before King published 
Misery (a different kind of story about being 
housebound), he wrote a short essay called 
“Everything You Need to Know About 
Writing Successfully ― In Ten Minutes.”1  
Though he certainly did not have legal writ-
ing in mind when he wrote the essay for as-
piring fiction writers, much of it can inform 
the way lawyers write. I have collected the 
most transferrable bits below.

THE LEGAL WRITER
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Elizabeth Ruiz Frost

In sum, successful writers think critically 
about their own writing and are mindful of 
their audience. 

Successful Writers are 
Open to Criticism

First, King advises us to “be talented.” 
Really, he means writers should make sure 
this whole writing thing is something they 
can do successfully. He encourages writ-
ers to be objective about their talent and 
to “skip as much of the self-illusion as pos-
sible” to know whether to keep going or to 
turn back. Are they getting published, or 
are they getting rejected? Can writing real-
istically cut a path to success? 

Lawyers should skip any self-illusion 
about their writing, too. Think critically 
about how successful your writing is. How 
is it received by the audience? Unlike writ-
ers of fiction, we might not have the objec-
tive measure of publication to gauge our 
success, and we can’t exactly quit writing if 
it’s not going so well. But rather than stub-
bornly pushing forward whether we’re writ-
ing successfully or not, we can take stock of 
our effectiveness. Does our writing work? If 
so, then good. But if it’s not working? Turn 
back and make a plan to improve. 

Writers should be aware of their own 
talents while recognizing that careful writ-
ing comes from hard work. King encour-
ages writers to “be self-critical.” He writes, 
“If you haven’t marked up your manuscript 
a lot, you’ve done a lazy job. Only God gets 
things right the first time.” Amen. The first 
draft should never be the final draft. 

More specifically, he suggests that writ-
ers “remove every extraneous word.” King’s 
writing is descriptive and evocative, but 
he is economical with words. He doesn’t 
need more words to terrify or move you; 
he needs the right words. King tells aspir-
ing writers to “get to the point. And if you 
remove all the excess garbage and discover 
you can’t find the point, tear up what you 
wrote and start over again.” 

This applies doubly in professional writ-
ing. Legal readers read to learn, not to in-
dulge in the writer’s musings. That doesn’t 
mean legal writing has to be boring. Readers 
will appreciate some rhetorical flourish, but 
only when it enhances the writer’s point. 
Chief Justice John Roberts’ writing, which 
is artful and crisp, provides a good example 
of getting to the point without excess. 

The law is complex enough without 
bogging it down with gummy writing. So 
in legal writing, if a 30-word sentence can 
be reduced to 15 words without sacrificing 
important content, do it. Search for extra-
neous detail that distracts and detracts from 
the point, then cut it. 

But sometimes cutting a few words 
isn’t enough. King says, “If it’s bad, kill 
it.” Don’t tweak. Delete. This advice can 
be so hard to follow, though. When we’ve 
written something, even when we know 
it isn’t working, it can be so hard to erase 
it. Maybe that’s because we’re attached to 
the words we wrote or because deleting 
acknowledges wasted time.

Occasionally, to ease the pain, I paste 
the really bad stuff I’ve written into a blank 
document “for later,” so it’s not really gone. 
But the truth is that I have almost never 
come back to it. When a piece of writing 
isn’t working ― maybe because the orga-
nization is askew or the ideas are twisted 
up ―  it’s often better to “kill it” and start 
afresh with a clean page. 

Developing an awareness of our own 
strengths and weaknesses, which allows us 
to know what to cut and what to kill, comes 
from receiving feedback from others. And 
so King recommends that writers send 
drafts to lots of people, read their feedback 
carefully and then think critically about it. 
Of course, this is one of the hardest things 
for some writers to do. Sharing a draft can 
make a writer feel quite vulnerable; the 
feedback can sting. But in the end, seeking 
feedback only helps.
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Lawyers might not have the luxury of 
showing a draft to lots of people, as King 
encourages. Time and staffing might not 
permit that. But we can gather feedback 
from project to project. If a theme emerges 
from that feedback, King says, the feedback 
is probably correct.  

Successful Writers are Punctilious 
King included a few tips about the 

practice of writing in his essay. He believes 
the way we work and present ourselves as 
writers matters, so he encourages a certain 
punctiliousness in writers. When drafting, 
he says, “be neat.” Type, double-space, use 
quality paper and start a new draft if you’ve 
marked up your current draft too much. 
When submitting a piece for publication, 
authors ought to present themselves well by 
adhering to the organization’s rules. 

This all makes sense for legal writing, 
too. Messy habits may lead to messy think-
ing, which bleeds into messy writing. Take 
more care with professional writing ― even 
something as mundane as an email ― than 
you would dashing off a grocery list. Honor 
legal writing by treating it as a craft.

Further, heed King’s advice by follow-
ing court rules and your office’s style guides, 
if you have them. Failing to adhere to rules 
disrespects the audience, and it shows a 
lack of attention to detail.

Sometimes my writing students balk at 
rigid format requirements ― isn’t the point 
the same no matter which font they use? 
Sure, but format can be the canary in the 
coalmine. If the writer will not use proper 
margins and font size, can the reader trust 
that they will follow other important rules? 
Following rules is an easy way to establish 
some credibility with the reader. 

Next, King advises writers to stream-
line their writing process. He says, “Never 
look at a reference book while doing a first 
draft.” Here, his point is to keep from dis-
turbing the flow of one’s thoughts. A writer 
stymies his productivity when he stops to 
look up a word or check a fact. Instead, 
write freely with the promise to come back 
later to make it right. 

That could be dangerous advice for legal 
writers, who shouldn’t guess about a fact’s 
accuracy or a contract provision, for exam-
ple. But with details like spelling, grammar 
and citation, legal writers will write more 
efficiently and creatively without adding 
speed bumps along the way. Draft without 
worrying whether those sorts of details are 
perfect, and allow enough time to come 
back later to make to make it so. 
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with advertising in the OSB Bulletin
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and Lawyer Announcements
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Classifieds 
Spencer Glantz | advertising@osbar.org | (503) 431-6356
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Successful Writers 
Know Their Audience

Finally, King advises writers to con-
sider their relationship with the audience. 
“Know the markets,” he says. “Only a dim-
wit would send a tender story about a moth-
er and daughter making up their differences 
on Christmas Eve to Playboy ... but people 
do it all the time.” He tells aspiring writers 
to read magazines in their preferred genre 
to get to know the rhythm and style. That 
can inform the writer’s next project. 

Lawyers should know the markets, too. 
With everything we write, we should be 
thinking about what our audience already 
knows, what they need to know, how they’ll 
best digest new information and what their 
expectations are. For example, some read-
ers might need the writer to recite specific 
statutory language, while others need it 
summarized. Contractions may be too in-
formal for some audiences, but perhaps 
they’re humanizing in a client email. 

Knowing the market can be a challenge 
for newer lawyers. A newer lawyer can hone 
her understanding of audience by reading a 
lot. Read a judge’s opinions to understand 
what that judge might expect from advo-
cates. Read supervisors’ letters to learn how 
to strike the right tone with clients and col-
leagues. As you’re reading, of course, think 
critically about why that writing works. 
What made it easy to follow? What made 
it persuasive? What can you draw from that 
writing that you can apply going forward? 

In Conclusion 
Great fiction writers can teach us a lot 

about our own writing practices, even if 
we’re writing in different contexts. Some-
times it’s reassuring just to know that suc-
cessful writers struggle, too.

For those who are interested in the EP 
version of King’s story, I recommend On 
Writing: A Memoir of the Craft, in which he 
describes his path to becoming a writer. For 
those who seek additional stress about pan-
demics, consider The Stand instead. n

Elizabeth Ruiz Frost teaches Legal Research 
and Writing and other courses at the Univer-
sity of Oregon School of Law. 
 
 
ENDNOTE
1. Reprinted in in The Writer’s Handbook, 3-9 

(ed. Sylvia K. Burack 1988); the essay has 
since been reprinted on various websites, 
including msu.edu/~jdowell/135/King_Every-
thing.html.

PLF Board of Directors Positions
The Board of  Directors of the Professional Liability Fund (the “BOD”) is looking for two board 

members, one lawyer member and one public member, each to serve a five-year term on the BOD 
beginning January 1, 2021. Directors attend five board meetings per year, plus occasional committee 
meetings. Directors are also required to spend time reading board materials and participating in occa-
sional telephone conferences between meetings. They are not required to engage in fundraising. PLF 
policies prohibit Directors and their firms from prosecuting or defending claims against lawyers. The 
PLF Board recognizes that Bar members are diverse in perspective and background and highly encour-
ages individuals from diverse backgrounds to apply. Interested persons should send a brief resume and 
letter of interest by August 3, 2020, to:

 Nena Cook 
Chief Executive Officer, OSB Professional Liability Fund 

nenac@osbplf.org  
PO Box 231600, Tigard, OR 97281-1600
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Second 

Network of Support  
Helps Former Inmates  

Re-Enter Society 

By Janay Haas

CHANCES



“Setting inmates free into our communities without providing 
them the support they need to succeed does a disservice to them 
and to our communities,” he says. “We know that housing, employ-
ment, transportation, recovery services and mentorship are the keys 
to successfully reintegrating people returning from prison.” 

Obstacles to Re-entry

Oregon’s prison system releases about 440 people every month, 
and local jails release many more. But when most of them return to 
the “outside,” they find that landlords don’t want to rent to some-
one with a record and employers don’t want to hire someone with a 
criminal past. The only doors that seem to be open, officials say, are 
those leading back into prison. 

Some 45,000 federal, state and local laws inhibit what parolees 
can do and where they can go, according to the Prison Policy Insti-
tute. For example, ex-prisoners cannot move out of the jurisdiction 
where they land on release, drastically limiting job opportunities. 
Some, sent up for drunk driving felonies, can’t get a private or com-
mercial driver’s license in several states.

Many former inmates cannot get occupa-
tional licenses ― for bartending, teaching, bar-
bering, taxi and bus driving, pharmacy techni-
cian jobs, nursing, real estate sales and more. In 
some states, they cannot become lawyers. (The 
Oregon State Bar has no blanket exclusion, but 
does list criteria relating to past criminal con-
duct. See Oregon Rules for Admission of Attor-
neys, as amended in October 2019.)

Sex offenders are proscribed from living in certain neighbor-
hoods, reducing registered offenders in many communities to living 
on the street or so far out of town that it becomes difficult to make 
their parole appointments. In Oregon, two or more registered sex 
offenders may share a household only with special permission from 
the state board of parole and the local corrections office.

Karen Caskey, who entered prison at age 40 after a drunk driving 
felony, is one of many Oregonians working to address those barriers. 
She says that although she had a college education, she didn’t find 
her life’s mission until she was serving time.

“One of my cellmates was about to be released, and I asked her 
what she was going to do,” Caskey says. “She hadn’t even thought 
about anything beyond walking out the door. She shrugged and 
told me, ‘I’ll find some guy to move in with, and then I don’t know.’ 
Right away I realized that re-entry was going to be my calling.”

Caskey is now executive director of the nonprofit Welcome 
Home Oregon, which is based in Josephine County. The faith-
based organization works with 14-30 newly released prisoners every 
month.

 “About 75 to 80 percent of them,” she says, “arrive in town with 
nowhere to go.”

Changing Directions

Finding homes and jobs for former inmates is the primary mis-
sion of dozens of private and public agencies and organizations. But 
it’s important, state and local officials say, to understand that those 
efforts are the direct result of changes to how society views the role 
of incarceration.

John Hummel

Second CHANCES
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you’ve gone grocery shopping this week, you’ve prob-
ably had a criminal encounter. Most likely in the bread 
aisle, where Dave’s Killer Bread lines the shelves.

“Dave” ― the tough-looking guy on the wrapper ― is Dave 
Dahl, arguably Oregon’s most famous baker with a criminal record. 
Dahl is doubtless one of the richest ex-offenders in the state too, 
having sold his brand four years ago to Flowers Inc. for $275 million.

But this isn’t a story about Dave Dahl. It’s a story about what 
most people face when they leave jail or prison and try to re-enter 
society. In Dahl’s case, it was the inability to get a job with his crimi-
nal record. As a last resort, he went back into his family’s bakery 
business and then, with his brother, built a whole-grain empire. He 
had a skill, a support structure and entrepreneurial drive.

“I started seeing I had potential,” he told The Oregonian’s Larry 
Bingham. “I started accepting myself for who I really am. For the 
first time in my life, I felt strong.”

In general, though, people leaving prison don’t have skills, sup-
port or a vision of what they could become. Typically, inmates have 
not finished high school, and illiteracy is common. Some wound up 
in a cell when they were so young that they never had a chance to 
find their first job.

A demographic profile issued in 2019 by the Oregon Department 
of Corrections showed that more than 60 percent of those in custo-
dy had drug dependence or addiction issues; almost three-quarters 
of prisoners had mental health needs. Dahl himself has had to deal 
with a long history of depression, suicidal thoughts and substance 
abuse ― before, during and after prison.  

 “But we can’t incarcerate our way out of addiction, and we can’t 
incarcerate our way out of mental illness,” says Talia Gad, commu-
nications director for the Partnership for Safety and Justice. Head-
quartered in Portland, the 20-year-old policy organization supports 
both victims and people convicted of crime throughout the state. 
“Public health problems simply don’t have public safety solutions.”

Oregon lawmakers apparently agree.
In 2013, the Justice Reinvestment Act allocated funds for pro-

grams that increase public safety and improve offender account-
ability. In 2017, the state shifted roughly $47 million in corrections 
spending to addiction treatment, diversion programs and mental 
health services in local communities. (The price tag for commu-
nity-based corrections services is a tenth of the cost of imprison-
ment, officials say, so many more people can receive treatment and 
other help without additional budgetary pressure.) Oregon also 
became the second state in the country to pilot a prison diversion 
program for parents to preserve families and keep children out of 
foster care.

Those changes make sense to Shannon Wright, the Partnership 
for Safety and Justice’s deputy director, who says that “for both sur-
vivors and people with convictions, we need much deeper invest-
ments in services that are culturally specific, run by and for the com-
munities they serve.”

“The most important thing we can do is dramatically shrink the 
number of people in the criminal justice system and strengthen oth-
er parts of our system,” Wright says, “particularly low-income hous-
ing and mental health and substance abuse disorder treatment.”

This model also appeals to Deschutes County District Attorney 
John Hummel.



In the late 1980s and ’90s, a national 
boom in prison construction resulted in facil-
ities built to house what has become the larg-
est prison population in the world ― by both 
number and percentage. Federal and state 
drug-related convictions had burgeoned in 
response to the War on Drugs. Federal law 
required mandatory minimum sentences for 
many crimes, and numerous states enacted 
three-strike laws for reoffenders. Oregon 
voters embraced Measure 11 in 1994, agree-
ing with the ballot initiative’s sponsors who 
later argued that violent criminals cannot be 
reformed through probation or short prison 
sentences, and that the time they are kept in-
carcerated is itself a benefit to society. 

Between 2000 and 2010, the state’s 
prison population jumped almost 50 per-
cent, according to the Oregon Criminal 
Justice Commission (OCJC), to 14,000 in-
mates. The three-year reincarceration rate 
approached 60 percent in Oregon, the five-
year rate considerably higher.

Gradually, though, those statistics 
prompted legislators and the public to take 
a closer look at the cost of long prison sen-
tences ― about $39,000 per year for each 
adult in custody in Oregon ― and to ask 
whether rehabilitation was taking place and 
whether public safety was being served. The 
result: Changes now are visible at state and 
national legislative levels and in local com-
munities, together forming a patchwork of 
knowledge and services that have the jus-
tice system continually reconsidering what 
prison should mean.

Ten years on, Oregon’s prison popula-
tion hasn’t grown much at all, hovering at 
just under 15,000 despite a large increase 
in the general population. And recidivism 
rates are down, according to the latest 
OCJC statistics.

One early shift was the development 
of drug courts (called re-entry courts at 
the federal level) and, later, mental health 
courts and courts for veterans. These  

When Dave Dahl sold his bread business in 2015, a part of the deal was that the new owners would 
continue his legacy of recruiting ex-offenders as employees through his Second Chance employ-
ment program. He also established the Dave’s Killer Bread Foundation, a nonprofit that helps com-
panies across the country adopt Second Chance practices and advocates for systemic reform of the 
criminal justice system. Photo by Rob Delahanty

programs recognized that many offenses 
were the product of mental health and sub-
stance abuse disorders. (For more on special-
ty courts, see “A Non-Adversarial Approach” 
in the January 2020 issue of the Bulletin.)

In 2007, the Obama administration 
signed into law the Second Chance Act to 
promote the reintegration of offenders into 
the community on their release. One of its 
effects was to shorten prison sentences for 
many non-violent offenders; it also created 
a pilot program that allows some adults 
in custody to obtain Pell grants to pursue 
higher education, with the long-term goal 
of restoring Pell grant eligibility to all in-
mates for the first time since 1994.

Chemeketa Community College is Ore-
gon’s Pell Grant pilot, and CCC reports that 
those who complete their studies and net an 
AA degree have a recidivism rate of less than 
6 percent. The Bard Prison Initiative in New 
York, which operates in three prisons, says 
its grads with bachelor’s degrees return to 
prison at the rate of 2.7 percent. 

 The First Steps Act, signed into law 
by President Trump at the end of 2018, in-
creased training and treatment opportuni-
ties for former offenders. Legislative chang-
es in some states restored former prisoners’ 
voting rights, and “ban the box” laws now 
forbid prospective employers from asking 
about a person’s criminal history before 
making a job offer. 

Hummel, the Deschutes County district 
attorney, recently led his staff in a three-
day training about expanding the role of 
prosecutors to include consideration of 
re-entry and recidivism ― a stance champi-
oned by the Center on the Administration 
of Criminal Law, among others. The cen-
ter encourages the criminal justice system 
to use offender-appropriate pre-trial risk 
assessment to limit pretrial detention to 
only the highest-risk defendants; base bail 
amounts on the defendant’s ability to pay; 
support treatment pathways for first-time 
and low-level offenses; tailor fines to ability 
to pay; use the plea-bargain process to craft 
supportive services as needed; help with ex-
pungement; and distribute information on 
local re-entry resources.

In many ways, it’s the same philoso-
phy that guides Oregon’s specialty courts, 
where judges, prosecutors and defense at-
torneys “all sit together and try to figure 
out what we can do to help these individu-
als make progress toward recovery and exit 
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from the criminal justice system,” Multnomah County Circuit Court 
Judge Eric J. Bloch says.

The specialty courts also work with housing, government and 
treatment agencies, Bloch adds, “looking for partnerships that  
people need for a well-grounded life in recovery.”

Pathways to Success

What kinds of services are available to those coming back to 
their communities from prison? Models vary, but the granddaddy 
program ― around since the 1970s, is Eugene-based Sponsors Inc.

Started by Catholic nuns and community activists, Sponsors 
Inc. began as a volunteer mentoring program. It now comprises 20 
buildings on six sites, with 220 beds for both transitional and perma-
nent supported housing (including its newest project, a 10-unit tiny 
home community). It serves men and women and their children, 
with additional services for registered sex offenders. 

Volunteers and peer mentors with Sponsors Inc. have served 
more than 1,000 people with criminal histories. The organization 
provides 39 cognitive behavioral therapy groups weekly and mental 
health counseling; at three of its complexes, it boasts an onsite pa-
role office. Representatives from the University of Oregon School of 
Law staff a monthly onsite legal clinic where residents can get help 
with debt, family law and other legal issues. 

“Ninety-seven percent of the people in prison will be released,” 
says Paul Solomon, who has served as executive director of Spon-
sors Inc. for the past decade, so the program focuses its efforts on 
those who are at highest risk ― people who are homeless and indi-
gent. The program tracks the progress of its clients toward achieving 
a stable income, finishing treatment, remaining drug-free, comply-
ing with parole and probation requirements, and moving to stable 
permanent housing.

“Annually, about 65-75 percent complete the program,” he es-
timates.

In Portland, Central City Concern has long addressed problems 
associated with urban homelessness. Not surprisingly, the increas-
ing numbers of those with criminal histories has added new chal-
lenges to the organization’s mission. It’s now in year three of a pilot 
program called LEAD — Law Enforcement Assisted Diversion ― in 
which police and sheriff’s department staff offer street addicts ser-
vices and support in lieu of arrest.

Born in Seattle in 2011, LEAD in that city has reduced recidi-
vism by almost 60 percent.

A program that extends beyond Portland is Bridges to Change, 
which offers a variety of “wrap-around” services not only in the 
metro area (Multnomah, Washington and Clackamas counties) but 
also in Marion County to the south and Wasco County to the east. 
It was founded in 2004 by Charles Simpson and Joann Griffin, who 
brought with them a deep knowledge of the resources necessary for 
people re-entering the community to succeed.

In addition to mentoring, housing and treatment services, Bridg-
es to Change offers a recovery drop-in center and the Diane Wade 
House, an Afrocentric transitional housing program for women in 
Multnomah County where residents have access to mental health 
stabilization and support services.

One of Bridges to Change’s alumni, Doug Vanzant, helped grow 
it from a two-person operation to a service provider with dozens of 

staff. He now works in downtown Oregon City with Children, Fam-
ily & Community Connections (CFCC), helping former inmates 
find work; he teaches them how to write cover letters and resumes, 
where to find online job postings and how to interview, and con-
nects them with GED courses at Clackamas Community College.

Vanzant himself has walked the walk. A 24-year block of his life 
was spent in addiction, treatment programs, probation, jail, prison 
and parole. He says he’s eager to show his clients how far he’s come 
― and how far they can go ― and has persuaded dozens of initially 
reluctant local employers to hire people with records.

“My mission statement: When an employer says ‘no,’ I hear 
‘come back tomorrow,’” he says with a grin, noting that he strives 
to find jobs for clients that will pay a living wage and that have room 
for growth and promotions.

A 24-year block of Doug Vanzant’s life was spent in addiction, treatment 
programs, probation, jail, prison and parole. Today, he works with Chil-
dren, Family & Community Connections (CFCC), helping former inmates 
find work. Photo by Janay Haas

Vanzant’s job is part of a network of services coordinated by 
a coalition of Clackamas County agencies and other providers, 
including Clackamas Community College, Clackamas County 
Behavioral Health and others. For example, CFCC works hand-
in-hand with the county’s Health, Housing and Human Services 
Department to conduct pre-release “in-reach” to inmates who will 
soon leave prison or jail for home. The county also operates the 
Transition Center, located just across from the county jail, where 
a newly released person can get a change of clothes and hygiene 
items, sign up for food stamps and the Oregon Health Plan, get 
bus passes and complete paperwork to get official identification. 
Longer-term services include treatment support groups and cogni-
tive therapy, mental health and substance abuse assessments, and 
housing assistance.

