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Bulletin Editorial Advisory 
Committee
Prepared by the Chairperson, Lisa Christon

Activities and accomplishments:   

Provide guidance on editorial policies and content for the bar Bulletin. 
Work closely with the Editor to ensure the magazine’s content is topical, 
thought-provoking, aligned with the bar’s mission and of interest to 
significant segments of the bar. Throughout the past year, suggestions 
regarding the impacts of Covid as well as exploring potential decreased 
civility in the profession, as an offshoot of Covid protocols and remote 
work, or simply reaction to challenging times. The Committee worked 
together to Identify and develop topics for feature articles and columns 
of general interest to Oregon bar members and in support of the OSB 
priorities. Most recently the Committee discussed potential sources for 
feature articles assigned to contract writers and continued an ongoing 
conversation about including articles and features about attorneys from 
areas other than the “I-5” corridor to ensure that multiple and diverse 
perspectives are considered in planning and publishing all editorial 
content. One notable highlight, noted by several Committee members, 
was an article regarding lawyers and mental health, which included 
first person accounts as well as information about relevant resources 
available in Oregon. 

Matters considered/Matters pending: 

A new feature, involving a single page Q&A profile of unique attorneys 
in Oregon, was discussed at the last meeting, and will potentially be 
implemented in February 2024, to replace “Quotable” and “By the 
Numbers”. The “legal writing” column is in reruns; considering a new 
avenue for including practice tips or writing tips once Suzanne Rowe 
finishes her column. 

Recommendations for the upcoming year:

See above, regarding ensuring that all perspectives, and all geographic 
practice areas, are considered and represented in features and articles. 
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Any other comments:

The Committee appreciated being included in discussions on editorial 
matters, such as deciding which features to keep and which features 
might be ready to be discontinued, as well as information on NABE 
awards, won by the Bulletin staff in 2022, and NABE conference 
attended in 2023, and the value of the exchange of ideas with staff of 
other publications. 
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Client Security Fund  
Committee
Prepared by the Chairperson, Jen Zammetti

Activities and accomplishments/Matters  
Considered or pending:

The CSF Committee received a total of 17 new claims and had seven (7) 
pending from prior years in 2023. Four (4) of the claims were approved 
for payment. The aggregate total of claims paid was over $93,000. 
The Committee approved payment on an additional ten (10) claims in 
December. They will be paid in 2024 and thus will be reported in the 
2024 report. Another 10 claims remain under investigation or were in 
abeyance at the end of 2023.

The CSF Committee submitted a recommendation to the BOG in 2022 
to revise the professional conduct rules, Rule 1.5, regarding acceptance 
of flat fees and “earned on receipt” funds, which resulted in changes to 
the rule the Committee believes will aid in further protection of clients.

The following is a list of attorneys, amount paid, the attorney status 
with the Bar, and whether the CSF claim resulted in discipline or criminal 
prosecution during 2023.

1.	Lori Deveny, $80,338.00, Form B, No pending disciplinary 
proceedings, federal and state criminal prosecutions (convictions). 
She is currently in federal custody.

2.	Micah D. Fargey, $4598.00, disbarred, no pending disciplinary 
proceedings or criminal charges.

3.	Brent Goodfellow, $3961.00, Active, three (3) pending disciplinary 
proceedings, no pending criminal charges.

4.	Kevin Parks, $4500, Suspended, three (3) pending disciplinary 
proceedings, no pending criminal charges.

The total amount paid in claims for 2023 is $93,397.50.
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Recommendations for the upcoming year:

The Committee did not identify any new specific goals for 2024. Due 
to Covid restrictions which began in 2020, the committee has been 
meeting remotely. The Committee should meet in person at least once 
in the calendar year.

Any other comments:

Anyone interested in obtaining more information about the OSB Client 
Security Fund should visit www.osbar.org/csf. There you will find the 
rules that govern the CSF’s authority and claim forms.
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Legal Services Program
Prepared by the Chairperson, Leslie Kay

Activities and accomplishments:

Briefly describe the committee’s activities and accomplishments from 
the year. Include specific details of how the committee’s work speaks to 
its charge and furthers the OSB mission to serve justice and the public 
interest by promoting respect for the rule of law, improving the quality 
of legal services, and increasing access to justice.

