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Lawmakers approved a major overhaul of Oregon’s
juvenile justice system earlier this year, acknowledging
voters’ approval of “tough on crime” laws while also
taking into account more than a decade of findings
showing adolescents to be substantially driven by
impulsivity and their peers. In his story on Page 23,
writer Len Reed looks at the genesis of the new law
and its implications for the future.
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Congratulations to the
2019 OSB Award Winners
Please join us as we honor and celebrate these outstanding
Oregon attorneys and judges at our annual awards luncheon.

Friday, November 15
Sentinel Hotel in Portland
OSB Award of Merit
Phylis Chadwell Myles
Wallace P. Carson Jr. Award for
Judicial Excellence

President’s Diversity &
Inclusion Award

Hon. Paula Brownhill
Hon. Janelle Factora Wipper

Julia Elizabeth Markley
Román David Hernández

President’s Membership
Service Award

President’s Sustainability Award

Susan T. Alterman
President’s Public Service Award

Melissa Powers
President’s Technology &
Innovation Award

Amanda Caffall

Linda Jean Gast
Erick J. Haynie
Joshua D. Zantello

The Oregon Bench & Bar Commission on Professionalism’s
Edwin J. Peterson Professionalism Award

Hon. Rives Kistler

To register or for additional information, please
go to www.osbar.org/osbevents or email events@osbar.org

FROM THE EDITOR
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If Only I Had Known

T

here is a weathered wooden bench
just off a path that winds through
the Mountain Park area of Lake
Oswego, nestled in fir and maple trees. It
was placed there by my friend Ron Talney
in honor of his 23-year-old daughter Allison, who died in a terrible car accident
in 1988.
It’s a place where stillness lives between
the past and the future, Ron once told me.
And so in early August, I stopped there to
remember him — an acclaimed author,
poet and retired trial lawyer whose words
often appeared as “Parting Thoughts” in
the Oregon State Bar’s Bulletin.
He died on Aug. 4 at the age of 83, after
spending several months in hospice care.
Ron worked in private practice as a
trial lawyer for decades, but he found his
true calling in legal aid and pro bono work
in the years following Allison’s death.

By Gary M. Stein

He worked for Marion-Polk Legal Aid
Services, where he strengthened and expanded the Volunteer Project — recruiting volunteers to staff pro bono clinics in
Salem, West Salem and Monmouth. In
his legal aid role, he also worked with the
Area Agency for the Aging to provide legal services for the elderly.
At the same time, Ron supervised
young attorneys at the Multnomah County Volunteer Lawyers Project’s Gresham
legal clinic. He did consulting work for
the National Legal Services Corporation, helping to audit legal aid programs
across the country. And among numerous
other selfless acts, he also spent time on
the Mexican border, providing free legal
assistance to immigrants; and in war-torn
and impoverished countries, observing
elections and offering other legal services.
Born on July 12, 1936, in New Westminster, British Columbia, he took great
pride in his Canadian heritage — and in
the fact that he was himself an immigrant.
In 2000, Ron was honored by the Oregon State Bar with the President’s Award,
its highest recognition for public service.
Needless to say, he was a remarkable man
— a voice of reason, humor and deeply
considered thoughts who looked back at
the end on a life so very well lived.
In addition to his legal work, Ron
published five books of poetry, the latest
being “A Secret Weeping of Stones,” as
well as two novels and numerous personal essays. Earlier this year, he published
“The Emptied Heart,” a father’s memoir
of his journey through grief following Allison’s death.
In 1985, Ron wrote the official dedication poem for the Portlandia statue in

downtown Portland. Until very recently,
he taught a memoir-writing class at the
Lake Oswego Adult Community Center;
class members’ work was compiled last
year into a book called “Footsteps: Tales
from Times Past.”
In his earlier years, Ron brought his
creativity to the stage. He was a featured cast member for the Holliday Bowl
Opera Company, the New Savoy Opera
Continued on next page..
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Company and the Lyric Theatre Society.
His last stage appearance was in a production of “The Pirates of Penzance” in Gill
Coliseum, starring alongside Sir Martin
Greene.
I got to know
Ron after persuading him to write a
monthly column
for the Lake Oswego Review. When
he asked me what
I wanted him to
write about, I told
him it didn’t matRon Talney
ter — I just wanted his voice in the newspaper. The result
was a column treasured by Review readers,
filled with Ron’s wit and wisdom. He had
a unique ability to make you laugh with
one paragraph and then cry after reading
the next. My favorite column, written on
the anniversary of Allison’s death, hangs
on the wall above my desk still.
“If only I had known,” the column
reads. “If only I had known, I would have
held her for as long as was needed. I would
have held her forever.”
I had a chance to sit with Ron for
a couple of hours just three weeks before he died. If only I had known… n

Ronald Garth Talney is survived by Linnette Talney, his wife of more than 58 years;
two of his three children, Jennifer TalneyNeedham (husband, Ben) and Aaron D.
Talney (wife, Barbara); and four grandchildren, Autumn (spouse, Jim), Gabe, Rachel,
and Elijah. Gary M. Stein is the editor of
the Oregon State Bar Bulletin and former
editor of the Lake Oswego Review; reach him
at (503) 431-6391 or gstein@osbar.org.
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I believe we each have individual
(micro) moral responsibilities, as well as
community (macro) moral responsibilities. I also believe our sense of community responsibility is a fundamental part
of our culture. This is why we commit
ourselves to greater causes through public service, volunteerism and civic duty.
Oscar and Angie Valeria’s untimely, unnecessary and avoidable deaths invite us
to reflect on the question of whether we
are doing enough to push back on these
grotesque injustices.
My thoughts and prayers go out to Oscar, his precious daughter and their families
— that he and Angie Valeria are together
in a better place. May God bless their souls,
and may God have mercy on us.
John M. Haroldson, Benton County
District Attorney, Corvallis
Moral Responsibilities
This morning, I checked the news
and was confronted with an image that
shocked my conscience and moved me
to tears. It was an image of the lifeless
bodies of Oscar Alberto Martinez and his
23-month-old daughter Angie Valeria,
who was tucked inside her “papa’s” shirt
with her tiny arm wrapped around his
neck. They were Salvadorian immigrants
seeking asylum who were swept up by the
swift current of the Rio Grande.
In 31 years of criminal prosecution, I
have seen countless cases where victims
whose lives were in peril cried out or ran
to neighbors for help. In many of these
cases, the neighbors’ response meant the
difference between life and death. Contrary to anti-immigrant propaganda, asylum seekers include many who simply
wish to stay alive and are fleeing environments where they cannot. When I saw
the image of Oscar Alberto Martinez and
his daughter, I was reminded of the degree
to which we as a society have abdicated
our basic moral obligation to help our
neighbors when they are facing peril and
call out for our help.

Enormous Rewards
Like many attorneys, I was drawn to
the practice of law out of a desire to serve
the less fortunate among us and to promote justice.
Sadly, as amply demonstrated in the
excellent article by Janay Haas (“Barriers
to Justice,” June 2019), our state falls far
short of accomplishing equal justice under
law. It is truly shocking that thousands of
our fellow Oregonians lack access to legal
representation.
There is one thing many of us can do
to rectify this problem. After reading the
article, I immediately fired the miserly
bank that had been paying barely 1 percent on my IOLTA deposits and switched
my accounts to one of the top performers.
As a result of that single move, legal services for the poor will receive
thousands more dollars per year. I challenge other law firms to do likewise. The
amount of effort this change required was
relatively minimal, and the rewards will
be enormous.

Farewell to a Friend
Corvallis attorney Brett Jaspers passed
away from cancer on June 4, 2019. He was
just 50 years old.
Brett and I grew up together and first
met when we were in the ninth grade in
Salem. Over a span of 30 years plus, we
Continued on next page..

Letters to the Editor
The Bulletin welcomes letters.
They should be limited to 250
words. Preference is given to letters responding to letters to the
editor, articles or columns recently
published in the Bulletin.
Letters must be original and
addressed to the Bulletin editor.
Unsigned or anonymous letters
will not be published. (There
are exceptions. Inquire with the
editor.) Letters may not promote
individual products, services or
political candidates.
Letters may be edited for grammatical errors, style or length,
or in cases where language or
information is deemed unsuitable
or inappropriate for publication.
Profane or obscene language is
not accepted.
Send letters to: Editor, OSB
Bulletin, P.O. Box 231935,
Tigard, OR 97281. Or you may
email them to editor@osbar.org.

Mark C. Cogan, Portland
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shared countless memories and, fittingly,
we were together the night both of us met
our wives in 2003.
Brett primarily practiced criminal defense, and he was known as a tenacious
litigator. He also cared deeply about his
clients. He made it his life’s work representing the less fortunate.
Several years ago, while working as
a public defender in Jackson County,
Brett received an acquittal in a murder
case where a claim of self-defense was
raised. That same week, Brett saved a
person from drowning in the Rogue River. There are countless stories like these
about Brett.
Brett was an avid long-distance runner and completed several Portland Marathons. In 2015, he completed the prestigious Boston Marathon. Brett was also a
talented musician, and he would gladly
jam with people from all walks of life.
Yet despite his many talents in and
out of the courtroom, Brett would tell
you that his favorite job was that of husband and father. He leaves behind his
devoted wife, Joanna, and three wonderful children: Tyler, 20; Payton, 12; and
Ryan, 10. Brett is also survived by his
mother, DeAnn, and stepfather, Don,
in Salem. His brother, Chris, resides in
California.
The Benton County legal community
lost a great lawyer and I, along with numerous friends and family, will miss him
dearly. Rest in peace, my brother.
Judge Ricardo J. Menchaca,
Washington County Circuit Court
Policy Is to Blame
I read the Bulletin’s June 2019 cover
article about “Barriers to Justice” for lowincome Oregonians with utter incredulity. I was especially amazed at the special
obtuse form of blindness the leadership of
the state bar must possess to not see that
the “lack of resources” for low-income
legal representation derives not from the
circumstances of the clients in need, but
rather mostly from their own PLF monopoly policies!
This is analogous to the government
officials who wring their hands and opine
at length about the problem of affordable
housing while refusing to recognize their
own complicity in creating the increased
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cost of housing through land use and related regulation.
In Oregon, I would happily take on
many pro bono cases, except for one basic
problem: PLF policy effectively neuters
my active law license until I cough up a
PLF fee for the very first pro bono case.
In fact, my active law license is a lie; I am
not truly allowed to be active until I pay
into the most inefficient PLF system in
the country to the tune of thousands of
dollars — which effectively makes my real
bar dues over $4,000 per year.
Oregon’s legal PLF system is punishingly expensive and, like all monopolies,
is utterly tone-deaf to those of us whose
pro bono work does not arise within
the bar’s existing pro bono institutional
framework.
For several years before I relocated
to Oregon for my retirement, I lived and
practiced law in the Washington, D.C.,
area, taking on many exclusively pro bono
matters in my solo law practice. During
that time, I was able to obtain private PLF
coverage through Lloyds of London with
better coverage limits and provisions than
what the Oregon PLF provides in its basic
coverage, all for the pittance of only a few
hundred dollars per year.
Nor does the system have to operate
like this. In Oregon, anyone operating
through a charity should be automatically
exempted from PLF fees for pro bono legal
work, because Oregon’s sui generis charitable immunity creates a legal liability
wall. If the bar wants to find out where
fundamental barriers exist to providing
pro bono legal services to Oregonians in
need, it need look no further than its own
attorney PLF regulations.

2019 OLIO PLATINUM SPONSOR
The OSB Diversity & Inclusion Department thanks
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Laura D. Cooper, Eugene
Editor’s Note: While the PLF does not
provide blanket coverage for pro bono work,
lawyers who perform that work through
OSB-certified pro bono programs and do
not have primary coverage of their own
can receive free coverage from the PLF or
the certified program’s own liability coverage provider. More information is available online at osbar.org/probono/Volunteer
Opportuntities.html.
Oath Concerns
I would like to follow up on another
senior member of the bar’s comments:
AUGUST/SEPTEMBER 2019 • OREGON STATE BAR BULLETIN
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Roger Ley’s excellent letter in the June issue of the Bulletin about the oath of office
for Oregon lawyers. While he focused on
the “pledge to civility” First Amendment
concern that I share (civility being a worthy goal but in the eye of the beholder, in
my opinion), I have yet another concern
about this oath.
The oath requires us to support the
Constitution of the United States and
of the State of Oregon — so far so good.
This is what judges are required to do.
But incongruously and unlike the judicial
oath of office, lawyers are required to support the laws of the United States and the
State of Oregon. I am sorry, but I thought
that one of the requisites of being a good
lawyer was to challenge laws that one
perceives in good faith to be unconstitutional. I have done so, and I hope to continue to do so. There are some laws that
I cannot support. Have you followed the
Oregon Legislature at all?
Who adopts this oath — the OSB?
The Judicial Department? The Supreme
Court? Is there any good reason for lawyers
to swear (or affirm) that they will support
the laws of Oregon and the United States,
whether or not they are constitutional?
If not, whoever is in charge should
change this oath to one similar to the oath
of office for judges, which in relevant part
states: “I, _________, do solemnly swear
(or affirm) that I will support the Constitution of the United States, and the Constitution of the State of Oregon, and that
I will faithfully and impartially discharge
the duties of a judge.” Note the absence
of any civility mandate, especially off the
bench, along with the absence of “the
laws.”
Lawyers are subject to and must abide
by the Rules of Professional Conduct in
the second clause of the lawyer’s oath.
Consequently, the pledge that requires
“fairness, integrity and civility” is redundant and unnecessary.
Paul J. Sundermier, Salem
Good Old Days
Ah, the good old days (“Photo Finish,” June 2019), when diversity consisted
of one sole practitioner without a tie ...
Jeremy Sarant, Portland n
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BRIEFS

Classroom Law Project
Seeks New Volunteers
Classroom Law Project has announced
its 2019-20 school-year calendar, including its popular “We the People” and Mock
Trial programs, and is inviting members
of the legal community to contribute their
time and expertise.
The organization reached more than
1,100 teachers and 95,000 students in every part of Oregon last year, according to
Development and Communications Director Robert Hulshof-Schmidt, and “we
look forward to continuing our strong and
long-standing partnership with the Oregon State Bar and OSB members.”
Among the events and volunteer opportunities planned in 2019-20:
• Mini-Mock Trial (Oct. 26) —
Judges are still needed for Mock
Trial scrimmages;
• Oregon Civics Conference for
Teachers (Dec. 6) — Members
of the legal community can share
their expertise with teachers who
can use it in their classrooms;
• “We the People” Constitution
Team — Judges are needed for
the regional competition (Jan.

11 in Portland) and state finals
(Jan. 25 in Portland);
• Mock Trial — Judges are needed
for the regional competitions
(Feb. 22 statewide) and state finals (March 6-7 in Portland);
• Law Day Student Civics Conference (April 15) — Share your
expertise with students at this
one-day event; and
• Courthouse Tours — Be a tour
guide for students learning about
how the courts work firsthand
(Portland and Eugene).
More information about all of the
events is available online at tinyurl.com/
ClassroomLawProject. To make a financial
contribution to the Classroom Law Project
or sign up for the Civic Matters newsletter,
go to classroomlaw.org.
‘Party Under the Stars’
Planned for Sept. 18
The Campaign for Equal Justice will
host its annual “Party Under the Stars”
from 5-7 p.m. on Wednesday, Sept. 18, at
Stoel Rives (760 S.W. Ninth Ave., Suite
3000, Portland). The free event is for associates, new lawyers, law students and
new members of the legal community.
Attendees can enjoy free pizza and
beer, meet friends, get to know legal aid
lawyers and learn about the Campaign for
Equal Justice. There will also be a raffle
and door prizes. Visit cej-oregon.org/events
for more information.
MBA Golf Championship
Will Raise Funds for CEJ
The Multnomah Bar Association will
host its 22nd annual MBA Golf Championship on Thursday, Sept. 19, with a
goal of raising $15,000 for the Campaign
for Equal Justice to benefit the Volunteer
Lawyers Project.
This year’s tournament will be held
on the Ghost Creek course at Pumpkin Ridge Golf Club (12930 N.W. Old
Pumpkin Ridge Road, North Plains).
On-site registration will begin at noon,

By the Numbers
Dealing with Anxiety
and Depression
Solo practitioners in private practice
report the highest levels of depression,
anxiety and stress, according to a study
published in the February 2016 issue
of the Journal of Addiction Medicine
that looked at mental health concerns
among U.S. attorneys.
Nearly 13,000 currently employed
lawyers completed anonymous surveys
for the study, which was conducted by
the American Bar Association and the
Hazelden Betty Ford Foundation. More
women than men reported experiencing stress and anxiety; scores were also
higher for younger lawyers with fewer
than 10 years of practice.
The most common mental health
conditions reported:

61.5%
Anxiety
45.7%
Depression
16.1%
Social Anxiety
12.5%
Attention-Deficit/
Hyperactivity Disorder

8%
Panic Disorder
2.4%
Bipolar Disorder
In October, the Bulletin will devote
an entire issue to the topic of lawyer
well-being. If you need help now, reach
out to the Oregon Attorney Assistance
Program at (503) 226-1057 or (800)
321-6227, or visit www.oaap.org.
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with a shotgun start at 1 p.m. The entry fee ($195 before Sept. 12, $225 after) includes golf, cart, range, contests,
lunch and an awards dinner. Visit tinyurl.
com/2019MBAGolfChampionship for details.
Annual OFALA Gala
to be Held Oct. 10
The Oregon Filipino American Law
Association will host its second annual
gala dinner at 5 p.m. on Thursday, Oct.
10, at District East (2305 S.E. Ninth
Ave., Portland). This year’s event will
feature keynote speaker Christine Mari
Palma Start, a deputy public defender
with the Solano County Alternate Public
Defender and visionary founder of Pinay
Powerhouse.
For tickets ($85) and more information, visit oregonfala.org/events.
OAPABA Plans Gala Dinner
The Oregon Asian Pacific American
Bar Association’s 2019 gala dinner will
be held at The Sentinel Hotel (614 S.W.
11th Ave., Portland) on Thursday, Sept.
26. Rudy Mehrbani, a Spitzer fellow and
senior counsel at the Brennan Center for
Justice, will be the keynote speaker.
Email galadinner@oapaba.org for more
information.
Paralegal Association
Raises $9,000 for CEJ
The Oregon Paralegal Association
held its 40th anniversary soiree and fundraiser for the Campaign for Equal Justice
at the Porter Hotel in June and raised
more than $9,000 for the CEJ through
raffle sales and a paddle raise.
The Hon. Martha L. Walters, Oregon
Supreme Court chief justice, was the keynote speaker at the event. She spoke about
the importance of paralegals in the legal
profession and access to equal justice.
UTCR Committee Seeks
Family Law Attorney
The Uniform Trial Court Rules
(UTCR) committee has an opening for
an attorney with significant trial experience in family law. This is a volunteer
position with appointment by the chief
justice of the Oregon Supreme Court.
To apply, send a resume and cover letter describing your law practice, areas
of expertise, qualifications, rulemaking
experience and involvement in similar
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groups to bruce.c.miller@ojd.state.or.us or
Bruce C. Miller, Office of the State Court
Administrator, Supreme Court Building,
1163 State St., Salem, OR 97301. The
application deadline is Nov. 22.
The UTCR committee is an advisory
group to the chief justice that makes recommendations on the UTCR and Supplementary Local Rules. It meets twice a
year in the fall and spring in Salem. Members work with judges, attorneys and court
personnel from across the state on issues
that directly affect litigation practice.
For more information, visit courts.
oregon.gov/programs/utcr/Pages/currentrules.aspx.
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Share Your Knowledge
Would you like to team up with a
judge to present a civic education class to
a community or student group?
The Multnomah Bar Foundation invites all Oregon attorneys to learn more
about CourtConnect, a judge and lawyer
speaker presentation program with just a
two-hour time commitment. Participants
are given a box with everything needed
for the class — a script, handouts, cookies, etc.
To learn more, visit mbabar.org/court
connect.
New Timeshare Scam
is Targeting Lawyers
Oregon lawyers are being urged to
watch for a new scam that uses the purloined identity of licensed attorneys to
target the owners of timeshare properties.
Victims of the scam are typically contacted by a person or company offering to
purchase their timeshare, according to the
Oregon Department of Justice, and they
are told that paperwork for the sale will be
drafted by a licensed lawyer. But in reality, the scammers have stolen that lawyer’s
identity, DOJ officials say, even going so
far as to set up a fraudulent website and
online presence.
After checking the website to confirm
the lawyer’s identity, victims then wire
large sums of money to close the transaction — money they will likely never get
back, the DOJ says.
In every case they’ve seen, officials
say, the named attorney or law firm has
been the victim of ID theft and had
no knowledge of or connection to the
AUGUST/SEPTEMBER 2019 • OREGON STATE BAR BULLETIN
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Quotable
“We have no evidence the information was shared with
students. However, out of an abundance of caution and
fairness, and in an attempt to level the playing field should
any applicants have had access to the information contained in the memo … we emailed the same information,
verbatim, to all those preparing to take the examination.”
— Donna Hershkowitz, chief of programs for the State Bar of California,
after a list of the seven subject areas contained in the state’s July 2019
bar exam was mistakenly emailed to law school deans almost a week
before the July 30-31 test. Officials said the national component of the
test was not impacted.

transaction. In some instances, local attorneys have been retained by a victim to
review the purchase agreement in advance
of the sale; most catch on to the scam and
warn their clients away, officials say, but
for those who fail to spot the scam, there
could be malpractice exposure.
Consumers wishing to confirm the status of an Oregon lawyer are encouraged
to check the Oregon State Bar’s online
directory at osbar.org for accurate contact
information and then confirm that information with a phone call to the number

listed. They can also contact the OSB
Client Assistance Office at (503) 6200222 to confirm contact information or
report a problem.
The Oregon Department of Justice
has posted several key steps to take before
selling a timeshare; they are available online at tinyurl.com/TimeshareScamTips.
Consumers who believe they have
been scammed and lawyers who suspect
their identity has been compromised are
urged to call the Oregon Attorney General’s Office at (877) 877-9392. n
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BAR COUNSEL

Reflecting on Five Years as Disciplinary Counsel
By Dawn Evans

Oregon State Bar

In Praise of Oregon

Dawn Evans retires in September after serving for more than five years as disciplinary counsel and
director of regulatory services for the Oregon State Bar.

W

hen I first began working as a
trial lawyer in attorney discipline for the State Bar of Texas
in the spring of 1987, I remember learning
early on that Oregon’s discipline system
was open from the outset — meaning that
anyone interested in asking could find out
whether an Oregon lawyer was currently
under investigation, even at the earliest
stages of that process.
As far as I know, that was then and remains today unique among the 50 states.
As Texas was the land of jury trials in
disciplinary cases, I couldn’t imagine its
membership ever supporting public accessibility to that kind of information —
much less the accessibility of information
about dismissed matters. But in Oregon,
public access to information is a guiding

principle of accountability and key to the
ability to be informed and make informed
decisions.
Fast forward to 2005, when I began
working at the State Bar of Michigan as
the Professional Standards Division director, overseeing, among other departments,
the Lawyers and Judges Assistance Program. I learned through one of my staff
that Oregon funded its program through a
mandatory malpractice insurance program
— also unique to Oregon at that time —
thereby facilitating a caliber and magnitude of services that remain the envy of
many states that struggle with funding for
their lawyer assistance programs.
When I became the disciplinary counsel for the Oregon State Bar in April
2014, there were more revelations about

Oregon’s disciplinary process and civil
practices in general. The two things that
come to mind most quickly are learning
that interrogatories are not an available
discovery tool, and that the standard of
review for disciplinary cases is de novo.
Fascinating.
Recently, I announced my retirement,
which will take place in September. It has
caused me to reflect on what a wonderful
opportunity I have been given to work for
the Oregon State Bar.
In the more than five years that I have
served in this position, I have been privileged to participate in a thorough and
thoughtful review of the Bar Rules of Procedure, the Board of Governors-approved
and Oregon Supreme Court-promulgated
rules that govern disciplinary proceedings
(except to the extent that specific reference is made to other rules or statutes
within the BRs). The amendments that
came out of that process have been in
place since January 2018, so there has already been time to see the benefit of those
changes — the most significant of which
was the establishment of the Adjudicator,
who is hired by the court and employed by
the bar to preside over every trial panel in
which he is not disqualified for cause and
to serve as the sole judicial officer in various special types of proceedings.1
These changes enhance the likelihood
of continuity and consistency in trial
panel opinions. They free up the court’s
time that was previously spent on special
proceedings2 and they permit those special proceedings to be heard more quickly,
resulting in a more nimble response to circumstances that pose a threat of harm to
clients and the public.
Also, beginning in January 2018, the
Disciplinary Counsel’s Office has the sole
ability to negotiate diversion agreements
AUGUST/SEPTEMBER 2019 • OREGON STATE BAR BULLETIN
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with lawyers who have engaged in
non-disqualifying, low-level misconduct3
and may benefit from a remedial program. The most common candidates for
diversion are lawyers who are the subject
of overdraft notifications pertaining to
a trust account as a result of minor mistakes. Other lawyers have been placed on
diversion to address practice management
issues. The availability of this tool, without the necessity of first seeking the approval of the State Professional Responsibility Board, which meets approximately
every six weeks, has enabled a quicker
resolution of matters deemed appropriate
for diversion.
Another fairly recent change in the
area of admissions is Oregon’s becoming
a Uniform Bar Examination jurisdiction,
joining what has become a majority of jurisdictions in administering the same bar
examination and providing portability of
scores, facilitating quicker and less arduous means of obtaining licensure in multiple jurisdictions.
I have had the good fortune to work
with an excellent staff and a number of
wonderful volunteers on the State Professional Responsibility Board and the Board
of Bar Examiners. I have come to know
and count as friends many who have
served on the Board of Governors during
my tenure.
I feel especially grateful that I have
been afforded the opportunity to work
with members of the Oregon Supreme
Court. In my first week on the job, my
then-boss, Sylvia Stevens, took me to
coffee with then-Chief Justice Thomas
Balmer. That early experience told me
that the Oregon State Bar has a uniquely
cordial and mutually respectful relationship with its Supreme Court. That remains true under the collective leadership of Chief Justice Martha Walters, Bar
President Christine Costantino and Chief
Executive Officer Helen Hierschbiel.
I have also come to know and appreciate many of the lawyers who regularly
represent respondents in disciplinary
matters. I wish to thank all of you for
making me feel welcome and for being
so terrific to work with and get to know.
I will miss you.
For those of you who know little about
the bar’s work in the areas of discipline
and admissions, you are well-served by a

professional, dedicated and compassionate
staff and by a host of equally thoughtful,
hard-working and principled volunteers.
As I retire, I am confident that they will
continue to do excellent work in protecting the public and assuring due process for
respondents and complainants alike.
I cannot end without extending a special thanks to the larger community of bar
staff, many of whom do work that is vital
and mostly invisible to the membership
and the public. I can attest to their dedication, positivity and enthusiasm. And I
will miss them, too.
The Oregon State Bar is in excellent
hands and, without doubt, has the capacity to meet and address the challenges we
face: increasing access to justice; equipping the coming generation of lawyers
to understand and embrace the privilege
and responsibility of practicing law competently and ethically; and continuing to
promote respect for the rule of law. I am
grateful for my time as a member and for
the opportunity to be an Oregonian. n
Dawn Evans retires in September after
serving for more than five years as disciplinary counsel and director of regulatory services
for the Oregon State Bar.
ENDNOTES
1
2

3

See “The Adjudicator’s First Year” by Mark
Turner, Oregon State Bar Bulletin (July 2019).
These include proceedings seeking an interlocutory suspension of the lawyer’s license
under either BR 3.1 or BR 3.4, or reciprocal
discipline pursuant to BR 3.5.
The option of diversion may be considered
by Disciplinary Counsel if: (1) The misconduct does not involve the misappropriation
of funds or property; fraud, dishonesty,
deceit or misrepresentation; or the commission of a misdemeanor involving moral
turpitude or a felony under Oregon law; (2)
The misconduct appears to be the result of
inadequate law office management, chemical dependency, a physical or mental health
condition, negligence, or a lack of training,
education or other similar circumstance;
and (3) There appears to be a reasonable
likelihood that the successful completion of
a remedial program will prevent the recurrence of conduct by the attorney similar to
that under consideration for diversion. BR
2.10(b).