On the bluff a couple of miles above downtown Oregon City, 
meanwhile, a small faith-based nonprofit called Free on The Out-
side Inc. works with the most-stigmatized population in re-entry:  
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registered sex offenders. This population represents about 29 per-
cent of those in custody, according to the Oregon Department of 
Corrections, but Free on the Outside is one of the very few organiza-
tions in the country that focuses primarily on this group.

With access to Hilltop Community Church 
several days a week, pastor and director Michael 
Cross, himself an ex-offender, facilitates 12-step 
meetings and adults-only religious services. 
Free on the Outside also coordinates occasional 
retreats, camping trips and a women’s ministry. 
Most importantly, Free on the Outside provides 
long-term group housing for sex offenders, as 
well as others in recovery, thanks to coopera-

tion from corrections authorities and the county Board of Commis-
sioners. The organization currently has access to 15 houses in the 
tri-county area ― 10 for men, three for women and two for couples. 
It also helps residents find work. 

“Registered (sex offenders) are the best tenants,” Cross says, 
voicing an opinion shared by Solomon of Sponsors Inc. 

“On any given day, approximately one of every three men in our 
transitional housing program is an individual with a sex offense con-
viction,” Solomon says. “As a group, they struggle to access hous-
ing and employment in part because of release conditions barring 
them from working and living anywhere where minors are present 
(regardless of whether their crime involved a minor or not). But we 
know both anecdotally and through research that re-offense rates 
are extremely low for this population. Approximately 2 percent of 
people with sex offense convictions in Oregon commit a new sex 

Michael Cross

For a long time, Colin didn’t even know whether he had graduated 
from Ashland High School. He was already addicted to drugs by age 
13, and was too high to remember the years that followed.

His mother, who holds a Ph.D. in criminal justice, says she knew 
how to find treatment resources for Colin. But nothing ― including 
22 treatment programs ― stopped the downward spiral until he was 
convicted of felonies and sentenced to prison in Texas at age 23. 

“He needed prison to break the cycle,” his mother reflected, “and 
he’s been clean for seven months since he’s been released.”

Colin, 29, has a job now and is a resident in Oxford House, a 
drug-free transitional housing network for ex-offenders. But his mother 
says that if she and other support hadn’t been there for him when he 
walked out the prison gates, she has no doubt he would have disinte-
grated again.

“The first month out presented so many obstacles,” she told the  
Bulletin, which is withholding her name and her son’s last name be-
cause of privacy concerns.

Colin walked out of prison, his mother says, with a check for $50 
and the offer of a free bed in a halfway house notorious for its ready 
access to drugs of all kinds. Colin knew that he would be back in 
prison within the week if he went there, but he couldn’t find a land-
lord willing to rent to him, even with a co-signer. His mother found the 
opening at Oxford House.

“It was sheer luck,” she says. “There was normally a waiting list of 
six months or more.”

She took him to a bank to cash his check. And then another bank, 
and another, because Colin had no identification other than his prison 
ID. She opened a joint account using her own ID, and then took him to 
a DMV office to get a driver’s license.

“We went back six times over the next three weeks,” she recalls, 
“while I flew back and forth from Oregon to get his birth certificate, 
his school records and other proof that finally satisfied DMV who he 
was.”

The $50 was gone in days, used for bus rides to the employment 
office and to Colin’s parole appointment. (In Texas, drug-convicted 
parolees are required to bring $30 with them to each parole office visit 
to cover the cost of a urinalysis. Showing up without the money gets 
them sent back to prison.) Colin’s mother put more money in her son’s 
account, but even with the support she could provide and her knowl-
edge of the system, she says she’s been surprised at how hard it’s been 
for her son to avoid the many potholes in the road to a normal life.

“It’s been really, really rough,” she says, “and exhausting.”

— Janay Haas 

‘It’s Been Really, Really Tough’

crime, while roughly 25 percent of the other population re-offend 
and go back to prison.

“In the long-term housing project we manage for people with 
sex offenses,” he adds, “we have not had a single person re-offend 
during my tenure as executive director.”

Building a Network

Other communities offer their own models for those transition-
ing from prison.

For example, rural Grants Pass offers an unusual partnership be-
tween Welcome Home Oregon and Josephine County Community 
Corrections, where the nonprofit has an office. It conducts “in-reach” 
to prisoners and provides hygiene items, clothing and emergency 
food to the newly released. It also manages four transition houses — 
each staffed by an onsite certified peer recovery mentor ― with sup-
port from mental health services, housing providers and local clergy. 

One of the beneficiaries of that support was Tawnya Wood-
ley, now a drug and alcohol counselor with Grants Pass Treatment 
Center. Growing up in a home where both parents were occasional 
meth users, Woodley says she did everything she could in her teen 
years to stay away ― joining the basketball team, the softball team 
and cheerleading. After graduation, she left the area, studying medi-
cal assisting at a community college and maintaining the machinery 
at a lumber mill.

But when her long-time partner had a severe mental break-
down, she says, she “lost it” and started using ― and then dealing 
― drugs. Eventually, she wound up at Coffee Creek Correctional 
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paperwork to clear their records. In Pendleton, Legal Aid Services 
of Oregon prepares self-help packets for ex-offenders, and private 
lawyers in the six-county service area work with individual clients.

Although clearing a criminal history removes one of the most 
significant barriers to meaningful employment and housing, it can 
be years before people are eligible for expungement. La Grande law-
yer Michelle Bartov says many of her clients have records that could 
have been expunged, “but they just didn’t know or thought it was far 
more complicated than it actually is. Once you have the forms ready, 
it’s pretty much plug and play.”

A recent study in Michigan found that only 6 percent of those 
with eligible expungible records were aware of the option to clear 
them.

“What we should be doing is automatically expunging records 
that are eligible so that we aren’t putting the burden on people to 
ask for it,” says Shannon Wright of the Partnership for Safety and 
Justice, “particularly when it’s already been determined that they 
are eligible.”

Oregon lawyers are also serving as mentors, providing one-on-
one guidance for ex-offenders. Others are providing ongoing train-
ing for nonprofit treatment and housing providers about their fidu-
ciary duties as corporations, and about the rights of residents who 
have disabilities or who are perceived as having disabilities.

Business clients also need to know how to prevent unlawful 
housing and employment discrimination against those with crimi-
nal histories, re-entry experts say. (See “How You Can Help,” Page 
25.)  To that end, some lawyers are advising employer and landlord 
clients about hiring and housing policies that can have a dispropor-
tionately negative impact on racial minorities.

Facility, the women’s prison in Wilsonville, where she learned a 
new trade. “I was a barista,” she says, “with a little cart called Bad 
to the Bean.”

She’s been counseling other addicts for seven years now, she 
says, and next year she will get her bachelor’s degree from Southern 
Oregon University with a double major in psychology and human 
services. It was the network of support she had both in prison and on 
re-entry that kept her on track to succeed, she says; without it, her 
release would have been like that of so many others, and she quotes 
a co-counselor to explain: “Out the gate at 8, on the spoon by noon.”

She calls her network her “family,” and has 
a tattoo on her arm in honor of those who have 
stayed by her side. 

Woodley’s mother came to visit recently from 
Southern California and sat in on one of Wood-
ley’s 12-step meetings. Afterward, she asked: 
“How in the world did you stop (using)?” Wood-
ley takes a deep breath as she tells this story, and 
then laughs: “Mom. Mom. I went to prison.”

Woodley says her mother is thinking about visiting again soon, 
and attending more meetings.

For his part, Dave Dahl has used the past several years to funnel 
support to former inmates, too. When he sold his bread business in 
2015, a part of the deal was that Flowers Inc. (Harry & David is an Or-
egon subsidiary) would continue his legacy of recruiting ex-offenders 
as employees through his Second Chance employment program. He 
also established the Dave’s Killer Bread Foundation, a nonprofit that 
helps companies across the country adopt Second Chance practices 
and advocates for systemic reform of the criminal justice system.

Dahl’s foundation sponsors an annual Second Chance Summit 
that focuses on employment connections. (Companies such as Mod 
Pizza and Starbucks are on board.) Dahl also has been a frequent 
host on a weekly podcast called “The Felony Inc.” that features en-
trepreneurs with criminal histories who have their own success sto-
ries to share.

Other ex-offenders frustrated by closed doors have designed 
websites featuring jobs and other opportunities for their peers. 
Among them are defyventures.org, 70millionjobs.com, felonyfriendly-
jobs.org, jailtojob.com and exoffenders.net. 

How Can Lawyers Help?

Oregon’s lawyers have stepped up to make job connections easi-
er, too. Dozens participate in pro bono expungement clinics around 
the state, coordinated through local legal aid offices, public defend-
ers or county bar associations.

It’s hard to exaggerate what a huge difference an expungement 
can make in finding housing, says Elliott Farren, a lawyer with the 
Oregon Law Center in Eugene. Having a clean record is also a big 
help for people looking for a job or transitioning from a menial job 
to a more skilled one.

“My last expungement client told me that this expungement 
would allow her to go from $12 to $18 an hour in a short time,” Far-
ren says. “And she told me she finally felt free.”

In Clackamas County, the bar association’s pro bono commit-
tee trains lawyers to evaluate eligibility and help clients prepare 

Paul Solomon

Tawnya Woodley says her “family” tattoo is in honor of the network of sup-
port she had both in prison and on re-entry. Now a drug and alcohol coun-
selor with Grants Pass Treatment Center, she’s on track to get her bachelor’s 
degree from Southern Oregon University with a double major in psychology 
and human services next year. Photo courtesy of Tawnya Woodley
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The U.S. Department of Housing and Urban Development, 
which is responsible for enforcement of equal rights in housing, has 
issued guidance from its general counsel saying that, in some cases, 
turning down an individual tenant because of his or her criminal re-
cord can be legally justified. But blanket policies of refusing to rent 
to anybody with a criminal record are de facto discrimination, HUD 
says, because of the systemic disparities of the American criminal 
justice system.

The same rules apply in the workplace. According to the Equal 
Employment Opportunity Commission, an employment policy that 
disqualifies all former offenders will have a disparate racial impact. 
Employers must show a business necessity before automatically dis-
qualifying these candidates.

“Once someone has ‘paid their debt to society,’ it is important 
that society take steps to reintegrate them back into the fold,” says 
Arron Guevara of the Pendleton legal aid office. “To do otherwise 
not only hurts the individual but hurts society at large through high-
er recidivism rates, increased homelessness and taxpayer-funded 
programs dealing with the associated problems of citizens living on 
the fringe.”

Besides, he adds, “It is a great feeling to be able to help folks 
open doors to a better future.”

Portland’s city officials apparently agree. The Portland City 
Council voted last June to change the city code by revising the 
screening criteria for landlords to use when evaluating a renter’s 
application. The changes ― the first of their kind in the nation ― 
include requiring landlords to choose renters on a first-come, first-
serve basis and to give 72 hours’ notice before accepting applica-
tions. As of March 1, landlords are no longer allowed to check for 
felony convictions older than seven years or misdemeanors older 
than three years.

Recidivism in Oregon has dropped by about half since the ad-
vent of post-prison innovations and services, most notably in hous-
ing-centered programs. In 2019, the state’s prison population was 
almost 1,000 below the projected number for the year, and analysts 
estimate that the savings to taxpayers is between $5 and $12 (de-
pending on the type of intervention) for every dollar not spent on 
incarceration. 

That’s a good deal for all concerned, Woodley says, and a sign 
that efforts like hers are working. Looking back on her life so far, she 
adds, it’s also confirmation of the mantra she tries to live by:

“Experience. Strength. Hope.” n

Janay Haas is a frequent contributor to the Bulletin. Reach her at 
wordprefect@yahoo.com.
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Legal experts all say the same thing: Having a support system in 
place on release is the best way to prevent recidivism among ex-
offenders. Lawyers who want to contribute to those efforts have 
several avenues. Among them:

1. Mentoring 
Housing and service providers can connect individuals for  
one-on-one guidance. Lawyers in recovery are particularly  
welcome. Among the providers:

• Bridges to Change (Portland): bridgestochange.com;  
(541) 206-6260

• Central City Concern (Portland): centralcityconcern.org/
getinvolved; (503) 294-1681)

• Sponsors Inc. (Eugene): sponsorsinc.org/mentorship;  
(541) 485-8341

• Changing Patterns (Bend): changingpatternsinc.org;  
(541) 350-2685

2. Educating nonprofit boards 
Nonprofit treatment and housing providers often need ongoing 
training about their fiduciary duties as corporations, and about 
the rights of residents who have disabilities or who are per-
ceived as having disabilities.

3. Advising employer and landlord clients 
Blanket hiring and housing policies can have a disproportion-
ately negative impact on racial minorities, as a result of police 
targeting for arrest; business clients need to know how to pre-
vent unlawful housing and employment discrimination against 
those with criminal histories.

4. Helping ex-offenders clear their records 
Legal aid programs, public defenders, service providers, law 
libraries and private lawyers participate in pro bono consul-
tations and expunction clinics around the state. Volunteers 
receive training as needed. For more information, call:

• Multnomah, Clackamas, Hood River, Wasco,  
Sherman counties: (503) 224-4094

• Douglas County: (541) 673-1182
• Linn and Benton counties: (541) 926-8678
• Lincoln County: (541) 265-2283
• Deschutes, Crook and Jefferson counties: (541) 385-6950
• Klamath and Lake counties: (541) 273-1285
• Umatilla, Wheeler, Gilliam, Morrow, Union and  

Wallowa counties: (541) 276-6685
• Harney, Malheur, Baker and Grant counties:  

(541) 889-3121
• Coos and Curry counties: (541) 269-1226
• Washington County: (503) 214-1375
• Lane County: (541) 485-1017

HOW YOU CAN HELP
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FINDINGHope
New Legal Clinic Offers Resources for Women Behind Bars 

By Jillian Daley
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It also gave her a new source of hope. Because while she was 
in the women’s prison in Wilsonville, Wells Fowler participated 
in Re*Membering, a groundbreaking program that provides civil 
legal services to incarcerated women. She says she is now working 
toward shared custody of her two older children, something she’d 
once considered “hopeless.” 

Created in response to the civil legal issues Oregon women face 
upon release from prison, Re*Membering launched inside Coffee 
Creek in late November 2019. It offers limited representation to in-
carcerated women who need assistance with a wide range of civil 
legal issues, including family, debt, housing and employment.

The program at Oregon’s only women’s prison is the first in 
the state ― and possibly in the nation ― in which dedicated attor-
neys operate a legal clinic inside a prison to help clients focus on 
civil issues that “are or might become barriers to successful reentry 
into the community, and work with them to resolve issues or plan 
around roadblocks,” according to officials with the Oregon Justice 
Resource Center (OJRC). 

Wells Fowler says Re*Membering works, and that the attorneys 
who run it go above and beyond for their clients.

“They’re amazing. They’re amazing,” she says. “I can’t say it 
enough.”

Beginning Re*Membering 
Founded in 2011, OJRC strives to provide legal representation 

to historically underserved groups. Its activities and services1 in-
clude advocating for civil rights, immigrant rights, justice for youth 
and justice for those who’ve been wrongfully convicted. It’s also 
home to the Women’s Justice Project (WJP), the Portland-based 
program2 that created Re*Membering.

In late 2017 and early 2018, WJP ― which also sponsors an an-
nual women-in-prison conference ― conducted a survey of women 
incarcerated at Coffee Creek to learn more about their experiences 
through the criminal process ― from arrest, sentencing and intake 
to their thoughts about what life would be like when they were re-
leased. The goal of the survey, which was conducted in conjunction 

with Portland State University’s Department of Criminology and 
Criminal Justice3, was to identify problematic trends in the treat-
ment of women in Oregon’s criminal legal system4.

Roughly two years later, Re*Membering was born after WJP re-
ceived funding from the state Legislature to expand reentry-focused 
individual legal services at Coffee Creek as a pilot program through 
2021. WJP’s three attorneys now visit Coffee Creek once per week 
in minimum security and once per week in medium security. (There 
is only one person in maximum security on death row.)

Inspiration for the program’s name came from Coffee Creek’s 
chaplain, Rev. Emily Brault.

“One of the images I use that helps me practice love is the ex-
perience of remembering,” Brault explains on the WJP webpage. “I 
don’t mean remembering in terms of nostalgic reminiscences of the 
past … but ‘re-membering,’ as in returning people to membership, 
or bringing people into community, or something we do with our 
hearts and our guts.

“People in prison are often a forgotten people,” Brault says. 
“When I remember people ... I am acknowledging the actuality of 
their life, and affirming the worth and dignity of their existence. … 
One of the side-effects of remembering is that when we bring people 
into (our) community, we are changed.”

Fulfilling a Need

Women’s Justice Project Director Julia 
Yoshimoto says WJP was established because 
women’s civil legal rights are often overlooked 
in a criminal justice system designed for and 
by men. During the past 20 years, she says, the 
incarceration rate of women in the state has 
tripled, even though the arrest rate for women 
plummeted 36-40 percent during the same time. 
And yet women have largely been left out of 

conversations around reform and ending mass incarceration.
“The statistics highlight the fact that women have gone ignored 

for a number of decades,” says Yoshimoto, an attorney who gradu-
ated from Lewis & Clark Law School and also holds a Master of 
Social Work degree.

Oregon lawmakers united to change the narrative last year with 
House Bill 2631. The WJP’s three attorneys now are supported 
through the bill, which earned bipartisan support as it worked its way 
through the Legislature without a single “no” vote at its various read-
ings. A public hearing attracted a slew of supporters from the OJRC 
and the community, including written testimony from incarcerated 
women who had received legal help from the OJRC in the past.

Opposite: Women being held at the Coffee Creek Correctional Facility 
were among the speakers at the 2019 Women in Prison Conference, 
which focused on justice for defendants who are survivors of domestic 
violence. Other attendees at the sold-out event included social service 
providers, corrections and community corrections staff, lawyers, for-
merly incarcerated people, state and local decision-makers, and other 
community members. Photo by Jason Wasinger

Julia Yoshimoto

Kristina Wells Fowler knew two things: She was pregnant, and drugs were just too easy to get for someone on  

probation. So she confessed her drug use to her probation officer, knowing that prison would be the best thing 

for her unborn child because Wells Fowler would be cut off from her drug supply.

“I knew I was still dirty and still using, and I needed a place where I could get clean and work on my sobriety,” says 

Wells Fowler, who now lives in the McMinnville area. “I had my son in Coffee Creek (Correctional Facility). It gave me 

that opportunity to get away from the situation I was in.”
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With Gov. Kate Brown’s signature, the bill became law and went 
into effect on June 25, 2019.

“HB 2631 was designed to prevent recidivism by addressing 
the many obstacles people face when exiting the prison systems,” 
says Rep. Tawna Sanchez (D-North and Northeast Portland), who 
sponsored the legislation. “The bill is significant because it supports 
clearing civil legal issues that some people may not even know they 
have due to the overwhelming trauma of the addiction-to-prison 
pipeline that exists in our society.”

By providing $800,000 over two years for the Re*Membering pi-
lot program at Coffee Creek, HB 2361 also allows WJP to work on 
the expansion of a statewide support network ― in collaboration 
with the Oregon Department of Corrections, the Oregon Criminal 
Justice Commission and other partner organizations ― for women 
transitioning out of prison. The result, Yoshimoto says, is a working 
model that other prisons could use ― at women’s facilities in other 
states, for example, but also at men’s prisons in Oregon.

The need for the services that Re*Membering 
provides clearly exists. In its first 2½ months, 
the program received about 200 requests for ser-
vices from women in Coffee Creek who would 
be releasing to 25 different counties, Yoshimoto 
says. After three months, the program had 44 
actual clients with an average of three separate 
civil legal issues per client, she adds.

“Research shows when people make a suc-
cess of their return to the community after incarceration, we all 
benefit through lower crime rates, increased economic activity and 
healthier and happier families,” Yoshimoto says. “Helping women 
at Coffee Creek identify and address issues that could be barriers to 
successful reentry will position them to prepare for life after prison 
in a way that will surely benefit them and their families.” 

Resolving Issues

The most common civil legal issues faced by Re*Membering’s 
clients, according to Yoshimoto: parenting time, child custody, di-
vorce, issues regarding real property and personal property, debt 
(child support, property taxes, court fines and fees, restitution) and 
revoked/suspended driver’s licenses. Issues with student loans also 
made the list, Yoshimoto says, with many clients unaware that the 
loans could be rehabilitated so that students could return to college.

Alex Coven, one of the WJP attorneys working at Coffee Creek, 
says some of the women have also sought help in probate court with 
wills and inheritance issues. “Family members have passed away … 
and they have inheritance that they’re entitled to, but (the women) 
can’t go through the processes to get that,” he says ― at least not 
while they’re behind the walls of a prison and without the help of 
an attorney.

Yet it’s important that incarcerated people do go through those 
processes, Coven says, because often a will includes a home as part 
of the inheritance, providing a recently released person somewhere 
to live after incarceration. It’s similarly valuable to help incarcer-
ated women fight foreclosure on homes they already own or to keep 
debts from spiraling out of control, he says.Kristina Wells Fowler gave birth to her son Evan while incarcerated at 

the Coffee Creek Correctional Facility. With the help of lawyers from 
the Women’s Justice Project, she’s now working toward shared cus-
tody of her two older children, 9-year-old Avery and 12-year-old Pay-
ton — something she’d once considered “hopeless.” Photo courtesy of 
Kristina Wells Fowler

Bobbin Singh

HB 2631 was designed to prevent recidivism by addressing the many 
obstacles people face when exiting the prison systems,” says Rep. Taw-
na Sanchez (D-North and Northeast Portland). Photo courtesy of Rep. 
Tawna Sanchez

“We are hoping that this project can be expanded out into men’s 
institutions,” Yoshimoto explains, because men could use many of 
the same services: amortizing debt, addressing property concerns, 
connecting with children again and, most importantly, finding hope. 

“Re*Membering is built off of five years of work that the OJRC 
and Julia have been doing through our Women’s Justice Project,” 
OJRC Executive Director Bobbin Singh says. “Specifically, HB 2631 
builds on five years of proof of concept and adds more capacity to be 
able to serve more women. Over the past five years, we have learned 
that there is an overwhelming need, demand and benefit to assist 
women with civil legal issues that have been exacerbated by incar-
ceration. Re*Membering is a paradigm shift and can be a national 
model for how we think about the delivery of legal services and  
access to the courts.”
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amount of additional 
prison time she could 
potentially be facing,” 
she says, “which helped 
to manage her fears.”