The Charge of the OSB Legal Services Program Committee is set out 
below and in the Oregon state Bar Legal Services Program Standards 
and Guidelines Adopted in 1998 and Amended on February 17, 2023. 
By way of background:

a.	 On September 24, 1997, the Oregon State Bar Legal Services 
Program (OSB LSP) was established by the Board of Bar 
Governors as directed by ORS 9.572 to 9.578 (Appendix A1). 
The OSB LSP is charged with the administration of funds 
appropriated to the OSB by ORS 9.577, ORS 98.386 (2), 
ORS 9.241 (3) and ORCP 32 O (Appendix A2) for funding 
legal services programs; the establishment of standards and 
guidelines for the funded legal services programs (Providers); 
and the development of evaluation methods to provide 
oversight of the Providers.

b.	 The Board of Governors has created the Governing Committee 
(OSB LSP Committee) pursuant to ORS 9.572(3) to advise the 
bar in the operation of the Legal Services Program, as outlined 
in these Standards and Guidelines, ORS 9.572(1). The OSB LSP 
Committee receives direction from the Board of Governors.

c.	 The OSB LSP Committee will be responsible for reviewing and 
reporting to or making recommendations to the OSB Board of 
Governors on the following:
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a.	 The Standards and Guidelines for the OSB LSP and their 
periodic review.

b.	 Applications for funding to the OSB LSP

c.	 Disbursement of funds and annual OSB LSP budget.

d.	 Peer review of providers to assure quality service.

e.	 Annual reporting by the providers.

f.	 Legislative issues involving the legal aid filing fee funds.

g.	 Complaints and grievances about providers.

h.	 Support of planning of legal services programs.

i.	 Solicit nominations for the annual OSB awards and any 
other state, local and national awards for lawyers who 
contribute to serving the legal needs of people in Oregon.
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Legal Services Program 
(LSP) Committee 
Activities In 2023

a)	 The Committee performed a site visit (in contrast with an 
accountability review scheduled for 2024) to the Legal Aid 
Services of Oregon (LASO ) office in Albany in October 2023 
and worked with the LSP staff to develop areas of inquiry 
for the visit. The purpose of the visit was to gain a deeper 
understanding of the how the office’s work aligns with the LSP 
Standards and Guidelines. The Committee met with a good 
portion of the LASO Albany office in this process.

	 The information obtained from the site visit helps determine 
areas of focus of the 2024 accountability review of the civil 
legal aid programs in Oregon, which are currently: Legal Aid 
Services of Oregon(LASO), the Oregon Law Center (OLC), 
and the Center for Non-Profit Legal Services (CNPLS). The 
Committee contributed to a follow up letter to the LASO 
Albany office detailing observations from the October 2023 
site visit.

b)	 The Committee received updates on LSP operations from OSB 
staff including the inaugural contracting for immigration legal 
services and requests for increased civil legal aid funding from 
the Oregon Legislature.

c)	 The LSP Committee approved updates to the LSP standards 
and guidelines to incorporate the immigration specific 
standards necessitated by the LSP new legislative funding for 
Immigration Legal Services as well as the 2021 updates to the 
ABA standards for civil legal aid delivery

d)	 The LSP Chair worked with OSB LSP staff to process several 
program grievances:

1.	 One was from a Legal Aid employee, and we found the 
complaint to be outside the scope of the LSP Complaint 
process.

2.	 One implicated the standards and guidelines (specifically 
the needs assessment process). We collected and reviewed 
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information from the legal aid office and did not find 
merit.

3.	 One was from an adversary of a legal aid client and we 
directed them to the non-client grievance policy of the 
legal aid organization.

4.	 One implicated the quality of service/eligibility 
determination which the LSP Grievance Process only 
addresses after the complainant has exhausted the Legal 
Aid organization internal grievance policy and there is 
an implicated compliance concern. We diverted that 
complaint to the internal grievance policy of the legal aid 
organization for follow-up and initial exhaustion of that 
remedy.

Matters considered/Matters pending:

Provide information on all matters considered by the committee and any 
matters still pending:

The LSP considered the matters/activities outlined above in 2023. The 
LSP Committee continues to work with OSB staff on fine tuning its 
LSP budget reports provided to the Committee to make commi9ee 
review of that program budget more transparent and meaningful in 
accordance with its charge in “reviewing and reporting to or making 
recommendations to the OSB Board of Governors on the following:

Recommendations for the upcoming year:

The responsibilities of the OSB Legal Services Program have expanded 
in recent years with its responsibility for the “Portal Project” and the 
Immigration Legal Services Programs as well as the Civil Legal Aid 
Programs. In order for the LSP committee to fulfil its charge to make 
recommendations to the BOG on the LSP budget and disbursement of 
funds, the OSB must provide timely, and meaningful budget reports to 
the committee and solicit input from the committee in advance of the 
adoption of the annual LSP budget by the BOG.

Based on the committee’s charge, indicate any planned activities and 
goals for the upcoming year.

The LSP staff and Committee will conduct a Civil Legal Services 
accountability review in 2024.
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The LSP Commi9ee/Chair will continue to review any program 
grievances.