THE LEGAL WRITER

Search for Meaning Begins with ‘Jeopardy!’

iStock.com/arthobbit

Juxtaposing Joys and Jolts

E

arlier this year, fans of the popular
television show Jeopardy! enjoyed the
stupendous run of a new champion.
James Holzhauer deployed a new strategy and lightning-quick reflexes to amass
winnings that almost surpassed those of
the legendary Ken Jennings 15 years ago
— until he was finally dethroned by college librarian Emma Boettcher.
I have to admit that I am not a lifelong
fan of Jeopardy! To be honest, I’d ignored
it since Jennings made headlines by winning more than $2.5 million. But all of
this new attention, and the victory of one
of my heroes (a librarian), left me wondering why the show’s creators named it
Jeopardy! in the first place.
My favorite dictionary1 wasn’t of
much help with that question. But as I
wandered through the J section, I did note
two trends:
1. A higher percentage of J words
seem to be proper nouns. I encountered an eclectic group of

By Suzanne E. Rowe

people that included Andrew
Jackson, Michael Jordan, Joan
of Arc and Jamshid (a Persian
king said to have invented arts
as varied as “medicine, navigation and ironworking”); and
2. The J section is overflowing with
happy words like jolly, jovial, joy
and their derivatives. If you like
humor, add to that happy list
jest, joke, jocular, josh and all of
the words we draw from them.
But I also encountered a string
of physically abrupt words: jab,
jerk, jolt, jounce and jostle. I’m
not sure what to make of that
juxtaposition.
In addition to those trends, I also noticed a number of words that might be
helpful in legal writing.
Jabot
This word is enjoying a renaissance
thanks to the women on the U.S. Supreme Court. The cut of judicial robes
has long assumed that the wearer will
have on a collared shirt and tie (and yes,
I’m ignoring the broader question, “What
do they have on under those robes?”).
Academic robes assume the same, to my
personal dismay during graduation exercises each May.
But justices who don’t wear collared
shirts and ties — this would be the women — get to wear jabots. A jabot is the
lacy frill worn at the throat that cascades
several inches down the front of the robe.
The word is pronounced “ZHA bo.”
Those of a certain age will think about
Zsa Zsa Gabor to nail the pronunciation of
the first syllable; those of another age will
think of Katniss Everdeen’s archery skills
for the second syllable. If you are neither
age, try your best with the first syllable but

be sure not to end the word with a “bot.”
Instead, tie it off with a “bow.”
The notorious RBG has made the
jabot particularly important because she
has a particular one that she wears when
she dissents.
Jam v. Jamb
When working on a construction
claim, be sure not to write about breakfast
treats. Jamb is the “side post or surface of a
doorway, window or fireplace.” Jam is the
yummy fruit spread you put on your toast.
Jangle v. Jingle
Both jangle and jingle are words referring to sounds, but the first is often unpleasant while the second brings happy
thoughts of wintry sleigh rides.
Jangle can be either a verb or a noun;
both refer to “a ringing metallic sound.”
In contrast to the “discordant” sound of
jangle, the noun jingle refers to “a light
ringing sound such as that made by metal
objects being shaken together.” This is
where we hear sleigh bells, see snow falling and somehow imagine everyone is
warm and cozy.
Of course, the word jingle can also refer to an advertising slogan (e.g., “Just do
it”), but you won’t be confusing that in
your legal writing.
A Jaunty Jaunt
I’m always fascinated by words that
look similar but are used in different ways.
A jaunt is “a short excursion or journey
for pleasure.” Think of your overnight trip
to the coast to play in tide pools. Jaunty
refers to “a lively, cheerful and self-confident manner.” I think of various movies
that open with a confident walk down
Broadway, though sometimes that walk is
more like a strut.
AUGUST/SEPTEMBER 2019 • OREGON STATE BAR BULLETIN
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Regardless, your visit to the coast
might be pleasant because it is calm and
peaceful, just the opposite of lively. Perhaps the jaunt is pleasant because you’ve
escaped the person who struts through
your work week with a jaunty attitude.
Jejune
I’d advise against using jejune in your
own writing. It will send your reader to a
dictionary, which rarely scores you points.
Even if you’re using it correctly, your
reader might be annoyed with your showoff vocabulary.
But you need to be aware of the insult if someone calls your writing jejune.
In general, it means “naïve, simplistic and
superficial.” When specifically referring to
writing, jejune means “dry and uninteresting.” Legal writing should never be naïve,
simplistic or superficial, and it needn’t be
dry or uninteresting.
Flotsam, Jetsam and Jettison
Because the words flotsam and jetsam often appear together, you might be
tempted to assume they are unnecessary
doubles, like null and void. You might also
have the impression that they are inseparable based on your love for The Little
Mermaid, in which the two moray eels
who serve Ursula the sea witch are named
Flotsam and Jetsam.
But no, these two words have separate
meanings.
Flotsam is “the wreckage of a ship or its
cargo found floating on or washed up by
the sea.” Jetsam is stuff that has deliberately been thrown overboard by the crew of
a ship in distress and has washed ashore.
The related word jettison means to throw
stuff from a ship (or an airplane).
Putting all three together, the crew
might jettison crates to lighten the ship.
Those crates are jetsam. If instead the
ship runs into a storm and breaks apart,
its wreckage and the crates are flotsam,
whether bobbing in the ocean or washed
ashore.
Even if your practice doesn’t concern
the sea, these three words are useful for
landlubbers. Jettison means to “abandon
or discard” and might refer to abandoned
crates, old boyfriends or outdated ideas.
These discarded items are jetsam, not
flotsam.
18
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Jim Crow
In my initial wander through the dictionary, I passed over the entry Jim Crow
because everyone knows that piece of our
nation’s history. Then I remembered recent events and reconsidered.
My favorite dictionary includes this
definition for Jim Crow: “the former practice of segregating black people in the
U.S.” That practice is often illustrated by
separate water fountains or railway cars,
but the reach of the law was much more
pernicious.
In case you are clinging for hope to
the definition’s use of “former practice,”
consider reading The New Jim Crow.2
We still have a lot of work to do to bury
Jim Crow.
Judgment
British English still uses the “e” that
existed when “judge” and “ment” were
joined into judgement. But in 1776, the
colonies declared independence from the
British Crown — and in American English, judgment is common in both legal
and general usage.
If the historical imperative is insufficient to convince you to jettison the middle “e,” then I urge you to read Rule 56
of the Federal Rules of Civil Procedure.
It’s about summary judgment, not summary
judgement.
Jumper
If the Revolutionary War had gone
the other way, we’d all know that a jumper
is a sweater. And the spectacular musical
“Hamilton” would not have been written.
What a loss!
Judicial v. Judicious
The words judicial and judicious are
not synonyms, but perhaps they should be
closer in practice.
Judicial refers to our line of work. Judicial means “of, by or appropriate to a
court or judge.” Judicial also relates to the
system and administration of justice. Judicious means “prudent” and “reasonable,”
using good judgment or good sense. Not
drinking and driving is judicious. Preparing for a litigation opponent’s alternative
arguments is also judicious.
Again, maybe the nation’s judicial
system could be more judicious.
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Jeopardy!
While my favorite dictionary offered
insights on many J words, it did little to
enlighten me on the game show.
Jeopardy is a noun defined as “danger
of loss, harm or failure,” as when your law
firm downsized in 2010 and your job was
in jeopardy. In law, jeopardy is the “danger
arising from being on trial for a criminal
offense.” Hmm.
Even without being a fan of the game
show, I realized that these definitions
don’t hit the mark. I forged ahead, into
the fine print, where I learned that the
word originated in Old French: “used in
chess and other games to denote a problem, or a position in which the chances of
winning or losing were evenly balanced.”
Hmm.
Maybe Jeopardy! contestants feel they
are constantly in jeopardy of losing all of
the money they’ve just earned through
the arduous work of pressing a button and
providing a bit of trivia stored in the deep
recesses of their brains.
To me, the only thing that seems dangerous about Jeopardy! is the embarrassment of not knowing a fact that everyone
at home is screaming at you or not stating
your answer in the form of a question. But
for the chance to win $131,127 in a single
game, the jeopardy certainly seems worth
the risk. n
Suzanne E. Rowe is the James L. and
Ilene R. Hershner Professor at the University
of Oregon School of Law, where she teaches
courses in legal writing and legal research.
She is grateful for feedback and insights from
Noah Ashman and Jordan Couey.
ENDNOTES
1. The New Oxford American Dictionary (3d ed.
2010)
2. Michelle Alexander, The New Jim Crow
(2012)
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Reporting

child

abuse

is mandatory for
Oregon lawyers

As an Oregon lawyer, you are a mandatory reporter under
ORS 419B.005 et seq.
A child is anyone under the age of 18.
• You must report whenever you have reasonable cause to
believe that:
1) a child with whom you have come in contact
has been abused, or
2) a person with whom you have come in contact
has abused a child.
• You do not need to report if:
1) the information is based on a communication
that is privileged;
2) the information was communicated in the course
of representing a client, and disclosure would
be detrimental to the client; or
3) the information was acquired from a report of
child abuse, and you reasonably believe that the
information already is known to law enforcement
or DHS.

When to report
(see ORS 419B.005 for details):
Physical Abuse. Bruises, welts, burns, cuts, broken bones,
sprains, bites, etc., that are deliberately inflicted. Any
injury that does not match the explanation given for it.
Mental Cruelty. Speech or sleep disorders, failure to grow;
victims may be overly aggressive or withdrawn and may
show an abnormal need for emotional support.
Sexual Abuse or Exploitation. Victims may have difficulty walking or sitting, pain in the genital area, and tom or
stained clothing. They may have poor peer relationships;
fantastical or infantile behavior; fear of being left with
someone; inappropriate interest in, knowledge of, or acting
out of sexual matters; or any of the symptoms listed under
Mental Cruelty.
Neglect or Maltreatment. Children often don’t want to
leave school, are constantly tired, are left alone without

supervision, and have unmet physical, emotional or
medical needs.
Threat of Harm. Subjecting a child to a substantial risk
of harm. Children may exhibit any of the behavioral
symptoms listed above.
Child Selling. Buying, selling or trading for legal or
physical custody of a child.
Drug Exposure. Child present in a place where
methamphetamines are manufactured; unlawful
exposure to any controlled substance that puts the
child’s health or safety at risk.
A report of child abuse must be made immediately and
orally, by telephone or otherwise.

How and where to report:
• Use the statewide hotline at the bottom of this page, or
• Report to the local office of the Oregon Department
of Human Services, or
• Report to a law enforcement agency in the county
where you are located at the time.

What to report (if possible):
• Names and addresses of the child and parent
• Age of the child
• Type and extent of the abuse, as well as any previous
evidence of abuse
• The explanation given for the abuse
• Any other information that will help establish the
cause of abuse or identify the abuser
Failure to report is a Class A violation.
A person who has reasonable grounds to make a report
and does so in good faith is immune from civil or
criminal liability for the making or content of the report.
Reports of child abuse are confidential, except as otherwise
provided in ORS 419B.035.
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The Statewide Telephone Number to Report Suspected Abuse, or for Further Information, Is 1-855-503-SAFE (7233)

Offering a
Chance
at

Redemption
Oregon’s New
Juvenile Justice Law
Reverses Key
Measure 11 Provisions
By Len Reed

Offering a Chance at Redemption

F

ew things stir public passion quite as dramatically as
crime and punishment. And few things complicate the
topic more than young offenders, whose capacity for rational behavior is increasingly shown by brain scientists
to be significantly challenged.
The Oregon Legislature jumped into the fray this year with
an overhaul of the state’s juvenile justice system, acknowledging
voters’ approval of “tough on crime” laws while also taking into
account more than a decade of findings showing adolescents to be
substantially driven by impulsivity and their peers.
Senate Bill 1008, which was signed into law by Gov. Kate
Brown in late July, derails much of the mandatory sentencing
required by Ballot Measure 11, which was approved by voters 25
years ago. As a result, young people accused of serious crimes —
among them murder and rape — will no longer automatically be
sent to adult court.
The impetus for SB1008 was the idea that young people deserve a chance at redemption, a sentiment long propounded by
the late Sen. Jackie Winters. “I think we forget about the whole
issue of redemption and forgiveness when we are dealing with the
criminal justice system,” she told the Oregon Capitol Bureau’s
Paris Achen in January.
The bill also was seen as a remedy for
a justice system that its proponents say
unfairly penalizes people of color. “It’s
important for our community to stop this
cycle of incarceration and overcharging
— the re-enslavement of black people,”
Rep. Janelle Bynum (D-Clackamas) told
OPB’s Dirk Vanderhart in May.
State Sen.
The expectation under SB1008, its
Floyd Prozanski
supporters say, is that incarceration of
juveniles will decrease, rehabilitation efforts will be more successful and young folks — as they grow
into adults with brains that adequately regulate emotion — will
have more opportunities to find productive places in society.
The expectation too is that Oregonians who once resoundingly
approved Measure 11’s stiff mandatory sentencing provisions
will be on board.
But the reform effort has not been without its critics.
While the overhaul won support in the Legislature and from
stakeholder groups that included dozens of retired Oregon judges,
it was sharply opposed by the Oregon District Attorneys Association. Prosecutors argued that the overhaul, brought by Sen.
Floyd Prozanski (D-Eugene) and Rep. Jennifer Williamson (DPortland) and inspired by Winters, was flawed in its premises, an
insult to crime victims and an affront to a majority of Oregonians
who’d established a consistent community standard of punishment by passing Measure 11 in 1994.
In any case, both sides in the debate acknowledge that the
reforms will bring about substantial shifts in court practice, forcing more collaboration between defense attorneys and prosecutors. In addition, judges alone will now bear full responsibility for
making the final decisions on whether young offenders should be
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tried as adults — decisions that will follow hearings requiring considerably more
training for everyone involved.
Those changes to the judicial process, as well as the altered prospects for
Oregon minors caught up in crime and
the yet-to-be-known consequences to
society of juvenile justice reform, all atState Rep.
Jennifer Williamson
tend the passage SB1008 — a law viewed
by supporters as sane and a step forward,
and by detractors as untethered and a return to a time of regrettable leniency.

‘A Developmental Lens’
One of SB1008’s strongest supporters, Multnomah County
Circuit Court Judge Nan Waller, has years of experience considering the fates of adolescents. “They are not just little adults,” she
says. “They’re very different beings.”
She cites advances in brain science and a detail learned along
the way that she believes is linked to the potential for a child’s
success going forward. “I’ve never met a family,” she says, “that
didn’t love its children.”
Waller’s courthouse observations mesh with the new science.
Findings by adolescent psychiatrists at Oregon Health & Science
University were shared with lawmakers at a spring hearing, and
they codified what Waller says she has seen in her courtroom.
Adolescents, when compared to adults:
• Have diminished judgment owing to their rate of prefrontal cortex development when reward and threat
cue systems are activated;
• Are stimulus-seeking, leading to risky behaviors;
• Are neurologically activated by having peers around at
the expense of good judgment;
• Show impaired judgment when binge drinking; and
• Show memory deficits and judgment failures when
chronically using THC (marijuana).
Given those findings, Waller says, “Significant time in custody is not what we want.”
Circuit Court Judge Amy Holmes
Hehn, one of Waller’s colleagues on the
Multnomah County bench, agrees. She
sees the need for a shift in clinical terms.
Young defendants, she says, should be
“seen through a developmental lens” —
a position also taken by more than 30
retired judges from across the state in a
Multnomah County Circuit
joint letter to the Legislature.
Court Judge
Amy Holmes Hehn
“Treatment models designed specifically for young offenders (combined with
confinement when necessary), which emphasize accountability
and reformation, may often keep our communities safer and cost
less,” the letter says, “both fiscally and in terms of human potential.”

Offering a Chance at Redemption

But that does little to satisfy SB1008’s opponents, including
Republican Sen. Cliff Bentz. Bentz, who represents a rural part of
eastern Oregon, argues that the Legislature overstepped itself by
going back on voter-approved Measure 11 when it might have
referred the law back to voters for reconsideration, as the Oregon
District Attorneys Association (ODAA) proposed.
He also says the new law sets an incongruous example. Asked
why SB1008 feels so wrong to him, Bentz replies: “Three words:
legal recreational marijuana.”
It’s a curious and ironic point: How can the state bolster
the availability of pot, albeit for sale only to those 21 and over,
while science shows sustained pot use impairs the brains of
adolescents for whom the state seeks more lenient sentencing?
“I’m not saying every adolescent crime involves a cannabis
user,” Bentz says. “But if we want to take into account the
development of the adolescent brain in determining the appropriate sentence ... let’s apply that same standard while designing other legislation.”
Most notable among the opposition, however, was the
ODAA, which called SB1008 a return to a pre-Measure 11 time
in which Oregon crime was high and punishments limited — a

time, in the words of Clackamas County District Attorney John
Foote, when the juvenile justice system was “broken.”
Among other things, the ODAA argued that it was rash and unfair to upend
the will of Oregonians who overwhelmingly supported Measure 11. If reform
were necessary, the ODAA argued, then
put it to the voters again. But Foote says
he worries mainly about crime victims
and their rights, despite trauma-informed
Clackamas County District
provisions in the new law that require
Attorney John Foote
officials to notify and assist victims and
families well in advance of any potential
changes to an inmate’s status.
“Victims are forgotten in this,” Foote insists. “The emphasis
in this new law is on offenders — not victims or communities —
and that’s not right.”
Foote cites data showing that the majority of victims suffering
crimes such as assault and rape by juveniles are juveniles themselves. “They’re 14 and 15 years old, peers and family members of
those committing the crimes,” he says. “And so they are now at

Surrounded by supporters of juvenile justice reform, Gov. Kate Brown signs Senate Bill 1008 into law in late July. Among other things, the law offers
young offenders a “Second Look” to see if the remainder of their sentences could be served under community-based supervision rather than in prison.
Photo courtesy of the Office of Gov. Kate Brown
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greater risk” in their communities as sentencing for juvenile offenders goes down and community integration for them goes up.
The result, according to Foote: a return to the days before
Measure 11 accelerated a steady decline in Oregon’s crime rate.

‘This Is a Game-Changer’
Despite those arguments, the momentum behind SB1008
mounted steadily this year. Few could withstand the passionate
push for its approval by Prozanski and Williams, who both say
they were inspired by Winters. The Salem lawmaker died on May
29, just days before passage of the bill. (See “Remembering Sen.
Jackie Winters,” Page 28.)
Prozanski says Winters not only believed that the justice system should be rooted first in rehabilitation and making second
chances possible, but that a predetermined punishment model
reinforced the incarceration of minorities at disproportionate
rates. Oregon Youth Authority Director Joe O’Leary quantified
the phenomenon in his April testimony before lawmakers.
“Compared to white youth, African American youth are 6.8
times more likely to be committed to the Department of Corrections,” O’Leary said. “Compared to white youth, Native American youth are 3.4 times more likely to be committed to DOC.”
Prozanski cites as foundational an experience he had years
ago when he and Williamson traveled with Winters and others
to Norway to view that country’s internationally heralded corrections system, which emphasizes minimum security, community
reintegration and rehabilitation.
Social and work opportunities afforded to inmates — joined
by the country’s reduced rates of recidivism among offenders —
convinced the Oregon delegation that perhaps the state was getting things wrong.
The experience produced a seismic shift within Prozanski,
whose own sister had been murdered years before in Texas. After
several years of carrying the emotional burdens of such remembered trauma, Prozanski says, “I found a way to redirect my energy
to something healthy.”
Of SB1008, he is unequivocal: “This is a game-changer.” Of
its defeats to Measure 11, he says: “This will get us back from
where we never should have gone.”
Prozanski actually opposed the passage in 1994 of Measure
11, years before he traveled to Norway or found inspiration in
Winters’ words. “I was a prosecutor at the time, opposed to the
overwhelming power I’d have in choosing an offense as a bargaining chip (in creating a plea deal),” he says. “Power can be
intoxicating. I’ve seen people lose clarity in their judgment because of it.”
SB1008 now shifts much of that power to judges. And that’s
where it belongs, Prozanski says, although the ODAA doesn’t see
redistributed power as relevant.
In her testimony to lawmakers in March, ODAA President
and Jackson County District Attorney Beth Heckert said her
membership opposed SB1008, not because it restricts the role of
prosecutoirs but because it subverts the will of Oregonians who
approved Measure 11 — “the voices of our constituents who
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elected us to serve justice … voices who believe that truth-insentencing matters because we need accountability for offenders.”
Yet Portland defense attorney Kathy Berger, tapped to serve
on the legislative work group that studied juvenile justice reform
and whose work informed SB1008’s formulation, sides with Prozanski — and expands upon the power-shift theme to underscore
accountability in judges.
“Prosecutors are going to learn what it’s like not to have
all that power (under the new law),” she says. “Under Measure 11, prosecutors had the bulk of power — they decided
sentences. SB1008 shifts that power back to judges, who get
paid money and are elected because we expect them to make
difficult decisions.”

‘A New Day’ for Judges, Prosecutors
The new law eases several of Measure 11’s “tough on crime”
requirements by ensuring that young offenders aren’t automatically sentenced to life without parole. It also establishes
pathways for early release and rehabilitation, and changes

OSB Updates Juvenile Law Book
Public defenders, state attorneys, private practitioners
and judges have joined forces to co-author a new 700-page
book for the Oregon State Bar’s Legal Publications Department that is designed to serve as a go-to manual for all who
represent juvenile clients in Oregon.
Juvenile Law: Delinquency, 2019 Edition was delayed
over the summer to include a breakdown and analysis of
juvenile justice reforms passed this year by the Legislature,
with the text of the new statutes appended.
The book was written by more
than two dozen volunteers, whose
work was reviewed by an editorial
board that included Hon. Annette
Hillman, Mary Shannon Storey, Morgan Long and Kristen Farnworth.
“It puts everything in one
place,” says OSB Legal Publications
Director Linda Kruschke, who oversaw final editing and production.
“It takes you from the structure
of the courts through intake and
custody right through appeals.”
Juvenile Law: Delinquency, 2019 Edition is available
online through BarBooks as a benefit to all active OSB
members. Hard copies are priced at $300, with OSB members paying a discounted price of $255. To purchase a hard
copy, go to tinyurl.com/OSBJuvenileLaw or call the OSB
at (503) 431-6413; from outside Oregon, call toll-free at
(800) 452-8260, ext. 413.
— Len Reed

Offering a Chance at Redemption

sentencing provisions for juveniles 15 years and older who are
convicted of serious crimes.
But its implementation, legal experts say, will create more
work for most of the key players involved in juvenile justice.
Measure 11 requires that anyone from age 15 to 17 arrested
for certain crimes — among them murder, sex offenses, assault,
robbery and kidnapping — be charged as an adult and face long
prison sentences. Under the new law, in which all 15- to 17-yearolds charged with a crime are treated as juveniles, a prosecutor
would have to request a waiver hearing before a judge to transfer
the accused to adult court.
At the very least, says ODAA spokesman Tim Colahan, that
shift will require significant new training for prosecutors.
“Most Oregon prosecutors were not practicing prior to 1994
when Ballot Measure 11 was passed,” Colahan says. “Training
will be needed by prosecutors to learn about waiver hearings and
how they are conducted. ODAA sponsors an Advanced Prosecutor’s Institute each year in the fall at which we anticipate having
a session regarding waiver hearings.”
Judges also face a new day.
“At a minimum, we will need to do training for judges and
review our data codes and business processes,” says Phillip Lemman, acting deputy state court administrator for the Oregon Judicial Department, “so we can accurately track the number of
waiver hearings and the impact of the new law.”
SB1008 carries with it no additional
funding for implementation — and given
that waiver hearings may be limited to
only extraordinary cases, costs may not
spike. But Lemman reasons that “if the
bill generates hundreds of waiver hearings, it definitely would affect other parts
of the court docket and the court’s ability
Multnomah County Circuit
to hear all cases in a timely way.”
Court Judge Nan Waller
“If district attorneys are very selective
about the cases for which they seek waivers to adult court, the
impact obviously would be less,” he adds. “This type of discussion likely will happen in each county, since the district attorneys
drive a large part of this workload.”
Judge Waller says she is optimistic but cautious about the road
ahead. “The hardest part,” she acknowledges, “is do we have the
resources to pull this off? It affects so many parts of the system.”

Taking a ‘Second Look’
By barring the sentencing of any young offender to life without parole, SB1008 brings Oregon in line with several other
states. Starting on Jan. 1, 2020, anyone under 18 years of age
who is convicted of a serious crime will be able to seek parole
after serving 15 years. But SB1008 goes even further, with one
provision that speaks to the heart of Winters’ long advocacy for
second chances.
Called “Second Look,” it allows juveniles convicted of Measure 11 crimes to seek a hearing halfway through their sentences.