“We further helped 
prepare this client for 
the steps to take after her 
release from the other 

state’s prison so that she would remain in 
good standing with community supervision 
in both states,” Yoshimoto adds. “And we 
further advised the supervision offices of the 
unique situation she was in so that they would 
be prepared to assist her upon release.”

Sparking Hope

For Wells Fowler, who is now free and 
spending significant time with her children, 
working with the Re*Membering program 
was a life-changing experience. Prior to her 
incarceration, she was granted eight hours of 
supervised visits with her daughters, 9-year-
old Avery and 12-year-old Payton. But she 
is now seeing her children more and will be 
advocating for more parenting time and, ul-
timately, joint custody.

“I never in a million years thought I 
would be four months out of prison and have 
my kids every other week,” she told the Bul-
letin in late March.

Wells Fowler says WJP’s legal team 
fights hard for their clients ― delving deep-
ly into issues, studying relevant laws and  

Besides fighting debt and looking after 
their property, Re*Membering’s clients are 
also eager to spend time with their children 
after release from Coffee Creek. Staff attor-
ney Sarah Bieri recalls working with a client 
who hadn’t seen her children in a year but 
discovered that she was entitled to monthly 
visits under an approved parenting plan. 
Bieri helped the client prepare for a hear-
ing on a motion to enforce the visits, and the 
woman seems to have impressed the judge.

“Navigating the le-
gal system can be a be-
wildering experience 
for anyone, but being 
incarcerated creates ad-
ditional barriers that 
can make it particularly 
challenging,” Bieri says. 
“Our preparation helped 

this client feel more confident about how to 
present her case, and she felt the judge really 
heard her concerns. Not only was she able to 
re-establish contact with her children, but 
she will also likely be more comfortable and 
prepared to face the court if future visitation 
issues arise.”

Re*Membering attorneys don’t work on 
appeals of criminal cases, but they may as-
sist with related reentry issues. Yoshimoto 
recalls one case involving a woman who 
was serving time in Oregon while on post-
conviction release from another state. “We 
communicated with the other state’s correc-
tions department to calculate the maximum 

connecting with specialists to divine the best 
answers. But the help doesn’t stop at the pris-
on gate, she says.

Even after leaving Coffee Creek, Wells 
Fowler says Coven continues to check in with 
her to see if she needs further legal guidance. 
The entire Re*Membering team has been 
amazing, she says, and she is deeply grateful 
to all of them. They made her feel heard, and 
that infused her world with promise.

“They’ve given me hope,” she says, “that 
I’m not alone.” n

Jillian Daley is a Portland-area freelance 
writer. Reach her at jillianbdaley@gmail.com.

ENDNOTES

1. Learn more about the Oregon Justice Resource 
Center online at ojrc.info/about-us.

2. For more about the Women’s Justice Project, 
go to ojrc.info/womens-justice-project. 

3. For more about PSU’s online Criminology 
and  Criminal Justice bachelor’s degree, visit 
pdx.edu/psu-online/programs/criminology-
and-crimianl-justice-bachelors. 

4. Learn more about the HerStory Oregon Survey 

at orjc.info/herstory-oregon-survey.

Alex Coven

Sarah Bieri

Coffee Creek Correctional Facility in Wilsonville is Oregon’s only prison for women and the first in the state — and possibly in the nation — to allow 
dedicated attorneys to operate a civil legal clinic inside prison walls. Photo courtesy of the Oregon Department of Corrections

Learn More

For more information about the 
Women’s Justice Project, visit https://
ojrc.info/womens-justice-project.
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“We are all formed of frailty and error; let us pardon  
reciprocally each other’s folly – that is the first law of nature.”

 ― Voltaire

Judges are human, and humans err. Judges’ legal errors can be 
challenged by appeal, of course ― but behavioral lapses are 
trickier.

There are 175 state trial judges in Oregon, each with our 
own limitations. No matter how long each one practiced law before 
reaching the bench, practice rarely makes perfect. Judges hope for 
understanding when we falter, just as attorneys and parties hope for 
compassion from judges when their frailties are exposed. 

If a lawyer encounters a judge who falters, 
what can or should be done? Judges work in 
ivory towers, separated from open social inter-
action to avoid the appearance of impropriety. 
Entry into the inner sanctum of judicial cham-
bers is unusual, so those who feel slighted by a 
judge seem to have few options to clear the air.

Would communication make matters 
worse? Is a motion to disqualify necessary? 

Should a complaint be filed with the Judicial Fitness Commission?
Or is it better to do nothing?
The law can unravel countless thorny dilemmas. But this one is 

different. Diplomacy and intuition solve many relationship prob-
lems, but it takes more to navigate the hierarchical pitfalls that 
clutter the legal landscape between lawyers and judges. The Code 
of Professional Conduct calls upon lawyers and judges alike to pro-
mote and embody collegiality.

Judges are often consulted by lawyers for advice about profes-
sionalism in practice. But many lawyers feel strongly inhibited from 
approaching a judge with a reminder of the reciprocal obligation for 
collegiality toward attorneys in and out of the courtroom. This is a 
guide to help identify the need for intervention after a judge falters, 
and the options available to do so.

Distinguishing Lapses in Judgment from Misconduct
Professionalism and our obligation to promote and embody col-

legiality require that we differentiate discrete transgressions from 
unmistakable misconduct. Both may create concern, but one is less 
urgent than the other.

An aberrant transgression allows the offended attorney to 
wait for the right time to consider the issue. Misconduct requires  
swifter action. 

Some clashes between lawyers and judges arise from conflicting 
expectations. Lawyers may expect judges to innately grasp nuances 
of unspoken struggles outside of court ― with disobliging clients, or 
spiteful opponents, or overwhelming workloads. (We can’t.) Judges 
may expect lawyers to strategically sift every bit of evidence, to an-
ticipate which arguments the court wants to hear, and to eliminate 
the rest. (You can’t.) Friction arises when conflicting pressures and 
obligations clash with unrealistic expectations.

If a judge says or does something concerning in court, it’s best 
to take time to allow emotions to calm. Evaluate the severity of the 
event later, in retrospect. In court, emotions run high, and the se-
verity of a judge’s actions or words may be misperceived in the heat 
of the moment. After the event, allow calm reflection to help you 
differentiate between words and actions that are merely frustrating 
and truly serious improprieties.

Among other things, consider whether there was unusual 
provocation or possible shared fault for the transgression, whether 
there could be an alternative inoffensive interpretation of what 
transpired, and whether the event was an aberration or part of a 
pattern of ongoing behavior. Was the behavior rooted in circum-
stance or was it personal? Was it persistent throughout the pro-
ceeding, or momentary? All these factors will shape a decision on 
what to do.

A similar analysis is helpful to assess whether a statement or ac-
tion outside a courtroom merits a response. For example, when I 
was a deputy district attorney in the early 1990s, a male judge took 
me aside after a court trial to warn me that a female litigator who 
wears fitted pants at work will never be taken seriously as an attor-
ney. Although his comments were unwelcome, he seemed to be-
lieve that my pant suit would imperil my career.

I considered whether to do something to express my concern, 
but I perceived that he was shaped by the customs of his more 
conservative generation, and he meant to help. I chose not to 
do anything about it. I did not believe it reflected poorly on his 
judicial ability, and his helpful intention offset the transgression 
enough.

* * *

“A man carries within him the germ of his most  
exceptional action; and if we wise people make eminent  

fools of ourselves on any particular occasion, we must  
endure the legitimate conclusion that we carry a few  

grains of folly to our ounce of wisdom.”

― George Eliot

* * *

Collegiality-Focused Remedial Options

Direct Approach

Keeping in mind our professional duty to act collegially ― even 
in response to someone who failed to do so ― the threshold option 
to resolve concerns about judicial behavior is to speak directly to the 
judge in person.

Ideally, this kind of conversation will be delayed until after the 
conclusion of the court matter in which the troubling incident oc-
curred. If it can’t wait, though, be sure to seek permission from your 
opponent to speak with the judge about “a topic unrelated to the 
case.” If they won’t give permission, then ensure that your opponent 
is included in the private conversation to eliminate any risk of ex 
parte contact.

iS
to

ck
.c

om
/C

hr
is

 R
ya

n

Hon. Susie L. Norby

Interventions



OREGON STATE BAR BULLETIN  •  JULY 202032

* * *

“Intolerance is a form of egotism, and to condemn  
egotism intolerantly is to share it.”

 ― George Santayana

* * *

Reconciling More Radical Options 
with the Duty for Collegiality

Immediate Reactionary Comments: 
Effectiveness of  Collegial Comebacks

When court is in progress and a concerning event transpires, it 
may be tempting to reflexively react. Court proceedings heighten 
emotions, which can impair efforts at restraint. Moreover, litiga-
tion is adversarial, and attorneys often arrive in court readier to lock 
horns than to breathe deep.

Regrettably, snarky commentaries and incisive criticisms made 
in the moment are unlikely to facilitate instant insight by a judge 
into the compromised behavior you perceived.2 They are also un-
likely to instill confidence in clients, parties and court observers that 
the justice system is a place of honor.

Planning ahead for this unfortunate contingency may give you 
a useful advantage if the need ever arises. Well-chosen words or 
actions can improve the circumstances if properly deployed in the 
moment. For example, it is sometimes helpful to interrupt the prob-
lematic behavior or exchange with the code phrase “Your Honor, I 
have a matter for the court. I request a conference in chambers or 
a sidebar.” This gives the judge (and everyone else) a moment to 
pause and shift gears.

The topic of the conference or sidebar can be as simple as a ques-
tion such as “May I have a recess to talk to my client? The hearing 
has taken some unexpected turns I’d like to explain to him.” This is 
the professional equivalent of a timeout and signals a judge that a 
moment of self-reflection may be appropriate.

Another way to prepare for this potential eventuality is to con-
verse with attorney colleagues about courtroom stories of effective 
interventions they have implemented or seen that de-escalated per-
ceived judicial misbehavior. This can be particularly helpful if the 
stories are specific to a judge you are likely to appear before. The 
most disarming rejoinders tend to be those in which the attorney 
expresses humility and receives the concerning judicial behavior 
gracefully.

Defusing a situation with refinement and respect can effectively 
neutralize all sorts of misbehavior and reverse the course of many 
types of troubling circumstances.

Affidavits for Change of Judge: 
Impacts on Court Administration & Case Progress

If you attempt to resolve a concern with a judge but are not sat-
isfied with the result ― or if you are unwilling to experiment with 
less drastic methods for resolving a concern ― then a more extreme 
option is to avoid the judge entirely by filing motions to disqualify 
the judge. Under ORS 14.260 et seq. any attorney may request that 
a judge be disqualified from presiding over a court proceeding by 
filing a motion supported by an affidavit confirming the attorney’s 
good-faith belief that the judge cannot be fair and impartial in the 

Ask the judge’s court clerk whether the judge will see you in 
chambers about a private matter. If that isn’t allowed right away, 
then ask if there is a better time for you to return to talk. If all else 
fails, consider writing a polite and respectful email to request a 
meeting or convey your concern.

Ideally, approach the matter as an opportunity to learn, not to 
teach. Give the judge a chance to explain what happened from her 
perspective, then share the alternative point of view that raised the 
concern. Allowing the judge to save face in the moment creates the 
best context for future change, and instills a sense of gratitude in the 
judge for your sensitivity.

Indirect Approach
If a direct approach does not work out, or if the circumstances 

make a direct approach unlikely, the next option is to make an in-
direct approach, either through a judicial colleague of the offending 
judge or through a colleague in the bar who knows the judge better. 
This may be another judge who makes you feel more at ease, a col-
league whom the offending judge already trusts, or it may be the 
presiding judge.

Share your concern with your chosen go-between and explain 
your reasons for an indirect approach. Also ask whether any further 
action by you could be helpful in resolving the concern for the fu-
ture. If a go-between judge deems the concern significant enough, 
then he must report it under CJC Rule 3.11(A).1 

Semi-Direct: Signed or Anonymous Letter

If neither a direct nor an indirect personal approach fits the situ-
ation, the next option is to write a letter to the judge and mail it or 
have it delivered. Write the letter with respect and without insult, 
criticism or hyperbole. Objectively state the concern and consider 
noting that your respect for the judge and her role in the justice sys-
tem are the reason you believe she deserves to be told that the con-
cern exists and allowed the opportunity to weigh its validity. 

OAAP Outreach

Some concerns may raise suspicion that a judge is in personal 
distress. If there are such signs, or if the transgression is coming 
out of the clear blue sky from a judge who is known for patience, 
discretion and professionalism, then a call to the Oregon Attorney 
Assistance Program at (503) 226-1057 or (800) 321-6227 should be 
considered.

When a judge offends or acts unprofessionally, it may be reflex-
ive to assume that power or status has propelled his behavior. But it 
is always kinder to begin with the converse assumption, by remem-
bering that judges are human and at risk of indisposition by tragedy, 
medical conditions or issues of abuse just as we all are. The OAAP is 
a confidential program, and its staff is committed to protecting the 
confidentiality of callers.

If you have clear and convincing evidence (not a mere suspi-
cion) that a judge’s performance is significantly impaired physically 
or mentally ― or severely impacted by habitual or excessive use of 
intoxicants or controlled substances, temporarily or permanently 
― you may submit a complaint to the chief justice of the Oregon 
Supreme Court pursuant to ORS 1.303. This is an option for situa-
tions on the most severe end of the spectrum and beyond hope of 
informal resolution.
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proceeding. Although the judge is entitled to a hearing to challenge 
the affiant’s good faith, judges rarely request one.

The timing of such motions is restricted by statute and local rules 
to ensure the court has notice of the need to procure another judge 
to handle the case. An attorney may disqualify up to two judges in 
any single proceeding.

Each jurisdiction chooses how it will handle such motions, 
and the processes are different from one jurisdiction to another. 
In larger counties, for example, the judges named in such motions 
are often not informed about disqualification requests; therefore, 
the attorneys’ perspective and identity remain unknown to the  
offending judge.

In smaller counties (including those with only one judge), how-
ever, such motions have a greater impact on the court docket and 
cannot remain anonymous. It can be very difficult to secure a sub-
stitute judge in geographically remote areas, which may mean that 
resolution of the case is prolonged as the court struggles to procure 
a more acceptable judge for each appearance.

Some local rules require an attorney to consult with the presid-
ing judge of the jurisdiction before filing a motion to disqualify. If 
the presiding judge is the only judge (or is the objectionable judge), 
this method may be problematic. Before considering this option, 
consult with the trial court administrator of the offending judge’s 
jurisdiction to fully understand the transparency of the disqualifica-
tion process and the practical impact that disqualification may have 
on the progress of your case.

Reports to Commission on Judicial Fitness: 
Failsafe for Clear Conduct Code Violations

If you believe that a judge has clearly violated a rule in the Code 
of Judicial Conduct, then another option is to lodge a complaint 
about the offending judge with the Commission on Judicial Fitness.

ORS 1.410–1.480 create the commission and describe its pro-
cesses for investigating and addressing complaints about judges, 
while ORPC 8.3(b) states: “A lawyer who knows that a judge has 
committed a violation of applicable rules of judicial conduct that 
raises a substantial question as to the judge’s fitness for office shall 
inform the appropriate authority.”

Before filing a complaint, however, professionalism dictates that 
a complainant should consider carefully the specific rule the judge 
may have violated, and the unlikelihood of misunderstanding the 
situation. Best practice is to confer with trusted colleagues about the 
concerning event and ensure that others support your perspective 
and agree that the issue rises to the highest level and merits the filing 
of a complaint with the commission.

The commission website3 describes its mission this way: “The 
Commission on Judicial Fitness and Disability reviews complaints 
about Oregon state judges and justices of the peace4 and investigates 
when the alleged conduct might violate the state’s Code of Judicial 
Conduct or Article VII, Section 8 of the state Constitution. If the 
commission files formal charges, a public hearing is held. The com-
mission recommends action to the Supreme Court. Recommenda-
tions include dismissal of the charges, censure, suspension or re-
moval of the judge.”

The commission, which meets six times a year, can’t change a 
judge’s decision in a case or the case outcome. Instead, possible fi-
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nal outcomes only include dismissal of the complaint due to lack of  
information and insufficient evidence, issuance of an informal dis-
position letter to the judge pursuant to Rule of Procedure 7(c), and 
prosecution. Information about specific complaints remains confi-
dential under ORS 1.440, unless formal charges are filed.

The commission also investigates complaints that a judge has 
a disability, which significantly interferes with the judge’s job per-
formance. If the disability appears temporary, the commission may 
hold a private hearing, but the judge can request a public hearing. 
Again, the Supreme Court makes the final decision.

The commission does not notify judges about the filing of a com-
plaint against them unless corrective action is deemed necessary af-
ter the complaint is considered, or formal charges are filed. At its 
discretion, the commission may or may not notify the complaining 
party about how the complaint is resolved. Therefore, a complaint 
filed with the commission is unlikely to send a message to the of-
fending judge in most circumstances. Unless corrective action is tak-
en or formal charges are filed, the identity of complainants remains 
anonymous to the judge whom they reported.

A Risk of Inaction: Passive Reputation Destruction
Choosing a way to address a concern with a judge can be intimi-

dating. But avoiding the need to take curative action to address the 
concern can have unexpected negative consequences that extend 
beyond the risk that the judge’s misbehavior recurs.

It is human nature to dwell on wrongs we experience. Attorneys 
instinctively internalize perceived injustices and feel righteously in-
dignant if an esteemed judge lets them down. Legal professionals’ 
reflexes are to defend against injustice. Therefore, if a decisive cu-
rative step is not taken, the stifled urge to defend can devolve into 
deeper resentment and incurable bitterness.

The wronged person may find himself perseverating, repeatedly 
criticizing the offending judge to others and perpetually nurturing 
his own resentment. This passive, inadvertent crusade to destroy the 
judge’s reputation may offer moments of relief when the criticism 
meets a sympathetic ear, but it tends to burden the person dwelling 
on the event far more than it affects the judge they criticize.

It also magnifies an isolated experience with a single judge into 
a malcontented perspective that the justice system is wholly irrepa-
rable. The complainant’s suffering is revived indefinitely, while the 
judge likely remains oblivious that a problem ever existed.

Choosing a path to deal with a concern productively and taking 
that path is daunting, but also liberating. It creates a real possibility 
that the judge will improve and better represent the justice system 
itself because of the attorney’s brave intervention. And it allows the 
attorney to unburden himself without lowering himself to the same 
sort of unprofessionalism he feels he encountered.

* * *

“Give people the benefit of the doubt, over and over  
again, and do the same for yourself. Believe that  

you’re trying and that they’re trying. See the good in  
others, so it brings out the best in you.”

 ― Liz Newman

* * *

OSB Legal Publications

eBook Sale
Chapters now available as individual eBooks 
from these titles:

• ADR in Oregon – Brand new!
• Criminal Law – 50% discount
• Family Law – 50% discount
• Damages – 20% discount
• Elder Law – 20% discount

In depth coverage on specific topics is now at 
your fingertips and portable. Our individual 
eBooks provide quick and easy access to the 
information you need. Purchase one or more 
chapters for immediate PDF download. 

Sale runs through Aug. 31. 

Use coupon code EBOOK2020  
when you checkout and view  
the full collection at: 

www.osbar.org/publications



JULY 2020 •  OREGON STATE BAR BULLETIN 35

The suggestions offered here were curated with state court trial 
judges in mind. In other court contexts, such as municipal courts, 
justice courts and federal courts, their usefulness may be limited. 
One thing that judges in all courts have in common, though, is that 
all are human beings first, and judges second. It is fair and reason-
able to assume that all try hard to bring their best self to the work 
of judging.

Like any other profession, judicial work impacts perspective, 
and a person who becomes a judge is likely to evolve and change 
over the arc of time. Judges’ perspectives on how to communicate 
within the constrictive procedural context changes, their under-
standing of how to best serve the public and the litigants changes, 
and their ability to shoulder the stressors of judicial work while  
striving to remain outwardly inscrutable changes.

Most of all, judges’ security and confidence in their own value 
changes.

Attorneys may perceive judges as unfeeling or disinterested in 
personal growth, but that is rarely (if ever) true. Many judges keenly 
feel the loss of opportunities for open dialog with colleagues in the 
legal community that disappear when they transition into their met-
aphorical ivory tower. An attorney with a concern may be pleasantly 
surprised by a judge’s receptivity to an open conversation about the 
frustrating event.

In the end, communication and belief in one another’s potential 
is not only a sign of true professionalism and a commitment to colle-
giality, it is often more powerful than a title or a robe. Earnest efforts 
at respectful communication keep all of us, and the justice system 
we serve, revitalized and renewed. n

Judge Susie L. Norby served as a deputy district attorney for Clacka-
mas County and as senior legal counsel to the Clackamas County 
Board of Commissioners, the tax assessor and other county officials 
before she was elected to the Clackamas County Circuit Court in 2006. 
She is a member of the Oregon Bench and Bar Commission on Profes-
sionalism and the Council on Court Procedures.

ENDNOTES

1. CJC Rule 3.11(A) states: “A judge having knowledge that another judge 
has committed a violation of this Code that raises a substantial question 
regarding the judge’s honesty, trustworthiness, or fitness as a judge in 
other respects, shall inform the appropriate authority.”

2. Many years ago, I sat in the gallery of a courtroom waiting for my case 
to be called. I watched as the judge expressed frustration with the  
attorney who had just spoken. When the judge finished his critical  
comments, the attorney paused, then said: “Judge, have you taken 
your meds today?” Some people gasped, some people laughed, and 
the judge amped up the lecture. The professional relationship be-
tween the judge and the attorney broke down that day and was never 
repaired. The judge remembered the comment, and focused solely on 
its impropriety, without reassessing his own demeanor and conduct. 
Nothing good came of the exchange.

3. For more information, go to courts.oregon.gov/programs/cjfd/default.
aspx.

4. Note that the Commission on Judicial Fitness has no jurisdiction over 
arbitrators, mediators, administrative law judges, hearing officers,  
municipal court (city) judges or federal judges. 
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By Liani JH Reeves

COVID-19 Pandemic Reshapes How We Deal With Loss

A Different Kind of Grief

We all know that nothing beats 
Oregon in the summer. This 
entire state is beautiful ― the 

rugged Oregon coast, the picture-perfect 
Columbia Gorge, the deserts of Eastern Or-
egon, the mountains and valleys of South-
ern Oregon, and the rivers of Portland. As 
we are finally being let out of our homes 
after being sheltered in place for months, 
we couldn’t ask for a more beautiful state in 
which to emerge.