The LSP will continue to establish protocols in conjunction 
with LSP/OSB staff to have meaningful review and provide any 
recommendations to the BOG regarding the LSP budget and 
disbursement of funds to providers.

The LSP will continue to seek members who in the words of the LSP 
Standards and Guidelines have a:

1.	 Commitment to the basic principles of access to justice

2.	 Ability to advance the mission of the OSB LSP

3.	 Knowledge and understanding of providing quality legal 
services to low-income people.

4.	 History of support for legal services providers

5.	 Representation of a geographic area with special attention 
given to practice area specialties.

Any other comments: 

N/A

Include any additional important information.
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MCLE Committee
Prepared by the Chairperson: Erin Biencourt

Activities and accomplishments:   

•	 March 2023 – selected a secretary, recommended new 
members for BOG appointment, new members volunteered 
for Access to Justice Subcommittee

•	 June 2023 – Approved rule change to 3.6(b), changing 
“reciprocity” to “comity” in accordance with RFA 15.05 and 
changed “three consecutive years” to no less than 24 of the 
48 months”

•	 September 2023 – no quorum, all action items deferred until 
December

•	 December 2023 – 

o	 NLMP Mentor Credit discussed at June, September, and 
December meetings

•	 Amended 5.100(b) to allow mentor to claim credits in 
either the same reporting period their mentee files a NLMP 
Completion Certificate or the reporting period immediately 
succeeding.

•	 Comports with bar staff informal policy

o	 MCLE Credit for Civics Education/Poll Watching – 
discussed over multiple meetings, ultimately committee 
did not support approving MCLE credits for Civics 
Education and Poll Watching; committee also declined to 
approve MCLE credits for bar exam proctors 

•	 Committee did not feel that these fall under the umbrella of 
MCLE committee

o	 Increased the NLMP Accreditation Fee Exemption salary 
threshold to $85,000 to be commiserate with the OSB 
LRAP 



12 	 2023 – COMMITTEE ANNUAL REPORTS

Matters considered/Matters pending: 

•	 4.300(e)(4) approving language to provide clarity in rule 

o	 Tabled at December 2023 meeting for next meeting

Recommendations for the upcoming year:

•	 Court is looking at adding additional paths to bar licensure 
to implement in May 2024. Committee should stay informed 
and possibly consider whether the committee wants to 
entertain extending CLE credit for supervisors participating in 
the program, similar to mentors receiving credit for the NLMP.

Any other comments: 

No additional comments.
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Legal Ethics Committee
Prepared by the Chairperson, Jessica Price and  
Secretary Monte Ludington

Activities and accomplishments:   

The work of the ethics committee this year has included responding 
to inquiries of members of the legal profession for clarification in 
ambiguities or silence arising out of the Oregon Rules of Professional 
Conduct, reviewing, building upon, and drafting formal opinions as 
appropriate for Board of Governors Approval, and discussing potential 
modifications to ethics opinions based on changes in the American Bar 
Association Model Rules. 

The Legal Ethics Committee had a highly productive year. It will have 
held seven formal meetings in 2023. It opened eight new projects in 
2023 and closed seven projects in 2023. The Legal Ethics Committee 
submitted three recommended rule changes to the Board of Governors. 
Two of the three recommending rule changes were successfully 
recommended by the Board and the House of Delegates for adoption 
by the Supreme Court. The third is pending for review by the Board. It 
recommended the Board adopt one new opinion (2023-202) and revised 
one opinion to address changes in outstanding rules and regulations. 
Topics discussed have included discussions around “Reply All” in emails 
with opposing counsel and opposing parties, fees earned on receipt 
and the protection of client security funds, attorney advertising, claims 
for settlement proceeds, cultural competence, artificial intelligence, 
and more (more details are provided below). Currently, the Legal Ethics 
Committee has seven projects pending. 

Matters considered/Matters pending: 

The Legal Ethics Committee also convened a subcommittee that met in 
between meetings to consider its role in evaluating cultural competence 
under 1.1 and the bar’s diversity action plan. Further, the Legal Ethics 
Committee convened a group to propose and draft nominations for one 
Award of Merit and two Membership Service awards from the Oregon 
State Bar. The Legal Ethics Committee submitted those nominations to 
the Board for consideration. 



14 	 2023 – COMMITTEE ANNUAL REPORTS

The Legal Ethics Committee has worked on the following items: 

•	 A response to a request from the Client Security Fund to 
modify the rules regarding flat fee billing to protect clients;

•	 The disclosure of non-privileged client information in 
advertising;

•	 The permissibility and limits of remote legal work;

•	 Responsibility for credit card processing fees;

•	 Release agreements for reimbursement of claims for 
settlement proceeds;

•	 Recommending adoption of amendments made in 2023 to 
the ABA Model Rules;

•	 The permissibility of “Reply All” emails with opposing parties 
and clients. 