Oregon Youth Authority Director Joe O’Leary testifies in favor of juvenile
justice reform at a hearing in Salem in April. “Kids are pretty remarkable
and resilient,” he says. “They have the capacity to grow and learn and
do great things.” Photo by Doug Brown/ACLU of Oregon

In that scenario, a judge would decide whether the remainder of
the juvenile’s sentence could be served under community-based
supervision rather than in prison.
Like all of the new law’s provisions — which are explained
in an updated BarBook available from the Oregon State Bar (See
“OSB Updates Juvenile Law Book,” Page 26) – “Second Look”
comports with the thinking of the OYA’s O’Leary, whose agency
has more young people placed in community settings than in
closed locations. The provision “calls out the constitutional right
to be heard and to participate,” he says.
“Kids are pretty remarkable and resilient,” O’Leary adds. “I’ve
learned much by hanging out with some of them. They have the
capacity to grow and learn and do great things.”
One thing that won’t change, O’Leary says, is keeping victims and community safety top-of-mind. OYA will continue its
exhaustive collection and use of data — he calls it “‘Moneyball’
for juvenile justice” — to make sure the right decisions are made
for all involved, he says.
O’Leary cites the example of one especially resistant youth
who requested to leave OYA’s programs and finish out his time
in a Department of Corrections prison.
“He said he was tired of being in kiddie jail. He didn’t want
school. He wanted to be with the big guys, had some family over
there, wanted to watch R-rated movies,” O’Leary says. “We
looked at all his factors and used an in-house algorithm and
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Sen. Jackie Winters

J

uvenile justice reform as instituted this year by the Oregon Legislature never would have happened were it not
for Republican state Sen. Jackie Winters, who died just
days before passage of Senate Bill 1008.
At least that’s how principals in the drive to dial back
Measure 11’s tough sentencing strictures view it. State Sen.
Floyd Prozanski (D-Eugene), who along with Rep. Jennifer
Williamson (D-Portland) led the reform action, chokes back
tears when asked if SB1008 could have become law without
Winters’ persistence and friendly support.

funding. The bar worked closely with her on numerous issues, including legal aid and indigent defense funding and
restructuring court filing fees,” says Susan Grabe, the bar’s
public affairs director. “She was passionate about creating a
public safety system that was both fair and just, and her leadership on issues like criminal justice reform will be missed.”

“No,” he says, adding: “She’s the one who gave us the
spirit and the charge to look at our criminal justice system in
its totality and ask: ‘Could we do better?’”
Senate President Peter Courtney, a personal friend as well
as a working colleague of Winters, tells the Bulletin: “Her
loss is beyond description. It’ll show itself in the way we look
at crime.”
Winters — who was of Native American as well as
African American descent, according to Courtney — had
long argued that Oregon fell short on education and crimeprevention efforts, bloating an incarcerated population that
included disproportionately high numbers of minorities.
Measure 11’s passage in 1994, in which juveniles were immediately sent to adult court for serious crimes, only made
things worse for her.
Winters’ travels with Prozanski and others to view
Norway’s highly regarded corrections system a few years
ago seemed to cement the bonds that would ultimately help
push SB1008 through.
Winters had always gone her own way. She married the
late Marc “Ted” Winters, a convicted felon who ultimately
worked in the administrations of Govs. Tom McCall and Bob
Straub. She would sometimes find slim company among Republicans in advocating for justice reforms. And as if to mix
things up, along the way she and her family opened Jackie’s
Ribs, a Salem-based group of barbecue outlets.
But Winters’ statehouse profile grew steadily from her
election in 1998 to the House of Representatives — the first
and still only African-American Republican to serve in the
Legislature — to her election to the state Senate in 2002 and
her election to succeed Ted Ferrioli as Senate Minority Leader
in 2017.
Winters also worked closely with the Oregon State Bar.
“Throughout her career, Senator Winters was a strong
advocate for Oregon’s justice system and a leader on court
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Justice reform was a passion for state Sen. Jackie Winters, who
thanked fellow lawmakers in one of her last public messages for
passing a bill that offers young offenders “hope and a chance
for redemption.”
Photo courtesy of the Oregon Senate Republican Caucus

Winters’ colleagues on both sides of the aisle agree,
saying her imprint upon Oregon was singular. In separate
statements, House Speaker Tina Kotek (D-Portland) calls
her “a true champion for justice and fairness,” and Senate
Republican Leader Herman Baertschiger Jr. (R-Grants Pass)
says “Oregon would not be the state it is today without her
incredible dedication to the causes and people she fiercely
believed in.”
But perhaps Courtney explains Winters’ impact best.
“When you’re first, like Jackie Robinson,” he says of Winters, who died May 29 at age 82 following a long battle with
cancer, “you stand alone.”

— Len Reed

Offering a Chance at Redemption

figured he was 130 times more likely to recidivate after being in
DOC. And we figured that would pose a greater threat to the
community (to go to DOC).”
As a result, the youth stayed in OYA’s programs, explored
work in a forest school and became a battalion leader. In
O’Leary’s world, that’s a success. And in the new world created
by the Legislature’s juvenile justice overhaul, he says, that too is
part of what success will look like.

‘Kids Are Redeemable’
Complete success, however, may elude even those who promoted SB1008. It would surely feature the reduction of incarceration time for young errant Oregonians — a financial savings to
society as re-integrated offenders find footing and make good for
the damages they may have wrought. And it would accommodate
the needs of victims over the near and long term.
But it would also be delivered by more fundamental changes
that no statute could ever codify.
“We want people to be contributing
members of society — and for parents to
parent their kids,” says Mary Sofia, legislative director of the Oregon Criminal
Defense Lawyers Association.
Still, the changes brought by SB1008
can, in Sofia’s view, set the stage for such
a world by “removing the unfair privilege
OCDLA Legislative Director
of prosecutors” and allowing defense lawMary Sofia
yers “to do good work for their clients.”
She says she takes seriously the findings on adolescent brain
development and believes the juvenile justice system must make
rehabilitation a priority. Of young folks, she is adamant: “Who
you are now and who you’ll be down the line (may not be the
same),” she says. “Kids are redeemable. We’re not saying crimes
of violence are OK. But we need to be thoughtful.”
The ODAA agrees that changes are needed to the way young
offenders are treated. But in arguing strenuously to honor the
voices of Oregonians and the rights of crime victims, it urged
lawmakers to dial back on reform legislation and instead “fully
fund indigent defense, including psychological testing, so that
everyone can better understand the offender before them.”
Part of that effort, the ODAA’s Heckert testified, should include full funding for O’Leary’s OYA. “Let them build upon their
rehabilitation programs and intensive supervision units,” she
said, “and lower their caseloads.”
Lawmakers weren’t swayed. Soon after Winters’ death and in
a climate of legislative urgency, SB1008 passed and was signed
into law. And now it’s up to all players in the judicial system to
make it work.
Among other things, that will mean finding a path to the
right trial venue, the right sentence or plea, the right placements in OYA or DOC facilities, and the right balance between
victims’ rights and what redemption looks like. n
Len Reed is a Portland writer. Reach him at lenreed33@gmail.com.
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TIME’S UP
Oregon

Reckoning with Sexual Harassment in the
State’s Legal Community
By Susan G. Hauser
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T

hroughout the packed Benson Hotel meeting room,
conversation among attendees was just beginning
to fade when the opening shots of a video flickered
across the onstage screen.
Almost immediately, the room fell silent as a
succession of prominent attorneys and jurists read the words of
some of the 180 people who had responded to a new survey about
sexual harassment in Oregon’s legal community. None of the
stony-faced readers commented on the material — until Mat dos
Santos, the legal director of ACLU of Oregon, read aloud the
words of a paralegal whose boss had told her that her good work
had earned her the right to sleep with him.
Appearing shaken and almost sickened, dos Santos gasped,
“That’s horrifying!”
Many of the 250 attendees at the sold-out “Time’s Up Oregon” event (28 percent of whom were men) appeared to agree,
recoiling from the wrenching responses to actual workplace
situations — emotional if anecdotal evidence that the #MeToo
movement has only touched the surface in its attempt to change
corporate culture.
The video, says Maya Crawford Peacock, “really just blew
open the notion that sexual harassment is a thing of the past.
Because, clearly, it’s alive and well.”
Crawford Peacock, the executive director of the Campaign
for Equal Justice, was part of a coalition of men and women representing Oregon Women Lawyers (OWLS) and affinity bars that,
with the support of the Oregon State Bar Diversity & Inclusion
Department, produced the “Time’s Up Oregon” CLE. The coalition used responses to a statewide survey conducted earlier this
year to craft the themes of the half-day event, as well as to script
a video designed to shine a light on the problem of sexual harassment in the workplace.
What they found, Crawford Peacock says, is that the problem
is still prevalent, 33 years after the U.S. Supreme Court ruled
that sexual harassment is an actionable form of discrimination
prohibited by Title VII of the Civil Rights Act of 1964. In 2018,
more than 13,000 charges of sex-related harassment were filed
nationwide with the Equal Employment Opportunity Commission (EEOC), a 13 percent increase from the previous year.

Opposite Page: Tina Tchen, a former executive director of the White
House Council on Women and Girls, served as keynote speaker for
“Time’s Up Oregon.” She says law firms “should be training to the
culture that you want, training to the values and behavior that you
want. Tailor it to your workplace. And give everyone the tools and the
language to navigate this changing landscape.”
Photo by Ildiko Arndt Smith/White Lion Photography & Design

Maya Crawford Peacock, executive director of the Campaign for Equal
Justice, was part of a coalition of men and women who crafted the
“Time’s Up Oregon” event to shine a light on the problem of sexual
harassment in the legal profession. Photo by Janay Haas

Respondents to the Oregon survey said that in the past few
years, they had experienced everything from inappropriate jokes
to outright demands for sex — more evidence that for most women in Oregon’s legal community, sexual harassment is still an unsettling fact of life, one that continues to wield the brutal power
to stagnate careers or simply cut them short.

The Status Quo
As the #MeToo movement took hold in Hollywood and other
industries in recent years, state bars across the country responded
by surveying members to learn the extent of the problem in the
legal profession. Results from one of the most comprehensive surveys were released in July 2018 by the Women’s Bar Association
of Massachusetts. More than 1,000 women and 200 men had responded.
More than 21 percent of those surveyed said they had received or had witnessed unwelcome physical contact at work.
Nearly 38 percent had received unwelcome emails, texts or instant messages of a personal or sexual nature. And more than
28 percent of respondents said they felt they needed to engage
in sexual behavior or develop a personal relationship in order to
advance their careers.
In a March 2018 survey of 3,000 people working mostly in
law firms by the American Bar Association (ABA) and Working
Mother Research Institute, more than 68 percent of female respondents said they had experienced sexual harassment. But only
30 percent had reported it, and of those women who hadn’t reported, 52 percent said they feared that doing so would negatively
impact their jobs.
Oregon appears to mirror those findings.
Dana Sullivan, a partner at Buchanan, Angeli, Altschul &
Sullivan and a presenter at “Time’s Up Oregon,” says that “statistically, it’s clear that sex discrimination in its various forms is
prevalent in traditional law firms here in Oregon and elsewhere,
and in workplaces as a whole.”
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Much of that sexual harassment occurs under the radar, according to legal experts and Oregon survey respondents. With a
legal definition of sexual harassment on the books, bad behavior
often may not rise to the level of a reportable offense. But it still
leaves wounds and emotional damage.
One young female Portland lawyer, who requested anonymity, remembers a situation that she tried to ignore — one that had
potential repercussions.
“I got a late-night email once from a person who said basically
that he really liked me and we should be dating and I knew it too
because obviously we’d be great together,” she says. “I didn’t respond. But a couple years later, he showed up as opposing counsel
on a case I was working on.”
The awkward situation required the female attorney to keep her
distress in check so as not to affect her professional performance.
Similarly, she says, “I have been hit upon at social networking
events in ways that are really inappropriate by male attorneys.” She
says she counts among her colleagues numerous women who avoid
attending certain professional events because of certain male colleagues’ aggressive behavior. Such self-defense actions, she notes,
deprive female attorneys of valuable contacts and may hurt careers.
Eugene attorney Meredith Holley says she often tried to ignore or discount her boss’s overly friendly behavior until she
came to the slow realization that he was sexually harassing her.
This was just after she had landed her dream job — handling
sexual harassment cases for a local firm.
“At one point, I started documenting it because I was thinking, ‘Is this really happening? Maybe it’s not that big of a deal and
maybe I’m misunderstanding,’” Holley recalls. “But once I started
documenting it, I realized that he was touching me in some way
or another about six times a day.”
Holley’s reaction to the abuse was not unusual. According
to the EEOC’s Select Task Force on the Study of Harassment
in the Workplace, common responses by those who experience
sex-based harassment are to avoid the harasser, deny or downplay
the gravity of the situation or attempt to ignore, forget or endure
the behavior.
“In many cases,” the June 2016 report says, “targets of harassment do not complain or confront the harasser.”
That’s where Holley diverged from the norm. After reporting the situation to two supervisors and getting no response, she
resolved to handle the problem herself while keeping her job. She
set out to learn how to empower herself, how to banish behavior
patterns that did not serve the self-reliant person she aspired to
be, and how to confront her boss and end up with the outcome
she desired.
Ultimately, she says, “I was able to encounter the situation
in a different way and my harasser ended up apologizing. He
stopped touching me, and we were able to work together for
years after that.”
Holley wrote a book based on the techniques she used, called
“Creative Defense 101: How to Stop Sexual Harassment without
Quitting Your Job.” She now has her own firm.
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But not everyone can successfully follow Holley’s path.
From seemingly harmless flirting to assault, sexual harassment
can often create emotional damage that can spiral into a mental
health crisis.
“I think people tend to internalize harassment as shame
and self-blame,” says Shari R. Gregory, assistant director of the
Oregon Attorney Assistance Program, who has seen some of
the health consequences of sexual harassment firsthand in her
counseling role. “As opposed to feeling empowered, they feel
helpless. And sometimes it’s very, very triggering, and it has a
trauma impact.”

Eugene attorney Meredith Holley writes about her own experiences in
“Creative Defense 101: How to Stop Sexual Harassment without Quitting Your Job.” Photo courtesy of Meredith Holley

“Along with the helplessness,” Gregory says, “people can feel
extra anxious and sort of hyper-vigilant, like, ‘What’s going to
happen next?’ In the worst sense, it can impact somebody’s sleep
and ability to concentrate, because they don’t feel safe.”

Changing the Culture
If for that reason alone, Sullivan says, it’s important for
members of law firms not just to look at the law, but to begin changing the culture in their own workplaces. Tina Tchen,
a former executive director of the White House Council on
Women and Girls, agrees.
But Tchen, who spearheaded the Time’s Up Legal Defense
Fund and served as keynote speaker for “Time’s Up Oregon,” insists that pre-#MeToo harassment training simply won’t cut it

TIME’S UP OREGON
anymore. “We just didn’t realize that the legal standards were so
low,” she says, “and that we couldn’t create workplaces anymore
based on the lowest-common-denominator bad behavior.”
Tchen has an idea of how beginning to make cultural change
in a law firm should look.
“We should be training to the culture that you want, training to the values and behavior that you want,” she
told attendees. “Tailor it to your workplace. And give everyone the tools and
the language to navigate this changing
landscape.”
“If we want to change workplace
culture, then we have to give people the
opportunity to learn new behaviors,”
Tchen says. “It’s important to identify
the micro-aggression behaviors so people can learn differently.
And you have to have ways of coaching people or counseling
them or sending them to management training as other alternatives to make them a better manager or a better worker. That’s
how we’re going to change culture, by allowing people space to
learn from their mistakes.”
“Our goal,” Tchen says, “is to have a workplace where everyone is respected and valued.”
Sullivan was joined for her “Time’s Up Oregon” presentation by Courtney Angeli, a fellow partner at Buchanan Angeli,
Altschul & Sullivan in Portland. The women conduct harass-

Are You Being Harassed?
What can you do if you’re the target of sexual harassment? Most companies, including laws firms, have specific
procedures in place for reporting bad behavior; make sure
to follow those steps. In addition, Courtney Angeli and
Dana Sullivan offer these tips:
•

Tell a friend. Build a support system;

•

Confront the harasser directly and calmly;

•

Consult an attorney who can gauge the situation
and recommend the next steps;

•

Take a break if you can afford to. Utilize the
Oregon Sick Leave Law or the Family Medical
Leave Act. If needed, seek free and confidential
professional counseling from the Oregon Attorney
Assistance Program; and

•

Don’t quit. If you do, you’ll undermine your ability
to negotiate a favorable resolution and make it
more difficult to recover lost wages if you end up
pursuing a claim.
— Susan G. Hauser

Tina Tchen, the former executive director of the White House Council on
Women and Girls who spearheaded the Time’s Up Legal Defense Fund,
says that “if we want to change workplace culture, we have to give
people the opportunity to learn new behaviors.” Photo by Ildiko Arndt
Smith/White Lion Photography & Design

ment training for clients, and they say many Oregon firms are
now responding positively to calls for a more humane and respectful workplace culture.
Sullivan and Angeli say training is increasing, along with
policy review and a focus on prevention. Employers are quicker
to seek outside legal and investigative help when harassment is
reported, they say, partly as a means to keep valued female employees. And harassers are more likely now than in earlier times
to get the boot.
For example:
At both the Portland and Seattle offices of Miller Nash Graham & Dunn, a designated “personnel partner” now offers an
extra route for reporting harassment. And in addition to sexual
harassment and implicit bias training, says Portland associate
Iván Resendiz Gutierrez, “we have had a couple of work groups
looking into vision planning and strategic plans.” Through their
work, he says, the firm’s culture and values have come to be more
clearly defined.
Stoel Rives has been a beacon to women like Karen
O’Connor, who says the number of women equity partners was
what attracted her to the firm. Indeed, Stoel Rives has been
Gold Standard Certified by the national Women in Law Empowerment Forum for the past eight years, based on the number
of women in key positions.
“I would certainly say harassment and diversity & inclusion
issues are a priority for the firm,” says O’Connor, a partner in
the labor and employment group.
For example, mandatory harassment training begins at hiring and continues periodically. Implicit bias training, tailored
to the firm’s culture, is given to attorneys and staff. There’s also
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a movie night offered every few months, followed by free food
and a discussion of issues raised by the film. “Edible bribery is a
great way to get people to attend these sessions,” O’Connor says
with a chuckle. Coming up in the fall: “9 to 5.”
With the exception of firms like Stoel Rives and Miller Nash,
though, what’s still lacking in law firm culture overall is an increased presence of women in the higher ranks. Changing that,
Sullivan says, could make a big difference.
“It’s obvious that the more women you have in positions of
authority in firms,” she says, “the more likely there are to be policies, training and other preventative measures that are intended
to send a clear message that harassment won’t be tolerated.”
Currently, Tchen notes, men and women attend law school
in nearly equal numbers and women make up about 36 percent
of the workforce, but they account for just 19 percent of equity
partners. And according to a survey by the National Association
of Women Lawyers, those partnership numbers haven’t changed
much since the reporting began more than five years ago.
“If you just wait for the old boy network to die off,” Tchen
says, “we won’t get to parity in equity partnerships until 2181.”
At its best, she says, the so-called old boy network is a dinosaur with entrenched, paternalistic notions of workplace hierarchy. But at its worst, it’s men behaving badly, sometimes criminally, while covering for each other.

Courtney Angeli, a partner at Buchanan Angeli Altschul & Sullivan, talks
about the impact of the #MeToo movement during a “Time’s Up
Oregon” gathering in Portland. What’s still lacking in law firm culture,
she says, is an increased presence of women in the higher echelons.
Photo by Eric McClendon
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Linda Tomassi, the executive director of Oregon Women Lawyers, poses
with the Oregon State Bar’s Hugo Gonzalez Venegas (left) and Iván Resendiz Gutierrez, an associate attorney at Miller Nash Graham & Dunn,
during a “Time’s Up Oregon” event in May. “Because of harassment,”
Tomassi says, “careers are being ruined or sidetracked.” Photo by Ildiko
Arndt Smith/White Lion Photography & Design

A Seattle-based female attorney, who requested anonymity,
says she learned that truth during her investigation into a client’s claims of sexual harassment by her attorney boss. Research
revealed that earlier in the boss’s career, his treatment of women
was so egregious that he was arrested and the firm was sued.
“That lawsuit’s been sealed and that law firm gave him a stellar recommendation,” she says. “But the guy who first hired him
and didn’t tell the man’s next boss, he also had an arrest — for
soliciting prostitution.”
She blames offenders covering for each other, as well as private settlements and sealed lawsuits, for allowing harassers to
get off scot-free. “If you just have the same old boy network at
the bar protecting these guys, it’s cutting short the arc of female
professional potential,” she says. “It’s driving people out of the
profession. We should have the choice of fulfilling our potential
without having to worry about creepy dudes.”
In Oregon, meanwhile, SB 726 was signed into law on June 11
and generally becomes effective Oct. 29. The legislation, which
was prompted by the #MeToo movement, prohibits confidentiality agreements except at the request of the reporting employee.
Employees will no longer have to agree never to be rehired as
part of a settlement, and the statute of limitations on any form of
discrimination will be extended from one to five years.
In addition, Oregon employers will be required to have written policies in place and to provide anti-discrimination and antiharassment training.

Moving Forward
That’s a positive step forward, says OWLS Executive Director Linda Tomassi, who can still recall the emotional impact
of the “Time’s Up Oregon” video that showed survey responses
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being read. What really got to her, she says, was realizing that
“because of harassment, careers are being ruined or sidetracked.
I’m thinking about all of the lost wages that people who are harassed and bullied endure. That impacts the whole rest of their
lives, even how much Social Security they’re going to get.”
Women are in fact leaving the legal profession in record numbers, according to a 2018 study by the ABA, and Angeli says she
personally has noticed a drop in the number of her female peers.
“I think part of this is the feeling of disenchantment,” she says.
“Some of it is a feeling of being beleaguered, or a feeling that it’s
not right for them.”
Reasons for abandoning the profession are varied, but according to the ABA study, sexual harassment is certainly one of them.
Others cited were implicit bias, “success fatigue” and harder-toreach upper echelons for women partners.
But former ABA President Hilarie Bass, who led the study,
says there’s a darker truth behind the numbers.
“We keep focusing on this issue that (women comprise) only
19 percent of equity partners and 5 percent of managing partners,” she says. “But when we dug down in those numbers, what
we realized is that there are not all that many women left at the
time you would expect them to be reaching those levels.”
Recalling that her 1994 law school class at the University of
Michigan was the first there to have an equal number of male and
female graduates, Angeli says she now has a new achievement in
mind. “What would feel like a landmark development to me,” she
says, “would be women continuing through to retirement from
the legal profession at the same rate as men.”
With workplace culture beginning to change in Oregon’s
legal community, industry watchers say, that goal may be on
the horizon. n
Susan G. Hauser is a Portland-area freelance writer. Reach her at
susan.hauser@gmail.com.
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publication on these pages.
We publish articles on a wide variety of subjects and favor such
topics as access to justice, legal funding, judicial independence,
diversity in the profession, professionalism and future trends. We
also publish columns on ethics, practice tips (in specific areas of
law), law practice management and legal history, as well as essays
on law and life.
The editorial staff welcomes inquiries and is happy to discuss
requirements for publication. If you have a manuscript,
suggestion or idea, contact Editor Gary M. Stein at (503) 431-6391.
He can also be reached by email at editor@osbar.org.
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PROFILES IN THE LAW

Judge Maureen McKnight Retires After a Career That Focused on Families

‘A Fierce Advocate for Victims’

Multnomah County Circuit Court Judge Maureen McKnight retired May 31 after a legal career
that spanned more than four decades. “I think I’m proudest of the families we helped,” she says.
“I was able to see growth for families. I saw how they had benefited from help I had given them.”
Photo by Randy L. Rasmussen

L

egal aid inspired Judge Maureen H.
McKnight to choose her profession,
and even after ascending to the
bench, she retained its ethic throughout
her time in the law.
The Multnomah County Circuit
Court and chief family law judge retired
May 31 after a distinguished legal career
that spanned more than four decades.
During that time, she played a leading role
in developing and improving Oregon’s
child support and custody laws, self-help
family law forms and domestic violence
training for law enforcement professionals
and judges.
But the accomplishment perhaps closest to her heart was and continues to be
serving as a staunch advocate for people
without legal representation.
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“I’m proud that we were able to make
some systemic improvements in court
practice. But I think I’m proudest of the
families we helped,” she says. “I was able
to see growth for families. I saw how
they had benefited from help I had given
them.”
Educated in Roman Catholic schools
before going to law school, McKnight is
a devotee of Latin. But as she explains,
the meaning of the previously accepted
term for what are now referred to as selfrepresented litigants — pro se litigants
— was not easily understood by those affected. Her realization of that fact is emblematic of the way she has approached
every challenge she has faced professionally. Her keen intelligence — cited by
all who know her — never impeded her
ability and dedication to making the law

By Cliff Collins

understandable to everyone, at all reading
levels and regardless of their familiarity
with English.
“A practical problem-solver — if you
talk to 10 people who know her, that’s
how they would describe her,” says family lawyer William J. Howe III of Gevurtz
Menashe. “And she always does it in a
creative way.”
From 1993 to 1997, Howe chaired the
Legislature-created Oregon Task Force
on Family Law, on which McKnight was
a key member. She says the task force
“looked at services to families and ways
to help them,” and proposed 12 statutes
designed to provide a model of best family
law practices.
“The charge was to suggest reforms
that would make conflict resolution less
adversarial and more child friendly,”
Howe says. All of the task force’s recommendations became law.
During that period, McKnight was
an attorney with Oregon Legal Services,
“representing the underserved population
at a time when the legal system was being
reformed to respond to domestic violence
in a more effective and appropriate way,”
Howe says. Despite what he describes as
tension between those pushing for legislation to address domestic violence and what
he calls “father’s rights” groups, McKnight
was able to combine being “a fierce advocate for victims” with a constructive, measured approach that avoided “a food fight
and met the legitimate needs of all parties.”
“She is incredibly smart,” Howe says,
“and combines her wisdom with a style
that is very respectful.”
Since 1998, Howe has vice-chaired
the State Family Law Advisory Committee, which McKnight served on until last
year. “She has a broad understanding of the
practical way conflict resolution works,” is

Admirers call Judge Maureen McKnight a practical problem-solver. “If you talk to 10 people who know her, that’s how they would describe her,” says
family lawyer William J. Howe III of Gevurtz Menashe. “And she always does it in a creative way.” Photo by Randy L. Rasmussen

“always very litigant-family focused” and
applies her “encyclopedic knowledge to
make the system work right,” he says.
Holly C. Rudolph, forms manager
for the Oregon Judicial Department, has
worked with McKnight for nine years on
improvements to family law forms. Together, they created divorce and family
law forms that translate complex legal
terminology so that it is understandable
at an eighth-grade reading level. She says
McKnight’s emphasis is to take “a pragmatic, practical approach, getting the
forms to work for real people.”
Rudolph views McKnight as exceptionally modest and self-effacing, especially considering her “level of expertise
and impact on the legal profession. She
will help anyone without hesitation.
Judge McKnight has been an indispensable source of information. She knows
everything about everything; she knows
all the legislative history behind statutory
requirements. She has been a remarkable
resource for a lot of people, especially me.”