Yet, I can’t help feeling a lingering and 
deep sense of sadness and grief. If I’m be-
ing honest, the months at home have taken 
a toll on my well-being in ways I can’t quite 
explain.

To be clear, I am incredibly fortunate. I 
am in good physical health and I have been 
able to stay employed and work from home 
with nothing more than some minor incon-
veniences. I also know that there are many 
people in our community who have been 
impacted physically and financially in ways 

PRESIDENT’S MESSAGE
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Liani JH Reeves

I can’t even imagine. So I do not intend for 
my message to come off as ungrateful for 
what I have, or to minimize what others 
may not have. 

But I suspect that many of you ― even 
those who have been blessed with the best 
of circumstances ― may be feeling the way 
I do. Because despite my best efforts at 
staying positive, during the past couple of 
months I have found myself slipping in and 
out of what I can only describe as a mix of 
depression and hopelessness. Fortunately, 
the feelings are fleeting, and they pass. But 
when they are present, they are real and al-
most debilitating. 

Let me add a bit of context.
My mom was diagnosed with cancer 

last summer. At the time, her prognosis 
was good and she was being treated locally 
in the town where I grew up on the south 
coast. However, several months into che-
motherapy treatment, she became very ill 
with multiple infections. She was rushed 
to the hospital, and she’s never gone home. 
She spent the winter months in emergency 
and respite care in Eugene. In January, we 
found out that her cancer had spread, and 
doctors prescribed a new course of treat-
ment. We moved her to Portland to be clos-
er to me and to have the benefit of care at a 
larger health system.

And then COVID-19 happened. I could 
no longer visit her, because the community 
where we had placed her stopped allowing 
guests. I could no longer accompany her 
to her appointments, because the hospital 
stopped admitting visitors. Even though 
she was living closer to me than at any time 
since I left the house for college ― literally 
just minutes down the street ― I was un-
able to be with her.

When this all began, it felt like an incon-
venience, and maybe even a challenge to 
meet. We learned how to visit through vid-
eo calls, something we had never learned to 

do even when we were living hours apart. I 
could drop off care packages with ice cream 
and treats, and we still talked by phone even 
more often than before she got sick. We cel-
ebrated her 78th birthday virtually, joined 
by family from across the country.

But as the months went by, I had to 
eventually admit what was happening. I was 
sheltering in place to stay safe and healthy. 
But my mom was sheltering in place to  
die alone.

As spring came and the weather started 
to turn, we got more bad news. We learned 
that the new course of treatment wasn’t 
working and that the cancer had spread 
even further. My mom opted to forego any 
additional treatment, and the doctor gave 
her four to six months to live. She was alone 
when she received the news. She went 
home alone to process the news.

I am a practical person, and I’ve 
learned to push through obstacles with 
stubbornness and intention. No doubt, I 
get this from my mother, who has made 
the difficult decision to face death head-on 
and alone. She has always had an incred-
ible strength. As a practical person, I know 
that losing parents is an inevitable part of 
life. As a practical person, I understand 
why I haven’t been able to see her. Intel-
lectually (and clinically), of course, it’s the 
right decision. But that doesn’t mean that 
my heart does not ache, or that I don’t feel 
sad and angry about being separated from 
my mom at a time when she and I both 
need support.

I share all of this because I think it dem-
onstrates how COVID-19 has impacted our 
lives in an extreme and vivid way. Because 
I know what I have been feeling is not just 
about my mom. That’s certainly part of it, 
but it’s another type of grief. Not the same 
grief that I know I will feel once my mom 
passes, or the grief I felt when I lost my dad 
20 years ago. It’s a different type of grief that 
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I cannot quite name, but it’s still a feeling 
grounded in loss.

Being physically separated from the 
people you love and to whom you turn for 
support is a loss of community, of course. 
It leads to feelings of isolation. But being 
confined to your home, not being able to 
just do the things you want to do ― eat a 
good meal, read the paper at the local cof-
fee shop, explore and travel ― is a loss, too. 
It’s a loss of control, no doubt compounded 
by uncertainty over a future reshaped by 
the pandemic. And as lawyers, many of us 
are used to being in total control of our lives 
and our practices. Our clients, who are of-
ten in a state of panic or dire need, look to 
us for stability and support. That pressure to 
remain in control is real. 

So after months of feeling like I’m on 
the verge of losing control, I have to admit 
to myself and to you that this has been hard. 
And I want to say to my dear colleagues in 
the Oregon State Bar that, for those of you 
who may be feeling fatigued, sad, over-
whelmed, scared or angry, I feel you and I 
feel for you.

I haven’t been able to really articulate 
my feelings until now. They have just been 
sitting there as a weight on my shoulders 
and a cloud over my head. But as the sun 
and all of us are finally coming out of hid-
ing, and as my mom has come to peace with 
her life and death, I have finally been able 
to find a voice to give my feelings that I 
couldn’t find before. I hope that sharing my 
feelings today may help give voice to yours.

Don’t mistake these feelings for weak-
ness or lack of resiliency, though. As I ex-
pressed in my column in the May issue of 
the Bulletin, I am confident that we will 
come out of this a more efficient and stron-
ger community and profession. I have al-
ready seen this community come together 
in new ways to lift each other up, and for 
that I am incredibly grateful and proud.

As for me, I know that I will come 
out of this as well. It may be without my 
mother, but it will be with her strength. 
And everywhere I go in this state, I will al-
ways carry with me so many memories of 
my parents, who chose to retire in Oregon 
because it is truly one of the most beautiful 
places in the world. n

Liani JH Reeves is president of the Oregon 
State Bar. Reach her at lreeves@osbar.org.

OSB News and Events

Check the Oregon State Bar website for updates 
on rule changes, judicial vacancies, upcoming 
events and more: www.osbar.org
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As a wide-eyed young man grow-
ing up in Florence, Italy, at-
torney Andrea Bartoloni de-

veloped a taste for fine art, a fondness for 
great food and wine, a love of his natural 
surroundings and a desire to explore the 
wider world abroad.

He first studied at the Art Institute in 
Florence to become a teacher, but with big-
ger goals in mind, Bartaloni set his sights 
on a career as a lawyer. Eventually, his law 
studies brought him to the U.S. and to Or-
egon, and it’s here where he planted roots, 
started a family and built a distinguished in-
ternational law practice. 

But as his Oregon roots grew strong 
over the years, his ties to Italy only grew 

By Phil Favorite

Honorary Consul Andrea Bartoloni Builds Economic, Cultural Bridges

Oregon’s Italian Connection

PROFILES IN THE LAW

stronger, especially since 2003 when he be-
came Honorary Consul of Italy for the State 
of Oregon ― a diplomatic role well suited 
for someone of Bartoloni’s natural curios-
ity and friendly disposition. Coming from 
a world-renowned center of art, culture, 
wine and cuisine, he since has become an 
evangelist for all of the things that made his 
hometown and his home country famous.

“Florence is such an international place 
because of all the tourism,” he says. “It was 
easy to develop an interest for travel and 
international friendships and connections.”

In his role as honorary consul, Barto-
loni serves a wide range of important tasks, 
from mundane to exciting ― all designed 
to enhance bilateral relations in business, 

culture and science between Italy and the 
State of Oregon. That includes extensive 
work assisting Oregonians in attaining visas 
to work or study in Italy, as well as assisting 
local businesses in matters relating to hiring 
foreign talent. It also includes helping Ital-
ian businesses and investors gain a foothold 
within Oregon’s economic landscape.

“First and foremost, I have significant 
pride in representing my birth country,” 
Bartoloni says. “The position itself makes 
you the highest representative for Italy in 
Oregon, so you really have a finger on the 
pulse of the Italian community in Oregon. 
And as an attorney, it’s is beneficial because 
it helps me develop relationships with both 
elected officials and the business commu-
nity, so it is a very good marketing tool.”

To become honorary consul, Bartoloni 
submitted his name for vetting and approv-
al by the Italian government when his pre-
decessor stepped down from the position. 
He also required vetting and approval by 
the U.S. Department of State.

Bartoloni’s experience with corporate 
and international law lends itself perfectly 
to his consul duties. He’s currently a share-
holder and member of the corporate prac-
tice group at Buchalter, a full-service busi-
ness law firm headquartered in Southern 
California. He practices from the firm’s 
branch office in Portland’s Pearl District. 
Formerly a partner with Ater Wynne, Bar-
toloni came to Buchalter when the firms 
merged last September.

“One of the great aspects of the merger 
was that Buchalter incorporated the entire 
Ater Wynne office. We’re like a family,” 
Bartoloni says. “I strongly believe that we 
have one of the best international teams in 
the state and maybe on the West Coast.”

One day each week, Bartoloni opens 
his office to the public, providing pro-bono 
assistance to folks seeking consul services, 
whether it be filing visa applications or  

Portland Attorney Andrea Bartoloni pauses on the patio outside his Pearl District office, where he is 
a shareholder for the Buchalter law firm and, since 2003, has also served as the Honorary Consul of 
Italy for the State of Oregon. “First and foremost,” he says, “I have significant pride in representing 
my birth country.” Photo by Jonathan House
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answering questions that include every-
thing from “How do I bring my pet to Ita-
ly?” and “How do I bring somebody’s ashes 
to Italy?” to “How do I get married in Italy?”

But his broader diplomatic duties ex-
tend to playing a major role in the state’s 
business relations with Italian companies. 
For example, he assisted in bringing Italy’s 
world-leading tunneling company, Salini 
Impregilo, to Portland to work on the Wil-
lamette River “Big Pipe” project. He also 
helped lay the groundwork for Danieli, an 
Italian metals provider, in its partnership 
with Cascade Mills in McMinnville.

“Andrea has a complex immigration 
practice where he works with a lot of high-
tech companies and other corporate inter-
ests on various immigration issues,” says 
Todd Mitchell, the managing shareholder 
in Buchalter’s Portland office. “His con-
sul practice gives him great connections. 
There’s a small group of people who serve 
in that capacity, so it gives him nice entrée 
to the business community, which is some-
thing that clients can find helpful.

“We have a lot of Italians who work 
at Nike, at Intel, at OHSU, and a lot of 
smaller businesses as well,” Mitchell adds. 

“There are 30,000 to 40,000 Italian-Amer-
icans who reside in Oregon, and they all 
have different needs.”

Building Cultural Bridges
As honorary consul, Bartoloni also fos-

ters cultural exchanges that have helped 
create lasting relationships between edu-
cation, business and political leaders on 
both sides. One of his pet projects involved 
establishing the Italian city of Bologna as 
Portland’s Italian Sister City. The idea be-
gan with a series of back-and-forth visits be-
tween city leaders from both places, and the 
relationship continues to this day.

“It has been a pleasure working with 
Mr. Bartoloni over the past three years and 
building our Sister City relationship with 
Bologna,” says Portland City Commission-
er Chloe Eudaly. “Last year, we celebrated 
our 15th year of sisterhood with an art ex-
hibit in honor of Gianni Rodari, a celebrat-
ed Italian writer, journalist and children’s 
author. The exhibit was a gift to us from 
Bologna, very generously hosted by the 
Portland Art Museum, where we had the 
honor of welcoming the Mayor of Bologna, 
Virginio Merola.

“This would have never happened with-
out the support of Mr. Bartoloni,” Eudaly 
says. “His work and advocacy help shine a 
positive light on our city and our state.”

As part of the Sister City partnership, 
Bartoloni has nurtured a youth exchange 
program in which about 20 high school-age 
children from Portland visit Bologna every 
other year, with students from Bologna 
visiting Portland in the off years. He’s also 
helped develop strong ties between Oregon 
Heath & Science University and the Uni-
versity of Bologna, one of the oldest, largest 
and most prestigious universities in Europe.

And occasionally, he’s been able to 
combine his consul work with his per-
sonal passions. He’s a big soccer fan, and 
before the Timbers became an MLS team 
in 2011, he helped stage matches in Port-
land with the second teams from legend-
ary Italian professional clubs Juventus 
and A.C. Milan.

“When we started the Sister City rela-
tionship, there was an incredible amount of 
fresh energy that went into it,” Bartoloni says. 
“The difficult part is how to sustain it over 
time, and I think we’ve done really well.”

Being a lawyer is not a prerequisite for 
serving as consul ― there are currently 30 
countries represented by individuals in the 

Honorary Consul Andrea Bartoloni (right) pauses during an economic-development trip to Italy for 
a photo in a Bologna square with George Passadore, retired president of Wells Fargo Bank; then-
Portland Mayor Vera Katz; and Joe D’ Alessandro, then the CEO of the Portland Oregon Visitor As-
sociation and now CEO of San Francisco Travel. Photo courtesy of Andrea Bartoloni

Honorary Consul Andrea Bartoloni poses with 
men in traditional garb during a recent trip to 
his boyhood home in Florence, Italy. “Florence 
is such an international place because of all 
the tourism,” Bartoloni says. “It was easy to 
develop an interest for travel and international 
friendships and connections.” Photo courtesy 
of Andrea Bartoloni
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Oregon Consular Corps ― but Bartoloni 
says the gigs do require similar people skills. 

“There are several lawyers because it’s 
a profession that requires communication, 
networking and contacts,” he says. “They’re 
mostly people who are very influential in 
the community who can help with fundrais-
ing and introductions. When we have of-
ficial visits, such as the Italian ambassador 
to the United States, it’s good to have con-
nections so you can prepare a proper event 
with community leaders.”

It’s also good to love what you do. And 
when Bartoloni talks about his homeland, 
his boyish charm and enthusiasm for the 
job of honorary consul are evident imme-
diately.

“I don’t know how many people out 
there consider Andrea a friend, but I know 
it’s a lot,” Mitchell says. “He’s perfect for 
that consul/ambassador-type role. He’s just 
a gregarious, fun person to spend time with.”

Navigating Challenges
In his role as honorary consul now for 

18 years, Bartoloni has taken on the chal-
lenges of changing times. That’s especially 
been the case over the past several months, 
when the COVID-19 pandemic took over 
the headlines and disrupted the daily lives 
of millions worldwide.

Italy was one of the earliest and hardest 
hit countries in Europe by the pandemic, 
reaching peak infection numbers in early 
April. Amid the crisis, travel restrictions 
created visa problems for Americans over-
seas and Italians needing to return home 
― the kinds of problems an honorary con-
sul is called upon to help solve. Bartoloni 
recounts the story of one gentleman recov-
ering from heart surgery who was running 
low on his medicine and needed to travel 
home to Italy to replenish his supply; an-
other of an Italian woman with an expiring 
visa doing research in Eastern Oregon who 
preferred to stay rather than return home.

“A lot of people are trying to extend 
their visa either because they can’t get a 
flight or because they’d rather be here than 
go back to Italy,” says Bartoloni, whose im-
migration practice includes work on tem-
porary working visas, labor certification, 
employment-based permanent resident 
visas and extraordinary ability and investor 
visas. “So we’re working with immigration, 
and they’re setting up a procedure where 
you can notify immigration electronically 
and ask for an extension.”

With governments proposing increased 
tariffs on imports and exports, Oregon’s 
economy is directly affected when it comes 
to products such as hazelnuts and grass seed 
― local products in heavy demand in Ita-
ly. The same holds true for wine imported 
from Italy. At Buchalter, Bartoloni’s law 
expertise with imports, exports and inter-
national business allows him to better ad-
dress the effects of the changing economy 
on local businesses. His work includes as-
sisting American companies with interna-
tional marketing and financing with joint 
ventures, international licensing and dis-
tribution agreements. He also assists Asian 
and European investors with relocation to 
the U.S., including land acquisition, financ-
ing and setting up manufacturing facilities.

“Whenever there is a local need to 
provide some expertise, I’m able to be a 
gateway to international law and immigra-
tion law,” he says. “On the business side, 
it’s provided a direct line to not only Italy 
but also the entire international commu-
nity through the Consular Corps. It’s been 
a good way to develop those relationships 
and become known as an international law-
yer. It’s a specialized niche, so it can be a 
great source of referrals.”

It also adds a bit of prestige to Buchal-
ter’s local operation.

A photo on the wall of Andrea Bartoloni’s Pearl District office, taken in Florence sometime in the 
early 1960s, shows a young boy in a collared shirt and shorts, gliding on his bicycle, smiling gleefully 
in the summer sunshine. “That’s me,” he says. Photo by Jonathan House 

“Andrea being from Italy adds to that 
entire practice,” Mitchell says. “He’s from 
Florence, he owns an Italian restaurant ― 
he’s as real Italian as it gets. It definitely 
adds value to the firm, and having Andrea 
serving in that role is definitely a feather in 
our cap.”

Bartoloni’s consistent energy, enthusi-
asm and passion for the job also add value 
to his contributions to the firm.

“I’ve never seen him not that way, which 
is pretty remarkable, especially for lawyers,” 
Mitchell says. “Lawyers can get beaten down, 
but when Andrea is frustrated by something, 
he never loses that overall kind of humor and 
sunny disposition. He’s a wonderful partner 
and just a great person to work with. He’s 
very genuine, and clients see it.”

Sharing His Enthusiasm
On a recent sunny, unseasonably mild 

afternoon in the Pearl District, Bartoloni 
walked up to a table set up outside Gallo 
Negro, the restaurant he co-owns with chef 
Davide Filippini, a fellow native of Flor-
ence. Filippini greeted him on the sidewalk 
and the two sat down for a chat in Italian, 
sharing a laugh before Bartoloni headed in-
side to eat.

This is Andrea Bartoloni in his element 
― good food, good wine, good conversa-
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tion. He grew up just a stone’s throw from 
a winery in Florence, and when it comes to 
Italian wine, he really knows his stuff.

That’s not lost on the folks back at the 
office.

“This firm really enjoys its wine and 
food, and when we had a retreat at one of 
our offices in Southern California, they 
asked if Andrea would put on a little presen-
tation about various wines of Italy,” Buchal-
ter’s Mitchell says. “This was for a younger 
group of associates ― a little starter course 
on wines. He put together this whole pre-
sentation and organized a number of variet-
ies of wines, not the typical stuff you would 
get, and gave a class on the whole history 
of wines in Italy ― of different areas they 
grow them and how they label them. And 
people just absolutely loved it. I’m sure it’s 
going to become a mainstay ― the Andrea 
seminar on wines.”

When the conversation turns to Euro-
pean soccer, Bartoloni’s eyes really light 
up. He closely follows the top Italian pro-
fessional league, subscribes to Italian TV 
to watch games and keeps a careful eye on 
the progress of his favorite team, ACF Fio-
rentina. He traveled to Germany in 2006 for 
the World Cup, when Italy took home its 
fourth world title. He was in the stadium for 
the Italians’ semifinal victory, and celebrat-
ed in the streets with his fellow countrymen 
when Italy snatched the Cup in a shootout 
win over France.

“It was amazing,” he says. “You don’t 
get to see your team win the World Cup 
very often. It was an incredible experience.”

Back at Buchalter, there’s a picture on 
the wall of Bartoloni’s Pearl District office 
that was taken in Florence sometime in the 
early 1960s. It’s a black-and-white action 
shot: a young boy in a collared shirt and 
shorts, gliding on his bicycle, smiling glee-
fully in the summer sunshine.

“That’s me,” Bartoloni says, as if there 
were any mistaking that same twinkle in the 
eye. Turns out you can take the boy out of 
Italy, but you can’t take Italy out of the boy 
―  even after all these years.

 “Have you ever been to Italy?” he asks 
with unabashed enthusiasm. “No? Oh, you 
need to go!” n

Phil Favorite is a Portland-area freelance 
writer. Reach him at philfavorite@gmail.com.

COVID-19 Resources for Lawyers
You have access to a free library of resources 
we’ve compiled to assist bar members with 
issues related to COVID-19 and Oregon’s Stay-
at-Home Order. Earn Oregon CLE credits from 
this growing list of seminars. 

Search the full selection of free resources at  
www.osbar.org/cle/resources.html
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In the summer of 1979, I applied for a 
clerk job at the Oregon Court of Ap-
peals after a former Reed College class-

mate clerking there described it to me as 
“the perfect job.” I became a floating law 
clerk and then a staff attorney at the court 
until 1983, when I began a 23-year career 
as an appellate advocate ― first in pri-
vate practice and then transitioning from 
law firm partnership to the Appellate  
Division of the Oregon Department of  
Justice (DOJ).

The following “Lessons Learned” con-
sist of appellate practice guidance that I 
developed for myself on the basis of my ex-
perience working at the court and my sub-
sequent appellate law practice.

As a preliminary matter, it is debatable 
whether advocacy skills can be taught ef-
fectively in the context of a CLE presenta-
tion or article. The following guidance is 
intended to provide examples of concepts 
and frames of reference that might resonate 
with other Oregon lawyers in the process of 

Practice Guidance for the Appellate Advocate

Lessons Learned By Jas. Jeffrey Adams

LEGAL PRACTICE TIPS

developing their own approach to appellate 
advocacy.

State Facts and Case 
Holdings Accurately

When I was on staff at the court, I some-
times attended oral arguments and, on 
more than one occasion, I would observe 
Chief Judge Herbert M. Schwab glance at 
a party’s brief during the lawyer’s oral pre-
sentation and then ask the bailiff to bring up 
the transcript of the proceedings below. Ev-
erything would grind to a halt while Judge 
Schwab found the transcript page he was 
looking for, and then he would confront 
counsel with the disconnect between a 
factual statement in that lawyer’s brief and 
what was actually contained in the tran-
script.

Few advocates were staunch enough to 
muster a coherent response to this frontal 
attack on their accuracy (at best) or honesty 
(at worst).

The only safeguard against being skew-
ered in oral argument in that way is to dou-
ble-check your summary of facts against 
the record to ensure that your objective 
recitation of facts is accurately based on the 
record. Doing so will help build your cred-
ibility as a straightforward appellate advo-
cate in the eyes of the court. Extrapolation 
of the facts and articulating the inferences 
that can be drawn from them belong in the 
argument portion of your brief, not in the 
objective statement of the facts. 