Provide information on all matters considered by the committee and 
any matters still pending.

Recommendations for the upcoming year:

Based on the committee’s charge, indicate any planned activities and 
goals for the upcoming year. 

The Legal Ethics Committee expects to continue to be highly productive 
in reviewing and drafting formal opinions, recommended changes to 
the Rules of Professional Conduct, and responses to proposed changes. 
The LEC has begun to turn to several new significant issues, including 
anti-money laundering issues, artificial intelligence in the legal 
profession, and solicitation of former clients. The size of the Committee 
will increase, which will help with maintaining its level of engagement.

Any other comments:

N/A
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Quality of Life Committee
Prepared by the Chairperson, Jamie T. Pruitt

Activities and accomplishments:   

The Committee contributed comments and edits to the Stakeholder 
Groups on Wellbeing Reports were finalized. The Committee also 
started dialogue in planning a hybrid in-person/online Wellbeing event 
to be held in 2024. The Committee also distributed data collected 
by the QOL Committee in 2022 for use in making recommendations 
for the economic survey. The data will be used by the Committee in 
potential Bulletin articles related to the mission of the Committee. The 
Committee discussed webpage updates to modify and update the 
existing QOL website, to be implemented in 2024. 

Matters considered/Matters pending: 

•	 Economic survey research on Attorney Wellbeing- 
dissemination of information collected during our research, 
likely through website material or Bulletin articles.

•	 Website update

•	 Hybrid in person/online event regarding Attorney Wellbeing

Recommendations for the upcoming year:

See above points.

Any other comments:

The Committee met on Fridays this year and attendance was lower 
than previous years. The Committee decided to change the meeting 
dates back to Wednesdays in hopes of better attendance at monthly 
meetings and subcommittee meetings. 
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State Lawyers Assistance 
Committee (SLAC)
Activities and Accomplishments:

During 2023, the State Lawyers Assistance Committee (SLAC or the 
Committee) received approximately 12 new traditional referrals from 
attorneys, judges, the State Professional Responsibility Board (SPRB), 
and members of the public, as compared with 11 referrals from 2022, 
eight (8) referrals from 2021 and five (5) referrals from 2020. Each 
referral was investigated in accordance with the OSB Bylaws and the 
SLAC authorizing statute, ORS 9.568. The Committee continues to 
accept jurisdiction and to monitor remedial programs for a number 
of attorneys. Much of the business conducted by the Committee 
involved confidential discussions surrounding these cases, which 
cannot be revealed in this report. The Committee continues to monitor 
approximately 18 other traditional referrals and closed 10 traditional 
referrals in 2022. 

Additionally, the Committee evaluates and monitors lawyers referred 
from the Disciplinary Counsel’s Office (DCO) as part of the conditional 
admission/reinstatement and diversion/probation process. In 2023, the 
Committee took on the role of monitor for one (1) new lawyer who is 
a conditional admittee. We continued to monitor eight (8) conditional 
admission cases from the previous year. The Committee received no 
new probation assignments. SLAC continues to utilize the assistance 
of former committee members and attorneys throughout the state to 
assist in lawyer monitoring. 

The current breakdown of the Committee’s 31 open cases, of which nine 
(9) are discipline and conditional admission matters and 22 are regular 
referrals is as follows: nine (9) with an alcohol-related impairment, 
seven (7) with a cognitive impairment, nine (9) with a drug or other 
addiction related impairment, and nine (9) with a mental health related 
impairment.

Matters Considered/Matters Pending:

The Committee continues to weigh how to best evaluate and monitor 
referred attorneys experiencing age-related cognitive impairments.
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Recommendations for 2024:

Continue to develop protocol for evaluating and assisting lawyers 
who may be experiencing cognitive decline. Explore partnerships with 
local medical research facilities on these issues.

Continue the training for the Committee Chair and/or Secretary 
related to the American Bar Association (ABA) Commission on Lawyer 
Assistance Programs (COLAP). 

Continue to look for and implement improvements to the SLAC 
monitoring process such that SLAC becomes a reliable and skilled 
resource for monitoring agreements between impaired lawyers and 
DCO. 

Continue to improve communication and cooperation between SLAC 
and Oregon Attorney Assistance Program (OAAP).

Continue to improve communication and cooperation between SLAC 
and the Board of Bar Examiners.

Continue to seek creative ways to help impaired lawyers and protect 
the public.

Endeavor to let bar members know what SLAC is, why it exists, and 
how it can help.

Respectfully submitted,
Jonathan Strauhull (Chair)

Laura Rufolo (Secretary)
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