Strong Jesuit Influence
McKnight was born in Honolulu,
the daughter of a career Army officer
whose family moved about every two
years until she began high school in Los
Angeles.
Growing up, “my dominant memories are of being the new girl and trying
to be flexible, because friends and schools
were constantly changing,” she says. “I
was someone who experienced a lot of
variation in environment and academics.
I think it led me to do a lot of reading at
an early age. I was drawn toward language
and writing.”
She excelled in a small Roman Catholic high school, then went to her father’s
alma mater at what is now called Loyola
Marymount University. Recognizing the
high cost of college, she worked part time
and completed her degree in three years,
though she realized it was “probably a mistake to get through that fast. I knew I was
quite burned out. I figured out I wanted
to do something in the real world for a
couple of years.”

Her Jesuit high school and college
education placed a priority on missionary
service and charitable work. That influence spurred her to sign up with the Jesuit
Volunteer Corps, which she says is similar
to VISTA. It brought her to Portland as
a litigation trial assistant at Metropolitan
Public Defender.
She admits she initially was naive
in dealing with clients, accepting their
word if they claimed they had not committed a crime. She went into the setting
“from a conservative, Catholic, academic, bookish, rule-oriented (background),
with a big emphasis on public service and
conscience,” she says. “I wasn’t used to
people lying.”
Although she speculates that she
would have been fired if she was a paid employee, she learned a great deal in her first
year and was offered a full-time position.
“I could read and synthesize voluminous police reports,” she says. “I got better
at dealing with people.”
The experience was “extremely transformational” for her, she says. Coming to
AUGUST/SEPTEMBER 2019 • OREGON STATE BAR BULLETIN
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Judge Maureen KcKnight was appointed by then-Gov. John Kitzhaber to the Multnomah County
Circuit Court bench in 2002. Photo by Randy L. Rasmussen

Metropolitan Public Defender “was the
smartest decision I ever made. It gave me
my first exposure to people struggling to
survive and facing problems every day
with transactions I took for granted.” And
it made her decide, “I’ll do public service.”

Oregon lawyers
standing up for

justice.
Supporting civil legal aid in Oregon
www.cej-oregon.org
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Using Law for the Public Good
An important mentor during that
time was Ancer L. Haggerty, a staff attorney with Metropolitan Public Defender
who later became a circuit court judge
and then a U.S. District Court judge.
His encouragement, combined with
McKnight’s Jesuit background that emphasized social justice, convinced her to
pursue a legal education.
She came to see the law, she says, as “a
vehicle for helping people.”
At the University of Oregon School
of Law, she “started volunteering at legal
aid and never left,” she recounts. “I liked
what legal aid stood for, the fundamental
‘It’s not right’ we were dealing with. It fit
my ‘This isn’t right’ gene.”
After obtaining her J.D., McKnight
moved back to Portland in 1980 and went
to work for Multnomah County Legal Aid
Services as a staff attorney. It was there
that she developed an expertise in family law, which remained the focus of her
practice for 22 years — all of them with
Oregon legal aid programs — before she
was appointed to the bench.

One of the reasons she cites for enjoying family law is that “you think you’ve
heard every variation, but no; there’s always something new.” It also gave her an
opportunity not only to help people, but
also to teach them about how the legal
system works.
“Explaining things to clients; explaining difficult concepts to different kinds
of people — I did a lot of writing and
speaking to the public,” she says. “This
was when mediation was just starting, and
I was in the courtroom a lot. I was comfortable in court, and knew the roles and
how to say things” in a way that everyone
could understand.
McKnight also got involved in legislative work. She explains that in those days,
legal aid lawyers were allowed to lobby,
and she did, advocating for solutions to
domestic violence such as addressing how
restraining orders are handled. Through
her service on the Oregon Family Law Legal Services Commission, she and other
members strove to “make divorce less adversarial,” she says.
“One of the drums I beat was the problem of self-represented litigants. I came to
realize the bread-and-butter perspective
for litigants without representation,” she
says. The large majority of domestic law
litigants did not receive help from an attorney, she says — a fact that brought
home for her the need for reform and
“how you can have an impact for clients.”

The commission developed several
recommendations, including one to establish court facilitators who were not
lawyers but could assist unrepresented
litigants; it resulted in a state law allowing
family law department judges to establish
such programs. McKnight also helped to
set up a clinic where volunteer lawyers
provided unbundled legal services to selfrepresented litigants.
Creating ‘a Better Place’
After seven years at Multnomah County Legal Aid Services, McKnight moved
to Oregon Legal Services, which covered
Portland, Salem, Eugene and Medford and
soon became known as Legal Aid Services
of Oregon. She traveled to courthouses
around the state, which exposed her to
“different styles and legal practices,” she
says. “It was extremely valuable.”
From 2000 to 2002, she worked as director of the Multnomah County Office
of Legal Aid Services of Oregon. In 2000,
the Oregon State Bar presented her with
a President’s Award for her public service.
In 2002, then-Gov. John Kitzhaber
appointed McKnight to the Multnomah
County Circuit Court. But just before
she left legal aid to become a judge, she
recognized that the state needed to develop a single set of forms for divorces. A
confusing number of different forms existed, she says, and resolving that became
“one of my biggest projects” as a judge.
“The average reading level is fifth grade
in this country. That’s the kind of thing
I talked about.”
A result of her initiative is that uniform forms and materials have become an
accepted standard in family law.
Gevurtz Menashe’s Howe notes that
one of the efforts McKnight has been
involved with recently is the creation of
a self-represented resource center in the
new Multnomah County courthouse.
McKnight says a future hope is for the
center to offer remote facilitator services
so people outside of the Portland area can
get help.
“Oregon is a better place because of
her,” says Howe, “and families that come
to court are treated more fairly.” n
Cliff Collins is a Portland-area freelance
writer and frequent contributor to the Bulletin.
Reach him at tundra95877@mypacks.net.
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LAW & LIFE

Investigative Work Informs Rene Denfeld’s Acclaimed Novels

Telling a Good Story

By Michaela Bancud

All three books
weave compassion and
grit into characters
who defy easy categories of good and evil.
With a writing style
that works like a velvet hammer, Denfeld
brings beauty to the
page even when the material is disturbing.
But mostly, she told the Bulletin in
a recent interview, what she really does
well is listen.
What have you been up to lately?
Until very recently, I had four kids at
home, including a teenage foster daughter.
She just left for independence. It was such
a special experience. I’ve been busy doing
writing stuff, including book festivals and
the like, and of course parenting.
Novelist Rene Denfeld adopted her children Luppi, Markel and Tony out of the foster care system.
A former private investigator for Metropolitan Public Defender and others, she continues to foster
children in her Portland home. Photo by Robbie McClaren

P

ortland novelist Rene Denfeld
started her career working as an investigative reporter, making a name
for herself by tackling hard-hitting subjects like sex trafficking and child abuse.
She quickly learned to use her reporting skills to dig up buried documents
while earning the trust of her sources, and
her work appeared in a variety of alternative publications, local newspapers and
even The New York Times. Eventually, she
put those talents to use as a private investigator for Metropolitan Public Defender,
where she worked on hundreds of cases.
Through it all, Denfeld — a product
of a difficult childhood herself — has been
driven by a profound and abiding belief in
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justice and a deep concern for society’s socalled castoffs. She adopted three children
out of the foster care system and continues
to foster children in her Portland home.
In recent years, Denfeld has turned
her attention to writing fiction. Perhaps
not surprisingly, her thrillers all revolve
around a protagonist who shares her beliefs and concerns. “The Enchanted,” her
first book, was told from the point of view
of a death row inmate. In 2017’s “The
Child Finder,” readers meet a private
investigator named Naomi who specializes in missing-children cases. On Oct. 1,
Denfeld will release her follow-up novel,
“The Butterfly Girl,” in which Naomi returns to find her lost sister.

Let’s visit your early career. Can
you tell us about your transition
from investigative journalist to
private investigator?
My journey started as an investigative
reporter. I worked for papers like The New
York Times and The Philadelphia Inquirer.
My investigations included seminal work
into the lives of parents with intellectual
disability — that was published in The
New York Times Magazine — and white
supremacist prison gangs. I would spend
months investigating issues, sometimes
embedding myself, and then write about
them. But then the bottom began falling
out of the journalism industry. Newspapers began to shut down, and thousands
of reporters began losing their jobs. Jobs
dried up.
By that time, I was the mom to three
kids I had adopted from foster care. I had
met public defense investigators as a reporter and was fascinated by the work

Rene Denfeld and her children Markel and Luppi stop for a selfie during a recent visit to the Portland Japanese Garden. Photo courtesy of Rene Denfeld

Rene Denfeld speaks to a crowd in Rochester, N.Y., where her novel “The Enchanted” was the
selected title for a community reading program. Her newest book, “The Butterfly Girl,” will be
released on Oct. 1. Photo courtesy of Rene Denfeld

— especially mitigation specialists. I
thought, “I should do that.” The skill set
is actually very similar to investigative reporting. You find people, you develop rapport, you help them share. You also locate
hard-to-find records and develop this skill
set around finding information.
As a reporter, I never had the power
to subpoena, so I had to develop all these
other tools to get information. So I felt I
already had this skill set. To make a long
story shorter, I got licensed as an investi-

gator and applied at (Metropolitan Public
Defender).
I ended up going into death penalty
work. I’ve done a couple of stints in the
public defender’s office, as well as doing
contract work, both pre- and post-trial
investigations. I love doing both fact and
mitigation. I relate well to our clients, because I come from a background of poverty and violence myself and I don’t think
I’m better than our clients.

What held your interest the most?
What obstacles did you face?
I’m a deeply curious person. I love
hearing about others, and my favorite part
of the work is listening. I am honored by
people sharing their stories with me. I feel
blessed by that.
My deepest interest is in working with
the guilty. Everyone wants to do exonerations now — and I love that work — but
the issue we need to address as a society
is what to do with the guilty. What does
justice mean? For all our pursuit of mass
incarceration, that is the question I think
we ignore: What do we do with the guilty?
As a society, we’ve gotten mixed
up thinking that being tough on crime
means we can’t allow for rehabilitation,
that it is somehow an affront to victims.
But as a victim myself, I can vouch that
what many of us want is for offenders to
stop offending.
When did you begin work on
sex-trafficking cases?
I started working such cases at the
public defender’s office when we had a
huge surge of women arrested for prostitution. Of course, many of them were being
trafficked since they were children, and
arrested and punished for being victims.
That got me interested in the work. I was
a victim myself as a child — my stepdad
was a registered predatory sex offender —
so I get how it works.
I don’t see victims as broken people.
The system is broken. People are always
capable of healing. I like working with
such people. My favorite work with sextrafficking victims has been doing pro
bono work with the Hofstra clinic for political asylum.
Do you ever think of becoming
a lawyer?
Writing motions? That is my idea of
hell (she says with a laugh).
It’s been a little more than 20 years
since you adopted your three children. You called it the best decision you’ve ever made. How did
you do this on your own?
Well, no one ever does anything all
on their own. That’s the bootstrap myth,
I think. I had the help of partners, friends,
neighbors, social workers, teachers — so
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many people are out there who want to
help. That said, our society pretends to
care about mothers and children, but in
truth the systems are horrible for families.
So it hasn’t been easy!
I’m a person who finds great joy in life.
There is beauty even in the struggle. I love
life and I love helping others. Fostering
and adopting my kids allowed me to have
the childhood I never did. The trips to the
zoo. Getting read to at night. A safe bed.
Hugs and affection. It has been the most
joyous experience of my life. I believe the
most important thing a parent can do is
create opportunities for magic for their
children. Not Disneyland magic, but the
magic of being present, of finding joy in
everyday life, and having ample time for
imagination and laughter.
As far as my kids and their histories,
I think we are taught to be afraid of trauma. But really, what is more universal?
We all experience loss, grief, hardship.
Instead of trying to run away from it, why
not confront it and try to help others?
I’m not afraid of the trauma my children
come to me with. I’m not afraid of loving others with hard histories. I wish we
understood more as a society that trauma
is not what breaks people. What breaks
people is being thrown away and deemed
unworthy of love.
What is your definition of family?
What are some of your family’s
favorite traditions?
I think family is about learning to accept a variety of narratives. It’s allowing
people to have different stories of their
own creation, and accepting people not
despite their trauma but by including it.
Some of the most special traditions
in our family have happened because my
kids come from foster care. For instance,
I discovered the more I encouraged my
kids to love and see their other moms, the
happier we all were. I am raising the children of other moms, and often trying to
help those moms. So I created traditions
around that. For example, every Christmas is an open house. Family members of
my kids come over and we all celebrate
family together. It’s really noisy, fun and
wonderful.
“The Butterfly Girl,” your followup to “The Child Finder,” publishes
on Oct. 1 and reintroduces us to
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the investigator Naomi as she
works on a new case. How are you
feeling about the novel?
Each book has come with its own
challenges. Part of it is craft — structure,
pacing, story arc. Sometimes it is finding
the right voice. It takes persistence. I tell
my kids that 99 percent of success in life is
work ethic. So I keep trying.
Once I get going inside a book, the
story does tend to unfold. But the early
part can be a struggle. I have a drawer
full of rejection slips, just like every other
writer I know.
How has your legal work and
investigative work informed your
fiction?
I wouldn’t be a writer today if not for
the investigative work and my kids. It has
been everything to me. I have learned so
much. I am humbled.
Any book recommendations?
Oh my, so many! I think the secret to
good writing is good reading. I can read a
book a day. Lately I loved The Atlas of Red
and Blues by Devi Laskar, and The Great
Believers by Rebecca Makkai.
Who were the important mentors
in your life?
For the mitigation work, I was so lucky
to be mentored by the brilliant Ellen Rogers. She’s simply amazing and I admire
her so much. For writing, I was also very
lucky. I had Katherine Dunn as a lifelong
friend and mentor for most of my life. I
miss her terribly. (Dunn, the author of
such books as “Attic,” “Truck” and “Geek
Love,” died in 2017 at the age of 70.)
As I think about your work, I can’t
help but also think about Jennifer
Hart and the six adopted children
who were killed when she and her
partner drove off a cliff in Northern California. It’s been argued
that there were a series of missed
opportunities to save them. What
was your reaction?
I was upset by the case and still am.
Those women profited by exploiting those
kids. They became famous for posing them
like puppets, all while starving and abusing them, and then even after they killed
them they still had their defenders.

Those children deserved a loving
family where they were given privacy
and love. Instead they were treated like
so many children of color in this country: like objects to be mistreated and destroyed. Can you imagine what it was like
for those children, to be told they should
be grateful, all while being terrorized?
Oregon’s foster care system is
often in the news for its failings,
most recently for sending kids to
be housed out of state. Who is
doing good work?
I’ve known so many amazing foster
parents, and fantastic volunteers in organizations like CASA (Court Appointed
Special Advocates, which supports children in protective custody who have been
victims of abuse or neglect). It’s easy to depict foster parents as the problem, but most
foster moms I know are good people trying
hard to care for traumatized children from
a very broken, underfunded system.
Has writing fiction been
a balm for you?
Absolutely. Telling our stories can be
a radical act. For so many women in particular, just claiming our right to tell our
own stories can be life-saving.
I always wanted to write fiction, but
it took a long time to find the voice and
courage. Telling stories can make us very
naked on the page. It allows a deeper set
of truths, and takes much vulnerability.
But there is strength in that, isn’t there?
Where do you write?
Wherever I can. On lunch breaks.
Outside prisons. In waiting rooms. Airports. Pulling over while working a case. I
also have a desk at home. It’s an old rolltop with a magic key. A few minutes here
and there can add up.
When are you the happiest?
Most every day, most all the time.
Even in my saddest moments, I am happy
to be alive. I’m happy to discover all the
magic in life.
Life is a story we tell ourselves and
each other. It’s up to us to make it a good
story. n

The path to
fulfillment
begins with a
phone call.

The OREGON ATTORNEY ASSISTANCE
PROGRAM is here to help you through
any personal or professional issue –
confidentially and free of charge.

503.226.1057
1.800.321.6227

OREGON ATTORNEY ASSISTANCE PROGRAM

Michaela Bancud is a Portland-area
freelance writer. Reach her at mbancud@
poofmagazine.com.
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Oregon Women Lawyers (OWLS) and the OWLS Foundation
honored OWLS’ 30th Anniversary in July by launching the
Foundation’s Legacy Society at a celebratory gathering at The
Atrium in Portland.
OWLS supporters and members joined Foundation grantees at
the event. Also in attendance: Attorney General Ellen Rosenblum

4

and fellow OWLS and Legacy Society founders Katherine O’Neil
and Kathryn Smith Root; OWLS founders Phylis Myles and Sandi
Hansberger; and Legacy Society founders Deanna Wray, Jill Tanner, Judy Henry, Sharnel Mesirow, Terri Kraemer and Trudy Allen.
OWLS’ mission is to transform the practice of law and ensure
justice and equality by advancing women and historically underrepresented individuals in the legal profession. Thirty years ago,
no woman had served as the OSB president; only one — Justice
Betty Roberts — had served on the Oregon Supreme Court; and
only 25 percent of Oregon lawyers were women. Today, seven
women have served as OSB president, including current President
Chris Costantino and Immediate Past President Vanessa Nordyke;
a majority of sitting Oregon Supreme Court justices are women;

6

and 37 percent of Oregon attorneys are women.
The OWLS Foundation supports that ongoing transformation
through financial grants for law students and attorneys, extern
opportunities with its partner Legal Aid Services of Oregon,
mentorships and community grants for court care, low-income
legal clinics and court-appointed special advocates. The newly
launched Legacy Society will give donors a way to support the
work through estate or financial plans.
For more information, go to tinyurl.com/OWLSLegacySociety.
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OWLS’ 30th Anniversary celebration drew a big crowd to
The Atrium in downtown Portland, including:
1. OWLS Foundation President Traci Ray (from left); Hon. Allison Boomer,
president of OWLS; and Attorney General Ellen Rosenblum, an OWLS and
Legacy Society founder.
2. OWLS founder Sandra Hansberger (left) and Katherine O’Neil, an OWLS
and Legacy Society founder.
3. Multnomah County Deputy District Attorneys Adrienne Anderson (left) and
Mariel Mota.

8
Deanna Wray, a former OWLS Foundation president; Katherine Smith Root,
an OWLS and Legacy Society founder; Sharnel Mesirow; and Legacy Society
co-chair Jill Tanner.
6. May Low, an Immigrant Refugee Community Organization attorney; and
Vanessa Nordyke, immediate past president of the Oregon State Bar.
7. Lewis & Clark Law School graduate Carolyn Griffin, who sat for the Oregon
bar exam in July.
8. Fay Stetz-Waters, civil rights director and assistant attorney general at the
Oregon Department of Justice.

4. OWLS Past Presidents Kate Wilkinson (left) and the Hon. Debra Velure.

9. Young lawyers and law students, including Lewis & Clark Law Review
Editor-in-Chief Audrey Davis (second from right).

5. Legacy Society Founders: Legacy Society Co-Chair Trudy Allen (from
left); Bob Varitz; Judy Henry; Terri Kraemer, a former OWLS Foundation
president; Katherine O’Neil; Toby Graff; Attorney General Ellen Rosenblum;

All Photos By Jonathan House

DIVERSITY, EQUITY & INCLUSION

Dunn Carney’s IDEA Squad Fosters Open Discussion

Photo courtesy of Dunn Carney

‘Don’t Be Afraid to Make Mistakes’

Lauren J. Russell

“W

hen was the last time you
noticed someone of another race being treated differently because of their race?”
That was the question posed last
spring to a roomful of attorneys, paralegals
and staff at Dunn Carney in Portland by
Dr. Johnny Lake, an educator, writer and
consultant on topics like diversity and
leadership training. Around the room, a
few hands rose tentatively.
“On public transportation, pretty recently,” someone offered.
“In a news story I saw on TV,” another
said.
A few people couldn’t come up with a
recent example. But when the discussion
stalled, Lake smiled warmly and reminded
the room that “this is hard work to do.
This isn’t CPR training. You don’t get a
card when you’re done. This is a process,
not an episode.”
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Lake has been working with Dunn
Carney, a firm with about 40 attorneys
and 46 non-attorney employees, for about
a year and a half to facilitate discussions
and training surrounding diversity, inclusion and equity at Dunn Carney, in the
law generally and in the greater community. His hiring was one of the first steps
taken by Dunn Carney’s IDEA Squad, a
recently formed committee of attorneys
and staff members tasked with identifying
and improving Dunn Carney’s diversity
and inclusion efforts firm-wide.
The IDEA Squad, which stands for
Inclusion Diversity Equity Awareness,
was born of a desire to bring more-focused attention to diversity considerations, including hiring and retaining
a more diverse workforce, according to
Melissa Busley, a partner in the firm’s
trusts and estates practice and chair of
the IDEA Squad. The firm already had
several initiatives that touched on diversity — the RAT Patrol, which stands for
Retention Advancement Training; and
DC LAW, the Dunn Carney League of
Attorney Women. (Yes, Dunn Carney
likes acronyms!) But firm leadership decided the topic was important enough to
have a dedicated committee to lead the
charge.
“We wanted to be proactive, rather
than reactive,” Busley says. “This was an
opportunity to be more holistic.”
The first question, Busley says, was
what the makeup of the IDEA Squad
should look like — whether it should be
attorney-centric or draw from all of the
firm’s employees. Busley was adamant that
it be a firm-wide committee.
“Diversity is not just an issue that affects attorneys,” she says. “We decided
it couldn’t be a top-down process if we
wanted to make system-wide changes.

By Lauren J. Russell

We wanted a lasting approach and buy-in
from the whole firm.”
Accordingly, the IDEA Squad’s 15
members include executive leadership, associates, human resources, marketing and
administrative staff.
To aid in their mission, the IDEA
Squad decided to hire a consultant.
“It was pretty unanimous support” for
Lake, Busley says. “He has the right temperament and approach. He will push you
but not to the point where you shut down.”
OK to be Uncomfortable
Lake began his work with Dunn Carney by meeting with each member of
the IDEA Squad for 15 to 20 minutes
to make what he called a qualitative assessment of the organization’s issues,
concerns and assets. He says he quickly
realized that most people came to IDEA
Squad anticipating that it would only be
a short time before the committee would
start disseminating information gleaned
in committee meetings across the firm.
But after the first two or three meetings,
committee members realized they needed
to develop the capacity to deal with the
issues among themselves before expanding to the larger organization.
“There’s a very human side to this
work you have to attend to in order to embrace this work and make progress,” Lake
says. “It’s recognizing our shared and common humanity, laying a foundation for
understanding this work, and it’s not easy
for anyone. There’s an essential intellectual component as well as an experiential
component that needs to be addressed.”
The intellectual component, he says,
is learning how to define concepts such as
race, culture and ethnicity. The experiential component is putting into practice
what you learn.

Open discussion about issues related to inclusion, diversity, equity and awareness is a key part of Dunn Carney’s IDEA Squad meetings. The 15-member group comprises staff, associates and partners, including (from left) Jon Liou, Jered Brown, Chelsea Glynn, IDEA Squad Chair Melissa Busley, Aaron
Wellendorf, Donna Moser and Ken Antell. Photo by Jonathan House

The IDEA Squad realized it had to
build a community of trust, understanding and open dialogue. Busley says initial meetings involved activities but not
a lot of discussion, despite Lake “poking
and prodding us to get us talking. It took
a while to get comfortable with the topic
and each other.”
The road had “lots of bumps and dips,”
she says, but “everyone stuck with it. It’s
hard stuff, and it’s OK to feel uncomfortable, to not know where it’s going. But it’s
important to build relationships and keep
coming back to it.”
Avaria Spruill, who works as a file
clerk, receptionist and project assistant at
Dunn Carney, says one of the more transformative moments of the early IDEA
Squad involved an activity using the
“White Privilege Checklist” — 20 examples of ways white individuals have privilege simply because they are white. The
checklist was developed by Peggy McIntosh, associate director of the Wellesley
College Center for Research on Women,
who describes white privilege as an “invisible package of unearned assets,” an
“invisible weightless knapsack of special
provisions, maps, passports, code books,

visas, clothes, tools and blank checks.”
The White Privilege Checklist asks
participants to place a check mark next
to privileges that apply to them or that
they have encountered. Examples include
“I can be late to a meeting without having the lateness reflect on my race,” and “I
can choose blemish cover or bandages in
“flesh” color and have them more or less
match my skin.”
Lake had IDEA Squad members
stand as he began counting down from
20 — the highest number of privileges
one could check. He first asked everyone
who checked 20 privileges to sit down.
Then 19, then 18 and so on. When he
got to the end (“Who checked fewer
than five privileges? Fewer than two
privileges? Zero?”), only Spruill — who
is African American and Native American — remained standing.
She says she was approached later
by attorneys on the IDEA Squad who
told her the white privilege exercise had
“opened their eyes.”
“They recognized me and thanked me
for having the courage to be the center
of attention, even though I hate being

the center of attention!” she says, adding
that the show of support encouraged her
to commit to the IDEA Squad. “I realized
that if it’s helpful, I can do it.”
Bringing Concepts
to the Entire Firm
Last March, the IDEA Squad debuted
its work to the firm, which closed for half
a day so everyone could attend a workshop led by Lake and squad members. The
group identified three areas of focus: firmwide education and training, hiring and
retention, and communication and community outreach.
At the workshop, Lake led the White
Privilege Checklist activity and facilitated small-group discussions intended
to establish a vocabulary for and comfort
with talking about diversity. The half-day
event has since been followed by a series
of mini workshops; IDEA Squad members
have also invited groups of four to five
members of the firm to meet over coffee
to discuss the squad’s efforts or simply to
get to know each other better.
Jered Brown, a litigation paralegal and
IDEA Squad member, says the most beneficial takeaway from the coffee talks has
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been building relationships with members
of the firm he does not work with regularly. They also give people an opportunity
to put into practice the skills and ideas
discussed at the broader group meetings,
he says.
“IDEA Squad spent a year getting
people used to talking about these topics,” Brown explains. “People don’t want
to make others upset, (but) you have to
get comfortable and accept that you will
make a mistake and say something in a
way you don’t mean it, and apologize and
move on.”
Anne Foster, a litigation partner and
member of the firm’s executive committee, echoes Brown’s sentiment.
“My biggest lesson learned in this process is to be brave,” she says. “Sometimes
it is more important to get moving than it
is to do the process absolutely right. We
knew and accepted that we would likely
have missteps along the way, (and) we try
to face those mistakes bravely and without getting defensive. We then change
our process and keep moving forward.
“For us,” Foster adds, “we could no
longer do nothing because we were concerned we would do it wrong.”
Spruill is encouraged by knowing
people are enjoying the meetings and
that they want more opportunities to talk
about difficult topics.
“We’re taught not to talk about certain issues, but really, these are the things
that we need to talk about,” she says. “It’s
OK to talk about these issues, so we can
make things better for not just the staff
and attorneys, but our clients and the
greater public too.” n
Lauren J. Russell is an attorney at Dunn
Carney. Her practice focuses on general civil
litigation and employment advice work. Before law school, she worked as a daily newspaper journalist and freelance magazine writer and editor in Bozeman, Montana.
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Now More Than Ever,
Where You Bank Matters.
The Oregon Law Foundation
uses interest from IOLTA
accounts to fund legal aid programs.
If every Oregon lawyer moved
to a Leadership Bank or
Credit Union, it would mean
$2 million more in revenue
— enough for six rural offices
to protect the most vulnerable
among us.
For more information on
switching to a Leadership Bank
or Credit Union visit
www.oregonlawfoundation.org

Education & Research
CLE Seminars and Legal Publications

CLE Seminars
Solo and Small Firm Conference 2019: Success Beyond Tech
Friday, Sept. 20, 9 a.m.-5 p.m. and Saturday, Sept. 21, 8:30 a.m.-12:15 p.m.
Holiday Inn I-5 South, Wilsonville
CLE credits: 4 General, 3.5 Ethics, 1 Business Development and 1 Personal Management

Being a solo or small firm practitioner means having expertise aside from knowing the law,
including management, communications, and collaboration. Learn how to develop and
hone these skills in order to grow and maintain a thriving law practice. Cosponsored by the
Solo & Small Firm Section. SSFC19

Broadbrush Taxation: Tax Law for Non-Tax Lawyers
Thursday, Oct. 3, 9 a.m.–4:45 p.m., OSB Center
CLE credits: 7 General

Taxes affect everyone—but not everyone knows tax law. Tailored for attorneys without a tax background, this
program provides a wealth of information to help spot common tax issues before they become tax problems. A
federal and state tax update will highlight recent legislative updates, lessons learned from the Tax Cuts and Jobs
Act, and City of Portland tax law changes. Learn about state and local taxation after the U.S. Supreme Court
decision in Wayfair. Gain an understanding of tax considerations for choice of business entity. Find out about
the pitfalls of employment taxes and explore IRS and Oregon Department of Revenue collections alternatives.
Cosponsored by the Taxation Section. BBT19

Elder Law 2019: Delving Deeper into the Current Issues
Friday, Oct. 4, 8:30 a.m.–4:45 p.m.
Multnomah Athletic Club, Portland
CLE credits: 5.5 General and 1 Access to Justice

While Oregon is following the national trend, driven by the aging baby-boomer generation,
Oregon’s 65-and-older population is growing faster than the nation as a whole. Explore
the critical legal issues facing this population and gain essential tools to advise your clients
on how to plan for their future. Master the basics of Supplemental Security Income for the
elderly and persons with disabilities. Learn about Social Security Rules for Maximizing the
Oregon Achieving a Better Life Experience (ABLE) savings plan. Discover the latest information on resources for
veteran’s benefits, health care and non-traditional Medicaid plans, and health and wellness programs to consider
for your clients. Gather information on issues related to physician assisted death. Cosponsored by the Elder Law
Section. ELD19
Register for all seminars and search the
full catalog at www.osbar.org/seminars
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Register now for
Section Events &
Annual Meetings
Oct. 4 | Workers’ Compensation
Eola Hills Wine Cellars SBBF19
Oct. 4 | Construction Law
OSB Center SCON19
Oct. 4-5 | Labor & Employment
Salishan Resort SLE419
Oct. 10-12 | Family Law
Sunriver Resort SFLF19
Oct. 16 | Taxation
Red Star Tavern, Portland STAX819
Oct. 18 | Criminal Law
Stoel Rives, Portland SCRIM219
Oct. 25 | Constitutional Law
UofO White Stag, Portland
SCONST219

Upcoming
CLE Seminars
Oct. 24-25
Oregon Trial Advocacy College
Nov. 7
An Introduction to Negotiation
and Conflict Management

Legal Publications
Construction Law in Oregon

Preorder
Now!