List Your Points in Order
There are different types of outlining, 

including loosely brainstorming ideas along 
spokes that radiate outward, listing your 
points in sequential order or tightly nesting 
points using a standard outline format. Al-
though for several years I outlined my briefs 
using the standard nested outline approach, 
I eventually found that in briefing, the sim-
plest type of outline and perhaps the most 

useful is a basic list of points in sequential 
order. This simple form of outlining tends 
to result in a logical progression of ideas 
that flow naturally from point to point, 
which will have the effect of drawing the 
reader along the path of the argument.

Narrow the Issues Throughout
When I was working at the Oregon 

Court of Appeals, Chief Judge George M. 
Joseph once described the narrow focus of 
appeals by explaining: “The best appeal has 
been whittled down to a gnat’s eyelash.” 
That metaphor stuck with me as a pithy ex-
pression of the narrowing nature of the ap-
pellate process.

The court has long been an adherent 
of the “principle of parsimony” ― that is, 
the approach of disposing of appeals on the 
simplest ground feasible, such as threshold 
and procedural issues, instead of tackling 
more complicated legal issues that need 
not be addressed to resolve the appeal. 
Following that principle inevitably nar-
rows the issues to those that are dispositive. 
 
Focus Your Oral Argument

In appellate CLEs, I have often heard 
the following statement advanced as a prac-
tice tip for oral argument: “You cannot win 
your case in oral argument, but you can lose 
it there.” That may hold true in many cases, 
but not all. The advice may reflect a judicial 
concern with advocates who take their full 
allotted time in oral argument to rehash ev-
ery point raised in their brief. Other lawyers 
have taken an overly minimalist approach 
to oral argument and come to the podium  
only to recite that they have nothing to add 
to their brief.

As an appellate advocate with a func-
tional view of the appellate process, I 
viewed oral argument as the last opportu-
nity to focus the court on the dispositive 
issues. If you do so succinctly, the court 
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will appreciate the focused nature of your  
presentation.

Attorney General Dave Frohnmayer, 
who hired me to work in the Appellate Di-
vision at Oregon DOJ, advised appellate 
lawyers to prepare for oral argument by 
making  at most two or three “must-win” 
factual points and at most two or three 
“must-win” legal points. I found that advice 
to be worthwhile, because it helps narrow 
the issues.

Doubt Thyself (During Preparation)
There is value in sticking to one’s guns. 

But during the briefing process, you should 
be able to serve as your own devil’s advo-
cate and make an objective effort to antici-
pate the weak points in your analysis. Those 
are the very points that are most likely to be 
attacked by opposing counsel or questioned 
by the judges hearing the oral argument.

Appellate advocates who have clerked 
for appellate or trial judges have had some 
experience evaluating the strengths and 
weakness of a party’s case. That type of ob-
jectivity is particularly valuable when antic-
ipating critical questions and formulating a 
response in order to strengthen the less ro-
bust aspects of your legal position.

In observing oral arguments over the 
years, I often saw appellate advocates being 
forced at the podium to respond to skepti-
cal questions to which they had no coherent 
response, because they had not faced up to 
weaknesses in their legal analysis. You will 
be substantially more effective in that sce-
nario when you have given serious thought 
to the potential weak points in your legal 
argument and have developed some coun-
tervailing points. 

Conceive of Your 
Argument as a ‘Paradigm’

In college, I first encountered the con-
cept of a “paradigm shift” in The Structure 
of Scientific Revolutions, by Thomas Kuhn 
(University of Chicago, 1962). The main 
thesis of the book is that major advances in 
science arise not through evolutionary and 
incremental changes over many years, but 
rather through theoretical “revolutions” 
in which a new theory that better fits fac-
tual observations is initially dismissed, then 
hotly debated and then adopted as doctrine  
within a relatively short span of time.1

At some point in my appellate practice 
career, I realized that the concept of the 
paradigm shift was applicable to the art of 
appellate persuasion. The idea of shifting 

the court’s “paradigm” proved helpful to 
me in thinking about how to persuade ap-
pellate court judges to accept my legal posi-
tion ― that is, to adopt my proffered “para-
digm” if it efficiently resolved the appeal 
and was consistent with settled law.

What helps to shift the paradigm for the 
court? As noted, there is value in crafting a 
statement of facts that holds up to scrutiny 
as being objectively and accurately based 
on the record, in addition to the persuasive-
ness of proceeding logically from one point 
to the next.

The following recommendations for 
strengthening your legal argument are de-
rived from my appellate practice experi-
ence.

Write Clearly
One cannot overstate the virtue of clar-

ity in writing and the importance of not 
introducing or permitting any possible am-
biguity. If your argument is ambiguously 
explained, it will be taken at face value and 
will diminish the strength of your legal ar-
gument.

The court is somewhat more forgiving 
for pro se litigants, but far less so for par-
ties represented by appellate counsel. Re-
gardless, the court is under no obligation to 
attempt to figure out what your argument 
should have been.

My favorite quotation calling for clarity 
in writing is from the Roman author Quin-
tilian in the 5th century B.C.: “We should 
write not so that it is possible for the reader 
to understand us, but so that it is impossible 
to misunderstand us.”

Identify Public Policies that Support  
Your Proposed Resolution

Another useful metaphor, derived from 
mediation theory, is that below the surface 
of logical arguments (the visible portion of 
an iceberg), a submerged mass of motivat-
ing values (the much larger portion of an 
iceberg) drives one’s behavior when en-
gaged in a dispute. In the context of appel-
late litigation, public policies (the “values” 
reflected in both statutory and case law) can 
be a significant element in affecting how an 
appellate tribunal resolves the appeal, even 
if not explicitly acknowledged.

You can strengthen the persuasive-
ness of your argument by augmenting its 
technical points with reference to the pub-
lic policies that your argument advances. 
That includes statutory goals set forth 
in the statutes at issue; equitably based  

THINGS 
THAT 
CHANGED 
MY LIFE.
The little house at the lake. 
Thirty years in the military. 
A warm welcome. A hot meal.

mealsonwheelspeople.org
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policies like freedom of contract or avoid-
ing injustice; and judicial policies related 
to the effect of precedent, which include 
the process values of reducing litigation 
and providing certainty.

Eliminate Stumble Points 
in Your Legal Argument

Persuasion is the ultimate goal of every 
advocate. But at its most fundamental level, 
an argument can be persuasive only if it is 
heard and understood. If your legal argu-
ment loses the sustained attention of your 
audience as a result of assertions that raise 
more questions than definitive answers for 
the reader, you have not only interrupted 
the flow but have diminished your opportu-
nity to persuade.

In short, the best way to persuade the 
court to accept your paradigm is to pres-
ent an argument that is well thought-out, 
cleanly stated and consistent with existing 
law, and that identifies a disposition that 
efficiently resolves the case in accordance 
with the principle of parsimony, without 
any chinks or weaknesses. If you can do all 
that better than your opponent, your brief 
will be compelling.

The court might decide to go in its own 
direction, but you will have done all you 
could possibly have done to maximize your 
opportunity to prevail.

Maintain a Professional Demeanor
Earnest good faith is the only attitude 

that worked for me as an appellate advo-
cate, both in writing and in oral argument. 
I regarded oral argument as a professional 
conversation, even if I knew the judge(s). 
I tried not to show anger or visible annoy-
ance. I also did my best to avoid giving the 
impression that I was a know-it-all; I have 
observed that judges are quick to pick up on 
any hint of such an attitude.

Keep in mind that most judges are gen-
eralists in at least some areas of the law and, 
unlike you, they have not spent months 
poring over the record and dissecting argu-
ments in your case. Above all, do not antag-
onize the court.

For example, if a judge asks, “Isn’t your 
argument this?” and then quickly summa-
rizes your legal position, it is best not to 
respond: “There, now you’ve got it!” Nor is 
it necessary to grovel with: “Your Honor, I 
could not have stated it better myself!”

Instead, I’d suggest: “If I have captured 
all the nuances of your formulation, I be-
lieve so.” That leaves you an out to avoid  
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being trapped if you have unwittingly 
agreed to more than you intended, which 
happened to me only once, early in my ap-
pellate practice career.

Take the High Road
Don’t mount a legal ethics attack on op-

posing counsel in your appeal. Outside the 
rare case where the lower tribunal has made 
an appealable ethics ruling, raising unteth-
ered ethics issues in your appeal will come 
across as an ad hominem attack.

The Oregon Rules of Professional Con-
duct do not require ethics complaints to 
be raised during the pendency of an ongo-
ing case. See Oregon Rules of Professional 
Conduct, Oregon State Bar (2018), Section 
8.3(a). If you meet all requirements of that 
rule on reporting professional misconduct, 
the correct protocol is to file an ethics com-
plaint with the Oregon State Bar.

Some lawyers also hope to impress 
their clients (or themselves) by including 
in their argument clever put-downs aimed 
at opposing counsel or parties. In my ex-
perience, such zingers won’t garner more 
than perhaps a judicially raised eyebrow. A 
much higher-percentage strategy is to focus 
on maximizing the strength of your own 
argument. Your client will be far more im-
pressed when you actually win the appeal.

My final recommendation: Make the 
odds be ever with you!2 n

Jas. Jeffrey Adams worked at the Oregon 
Court of Appeals from 1979 through 1982 
as a clerk and staff attorney. In 1983, he en-
tered law practice as an appellate advocate 
in private practice and then in the Oregon 
DOJ’s Appellate Division, with a final 
tally of  more than 250 published opinions 
in appellate cases personally briefed and 
argued. After 2005, he became the attorney-
in-charge of Oregon DOJ’s Natural Resource 
Section, retiring in 2014. Between 2001 and 
2015, he developed and taught courses in 
Wildlife Law, Oregon Administrative Law 
and Advanced Legal Writing as an adjunct 
law professor at Willamette University  
College of Law. 

ENDNOTES

1. Cf. “All truth passes through three stages. 
First, it is ridiculed. Second, it is violently 
opposed. Third, it is accepted as being self-
evident.” (Arthur Schopenhauer)

2. To paraphrase a slogan from the popular film 
trilogy “The Hunger Games.”

Want CLE credits without the crowds?
Browse our catalog at osbar.org/seminars and choose from a variety of 
portable MP3 downloads and on-demand seminars in 40+ practice areas. 
Pick the format, time, and place that works for you.
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BAR NEWS

Oregon Bar Exam to Proceed 
With Safety Measures in Place

Oregon’s Board of Bar Examiners 
(BBX) is taking unprecedented steps to 
protect the health of the 500 applicants who 
plan to sit for the state’s bar exam at the end 
of July, creating staging areas to maintain 
social distancing and multiple exam rooms 
for small groups at four locations in the 
Portland metro area, Salem and Eugene.

More than 20 states have opted to post-
pone their exams until the fall; others have 
set aside two days in late September for a 
second round of testing or in case their July 
exams need to be postponed. But in a letter 
to Oregon’s legal community, BBX Chair 
Hon. Angela Franco Lucero and Vice Chair 
Joanna T. Perini-Abbott said they believe 
that by putting safety measure in place, the 
board can administer a test on July 28-29 
that “provides the greatest opportunity for 
licensure under our statutory constraints, in 
the most equitable manner, while still pro-
tecting the interest of the public.”

To make that happen, the BBX is limit-
ing the test to 500 applicants, a number that 
was reached in mid-May. Multiple exam 
rooms at each site will be limited to no more 
than 40 test takers per room, with applicants 
gathering in staging areas designed to keep 
them at least six feet apart. They’ll maintain 
that distance as they travel from staging ar-
eas to exam rooms in single-file lines, and 
they’ll be seated at least six feet away from 
other applicants during the test itself.

Registration will take place in the stag-
ing areas and include screening questions 
about applicants’ health and exposure to 
the virus. Every person onsite will wear at 
least a surgical mask, and anyone who han-
dles exam materials will wear nitrile gloves. 
Everyone will be given a bottle of hand 
sanitizer. Restrooms and common touch 
points will be regularly cleaned throughout 
each exam day with FDA-approved prod-
ucts, and each site will receive a thorough 
cleaning after each exam day.

If state health officials require it, all out-
of-state applicants will self-quarantine for 
14 consecutive days before the bar exam.

“We have been planning this event for 
months, with everyone’s health and safety 

Appellate Practice  ·  Business Litigation  ·  Constitutional Law   ·    Construction Law 
 Consumer Law   ·   Energy Telecom & Utility Law   ·    Juvenile Law  

Individual members from around Oregon donated
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The Oregon Law Foundation & Sections gave
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in mind,” says OSB Admissions Manager 
Troy Wood. “It has been daunting, but we 
believe we have established new policies 
and procedures that will provide the safest 
possible environment for the exam.” 

For the latest information about the 
July exam, go to osbar.org/admissions.

Don’t Be Duped on MCLE  
Program Advertisements

The MCLE department of the Oregon 
State Bar reminds all members that the only 
official source of information for MCLE 
program accreditation is the MCLE Pro-
gram Database on the bar’s website at hello.
osbar.org/MCLE/Search/Accreditation.

While most program sponsors take 
measures to ensure accurate advertising of 
the accreditation of their programs, do not 
assume they have actually been accredited 
and for the specific number and type of 
credits the provider advertises.

It is always a good idea to cross-ref-
erence program advertisements with the 
MCLE Program Database before you pur-
chase a program. If you have questions 
about a specific CLE provider, email mcle@
osbar.org.

OSB Looks for Committee,  
Board, Council Volunteers

The Board of Governors is now accept-
ing applications for lawyer and non-lawyer 
volunteers interested in serving on a num-
ber of bar boards, committees and councils. 
A description of each opportunity accom-
panies the online applications:

• Non-lawyer volunteers should submit 
their interest form by July 12 at www.osbar.
org/volunteer/publicmember.html;

• Lawyers should apply online by Sept. 
16 at www.osbar.org/volunteer/volunteer 
opportunities.html.

Bar Furloughs All Employees
Due to budget issues resulting from the 

COVID-19 pandemic, the OSB is requir-
ing all staff to take unpaid furlough days. 
Although some furloughs will be staggered 
to maintain core operations, the bar was 
closed on four Fridays in June and will be 
closed again on July 2, 10, 17 and 24.

There will be additional furloughs for 
some staff, and three positions will be elimi-
nated. Although these cuts will be difficult 
to absorb, they will allow the bar to contin-
ue all critical operations through 2021 and 
also to fill the currently vacant Director of 
Diversity and Inclusion position. n
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Discipline
Note: More than 15,000 people are eligible 
to practice law in Oregon. Some of them 
share the same name or similar names. All 
discipline reports should be read carefully 
for names, addresses and bar numbers.

CONRAD E. YUNKER
OSB #873740  
Salem  
60-day suspension

By order dated March 26, 2020, the dis-
ciplinary board approved a stipulation for 
discipline and suspended Salem attorney 
Conrad E. Yunker for 60 days for violations 
of RPC 1.3 (neglect), RPC 1.4(a) (failure 
to keep client reasonably informed or to 
respond to reasonable requests for infor-
mation) and RPC 1.4(b) (failure to explain 
matter to extent necessary to allow client to 
make informed decisions about the repre-
sentation).

Yunker represented a client in an ad-
ministrative proceeding before the Oregon 
Department of Consumer and Business 
Services (DCBS). The DCBS issued an or-
der adverse to the client on Nov. 1, 2017, 
with notice that the deadline to appeal was 
60 days after the order was served. Yunker 
read the notice to mean that the deadline 
was Jan. 3, 2018 (60 days after receipt of 
the order), but under ORS 185.482(1), the 
deadline was actually Jan. 2, 2018 (60 days 
after DCBS mailed the order). 

Yunker filed the appeal on Jan. 3, 2018, 
and DCBS successfully moved to dismiss it 
as untimely. Yunker sought reconsideration 
of the dismissal in a timely manner, but the 
Court of Appeals denied reconsideration 
on June 15, 2018. Yunker then informed the 
client of these adverse orders. 

Under ORAP 9.05(2), the deadline to 
petition for review with the Oregon Su-
preme Court was July 20, 2018. Yunker did 
not file a petition for review, and a judg-
ment of dismissal was issued in September 
2018. Yunker did not inform the client of 
the dismissal in a timely manner.

The bar and Yunker stipulated to the 
presence of several mitigating factors, in-
cluding absence of a dishonest or selfish 
motive, remorse and full disclosure. Aggra-
vating factors included substantial experi-
ence in the practice of law and prior disci-
pline for similar conduct. 

AMBER N. WOLF

OSB #031738  
West Linn  
Public reprimand

Effective March 26, 2020, the disciplinary 
board accepted a stipulation for discipline and 
reprimanded West Linn lawyer Amber N. 
Wolf for violation of RPC 8.4(a)(3) (conduct 
involving dishonesty and misrepresentation 
that reflects adversely on her honesty, trust-
worthiness or fitness as a lawyer). 

In October 2018, a prospective client set 
up a free telephone consultation with Wolf 
to discuss a potential bankruptcy represen-
tation. Several hours before the scheduled 
consultation, the prospective client emailed 
Wolf to cancel. Wolf did not respond until 
3:35 a.m. the next morning, when she sent 
an email to the prospective client notifying 
her that Wolf intended to bill her for the 
canceled consultation and that she would 
be flagged in Wolf’s system.

Upon receiving the email, the prospective 
client contacted the bar’s Client Assistance 
Office (CAO) and expressed concerns about 
potentially being charged for what Wolf had 
advertised as a free consultation. When CAO 
asked for an explanation, Wolf knowingly 
made several false and material misrepresen-
tations to CAO and bar staff, including deny-
ing that she sent the 3:35 a.m. email. 

Wolf’s prior disciplinary history involv-
ing similar rule violations and her substan-
tial experience in the practice of law aggra-
vated her misconduct. In mitigation, Wolf 
cooperated with the bar’s investigation and 
expressed remorse for her conduct. 

FRANK WALL

OSB #733160  
Portland  
60-day suspension, all stayed, pending 
2-year probation

By order dated March 31, 2020, the dis-
ciplinary board approved a stipulation for 
discipline and suspended Portland attorney 
Frank Wall for 60 days, all stayed pending 
successful completion of a two-year proba-
tion, for violations of RPC 1.3 (neglect) and 
RPC 1.4(a) (failure to keep client reason-
ably informed or to respond to reasonable 
requests for information).

A client consulted Wall in August 2018 
regarding a false advertising claim related to 
an apartment the client had recently rented. 
The client’s objective was to terminate the 
lease. Wall agreed to send a demand letter 
to the property manager and told the client 
that he expected to hear back within the 
next four weeks. 

Due to the press of other matters, how-
ever, Wall did not send a demand letter or 
take other action on the case. Moreover, 
Wall believed that the false advertising 
claim implicated Oregon’s Unlawful Trade 
Practices Act, which was subject to a one-
year statute of limitations. 

Between Sept. 6 and Nov. 26, 2018, 
the client asked Wall several times by 
email whether the property manager had 
responded to the demand. Wall did not 
acknowledge or respond to these requests 
for information until late November 2018, 
when the client reached him by phone. 
Wall then informed him that he had not 
sent a demand because a one-year statute of 
limitations applied to the client’s claim. 

The bar and Wall stipulated that several 
mitigating factors were present, including 
absence of a dishonest or selfish motive, 
restitution and full disclosure. Aggravating 
factors included substantial experience in 
the practice of law and a prior admonition 
for similar conduct.

CAROLINE J. PONZINI

OSB #111346  
Bend  
Public reprimand

Effective May 4, 2020, the disciplinary 
board accepted a stipulation for discipline 
and reprimanded Bend lawyer Caroline J. 
Ponzini for violations of RPC 1.4(a) (duty 
to keep a client reasonably informed about 
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the status of a matter and promptly com-
ply with reasonable requests for informa-
tion), RPC 1.15-1(d) (duty to promptly 
return client property upon request) and 
RPC 1.16(d) (duty to refund unearned fees 
upon termination).

Ponzini closed her Bend law practice 
in December 2018 without refunding the 
remaining retainer funds of one of her cli-
ents. Over the next six months, the client 
made several attempts to contact Ponzini, 
but did not receive a response or a refund. 
A few months after the client sought help 
from the bar, Ponzini refunded the client’s 
money, provided an accounting and sub-
mitted proof that the client’s funds were 
held in trust at all times. 

The stipulation recited that Ponzini’s 
conduct involved multiple offenses, which 
stands as the sole aggravating factor. In mit-
igation, Ponzini had no prior disciplinary 
history, did not act with a dishonest or self-
ish motive, cooperated fully with the bar’s 
inquiries and expressed remorse. n

The bar’s General Counsel’s 
Office is available to discuss prospec-
tive legal ethics questions related to 
a member’s own conduct. A staff 
attorney can help identify appli-
cable ethics rules, point out relevant 
formal ethics opinions and other re-
sources and share an initial reaction 
to callers’ ethics questions.

The assistance that bar staff pro-
vides is informal and nonbinding and 
is not confidential; no attorney-client 
relationship is established between 
callers and the lawyers employed 
by the Oregon State Bar. (Lawyers 
seeking confidential ethics advice 
about the propriety of their previous 
decisions or actions should consult a 
private attorney.)

Members with questions can call  
the ethics helpline at (503) 431-6475 
to be connected to the first available 
bar staff attorney. 

Legal Ethics Assistance
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BAR PEOPLE

Among  
Ourselves

Lori A.G. Hellis 
has won the Ari-
zona Bar Creative 
Arts competition 
for nonfiction with 
her essay, Fantôme. 
Hellis, who holds a 
master’s of fine arts 
in creative writing 
from Oregon State 

University, recently retired to devote time 
to writing. A member of the Oregon State 
Bar, she now lives in Mesa, Ariz., where 
she is a member of the State Bar of Arizona 
as well. Her winning essay can be found at 
lorihellis.com. Her upcoming book, Done, 
A Veteran Attorney’s No-Nonsense Guide 
to Getting Divorced, is represented by Sin-
sheimer Literary. 

Amy Robinson re-
cently was appoint-
ed to serve on the 
Washington State 
University Vancou-
ver advisory board 
for WSU’s Carson 
College of Business. 
Through building in-
dustry alliances, the 

advisory board helps to define the college’s 
vision, as well as provide guidance and best 
practices to academic departments. Robin-
son is an employment attorney with Miller 
Nash Graham & Dunn. 

Moves
Christine Moore has joined Richard-

son Wright as a partner. Moore’s practice 
focuses on aviation, appeals and civil litiga-
tion. She is licensed to practice in Oregon, 
Washington and Nevada and has appeared 
pro hac vice in jurisdictions across the 
country. Moore has served on the executive 
committee of the OSB’s Appellate Practice 

Section for several 
years and is current-
ly chair of the group. 
She also is a member 
of the Oregon Rules 
of Appellate Proce-
dure committee and 
is active in the Or-
egon Trial Lawyers 
Association, serving 

on its board of governors and the amicus 
committee. 

