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This completely revised and updated edition of Labor and Employment Law: Public Sector
illustrates the current state of the law regarding public sector labor matters and selected
aspects of public employment.

Highlights:
B New chapter on military leave
B Detailed legislative history of the Public Employee Collective Bargaining Act

B New section analyzing disclosure of information or records regarding law enforcement and
public safety employees

B Extensive analysis of the 2007 “card check” law allowing certification of an exclusive
representative without an election

B A discussion of the differences between PERS and the Oregon Public Service Retirement Program

New section analyzing remedies for failure to provide requested information

B A review of the procedures an employer of a public safety officer must follow before taking
disciplinary action and examination of the numerous exceptions to the disciplinary statutes
for public safety officers

This book conveniently compiles the rules and laws governing Oregon’s public sector employees and employers in two
handy volumes. Preorder your copy today.

This title is also available on BarBooks™ to all active Oregon attorneys. Visit us at www.osbar.org/legalpubs/BarBooks.html
for more information on this member benefit.
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this member benefit.
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1. Online: Complete and submit the preorder form online at
www.osbar.org.
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Service Desk, 16037 SW Upper Boones Ferry Road,
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3. Fax: Fax this preorder form to the Service Desk at
503-968-4456. To avoid duplicate orders, do not mail a copy.

4. Phone: Call the Service Desk at 503-431-6413, or toll-free in
Oregon, 1-800-452-8260, ext. 413

Please DO NOT send payment at this time—you will be billed after the
book has shipped.

© 2012 Oregon State Bar