Nov. 7
Advanced Negotiation
Strategies and Tactics

2019 Edition

Nov. 8
Business Law

residential, or state and local government construction projects. This book

Nov. 15
Basic Estate Planning for
Oregon Taxable Estates
Nov. 22
Alzheimer’s Disease and Other
Dementias: The Pandemic Affecting
Your Practice — 2019 Update

The top resource for Oregon lawyers involved in commercial, design-build,
provides the information needed to successfully negotiate construction
contracts, and handle disputes, claims, liens, bonds, and federal procurements.
This edition includes a new chapter on insurance coverage issues. We are also
offering a companion Construction Law Codebook with relevant Oregon statutes
and select federal laws to aid you in your practice.
Preorder by Sept. 30 and save 10% with coupon code CONSTRUCTION19.

Dec. 12
Lunch & Learn: Civility Matters

Preorder your copy of Construction Law in Oregon and view the full

Dec. 13
Lunch & Learn: Professionalism

for help: (503) 431-6413.

catalog at www.osbar.org/publications or contact the order desk
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BAR NEWS
Bar Rules of Procedure
Changes Effective Sept. 1
The Oregon Supreme Court has approved amendments to the Bar Rules of
Procedure (BRs) that take effect Sept. 1.
Among the more significant changes are
those pertaining to resignations and reinstatements:
• Lawyers wishing to voluntarily
resign an Oregon law license
(referred to as “Form A” resignations) are eligible to do so if,
at the time they seek to resign,
they are not suspended, disbarred or on probation pursuant to BR 6.1 or BR 6.2, and
are not charged in any jurisdiction with an offense that, upon
conviction, would subject them
to discipline under BR 3.2.
Under the rules that take effect
Sept. 1, a lawyer who files a “Form
A” resignation on or after Dec. 1
is ineligible to be reinstated and
would have to submit a new bar
application to seek membership.
This is a significant change from
the current rule, which permits
lawyers to be reinstated through
either informal or formal reinstatement after a “Form A” resignation. The change is intended
is to encourage lawyers who have
temporary reasons to cease being
active lawyers to opt for inactive
status for that period of time instead of resigning.
• Depending upon the type and
length of suspension, members
seek reinstatement either informally under BR 8.2 or formally
pursuant to BR 8.1. Beginning
Sept. 1, members who have been
suspended administratively for
various reasons (such as a failure to pay membership fees, to
secure and report sufficient continuing legal education credits or
to provide appropriate IOLTA
information) will have the option of reinstating to inactive
or retired status through the in54
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formal reinstatement process.
The current rule only permits
reinstatement to active status.
Going forward, members seeking
either informal or formal reinstatement will pay $100 per year
for every year of suspension as
part of the cost of reinstatement.
For detailed information about other
changes that pertain to disciplinary procedure and to view a redlined version of
the rules, go to osbar.org.
NCBE Launches 2019
Practice Analysis Survey
Attorneys across the country are invited to participate in the National Conference of Bar Examiners’ Testing Task
Force 2019 practice analysis survey, which
is designed to gather current data on the
knowledge, skills, abilities and technology
that newly licensed lawyers use to accomplish the job tasks they perform.
The survey is part of the task force’s
three-year study to consider the content,
format, timing and delivery methods for
the bar exam to ensure it keeps pace with
a changing legal profession. The results of
the practice analysis, which will be available at the beginning of next year, will be
used by NCBE to develop the next generation of the bar exam and benefit the
profession as a whole.
To participate in the NCBE survey,
visit testingtaskforce.org/2019PAsurvey.
MCLE Rule Grants Credit
for Service as Pro Tem Judge
Oregon’s Supreme Court has approved
a new MCLE rule allowing one CLE credit for every two hours of time spent on the
bench as a volunteer pro tem judge. The
credits fall under Category 2 of the MCLE
reporting requirements and are subject to
a cap of 20 credits per three-year reporting
period.
The new rule takes effect on Nov. 1 so
that bar members who have served as pro
tem judges during their current reporting
cycle may claim credit. For more information, visit osbar.org/mcle/index.html.
Changes to the UTCR
Go into Effect Aug. 1
Chief Justice Martha Walters has
signed CJO 19-028, which approves
changes to the Uniform Trial Court Rules
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(UTCR), effective Aug. 1. Changes of
note address the certificate of document
preparation; streamlined civil jury cases;
consumer debt collection cases; family
law procedures; exhibits in juvenile cases;
filing of the DMV record; extreme risk
protection orders; notice of filing expedited matters; and statewide post-conviction
relief rules.
For detailed information about these
rule changes, including links to redlined
versions, visit osbar.org.
Report All Abandoned
Client Funds in October
Abandoned client funds held in lawyer trust accounts are appropriated to
provide legal services to the poor under
the OSB Legal Services Program. Funds
are deemed abandoned if the owner has
not accepted payment of the funds, corresponded in writing about the funds or
otherwise indicated interest in the funds
within two years after the funds are payable or distributable to the owner.
Unclaimed funds must be reported to
the Oregon Department of State Lands,
but sent to the Oregon State Bar with a
copy of the report. Funds deemed abandoned as of June 30 are to be reported
to the department during the month of
October of the same year.
Questions about forwarding abandoned
funds can be addressed to Judith Baker at
(503) 431-6323 or jbaker@osbar.org.
Criminal Law Book
Revision Planned
The OSB Legal Publications Department is in the early stages of planning a
revision of the three-volume Criminal
Law treatise for a late 2020 or early 2021
release. The treatise was last revised in
2013.
If you are interested in serving as a
volunteer author or editorial review board
member for the project, contact Linda
Kruschke, director of legal publications,
at lkruschke@osbar.org.
OSB Awards Luncheon
Scheduled for Nov. 15
Oregon State Bar members will be
honored on Friday, Nov. 15, when the
OSB hosts its annual awards luncheon.
The event, which is scheduled from
11:30 a.m. to 1 p.m., will be held at the
56
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Sentinel Hotel (614 S.W. 11th Ave.,
Portland). Individual tickets are $30; tables for 10 can be reserved for $300. Visit
osbar.org/osbevents for the reservation form
and more information. Email events@
osabr.org with any questions or call Brenda
Cerda at (503) 431-6301.
Justices OK Changes
To Comity Fee Rules
The Oregon Supreme Court recently
entered an order amending the MCLE
Rule 3.4 and Regulation 3.200 to require
payment of a $25 fee to obtain a Comity
Certificate of MCLE Compliance from
the Oregon State Bar. The new rule also
requires a $25 fee to file a Comity Certificate of MCLE Compliance from Washington, Idaho or Utah.
The new rule goes into effect on
Nov. 1.
The Supreme Court decided that to
keep overall bar dues down and to maintain consistency with other bar rules that
impose fees for certificates, costs associated with Comity Certificates should be
paid only by those members requesting or
submitting them, not the entire membership. A copy of the Supreme Court order
and the text of the amended MCLE Rule
and Regulation are available on the bar’s
website at osbar.org/mcle.
Get Up to Speed
On OSB Sections
OSB Sections provide specialized
information for lawyers, along with opportunities to develop and improve skills
alongside other attorneys. Each section is
designed to enhance lawyers’ skills and
knowledge, influence changes in the Legislature and community, keep members
abreast of developments in their field,
provide an avenue for educational and
pro bono opportunities, and provide a forum to network and build relationships.
Sections accomplish these goals
through a combination of section meetings, CLE programs, legislative activities
and publications.
To see a list of OSB sections (and
section websites) and for information
on how to join a section, visit osbar.org/
sections. Note that there are separate applications for OSB members, non-members, judges, law staff, law students and
new admittees. n
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BAR ACTIONS

WILLIAM JOHN EDGAR
OSB #120136
Portland
Public Reprimand
Effective June 10, 2019, the disciplinary board approved a stipulation for discipline publicly reprimanding Portland
attorney William John Edgar for violation
of RPC 1.7(a)(2) (current client conflict
of interest).
Edgar simultaneously represented the
owner and the property manager of a residential rental property while defending
claims by a tenant. After Edgar’s clients
reached a settlement with the tenant, a
dispute arose between Edgar’s clients concerning each one’s responsibility to fund
the settlement. Edgar admitted that, by
continuing to represent both clients despite the fact that they had conflicting interests, he violated RPC 1.7(a)(2).
Edgar’s conduct was aggravated by his
substantial experience in the practice of
law, but mitigated by the lack of any dishonest or selfish motive and his cooperative attitude in the proceedings.
MICHAEL J. KAVANAUGH
OSB #752057
Portland
Public Reprimand
Effective April 12, 2019, the disciplinary board approved a stipulation for
discipline reprimanding Portland lawyer
Michael J. Kavanaugh for violations of
RPC 1.1 (duty to provide competent representation) and RPC 8.4(a)(4) (conduct prejudicial to the administration of
justice).
Kavanaugh filed a collection action
against two individuals and a corporation. The individuals wrote a letter to the
court, which they called an answer. The
corporation did not respond. Kavanaugh
sought and obtained a default judgment
against one of the individuals (Grievant)
and the corporation.
When Kavanaugh attempted to enforce his judgment against Grievant,
58
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Grievant hired an attorney to help him
set aside the judgment. The court did set
aside the judgment, and the case against
Grievant was ultimately dismissed for
want of prosecution the following year.
Kavanaugh did not properly document
either order in his file.
The year after the dismissal, Kavanaugh issued a writ of garnishment based on
the vacated judgment, but collected no
money. Two years later, he again issued
a garnishment based on the vacated judgment, but collected no money. Four years
after that, he issued two garnishments
based on the vacated judgment. At this
point, Grievant filed suit against Kavanaugh, and Kavanaugh — for the first time
— realized his error.
Kavanaugh’s conduct was aggravated
by multiple offenses and substantial experience in the practice of law. It was mitigated by his absence of a prior disciplinary
record, absence of a dishonest or selfish
motive and full and free disclosure to the
disciplinary authority.
ALEXANDER GREGORY
OSB #943240
Milwaukie
Public Reprimand
Effective May 17, 2019, the disciplinary board approved a stipulation for discipline publicly reprimanding Milwaukie
attorney Alexander Gregory for violations of RPC 1.4(b) (duty to explain a
matter to the extent reasonably necessary
to permit a client to make informed decisions regarding the representation), RPC
5.3(a) (duty to make reasonable efforts to
ensure that non-lawyer assistant’s conduct
is compatible with the professional obligations of the lawyer), and RPC 8.4(a)(4)
(engaging in conduct prejudicial to the
administration of justice).
A husband hired Gregory in 2008 to
secure an uncontested divorce. Within
four months, the petition had been filed
and all necessary paperwork, including
the stipulated judgment, had been prepared and signed by both parties. Gregory

instructed his staff to file the stipulated
judgment with the court, but he did not
ensure the task was completed.
Gregory’s staff closed the office file
without having filed the stipulated judgment with the court. When the court
sent dismissal notices in 2011 and 2012,
neither Gregory nor his staff attended to
them, and the action was dismissed without entry of judgment. Believing he was
divorced, the husband remarried in 2012.
He learned in 2017 that he was not in fact
divorced and contacted Gregory, who
apologized and acted to engage counsel
to remedy the situation. The court ultimately entered a dissolution order that
predated the husband’s second marriage.
Gregory’s conduct was mitigated by
the absence of a selfish motive, timely
good faith efforts to rectify the consequences, full cooperation during disciplinary proceedings, and remorse. There
were three aggravating factors: his prior
disciplinary history, substantial experience in the practice of law and multiple
offenses.
ELIZABETH D. LOGSDON
OSB #073146
Astoria
1-year suspension
Effective June 15, 2019, the disciplinary board suspended Astoria attorney
Elizabeth Logsdon for one year for violations of RPC 1.3 (neglect); RPC 1.4(a)
& (b) (inadequate communication with
clients); RPC 1.15-1(a) & (c) (failure to
protect and properly handle client property); RPC 1.15-1(d) (failure to account for
client property); RPC 1.16(a)(2) (failure
to withdraw when impaired); RPC 8.1(a)
(2) (failure to respond to disciplinary authorities); and RPC 8.4(a)(3) (affirmative
misrepresentation and misrepresentation
by omission).
These violations occurred in two unrelated domestic relations matters and related bar proceedings.
In the first case, Logsdon was hired
to file a filiation and change the father’s

name on a birth certificate. Despite regular inquiries from the client (which she
largely ignored), Logsdon did not file anything in the filiation proceeding for seven
months, and only then filed a seven-page
petition drafted mostly by the client.
However, when Logsdon did not file a
proof of service, the court dismissed the
case, following notice.
Logsdon did nothing to reinstate the
case, nor did she notify her client of the
dismissal, in spite of the client’s requests
for updates. When the client did manage
to reach Logsdon, Logsdon said she was
still working on the case, even though
it had been dismissed for more than four
months. In addition, Logsdon negligently
removed small amounts of the client’s
funds from trust before they were earned
or expenses incurred, such that when the
client terminated Logsdon and requested
a refund, Logsdon utilized other clients’
funds to make the refund.
In the second matter, the client paid
Logsdon a substantial retainer to represent him in a custody matter. The client
requested an accounting multiple times,
but Logsdon failed to provide a single one.
In both matters, the trial panel determined that Logsdon failed to withdraw
from her clients’ cases after she became
aware that she was suffering from one
or more physical and/or mental conditions that materially impaired her ability
to represent those clients. Logsdon also
failed to respond to multiple inquiries
from Disciplinary Counsel’s Office as to
both grievances, notwithstanding that
she had acknowledged receipt of some of
the disciplinary correspondence.
Although Logsdon had no prior discipline and was suffering from personal or
emotional problems, in suspending her
for one year the trial panel found that this
mitigation was outweighed by aggravating factors including a dishonest or selfish motive, a bad faith obstruction of the
disciplinary proceeding, and substantial
experience in the practice of law.
PENNY L. DAVIS
OSB #771539
Portland
Form B resignation
Effective June 20, 2019, the Oregon
Supreme Court accepted the Form B resignation of Portland attorney Penny Davis.
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At the time of her resignation, a formal
proceeding was pending against Davis. It
included allegations of neglect (RPC 1.3)
and inadequate communication (RPC
1.4(a) & (b)) in two unrelated estate matters, as well as violations of RPC 1.16(a)
(1) (failure to withdraw when continued
representation will violate the RPCs) and
RPC 8.4(a)(4) (conduct prejudicial to
the administration of justice).
The resignation noted that all of
Davis’ client files and records are to be
placed in the custody of Portland attorney
Tim McNeil.
ROSS A. DAY
OSB #002395
Portland
30-day suspension, all stayed pending
1-year probation
Effective July 1, 2019, the disciplinary board approved a stipulation for discipline suspending Portland attorney Ross
A. Day for 30 days, all stayed subject to
a one-year term of probation, for violating RPC 1.1, RPC 1.7(a), RPC 1.16(a)(1)
and RPC 8.4(a)(4).
While representing the personal representative of an estate, Day failed to timely
file pleadings — including the inventory,
annual accounting, final accounting and
final judgment. That caused the probate
court to issue repeated show-cause notices
and orders over a two-year period. Additionally, when the personal representative
paid herself a “fee” that was not approved
by the court, Day sought to rectify that act
by requesting that all of the estate’s heirs
disclaim their interest in those funds in
favor of the personal representative, who
was not herself an heir.
Day admitted that by engaging in
the conduct above, he failed to provide
competent representation in violation of
RPC 1.1, had a current conflict of interest in violation of RPC 1.7(a), failed to
withdraw from representing the personal
representative when the representation
would result in violation of the Rules of
Professional Conduct or other law in violation of RPC 1.16(a)(1) and engaged in
conduct prejudicial to the administration
of justice in violation of RPC 8.4(a)(4).
Day’s conduct was aggravated by multiple offenses and substantial experience
in the practice of law, but mitigated by
the absence of any prior discipline, the
60
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absence of a dishonest or selfish motive,
Day’s full and free disclosure and cooperative attitude toward the disciplinary proceeding, and remorse.
RUSSELL A. SANDOR
OSB #823878
Portland
30-day suspension, all stayed pending
1-year probation
Effective July 8, 2019, the disciplinary
board accepted a stipulation for discipline
suspending Portland attorney Russell A.
Sandor for 30 days, all stayed subject to a
one-year term of probation, for violation
of RPC 1.5(a) (charging or collecting a
clearly excessive fee).
In two separate estate planning matters, Sandor charged and collected a
clearly excessive fee. In so doing, Sandor
admitted to violating RPC 1.5(a).
The stipulation said Sandor’s conduct
was aggravated by a pattern of misconduct,
the vulnerability of his victims and his substantial experience in the practice of law.
In mitigation, the stipulation recognized
Sandor’s absence of prior discipline, his
timely, good faith effort to make restitution
to his victims, his full and free disclosure to
the disciplinary board, his good character
and reputation, and remorse.
M. IAN REINER
OSB #134666
Bend
30-day suspension
Effective July 1, 2019, the disciplinary
board accepted a stipulation for discipline
and suspended Bend attorney M. Ian
Reiner for 30 days for violation of RPC
8.4(a)(2) (committing a criminal act that
reflects adversely on the lawyer’s fitness to
practice).
In August 2016, a Marion County
Sheriff’s deputy observed Reiner operating his car at an excessive rate of speed
and attempted to pull him over. Instead
of stopping, Reiner turned and sped down
a gravel road. He parked his car in a private driveway, exited the car and fled
the scene.
The deputy could not locate Reiner
but ultimately found his abandoned car
in a private driveway nearby. The car was
towed as evidence. Approximately seven
hours later, Reiner returned to the scene

looking for his car. The property owner
notified law enforcement officers, who
arrived and arrested Reiner on charges of
fleeing or attempting to elude police in a
vehicle and on foot.
Reiner immediately resigned from his
position as deputy district attorney without taking paid administrative leave, and
he waived his right to a grand jury in order to save resources that otherwise would
have been expended in the investigation
and prosecution of the crime. He pled
guilty to and was convicted of Fleeing or
Attempting to Elude a Police Officer; the
charge was reduced to a Class A misdemeanor after he successfully completed
probation.
Reiner’s conduct was mitigated by his
lack of a prior disciplinary record, goodfaith effort to rectify the consequences of
his misconduct, full and free disclosure
in the investigation, the imposition of
other penalties or sanctions, and remorse.
There were no aggravating factors.
GERALD NOBLE
OSB #104634
Portland
120-day suspension
Effective July 3, 2019, the disciplinary
board approved a stipulation for discipline
suspending Portland lawyer Gerald Noble
for 120 days for violations of RPC 1.4(a)
& (b) (inadequate client communication), RPC 1.5(a) (excessive fee), RPC
1.6(a) (revelation of information relating
to representation), RPC 1.8(a) (business
transaction with a client), RPC 5.5(a)
(unauthorized practice of law) and RPC
8.4(a)(3) (misrepresentation).
In representing a client, Noble failed
to provide timely status updates, including the scheduling of depositions, status
conferences or the trial date. He also did
not respond to the client’s requests for information or provide the client with his
settlement communications with opposing counsel.
When suspended for failing to pay his
PLF assessment, Noble failed to inform
the client of his suspension and continued to perform legal services on her behalf. Noble asked for and secured a loan
from the client to pay his PLF premiums,
which was not reduced to writing and was
not repaid.

Erroneously believing that his work
had been purely administrative, Noble
submitted a sworn statement in support of
his reinstatement that asserted that he did
not engage in the practice of law during
his suspension.
After a later breakdown in the attorney-client relationship, Noble sought to
withdraw, submitting a declaration that
disclosed his belief that his client’s case
lacked merit; he also attached a letter
from the PLF associated with a claim the
client had filed against him.
Following his withdrawal, Noble’s
billing statement double-billed the client
for a number of items and charged her for
tasks that were either for Noble’s own interests or of no benefit to the client, such
as three hours for preparing the billing
statement. Noble also billed the client for
attorney services performed while he was
suspended.
In response to a CAO inquiry that he
had engaged in the practice of law while
suspended, Noble stated that he “did not
recall representing” the client during the
time he was suspended. However, with that
communication, Noble provided a copy of
the billing statement that memorialized
his work on the client’s behalf, including
during the term of his suspension. n

Legal Ethics Assistance
The bar’s General Counsel’s Office
is available to discuss prospective legal
ethics questions related to a member’s
own conduct. A staff attorney can help
identify applicable ethics rules, point
out relevant formal ethics opinions and
other resources and share an initial
reaction to callers’ ethics questions.
The assistance that bar staff provides is informal and nonbinding and
is not confidential; no attorney-client
relationship is established between
callers and the lawyers employed by
the Oregon State Bar. (Lawyers seeking
confidential ethics advice about the
propriety of their previous decisions
or actions should consult a private
attorney.)
Members with questions can call
the ethics helpline at (503) 431-6475
to be connected to the first available
bar staff attorney.
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BAR PEOPLE

Among
Ourselves
Peter Bragdon, executive vice president, chief administrative officer and
general counsel for Columbia Sportswear
Company, has been elected to the board
of the Oregon Community Foundation.
The foundation works with individuals,
families, businesses and organizations to
create charitable funds to support nonprofits across Oregon.
The National Board
of Trial Advocacy
(NBTA) has certified Tom D’Amore,
managing
partner and owner
of D’Amore Law
Group, as a Board
Certified Truck Accident Law Advocate. This certification is in addition to his
status for many years as a Board Certified
Civil Trial Advocate. NBTA certifications
are earned by just three percent of American lawyers, and D’Amore is one of only 21
attorneys in the country to be board certified in truck accident law.
Barran
Liebman
partner Amy Angelt Barran Liebman, has been
named treasurer for
the Portland Opportunities Industrialization
Center and Rosemary
Anderson
High
School. She has been a member of the
POIC+RAHS board of directors since
2015 and previously served as chair in
2017-2018.
Barran Liebman attorney Chris
Morgan has been appointed to the board
of directors of the Portland Children’s
Museum. Morgan says he looks forward
62
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to lending his support and expertise
to one of Portland’s
favorite early childhood
educationcentered organizations.

tually all stockbrokers and brokerage firms
in the United States. LaBarre served as a
circuit court judge in Multnomah County
for 18 years. Starting in 2018, he began
his mediation practice, focusing on complex business, securities, financial and employment cases.

The Oregon Criminal Defense Lawyers Association has elected its new officers for the 2019-20 membership year.
Alyssa Bartholomew of Medford is serving as president. Jennifer Courtney Robins of Hillsboro is vice president. Gina
Stewart of Roseburg is secretary.

Stoel Rives partner
Eric Martin and
associate
Laura
Kerr have been
selected by the Oregon Concrete and
Aggregate Producers Association to
receive its 2019
Chairman of the
Board Award and
Associate of the
Year Award, respectively. Martin’s
practice focuses on
natural
resource
development, with
an emphasis on
property issues and
transactions in the mining and oil and gas
industries. He also serves as a trustee of
the Rocky Mountain Mineral Law Foundation and chaired its young professionals
committee in 2017-18. Kerr focuses her
practice on helping clients solve complex
challenges arising under federal and state
environmental laws. She regularly advises
on compliance issues, navigates permitting processes, manages environmental
risks in transactions and resolves environmental disputes and enforcement actions.