Perkins Coie has added Renée Ro-
thauge as a partner in the firm’s commer-
cial litigation practice in its Portland office. 
Rothauge counsels national and global cli-
ents on litigation strategy and guides them 
through high-stakes jury and bench trials, 
as well as arbitrations. She has three de-
cades of courtroom trial experience and has 
represented clients in licensing and share-
holder disputes, business torts, breach of 
contract and intellectual property matters. 

Benjamin P. Mel-
nick has been named 
partner at Schauer-
mann Thayer Jacobs 
Staples & Edwards. 
Melnick practices in 
the areas of personal 
injury and wrong-
ful death involving 
auto, motorcycle, 

trucking, bicycle and pedestrian collisions, 
as well as insurance disputes.

Parsons Farnell & 
Grein has welcomed 
two new associates 
to the firm. Nicho-
las V. Beyer now is 
part of the litigation 
department. He has 
experience assisting 
clients with employ-
ment disputes, con-

tract litigation, real estate issues, product 
liability and construction defects. Mark W. 
McCarter has joined the firm’s business and 
corporate department. While in law school, 
McCarter represented small business own-

ers in transactional 
matters at Lewis & 
Clark Law School’s 
Small Business Legal 
Clinic.

Katherine Moyer 
has become a part-
ner with Hersh-
ner Hunter. Moyer 
joined the firm in 
2017 after practic-
ing at large firms in 
Indianapolis and 
Portland and a small 
law firm she co-

founded in Eugene. She focuses her prac-
tice on business transactions and securities 
law. She regularly advises early-stage com-
panies engaged in private placements, and 
she represents both early-stage and mature 
businesses in a wide range of commercial 
transactions, including opportunity zone 
investments.

Chenoweth Law 
Group has an-
nounced that Tasha 
Lyn Cosimo and 
Katelyn E. Kind-
berg have joined the 
firm as attorneys. 
Cosimo represents 
clients in business 
litigation, personal 
injury litigation, 
trust dispute litiga-
tion and general 
civil litigation. She 
also assists clients 
with business trans-
actional needs and 
ongoing needs for 
legal representation 
and consultation 

services. Kindberg’s practice focuses on 
civil and business disputes, business trans-
actions, contracts, real estate, arts and en-
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tertainment, environmental disputes and 
debt collection. 

Two Spruce Law of 
Bend has welcomed 
John H. Myers to 
the firm. Myers 
graduated from Wil-
lamette University 
College of Law in 
2019. Prior to law 
school, he helped 
manage his family’s 

winery and vineyard management compa-
nies and owned a small tavern in McMin-
nville. Myers primarily is practicing estate 
planning.

Schwabe, Wil-
liamson & Wyatt 
recently named 
three sharehold-
ers. Jean Back has 
broad expertise in 
litigation, media-
tion and settlement 
of employment 
and business tort 
claims. She is part 
of the firm’s manu-
facturing, distribu-
tion and retail, and 
technology indus-
try groups. Maria 
Schmidlkofer prac-
tices in the areas of 
estate planning and 
administration. She 
is part of the firm’s 
natural resources 
and healthcare and 
life sciences indus-
try groups. Garrett 
Stephenson helps 
clients navigate all 
facets of land use 
law. He is part of the 

firm’s natural resources and real estate and 
construction industry groups.

Souvanny Miller 
has joined Miller 
Nash Graham & 
Dunn’s Portland of-
fice as a member of 
the firm’s promi-
nent education law 
team, representing 
educational institu-
tions throughout 
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the Pacific Northwest. Before joining Miller 
Nash Graham & Dunn, Miller practiced at a 
small law firm in Southern Oregon. She also 
served as a law clerk for the Oregon School 
Boards Association. 

Kristen Lee Price 
has joined Lane 
Powell as an associ-
ate on the commer-
cial litigation team 
in Portland. Price 
assists individuals 
and businesses in 
navigating the com-
plexities of commer-

cial and corporate litigation matters, such 
as those involving business, labor and em-
ployment, environmental issues, insurance 
coverage, class actions and tort liabilities, 
including claims under the Federal Tort 
Claims Act.

Joanna Lyons-Antley has joined Clat-
sop County as its first in-house coun-
sel. Prior to joining the county, she served 
as Klamath Falls city attorney and a chief 
financial officer for a community college.

Rachel Wolfard has 
joined Hart Wag-
ner’s medical mal-
practice and gen-
eral liability defense 
teams. Her work 
on these teams will 
include personal 
injury and wrong-
ful death defense, 

premises and product liability defense, and 
regulatory agencies representation. Be-
fore joining Hart Wagner, Wolfard worked 
as a certified law clerk at the U.S. Attor-
ney’s Office and a law clerk at the Oregon  
Law Center. 

In Memoriam
Dennis Charles Karnopp passed away 

peacefully on March 9, 2020.
Karnopp was born in Lincoln, Nebraska, 

to Gertrude and Merle Karnopp. He had the 
unique experience of growing up in the Lan-
caster County Jail, where his father was first 
the deputy county sheriff and later county 
sheriff. At 16, he went to the Skyline Ranch 
for Boys in Colorado, which led to a life-
time love of the outdoors. He attended the  
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University of Ne-
braska where, 
unbeknownst to 
many, he was a 
member of the 
rodeo team. He 
met and married 
fellow Nebraska 
student Marilyn 
Masters.

After graduating from the University 
of Nebraska Law School, Karnopp left the 
cornfields for the mountains of Oregon. In 
1967, he and Marilyn moved to Bend, and 
Karnopp joined the McKay, Panner, John-
son & Marceau firm. For the next 50 years, 
he would practice law and explore the West 
with his friends and family. He was an avid 
angler, hunter, skier and river rat who was 
renowned for his sourdough pancakes and 
flawless delivery (and closely guarded se-
crecy) of the “Corn Trick.” Karnopp was 
also a committed father, regularly attending 
his three children’s sporting events.

Karnopp’s professional life was equally 
fulsome. Among many other accomplish-
ments, he served as president of the Oregon 
State Bar, the Western States Bar Confer-
ence and the Central Oregon Bar. He also 
served as a lawyer representative for the 
Ninth Circuit Judicial Conference and as 
a co-chair of the Campaign For Equal Jus-
tice. He was also a member of the OSB Af-
firmative Action Committee and, in 2009, 
received the OSB President’s Affirmative 
Action Award.

But it was Karnopp’s representation of 
and service to The Confederated Tribes of 
the Warm Springs Reservation of Oregon 
that formed the core of his identity, tran-
scending his professional and personal life. 
When he joined McKay, Panner, Johnson 
& Marceau in 1967, he was immediately as-
signed to help represent the tribe. He was 
especially proud of his work on the land-
mark United States v. Oregon case, which 
defended the tribe’s treaty-reserved fish-
ing rights and associated cultural identity. 
Throughout his long service to the tribe, 
Karnopp became very close to its members, 
developing personal friendships that lasted 
a lifetime and were an enduring source of 
joy for him.

He is survived by his wife of 53  years, 
Marilyn; daughters Lisa Nye (Brad) and 
Dr. Megan Karnopp (Will Warne); his son,  
Justin (Lauren); and six grandchildren. 

We are pleased to 
announce that 

Graham M. Sweitzer 
has joined our firm as a 

shareholder.

Graham’s practice will focus 
on defense of complex civil 

litigation claims, with an 
emphasis in the areas of 

professional malpractice, product 
liability and personal injury.

harrang.com • 541.242.0000 • graham.sweitzer@harrang.com
PORTLAND    EUGENE    SALEM
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Karnopp’s body was donated to OHSU for 
the study of Lewy Body Dementia.

To honor his memory, the family asks 
that donations be considered to the KP 
― Confederated Tribes of Warm Springs 
Fund II of the Oregon Community Founda-
tion, 1221 S.W. Yamhill St., Suite 100, Port-
land OR 97205. Donations can be made via 
check or online at www.oregoncf.org under 
“Give Now.” 

J. Alan Jensen, a retired partner in the 
Portland office of international law firm 
Holland & Knight, passed away March 3, 
2020, at the age of 81.

Born in Cedar 
Falls, Iowa, Jensen 
lived there until he 
left for Carleton 
College (Minn.). He 
then received his 
LLB from the Uni-
versity of Michigan 
Law School and his 
LLM in tax from 

New York University School of Law. In 
1964, he went to work for the Oppenheimer 
Firm (St. Paul, Minn.) before moving on to 
San Francisco, where he worked for Crown 
Zellerbach and served on Ronald Reagan’s 
Constitutional Revision Committee.

Jensen was a full-time law professor at 
Lewis & Clark from 1970-76; he remained 
an adjunct law professor after returning to 
practice at several Portland-based firms, in-
cluding Weiss Jensen Ellis & Howard, which 
merged with Holland & Knight in 2001. He 
retired from active practice in 2018.

Jensen became the national leader of 
Holland & Knight’s family business succes-
sion practice, where he was a renowned 
expert in complex life insurance planning. 
He was recognized by his peers and clients 
with many honors, including being listed in 
the Chambers High Net Worth guide, the Best 
Lawyers in America guide and Oregon Super 
Lawyers magazine, as well as being named a 
Top 100 Attorney by Worth Magazine.

Well known outside the practice of law 
for his contributions to the community and 
his boundless energy, Jensen was instru-
mental in the enactment of Oregon’s Pet 
Trust law. He worked diligently with animal 
advocacy groups, including the Oregon Hu-
mane Society, the Pongo Fund and NWPet-
search. At home, on the trails around Port-
land and sometimes at the office, Jensen 
could be found with his beloved bearded 

collies. He also found time to serve on com-
mittees for the Children’s Cancer Associa-
tion and the OHSU & Doernbecher founda-
tions. He was a recipient of the president’s 
award from the Multnomah Athletic Club.

Jensen will be remembered by many for 
his outstanding legal practice and teaching 
career, countless contributions to the com-
munity and his tireless athletic activity (in-
cluding more than 40 marathons!). He will 
be missed for his professional mentoring 
and guidance, the devotion and generous 
support he gave his wide circle of friends, 
and the deep love he had for his family. 

He is survived by his wife of 32 years, 
Marilynn Murray Jensen; six children; and 
10 grandchildren. Remembrances may be 
made to the OHSU Foundation’s Center for 
Ethics in Healthcare, the Pongo Fund, the 
Oregon Humane Society or any other orga-
nization that will further Jensen’s adventur-
ous and loving spirit.

David O’Brien passed away April 21, 
2020, after a more-than-two-year fight with 
Stage 4 brain cancer. He was 52. 

O’Brien was a proud first-generation 
Irish American, the third of four children 
born to Dr. Patrick O’Brien and his wife, 
Frances O’Brien. He was raised in Fres-
no, Calif., and earned his undergraduate 
degree at the University of California at 
Santa Barbara before heading to Oregon 
for his law degree at Willamette University 
School of Law.

At UCSB, O’Brien fell in love with Ju-
lie Bachman. They were married in 1991. 
In 1998, O’Brien and his wife moved to 
Northeast 30th Avenue in the Alberta Arts 
District of Portland. The community and 
neighborhood became their family and 
provided an unending source of friend-
ship, joy and support for 22 years. Also 
in 1998, their son Dylan was born, fol-
lowed by daughter Emma Claire in 2001. 
O’Brien absolutely adored his children. He 
coached their teams and supported them 
in all endeavors.  

O’Brien commuted by bike to his job at 
Hart Wagner, where he enjoyed 13 years as 
director of operations and spiritual leader 
of the firm. Known for his kind demeanor, 
easy-going nature, wonderful sense of hu-
mor, unfailing optimism about the firm and 
impeccable Halloween costumes, O’Brien’s 
constant encouragement and insightful ad-
vice led to many lasting friendships. He loved 
his colleagues and they loved him back.

O’Brien was incredibly energetic and 
involved in many organizations and endeav-
ors, such as the Hood to Coast Relay, Cas-
cade Lakes Relay, Spokane HoopFest, Old 
School basketball team, basketball coach at 
Nativity School and CYO, and much more. 
He also made frequent trips to California 
and Hawaii to see family. O’Brien was a re-
naissance man who loved literature, music, 
the arts, history, dancing and, of course, 
sports. He was a loud and passionate fan 
of the Jefferson High School Democrats, 
OJVA volleyball, Oregon State Beavers and 
Portland Trail Blazers. 

O’Brien is survived by his wife of 28 
years, Julie Bachman; children Dylan and 
Emma; mother Frances O’Brien; siblings 
Mary Frances, William and Elizabeth; as 
well as Ernie the dog and tough cat Milo. He 
was preceded in death by his father.

Due to COVID-19, the family is unable 
to gather and celebrate at this time. They 
hope to gather this summer, as well as in-
stall a basketball court at Wilshire Park in 
O’Brien’s honor.

Douglas “Doug” Wilkinson died 
peacefully on April 28, 2020, surrounded 
by his girls in the home he built for all of 
them. He was always a teacher ― of the 
law, of common sense, of the importance of 
family. He worked tirelessly to provide for 
his family. Their security (financial, physi-
cal and emotional) were at the heart of his 
decisions.

Wilkinson was 
born on April 13, 
1946, to Roy and 
Bonnie Lee Wilkin-
son, in Calgary, Al-
berta, Canada. He 
moved to Drain, 
Oregon, where he 
would meet the 
love of his life, Ju-

lie (Crowe) Wilkinson. They married in 
June 1967. He proudly served in the United 
States Navy and was honorably discharged 
from active duty in 1973, but he remained 
in the Naval Reserves until 1995, when 
he retired as a commander. He earned his 
bachelor’s degree from the University of 
Oregon and his juris doctorate from Lewis 
& Clark Law School.

Wilkinson was an earnest, patient 
man. When he retired from practicing law 
in 2013, his partners, associates and other 
colleagues remembered him as a wise man 
whose counsel was held in high regard. 
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The PLF is pleased to welcome

Madeleine S. Campbell, Jeff Crawford,

and Matt Borrillo to their new positions 

within the organization.

Madeleine S. Campbell
General Counsel

Jeff Crawford
Director of Risk Management Services

Matt Borrillo
Director of Claims

The PLF Senior Leadership Team:

Nena Cook, Chief Executive O�  cer

Madeleine S. Campbell, General Counsel

Jeff Crawford, Director of Risk Management Services

Betty Lou Morrow, Chief Financial O�  cer

Matt Borrillo, Director of Claims

ANNOUNCING
NEW PLF SENIOR

LEADERSHIP TEAM

PLF_SENIOR_LEADERSHIP_TEAM_jun2020_size_1-Half_vert.indd   1 6/8/2020   2:41:07 PM

His office would be a hub of inquiry; new  
associates and seasoned partners relied on 
Wilkinson’s precise and deep knowledge 
of the law. He gave countless hours in ser-
vice to others through his participation in a 
number of civic organizations.

The people who knew Wilkinson out-
side of his professional role knew a man 
that loved to be outside. He loved to raft 
the river, camp, hike and look at the stars. 
Many summers were spent floating the De-
schutes, Grand Ronde, John Day and his 
favorite, the Rogue River. He was an ex-
pert oarsman who showed reverence to the 
water. He climbed mountains looking for 
wildflowers, scampered down trails to get 
to secret beaches and descended canyons 
in pursuit of waterfalls. Many of his family’s 
best memories are anchored in exploring 
the Pacific Northwest.

Wilkinson also loved taking his family to 
Disneyland; his final trip was in February.

Wilkinson was a spiritual man who 
sought the comfort of church (especially 
for the singing), read the Farmer’s Alma-
nac for leisure and kept nearly every card, 
picture and book that people gifted him. He 
was sentimental. He created comfort in the 
predictable ways he expressed his love.

Wilkinson raised four daughters with 
his wife, Julie: Wendy, Leah, Elizabeth 
(Adam) and Rebekah. Their daughters, in 
turn, gave them eight grandchildren. He 
was loved tremendously by many people, 
but especially his family. n

Additional Notices

Jeanyse R. Snow 
75, Astoria, April 6, 2020 
 
Lewis K. Scott 
91, Portland, April 10, 2020

Ronald M. James 
94, Jacksonville, May 27, 2020 

John J. Tyner III 
65, Aloha, June 4, 2020

CONGRATULATIONS,
KAREN NERI !

The Oregon Attorney Assistance Program (OAAP) 
is pleased to announce that OAAP Attorney 
Counselor Karen A. Neri, JD, MA, graduated 
from George Fox University in May 2020 with 
a master’s degree in Marriage, Couple, and 
Family Counseling. We congratulate her on her 
accomplishment!

CONGRATS_KAREN_NERI_Graduation_BULLETIN_may2020_size_1-6horiz.indd   1 6/10/2020   11:30:54 AM
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CLASSIFIEDS

FOR SALE

LAW LIBRARY, COMPLETE SET 
OREGON REPORTS and Oregon 
Appellate Reports, $4,500, (503) 
650-8010.

OFFICE SPACE

1400 SW MONTGOMERY 
STREET, PORTLAND Offices avail-
able in Goose Hollow neighbor-
hood, just outside downtown core.  
Share space with small firm, solo 
lawyers, other professionals.  $750/
month includes parking, reception 
services, conference room, other 
amenities.  Support staff space also 
available.   Contact Gaylord Eyer-
man Bradley PC at (503) 222-3526 
or email receptionist@gaylordeyer 
man.com.  

5200 MEADOWS EXECUTIVE OF-
FICE SUITES – Offering Executive 
Suites, mail service, phone recep-
tion, meeting rooms, business sup-
port and more.  Call (503) 726-5999 
or visit 5200meadows.com.

BEND, OLD MILL, 1924 CRAFTS-
MAN with cozy reception area with 
fireplace, kitchen, conference room.  
Upstairs office with internet for 
$650 per month/year lease.   May 
have some overflow of uncontested 
family law work.  Contact:  Lillian@
familylawbend.com  (541) 318-8038.

DOWNTOWN PORTLAND, 1000 
BROADWAY, CLASS A SPACE, 
23rd floor, receptionist, voice mail, 
conference rooms, copiers, scanners, 
phone, gym, showers, bike rack, 
starting at $750/mo, (503) 274-1680.

HILLSBORO – 2 elegant office suites 
1 block from courthouse. $800.00/
ea, utilities included w/first month 
free. For pics/info contact John  
Elliott: (971) 404-6631 or JMEDrum 
@Earthlink.Net.

HILLSBORO DOWNTOWN OF-
FICE SPACE one block to court-
house, free reserved parking. Single 
private offices on month to month 
or longer. $325 per month. Larger 
suites also available. New Comcast 

high speed internet available! Call 
Jay Weil (503) 924-5772, or email 
jaymweil@aol.com.

LAKE OSWEGO KRUSE WAY 
– Class A Office Building. 4248 
Galewood Street, Lake Oswego, 
OR 97035. Primarily Attorneys. 
Partner-sized, windowed offices. 
Receptionist, Phones, High Speed 
Internet, Conference Rooms avail-
able or included. Free parking. Of-
fice lease prices range from $600 to 
$1400 per month. Phone numbers 
or ported numbers available. Call for 
information. John (503) 675-4343.

LAKE OSWEGO WINDOW OR 
INTERIOR OFFICE WITH ALL-IN-
CLUSIVE SERVICES NOW AVAIL-
ABLE! Mail service, phone recep-
tion, lobby signage, kitchen, 24/7 
building and conference room ac-
cess. 5200meadows.com OR Call 
(503) 726-5999.

OFFICE AVAILABLE IN DOWN-
TOWN PORTLAND – Nice up-
stairs office (11 x 14.5 ) with large 
window, newer carpet and paint, 
and  separate secretarial area with 
desk and chair outside door. $695. 
Building located on the corner of 
SW 6th and Clay near the transit 
mall. Full reception and custom tele-
phone answering from 8:00 am to 
5:00 pm, library w/fireplace, confer-
ence room, shower, all usual equip-
ment. 7 experienced attorneys, 4 
blocks to courthouse, coffee shop 
and restaurant next door, fitness 
center one block. Parking available 
$200/month. 521 SW Clay.  George: 
(503) 226-3607.

OFFICE AVAILABLE IN THE 
BUTCHER & SMITH LAW FIRM 
SUITES – Located at 520 SW Yamhill 
St. across from Pioneer Courthouse 
Square.   121 sqft with large win-
dows.  Telephone system, copy/scan 
machine services and front desk 
person available to greet clients.   
$1,010.00 per month.   Inquires to 
Elizabeth at (503) 972-7380.

OFFICE SPACE AVAILABLE IN 
THE HISTORIC AMERICAN BANK 

BUILDING - Top floor overlooking 
Pioneer Courthouse Square (with 
Max stops), large support staff 
spaces also available. Rent includes 
reception, conference rooms, tele-
phone system, internet, telephone 
lines and copier/scanner for ad-
ditional fee. Building has a gym 
with showers, bike parking and the 
windows open. Rent $1150/mo. for 
office, $450-$660/mo for support 
staff space. Contact Robert @ (503) 
226-8122 or robert@swiderhaver.
com.

ONE BEAUTIFUL OFFICE AVAIL-
ABLE IN MODERN, CLASS A 
BUILDING IN DOWNTOWN 
PORTLAND – Two secretarial spac-
es are available as well.  Located in 
proximity to Multnomah County 
and Federal courthouses.   The of-
fice is within a suite shared by two 
established law firms.   The office 
and the available conference rooms 
present your clients with knockout 
views of the West Hills.   The loca-
tion is on the top floor of the 1000 
Broadway Building.  Two conference 
rooms, kitchen and file room avail-
able to share and receptionist servic-
es provided as part of lease.  Copier, 
fax and postage services available.   
Parking (not included), private gym, 
and bank in building. Call Scott 
Brown at (503) 228-5027.

OREGON CITY office in a profes-
sional building, including adjacent 
support staff space. Share lobby, 
kitchen and two conference rooms 
with other attorneys. On-site free 
parking. Close to county office 
buildings, Family Justice Center and 
proposed new courthouse. High-
visibility, established location. $625 
per month. Call (503) 680-2884.

PORTLAND DOWNTOWN – Re-
modeled & modern Class A office 
space on 9th Floor of 1000 SW 
Broadway Building. Currently avail-
able for sublet is 1 office and 1 
smaller work space/office. Offered 
together or separate. Price and 
terms are negotiable and depend on 
term and amenities. Usual amenities 
offered (conference room, kitchen, 

receptionist, copier, workout room, 
etc.). Contact Tim Landis @ (503) 
220-1331 / tim@tlandislaw.com or 
Mark Olmsted @ (503) 445-4453 / 
mark@olmstedlaw.com. 

