
Implicit Bias: Additional Resources 

The resources cited in this handout complement the SPPE training video 
“Implicit Bias: Origins, Impacts, and Solutions.” 

The study discussed in the video, “Written in Black and White,” is available for download at 
https://nextions.com/wp-content/uploads/2022/06/2014-04-01-14-Written-in-Black-and-
White-Yellow-Paper-Series-ANR-Differences-Based-on-Race-Implicit-Bias-Bias-Breakers-
Effective-Recruiting-and-Hiring-.pdf.  

The link to take Implicit Association Tests, discussed in the video, is 
https://implicit.harvard.edu/implicit/research/.  

Here are some additional short readings about implicit bias in the legal profession: 

• George C. Chen, Beneath the Surface: Why Diversity and Inclusion Matter for Lawyers of 
Color, and What Lawyers Can Do To Address Implicit Bias in the Legal Profession, THE 

FEDERAL LAWYER (June 2015), https://www.fedbar.org/wp-
content/uploads/2015/06/feature1-jun15-pdf-2.pdf.  

• Rebecca Howlett & Cynthia Sharp, Eliminating Implicit Bias Among Lawyers, Part I 
(Resources for GP and Solo Lawyers): 
https://www.americanbar.org/groups/gpsolo/resources/ereport/archive/eliminating-
implicit-bias-among-lawyers-part-1/?login.  

• National Center for State Courts, The Evolving Science on Implicit Bias, 
https://ncsc.contentdm.oclc.org/digital/collection/accessfair/id/911.  

For a TED talk reviewing the impact of implicit bias in a wide variety of settings, see Jerry 
Kang, Immaculate Perception, https://www.youtube.com/watch?v=9VGbwNI6Ssk.  

The Kirwan Institute at The Ohio State University has been a leader in disseminating 
information about implicit bias. The Institute maintains a “State of the Science” webpage, 
https://kirwaninstitute.osu.edu/research/state-science-introduction-implicit-bias-review-
2018-2020, which summarizes recent research related to implicit bias. The Institute also 
features a series of short video modules explaining implicit bias and its impacts, 
https://kirwaninstitute.osu.edu/implicit-bias-module-series.  

 

https://nextions.com/wp-content/uploads/2022/06/2014-04-01-14-Written-in-Black-and-White-Yellow-Paper-Series-ANR-Differences-Based-on-Race-Implicit-Bias-Bias-Breakers-Effective-Recruiting-and-Hiring-.pdf
https://nextions.com/wp-content/uploads/2022/06/2014-04-01-14-Written-in-Black-and-White-Yellow-Paper-Series-ANR-Differences-Based-on-Race-Implicit-Bias-Bias-Breakers-Effective-Recruiting-and-Hiring-.pdf
https://nextions.com/wp-content/uploads/2022/06/2014-04-01-14-Written-in-Black-and-White-Yellow-Paper-Series-ANR-Differences-Based-on-Race-Implicit-Bias-Bias-Breakers-Effective-Recruiting-and-Hiring-.pdf
https://implicit.harvard.edu/implicit/research/
https://www.fedbar.org/wp-content/uploads/2015/06/feature1-jun15-pdf-2.pdf
https://www.fedbar.org/wp-content/uploads/2015/06/feature1-jun15-pdf-2.pdf
https://www.americanbar.org/groups/gpsolo/resources/ereport/archive/eliminating-implicit-bias-among-lawyers-part-1/?login
https://www.americanbar.org/groups/gpsolo/resources/ereport/archive/eliminating-implicit-bias-among-lawyers-part-1/?login
https://ncsc.contentdm.oclc.org/digital/collection/accessfair/id/911
https://www.youtube.com/watch?v=9VGbwNI6Ssk
https://kirwaninstitute.osu.edu/research/state-science-introduction-implicit-bias-review-2018-2020
https://kirwaninstitute.osu.edu/research/state-science-introduction-implicit-bias-review-2018-2020
https://kirwaninstitute.osu.edu/implicit-bias-module-series