Hon. Jerome LaBarre, a senior
judge and mediator,
recently was appointed to the national panel of the
Financial Industry
Regulatory
Authority as a dispute
resolution manager.
FINRA is responsible for overseeing vir-

Jesse Wm. Barton recently completed
the sixth (and silver anniversary) edition
of the comprehensive practitioner’s manual Felony Sentencing in Oregon: Guidelines,
Statutes, Cases — a publication of the Oregon Criminal Defense Lawyers Association (OCDLA). The manual is dedicated
to retired Multnomah County Circuit
Court Judge Edward Jones, whose leadership as OCDLA president (1993-94) made
the existence of the manual possible.

Hon. Michael J.
Oths began a term
as president of the
Idaho State Bar at
its annual meeting in July. He
was elected to the
bar
commission
in 2017. Oths is a
1982 graduate of the University of Oregon
School of Law and has been a member
of the Oregon State Bar since that year.
He served as county counsel and deputy
district attorney for Morrow County from
1983-86. After admission to the Idaho
State Bar, he served as Idaho’s bar counsel
from 1986-2003, including a term as president of the National Organization of Bar
Counsel. Since 2003, Oths has served as a
magistrate judge, chambered in Boise. He
becomes only the second sitting judge to
be elected to the bar commission.

The Board of Directors of Immigration Counseling Service (ICS)
has chosen Frank
Garcia as its next
executive director.
Garcia has been a
champion of immigrant rights and
progressive public policies for more than
20 years. In addition to several executive
management positions with the State of
Oregon, he served as a senior policy advisor to former Gov. John Kitzhaber; in
that role, he advised on affirmative action
and immigration issues and introduced
diversity, equity and inclusion frameworks to address the state service delivery
system, decision-making about the state
workforce and policy-making. Garcia is
credited for facilitating the 2013 passage
of the Oregon Driver Card Bill and Tuition Equity for undocumented residents.
He also served as the affirmative action
director for the Oregon State Bar, where
he ushered in diversity, equity and inclusion as a new policy framework for access
to justice.
Stoll Berne attorney Nadia Dahab
has been listed as
one of the “100
Ducks Who Made
a Difference” in the
University of Oregon’s recent Oregon
Quarterly magazine.
The story, written
in conjunction with the publication’s
100th anniversary, included alumni, students, faculty, staff, administrators and
friends of the university who have made
the world a better place in the past 100
years. Dahab was recognized for her work
as a cooperating attorney to the ACLU of
Oregon, as well as her role in representing the Innovation Law Lab in a lawsuit
to gain and keep access to counsel for
immigrant detainees at the Sheridan federal detention center — work that helped
provide counsel for 80 immigrant men
for their successful completion of asylumscreening interviews.
Leonard DuBoff, founder of The
DuBoff Law Group, has announced that

Say hello to
our newest attorneys.
Avalyn Taylor comes to Rizzo
Mattingly Bosworth with considerable
experience in environmental policy
and law. She will represent clients in
environmental matters ranging from
regulatory compliance to litigation.

Eva Marcotrigiano brings nearly a
decade of civil litigation experience
in Oregon. Her practice will focus
on complex construction and
environmental litigation.

rizzopc.com | 503-229-1819
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The Law (in Plain English) for Small Business (fifth edition) is now available from
Allworth Press, an imprint of Skyhorse
Publishing. Co-authored by DuBoff and
Amanda Bryan, this latest edition updates a book originally written by DuBoff
in 1987 and joins nearly a dozen other
books in DuBoff’s The Law (in Plain English) series.
Laura Salerno Owens, a shareholder
with
Markowitz
Herbold, has been
recognized by The
Business Journals,
the parent company of the Portland
Business
Journal,
as a Top 100 U.S.
Legal Influencer. This list identifies attorneys who are driving business for their
employers, and for their clients, in cities
across the country. Salerno Owens is a
trial lawyer with broad experience representing employers and executives in
single and class action lawsuits. She represents clients in a variety of employment
law issues, including non-competition/
non-solicitation agreements and trade
secrets, wage and hour disputes, discrimination charges, sexual harassment allegations and whistleblower claims.
Professor Robert
James Miller of
the Sandra Day
O’Connor College
of Law at Arizona
State
University
has published a
new book with
Cambridge University Press. He is the
co-editor and co-author of Creating Private Sector Economies in Native America:
Sustainable Development Through Entrepreneurship. Find it at Cambridge.org. n

Moves
Jennifer Truzzolino has joined Keating Jones Hughes
as of counsel. Truzzolino has extensive experience in
representing physicians, clinics and
hospitals in medical malpractice litigation. She also represents medical professionals before their licensing boards.
Hart Wagner has
welcomed a new associate to the firm.
Reid Schweitzer’s
practice
focuses
on defending clients against claims
of personal injury,
premises liability
and construction
defects. Before moving to Oregon, Schweitzer worked in Virginia and Alaska.
Stoel Rives has
announced
that
estate planning attorney Susan B.
Bock is bringing
her expertise to
the firm’s Idaho clients. Bock, who is
based in Portland,
will be splitting her
time between Stoel
Rives’ Boise and Portland offices. Bock
counsels clients in the administration of
estates and trusts, as well as in planning
for related estate, corporate, tax and financial matters. Her practice includes
advising clients in the areas of income,
estate and gift taxes; counseling trustees
and beneficiaries; and working with families and closely held businesses to achieve
business succession planning and the creation of small family businesses.
Stephanie Davidson has joined Black
Helterline as an associate attorney. Davidson focuses her practice on business
and corporate matters, including business formation, capital fundraising and
commercial transactions. Her experience
includes handling business and corporate
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matters, as well as
transactions
for
clients in the cannabis industry.

Tara Brock has
joined Oceana as
Pacific
counsel,
based in Portland.
She will engage
in every aspect of
Oceana’s campaign
work, from the
Arctic to California. This includes
campaigns to protect forage fish like sardines and anchovy from overfishing, reduce the bycatch of ocean animals caught
in West Coast fisheries, protect ocean
habitats from destructive practices, prevent expanded offshore oil drilling, safeguard iconic marine species like whales
and sea turtles, and move away from the
use of single-use plastics.
Boise Matthews has
welcomed Laney
Ellisor as an associate. Ellisor will
focus on state and
federal criminal trials and appeals. Prior to joining Boise
Matthews, Ellisor
clerked for U.S.
Magistrate Judge Stacie F. Beckerman and
worked in private practice.
Peter Tinsley has been hired as an associate attorney by Murphy Law Group.
Since graduating from Lewis & Clark Law
School, Tinsley has represented clients in
a wide variety of matters, including criminal defense, commercial and residential
real estate and drafting contracts.
Anthony Blake has joined Markowitz Herbold as an associate. Blake is a trial
lawyer who handles complex business
litigation, with a specialty in employment
and sports law. He represents individuals and corporations in state and federal
courts. Prior to joining Markowitz Her-

bold, Blake worked
for a regional law
firm, where he represented residential
and
commercial
owners in construction claims.

Reach your target audience
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Max Forer has
joined the real estate and business
teams in the Portland office of Miller
Nash Graham &
Dunn. Forer will
focus his practice
on corporate, real
estate and construction matters, including mergers and
acquisitions, corporate finance, real estate
financing, commercial leasing, commercial landlord-tenant disputes and corporate governance matters.
Two new associates have joined
the Portland law
firm of Rizzo Mattingly Bosworth.
Eva Marcotrigiano
brings nearly a decade of civil litigation experience in
Oregon. For other
Portland-area law firms, she has handled
high-profile construction defect and construction-related product liability litigation in state and federal court, and has
defended physicians and lawyers facing
malpractice claims throughout the state.
An accomplished
writer, Marcotrigiano covered securities law as a
legal journalist for
Thomson Reuters/
Westlaw and has
authored various
articles for the Oregon Association
of Defense Counsel and the Multnomah
Bar Association. Avalyn Taylor comes
to the firm with considerable experience
in environmental policy and law, having worked in government, nonprofits
and private practice. Taylor acquired

Ogletree Deakins congratulates Portland
shareholder Lorne Dauenhauer on being
named the Best Lawyers® 2020 Employee
Benefits “Lawyer of the Year” in Portland.

Lorne O. Dauenhauer
We are pleased to announce that more than 225 Ogletree Deakins
attorneys will be named in the 2020 edition of The Best Lawyers in America©.
We also recognize the other Portland shareholders named:
Jacqueline M. Damm: Employment Law – Management, Labor Law –
Management; Elizabeth A. Falcone: Employment Law – Management, Labor Law
– Management; Caroline R. Guest: Employment Law – Management, Litigation –
Labor and Employment; Tamsen L. Leachman: Employment Law – Management,
Labor Law – Management, Litigation – Labor and Employment;
Jennifer A. Nelson: Employment Law – Management

222 SW Columbia Street, Suite 1500 | Portland, OR 97201
503.552.2140
www.ogletree.com
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significant experience in environmental
policy and federal government relations
as policy counsel in the Louisiana Governor’s Office of Coastal Activities during the years immediately following the
Deepwater Horizon oil spill.
Pickett
Dummigan McCall has
welcomed Megan
Johnson as an attorney in its Portland office. She is
a seasoned litigator
with 17 years of
prosecution experience. Her personal
injury practice includes representation of
crime victims, with an emphasis on child
abuse and elder abuse cases.
As of June 15, Fitch
Law Group is now
Fitch & Neary.
The new name is in
recognition of the
new
partnership
between Sean M.
Neary and Andrew
Fitch. Ed Fitch will
continue to provide
the legal services he
has during the past
40 years, but plans
on more time for
leisure
activities.
The firm will continue handling civil
litigation,
estate
planning, probate
and other general
practice services.

John Dawson has
joined
McCoy
Russell as a patent
attorney. He has
more than 20 years
of experience practicing in Oregon
and has represented
numerous promi66

OREGON STATE BAR BULLETIN • AUGUST/SEPTEMBER 2019

nent clients in protecting their intellectual property through both utility and
design patents. His practice also includes
counseling clients in developing a patent
portfolio strategy and navigating the IP
landscape. Dawson has extensive experience in the mechanical and electro-mechanical arts.
Davis Wright Tremaine has added
two new associates
to its Portland office. Cody Emily
Schvaneveldt joins
the firm’s employment
practice
group. She counsels
clients on policy
and human resources issues; she also defends clients in single-plaintiff discrimination, harassment and retaliation matters, as well as class
action wage-andhour claims. Kelsey
(“Liz”) Lam joins
the corporate and
business transactions group. She
counsels clients on
a range of issues,
including debt and
equity financings, mergers and acquisitions, corporate governance and more.
Jim Oliver has
joined
Davis
Wright Tremaine’s
Portland office as
a staff attorney
working with the
insurance, brokerage and regulatory
teams. Oliver is a
former insurance
broker and has been practicing law for
more than 20 years, serving as mediator,
arbitrator, litigator and in-house counsel.
He also serves on the board of directors of
the Multnomah Bar Foundation. n

In Memoriam
Robert (Bob) Hamilton Fraser died
peacefully on Aug. 17, 2018, at the age of
88, surrounded by his family at his home
in Eugene.
Fraser was born
on Nov. 29, 1929,
in Newark, N.J. He
earned his bachelor’s at Taylor University in Upland,
Ind., in 1952 and
his J.D. with honors
from Indiana University in 1959. He
served on active duty with the U.S. Marine Corps from 1952-55 as captain and
battery commander on discharge, followed
by active reserve duty from 1955-64.
Above all, Fraser considered himself a
trial attorney, having tried more than 200
cases. He was a partner in the law firm of
Luvaas Cobb in Eugene, practicing for
more than 56 years, and was a fellow of
the American College of Trial Lawyers.
He was active at all levels of the bar, serving as OSB president (1990-91) and on
the Board of Governors (1988-91). Fraser
also served on the Lane County Bar, including as its president in 1977, and later
received Lane County’s Award of Merit in
1991. He received the Oregon State Bar
Award of Merit in 1996.
Fraser loved to teach, and often had
three or four law students working for
him at a time. He enjoyed serving on
the faculty for the Oregon Trial Advocacy College and teaching trial practice
at the University of Oregon School of
Law. He also served on the law school’s
board, including as its chairperson. He
was equally active in the federal bench,
serving on the Oregon Federal Bar Association Board of Directors and as a lawyer delegate to the 9th Circuit Judicial
Conference.
His love of community encompassed
a long list of civic volunteerism in both
health and welfare, as well as the arts.
He served on the Sacred Heart Medical
Center Foundation Board of Directors
(including a year as president). He also
served as president of the Oregon Bach
Festival Board of Directors and was one
of the creators of the McCosh Advisory

Committee for the Jordan Schnitzer Museum of Art.
A family man who reveled in the
beauty of the Northwest, his zest for life
was further expressed by sailing in the
summer and skiing in the winter with
his wife, Violet, his three daughters and
friends. He embarked on world travels
with his best friend Vi, a grandchild and
family or friends, creating special memories treasured through the years.
Fraser’s parents, Anderson Fraser and
Margaret Wilson Fraser, preceded him in
death. He is survived by his wife, Violet
M. Fraser; his three daughters, Jaye Caroline Fraser (James Whitty), Cynthia Fraser and Diane Fraser Monaco; five grandchildren; and four great-grandchildren.
David Schermer was born in 1950 in
Evanston, Ill., the eldest son of Maralyn
and Wallace Schermer. His family moved
to Albion, Mich., where he graduated
from Albion High
School in 1968.
He received his
undergraduate degree from Michigan
State
University
in 1972 — having
the good sense and
awareness of music
history to attend
Woodstock along the way. After college,
he served in rural Arkansas as a volunteer
for the AmeriCorps VISTA Program.
Schermer learned he had been admitted to Lewis & Clark Law School while
sailing off the coast of Mexico in 1975, so
he left the Midwest and moved to Portland.
After graduating from law school in 1978,
he set up his solo law practice in Oregon
City. When he was not helping clients
with wills or family law matters, he spent
every spare moment enjoying the outdoors.
Schermer’s love of climbing mountains
led him to join the Mazamas Mountaineering Club in 1978, where he became a
climb leader and joined expeditions tackling mountains in the U.S., South America and the Himalayas. It was in the Mazamas that he met Pat Haythorn, whom he
married in 1984. Sadly, tragedy struck two
years later when Schermer and Haythorn
fell while climbing Mt. Hood. Haythorn
did not survive, but Schermer was rescued
and recovered from his injuries.

Portland Littler Is Getting Bigger!
We are excited to welcome four new lateral
attorneys to our team!
The world’s largest employment and labor law
practice representing management is growing
its Portland office and committed to serving
this community.

Anthony Kuchulis
Shareholder
akuchulis@littler.com
503.889.8910

Erin O. Sweeney
Of Counsel
esweeney@littler.com
503.889.8913

Joseph Cooper
Associate
jcooper@littler.com
503.889.8914

Christine Sargent
Associate
csargent@littler.com
503.889.8915

Fueled by ingenuity. Inspired by you.
121 SW Morrison Street | Suite 900 | Portland, OR 97204 | littler.com
With attorneys around the world, Littler provides labor and employment
solutions that are local, everywhere. Our diverse team and proprietary
technology foster a culture that celebrates original thinking, and helps prepare
employers for workplace issues today and in the future. At Littler, we’re fueled
by ingenuity and inspired by you.
Attorney Advertising
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Schermer didn’t allow this terrible accident to turn him away from the outdoor
pursuits he loved. Instead, he threw himself into more adventures. In the 1980s,
Schermer and a friend cycled across the
country from Portland to Washington,
D.C., in just 30 days.
In 1989, Schermer met a runner who
loved the outdoors as much as he did. After his version of “dates” — which consisted largely of arduous climbs and hikes
designed to test her mettle — he realized
the future Janice Schermer was the perfect
woman for him. Their wedding made him
stepfather to her two daughters. Eventually, the couple welcomed two daughters
together, who were immediately added to
family adventures.
Schermer also accomplished a great
deal in other aspects of life. He joined
Portland Mountain Rescue as a volunteer
in 2005. He also volunteered with the
Portland Audubon Society. He brewed
tasty beer, even if he did not always avoid
spilling some of the beer-to-be in the
kitchen. He was a zealous fan of the Portland Trail Blazers, and cheered them on
from his basement sports-watching lair.
Through it all, Schermer still found time
to bike, hike, run or swim every day.
The calendar never intimidated him.
Even as he neared his seventh decade,
Schermer was completing a rim-to-rimto-rim hike in the Grand Canyon and
riding his bike up some of Europe’s biggest climbs. Tragically, on May 3, while
on one of his normal noontime bike rides,
Schermer suffered a fatal crash.
He is survived by his wife, Janice;
daughters, Erin Leckey, Jamien Leckey
and Maren; his sister, Lisa; and four grandchildren. He is preceded in death by his
daughter Stephanie, as well as his parents
and brother Richard.
View the full obituary and photos at
www.waudsfuneralservice.org.
Final interment with military honors
was held in Salem on June 12 for Carl
Jepsen, who was born on Sept. 25, 1949,
and raised in Salem. Jepsen was a graduate of the University of Oregon and the
Willamette University School of Law. He
entered the Air Force in 1974 and served
as a JAG officer for four years.
He then returned to the Portland area
and began his career in private practice.
68
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His longtime practice focused on the
areas of wills, trust,
probate, guardianship and related litigation. Hallmarks
of his practice were
integrity, versatility, competency and
personable service. With dignity, grace
and kindness, he made the effort to help
individuals and families through a difficult and stressful time in their lives.
In 2007, Jepsen received an AV rating based on peer review by MartindaleHubbell. This award is given to attorneys
who have been members of the bar for
at least 10 years and is indicative of the
highest level of legal ability, ethics and
professionalism.
While working as an attorney, Jepsen
served on several community boards, including Elders in Action, and participated
with several local music groups as he continued to play the French horn, an instrument he studied since the age of 9. He
also enjoyed co-hosting the early morning
radio show “Investing Simplified” with
Chuck Price (wealth management) and
Keven Steege (CPA).
Jepsen passed away after battling Stage
4 colon cancer for two and a half years.
He is survived by his wife of 40 years,
Kathy; children Rob and Karen (Adams)
and grandson Benjamin.
Dunn Carney estate planning and
administration partner Marsha MurrayLusby passed away unexpectedly in Beaverton on June 24 at the age of 62. She
is survived by her husband of 35 years,
Russell Lusby, and children Drew and
Rachel Lusby.
Born in Missoula, Mont., to
Marshall and Joan
Brooks
Murray
on May 10, 1957,
Murray-Lusby grew
up in Kalispell,
Mont., and earned
her bachelor’s from
the University of
Montana, where she also was active in the
Delta Gamma sorority.
She earned her J.D. from Willamette
University College of Law, where she par-

ticipated in the Willamette Law Review by
serving as managing editor of production.
Admitted into the Oregon State Bar in
1984, she practiced law for 35 years, all
with Dunn Carney.
Murray-Lusby was a talented and wellrespected attorney who led the firm’s estate planning and administration team
for more than 20 years. She served on the
firm’s executive committee, was a member
of the Portland Estate Planning Council
and had served as chair of the Oregon
State Bar Estate Planning and Administration Sections’s Executive Committee.
She also served on the board of Metropolitan Family Services and planning/giving
councils of Oregon Public Broadcasting,
CODA and Oregon Health Services.
Her genuine interest in learning
about her clients stands out to those who
worked with her. She was able to accommodate clients’ unique family dynamics
and help them ensure their wishes would
be carried out while preserving their family relationships. Most important to those
who knew her, Murray-Lusby was a lively
friend, mentor and resource. She had a
great sense of humor and loved to share
stories about life in Montana, and about
her family.
In lieu of flowers, the family asks that
donations be made to Metropolitan Family
Services or Oregon Public Broadcasting.
Lara Skidmore, managing partner of
Troutman Sanders’ Portland office, died
on July 7 after battling cancer. She joined
Troutman Sanders in 2007, when she
founded the firm’s Portland office.
Skidmore was
a stalwart of the
Northwest Energy
Bar. As a creative,
smart and dynamic
lawyer, she handled
significant
matters for her clients
before the Federal
Energy Regulatory
Commission and the Bonneville Power
Administration. Her skills and knowledge of the energy industry made her a
fierce advocate for her clients. Among her
many professional successes was winning
a landmark ruling from FERC regarding
the integration of renewables onto the
transmission grid.

Skidmore mentored numerous young
lawyers during her career and went out of
her way to help women attorneys achieve
their full potential. Her successes, kindness and passion for both work and her
community provided an inspiring example to follow; she consistently brought
together members of the community at
all stages of their careers to provide opportunities for the young to learn and the
experienced to share.
Skidmore received her J.D. from Lewis
& Clark Law School and her undergraduate degree from Oregon State University,
and her ties to the energy community ran
deep. She began her career at Bonneville,
where for 12 years she represented the
transmission business unit and the power
trading floor. She then became associate
general counsel of PacifiCorp, overseeing
transmission compliance, property and
customer service issues.
While she was an excellent lawyer,
her most treasured role was that of mother
to her two sons, Ben and Jake, and wife to
her beloved husband John.
Donations in her honor may be made
to the Campaign for Equal Justice, which
has established a special Lara L. Skidmore
Memorial Gifts link on its website. In addition, her husband has agreed to fund,
in her name, an additional Legal Aid
Services of Oregon attorney in Portland
for a minimum of six years, focusing on
areas that Skidmore cared about the most
and enabling hundreds, if not thousands,
of people who cannot afford an attorney
to get the legal services they deserve. For
those interested in making a contribution,
visit cej-oregon.org/donate-skidmore/. n

Luke Moen-Johnson
Drew L. Johnson, P.C., is pleased to announce the addition of a new
associate. Luke is a graduate the University of Oregon Law School and
has several years of experience as a volunteer with Lane County Legal Aid.
He is a Sustaining Member of the National Organization of Social Security
Claimants’ Representatives. Luke will limit his practice to the representation
of Social Security disability claimants.
Drew L. Johnson, P.C., 1700 Valley River Drive, Eugene, OR 97401
Phone: 541.434.6466
Fax: 541.434.6366
www.drewlj.com

Brophy Schmor LLP welcomes new associate

Ryan M. Pech
to the firm.
A native of Medford, Ryan earned his J.D.
from the University of Oregon School of Law.
His practice will focus on civil litigation.

Additional Notices:
Jarrod Nickoloff
34, Portland, March 19, 2019
Bob Turner
66, Bend, April 16, 2019
Michael D. Kennedy
66, Tualatin, April 28, 2019
Victor C. Hefferin
96, Gladstone, May 2, 2019
Allan H. Gifford
87, Honolulu, Hawaii, May 6, 2019
Thomas M. Landye
82, Portland, May 8, 2019

David B. Paradis
Todd B. Maddox
Mark R. Weaver
201 West Main, Fifth Floor
Medford, Oregon 97501
(541) 772-7123

Thaddeus G. Pauck
Dominic M. Campanella
Jennifer E. Nicholls
Mark Y. Tuai
Douglas H. Schmor, of counsel
www.brophylegal.com
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CLASSIFIEDS

FOR SALE
FOR SALE – Complete set of Oregon Reports and Court of Appeals
Reports. PRICE: $9,015 Shelves
available. Will deliver in Oregon.
CALL: (541) 426-4912.
LAW LIBRARY, COMPLETE SET
OREGON REPORTS and Oregon
Appellate Reports, $7,500, (503)
650-8010.

OFFICE SPACE
1400
SW
MONTGOMERY
STREET, PORTLAND Offices available in Goose Hollow neighborhood, just outside downtown core.
Share space with small firm, solo
lawyers, other professionals. $750/
month includes parking, reception
services, conference room, other
amenities. Support staff space also
available. Contact Gaylord Eyerman Bradley PC at (503) 222-3526
or email receptionist@gaylordeyer
man.com.
5200 MEADOWS EXECUTIVE
OFFICE SUITES – Offering Executive Suites, mail service, phone reception, meeting rooms, business
support and more. Call (503) 7265999 or visit 5200meadows.com.
CLASS A OFFICE SPACE IN SE
PORTLAND, window office with
reception service available in
friendly SE Portland law firm. Top
floor of modern building, easy
highway access, free parking. Access to kitchen, copy/scanner and
work areas. Will consider adding
assistant space if right fit. $700
- $1,000/mo. Contact Alyssa at
alyssaf@fitzwaterlaw.com or (503)
786-8191.
DOWNTOWN EUGENE, 975 OAK
STREET – Spacious, view office in
upper level of Class A Citizens Building. Ample staff space, copier and
conference/library provided. Congenial atmosphere. Some work
overflow probable. Would consider
shared reception. $975/mo. Contact Terri at (541) 345-3333.
DOWNTOWN OFFICE SPACE in
American Bank Building next to
Pioneer Square. 1 office available
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with support staff space if desired.
Conference room, copier, fax/internet/phone, receptionist included.
Fitness center, showers and bike
racks available in building. If interested, call Steve at (503) 223-5814
or slb@brischettolaw.com.
DOWNTOWN PORTLAND,1000
BROADWAY, Class A space, 23rd
floor, receptionist, voice mail, conference rooms, copiers, scanners,
phone, gym, showers, bike rack,
$750 to $1,500, (503) 274-1680.
EXTERIOR OFFICE 12’ X 13’ IN 7
ATTORNEY SUITE in 6th + Main
building (used to be called Congress Center), available now. Includes reception, conference room,
kitchen and access to high-volume
copier. Building workout facility
with shower. $875/mo, assistant
space $100/mo. Contact Christine,
(503) 242-1122, ctracey@nwlawfirm.
com.
HILLSBORO DOWNTOWN OFFICE SPACE one block to courthouse, free reserved parking.
Single private offices on month to
month or longer. $325 per month.
Larger suites also available. New
Comcast high speed internet available! Call Jay Weil (503) 924-5772,
or email jaymweil@aol.com.
LAKE OSWEGO KRUSE WAY
– Class A Office Building. 4248
Galewood Street, Lake Oswego,
OR 97035. Primarily Attorneys.
Partner-sized, windowed offices.
Receptionist, Phones, High Speed
Internet, Conference Rooms available or included. Free parking. Office lease prices range from $600
to $1400 per month. Phone numbers or ported numbers available.
Call for information. John (503)
675-4343.
LAW FIRM HAS TWO OFFICE
SPACE TO SUBLEASE (150 &
170 sf) – Newly remodeled building in Griffith Park (off HWY 217,
near Beaverton downtown). Free
parking, internet & assistant work
station. You have the option to
sublease one or two offices or
make Virtual /Executive office arrangement. Rent is $200-600 de-

pending on your needs. Contact
Bao (503) 737-5621 or contact@
askwang.com.
OFFICE SPACE – OREGON CITY
– John Henry Hingson III has one
office available in 3-lawyer office
building. Close to elevator and
courthouse. Off street parking.
Share copier, fax, law library, conference room, lunch room. Available August 1, 2019. Call John
Henry (503) 656-0355.
PANORAMA BUILDING 5,000
SQURE FEET OF GROUND
FLOOR OFFICE SPACE 4504 SW
CORBETT Convenient to Downtown. Panoramic River and River
and Mountain Views. Space includes reception area, offices,
conference rooms, cubicle areas
and other amenities. Janitorial
and basic utilities provided. Off
and on street parking. All-inclusive
lease $28 per square foot annually.
Contact: (503) 866-7521.
TWO LAW OFFICES AVAILABLE
DOWNTOWN at the Honeyman
House, 1318 SW 12th Avenue,
Portland. Professionally remodeled
Victorian House. Easy street parking for clients, 10 minute walk to
the courthouse, and easy freeway
access. Amenities include law library, large conference room, access to copier and fax. One office
is $600 per month and a smaller
office is $425 per month. Both
offices come with a free tenant
parking place ($205/month value)
with a minimum 30 month lease.
Contact Allan at (503) 781-7887 or
Eric at (503) 224-1212.
TWO OFFICE SHARES IN
DOWNTOWN PORTLAND 1
MONTH FREE WITH A 12 MO
LEASE – One is 14x12 for $1,200
per month and the other is 15x10
for $1,025 per month. 10th floor
office in Cascade Building. 2
blocks from Pioneer Square and
MAX Transit hub. Alder Street
Parking Garage across street. Rent
includes reception, telephone/
internet, office conference room,
shred, copier & postage machine
use. Building amenities: Gym, w/
shower, tenant lounge. Contact

Jamie @ (503) 243-2733 or jamie@
kramer-associates.com.
UP TO THREE OFFICES AVAILABLE IN THE HISTORIC AMERICAN BANK BUILDING, top floor
overlooking Pioneer Courthouse
Square (with MAX stops), large
support staff spaces also available,
rent includes reception, telephone,
Internet, conference rooms, copier/
scanner. Building has a gym with
showers, bike parking and windows open. Rents $900 - $1250/
mo. Contact Diana @ (503) 2268122 or diana@swiderhaver.com.
WEST LINN OFFICE SPACE (HISTORIC WILLAMETTE) – Beautiful
1894 Victorian home converted to
offices– 1785 Willamette Falls Drive
2 offices available: each office approx. 12’ x 13’ (156 sq. ft.) with
built-in closet/storage and includes
right to reserve conference room;
good parking available. Large front
porch with wicker furniture. Wi-Fi
available. $795 each or $595 for
second when leased together. Possible basement storage available.
Call Dean (503) 310-8089.