SW PORTLAND, WASHINGTON 
COUNTY OFFICE SPACE AVAIL-
ABLE – Located across the street 
from St. Vincent’s Hospital.  First 
class finishes & professionally deco-
rated office. Approximately 180 
square feet and includes open area 
reception, two conference rooms 
(one in suite and one down the 
hall), private kitchen in suite, plenty 
of free parking, and utilities. $1,200 
per month. (503) 719-6603 or  
ginger@skinnerlawpdx.com.

TIGARD DOWNTOWN - Office 
Space. A beautiful 10 x 14 window 
office with high ceilings, located in 
the vibrant and redeveloped down-
town Tigard. Share space in a con-
temporary single level law office with 
two estate/tax planning attorneys. 
$800/month includes office, work 
room, conference room, kitchen, on-
site parking, and access to postal and 
copier systems. Additional expenses 
are shared costs of reception, secu-
rity, telephone, and utilities. Contact 
Jerry at (503) 639-4108.

TWO OFFICE SHARES IN DOWN-
TOWN PORTLAND 1 MONTH 
FREE WITH A 12 MO LEASE – One 
is 14x12 for $1,200 per month and 
the other is 15x10 for $1,025 per 
month. 10th floor office in Cascade 
Building. 2 blocks from Pioneer 
Square and MAX Transit hub. Alder 
Street Parking Garage across street. 
Rent includes reception, telephone/
internet, office conference room, 
shred, copier & postage machine 
use. Building amenities: Gym, w/
shower, tenant  lounge. Contact 
Jamie @ (503) 243-2733 or jamie@
kramer-associates.com.

POSITIONS AVAILABLE

It is the policy of the Bulletin to 
only list opportunities for em-
ployment that are consistent 
with OSB Bylaw 10.
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A LATERAL MOVE IS A DIFFI-
CULT DECISION, so let us find you 
the perfect fit.   Since 2000, Stayer 
Legal Search has been connecting 
lawyers with great opportunities 
in all sizes of law firms and com-
panies.  Our current searches cover 
nearly all practice areas.  Let’s talk in 
confidence. Candice Wilson Stayer, 
Stayer Legal Search LLC cwstayer@
stayerlegalsearch.com (503) 968-
0901.

A PORTLAND METRO AREA AV 
RATED LAW FIRM is seeking an As-
sociate Attorney to join their grow-
ing defense litigation practice.   This 
firm represents employers and insur-
ers in the areas of workers’ compen-
sation, employment law and insur-
ance defense.   This is an excellent 
opportunity for new lawyers who 
have strong interpersonal, analytical 
and organizational skills and a will-
ingness to work in a demanding but 
informal and positive environment.   
As an associate you will also have 
the opportunity to work closely with 
senior attorneys to develop hands-
on experience and to work collabor-
atively in a team environment.  The 
ideal Associate will be licensed in Or-
egon or Washington.  Dual licensure 
is a big plus.  Candidates should have 
strong research and writing skills, 
excellent verbal communication 
skills and have a competitive person-
ality. This is a full time, full benefit 
position.   Benefit package includes 
medical insurance, dental insur-
ance, life insurance, long term and 
short term disability insurance and 
401K options. Interested candidates 
must submit a cover letter, resume,  
transcript and writing sample to  
recruiting@bishopcreekservices.com 
to be considered for the position.

ASSOCIATE  ATTORNEY  FOR 
NORTHWEST LAW FIRM – Mid-
size law firm with Portland and Se-
attle offices is seeking an associate 
for its Portland area office.  Excellent 
academic record and writing skills 
required.   3-5 years of experience 
with emphasis on complex litiga-
tion, commercial litigation or insur-
ance coverage preferred.   Position 
offers competitive compensation 
package and excellent growth po-
tential.  Please send C.V. and writing 
sample to Gordon & Polscer, LLC, 
Attn: Human Resources,  9020 SW 

Washington Square Rd., Suite 560, 
Tigard, Oregon 97223.    

ASSOCIATE ATTORNEY, NEW-
PORT, OR- Well established law firm 
representing a variety of local gov-
ernments entities, business organiza-
tions and individuals primarily in civil 
matters seeking a proactive attorney 
with excellent research, writing and 
communication skills who can pro-
duce the high-quality work the firm 
is known for. We offer the opportu-
nity to gain experience in a variety 
of areas of civil law while taking on 
significant responsibility under the 
guidance and mentoring of senior 
attorneys. Please submit resume, 
writing sample and professional ref-
erences to davis@mggdlaw.com.

OREGON PACIFIC BANK seeks at-
torney for position of Director of 
Trust Services to establish the direc-
tion, budget, policies and business 
development goals for a medium-
sized Trust Department with offices 
in Eugene, Florence, Coos Bay, Rose-
burg and Medford.  This position 
would be responsible for the opera-
tion of the Bank’s Trust offices focus-
ing on developing and maintaining 
client relationships and in achieving 
overall departmental profitability. 
Bachelor’s degree in relevant disci-
pline.  J.D. preferred.  Ten or more 
years of experience in trust adminis-
tration or legal practice emphasizing 
trust, estate, and tax work.  Salary 
commensurate with experience. In-
terested applicants should apply on-
line at www.opbc.com.

REQUEST FOR QUALIFICATIONS 
– Jackson County (Medford, Or-
egon) is requesting Letters of lnter-
est from qualified persons to serve 
as a Hearings Officer for the De-
velopment Services Department to 
conduct land use hearings, and op-
tionally, code enforcement hearings; 
decide administrative quasi-judicial 
matters; and if warranted, impose 
civil remedies. For an information 
packet, please call (541) 774-6905 or 
email McGaugDA@jacksoncounty. 
org. Deadline to submit Letter of  
lnterest is: 4:00pm PST on Friday, 
July 31, 2020.

TRIBAL COURT SEEKS INDIGENT 
DEFENSE ATTORNEYS – The Con-
federated Tribes of Grand Ronde 
Tribal Court is seeking applications 

for our Indigent Defense Program. 
These attorneys will represent chil-
dren and parents for child abuse 
and neglect cases in our Tribal 
Court. Call (503) 879-4623, email 
CourtPrograms@GrandRonde.org 
or visit our website: https://www.
grandronde.org/government/tribal-
court/court-programs/.

STAFF ATTORNEY wanted for 
nine-lawyer public defender’s of-
fice.  Full-time.  Must be a member 
of the Oregon State Bar by start 
date.  We handle misdemeanor 
and felony criminal cases, as well 
as juvenile delinquency and juve-
nile dependency cases.  We prefer 
an attorney with felony experience, 
but all candidates will be consid-
ered. Salary depends on experience, 
plus benefits. For information con-
tact: Southwestern Oregon Public 
Defender Services, Inc. Attention:  
Laynie Wilson, Office Manager 465 
Elrod Avenue Coos Bay, OR  97420. 
(541) 267-2472. layniew@swopds.
org.

PRACTICES FOR SALE

BUSINESS LAW AND ESTATE 
PLANNING PRACTICE based in 
East King County Washington.  For 
the past 29+ years, the Practice has 
provided high-quality professional 
legal services to countless regional 
and international clients.  The prac-
tice/case breakdown is 50% Busi-
ness Law, 35% Estate Planning, 
10% General Legal Services (Real 
Estate, Non-Profit), and 5% Intellec-
tual Property (Trademark, Trade Se-
cret, Copyright). The Practice is lo-
cated in a desirable, fully-furnished 
2000SF office space that the owner 
leases.  The Practice employs one (1) 
full-time administrator who would 
like to remain with the Practice. If 
you are interested in exploring this 
opportunity, would like the free-
dom to be your own boss and/or 
increase your current book of busi-
ness substantially, then this is per-
fect for you. Call or email us to set 
up a viewing or to learn more about 
this practice.  Email Regional and In-
ternational Business Law Practice to 
info@privatepracticetransitions.com 
or call (253) 509-9224.

ESTABLISHED PIERCE COUNTY 
INSURANCE DEFENSE PRACTICE 
that was established in 1998 and 

has approximately 125 active clients 
as of June 2020.  The average gross 
revenue the last three years was 
over $1,017,000.  The practice/case 
breakdown by revenue is 50% Bodi-
ly Injury, 10% Property Damage, 
10% Product Liability, 10% Profes-
sional Liability, 10% Plaintiff Work, 
and 10% Other. Contact info@pri 
vatepracticetransitions.com or call 
(253) 509-9224.

ESTABLISHED SEATTLE ESTATE 
PLANNING PRACTICE that has a 
practice/case breakdown by rev-
enue of approximately 45% Estate 
& Trust Administration, 40% Estate 
Planning, and 15% Other (Collateral 
Matters, Estate Tax Preparation, Real 
Property Issues, etc). The Practice is 
located in the heart of downtown 
Seattle, has averaged gross reve-
nues of over $259,000 the last three 
years (2017-2019), and is poised for 
growth under new ownership. Con-
tact info@privatepracticetransitions.
com or call 253-509-9224.

EXTREMELY PROFITABLE SEAT-
TLE IMMIGRATION LAW PRAC-
TICE that has average gross rev-
enues of over $1,600,000 the last 
three (3) years (2017-2019).  Even 
more, in 2019 the gross revenues 
were over $1,800,000!  This suc-
cessful firm has substantial advance 
fees in trust. The Practice employs 
two (2) attorneys in addition to the 
partners, seven (7) paralegals, three 
(3) full-time administrative staff, and 
one (1) part-time support staff. If 
you are interested in exploring this 
opportunity, would like the freedom 
to be your own boss and/or increase 
your current book of business sub-
stantially, then this is perfect for 
you. Contact info@privatepractice 
transitions.com or call (253) 509-
9224.

KING COUNTY PRACTICE SPE-
CIALIZING IN MARIJUANA LAW 
with a stellar reputation within the 
community. In 2019, the Practice 
brought in over $940,000 in gross 
receipts.  The practice/case break-
down by revenue is 85% Cannabis 
Business Counsel and 15% Personal 
Injury. The Practice is located in a 
modern and thoughtfully designed, 
fully-furnished ~3000SF office 
space that the Practice leases.  The 
Practice employs seven (7) employ-
ees: four (4) attorneys including one 
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licensed patent agent, (2) legal pro-
fessionals, and (1) front desk person. 
If you are interested in exploring this 
opportunity, call or email us  to set 
up a viewing or to learn more about 
this Practice.   Email “King County 
Practice Specializing in Marijuana 
Law” to info@privatepracticetransi 
tions.com or call (253) 509-9224.

PROFITABLE NORTHWEST OR-
EGON LAW PRACTICE located in 
Marion County. The Practice was 
established in 1991 and has a prac-
tice/case breakdown by revenue of 
34% Probate and Trust Adminis-
tration, 30% Estate Planning, 20% 
Real Estate Transactions, and 10% 
Business Law and Contracts. The 
Practice is completely turn-key and 
has a strong client base.  If you are 
interested in exploring this opportu-
nity, would like the freedom to be 
your own boss and build upon a 
thriving practice, then this practice 
is perfect for you!  Email info@pri 
vatepracticetransitions.com or call 
(253) 509-9224.

PROFITABLE SNOHOMISH COUN-
TY PERSONAL INJURY PRACTICE 
that has been in business for more 
than 27 years.  The practice/case 
breakdown by revenue is approxi-
mately 95% Personal Injury and 5% 
Other.  The Practice is located in a 
1,022 SF fully furnished office that 
is also available for sale, if desired. 
Contact info@privatepracticetransi 
tions.com or call (253) 509-9224.

REAL ESTATE LEGAL PRACTICE 
WITH TWO LOCATIONS is head-
quartered in the fastest growing 
metro area in the fastest growing 
state (Idaho). This real property law 
firm has two locations (Spokane 
and Coeur d’Alene), three attor-
neys, three support staff, and aver-
age gross revenues over $625,000 
the last three years (2017-2019). 
For more information on this turn-
key practice, contact info@private 
practicetransitions.com or call (253) 
509-9224. 

THINKING ABOUT BUYING OR 
SELLING A PRACTICE?  If you are, 
we can help you!  Guaranteed.  Pri-
vate Practice Transitions, Inc. is the 
preeminent provider of specialized 
brokerage services in the North-
west, catered specifically to the 
owners of professional services busi-

nesses – like you!   We have count-
less buyers and sellers waiting for 
the right opportunity.  Take control 
of your tomorrow by calling us to-
day at (253) 509-9224 or checkout 
our website at    www.privatepracti 
cetransitions.com.

THRIVING GRANTS PASS OR-
EGON FAMILY LAW PRACTICE 
with cases in Josephine and Jack-
son Counties.  The owner has built 
a firm with a stellar reputation and 
desires to sell the business as a turn-
key operation in order to retire.  The 
average gross revenue for the past 
two (2) years is over $530,000, and 
the 2019 Seller’s Discretionary Earn-
ings (SDE) was over $350,000!  The 
practice/case breakdown is 100% 
Family Law. The Practice was es-
tablished in 1975 and is located in 
a desirable, fully-furnished office.  
The Practice employs three (3) staff, 
including the owner. Email info@pri 
vatepracticetransitions.com or call 
(253) 509-9224.

THRIVING STEVENS COUNTY 
PERSONAL INJURY & FAMILY 
LAW PRACTICE that was estab-
lished in 2009, has a strong client 
base, and brought in over $650,000 
in gross revenue in 2019.  The prac-
tice/case breakdown by revenue is 
approximately 48% Personal Injury, 
43% Family Law, and 9% Other (Es-
tate Planning, Probate, General Liti-
gation, etc.). The Practice employs 
six (6) people: one (1) owner/attor-
ney, one (1) associate attorney, three 
(3) legal assistants, and one (1) of-
fice administrator. Contact info@pri 
vatepracticetransitions.com or call  
253-509-9224.

WASHINGTON MEDICAL MAL-
PRACTICE LAW FIRM with average 
gross revenues of over $1,600,000 
that last three years (2017-2019), 
and weighted Seller’s Discretionary 
Earnings (SDE) of over $1,200,000.  
This successful firm is completely 
turn-key and employs five (5) staff, 
including the owner.  The firm’s pro-
cesses are very well documented, 
and the practice uses Google Suite 
allowing for easy remote access.  If 
you are interested in exploring this 
opportunity, would like the freedom 
to be your own boss and/or increase 
your current book of business sub-
stantially, then this is perfect for 

you. Email info@privatepracticetran 
sitions.com or call (253) 509-9224.

RECREATIONAL RENTALS

KIHEI, MAUI, HAWAII  – Large 
oceanview 1BR-2BA condo, LR so-
fasleeper, two pools/spas, tennis,  
across from beach.   Attorney dis-
counts.  mjs@aterwynne.com  (503)  
291-1423; Video:    https://www.you 
tube.com/watch?v=txEcuMFzELE 
- Pictures: samsandmireidaho@gmail. 
com.

KONA, HAWAII – Lovely ocean-
front 1 BR condo. Large MBR, 
vaulted ceilings, great view. Tennis, 
oceanside pool and spa, walk to 
town (503) 780-3139. For photos, 
email: nanevin@aol.com.

NORTH TAHOE LODGE – Historic 
Brockway Point lodge overlooking 
lake. 5 BR, 4.5 baths, multiple decks. 
Elegant remodel 2019.   Speedboat 
beach, pool, tennis, pier, clubhouse, 
serene but close to everything.  At-
torney discount. paulnelsonlaw@
gmail.com.

OCEANSIDE – Beach house on cliff 
side overlooking ocean and Netarts 
Bay. 3 bedrooms and 3 baths, 4 
decks, fireplace, spa tub, washer/
dryer, and fully equipped kitchen. 
$175 per night, $1000 weekly rate 
plus $125.00 cleaning fee. ASK 
ABOUT WINTER RATES. Contact 
Mary at mexmary@comcast.net or 
(503) 784-5277.

PARIS APARTMENT – At Notre 
Dame.  Elegant 2 bedroom, 1 ½ 
bath, with lift. In the heart of Paris. 
PROVENCE.  4 bedroom, 3 ½ bath 
house with stunning, panoramic 
view of Menerbes.  Owned by OSB 
member (202) 285-1201 or (503) 
227-3722.

SCOTTSDALE – North Scottsdale 
home near Troon and TPC golf 
courses. Newly furnished. 3BR, 2BA, 
52” plasma TV, pool, outdoor bar-
becue. No smoking, no pets. Tony 
at (503) 221-2271.

SUNRIVER – Cascara Vacation 
Rentals - Over 120 homes & condos 
with hot tubs, free Wi-Fi, many pet 
friendly & with free access to the 
Sharc aquatic & recreation facil-
ity. Contact us today at (800) 531-
1130, visit our web site at www.

cascaravacations.com or email us 
at cascara@cascaravacations.com.

SUNRIVER – Warm, cozy, 2 bed-
room, 1 bath Ranch Cabin, ideal for 
a weekend getaway. Fireplace, TV, 
Wi-Fi, DVD, CD, BBQ, washer/dryer, 
fully furnished & well-equipped. 
Sleeps 4. $95/night + $75 cleaning 
fee (541) 944-2694.

SERVICES

CONSTRUCTION EXPERT WIT-
NESS – Langford Enterprises 23 
years Owner / Operator of The Hom-
eTeam Inspection Service 40 years 
Const. Background. Seeking court 
cases in need of an Expert Witness 
for: • Construction Defects • Mate-
rial Failure • Construction Applica-
tions • Opinion on Home Building 
• Related Home Inspection issues. 
Greg Langford owner 503 675 7979 
clackamas@hometeam.com.

CONTRACT PARALEGAL SER-
VICE - S&T SUPPORT, LLC – Sea-
soned Paralegals available on an 
as-needed basis. Backgrounds in 
estate planning, probate/trust ad-
ministration, business law, and 
litigation. Will work remotely or 
on-site serving Salem, Portland and 
Eugene.  Visit www.stsupportllc.
com for services and staff. Call 
(503) 967-6023 or email tammy@
stsupportllc.com to discuss your 
paralegal needs.

DIVORCE/ESTATE PLANNING AP-
PRAISALS - Appraisal Valet can ex-
pertly manage your next residential 
appraisal assignment.   We order, 
review and deliver hundreds of ap-
praisals monthly throughout the 
Pacific Northwest allowing you to 
benefit from the excellent rapport 
we have established with the most 
qualified/experienced appraisers.   
Email admin@appraisalvalet.net or 
call (503) 828-9441 for a free quote. 

ESTATE PLANNING TEMPLATES – 
Automate your Oregon estate plan-
ning practice using HotDocs tem-
plates for $100 per month with no 
contract. Complete information at: 
www.nobleforms.com.

EXPERIENCED ATTORNEY 
AVAILABLE FOR TRADEMARK 
CONTRACT WORK – All aspects 
of trademark cases. Contact yel-
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lowdoglegal@gmail.com for more 
information.

EXPERT WEATHER TESTIMONY 
– Weather & climate data research 
and analysis 25+ years meteoro-
logical expertise – AMS Certified 
– extensive weather database – spe-
cializing in ice, snow, wind & atmo-
spheric lighting. Meteorologist Scott 
Dorval. (208) 690-9464 sdorval88@
gmail.com.

FORENSIC DOCUMENT EXAM-
INER – Trained by the Secret Service 
and US Postal Crime Lab examiners. 
Fully equipped laboratory. Qualified 
in state and federal courts. Retired 
from the Eugene Police Depart-
ment. Jim Green, (888) 485-0832, 
www.documentexaminer.info.

FREELANCE CIVIL LITIGATION 
PARALEGAL & MEDIATION SER-
VICES – New and dynamic option 
for the legal community to obtain 
superior paralegal and mediation 
services. I have over 29 years of ex-
perience, expertise in Construction 
and Employment Law, including all 
aspects of litigation, mediation, ar-
bitration and trial. Being freelance 
provides me the flexibility to offer 
my paralegal and mediation services 
for all who need assistance, from 
large law firms to solo practitioners 
without the burden of expensive 
overhead. Shawn Stanley-Slingshot 
Legal Services; shawn@slingshotle 
gal.com; www.slingshotlegal.com 
(503) 956-6629.

HANDWRITING & SIGNATURE 
EXAMINER – Jacqueline Joseph, 
Certified Forensic Document Exam-
iner. Forgery detection. Signature 
verification. Proof of authorship. 
Remote testimony experience in 
Federal Court. Double-board certi-
fied/government-accredited; fewer 
than ten forensic document examin-
ers worldwide hold this recognized 
certification. American Academy 
of Forensic Sciences/2020 Present-
er.  Provides decisive factors for 
your case strategy. Cited author-
ity. Established since 1992.www.
jjhandwriting.com  (503) 380-1282.

INVESTIGATION – Diligent Investi-
gations is a full service investigation 
firm   specializing in Surveillance, 
Background Investigations, Locates, 
Difficult Service of Process, Inter-

views and more. In Portland since 
2012, Diligent Investigations has 
earned a reputation for profession-
alism and integrity. Contact Robert 
Grady (503) 985-6659 or email:  
dilinves@gmail.com. 

LEGAL ETHICS DEFENSE: ETHICS 
ADVICE & OPINIONS – Christo-
pher R. Hardman - Providing de-
fense services against Bar disciplin-
ary proceedings; legal ethics advice, 
consultations, and opinion letters. 
Mr. Hardman is a former Assistant 
Disciplinary Counsel of the Oregon 
State Bar Office of Disciplinary 
Counsel; and a former Bar prosecu-
tor. He is a speaker and moderator 
at Ethics Continuing Legal Educa-
tion Seminars sponsored by the Bar, 
New Lawyers Division and others. 
He may be contacted at his office: 
Christopher R. Hardman, (503) 
916-1787, or Fax (503) 916-1789; 
25 NW 23rd Pl Ste 6, PMB 497;  
Portland, OR 97210.

LEGAL NURSE CONSULTANT – 
Offering Board Certified Legal Nurse 
Consultants with the LNCC certifica-
tion from the American Association 
of Legal Nurse Consultants---the 
gold standard in LNC credentialing. 
The ONLY certification recognized 
by the American Board of Nursing 
Specialties. Offering the following 
services: review files for standards 
of care and any deviations that may 
have occurred, provide chronolo-
gies/summaries, demonstrative evi-
dence, translate and interpret medi-
cal records. Expert Witness location 
services. Average length of experi-
ence in nursing for our consultants 
is 20 years and includes experience 
in clinical areas such as: Corrections 
Healthcare, Critical Care, Telemetry, 
Long-Term Care, Workers’ Compen-
sation as well as many other special-
ty areas! Willamette Nurse Consul-
tant Group, (971) 777-2687 info@
willamettenurseconsultantgroup.
com www.willamettenurseconsul 
tantgroup.com.

NEED HELP WITH A BIG CASE? 
Want to expand your practice? 
Want to take a vacation? Contact 
the OWLS Contract Lawyer Service. 
We can help. Fast! You contact us 
with project/job information. We 
immediately post the announce-
ment to our contract lawyer list-
serve. You are promptly contacted 

by contract lawyers who meet your 
criteria. Free! No fee to post jobs or 
projects. You pay the contract law-
yer you hire.  Effective!  Contract 
lawyers statewide. Many levels of 
experience. Many types of exper-
tise. For more information, or to 
post a job, contact the OWLS office 
at (503) 841-5720 or email casson 
dra@oregonwomenlawyers.org.

RESEARCH, MEMOS, BRIEFS, 
and appeals from a 25-year trial 
lawyer in Arizona and in Oregon. 
$60 hr.   RogerPerry@live.com. 
(520) 332-0132. For more informa-
tion, see www.rogerwperry.com.

STRESS, anxiety, depression psy-
chotherapy and counseling; career 
counseling; confidential assistance 
improving strained relationships, 
clarifying career considerations, re-
sponding constructively to occupa-
tional, family, and individual emo-
tional developments, transitions, 
etc. Standish McCleary III, J.D., 
Ph.D., Lic. psychologist (16 yrs. atty); 
(503) 228-0688.

SUPPORT STAFF POSITIONS 

ESTATE PLANNING PARALEGAL 
– Established estate planning firm 
would like to hire a estate planning 
paralegal. We are interested in can-
didates that are passionate about 
what they do. Experience in trusts 
and estate admin, drafting, trust 
funding & distributions is required. 
Join our amazing team and you will 
be working closely with our attor-
neys on new and existing probate 
matters. You will also help coordi-
nate with clients in a timely manner 
to set up consultations, collect in-
formation, provide draft documents 
for clients’ review, and ensure a pos-
itive and compassionate relationship 
with them. Please apply via https://
tinyurl.com/naylawepp. We offer 
great benefits.

WILL SEARCH

SEARCHING for the will for Rich-
ard A. Monson of Junction City, 
OR. Contact Heidi Suarez  (310)429-
1886 or ramonyheidi@yahoo.com.

TO SUBMIT A CLASSIFIED

POSITIONS AVAILABLE  
$30 for the first 20 words, 50 cents 
each additional word.

SERVICES  
$40 for the first 20 words, 50 cents 
each additional word.

ALL OTHER ADS  
$40 for the first 20 words, 50 cents 
each additional word. Oregon State 
Bar members receive a $10 discount 
on these ads.

COLOR  
Color may be added to any ad for 
an additional $20.

BLIND ADS  
Add $15 to the cost of the ad for 
this service.

BLIND AD REPLIES  
To protect the confidentiality of an 
anonymous advertiser as well as 
the reader, we offer the following 
service: If there is a firm you do not 
wish to respond to, list that firm (or 
firms) on a note along with your 
response to the blind ad. If the 
anonymous advertiser is a firm you 
have listed, your response will be 
recycled. Send both to blindad@os-
bar.org with the blind ad number in 
the subject line. Or, mail in a 9 x 12 
inch envelope to Oregon State Bar, 
Attn. Blind Ad #[fill in the blank], 
P.O. Box 231935, Tigard, OR 97281.

SUBMIT TO  
Email: advertising@osbar.org; mail: 
P.O. Box 231935, Tigard OR 97281, 
Attn: Advertising. For questions, 
contact Spencer Glantz at advertis-
ing@osbar.org, (503) 431-6356 or 
(800) 452-8260  ext. 356. 

DEADLINES  
The first business day of each 
month for the following month’s 
issue.



OREGON STATE BAR BULLETIN  •  JULY 202060

BUSINESS VALUATIONS, CONT.

Stuart Weiss Business Valuations
Stuart Weiss
1050 SW 6th Ave, #1100  
Portland, OR 97204
PH 503-223-3142
stu@stuartweiss.com
www.stuartweiss.com

Valuing family businesses since 2002. Reports in plain 
English Stanford MBA/CPA/ABV. Bonus: can review 
investment portfolios.

COMPUTER FORENSICS

Computer Forensics, Inc.
Roy Miller
10774 SE Hwy 212 
Clackamas, OR 97015
PH 503-655-1405 FAX 503-655-1408
roy.miller@caseworks.net
www.computerforensicsinc.com

Deadbolt Forensics
Michael Yasumoto
1500 NW Bethany Blvd, Ste 200 
Beaverton, OR 97006
PH 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com

COURT BONDS

Court Bonds
5727 SW Macadam Ave  
Portland, OR 97239
PH 503-977-5624 • 800-632-6878
FX 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com

A division of JD Fulwiler & Company Insurance.

COURT REPORTERS

Iba, Symonds & Dunn
Chris Iba, Debi Symonds, Joyce Dunn
10260 SW Greenburg Rd, Ste 400 
Portland, OR 97223
PH 503-224-4438 • 800-449-4438
FX 503-293-8499
info@isdreporters.com
www.isdreporters.com

BUSINESS VALUATIONS, CONT.

Corporate Valuations, Inc.
Blake J. Runckel
PO Box 82908 
Portland, OR 97282
PH 503-235-7777 FX 503-235-3624
brunckel@corpval.com
www.corpval.com

Corporate Valuations, Inc. is a national business 
valuation and financial advisory firm founded in 
1983. We offer a broad range of valuation services, 
including corporate valuation, gift, estate, and 
income tax valuation, buy-sell agreement valuation, 
financial reporting valuation, ESOP and ERISA 
valuation services, and litigation and expert 
testimony consulting. In addition, Corporate 
Valuations assists with transaction-related needs, 
including M&A advisory, fairness opinions, and 
strategic alternatives assessment. 
We have provided thousands of valuation opinions 
for corporations of all sizes in a variety of industries. 
To paint an accurate picture, the valuation of a 
business or its underlying assets calls for a 
combination of science and experience. The business 
valuation consultants at Corporate Valuations offer 
practical insight into the strategic, operational, and 
financial affairs of the business—so you can 
understand the real value—regardless of industry. 
Our valuation opinions are well-reasoned and 
thoroughly documented, providing critical support 
for any potential engagement. Our work has been 
reviewed and accepted by the major agencies of the 
federal government charged with regulating 
business transactions, as well as the largest 
accounting and law firms in the nation in connection 
with engagements involving their clients.

Markee Valuations, LLC
Laura Markee
412 W 12th St 
Vancouver, WA 98660
PH 971-201-7349
laura@markeevaluations.com
www.markeevaluations.com

We are experts in business valuation and financial 
damages analysis. Recognizing that a business value 
cannot be simplified to a formula, we ask questions and 
analyze industry and economic factors to understand 
what makes each business unique. The end product is a 
detailed valuation that is well documented, clear, and 
certifiably reliable.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Morones Analytics employs a diverse team of experts 
who investigate, analyze, and develop opinions on 
subjects of commercial damages, individual damages 
(lost wages, wrongful death), intellectual property 
damages, forensic accounting, fraud investigation, big 
data analytics, and business valuation. View our 
website to see our resume of cases and to meet our 
team of experts.

ACCIDENT RECONSTRUCTION

Accident Analysis Service
Don Webb
3890 Brush College Rd, Salem, OR 97304
PH 503-931-0670 FX 503-589-1826
donwebb531@msn.com
www.crashspeed.com

ACCOUNTANTS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1 
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 150 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony.

Litigation Support

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Damage analysis, forensic accounting, fraud 
investigation, data analytics, intellectual  
property damages, lost wages, wrongful death,  
and business valuation.

BUSINESS VALUATIONS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St 
Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 150 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony.

Attorneys’ Marketplace
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BUSINESS VALUATIONS, CONT.

Stuart Weiss Business Valuations
Stuart Weiss
1050 SW 6th Ave, #1100  
Portland, OR 97204
PH 503-223-3142
stu@stuartweiss.com
www.stuartweiss.com

Valuing family businesses since 2002. Reports in plain 
English Stanford MBA/CPA/ABV. Bonus: can review 
investment portfolios.

COMPUTER FORENSICS

Computer Forensics, Inc.
Roy Miller
10774 SE Hwy 212 
Clackamas, OR 97015
PH 503-655-1405 FAX 503-655-1408
roy.miller@caseworks.net
www.computerforensicsinc.com

Deadbolt Forensics
Michael Yasumoto
1500 NW Bethany Blvd, Ste 200 
Beaverton, OR 97006
PH 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com

COURT BONDS

Court Bonds
5727 SW Macadam Ave  
Portland, OR 97239
PH 503-977-5624 • 800-632-6878
FX 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com

A division of JD Fulwiler & Company Insurance.
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Chris Iba, Debi Symonds, Joyce Dunn
10260 SW Greenburg Rd, Ste 400 
Portland, OR 97223
PH 503-224-4438 • 800-449-4438
FX 503-293-8499
info@isdreporters.com
www.isdreporters.com

BUSINESS VALUATIONS, CONT.

Corporate Valuations, Inc.
Blake J. Runckel
PO Box 82908 
Portland, OR 97282
PH 503-235-7777 FX 503-235-3624
brunckel@corpval.com
www.corpval.com

Corporate Valuations, Inc. is a national business 
valuation and financial advisory firm founded in 
1983. We offer a broad range of valuation services, 
including corporate valuation, gift, estate, and 
income tax valuation, buy-sell agreement valuation, 
financial reporting valuation, ESOP and ERISA 
valuation services, and litigation and expert 
testimony consulting. In addition, Corporate 
Valuations assists with transaction-related needs, 
including M&A advisory, fairness opinions, and 
strategic alternatives assessment. 
We have provided thousands of valuation opinions 
for corporations of all sizes in a variety of industries. 
To paint an accurate picture, the valuation of a 
business or its underlying assets calls for a 
combination of science and experience. The business 
valuation consultants at Corporate Valuations offer 
practical insight into the strategic, operational, and 
financial affairs of the business—so you can 
understand the real value—regardless of industry. 
Our valuation opinions are well-reasoned and 
thoroughly documented, providing critical support 
for any potential engagement. Our work has been 
reviewed and accepted by the major agencies of the 
federal government charged with regulating 
business transactions, as well as the largest 
accounting and law firms in the nation in connection 
with engagements involving their clients.

Markee Valuations, LLC
Laura Markee
412 W 12th St 
Vancouver, WA 98660
PH 971-201-7349
laura@markeevaluations.com
www.markeevaluations.com

We are experts in business valuation and financial 
damages analysis. Recognizing that a business value 
cannot be simplified to a formula, we ask questions and 
analyze industry and economic factors to understand 
what makes each business unique. The end product is a 
detailed valuation that is well documented, clear, and 
certifiably reliable.

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Morones Analytics employs a diverse team of experts 
who investigate, analyze, and develop opinions on 
subjects of commercial damages, individual damages 
(lost wages, wrongful death), intellectual property 
damages, forensic accounting, fraud investigation, big 
data analytics, and business valuation. View our 
website to see our resume of cases and to meet our 
team of experts.

ACCIDENT RECONSTRUCTION

Accident Analysis Service
Don Webb
3890 Brush College Rd, Salem, OR 97304
PH 503-931-0670 FX 503-589-1826
donwebb531@msn.com
www.crashspeed.com

ACCOUNTANTS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1 
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 150 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony.

Litigation Support

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Damage analysis, forensic accounting, fraud 
investigation, data analytics, intellectual  
property damages, lost wages, wrongful death,  
and business valuation.

BUSINESS VALUATIONS

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St 
Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 150 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony.

Attorneys’ Marketplace

LITIGATION SUPPORT/ 
TRIAL CONSULTING, CONT.

The Law Office of Jeffrey S. Mutnick
Jeffrey S. Mutnick
737 SW Vista Ave, Portland, OR 97205
PH 503-595-1033 CELL 503-708-4818
jmutnick@mutnicklaw.com
www.mutnicklaw.com

Mutnick Law has been on the side of right for 35 years, 
litigating everything from personal injury to reckless 
driving to toxic torts to wrongful death and asbestos 
exposure cases. Mutnick Law will get you the settlement 
you deserve, because they’re on your side.

REAL ESTATE EXPERT  
WITNESS TESTIMONY

CastleLyons Corporation
Michael K. Ryan, President
Wilsonville, OR
PH 619-787-5988
m.k.ryan@castlelyons.net
www.castlelyons.net

45-plus years in the real estate Industry as a broker, 
developer, home builder, realty advisor, and expert witness. 
MBA/USC, broker licenses, and general contractor’s license. 
Ran divisions for privately and publicly-held real estate 
companies. Seasoned Industry veteran with substantial 

“real-world” experience. Proven trial testimony on diverse 
and complex cases. References available. Watch a 2-minute 
video on www.castlelyons.net. 

Graham Law Group, PC
Jack Graham, MBA
3265 Liberty Rd SE 
Salem, OR 97302
PH 503-364-1117
jack@grahamlawgrouppc.com
www.grahamlawgrouppc.com

Much experience in expert testimony relating to 
residential sales; former manager Oregon and 
Washington real estate licensing agencies; can assist at 
any stage of trial prep or investigation.

VIDEO SERVICES

Discovery Media Productions, Inc.
Devin Williams, CLVS
10725 SW Barbur Blvd, Ste 102 
Portland, OR 97219
PH 503-892-1998
info@discoverymp.com
www.discoverymp.com

FORENSIC ACCOUNTING

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1
jsickler@cogencegroup.com
www.cogencegroup.com

Financial forensics | Business valuation. Answers to 
complex financial questions. We are accurate, credible, 
and ethical. Our professional team is comprised of all 
CPAs, passionate about what we do, which translates 
into serving our clients with the very best we can offer. 
Jay Sickler has 30 years of full-time financial forensics 
experience. He has testified in more than 150 cases as 
an expert witness, more than many other experts 
combined. Our reputation is built on being skilled in 
communicating our findings persuasively and with 
integrity. We get the job done right, on time, and 
backed up by expert testimony. 

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200  
Portland, OR 97205
PH 503-223-5168 CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

Forensic accounting, fraud investigation, data analytics, 
complex damage analysis, intellectual property damages, 
lost wages, wrongful death, business valuation.

HANDWRITING EXPERTS
Handwriting & Document Forensics

J. Joseph & Associates
Jacqueline A. Joseph
921 SW Washington St, Ste 708  
Portland, OR 97205
PH 503-227-3411 CELL 503-380-1282
jjoseph@jjhandwriting.com
www.jjhandwriting.com

Jacqueline A. Joseph. Certified Forensic Document 
Examiner. Forgery detection. Signature verification. 
Proof of authorship. Remote testimony experience in 
Federal Court. Double-board certified/government-
accredited; fewer than ten forensic document 
examiners worldwide hold this recognized certification. 
American Academy of Forensic Sciences/2020 Presenter. 
Provides decisive factors for your case strategy. 
Cited authority. Established since 1992. 

LITIGATION SUPPORT/ 
TRIAL CONSULTING

Law Offices of C. R. Hardman, LLC
Christopher Hardman
25 NW 23rd Pl, Ste 6, PMB 497 
Portland, OR 97210
PH 503-916-1787 FX 503-916-1789
crhardman@crhardman.com

COURT REPORTERS, CONT.

NAEGELI Deposition and Trial
Consuelo Grumich
111 SE 5th Ave, Ste 2020 
Portland, OR 97204
PH 503-227-1554 • 800-528-3335
schedule@naegeliusa.com
www.naegeliusa.com

NAEGELI Deposition and Trial has been known as the 
leading choice for court reporting and litigation 
support for over 40 years. Our team of dedicated trial 
experts continually strive to set the industry standard 
with all-inclusive services and state of the art 
technology. From our corporate headquarters located 
in Portland, Oregon, and additional offices 
throughout the United States, we proudly offer our 
clients world-class service. We provide court reporters, 
video conferencing, videography, legal copying and 
scanning, trial technology consultants and trial 
technicians, transcription services, and legal 
interpreting—all nationwide. NAEGELI continues to be 
one of the most sought-after firms in the country, 
offering exemplary service at competitive prices. With 
combined decades of experience amongst our expert 
court reporting and trial support teams, NAEGELI 
provides peace of mind every step of the way.

ESTATE PLANNING TEMPLATES

NobleForms, LLC
C. Richard Noble, Attorney at Law
2875 Marylhurst Dr, West Linn, OR 97068
PH 503-635-6235
richardnoble@richardnoble.com
www.nobleforms.com
• Automate your estate planning practice using 

NobleForms templates.
• Templates cover the logical steps in estate planning.
• Sophisticated templates use market leader HotDocs 

technology.
• Extensive support including numerous recorded 

webcasts and personal support.
• Cloud-based assembly works on PC or Mac.
• Documents can be edited in Word.
• Affordable at $100 per month with no long-term 

contract.
• www.NobleForms.com has extensive information.
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Since moving from Hood River to 
Washington, D.C., a few years ago, 
I have become familiar with a lot of 

international business executives and dip-
lomats and have had the honor of being in-
vited to several embassies. 

Having lived in Africa for three years 
(Rhodesia during the Unilateral Declara-
tion of Independence, South Africa, and 
Ghana during the ’60s) and visited numer-
ous times as an adult (hitchhiking through 
the Chefchaouen Mountains of Morocco in 
the ’80s, wildlife safaris in Botswana’s Oka-
vango Delta, hiking around Zimbabwe’s 
Victoria Falls in the ’90s and incredible 
windsurfing in mast-high waves off Cape 
Town’s Bloubergstrand in the 2000s), I 
have been particularly interested in meet-
ing people from that continent whenever 
I have the opportunity to learn more about 
professional, philanthropic and recreation-
al opportunities ― and, working along-
side my fellow legal professionals, to make 
things better for them.

Recently, l learned about Probono Pu-
blico, a Ugandan Nongovernmental Or-
ganization (NGO) established in 2017 to 
promote human rights and access to justice 
through free legal aid for those who are 
most at risk, including LGBT people, sex 
workers, young girls, women and political 
activists. The NGO specifically provides 
free legal aid in criminal law, constitutional 
law, land law and gender-based law. Unfor-
tunately, it’s limited by both financial and 
technical logistics. 

Here is the scene in Uganda: Article 31 
of the country’s constitution forbids mar-
riage between persons of the same sex. 
The constitution stops there on the issue, 
but the penal code says that having “carnal 
knowledge of any person against the order 
of nature” is punishable by life in prison, 
and an attempt “to commit unnatural of-
fences” is punishable as a felony with up to 
seven years in prison.

The code is a bit vague on the carnal 
knowledge issue and the constitution does 

By Timothy MB FarrellFighting for LGBT Rights
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not directly forbid gay 
and lesbian sex, so there 
is room for advocacy on 
behalf of clients, espe-
cially with the potential 
for prison sentences.

Few members of 
the local bar are willing 
to take such cases, so 

Probono Publico’s existence is kind of a big 
deal in Uganda. For example, what does a 
lesbian woman do if she wants a divorce but 
cannot assert her homosexuality as a reason 
for the divorce? (Uganda does not have no-
fault divorces.) That is one of the kinds of 
cases that Probono Publico takes to make 
sure that LBGT folks do not end up impris-
oned for life.

Uganda has been cited as one of the 
most dangerous and difficult places for 
LGBT people. In late 2017, The Guardian  

listed the country as one of “the most dif-
ficult places in the world to be gay or trans-
gender.” In 2014, when the Ugandan Par-
liament passed the Anti-Homosexuality 
Act, which included penalties of up to life 
imprisonment, the United Nations agency 
leading the global HIV/AIDS response 
said it would have “serious human rights 
implications.” (The legislation was later 
overturned by the Ugandan Constitutional 
Court. However, according to my friends at 
Probono Publico, lobbyists are looking to 
re-introduce a similar law and Probono Pu-
blico is doing its own lobbying to educate 
legislators on the effects such laws can have 
on clients.)

Probono Publico has dedicated much of 
its resources to fighting for the promotion 
of equal rights. The NGO has already estab-
lished relationships with organizations like 

Barefoot Law, whose main project is to give 
people online access to Ugandan law. It has 
also worked with the U.S. Department of 
State on AIDS initiatives. But now its prin-
cipals would like to expand their network 
and partner with a U.S. bar association, hu-
man rights organization, law firm or others 
who have a passion for the promotion of 
human rights generally ― and LGBT rights 
in particular.

Uganda is one of the most beautiful 
places on the planet and would be an ex-
cellent place for someone to study LGBT 
rights as they relate to African law. The 
country has a common-law English system, 
so U.S. lawyers would find researching and 
understanding the law fairly easy. Because 
so few local lawyers are willing to look at 
these issues, the impact of a visiting lawyer 
would be enormous on the individual cli-
ents served by groups like Probono Publico.

On the other hand, U.S. lawyers willing 
to host human rights lawyers from Uganda 
to teach them about the American legal 
system and LBGT advocacy in this coun-
try would find enthusiastic advocates who 
would love the opportunity to work with 
like-minded people and enterprises here.

Anyone interested in learning more or 
wanting to get involved can check out the 
NGO’s website at pro-bonopublico.org; send 
email to info@pro-bonopublico.org; or write 
to Probono Publico, Plot 93 Price Charles 
Drive, P.O. Box 20057, Kampala-Uganda. n

After several years in private practice and 
lobbying for legislation in Oregon, Timothy 
MB Farrell moved to Washington, D.C., 
where he is corporate counsel to MBI Health 
Services, the largest behavioral health  
provider in the nation’s capital.

Timothy MB Farrell

Uganda has been called ‘one of the most difficult 
places in the world to be gay or transgender.’
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16037 SW Upper Boones Ferry Road
PO Box 231935
Tigard, OR 97281-1935

As an active member of the bar, you have access to 50 legal publications written 
for and by Oregon attorneys. 

Log in to BarBooks™  from your phone, tablet, laptop or desktop. Screen size or shape doesn’t matter 
with the responsive display. Browse through the library, add bookmarks to your favorite resources, 
and search the specific books you need using a Boolean key word search. Updated chapters are added 
weekly and you can download many of the titles.

Your summer associates, legal assistants, paralegals and other support staff can subscribe to BarBooks™ 
for $50 per year. Visit OSB Legal Publications for forms and more information: www.osbar.org/legalpubs/

Log in to BarBooksTM at www.osbar.org
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