POSITIONS AVAILABLE
It is the policy of the Bulletin to
only list opportunities for employment that are consistent
with OSB Bylaw 10.
A LATERAL MOVE IS A DIFFICULT DECISION, so let us find you
the perfect fit. Since 2000, Stayer
Legal Search has been connecting
lawyers with great opportunities
in all sizes of law firms and companies. Our current searches cover
nearly all practice areas. Let’s talk
in confidence. Candice Wilson
Stayer, Stayer Legal Search LLC
cwstayer@stayerlegalsearch.com
(503) 968-0901.
A PORTLAND METRO AREA AV
RATED LAW FIRM is seeking an
Associate Attorney to join their
growing defense litigation practice.
This firm represents employers and
insurers in the areas of workers’
compensation, employment law
and insurance defense. This is
an excellent opportunity for new

lawyers who have strong interpersonal, analytical and organizational
skills and a willingness to work in a
demanding but informal and positive environment. As an associate
you will also have the opportunity
to work closely with senior attorneys to develop hands-on experience and to work collaboratively in
a team environment. The ideal Associate will be licensed in Oregon
or Washington. Dual licensure is
a big plus. Candidates should
have strong research and writing
skills, excellent verbal communication skills and have a competitive
personality. This is a full time, full
benefit position. Benefit package
includes medical insurance, dental
insurance, life insurance, long term
and short term disability insurance
and 401K options. Interested candidates must submit a cover letter, resume, transcript and writing
sample to recruiting@bishopcreek
services.com to be considered for
the position.
ASSISTANT DISCIPLINARY COUNSEL – LITIGATION –The Oregon
State Bar is looking for someone
to provide counsel to the OSB
in the evaluation, investigation,
and, where appropriate, litigation
through trial and appeal of ethics
complaints made against Oregon
lawyers. Please visit http://www.
osbar.org/osbcenter/openings.html
for job details. Equal Opportunity
Employer.
ASSOCIATE ATTORNEY - FAMILY LAW – Small, busy Portland
family law firm seeks enthusiastic associate. Friendly, supportive
work environment. 2-5 years relevant experience preferred. Email
letter/resume to mark@kramer-as
sociates.com or fax letter/resume,
attn: Jamie: (503) 274-4774.
ASSOCIATE ATTORNEY FOR
NORTHWEST LAW FIRM – Midsize law firm with Portland and
Seattle offices is seeking an associate for its Portland office. Excellent
academic record and writing skills
required. Experience with emphasis
on complex litigation, commercial
litigation or insurance coverage preferred. Position officers competitive
compensation package and excellent growth potential. Please send
C.V. and writing sample to Gordon & Polscer, LLC, Attn: Human
Resources, 9755 SW Barnes Rd.,
Suite 650, Portland, OR, 97225.

ASSOCIATE ATTORNEY, NEWPORT, OR- Well established law
firm representing a variety of local governments entities, business organizations and individuals
primarily in civil matters seeking a
proactive individual with excellent
research, writing and communication skills who can produce the
high-quality work we are known
for. We offer the opportunity to
gain experience in a variety of areas of civil law while taking on
significant responsibility under the
guidance and mentoring of senior
attorneys. Please submit resume,
writing sample and professional
references to diaz@mggdlaw.com.
BEND FIRM SEEKING BUSINESS
& REAL ESTATE TRANSACTIONS ATTORNEY – Lynch Conger McLane LLP is a thriving Bend
and Portland law firm seeking a
3-8 year associate with business
and real estate transactional experience. Land use experience a plus.
Headquartered in Bend with suburban Portland/Lake Oswego office.
Competitive salary, benefits, and
bonus structure. Family oriented
firm. Principals only, no recruiters.
Submit resume and short cover letter or email to Office Manager Kaci
Price at kprice@lynchconger.com.
CIVIL PRACTICE ATTORNEY Luvaas Cobb’s Eugene office is
looking to add an experienced attorney to their well-respected and
growing firm. Candidates must
have 3 or more years of experience in civil practice. Expertise in
the areas of real estate, commercial law, business and corporate
law, elder law and litigation are of
particular interest. Strong research
and writing skills, excellent communication skills, and attention to
detail are necessary requirements.
A competitive salary and benefit package will be offered to the
right candidate. All submissions
of interest will be kept strictly
confidential. Please send written
interest to Candyce L. Steward,
Law Office Administrator, Luvaas
Cobb, 777 High Street, Suite 300,
Eugene, Oregon 97401, or email
to csteward@luvaascobb.com.
DOMESTIC RELATIONS ATTORNEY - Luvaas Cobb, a well-respected and long-established Eugene
law firm, is looking for an attorney
to join our busy family law practice.
Candidates should have no less than

3 years of family law experience,
have excellent communication skills,
and be able to handle all aspects of
the litigation process. In addition
to being a professional and collegial place of employment, the firm
also provides a competitive salary
and benefit package. All submissions of interest will be kept strictly
confidential. Please send written interest to Candyce Steward,
Law Office Administrator, Luvaas
Cobb, 777 High Street, Suite 300,
Eugene, Oregon 97401 or by email
to csteward@luvaascobb.com.
DISCIPLINE LEGAL SECRETARY
– The Oregon State Bar is looking
for someone to provide administrative and legal secretarial support
for the Disciplinary Counsel’s office
and related regulatory programs.
Please visit http://www.osbar.org/
osbcenter/openings.html for job
details. Equal Opportunity Employer
ESTABLISHED CENTRAL OREGON LAW FIRM looking for a
family law associate attorney to
join our team. Ideal qualifications
include at least 2-3 years of experience in family law, a competitive
spirit, strong work ethic, and superior oral and written skills. Salary
and benefits will depend on experience and qualifications. Please
submit a cover letter, resume,
references and writing sample to
resume@redmond-lawyers.com.
ESTATE PLANNING & ELDER
LAW ATTORNEY – The Law Offices of Nay & Friedenberg LLC is
recruiting for an attorney with five
or more years of Estate Planning/
Elder Law experience. We are looking for someone who possesses a
strong work ethic, has fantastic interpersonal skills, is organized and
takes initiative. You should be proficient at drafting complex estate
plans and be a current member of
the Oregon State Bar. This is a career partner track position. If you
share our passion for touching lives
and making a real difference, want
to work with a team that values
everyone’s contributions, and are
willing to commit to 40-45 hours
per week, we want to talk. Compensation is above market and we
offer great benefits. Please email
your cover letter and vita to estate
attorneypdx@gmail.com. No calls,
please. All submissions are strictly
confidential.

EXPERIENCED
CORPORATE/
M&A ATTORNEY – Rose Law Firm
is a 7+ attorney business-focused
law firm in Lake Oswego. We seek
an attorney with 15+ years of experience in handling complex corporate/commercial transactions and
associated client engagements—including file and team management.
Position is ideal for someone wanting to transition away from the billable hour demands of a larger firm
but still interested in maintaining a
sophisticated practice and collaborating with a team of like-minded
professionals. If you bring a partial
book of business, that is great, but
not necessary. This position requires
someone with: (a) strong experience and an exceptional substantive
corporate law/M&A skillset; and
(b) a desire to contribute to helping Rose Law thrive and expand.
We offer competitive wages and
benefits (health, dental, vision, life,
401(k)) and can be flexible with billable hour goals (between 1,200 –
1,800). Culture is very important:
we take our work seriously, but do
not take ourselves too seriously –
large egos don’t function well here.
To apply, send cover letter, resume,
and references to Crystal Hutchens, chutchens@rose-law.com. For
more details, please review: https://
www.rose-law.com/careers.
EXPERIENCED CRIMINAL DEFENSE ATTORNEYS, PORTLAND
& HILLSBORO – Metropolitan
Public Defender is seeking experienced attorneys with at least one
to five years of criminal defense experience. Please send cover letter
and resume via email to kconstan@
mpdlaw.com.
LAND USE ATTORNEY – Tomasi
Salyer Martin PC is a 9-lawyer, dynamic law firm in downtown Portland, with a strong commitment
to providing excellent services to
our land use, financial institution,
and business clients, while enjoying a balanced life in the Pacific
Northwest. We seek a land use attorney with at least three (3) years
of meaningful land use experience,
including preparation of briefs,
permitting documents, and client
advocacy before various tribunals.
You will have the opportunity to
work on complex land use cases,
participate in hearings, and argue
cases. Strong research and writing
skills are required. Must be licensed
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with the Oregon State Bar and admittance in Washington is a plus.
We strongly value congeniality and
teamwork among all our employees, and strive to think “outside
the box” in our business model.
We have been a majority womenowned firm since we opened our
doors in 2012, and support diversity in our hiring discussions.
Interested applicants should send
their resume and cover letter to
jcharles@tomasilegal.com.
LINCOLN DEFENDERS & JUVENILE ADVOCATES, the indigent
defense consortium for Lincoln
County, is currently accepting applications from attorneys interested in providing contract indigent defense services for Lincoln
County. We are seeking an attorney for a full time misdemeanor
and felony case load. Applicants
should have at least three years
of criminal law experience. Please
submit resume and cover letter to
Lincoln Defenders and Juvenile
Advocates, PO Box 1070, Newport, Oregon or you can email the
same to greco@pioneer.net.
MILLEMANN PEMBERTON &
HOLM LLP located in McCall, Idaho
seeks an attorney with a minimum
of 3 years of experience. Ideal candidate is interested in partnership
opportunity and long term commitment to living in the area. Candidate needs to be collaborative,
have excellent client development,
research, and writing skills, and
be a good fit for the firm culture.
Must be willing to pursue a general practice. Litigation experience
is preferred. Successful applicant
will have opportunity to practice
in diverse areas including real estate, administrative practice, estate
planning, business development,
family law, criminal law, and general civil litigation. Compensation
DOE. Please submit cover letter and
resume to admin@mpmplaw.com.
PART-TIME IN-HOUSE COUNSEL POSITION – Wellsource, Inc.,
a health software company in Tualatin, is seeking a senior-level associate attorney with a minimum of 5
years experience in a general business practice. The ideal candidate
will be proficient working independently in the following practice
areas: health law, IP, employment,
and contracting. Oversight and
mentoring will be provided for
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up to 6 months. Required: Strong
organizational skills, outstanding
written and interpersonal communications, and Oregon bar admission. Hours average 10/week,
occasionally up to 20/week. Salary
and benefits based on experience.
Qualified candidates should submit
a cover letter and resume to Agnes
Pagán, agnes.pagan@wellsource.
com.
VIAL FOTHERINGHAM LLP is
seeking experienced attorneys to
support busy real estate, land use
and estate planning, probate attorneys in our Oregon office. Candidates should have at least 4 years
of experience in these practice areas. Looking for Oregon licensure,
Washington helpful as well. Preferred candidates will have a thorough understanding of federal and
state laws and regulations, have
excellent writing and analytical
skills, and an eye for detail. Please
send resume and writing sample to
cdj@vf-law.com.
WASHINGTON COUNTY GENERAL PRACTICE LAW FIRM has
an opportunity for an established
sole practitioner to merge with our
law firm. We handle business law,
family law, trusts, wills, real estate
and personal injury cases. We need
an attorney that enjoys the practice
of law and activities related to client development and promoting
the success of the law firm with
the ability and desire to assume the
responsibility to manage the law
firm within the next year. Please
call (503) 469-1229 to schedule a
meeting to discuss the opportunity
to join our law firm.
WILLIAMS KASTNER is seeking
an attorney with three to five years’
experience in commercial disputes,
product liability, toxic torts and related defense work in its Portland,
Oregon office. Applicants should
be motivated, hard-working individuals with a strong academic
background.
Applicants should
also have excellent communication
and organizational skills. Applicants must be admitted to practice
law in the State of Oregon. Admission to practice law in the State of
Washington is helpful but not required. Qualified applicants should
send their resumes, writing sample
and copy of law school transcript to
Patti Christiansen, pchristiansen@
williamskastner.com.

WILLIAMS KASTNER GREENE
& MARKLEY is currently seeking
a lateral attorney with a minimum
of seven years’ experience in real
estate transactions and litigation to
work with senior level attorneys in
the Portland, Oregon office. Candidates must be licensed to practice law in Oregon State and have
outstanding written and oral skills.
Qualified candidates should email
a cover letter and resume to Patti
Christiansen, Recruiting Manager,
at pchristiansen@williamskastner.
com.

PRACTICES FOR SALE
EAST KING COUNTY REAL ESTATE & ESTATE PLANNING
PRACTICE that has been operating
for more than 40 years! A true staple in the community, the practice
offers a variety of services, focusing on Estate Planning (35%) and
Real Estate (25%). Contact info@
privatepracticetransitions.com or
call (253) 509-9224.
ESTABLISHED ESTATE PLANNING, PROBATE & BUSINESS
LAW PRACTICE with offices in
King and Kitsap Counties. The
practice/case breakdown is 60%
Estate Planning & Probate, and
40% Real Estate, Business Law &
Bankruptcy. Call (253) 509-9224
or email info@privatepracticetran
sitions.com for more information.
ESTABLISHED KITSAP COUNTY
ESTATE PLANNING, GUARDIANSHIP & PROBATE PRACTICE that
has been a staple in Kitsap County
for over 14 years. The practice/case
breakdown is 40% Guardianships
and Trusts, 25% Probate, 25%
Estate Planning and 10% Other
(Prenuptial, Estate Litigation, GAL).
The Owner runs the practice out
of her home office, which makes
this a great opportunity for an attorney wishing to grow his/her current practice and/or start a practice with an established book of
business. The Owner took in over
$125,000 in income and perks in
2017. Contact info@privatepracti
cetransitions.com or call (253) 5099224.
ESTABLISHED PIERCE COUNTY
INSURANCE DEFENSE PRACTICE that was established in 1998
and has over 125 active clients as
of April 2019. The average gross
revenue the last three years was

over $1,017,000. The practice/case
breakdown by revenue is 50%
Bodily Injury, 10% Property Damage, 10% Product Liability, 10%
Professional Liability, 10% Plaintiff
Work, and 10% Other. Contact
info@privatepracticetransitions.
com or call (253) 509-9224.
ESTABLISHED SEATTLE ESTATE
PLANNING PRACTICE that has a
practice/case breakdown by revenue of approximately 45% Estate
& Trust Administration, 40% Estate
Planning, and 15% Other (Collateral Matters, Estate Tax Preparation, Real Property Issues, etc). The
Practice is located in the heart of
downtown Seattle, has averaged
gross revenues of over $286,000
the last three years (2016-2018),
and is poised for growth under
new ownership. Contact info@pri
vatepracticetransitions.com or call
(253) 509-9224.
ESTABLISHED TUMWATER FAMILY LAW & ESTATE PLANNING
PRACTICE that has a practice/case
breakdown by revenue of approximately 70% Family Law, 15% Estate Planning, 5% Real Estate, 5%
Business, and 5% Other. The Practice is located in a 2,650SF building that is also available for sale, if
desired. With 2018 gross revenue
right around $200,000 and 166
active clients, this Practice is poised
for growth under new ownership.
Contact info@privatepracticetran
sitions.com or call (253) 509-9224.
GROWING PIERCE COUNTY
PERSONAL INJURY PRACTICE
that was established in 1975, has a
great reputation in the community,
and has over 90 active clients as of
January 2019. The gross revenues
in 2018 totaled over $415,000.
The owner would like to sell the
Practice as a turn-key operation.
The practice/case breakdown by
revenue is 99% Personal Injury
and 1% Other. Contact info@pri
vatepracticetransitions.com or call
(253) 509-9224.
PROFITABLE
SNOHOMISH
COUNTY PERSONAL INJURY &
BANKRUPTCY PRACTICE that
has been in business for more than
27 years. The practice/case breakdown by revenue is approximately
60% Personal Injury, 35% Bankruptcy, and 5% Other. The Practice
is located in a 1,022 SF fully furnished office that is also available

for sale, if desired. Contact info@
privatepracticetransitions.com or
call (253) 509-9224.
PROFITABLE
SNOHOMISH
COUNTY PLAINTIFF PI FIRM
that was established in 2010 and
has average gross revenues of over
$750,000 the last three years. The
practice/case breakdown is 100%
Plaintiff Personal Injury and as of
May 2019, there are approximately
30 active cases. Contact info@pri
vatepracticetransitions.com or call
(253) 509-9224.
REGIONAL AND INTERNATIONAL BUSINESS LAW PRACTICE
with a stellar reputation and average
gross revenues over $550,000 the
last three years. The Practice/case
breakdown is 50% Business Law,
35% Estate Planning, 10% General
Legal Services, and 5% Intellectual
Property. The Practice is located
in East King County in a 2,000SF
leased office space.
Contact
info@privatepracticetransitions.
com or call (253) 509-9224.
RETIRING ATTORNEY SELLING
SUCCESSFUL LINCOLN CITY
PRACTICE – Solo practice of 25
years with one full-time assistant.
Everything included.
Excellent
opportunity for a new admittee.
Contact gse922964@gmail.com or
go to www.lincolncitylawyer.com.

THRIVING BEND OREGON LAW
FIRM that has been a staple in
the Bend community for over
42 years. In 2018, the practice
brought in over $540,000 in gross
revenues and over $357,000 in total owner perks. The practice has
a case breakdown of 29% Civil,
21% Estate, 16% Family/Divorce,
16% Other (Contracts, Real Estate,
Criminal, Business, PI, DUI, etc),
5% Land Use, 5% Landlord Tenant,
4% Corporate/LLC, and 4% Water
Law. Contact info@privatepractice
transitions.com or call (253) 5099224.
THRIVING STEVENS COUNTY
PERSONAL INJURY & FAMILY
LAW PRACTICE that was established in 2009, has a strong client base, and brought in over
$855,000 in gross revenue in 2018.
The practice/case breakdown by
revenue is approximately 48% Personal Injury, 43% Family Law, and
9% Other (Estate Planning, Probate, General Litigation, etc.). The
Practice employs five (5) people:
one (1) owner/attorney, three (3)
legal assistants, and one (1) office
administrator. Contact info@pri
vatepracticetransitions.com or call
(253) 509-9224.

SUCCESSFUL KING COUNTY INSURANCE DEFENSE PRACTICE
that is located in the heart of Seattle and had 2018 gross revenues
over $1,800,000. The Practice was
established in 2006, has a great
reputation in the legal community,
and has five (5) total employees, including the owner. Contact info@
privatepracticetransitions.com or
call (253) 509-9224.

THRIVING VIRTUAL APPELLATE
LAW PRACTICE that has experienced 17%, 30%, and 47% YoY
growth the last three years (20162018). In 2018, the firm’s gross
revenues were over $915,000! The
Practice was established in 2009,
has a great reputation in the legal community, and has over 150
active clients as of January 2019.
The owner would like to sell the
Practice as a turn-key operation.
The practice/case breakdown by
revenue is 100% Appeals. Contact
info@privatepracticetransitions.
com or call (253) 509-9224.

THINKING ABOUT BUYING OR
SELLING A PRACTICE? If you are,
we can help you! Guaranteed.
Private Practice Transitions, Inc. is
the preeminent provider of specialized brokerage services in the
Northwest, catered specifically to
the owners of professional services
businesses – like you! We have
countless buyers and sellers waiting for the right opportunity. Take
control of your tomorrow by calling us today at (253) 509-9224 or
checkout our website at www.pri
vatepracticetransitions.com.

THRIVING & WELL-ROUNDED
PIERCE COUNTY LAW PRACTICE
that has been a staple in Pierce
County for over 20 years. The Practice is absolutely thriving with average gross revenues over $1.6 Million
the last three years. The practice/
case breakdown is 30% Trusts,
Estates & Probate, 15% Business
Formation, 15% Plaintiff Personal
Injury, 15% Commercial & Corporate Litigation, 8% Real Estate, 7 %
Municipal, and 10% Other. Contact
info@privatepracticetransitions.com
or call (253) 509-9224.

REAL ESTATE
FRENCH QUARTER GET-A-WAY
CONDOMINIUM FOR SALE;
ground floor of Greek Revival townhouse; fully furnished; outdoor
patio; pool; for more details see
https://nom.mlsmatrix.com/Matrix/
Public/Portal.aspx?k=622981XZ0
DL&p=DE-26027433-746 or email
Michael.s.sommers@gmail.com .

RECREATIONAL RENTALS
KIHEI, MAUI, HAWAII – Large
oceanview 1BR-2BA condo, LR sofasleeper, two pools/spas, tennis,
across from beach. Attorney discounts. mjs@aterwynne.com (503)
291-1423; Video: https://www.you
tu b e.co m / w a tc h? v =t x Ec u M Fz
ELE - Pictures: samsandmireidaho
@gmail.com.
KONA, HAWAII – Lovely oceanfront 1 BR condo. Large MBR,
vaulted ceilings, great view. Tennis,
oceanside pool and spa, walk to
town (503) 780-3139. For photos,
email: nanevin@aol.com .
OCEANSIDE – Beach house on
cliff side overlooking ocean and
Netarts Bay. 3 bedrooms and 3
baths, 4 decks, fireplace, spa tub,
washer/dryer, and fully equipped
kitchen. $175 per night, $1000
weekly rate plus $125.00 cleaning
fee. ASK ABOUT WINTER RATES.
Contact Mary at mexmary@com
cast.net or (503) 478-1295.
PARIS APARTMENT. At Notre
Dame. Elegant 2 bedroom, 1 ½
bath, with lift. In the heart of Paris.
PROVENCE. 4 bedroom, 3 ½ bath
house with stunning, panoramic
view of Menerbes. Owned by WAC
member (202) 285-1201 or (503)
227-3722.
SCOTTSDALE – North Scottsdale
home near Troon and TPC golf
courses. Newly furnished. 3BR,
2BA, 52” plasma TV, pool, outdoor
barbecue. No smoking, no pets.
Tony at (503) 221-2271.
SUNRIVER – Cascara Vacation
Rentals - Over 120 homes & condos with hot tubs, free Wi-Fi, many
pet friendly & with free access to
the Sharc aquatic & recreation facility. Contact us today at (800) 5311130, visit our web site at www.
cascaravacations.com or email
us at cascara@cascaravacations.
com.

SUNRIVER – Warm, cozy, 2 bedroom, 1 bath Ranch Cabin, ideal for
a weekend getaway. Fireplace, TV,
Wi-Fi, DVD, CD, BBQ, washer/dryer, fully furnished & well-equipped.
Sleeps 4. $95/night + $75 cleaning
fee (541) 944-2694.

SERVICES
AVIATION LAW – Landye Bennett
Blumstein LLP is one of the leading firms in airplane and helicopter
crash litigation for plaintiffs, with
over 40 years of combined experience. We have successfully litigated
cases against many major aircraft/
component manufacturers, including Cessna, Piper, Cirrus, Beech,
Rockwell, Fairchild Sikorsky, Robinson, Avidyne, Honeywell, Teledyne
Continental, Lycoming, Kaman,
United Instruments, GE, Boeing,
and Airbus Helicopters. Contact
Matt Clarke or Christine Moore
at (503) 224-4100, or online at
LBBLawyers.com.
CIVIL LITIGATION PARALEGAL
– Over 28 years of experience with
expertise in mediation, arbitration
and trial, specializes in construction, employment and general
litigation paralegal support. Shawn
Stanley, Slingshot Legal Services,
10824 SE Oak Street, #241, Portland, Oregon 97222 Office - (503)
956-6629 or cell - (503) 260-6549.
www.slingshotlegal.com.
CONTRACT PARALEGAL/LAW
CLERK SERVICES – Former Oregon and Washington attorney
offering research, briefing, and discovery support and management
services. Prior experience includes
attorney work at a downtown Portland firm, a nonprofit, and the largest firm in Central Oregon. Works
on a case or project specific basis.
For inquiries please send an email
to benseiken@gmail.com.
CONTRACT PARALEGAL SERVICE - S&T SUPPORT, LLC – Seasoned Paralegals available on an
as-needed basis. Backgrounds in
estate planning, probate/trust administration, business law, and litigation. Will work remotely or onsite serving Salem, Portland and
Eugene. Visit www.stsupportllc.
com for services and staff. Call
(503) 967-6023 or email tammy@
stsupportllc.com to discuss your
paralegal needs.
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DIVORCE/ESTATE
PLANNING
APPRAISALS - Appraisal Valet can
expertly manage your next residential appraisal assignment. We order, review and deliver hundreds of
appraisals monthly throughout the
Pacific Northwest allowing you to
benefit from the excellent rapport
we have established with the most
qualified/experienced appraisers.
Email admin@appraisalvalet.net or
call (503) 828-9441 for a free quote.
ESTATE PLANNING TEMPLATES
– Automate your Oregon estate
planning practice using HotDocs
templates for $100 per month with
no contract. Complete information
at: www.nobleforms.com.
EXPERT WEATHER TESTIMONY
– Weather & climate data research
and analysis 25+ years meteorological expertise – AMS Certified
– extensive weather database –
specializing in ice, snow, wind &
atmospheric lighting. Meteorologist Scott Dorval. (208) 690-9464
sdorval88@gmail.com.
FINANCIAL INVESTIGATION &
FORENSIC ACCOUNTING – Certified Fraud Examiner and Licensed
Private Investigator at your service
to translate financial data into a
clear picture of what happened.
Over 10 years experience conducting financial investigations for
potential litigation, including interviewing key parties, reviewing
documents, and preparing reports
to present findings. Visit our website or call (503) 956-8712. Paper
Investigator, Inc. We solve financial
mysteries. www.paperinvestigator.
com.
FORENSIC
DOCUMENT
EXAMINER – Trained by the Secret
Service and US Postal Crime Lab
examiners. Fully equipped laboratory. Qualified in state and federal
courts. Retired from the Eugene
Police Department. Jim Green,
(888) 485-0832, www.documen
texaminer.info.
FORENSIC HANDWRITING EXAMINER – Recognized (federal &
state). Board certified & accredited.
Evaluate. Exam. Consult. Rebut.
Since 1992. Jacqueline A. Joseph,
503-227-3411. Cell: (503) 3801282 www.jjhandwriting.com.
INVESTIGATION – Northwest Investigations & Consulting is a full
service investigation firm specializing in: Trial Preparation, Locates,
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Interviews, Asset & Background
Checks. Mike Greene of Rosenthal,
Greene & Devlin PC., states “ Their
positive results & professionalism
really shows” contact Steve (503)
710-4414, email: nwinvestigation
@comcast.net web: nwinvestigation.
com.
LANGFORD ENTERPRISES – 23
years Owner / Operator of The
HomeTeam Inspection Service 40
years Const. Background Seeking
court cases in need of an Expert
Witness for: • Construction Defects • Material Failure • Construction Applications • Opinion on
Home Building • Related Home
Inspection issues. Greg Langford
owner 503 675 7979 clackamas@
hometeam.com.
LEGAL ETHICS DEFENSE: ETHICS ADVICE & OPINIONS – Christopher R. Hardman - Providing
defense services against Bar disciplinary proceedings; legal ethics
advice, consultations, and opinion
letters. Mr. Hardman is a former
Assistant Disciplinary Counsel of
the Oregon State Bar Office of
Disciplinary Counsel; and a former
Bar prosecutor. He is a speaker and
moderator at Ethics Continuing Legal Education Seminars sponsored
by the Bar, New Lawyers Division
and others. He may be contacted
at his office: Christopher R. Hardman, (503) 916-1787, or Fax (503)
916-1789; 25 NW 23rd Pl Ste 6,
PMB 497; Portland, OR 97210.
LEGAL NURSE CONSULTANT
– Offering Board Certified Legal
Nurse Consultants with the LNCC
certification from the American
Association of Legal Nurse Consultants---the gold standard in LNC
credentialing. The ONLY certification recognized by the American
Board of Nursing Specialties. Offering the following services: review
files for standards of care and any
deviations that may have occurred,
provide chronologies/summaries,
demonstrative evidence, translate
and interpret medical records. Expert Witness location services. Average length of experience in nursing for our consultants is 20 years
and includes experience in clinical
areas such as: Corrections Healthcare, Critical Care, Telemetry, LongTerm Care, Workers’ Compensation as well as many other specialty
areas! Willamette Nurse Consultant Group, (971) 777-2687 info@

willamettenurseconsultantgroup.
com www.willamettenurseconsul
tantgroup.com.
RESEARCH, MEMOS, BRIEFS,
and appeals from a 25-year trial
lawyer in Arizona and in Oregon.
$60 hr.
RogerPerry@live.com.
(520) 332-0132. For more information, see www.rogerwperry.com.
STRESS, anxiety, depression psychotherapy and counseling; career
counseling; confidential assistance
improving strained relationships,
clarifying career considerations,
responding constructively to occupational, family, and individual
emotional developments, transitions, etc. Standish McCleary III,
J.D., Ph.D., Lic. psychologist (16 yrs.
atty); (503) 228-0688.

SUPPORT STAFF POSITIONS
EXPERIENCED ESTATE PLANNING PARALEGAL – Established
estate planning firm would like to
hire a estate planning paralegal
with at least 5 years of experience
in trusts and estate admin, drafting, trust funding & distributions.
Join our amazing team and you
will be working closely with our
attorneys on new and existing probate matters. You will also help
coordinate with clients in a timely
manner to set up consultations,
collect information, provide draft
documents for clients’ review, and
ensure a positive and compassionate relationship with them. Please
email pdxparalegalep@gmail.com
your current resume & a cover letter. We offer great benefits.
LEGAL SECRETARY/ASSISTANT
IN WEST LINN OFFICE – Dawson Law Group is a small litigation
firm with a friendly atmosphere
which offers competitive pay and
benefits. You would support two
attorneys who practice insurance
defense, personal injury, and construction law. We’re looking for
someone with excellent interpersonal skills and with experience in
litigation procedure, court e-filing,
billable time entry, and Word.
Please send a resume to Bryan
Dawson at bryan@dawlaw.net.
VIAL FOTHERINGHAM LLP is
seeking an experienced paralegal
to support busy real estate, land
use and estate planning, probate
attorneys in our Oregon office.

Candidates should have at least
4 years of experience supporting
attorneys in these practice areas.
Preferred candidates will be wellversed in litigation processes in
state and federal courts, is a teamplayer and support, and will have
an eye for detail. Pay depends on
experience, and we offer generous
benefits. Please send resume and
writing sample to cdj@vf-law.com.

TO SUBMIT A CLASSIFIED
POSITIONS AVAILABLE
$30 for the first 20 words,
50 cents each additional word.
SERVICES
$40 for the first 20 words,
50 cents each additional word.
ALL OTHER ADS
$40 for the first 20 words,
50 cents each additional word.
Oregon State Bar members receive
a $10 discount on these ads.
COLOR
Color may be added to any ad for
an additional $20.
BLIND ADS
Add $15 to the cost of the ad for
this service.
BLIND AD REPLIES
To protect the confidentiality of an
anonymous advertiser as well as
the reader, we offer the following
service: If there is a firm you do
not wish to respond to, list that
firm (or firms) on a note along
with your response to the blind ad.
If the anonymous advertiser is a
firm you have listed, your response
will be recycled. Send both to
blindad@osbar.org with the blind
ad number in the subject line.
Or, mail in a 9 x 12 inch envelope
to Oregon State Bar, Attn. Blind
Ad #[fill in the blank], P.O. Box
231935, Tigard, OR 97281.
SUBMIT TO
Email: advertising@osbar.org; fax:
(503) 598-6911; mail: P.O. Box
231935, Tigard OR 97281, Attn:
Advertising. For questions, contact
Spencer Glantz at advertising@
osbar.org, (503) 431-6356 (800)
452-8260 ext. 356.
DEADLINES
The first business day of each
month for the following month’s
issue.

Attorneys’ Marketplace
ACCIDENT RECONSTRUCTION
Accident Analysis Service
Don Webb
3890 Brush College Rd, Salem, OR 97304
PH 503-931-0670
FX 503-589-1826
donwebb531@msn.com
www.crashspeed.com

ACCOUNTANTS
Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1
FX 503-243-2802
jsickler@cogencegroup.com
www.cogencegroup.com
Financial forensics | Business valuation. Answers to
complex financial questions. We are accurate, credible,
and ethical. Our professional team is comprised of all
CPAs, passionate about what we do, which translates
into serving our clients with the very best we can offer.
Jay Sickler has 29 years of full-time financial forensics
experience. He has testified in more than 130 cases as
an expert witness, more than many other experts
combined. Our reputation is built on being skilled in
communicating our findings persuasively and with
integrity. We get the job done right, on time, and
backed up by expert testimony.

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
PH 503-270-5400
FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com
Fraud and Forensic Accounting / Economic Damages /
Business Valuation / Commercial Litigation / Accounting
and Tax Malpractice / White Collar Financial Crime /
Expert Testimony / Full Service Public Accountants /
Plaintiff and Defense. Mr. Holmes has approximately 25
years of experience in matters ranging from complex
litigation, bankruptcy, class action, construction,
contract disputes, embezzlement, employment,
financial statements audits, intellectual property,
personal injury, professional liability and malpractice,
securities fraud, shareholder rights and tax issues.

Litigation Support
BV Advisors, LLC
Lee Foster
888 SW Fifth Ave, Ste 800
Portland, OR 97204
PH 503-445-3376
FX 503-227-7924
lfoster@bvadvisors.com
www.bvadvisors.com

ACCOUNTANTS, CONT.
Litigation Support
Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200
Portland, OR 97205
PH 503-223-5168
CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com
Damage analysis, forensic accounting, fraud
investigation, data analytics, intellectual
property damages, lost wages, wrongful death
and business valuation.

APPRAISERS
Residential Appraisal
Bernhardt Appraisal
Nathan Bernhardt
5319 SW Westgate Dr #219
Portland, OR 97221
PH 503-349-3765
nathan@bernhardtswisstrust.com
portlandresidentialappraisal.com
Appraiser with 25 years experience specializing in
divorce appraisal, probate appraisal, estate appraisal,
and bankruptcy appraisal. We are exclusively a private,
non-lending appraisal company, so we can focus on our
professional clients (Attorneys, CPA’s, Realtors, and
Property Managers) needs. Our corporate partner,
Bernhardt SwissTrust Real Estate, also offers free
Comparative Market Analysis’ as well as a full suite of
realty services that can be helpful during the legal
process. Call us today to find out more!

BUSINESS VALUATIONS
BV Advisors, LLC
Lee Foster
888 SW Fifth Ave, Ste 800
Portland, OR 97204
PH 503-445-3376
FX 503-227-7924
lfoster@bvadvisors.com
www.bvadvisors.com
Valuation of debt and equity securities, intellectual
property and other intangible assets for private and
public companies (ESOPs, 409A, transfer pricing,
fairness opinions, corporate/marital dissolutions, etc.).
Forensic and economic damages analysis (lost profits/
wages, patent infringement, breach of contract,
business interruption claims, etc.).

BUSINESS VALUATIONS, CONT.
Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA
935 NW Everett St
Portland, OR 97209
PH 503-467-7900 x1
FX 503-243-2802
jsickler@cogencegroup.com
www.cogencegroup.com
Financial forensics | Business valuation. Answers to
complex financial questions. We are accurate,
credible, and ethical. Our professional team is
comprised of all CPAs, passionate about what we do,
which translates into serving our clients with the very
best we can offer. Jay Sickler has 29 years of full-time
financial forensics experience. He has testified in more
than 130 cases as an expert witness, more than many
other experts combined. Our reputation is built on
being skilled in communicating our findings
persuasively and with integrity. We get the job done
right, on time, and backed up by expert testimony.

Corporate Valuations, Inc.
Blake J. Runckel
PO Box 82908
Portland, OR 97282
PH 503-235-7777
brunckel@corpval.com
www.corpval.com

FX 503-235-3624

“Corporate Valuations, Inc. is a national business
valuation and financial advisory firm founded in
1983. We offer a broad range of valuation services,
including corporate valuation, gift, estate, and
income tax valuation, buy-sell agreement valuation,
financial reporting valuation, ESOP and ERISA
valuation services, and litigation and expert
testimony consulting. In addition, Corporate
Valuations assists with transaction-related needs,
including M&A advisory, fairness opinions, and
strategic alternatives assessment.
We have provided thousands of valuation opinions
for corporations of all sizes in a variety of industries.
To paint an accurate picture, the valuation of a
business or its underlying assets calls for a
combination of science and experience. The business
valuation consultants at Corporate Valuations offer
practical insight into the strategic, operational and
financial affairs of the business–so you can
understand the real value–regardless of industry. Our
valuation opinions are well-reasoned and thoroughly
documented, providing critical support for any
potential engagement. Our work has been reviewed
and accepted by the major agencies of the federal
government charged with regulating business
transactions, as well as the largest accounting and
law firms in the nation in connection with
engagements involving their clients.”

Valuation of debt and equity securities, intellectual
property and other intangible assets for private and
public companies (ESOPs, 409A, transfer pricing,
fairness opinions, corporate/marital dissolutions, etc.).
Forensic and economic damages analysis (lost profits/
wages, patent infringement, breach of contract,
business interruption claims, etc.).
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Attorneys’ Marketplace
BUSINESS VALUATIONS, CONT.

FORENSIC ACCOUNTING

Holmes & Company, LLP
William N. Holmes, CPA, CFE

Deadbolt Forensics
Michael Yasumoto

Cogence Group, PC
Jay Sickler, CPA, CFF, ABV, ASA

7128 SW Gonzaga St, Ste 100
Portland, OR 97223
PH 503-270-5400
FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com

1500 NW Bethany Blvd, Ste 200
Beaverton, OR 97006
PH 503-683-7138
info@deadboltforensics.com
www.deadboltforensics.com

935 NW Everett St, Portland, OR 97209
PH 503-467-7900 x1
FX 503-243-2802
jsickler@cogencegroup.com
www.cogencegroup.com

Fraud and Forensic Accounting / Economic Damages /
Business Valuation / Commercial Litigation / Accounting
and Tax Malpractice / White Collar Financial Crime /
Expert Testimony / Full Service Public Accountants /
Plaintiff and Defense. Mr. Holmes has approximately 25
years of experience in matters ranging from complex
litigation, bankruptcy, class action, construction,
contract disputes, embezzlement, employment,
financial statements audits, intellectual property,
personal injury, professional liability and malpractice,
securities fraud, shareholder rights and tax issues.

Markee Valuations, LLC
Laura Markee
412 W 12th St,
Vancouver, WA 98660
PH 971.201.7349
laura@markeevaluations.com
www.markeevaluations.com

Morones Analytics, LLC
Serena Morones
625 SW Broadway, Ste 200
Portland, OR 97205
PH 503-223-5168
CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com
Business valuation, complex damage analysis,
forensic accounting, fraud investigation,
intellectual property damages, lost wages.

Stuart Weiss Business Valuations
Stuart Weiss
1001 SW 5th Ave #1100
Portland, OR 97204
PH 503-223-3142
stu@stuartweiss.com
www.stuartweisscpa.com
Valuing family businesses since 2002. Reports in plain
English Stanford MBA/CPA/ABV. Bonus: as an RIA, can
review investment portfolios.

COMPUTER FORENSICS
Computer Forensics, Inc.
Roy Miller
10774 SE Hwy 212
Clackamas, OR 97015
PH 503-655-1405
FAX 503-655-1408
roy.miller@caseworks.net
www.computerforensicsinc.com
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COUNSELING & FORENSIC
EVALUATION
Lanthorn Counseling &
Forensic Evaluation, Inc.
Dr. Kathryn Landthorn
402 E Yakima Ave, Ste 800
Yakima, WA 98901
PH 509-901-0806
kathy.lanthorncounseling@gmail.com
www.lanthorncounseling.com

COURT BONDS
Court Bonds
5727 SW Macadam Ave
Portland, OR 97239
PH 503-977-5624 • 800-632-6878
FX 503-245-9188
courtbonds@jdfulwiler.com
www.jdfcourtbonds.com
A division of JD Fulwiler & Company Insurance.

COURT REPORTERS
Iba, Symonds & Dunn
Chris Iba, Debi Symonds, Joyce Dunn
10260 SW Greenburg Rd, Ste 400
Portland, OR 97223
PH 503-224-4438 • 800-449-4438
FX 503-293-8499
info@isdreporters.com
www.isdreporters.com

FORENSIC & ECONOMIC
CONSULTING
The Economics Group
Walter Lierman
18866 Old River Dr, West Linn, OR 97068
PH 503-957-9554
wlierman@aol.com
www.theeconomicsgrp.com
As an attorney, have you ever been faced with the
question: “What is the present value of damages, to my
client, due to a tort”? If so, you have come to the right
place. Since 2003, The Economics Group, LLC, has been
providing quality, accurate, and sound forensic
economics reports, expert testimony, and litigation
support. Contact us today for a free confidential
discussion. The Economics Group, LLC will provide the
experience, knowledge, insight, and value that you can
count on.

Financial forensics | Business valuation. Answers to
complex financial questions. We are accurate, credible,
and ethical. Our professional team is comprised of all
CPAs, passionate about what we do, which translates
into serving our clients with the very best we can offer.
Jay Sickler has 29 years of full-time financial forensics
experience. He has testified in more than 130 cases as
an expert witness, more than many other experts
combined. Our reputation is built on being skilled in
communicating our findings persuasively and with
integrity. We get the job done right, on time, and
backed up by expert testimony.

Cone Consulting Group
Jeff Cone
15582 S Howards Mill Rd
Mulino, OR 97042
PH 503-776-0224
jeff@conegroup.com
www.conegroup.com

Geffen Mesher
David S. Porter, CPA, CFE, PI, Shareholder
888 SW 5th Ave, Ste 800
Portland, OR 97204
PH 503-445-3417
FX 503-227-7924
dporter@gmco.com
www.gmco.com
A good forensic accounting team possesses the desire
to dig, delve, ask questions and consider all possible
scenarios. Geffen Mesher’s Forensic team includes
four Certified Fraud Examiners (CFEs).

Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
PH 503-270-5400
FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com
Fraud and Forensic Accounting / Economic Damages /
Business Valuation / Commercial Litigation / Accounting
and Tax Malpractice / White Collar Financial Crime /
Expert Testimony / Full Service Public Accountants /
Plaintiff and Defense. Mr. Holmes has approximately 25
years of experience in matters ranging from complex
litigation, bankruptcy, class action, construction,
contract disputes, embezzlement, employment,
financial statements audits, intellectual property,
personal injury, professional liability and malpractice,
securities fraud, shareholder rights and tax issues.

FORENSIC ACCOUNTING, CONT.

LITIGATION SUPPORT, CONT.

PHOTOGRAPHY

Morones Analytics, LLC
Serena Morones

Spear Litigation Technology
Steve Spear

Keene Studio
Ed Keene

625 SW Broadway, Ste 200
Portland, OR 97205
PH 503-223-5168
CELL 503-906-1579
FX 503-223-5179
serena@moronesanalytics.com
www.moronesanalytics.com

PH 503-430-4238
info@spearlitech.com

920 SW 13th Avenue, Portland, OR 97205
PH 503-224-4410
edjr@keenestudio.com
www.keenestudio.com

Forensic accounting, fraud investigation, data analytics,
complex damage analysis, intellectual property damages,
lost wages, wrongful death, business valuation.

HANDWRITING EXPERTS
Forensic Handwriting
& Document Examination
J. Joseph & Associates
Jacqueline A. Joseph, CDE, D-BFDE
921 SW Washington St, Ste 708
Portland, OR 97205
PH 503-227-3411
info@jjhandwriting.com
www.jjhandwriting.com
Jacqueline A. Joseph, CDE, D-BFDE. Established and
trusted since 1992. The only double-board certified
examiner in the Pacific Northwest. Recognized & court
qualified (state/federal) more than 70 testimonies.
Identifies document tampering, suspicious signatures/
handwriting, anonymous note writers and more.
Serving Oregon, the Pacific Northwest and beyond!

INSURANCE
Brown & Brown Northwest
Shannon Morrison
2701 NW Vaughn, Ste 320
Portland, OR 97210
PH 503-219-3242
FX 503-914-5448
smorrison@bbnw.com
www.bbnw.com

Law Offices of C. R. Hardman, LLC
Christopher Hardman
25 NW 23rd Pl, Ste 6, PMB 497
Portland, OR 97210
PH 503-916-1787
FX 503-916-1789
crhardman@crhardman.com

LITIGATION SUPPORT/
TRIAL CONSULTING
NAEGELI Deposition and Trial
Rich Teraci
111 SE 5th Ave, Ste 2020
Portland, OR 97204
PH 503-227-1554 • 800-528-3335
FX 503-227-7123
schedule@naegeliusa.com
www.naegeliusa.com
NAEGELI Deposition and Trial has been known as the
leading choice for court reporting and litigation support
for over 40 years. Our team of dedicated trial experts
continually strive to set the industry standard with allinclusive services and state of the art technology. From our
corporate headquarters located in Portland, Oregon, and
additional offices throughout the United States, we
proudly offer our clients world-class service. We provide
court reporters, video conferencing, videography, legal
copying and scanning, trial technology consultants and
trial technicians, transcription services, and legal
interpreting—all nationwide. NAEGELI continues to be
one of the most sought-after firms in the country,
offering exemplary service at competitive prices. With
combined decades of experience amongst our expert
court reporting and trial support teams, NAEGELI
provides peace of mind every step of the way.

REAL ESTATE
Michelle Chao, LLC
Michelle Chao
michellechaollc@gmail.com
www.michellechaollc.com
PH 971-235-3061
I am a Real Estate Agent and I am also a Real Estate and
Business Attorney. I am also a Master Certified
Negotiation Expert, a designation held by only 0.02%
of realtors.

VIDEO SERVICES
Discovery Media Productions, Inc.
Devin Williams, CLVS
10725 SW Barbur Blvd, Ste 102
Portland, OR 97219
PH 503-892-1998
info@discoverymp.com
www.discoverymp.com

LITIGATION SUPPORT
Holmes & Company, LLP
William N. Holmes, CPA, CFE
7128 SW Gonzaga St, Ste 100
Portland, OR 97223
PH 503-270-5400
FX 503-270-5401
wnholmes@pdxcpas.com
www.pdxcpas.com
Fraud and Forensic Accounting / Economic Damages /
Business Valuation / Commercial Litigation / Accounting and
Tax Malpractice / White Collar Financial Crime / Expert
Testimony / Full Service Public Accountants / Plaintiff and
Defense. Mr. Holmes has approximately 25 years of
experience in matters ranging from complex litigation,
bankruptcy, class action, construction, contract disputes,
embezzlement, employment, financial statements audits,
intellectual property, personal injury, professional liability and
malpractice, securities fraud, shareholder rights and tax issues.

THANK
YOU!
Check out our featured listings
online at www.osbar.org.

Please support the
advertisers who support
the Attorneys’ Marketplace.
Want to be featured in
next month’s issue?
For details please contact LLM Publications
phone 503-445-2240 • Law@llmpubs.com
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PARTING THOUGHTS

Careful What You Wish For

O

n June 4, 2019, the 9th Circuit
heard oral arguments in Juliana v.
United States, an omnibus constitutional assault on federal environmental
policy initiated by “climate kids” from
around the country.
The kids’ claims are of multifaceted
weightiness. They invoke a core component of the Bill of Rights (the Fifth
Amendment’s due process clause) and
a hitherto-unrecognized principle (the
federal “public trust” doctrine), with the
goal of averting an existential threat to
humankind (climate change) through a
court proceeding that itself poses thorny
constitutional questions (regarding the
separation of powers).
This is momentous stuff.
For the sake of the environment, however, one wonders whether it would be
better if the kids’ campaign ended in defeat. In particular, one might advise them
to consult Justice Ruth Bader Ginsburg,
who knows a thing or two about persuading courts to announce new constitutional rights.
Before becoming a judge, Justice
Ginsburg founded the ACLU’s Women’s
Rights Project and argued several significant gender discrimination cases in
the Supreme Court. Antonin Scalia, her
friend and fellow justice, rightly celebrated her as “the Thurgood Marshall of that
cause, so to speak.”1
All that in mind, it may surprise Notorious RBG’s disciples to learn that she has
voiced incisive criticism of Roe v. Wade.
In a fascinating 1992 lecture at New York
University, she compared Roe with the
series of gender discrimination cases decided by the Supreme Court in the later
1970s and early 1980s.2
In those decisions — which dealt with
sex-based classifications in narrow and
relatively low-voltage areas of government — the justices “wrote modestly,”
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OREGON STATE BAR BULLETIN • AUGUST/SEPTEMBER 2019

By Ed Piper

“put forward no grand philosophy” and
often “did not utterly condemn the legislature’s product.”3 Instead, they “opened
a dialogue with the political branches of
government” and invited them to “rethink ancient positions.”4 Many governments accepted the court’s invitation,
and, as a result, the cause of gender equality has advanced in several durable ways.
Roe was a different story.
“No measured motion,” Justice Ginsburg noted, Roe “left virtually no state
with laws fully conforming to the court’s
delineation of abortion regulation still
permissible.”5 It “invited no dialogue with
legislators” and reverberated in unhelpful
ways: “Around that extraordinary decision, a well-organized and vocal right-tolife movement rallied and succeeded, for a
considerable time, in turning the legislative tide in the opposite direction.”6
Justice Ginsburg summarized her
thoughts in these sagacious words: “Measured motions seem to me right, in the
main … Doctrinal limbs too swiftly
shaped, experience teaches, may prove
unstable.”7
Is the Juliana case a “measured motion,” or is it more in the vein of Roe? So
far, it has produced a few notable echoes
of Roe’s comprehensiveness and moral certainty. For example, the Juliana plaintiffs’
lawyer suggested during oral arguments in
the 9th Circuit that a federal statute was
facially unconstitutional because it promotes fossil fuels. She asked, essentially,
that the court invalidate all such laws.
A decision to that effect would “utterly condemn” not only decades of federal
and state legislation but also the chemical
foundation of the Industrial Revolution.
Right or wrong, it would be difficult to
characterize such a ruling as “modest,” or
as inviting any dialogue with legislators.
It remains to be seen whether Juliana’s
invitation to judicial audacity will sow

seeds from which an equivalently audacious backlash might later emerge. For
now, the critical point is that the Juliana
plaintiffs — not to mention the rest of us
— stand to lose more than a court case.
Justice Ginsburg recalled in her 1992
lecture that, when Roe was decided, “there
was a marked trend in state legislatures ‘toward liberalization of abortion statutes,’”
which Roe stymied.8 The tide on today’s
environmental matters is likewise changing. According to the Wall Street Journal,
a “record-high 45 percent (of Americans)
believe that the problem is serious enough
to merit action immediately.”9 As Roe
demonstrated, however, public opinion
can be perilously shiftable sand.
By the time this article appears in
print, the 9th Circuit may have issued
its decision in Juliana. If the climate kids
were to consult Justice Ginsburg on their
next steps, she might applaud them but
still warn: Be careful what you wish for. n
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